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AMNOXTOAH, OPAMA KAI AZIEX | MISSION, VISION AND VALUES

H Apxn Avantuéng AvBpanvou AuvapikoU Kunpou (AvAA)
elval vouiko npdéowno dnpooiou dikaiov nou Eekivnoe To
€pyo Tng 10 1979. Tnv 1N NoepuBpiou 1999 1€6nke o€ LoxU
o nept Avantuéng AvBpanwou Auvapikou Nopog 125(1)
Tou 1999.

H AvAA avagépetat otnv KuBEpvnon pe€ow Tou appodiou
Ynoupyou nou, pe Baon tov nto navw Noépo, eivat o Ynoupyog
Epyaociag kat Kowwvikwv Acpalicewyv. Alotkeitat and
13peAég AlolknTiko LUpBoOUALO, GTO 0MOi0 GUPHPETEXOUV
eknpoownol Tng KuBgpvnaong, Twv Epyodotwyv Kat Twv
ZUVTEXVLGV.

AnooToAn Tng AvAA eival n dnploupyia Twv npolinoBécewy
ylO MPOYPAUUATIOPEVN KAL CUGTNHATIKA KATAPTLON Kal
avantu€n Tou avBpanivou duvapikoU Tng Kunpou, oe 6Aa Ta
enineda kal ge 6AoUG Toug TOPELG, yLa TNV Lkavomoinon Twv
avaykK@v TNG OLKOVOMIaG HE€aa oTa NAAioLa TNG KOWWVLKNG
KAl OLKOVOHLKNG MOALTLKNG TOU KPATOUG.

'0L autoanaoxoAoUpevol Kat ot dnpoaotot unaAAnAot e€atpolvrat

Kupuakog I. Kouolog
Ynoupydg Epyaciag kat Kowvwvikav Acpalicewv
Apuodiog yia Tnv AvAA

Kyriacos J. Koushos
Minister of Labour and Social Insurance
Competent for the HRDA

The Human Resource Development Authority of Cyprus
(HRDA) is a semi-government organisation which
started operating in 1979. On 1st November 1999 the
Human Resource Development Law 125(1)/1999 came
into force.

The HRDA reports to the Government through the
competent Minister who, according to the above Law,
is the Minister of Labour and Social Insurance. It is
governed by a 13-strong tripartite Board of Directors,
comprising government, employer and trade union
representatives.

The HRDA's mission is to create the prerequisites for
the planned and systematic training and development
of Cyprus’s human resources, at all levels and in all
sectors’, for meeting the economy’s needs within the
state’s socio-economic policies.

'The self-employed and the civil servants are excluded.



[la Tnv eEKNANPWON TG AMOGTOANG KAl TV AOKNON TWV
appodoThTwyv Kat e§ouct@v Tng AvAA, Aettoupyei To Tapeio
AvantuEng AvBpwnivou Auvapikou. KaBe epyodoTng
unoxpeoUTal va kataBaA\el oo Tapeio TeAog nou dev Ba
unepBaivel To €va ToLG €KATO TwV KaTaBANTEwv anoAaBav
o€ KaBe €vav and Toug epyodoTOUPEVOUG Tou, ONwG KABe
@opd Ba kaBopizetal. Ano Tnv unoxpewan autn e€atpeirat
n KuB€pvnon uno Tnv 1OLOTNTA TNG WG EPY0AOTN.

‘Opapa 1ng AvAA eivat o ouvexng epnAouTiopog Tou avBpwnivou
OuvapLlkou TnGg Kunpou pe Tig KatdAANAEG YVWOELG Kal
0€ELOTNTEG WOTE VA AVIANOKPIVETAL ANOTEAEGUATIKA OTLG
OlapkwG peTaBaAlopeveg ouVBNKEG TNG OlKovopiag Kat
TNG ayopdg epyaciag Kat va cupBAAAeL oThv evioxuon Tng
avTaywvLloTIKOTNTAG Kat Tnv enavgnaon TnG NapaywyLlkoTnTag
TWV EMXELPNOEWY/ 0pPYavVIoH V.

H enireu€n Tng anootoAng Tng AvAA BaoizeTal oTov kaBoplopo
OTPATNYLKGWV ENWLOEEWY, Th OLAPOPPWCN GTOXWV KAl TOV
0oXxedLAoPO Kal TNV uAonoinon dpacTNPLOTATWY, OL OMOLEG
edpazovral ot akoAouBeg Bepellwdelg agieg:

1 Zuvénewa oTnv €EUNNPETNON TWV EMXELPNOEWV/0PYAVIOHGY,
TWV CUVEPYATWV KAl TWV MOALTQV.

2. AvTiKelpevIKOTNTa Kal dlagavela oTLG dLadLKaaoieg
Anync ano@acewy.

3. Mapoxn BEATLOTNG MOLOTNTAG UMNPEGLWV MNPOG TOUG
OUVEPYATEG Kal MOAITEG.

4. Anoloylopo6g kat Aoyodoaia yia Tn dpacTnplonoincn
Kal Tig napepBacelg Tng AvAA.

5. AnoTeAeopaTikoTNTA yla TNV anodoTIkOTEPN dlaxeipton
Twv avBpwnveV Kal oltkovopLKav nopwv Tou Opyaviopou.

6. Xuvexng avanTtugn Tou npoownikoU Tou Opyaviopou.

For the fulfilment of its mission and for exercising its
responsibilities and powers, the HRDA is funded by the
Human Resource Development Fund. Every employer is
obliged to pay to the Fund a Levy not exceeding 1% of the
emoluments of each employee as may be specified from
time to time. The Government, as an employer, is exempted
from this obligation.

The HRDA's vision is the continuous enrichment of
the human resources of Cyprus with the appropriate
knowledge and skills, in order to respond effectively to
the constantly changing conditions of the economy and
the labour market and to contribute to the strengthening
of the competitiveness and the increase of productivity
of the enterprises/organisations.

Achieving the HRDA’'s mission is based on setting
strategic objectives, setting of goals and planning and
implementing activities, which are based on the following
fundamental values:

1. Consistency in the service provided to enterprises/
organisations, partners and citizens.

2. Objectivity and transparency in the decision-making
processes.

3. Provision of optimal quality services to partners and
citizens.

4. Reporting and accountability for the activities and
interventions of the HRDA.

5. Effectiveness for the efficient management of the
organisation’s human and financial resources.

6. Continuous development of the organisation’s staff.



TIMHTIKH ANA®OPA XTHN AEIMNHZTH YNOYPIro EPTAZIAL KAl KOINQONIKQON
ALQAAIZEQN KYPIA ZETA AIMIAIANIAOY
HONOURABLE MENTION TO THE LATE MINISTER OF LABOUR AND SOCIAL

INSURANCE MS ZETA EMILIANIDOU

H Apxn Avantuéng AvBpanivou Auvapikou Kunpou (AvAA)
anodidetl eU@NUO pveia, wg eAAXLoTn EVOELEN TIPUAG GTNV
Kupia Zeta Awthavidou, yia 1o e€aipeTo €pyo nou entTEAeTE
wg Ynoupyog Epyaciag kat Kowvwvikawv Acpaiiogwy.

Kata tn dtapkela Tng moAuetoUc BnTeiag Tng oTo NnddALo
Tou Ynoupyeiou Epyaciag kat Kowwvikwv Acpalioewy, n
Kupia Zeta AwtAtavidou npowBnoe ooBapeg petappubpioelg
KOl QVENTUEE ONPAVTLKEG MOALTLKEG.

Qg n apuddLa Ynoupyog yia tnv AvAA, n kupia Awptdavidou
OUVEPYAOTNKE APHOVIKA PE TO ALOIKNTIKO XUpBoUALo Kat Tn
AtetBuvaon Tng AVAA, Kat oThplEe, ue noAAanAoug Tponoug,
10 €pyo TnG AVAA pe KUpLo HEANPA TRV EQApUOYN TNG
KUBEPVNTIKNG MOATLKNG, TNV €EUNNPETNON TWV EMLXELPNOEWV
KaL TNG oLlkovopiag, NavroTe Npog OQEAOG ToU MOALTN.

E1dkoTEPQ, 0TIG OUOKOAEG NEPLOOOUG Mou Biwaoe n Kunplakn
olkovopia, TG00 KaTd TN OLAPKELD TNG OLKOVOULKNG KPLong
Tou 2013, 600 Kal Ta TeAeuTaia xpovia Aoyw TnG navonpiag
TOU KopwVoloU, oL MOATIKEG TNG Kupiag AwdtAtavidou, ot
onoieg uhonotnBnkav ano tnv AVAA ntav kaBoploTikng
ohpaciag oTnv npoondBeta yla avaxaition Twv ENNTOCEWY
TNG OLKOVOMLKNG Kplong, aAAd Kat yta Tnv andauBAuvon Twv
EMNTOOEWV TNG NAVONPLAG TOU KOPWVOLOU OTLG EMLXELPNOELG
Kat 1o avBpmnivo duvaplko Tng Kunpou.

H anaAeta Tng kupiag Awgidtavidou eivat peyaAn yia 1o
Ynoupyeio, Tnv AvAA Kal Tov TOMO YEVIKOTEPQ.

The Human Resources Development Authority of Cyprus
(HRDA) gives an honourable mention, as a minimum
indication of honour, to Ms Zeta Emilianidou, for the
exceptional accomplishments as Minister of Labour and
Social Insurance.

During her many years at the helm of the Ministry of Labour
and Social Insurance, Ms Zeta Emilianidou promoted
serious reforms and developed important policies.

As the Minister competent for the HRDA, Ms Emilianidou
worked harmoniously with the HRDA's Board of Directors
and Management and supported HRDA's work in multiple
ways with the main consideration being the implementation
of the government policy, the support of enterprises and
the economy, always for the benefit of the citizen.

Especially in the difficult periods experienced by the
Cypriot economy, during the economic crisis of 2013, as
well as in recent years due to the coronavirus pandemic,
the policies of Ms Emilianidou, which were implemented
by the HRDA, were of decisive importance in the effort
to curb the effects of the economic crisis, but also to
mitigate the effects of the coronavirus pandemic on the
enterprises and the human resources of Cyprus.

The loss of Ms Emilianidou is great for the Ministry, the
HRDA and the country in general.
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APMOAIOTHTEZ | RESPONSIBILITIES

AIEYOYNZIH EPEYNAZL KAl MPOrPAMMATIZMOY

e YTpatnylkdg oxedlaouog

e [MapakoAoUBnon kat a§loAdynan TnG epappoyng
TOU XZTpaTnylkou Xxediou

e KaBoplopdg npotepaloThTwy KATapTLong

e ‘EAeyxol epappoyng NpoypappaTwy KatapTong

e Tdoelg Kat NpoBAEYELG avayk@V anaoxoAnong Kat
KatdpTiong

e AEloAdynon Twv eNdpAceE®V Twv dpacTNPLOTATWY
™™g AvAA

e AvaAuon ouoTNPATWY KAl UNOJOHWY ENAYYEAHATIKNG
eknaideuong Kat KaTapTong

e E101keég ekBETELG yLa TNV ayopd epyaciag Kat To
avBpwnwvo duvauiko

AIEYOYNZH YNMHPEZION KATAPTIZHX

e [Ipodlaypagéc kaTdpTiong

e YxedlaouoG Kat uhonoinon dpacTnpLOTATWY
KatdpTiong

® YxedlAOUOG QVAAUTIKWV NPOYPAPHATWV

e AEloAdynon katapTong

e Evioxuon unodopng KatapTiong

® YUUBOUAEUTLIKEG UNNPETLEG OTLG ENXELPNTELG

e Yuotnpa EnayyeApatikwv Mpocodviwv

e Yuotnpa A§loAdynong kat MgTonoinong Twv
Luvreleatav Mapoxng Kataptiong

OMAAA NAHPO®OPIKHZ

* YnootnptEn npoownikoU o€ Bépata NANPOPOPLKNG

e E€€Taon kat a§lohoynon Bepatwv ao@alelag Tng
nAnpogopiag

* AvaBdaBpuion cuoTnpdatwy NANPOPOPLKNG

e MMapakoAoUBNnon Tng Npo6dou aTNV avanTugn Twv
OLaQOopwWV ERAPUOY®V KAl TWV AAAWV EpYacL®V

AIEYBYNZXH AIOIKHZHZ KAI MPOZOMIKOY
¢ Aloiknon npocwnikou

* Epyaolakég ox€oelg

¢ Anpooteg oxéaelc/Anpoototnta

¢ AleBveig oxéoelg

e Nopwka B€para

e [pappateia AtotknTikoU ZupBouAiou

¢ AlolknTLlkn unooTnpLEn

* Apxeio

e YUvayn Anpooiwv XupBaoswv
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RESEARCH AND PLANNING DIRECTORATE

e Strategic planning

e Monitoring and evaluation of the implementation of
the Strategic Plan

e Setting priorities for training

¢ Spot checks of the implementation of training
programmes

¢ Trends and forecasts of employment and training
needs

¢ Assessment of the impact of HRDA's activities

¢ Vocational education and training systems and
infrastructure analysis

¢ Specific studies on the labour market and the
human resources

TRAINING DIRECTORATE

¢ Training specifications

¢ Design and implementation of training schemes

¢ Design of programme contents

e Evaluation of training

e Strengthening training infrastructure

e Advisory services to enterprises

e System of Vocational Qualifications

e System for the Assessment and Accreditation of
Training Providers

INFORMATION TECHNOLOGY TEAM

e |T Support to staff

e Examination and evaluation of information
technology security issues

¢ Upgrading information technology systems

¢ Monitoring of progress concerning the development
of various applications and other projects

ADMINISTRATION AND PERSONNEL DIRECTORATE
e Personnel administration

¢ Industrial relations

Public relations/Publicity

International relations

Legal issues

Secretariat to the Board of Directors

e Administrative support

* Registry

e Public procurements
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AIEYGYNZIH OIKONOMIKQON YNHPEZION

¢ OlKOVOLKG Kal AoyLloTika BEpata

e Thpnon AOyLOTLKOU GUOTAKATOG

¢ KooToAOYAGOELG, TOPELAKN Kivhan, eNevOUCELG

e Elonpa&elg kat nAnpwpeg

¢ Etnolog npolinoAoytopég

e XpNUATOOLKOVOHLKOG EAEYXOG

* N\OYLOTLKEG aVAAUOELG KAl OLKOVOULKEG KATAOTAOELG

EZOTEPIKOZ EAEMX0Z

* EowTepLKOG EAEYXOG UMNPECLAV KAl Aoyaplacpwv

* EAeykTikEG €pyaoieg kat EAeyxol anodoong
anoTeAecpATwWV

e AELoAOynon AoyLOTIK@WV Kal OLOLKNTIKWV EPYACLWV

e E€E&Taon kat a§loAdynon TNG OLKOVOULKOTNTAG,
anodoTlKATNTAG KAl anoTEAEOUATIKOTNTAG TWV
dLadLkaolwv

FINANCIAL SERVICES DIRECTORATE

¢ Financial and accounting issues

¢ Book keeping

¢ Costing, cash flow, investments

¢ Receipts and payments

e Annual budget

¢ Financial control

e Accounting and financial analyses and reports

INTERNAL AUDIT

¢ Internal audit of services and accounts

¢ Audit work and performance evaluation

e Evaluation of accounting and management activities

e Examination and evaluation of the economic
efficiency and effectiveness of procedures
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AIOIKHTIKO LYMBOYAIO KAI ENITPONEL | BOARD OF DIRECTORS AND COMMITTEES

AIOIKHTIKO ZYMBOYAIO
EKMPOZAOMOI THZ KYBEPNHZHZ

Anpntpng Kurévng (péxpt 29/8/2021 kat ané 15/9/2021)
Mpoedpog

ANEEavBpog ANe€avdpou (péxpt 29/8/2021 katano 15/9/2021)

Avtinpdedpog, Ynoupyeio Epyaciag kat Kowwvikwv
Acpalicewv

Kuptakaog E. Tewpyiou (péxpt 29/8/2021)
Exnpdéownog tng KuBépvnang

lwong Avaotaciou (péxpt 29/8/2021 kat and 15/9/2021)
Exnpdownog tng KuBépvnang

NwkoAag Bgoxapidng (and 15/9/2021)
Exnpdéownog tng KuBépvnang

HAlag Mapkarzing (uexpt 29/8/2021 kat ano 15/9/2021)
Ynoupyeio MNawdeiag, ABAnTIopou kat NeoAaiag

EKMPOZAMOI EPFOAOTIKON OPFANQZEQN

Muwxaing Avtwviou (péxpt 29/8/2021 kat ano 15/9/2021)
Opoonovdia EpyodoTtmv kat Blopnxavwv Kinpou

Taoog Avaotaciou (uéxpt 29/8/2021 kat ané 15/9/2021)
Opoonovdia Epyodotmv kat Blopnxavwv Kinpou

Aewvidag MaoxaAidng (péxpt 29/8/2021 kat and 15/9/202)
Kunplakd Epnopiko kat Bliopnxavikd EntpeAntnplo

Nrtiva Xapahapnoug (péxpt 29/8/2021)
Opoonovdia Xuvdeopwv EpyohdBwv Otkodopwv Kinpou

T1éNog Moylatzng (ano 15/9/2021)
Opoonovdia Xuvdeopwv EpyohaBwv Otkodopwv Kinpou

BOARD OF DIRECTORS
GOVERNMENT REPRESENTATIVES

Demetris Kittenis (until 29/8/2021 and from 15/9/2021)
Chairperson

Alexandros Alexandrou (until 29/8/2021 and from 15/9/2021)
Vice-Chairperson, Ministry of Labour and Social
Insurance

Kyriakos E. Georgiou (until 29/8/2021)
Government Representative

losif Anastasiou (until 29/8/2021 and from 15/9/2021)
Government Representative

Nicolas Theocharides (from 15/9/2021)
Government Representative

Elias Margadijis (until 29/8/2021 and from 15/9/2021)
Ministry of Education, Sport and Youth

EMPLOYERS' REPRESENTATIVES

Michalis Antoniou (until 29/8/2021 and from 15/9/2021)
Cyprus Employers and Industrialists Federation

Tasos Anastasiou (until 29/8/2021 and from 15/9/2021)
Cyprus Employers and Industrialists Federation

Leonidas Paschalides (until 29/8/2021 and from 15/9/2021)
Cyprus Chamber of Commerce and Industry

Ntina Charalambous (until 29/8/2021)
Federation of Pancyprian Building Contractors Associations

Stelios Poyiadjis (from 15/9/2021)
Federation of Pancyprian Building Contractors Associations
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EKMPOZAOMOI EPTATIKON OPTANQZEQON

Avdptag @. Matoag (péxpt 29/8/2021)
Yuvopoonovdia Epyazopévav Kinpou

EMooaiog MuxanA (anoé 15/9/2021)
Yuvopoonovdia Epyazopévav Kinpou

Euayyehog Euayyelou (pexpt 29/8/2021 kaw and 15/9/2021)
Yuvopoonovdia Epyazopévav Kinpou

Xpiotog Tounazog (péxpt 29/8/2021 kat anod 15/9/2021)
MaykUnpia Epyatikn Opoonovdia

Mepng Mepn (uexpL 29/8/2021 kat anod 15/9/2021)
Maykunpia Epyatikn Opoonovdia

FENIKOZ AIEYBYNTHX
Mavvng Moupougzidng (ano 1/11/2021 - AvanknpwTng
Fevikog AteuBuvrng péxpt 31/10/2021)

NOMIKOI £YMBOYAOI

Mapkog M. Znavog kat Zia Awiknyopot (pexpt 31/12/2021)
Kouolog Kopguwtng Manaxapaidunoug A.E.M.E (anoé
3/1/2022)

EAETKTEZ
levikdg EAeykThg TNG AnpokpaTiag
Kowonpa&ia «Joannides + Co Ltd kat Nexia Poyiadjis»

TRADE UNION REPRESENTATIVES

Andreas Ph. Matsas (until 29/8/2021)
Cyprus Workers Confederation

Elissaios Michael (from 15/9/2021)
Cyprus Workers Confederation

Evangelos Evangelou (until 29/8/2021 and from
15/9/2021) Cyprus Workers Confederation

Christos Tombazos (until 29/8/2021 and from 15/9/2021)
Pancyprian Federation of Labour

Pieris Pieri (until 29/8/2021 and from 15/9/2021)
Pancyprian Federation of Labour

DIRECTOR GENERAL
Yiannis Mourouzides (from 1/11/2021 -
Acting Director General until 31/10/2021)

LEGAL ADVISERS

Markos P. Spanos & Co Advocates (until 31/12/2021)
Koushos Korfiotis Papacharalambous LLC (from
3/1/2022)

AUDITORS
Auditor General of the Republic
Consortium «Joannides + Co Ltd and Nexia Poyiadjis»
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ENITPOMEZ TOY AIOIKHTIKOY XYMBOYAIOY KATA TH AIAPKEIA TOY 2021 (ané 29/9/2021)

Enuponn Xelplopou Twv Enevduoewv Tng AVAA

Anpntpng Kurrévng, Mpoedpog
lwong Avaotaciou, Mélog

NwkoAag Beoxapidng, Mélog
MuwxdAng Avrwviou, Mélog

EAwooaiog MuxanA, Mélog

XpioTog Tounazog, Mélog

Tevikog AleuBuvTing Tng AvVAA, Mélog

ZuvBeon

Xelplopog Twv OepdTwyv enévduong Kat SLacpailong Tng

TKONoG dlacnopdc Twv nAeovacparwy Tou Tapeiou Tng AVAA, Twv
XpNUATwV Nou givat StaB€aipa yua Toug oKonoug Tou Ixediou
Zuvra§ewv Kat Xopnynpatwv 6toug YnaAAnAoug tng AvAA,
Kafw¢ Kal Twv Xpnpatwy nov eivat dtabéoipa yia karaBoAn
PLAOOWPNHATOG YLA TOUG EPYOSOTOUHEVOUG NOU anacxoAoUvrat
HE cUpBacon oTnv AvAA.

Enmuponn ApacoTnprotnTwv Avantu§ng AvBpmnivou Auvaptkou

Anpntpng Kurrévng, Mpoedpog
HAiag Mapkarzging, Mélog
Taoog Avaotaciou, MéAog

YuvOeon Aewvidag MaoxaAidng, Mélog
ITéAog Moylatzng, MéAog
EudayyeAog EuayyéAou, MéAog
Mepng Miepn, MéAog
Tevikog AteuBuvTing Tng AvVAA, MéAog

E€éTaon Bepdtwv ava@opilkd pe TIg dpacTnploTNTEG AvanTuEng
avBpwnivou duvapikou, 6nAadn Ta Ixédla, ZuoThpaTa Kat
‘Epya, Ta onoia n AvAA eQapHogeL.

IKonog
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COMMITTEES OF THE BOARD OF DIRECTORS DURING 2021 (from 29/9/2021)

Committee

For Dealing with HRDA's Investments

Composition

Demetris Kittenis, Chairperson
losif Anastasiou, Member

Nicolas Theocharides, Member
Michalis Antoniou, Member
Elissaios Michael, Member
Christos Tombazos, Member
HRDA's Director General, Member

Purpose

Committee

Dealing with investment matters and ensuring the
diversification of surpluses of the HRDA's Fund, the money
which is available for the purpose of HRDA's Pension and
Gratuities Scheme, as well as the funds available for gratuity
benefits for employees employed under contract.

For Human Resource Development Activities

Composition

Demetris Kittenis, Chairperson
Elias Margadjis, Member

Tasos Anastasiou, Member
Leonidas Paschalides, Member
Stelios Poyiadjis, Member
Evangelos Evangelou, Member
Pieris Pieri, Member

HRDA's Director General, Member

Purpose

Examining issues related to human resource development
activities, specifically the Schemes, Systems and Projects,
implemented by the HRDA.
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EMITPOMNEX TOY AIOIKHTIKOY XYMBOYAIOY KATA TH AIAPKEIA TOY 2021 (ané 29/9/2021)

Enuponn MNa 6¢para Mpoownikou

Anpntpng Kurévng, Mpoedpog

ANEEavopog AheEavopou, Médog
TuvBeon HAiag Mapkdrzing, MéAog

MuxdAng Avtwviou, MéAlog

Aewvidag MaoxaAidng, Mélog

EAooaiog MuxanA, Mélog

XpioTog Tounagog, Mélog

levikog AteuBuvrning Tng AvAA, MéAog

IKonog
E€éTraon OpdTwV NPooWNIKOU KAl EPYACLAKWV OEHATWV.

Enturponn EAéyxou kat Awaxeipiong Kivoivwv

AAEEavopog AAe§avdpou, MNMpoedpog
lwong Avactaciou, MéAog

TuvBeon NikoAag Beoxapidng, Mélog
Taocog Avaotaciou, Mélog
ItéAog Moylatzgng, MéAog
Euayyehog EuayyéAou, Mélog
Mwepng Mepn, Mélog

Ikonog Tng Enurponng givat va cuvenitkoupei 1o ALoLKNTIKO
ZupBouUAto oTnv eniBAgywn TNG NOLOTNTAG, ENAPKELAG KaL
anoTEAECHATIKOTNTAG TWV CUGTNUATWV ECWTEPLKOU EAEYXOU
Kat dLaxeiplong KvdUvwy, 6TNV ENONTELA TNG GUHHOPPWONG
TnG AVAA HE To VOHLKO Kal KaVOVLOTLKO nMAaiolo Agttoupyiag
TNG Kat va napéxet 6To AlotknTiko ZupBoUAlo GUHBOUAEG Kat
KaBodnynon oXeTLKA HE TNV ENAPKELA KAL ANOTEAECUATLIKOTNTA
TWV NPAKTLKGWV NMou akoAouBei n AtetBuvon. Méow Tou
€MOMNTLKOU TNG £€pYOU, CUVAPALEL OTO £€pYO0 TOU ALOLKNTLKOU
ZupBouAiou 6TNV GOKNGN TG XPNOTNG dtakuBépvnong, aThv
e€aopalion Tng dlagavelag aTig dpacTnploTnTEG TNG AVAA Kat
OTNV EKNANPWON TWV UNOXPEWCEWV Kal EUOUVOV TNG.

IKonog
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COMMITTEES OF THE BOARD OF DIRECTORS DURING 2021 (from 29/9/2021)

Committee

For Personnel Issues

Composition

Demetris Kittenis, Chairperson
Alexandros Alexandrou, Member
Elias Margadjis, Member

Michalis Antoniou, Member
Leonidas Paschalides, Member
Elissaios Michael, Member
Christos Tombazos, Member
HRDA's Director General, Member

Purpose

Committee

Examining personnel and labour relations issues.

Audit and Risk Management

Composition

Alexandros Alexandrou, Chairperson
losif Anastasiou, Member

Nicolas Theocharides, Member
Tasos Anastasiou, Member

Stelios Poyiadjis, Member

Evangelos Evangelou, Member
Pieris Pieri, Member

Purpose

The purpose of the Committee is to assist the Board

of Directors in overseeing the quality, adequacy and
effectiveness of internal control and risk management
systems, in overseeing HRDA's compliance with its legal and
regulatory framework, and to provide the Board of Directors
with advice and guidance on the adequacy and effectiveness
of the practices followed by Management. Through its
supervisory role, it supports the Board of Directors’ work in
the exercise of good governance, in ensuring transparency
in the HRDA's activities and in the fulfilment of its obligations
and responsibilities.
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MHNYMA AIO TON NMPOEAPO TOY AIOIKHTIKOY LYMBOYAIOY KYPIO AHMHTPH KITTENH
MESSAGE FROM THE CHAIRPERSON OF THE BOARD OF DIRECTORS MR. DEMETRIS KITTENIS

Kata Tn dlapkela Tou
2021, n Apxn Avantuéng
AvBpmnivou AuvapikoU
Kunpou (AvAA), oTo
NAQicLO TWV OTOXWV KAl TNG
anooTOANG TNG, GUVEXLOE va
oupBaMel atnv npoonabeta
yla otaBeponoinon Tng
olkovopiag kat npoAnyn Tng
e€anAwong Tou KopwvoloU
SARS-CoV-2 otnv Kunpo,
KateuBuvovTac Tnv nAELovoTNTa
TWV OpACTNPLOTATWY TNG
0Ta vea auta dedopéva.

ZuvexioTnke n AAyn PETpwV yLa TNV npoAnywn tng e§aniwong
TOU KopwvoloU SARS-CoV-2, kaBmg Kal yLa Tov XELPLOPO TwV
npoBAnpATwy nou dnyLoupynae o Kopwvolog ata Kévrpa
EnayyeApatikng Karaptiong (KEK) kat g enixelpnoetg oto
nAaiolo Tng ouvepyaoiag Toug pe TNV AvAA.

MpooBeta, oe otevn ouvepyacia pe 1o Ynoupyeio Epyaciag
kat Kowvwvikawv Aopalioewy, ouvexioTnke n ulonoinon dUo
Ixediwv Tou Ynoupyeiou yla anapBAuvon Twv ENNTOOEWY TNG
navdnpiag Tou KopwvoloU OTLG ENXELPNTELG Kal To avBpanvo
OuvapLko Tng Kunpou. Zuykekplyéva, Ta U0 auta Ixedla
eivat To E1dko Ixedlo EnayyeApatikng Katapriong Avepywv
oe OpyaviopoUg Tou Anpoaotou kat Euputepou Anpoactou
Topéa, Apxeg Tonwkng Autodiloiknang, Mn KuBepvnTikoug
Opyaviopoug kat 1dpUpaTta Mn Kepdookonikou Xapaktnpa
kat To Eldikd Xxedio Kataptiong Epyodotoupévwy oe
Oplopévoug Okovoptkoug Topeig nou Exouv Ennpeaotei
ano tnv Mavénpia.

H AvAA ouvéxioe, eniong, Tnv npoonaBeta yua éviagn Twv
avepywv oTnV anaoxoAnon pe Tn Aettoupyia oxediwv nou
napéxouv KivnTpa o€ ENXELPNOELG yLa va Epyod0TACOUV Kal
va KaTapTioouv Hakpoxpovia aveépyoug. H napoxn eukatplov
KaTAPTLONG O€ AVEPYOUG CUVEXIOTNKE TOOO PE TN CUUHETOXN
TOUG 070 XXx€0L10 «[lpoypappata Kataptiong Avépywv», aTo
onoio kataBAAAeTalL 6TOUG avEpyouq enidopa KaTapTLoNg
Uyoug €5 ava wpa, 600 Kat Je TN dWPEAV CUPPETOXN TOUG
0€ MNOAUENIXELPNOLAKA NPoypApaTa KarapTiong, Ta onota
epappozovrat ano KEK.

Kata Tnv uhonoinon Twv 0pacTnpLlOTATWVY KATAPTLONG Kal
nioTonoinong cuvexioTnke n epappoyn Tou «[pwTdKoAou
Acopalelag kat Yyeiag» nou etoipaoce n AvAA kat 1o onoio
neplAapBavel GUYKEKPLUEVEG 00NYIEG avaPOpPLKA UE Ta
B¢pata aopdaAelag Kal uyelag yla Tnv napepnoédion Tng
e€dnAwong Tou Kopwvolou SARS-CoV-2.

During 2021 the Human Resource Development Authority
of Cyprus (HRDA)], within the framework of its objectives
and mission, continued to contribute to the general effort
to stabilise the economy and prevent the spread of the
coronavirus SARS-CoV-2 in Cyprus, directing a major part
of its activities towards these new conditions.

The HRDA continued taking measures to prevent the
spread of the coronavirus SARS-CoV-2 as well as to
handle the problems caused by the coronavirus to the
Vocational Training Centres and enterprises in the context
of their cooperation with the HRDA.

Also, in close cooperation with the Ministry of Labour and
Social Insurance, the HRDA implemented two Schemes of
the Ministry for mitigating the effects of the coronavirus on
enterprises and Cyprus’ human resources. Specifically,
the two Schemes are the Special Scheme for the Vocational
Training of the Unemployed in Organisations of the
Public and broader Public sector, Local Government
Authorities, Non-Governmental Organisations and
Non-Profit Institutions, and the Special Scheme for the
Training of the Employed in Specific Economic Sectors
Affected by the Pandemic.

The HRDA, also continued with the effort to integrate
the unemployed in employment with the operation of
Schemes, which provide incentives to enterprises to
employ and train the long-term unemployed. Providing
training opportunities to the unemployed continued, with
their participation in the Scheme “Training Programmes
for the Unemployed”, in which a training allowance of €5
is granted to participants for each hour of the training
part, as well as with their free of charge participation in
Multi-Company Training Programmes implemented by
Vocational Training Centres.

During the implementation of training and accreditation
activities, the implementation of the «Safety and Health
Protocol», prepared by the HRDA, which includes specific
safety and health guidelines for the prevention of the
spread of the coronavirus SARS-CoV-2, continued.



2710 nAaiolo Tng oupBoAng Tng AvAA yla avTipeTwnon Tng
avepyliag, ouvexioTnke, eniong, n AetToupyia npoypapudTwy
KaTApTLONG VEWV ano@oitwv oxoAwv TpLToBaduiag
€KNaideuong. LKOMOG TwV NPOYPAUHATWV QUTWY €lval n
BeAtiwon Tng opydvwong Kat 6leUBUVONG TV EMXELPNCEWY
KalL opyaviop®v péoa anod Th oTEAEXWON Kal KatdpTion VEwv
anogoitwv, kKaBwg Kat n ogaAn évragn Twv ano@oitwy o
KaTaAAnAeg Béoelg epyaoiag.

Karta 1o entokonoUpevo €106, ENOELKVUOVTAC TNV anatroUdevn
eueli€ia, n AvAA ouvéxioe Tn oThplEn TwV ENXELPNOEWY
yta avaBaBuion Tou avBpwnivou duvaplkoU Toug HECW
TWV MOAUEMIXELPNOLAOK®WV KAl HOVOEMIXELPNOLAKWOV
NpoYpPappAT®WV KATdpTLONG, NMOU anopEPOUV XELPONLACTA
OQEAN OTLG ENXELPNTELG.

MapaAAnAa, cuvexioTnke n AelToupyia Tou ZUGTAPATOG
A&loAdynong kat lMoTonoinong Twv ZuvteAeoTwv Mapoxng
Kataptiong, kaBwg kat Tou ZuoTtnpatog EnayyeAgatikmv
Mpooovtwy, o€ pla npoondbela evioxuong TnG NoLOTNTAG
TOU OUGTAHATOG KATAPTLONG.

I11¢ oeAideg nou akohouBoUlv napoucLazeTal eNypaypaTika
10 £pyo nou entréAece n AvAA katd to 2021, katw ano TLg
NPWTOYVWPEG OUVONKEG KAl TLG APVNTLKEG CUVEMELEG MOV
enépepe n navonpia Tou kopwvolot SARS-CoV-2. MNa tnv
€NLTEUEN TOU £PYOU AUTOU NPWTAPXLKO pOAo OLadpapaTLoE
10 AlotknTikO ZupBouAlo Tng AVAA, oL cuvepydaTeg Tng, ot
€PYOOOTIKEG KAL GUVOLKAALOTIKEG OPYAVWOELG, OL KUBEPVNTLKEG
unnpeoieg, kKaBwg kat n AleuBuvon Kat To NPOCWNLKO TNG
AVvAA, oToug onoioug EKPPAZW TLG EUXAPLOTIEG KAL TNV
€KTLUNON You.

[dwaitepeg euxaploTieg aneuBuvw atov Ynoupyo Epyaciag
kat Kowwvikawv AopaAicewy, kUpto Kuptdko |. Kolaoto
kat oto Ynoupyeio Tou, yla Tnv apépLloTn Kat otaBepn
gupnapaocTtacn Toug npog Tnv AvAA.
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In the context of HRDA's contribution in combating
unemployment, the operation of training programmes
for new tertiary education graduates continued. The aim
of these programmes is to improve the organisation and
management of enterprises and organisations through
staffing and training new graduates, as well as the smooth
integration of the graduates into suitable employment
positions.

During the year under review, the HRDA demonstrating
the necessary flexibility continued with the support of
enterprises in upgrading their human resources through
Multi-Company and Single-Company Training Programmes
which provide tangible benefits to enterprises.

At the same time, the operation of the System of
Assessment and Accreditation of Training Providers
as well as the System of Vocational Qualifications also
continued, contributing towards the effort to enhance
the quality of the training system.

The following pages briefly describe the work that the HRDA
has achieved during 2021, under these unprecedented
conditions and the consequences of the coronavirus
SARS-CoV-2 pandemic. For the accomplishment of this
work, a key role was played by the Board of Directors of
the HRDA, its partners, the employers’ organisations,
the trade unions, the government services, as well as
the management and staff of the HRDA, to whom | would
like to express my sincere appreciation and gratitude.

| would especially like to express my gratitude to the
Minister of Labour and Social Insurance, Mr Kyriacos
J. Koushos and to his Ministry, for their undivided and
constant support towards the HRDA.
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MHNYMA ANO TON FENIKO AIEYBYNTH KYPIO NANNH MOYPOYZIAH
MESSAGE FROM THE DIRECTOR GENERAL MR. YIANNIS MOURQOUZIDES

Ot apvNTLIKEG EMNTWOELG
Tng navonpiag Tou
kopwvolou SARS-CoV-2
OTLG ENXELPNOELG KAL TO
avBpanivo duvaulko Tou
TOMOU PAG KAl YEVIKOTEPQ
oTnv olkovopia Kat Tnv ayopd
epyaoiag, ouvexioTnkav
Katda Tn dLApKeELa TOU
2021. H AvAA, oto nAaiolo
TWV dpHOdLOTATWYV TNG,
avtanokpiBnke og peyaio
BaBpo cupBaAiovtag
oTnv npoondaBeLla Tou
KPATOUG yla MEPLOPLOPO TNG £EANAWONG TOU KOPWVOLoU
Kat andpBAuvon Twv apvNTIKGWYV ENNTOCEWV Tou. Ta
ONPavVTLIKOTEPA anoTeAéopata Kata Tn dldpketa Tou 2021
ouvoyizovTal oTa akoAouBa:

e 41.524 cuppeToxég atopwv oe 4.886 npoypappata
KaTapTiong. To oUuVOALKO Nood nou danavhBnke Kata
10 2021 yla dpacTnpléTNTEG KATAPTLONG, avhABE oTa
€17.452.945.

e [lapoxn Tng duvaTdTNTAG GTOUG OPYAVWTEG NPOYPAUHATWY
KatdpTiong va aglonotnoouy Kat utoBetnoouv peBaodoug
€€ anooTdoEWG NAEKTPOVIKNG paBnong yla Tnv epappoyn
NpoypappaTwy KatapTiong oTo nAaioto TG Aettoupyiag
Twv Ixediwv: «[ToAuenixelpnolakd Mpoypapparta
Katapriong - ZuvnBn», «lMoAuenixelpnataka Mpoypappara
KatapTiong - ZwTikng Znyaciag», «Movoenixelpnolaka
Mpoypappata Katdptiong otnv Kunpo», «Movoenixelpnotaka
Mpoypapparta Kataptiong otnv Kunpo (Kpatikég
Evioxuoeig)», «Mpoypappara Zuvexizgopevng Kataptiong
LUVOIKAALOTIK@V XTEAEXWV», «ELdLko IxE€dLo KatdpTiong
Epyodotoupévwy oe Optopévoug OtkovoptkoUg Topelg
nou Exouv Ennpeactei and tnv Mavdnpia».

e Aetwtoupyia TnGg ynplakng nUAng «Eppng» n onoia
otadlaka Ba napexel npoécBaon oe OAa Ta IxedLa Kat
YuoTnuata Tng AVAA pe okond Tov EKCUYXPOVIOHO Kal
Tn BeAtiwon atov Tpdno Aettoupyiag Tng, kKaBwg kat Tnv
aug&naon TG anodoTLKOTNTAG KAl anoTeEAEOPATIKOTNTAG
TWV UNNPECLOV NMOU NAPEXEL.

e Epappoyn Tou «[lpwTtdkoAou AopaAetlag kat Yyeiag»
nou etoipace n AvAA kat eykpiBnke and 1o Ynoupyeio
Yyeiag, To onoio neptAapBavel OUYKEKPLPEVEG 0dNYLEG
avapoplka pe Ta BEpata acpaAelag kat uyeiag ywa nv
napepnodon Tng eEANAwaong Tou KopwvoloU.

The negative impact that the coronavirus SARS-CoV-2
pandemic has brought on the enterprises and the human
resources of our country, and the economy and the labour
market in general, continued during 2021. The HRDA,
in the context of its responsibilities, has responded to a
great extent contributing towards the state’s efforts to
prevent the spread of the coronavirus and mitigate its
negative impact. The most important results during 2021
are briefly outlined below:

e 41.524 participants in 4.886 training programmes.
Total expenditure on training activities in 2021 reached
€17.452.945.

¢ Providing the option for organisers of training programmes
to utilise and adopt methods of distance e-learning for
the implementation of training programmes, within
the framework of the operation of the Schemes:
«Standard Multi-Company Training Programmes»,
«High Priority Multi-Company Training Programmes»,
«Single-Company Training Programmes in Cyprus»,
«Single-Company Training Programmes in Cyprus (State
Aid)», «Continuing Training Programmes for Trade
Union Officials», «Special Scheme for the Training of
the Employed in Specific Economic Sectors Affected
by the Pandemic».

e QOperation of the digital portal «Ermis», which will cover
gradually all the Schemes and Systems of the HRDA in
order to modernise and improve its operation mode,
as well as to increase the efficiency and effectiveness
of the services it provides.

¢ Implementation of the «Safety and Health Protocol»,
prepared by the HRDA, which includes specific safety
and health guidelines for the prevention of the spread
of the coronavirus.



Zuvexion Tng AetToupyiag 6Uo eldLkwv Ixediwv Tou
Ynoupyeiou Epyaociag kat Kowvwvikwv Acpaliicewy, yla
1a onoia n AvAA avdAaBe Tnv uAhonoincn Toug, ONAaodn
10 E1d1k0 Ixed10 EnayyeApatikng Kataptiong Avepywyv
oe Opyaviopoug Tou Anpoatou kat EupUtepou Anpoaotou
Topéa, Apxég Tontkng Autodioiknong, Mn KuBepvnTtikoug
OpyaviopoUg kat I16pupata Mn Kepdookonikou XapakThpa
kat 1o Ediko Ixédwo Kataptiong EpyodoToupévwy oe
Optopévoug OwkovoptkoUg Topeig nou Exouv Ennpeaortet
ano tnv MNavdnpia.

Zuvéxion Tng Aettoupyiag Twv U0 IXediwv MoU NApEXOUV
KivNnTpa O€ EMIXELPNOELG yla va EpyodOTNOOUV Kal va
KaTtapTtioouv dtopa, OnAadh Tou Ixe0lou LTEAEXWONG
Enwxepnoewv pe Anogoiroug TpiroBaBuiag Eknaideuong
kat Tou Xxediou Kataptiong Makpoxpovia Avepywv oe
Enwxelpnoelg/Opyaviopolg.

Zuvéxion Tng AetToupyiag Twv Xxediwv nou npowBolv Tn
ota Biou paBnaon Twv anacxoAoUPEVWY, HE TN GUHKETOXA
TOUG ELTE 0€ MOAUENLXELPNOLAKA €iTE OE POVOEMLXELPNOLAKE
npoypappaTa KatapTiong.

MoTonoinon Twv EnayyeApatikawv Mpoodvtwy, cuvoAikd,
253 atépwv otnv TouploTikn Blopnxavia, Tnv Otkodopikn
Blopnxavia, Tnv EndtépBwon Oxnpatwv kat tnv Mapoxn
EnayyeApatikhg Katapriong.

MoTonoinon, ocuvoAikd, 20 Kévipwv EnayyeApatikng
Karaptiong kat 34 Aopwv EnayyeApatikng Kataptiong, ato
nAaicto Tou ZuoTnpartog A§loAdynong kat Matonoinang
Twv LuvteleoTwv MNapoxng KatapTtiong.

Ale€aywyn epeuviv KaL HEAETWY O€ OTPATNYLKNG oNUaaciag
Bépara nou unoBonBoUlv Tn SlapodPPwWON TNG KATAAANANG
OTPATNYLKNG KAl MOALTLKAG GTOV TOPEQ TNG AvAnNTUENG
Tou avBpwnivou duvaplkoU, ONwg €ival ol HEAETEG
napakoAoUBnong Twv TdoEwV 0TNV ayopd gpyaaiag,
napoxng npoBAEYewV yLa TLG avaykeg anacxdAnong Kat
KatdpTiong, kaBwg kat a§loAoynong Twv eNdpacewy
and Tn GUPPETOXN 0€ OpacTNPLOTNTEG TNG AVAA.
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Continuation of two special Schemes of the Ministry
of Labour and Social Insurance for which the HRDA
undertook the implementation, namely the Special
Scheme for the Vocational Training of the Unemployed
in Organisations of the Public and broader Public sector,
Local Government Authorities, Non-Governmental
Organisations and Non-Profit Institutions, and the
Special Scheme for the Training of the Employed in
Specific Economic Sectors Affected by the Pandemic.

Continuation of the two Schemes providing incentives
to enterprises for the employment and training of
persons namely the Scheme for the Employment
and Training of Tertiary Education Graduates and the
Scheme for the Training of the Long-term Unemployed
in Enterprises/Organisations.

Continuation of the Schemes which promote lifelong
learning of the employed through their participation
either in multi-company or single-company training
programmes.

In total, 253 persons were awarded certificates of
vocational qualifications in the Tourist Industry, in the
Construction Industry, in the Repair of Motor Vehicles
and in the Provision of Vocational Training.

In total, 20 Vocational Training Centres and 34 Vocational
Training Facilities were accredited through the System
of Assessment and Accreditation of Training Providers.

Research and studies were conducted on issues of
strategic importance helping to formulate the appropriate
strategy and policy in the field of the development of
human resources, such as studies for the identification
of trends in the labour market, provision of forecasts
for employment and training needs, as well as the
evaluation of the impact of the participation in the
HRDA's activities.
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AHMOZIA AIAKYBEPNHZH

To Ynoupytko ZupBouUAlo pe Tnv Andgpaon Tou pe aptBud 87.869 tng 25NG loudiou 2019, evékplve Tnv epappoyn Twv
apxwv Tou Kwdika Anpootag AtakuBépvnong and Toug Kpatikoug OpyaviopoUg kat Tig Kpatikég Enwxetpnoetg. O
Kaodwkag Anpootag AtakuBépvnaong pe Tov Tpdno nou exet ouvtaxBel eival epapuootpog otoug Opyaviopoulg Tou
€upUTEPOU ONPOGLOU TOPEX oL onoiot dlotkouvtat and AtolknTikd XupBouUAlo. Evoyel 1ng Andgaong tou Ynoupylkou
ZupBouAiou, To AtotknTik6 ZupBoUALo Tng AVAA UloB€TnoE Kat epappozeL Tov ev Adyw Kadika.

Zkonog Tou Kwdika eivat va evioxuoel Tn dnpdoLa dloiknon, va BeATiwoel Tn dlakuBEpvnon Kal va PeyLoTonoLnaet
€T10L TNV a§ia nou AapBavel To Koo anod Toug NapOxoug dNPOCLWY UNNPECLAV.

ZOppwva pe TG apxeg Tou Kwdika:

e To AlotknTiko ZupBoUAlo dtacpalizet 6Tt n AvAA unooTnpizel capwg KaBoplopeéveg a&ieg kat egnAEKeTal
€NOLKOOOUNTLKA e Ta evOLAPEPOPEVA PEPN.

e Me Baon Tnv anooToAn, To dpapa kat Tig a§ieg Tng AvAA, o AtotknTiko ZupBoUAlo utoBeTel pla katdAAnAa
dlagopPwPEVN GTPATNYLKA HE TOUG anattoUpgevoug nopoug, n onoia AapBavel undoyn TIG avAayKeg Kat TLg
Npoo0OKLEG TwV eVOLAPEPOPEVWV HEPWY Kal e§adpalizel Tn Blwotpdtnta Tou Opyavicpou pakponpoBeopa.

e To AwotknTikd XupBoUAlo dtacpalizel 61t n AVAA dtaB€tel Tnv anapaitnTn LKAvOTNTa yLd TNV EKNANPWON TNG
OTPATNYLKNG TNG.

e To AwolknTikd XupBoUAlo dtaopaAizel 6TL N SLAXELPLON TWV KIVOUVWYV Kal 0 E0WTEPLKOG EAEYXOG yivovTal pe TpOMo
nou va oTnpizeTat o kaBoplopog Kat n eniteug§n TNG oTPaTNyLKNgG TG AvAA.

e To AtotknTikd ZupBoUAlo @povTizel va undpxel n anattoUPevn enonteia yia Tnv a§toAoynon Tou BaBpou
OUPHOpPWaNng Kat anodoong Tng AvAA, dtaopalizovrag Tnv unoBoAn éykalpwv Kat opBawv ekBEoewv yla Tn Ahyn
TEKUNPLWPEVWY ANOPAGEWV.

e To AlotknTikd ZupBouAhio anoteAeitat ané pEAn nou NPooPEPOUV TNV KATAAANAN Loopponia yvwoewy, de§loThTwy,
neipag, notklhopoppiag kat nou eivat aveEaprntotl woTe va eivat oe BEon va avranokpivovral oTov poAo Kat TLg
appodLOTNTEG TOUG OTN OLAKUBEPVNGON LKAVOMOLNTLIKA KAl JE AVTLKELHEVIKOTNTA.

H AvAA epappdzel Tov Kwdika Kat elval NANPWG EVAPPOVIOHEVN HE TIG ApXEG TOU, HE aNWTEPO OKONd TNV gvioxuon
TnG dnpdaolag doiknong, Th BeAtiwon Tng dlakuBépvnong, Thv Nnapaywyn kat geylotonoinan Tng agiag nou AapBavel
T0 KOO ano Tnv AvAA.
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PUBLIC GOVERNANCE

The Council of Ministers, with its Decision number 87.869 of 25 July 2019, approved the application of the
principles of the Code of Public Governance by State Organisations and State Enterprises. In the way it has
been drafted, the Code of Public Governance is applicable to the Organisations of the broader public sector
which are governed by a Board of Directors. In view of the Decision of the Council of Ministers, the Board of
Directors of HRDA has adopted and applies this Code.

The purpose of the Code is to enhance public administration, to improve governance and therefore maximise
the value that the public receives from public service providers.

According to the principles of the Code:

e The Board of Directors ensures that the HRDA supports clearly defined values and engages constructively
with the interested parties.

e Based on the mission, vision and values of the HRDA, the Board of Directors adopts an appropriately
formulated strategy with the necessary resources, which takes into consideration the needs and the
expectations of the interested parties and ensures the long-term viability of the Organisation.

e The Board of Directors ensures that the HRDA has the necessary capability to fulfil its strategy.

e The Board of Directors ensures that risk management and internal audit are carried out in a way that
supports the definition and achievement of the HRDA's strategy.

e The Board of Directors ensures the existence of the necessary supervision for the assessment of the
degree of compliance and performance of the HRDA, ensuring the submission of timely and correct
reports for informed decision making.

e The Board of Directors consists of members who offer the right balance of knowledge, skills, experience,
diversity and who are independent so as to be in position to respond to their role and responsibilities in
relation to governance, satisfactorily and objectively.

The HRDA implements the Code and is fully harmonised with its principles, with the ultimate aim of
strengthening public administration, improving governance, creating and maximising the value that the
public receives from the HRDA.
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ENTAZH TON ANEPIQN KAl TOY AAPANOYZ AYNAMIKOY ZTHN AMAZXOAHZH
INTEGRATION OF THE UNEMPLOYED AND INACTIVE PERSONS INTO EMPLOYMENT

Ytoug otoxoug Tng AVAA neplAapBaveTtat n gupBoAn
oTnV €vTagn Twv avépywv Kat Tou adpavoug duvapLkoU
oTNV anaoxO0ANon Pe ENLKEVIPWUEVEG OPACTNPLOTNTEG
KaTapTLoNG yla evepyn oThptEn TnG anacxoAnong Kat
pelwon Tng avepyiag, dLaitepa o1l OUOKOAEG OUVONKEG
nou enepepe n navonpia Tou kopwvolou. Idtaitepn éupaacn
diveTal oTN OTEAEXWON EMXELPNOEWYV KAl OTNV KATAPTLON
HEoa OTLG EMNXELPATELG, 0TNV TonoBETnon avépywv o€
EMNXELPNOELG/0pYavIoPOUG YL andKTNON EPYACLOKNG Nelpag
Kat oTnv KatapTion avBpwnivou duvapikou yia BeAtiwon
NG anacxoAnaotpdtntag. Ot dpaoTnpldTNTEG, OL OMNOoiEg
epappozovtat anod tnv AvAA yia tkavonoinon Tou oToxou
auToU, MaPOUCLAZovTal AVaAUTIKA OTN OUVEXELD:

IxEdo IteAéxwang Enuxelpnoewv pe Anogoiroug
TproBaduwag Eknaideuong

ITox0G: H BeAtiwon Tng opydvwong kat OteuBuvong Twv
ENXELPNOEWV KAl OPYAVIOHUGVY HESA amno TN OTEAEXWON TOUG
KaL TNV KaTapTon vEwv anogoitwv TpiroBadpiag eknaideuong
Kat napdAAnAa n opaln €viagn Twv VEwv ano@oitwy ae
kataMnAeg Beoelg epyaciag. To IxE0Lo napéxel kKivnTpa oe
ENIXELPNOELG YyLa va NPooPEPOUV BETELG epyaciag, MPAKTIKN
KaTapTIoN Kal epyaclakn neipa diapkelag €L unvwyv o€
ano@oiroug nAkiag Katw Twv 30 £TcV.

Owovopkn Kaluyn: KataBaMetat ynviaio xophynpa otov
€pyod0oTNn T0 onoio pnopei va avéABet ato 80% Tou KOOTOUG
KaTapTLonG NeplAapBavopévou Kat Tou KOGTOUG TOU ano@oitou.
To avaraTo pnviaio xopnynpa avépxetat ota €1.100.

AnoteAéopara: Méoa oTo 2021 enwxopnynBnke n katapTtion
767 nTuxloUxwv o€ oUykpton pe 1.166 nTuxtoUxoug KaTd 1o
2020. H ouvohikn danavn 1o 2021 avhABe ota €4.539.827
o€ olykplon pe €6.959.942 kata 1o 2020.

Ix£dlo Karapriong Makpoxpovia Avépywv o€ Enxelpnoeig/
Opyavicpoug

IT0X0G: H napoxn €ukalpl@v o€ HaKpoxpovia avépyoug va
evraxBolv/enavevraxBolv oTnv anaoxoAnon pe napaAAnAn
andKTNon Twv anatToUPEVWY yVMOEWY Kat 0eELOTATWY 0€
OXEON JE TIG aVAYKEG CUYKEKPLUEVNG BEang epyaaiag. To
Ix£010 NAPEXEL KIVNTPA OE EMIXELPNOELG/ OpYaVIOHOUG yLa
va pyodOTNCOUV KAl KATaPTiOOUV HaKPOXPOVLa avVEPYOUG, HE
Tn OLAPOPPWON EEATOULKEUPEVOU MPOYPAPUATOG KATAPTLONG
OLApKELAG TECOAPWY PNVAV.

Owovopikn Kahuyn: KataBaAAeTal pnviaio xopnynpa oTov
€pyodoTn 1o onoio pnopei va avéABet oto 80% Tou KOGTOUG
KaTAETLONG KAl Tou KOGTOUG TOU avépyou. To avwTaTo Pnviaio
xopnynpa avepxetat ota €71.000.

The aims of the HRDA include its contribution to the
integration of the unemployed and inactive persons in
employment, with focused training activities to actively
support employability and the reduction of unemployment,
especially in the difficult conditions brought by the
coronavirus pandemic. Special emphasis is given to
employment and training in enterprises, to job placement
of the unemployed in enterprises/organisations for the
acquisition of work experience and to training of human
resources to improve employability. The activities which
are implemented by the HRDA in order to meet the
above-mentioned aim are presented below:

Scheme for the Employment and Training of Tertiary
Education Graduates

Aim: Improve the organisation and management of
enterprises and organisations through the employment
and training of new tertiary education graduates and at the
same time the smooth integration of the new graduates in
appropriate employment positions. The Scheme provides
incentives to enterprises in order to offer employment
positions, practical training and work experience of a
six-month duration to graduates under the age of 30.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of the training cost, including the cost
of the graduate. The maximum monthly allowance is €1.100.

Results: In 2021, the training of 767 graduates was
subsidised compared to 1.166 graduates in 2020. The total
expenditure in 2021 amounted to €4.539.827 compared
to €6.959.942 in 2020.

Scheme for the Training of the Long-term Unemployed
in Enterprises/Organisations

Aim: Provide opportunities to long-term unemployed persons
in order for them to integrate/ reintegrate in employment and
at the same time acquire knowledge and skills in relation to
the needs of a specific work position. The Scheme provides
incentives to enterprises/organisations to employ and train
long-term unemployed persons through an individualised
training programme of a four-months duration.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of the training cost, including the
cost of the unemployed person. The maximum monthly
allowance is €1.000.



AnoteAéopara: Méoa oto 2021 enwxopnynBnke n katapTion
94 avepywv oe ouykplon pe 109 avepyoug katd to 2020.
H ocuvoAlkn danavn 1o 2021 avhABe oTig €348.442 o¢
oUykplon pe €408.858 kata To 2020.

Mpoypappara Karapriong Avépywyv

IT0X0G: H napoxn EUKalpL@V KATapTLoNG 0TOUG aVEPYOUG yLd
anokKTnon, eUNAOUTIONO n/kat avaBabuion Twv yVOOEWY Kat
OeELOTATWV TOUG, CUMPWVA PE TLG AVAYKEG MOU MapaTnpouvTal
0TNV ayopd €pyaciag, yla dleUpuvaon TwWV NPOONTIK®Y yLd
enavevragn Kat Tnv KAAUTEpN duvaTh eVOWHATWON TOUG OTNV
anaoxdAnon, KaBWG Kat yla Lkavonoinon Twv NPoodoKL®Y
TOUG yLa pla véa enayyeApatikn otadtodpopia. O kaBoplopog
TWV NPOYPAUHATWY Nou uAonotoUvTal yivetat and tnv AvAA
otn Baon, peTaU GAAwvV, GTOLXELWV MOU NApEXovTal og
TAKTIKA Bdon ano Tn Anpooia Ynnpeoia AnaoxdéAnong
(AYA) kat pehet@v/epeuviv nou die€ayovrat anod Tnv AvAA,
kaBwg kat yeta anod dtaBoUAEUON PE KOWVWVIKOUG ETALPOUG
Kal enayyeApaTikoug Qopeic.

Owovoptkn Kaluyn: KataBaMertat dandvn yua picBwon
unnpeotav Tou Kévipou EnayyeAparikng Karapriong (KEK) nou
avaAapBavel petd ano avaBeon oupBaong TNV e@appoyn Tou
npoypapparog. MNpdoBeta kataBaAheTal enidopa KatdpTong
0TOUG GUPHETEXOVTEG UYoug €5 yila kaBe wpa katapTiong yla 1o
LOPUHATIKO HEPOG Kal €4V UNAPXEL EVOOEMIXELPNOLAKO PEPOG,
€125 tnv eBdopada. H AvAA kataBaMel eniong eLl0POPES
€pyo0oTn oto Tapeio Kowwvikawv Acpaiioewy, ato Tapeio
Kowwvikng Zuvoxng kat oto [eXY, cUppwva e TIG NPOVoLEG
TNG OXETIKNG vopoBeaiag.

AnoteAéopara: Tov OkTwBplo 2021 oAokAnpwBnKe n
uhonoinon TpL®Y NPOYPAUHATWY KATAPTIONG AVEPYWY yLd
ekpadnon Tng Pwolkng yA\wooag oTig enapxieg Aeukwaoiag,
Aepeoou kat Magou. KaBe npoypappa neptAapBave 100
GPEG OpupaTikn (BewpnTIKA KAl MPAKTIKA] KATAPTION GTO
niwotonotnpévo ano Tnv AvVAA KEK, CDA College Pafos
Ltd, To onoio éxel eNAEYEL HETA ANO OXETLKO OLAYWVLIOHO.

Méoa oto 2021 enwxopnynBnke n katapTion 28 avépywv Kat
n ouvoAlkn dandvn avhABe ota €14.949.

[Mp6oBeTa, €xel ano@actoTel n uUAONoinan TPLWY NPOYPAUHATWY
KaTapTLONG avépywv o€ Napadootaka enayyeApara, pe Avadoxo
Tnv Ynnpeoia Kunplakng XepoTexviag Tou Ynoupyeiou
Evepyelag, Epnopiou kat Blopnxaviag. Ta Tpia npoypappara
Ba a@opolv TNV KEVINTLKNA TEXVN, TNV TEXVN TNG KEPAULKNG Kal
TNV TEXVN TNG UPAVTIKNG, PHE PEYLOTO apLBUO CUPUETEXOVTWY
16 atopa ava npdypappa. Ta npoypappata Ba anotelouvrat
anod WPUPATIKO Kal EVOOEMIXELPNOLAKO HEPOG Kal N uAomoinon
TOUG avapéveTal va apxioetl 1o pBwvonwpo Tou 2022.
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Results: In 2021 the training of 94 unemployed persons
was subsidised compared to 109 unemployed persons in
2020. The total expenditure in 2021 amounted to €348.442
compared to €408.858 in 2020.

Training Programmes for the Unemployed

Aim: Provide training opportunities for the unemployed in
order to acquire, enrich and/or upgrade their skills and
knowledge, in accordance with the needs observed in the
labour market, to broaden their prospects for re-entering
and best possible reintegration in employment, as well as
to meet their expectations for a new professional career.
The programmes which are implemented, are decided
by the HRDA based on, amongst others, data which is
provided on a regular basis by the Public Employment
Service (PES), surveys and studies conducted by the HRDA,
as well as after consultation with the social partners and
professional bodies.

Subsidisation: An amount is paid for the lease of services
of the Vocational Training Centre which undertakes the
implementation of the programme after the award of
a contract. In addition, a training allowance of €5 is
granted to participants for each hour of the training
part, and if there is an in-house part, €125 per week.
The HRDA also pays the employer’s contributions to the
Social Insurance Fund, the Social Cohesion Fund and
the General Healthcare System in accordance with the
provisions of the relevant legislation.

Results: In October 2021, the implementation of three
training programmes for the unemployed to learn the
Russian language in the districts of Nicosia, Limassol and
Paphos was completed. Each programme included 100
hours of institutional (theoretical and practical) training
at CDA College Paphos Ltd, a Vocational Training Centre
certified by the HRDA, which has been selected after a
relevant tender procedure.

In 2021, the training of 28 unemployed people was
subsidised and the total expenditure amounted to €14,949.

Additionally, it has been decided to implement three
training programmes for the unemployed in traditional
professions, with the Cypriot Handicrafts Service of the
Ministry of Energy, Trade and Industry as Contractor. The
three programmes will deal with the art of embroidery,
the art of ceramics and the art of weaving, with a
maximum number of 16 participants per programme.
The programmes will consist of an institutional and in-
company part and their implementation is expected to
begin in the fall of 2022.
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Ewdiko6 Ix€d1o0 EnayyeAparikng Karapriong Avépywv
oe OpyaviopoUg Tou Anpoociou kKat EupUTtepou
Anpociou Topéa, Apxég Tontkng Autodloiknong,
Mn KuBepvnTikoUg OpyaviouoUg Kat IdpUpata Mn
Kepdookonikou Xapakrnpa

Ix€dLo Tou Ynoupyeiou Epyaciag kat Kowvwvikov
AopaAicewy, To onoio uhonotel n AVAA.

IT6X0G: H napoxn eukalplav andokTNoNg eNayyeAHaTikng
KaTApTLONG KAl EpyacLlakng Neipag o€ avépyoug Pe TNV
napaAnAn napoxn duvarotntag oe Ynnpeoieg/Opyaviopoug Tou
Anpoatou kat eupUtepou Anpoatou Topéa, oTig Apxeg Tonkng
Autodioiknong (ATA), otoug Mn KuBepvntikoug Opyaviapolg
(MKO)J, kabd¢ kat ota I8pupata Mn KepdookonikoU XapakTnpa
va a§lonotnoouv KatdAANAo avBpwnivo SUVapLKoO pe TNV
€Qapuoyn NpoypapudaTwv enayyeAHaTikng KaTdpTiong Kat
anoKTNONG EPYACLOKNG MElpag, SLAPKELAG TEGOUPWY HNVDV
(16 €B3opadwV), pe BuvaTdTNTa ENEKTAGNG YA OKOUN TEGOEPLG
pnveg (16 eBdouadec).

Owkovoptkn k@Auyn: KataBaAAetal enidopa KatapTong
OTOUG QUHHETEXOVTEG TO onoio avépxeTatl o1a €25 Tnv
nuépa n €125 tnv eBdopdda. MpooBeTa, kataBaAleTal
enidopa odolnoplkwv Kat aAwv e€0dwv Uyoug €5 Tnv
npépa, OnAadn €25 tnv eBdopada. Xtnv nepinTwon Twv
avépywv nou TonoBeTnBnkav oe AAAn enapxia ano Tnv
enapxia dtapovng Toug, N TonoBeThBnkav oe andéoTtaon
peyaAUTepn Twv 25 XIALOPETPWY and To XWPo OLAHOVAG
TOUG €VTOG TNG dlag enapxiag, To enidopa 0doLNOPLKDV
kat aAwv €§60wv au&averat ota €8 Tnv npépa, dnAadn
€40 tnv eBoopada. H AvAA kataBaAAel eniong ELOPOPES
€pyo06Tn a1o Tapeio Kowvwvikawv Acpalicewy, oto Tapeio
Kowwvikng Zuvoxng kat oto eXY, cUu@wva pe TIG NPOVOLEG
TNG OXETIKNG vopoBeaiac.

AnoteAéopara: H uhonoinon Twv TonoBetnoswy Eekivnoe
Tov OeBpoudapto 2021. Evrog Tou £Toug npaypatonotnBnke
npookAnon yla unoBoAn alTNoewY CUPPETOXNG Ano
opyaviopoug/unnpeoieg pe AnEn Tov Maptio 2021 kat
napdAAnia AngBnkav katdAoyol eyyeypappEVWY AVEPYWY
UNoYNPLWV yld CUPPETOXN 0TO XXE010 Nou anooTaABnkav
and 1o Ynoupyeio Epyaciag kat Kowwvikawv Aopalioswv.
AkoAoUBnoav apkeTd ouvTalplacpata yla tonoBeTnon
avépywv. Méoa oto 2021 enwxopnynBnke n katdption 557
avépywv Kat n ouvoAlkn danavn avhABe ota €2.061.400.

Special Scheme for the Vocational Training of the
Unemployed in Organisations of the Public and
broader Public sector, Local Government Authorities,
Non-Governmental Organisations and Non-Profit
Institutions

A Scheme of the Ministry of Labour and Social Insurance
implemented by the HRDA.

Aim: Provide opportunities for the acquisition of vocational
training and work experience to the unemployed and
at the same time provide the possibility to Services/
Organisations of the Public and broader Public sector,
Local Government Authorities, Non-Governmental
Organisations and Non-Profit Institutions to utilise
appropriate human resources through the implementation
of vocational training and work experience programmes
of a four-month duration (16 weeks) renewable for
another four months (16 weeks).

Subsidisation: A training allowance is granted to
participants amounting to €25 per day or €125 per
week. Additionally, a travelling and other expenses
allowance of €5 per day is granted, that is €25 per week.
In the case of the unemployed who have been placed
in another district from their district of residence, or
who have been placed at more than 25 kilometers from
their place of residence within the same province, the
travel and other expenses allowance increases to €8
per day, that is €40 per week. The HRDA also pays the
employer’s contributions to the Social Insurance Fund,
the Social Cohesion Fund and the General Healthcare
System in accordance with the provisions of the relevant
legislation.

Results: The implementation of the placements
started in February 2021. During the year, a call
was made for the submission of applications for
participation by organisations/services, ending in
March 2021, and at the same time, the Ministry
of Labour and Social Insurance provided lists of
registered unemployed candidates for participation
in the scheme. Several matches for the placement
of the unemployed followed. In 2021, the training of
557 unemployed people was subsidised and the total
expenditure amounted to €2,061,400.



MoAvenixelpnaiakd Mpoypappara - ZuvABn pe ZUPPeTOXN
Avépywv

ITox0G: H napoxn eukalplv KaTapTlong 0€ avEPYoUg HEOW
TNG OUPPETOXNG TOUG O€ NpoypappaTta KatdpTiong rnou
epapuodzovrat and Kévipa EnayyeApatikng Katapriong (KEK)
oTo nhaioto Tou Ixediou «MoAuenixelpnotaka Mpoypdppata
Katdptiong - ZuvhBn». Ta npoypdupata kaAuntouv eupl
Qaopa Bepatwv oe OAEG TIG AetToupyieg TNG ENXEipNoNg
Kat oAa Ta enayyéApata. O oxedlaopdg Kat n opyavwon Twv
npoypappatwy yivetat ané ta KEK otn Baon Bepatoloyiou
nou kataptizerat and tnv AvAA, petd ano otaBoUAeuon pe
KOWWVLKOUG eTaipoug kat AANoUG evOLOPEPOHEVOUG POPELG,
kat kowonoteitat ota KEK.

Owovoptkn Kaluyn: H ouppetoxn Twv avépywy eivat dwpeav
kat n AvAA kataBaAAet ota KEK €6 ava wpa kataptiong.

AnoteAéopara: Méoa oto 2021 enwxopnynBnke n katapTion
601 avépywv oe ouykplon pe 381 avépyoug katd 1o 2020.
H ouvoAlkn danavn 1o 2021 avnABe oTig €138.600 o
ouykplon pe €79.632 kata 1o 2020.

Standard Multi-Company Training Programmes -
Participation of the Unemployed

Aim: Provide training opportunities to unemployed persons
through their participation in training programmes organised
by Vocational Training Centres, within the framework of the
Scheme “Standard Multi-Company Training Programmes”.
These programmes cover a broad range of subjects in relation
to all the operations of the enterprise and all professions.
The programmes are designed and organised by Vocational
Training Centres, based on a document of thematic priorities
drafted by the HRDA, after consultation with social partners
and other interested parties, which is then notified to the
Vocational Training Centres.

Subsidisation: Participation of the unemployed persons
is free of charge and the HRDA pays to the Vocational
Training Centres, the amount of €6 per training hour.

Results: In 2021, the training of 601 unemployed persons
was subsidised compared to 381 unemployed persons in
2020. The total expenditure in 2021 amounted to €138.600
compared to €79.632 in 2020.
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AlA BIOY MABGHZH TON ANMAZXOAOYMENQON

LIFELONG LEARNING OF THE EMPLOYED

Katd 10 2021 ouvexiotnke n npowBnon tng dia Biou
HaBnong Twv anaoxXoAOUPEVWY PECA OE €va OLOPKWG
peTaBaAAdpevo avraywvioTiko neptBaAlov katl oe
duopeveig ouvBhkeg €§attiag Tng navdénpiag Tou
kopwvoloUu. O epnAoUTIOPOG TWV YWMOEWV Kal OeELOTATWY
Twv anaoxoAhoupevwy anoTeAel Baolkod ouoTaTiko yua Tnv
KaAUTEPN Kal Mo eUEAKTN a&lonoinon Toug Kal cuBAMeL
kaBoploTika otn BeATiwon Tng napaywykdTnTag Toug,
EVLOXUOVTAG TNV AVTAYWVLOTIKOTNTA TWV ENXELPNOEWV.

EtoL, n katapTtion npoopeEpeTal wg epyaleio aTnpLENG

TWV EPYAZOMEVWVY Kal TNG ayopdg epyaciag Pe OAEG TLG
OUVAKOAOUBEG EUEPYETIKEG ENNTWOELG OTNV OLKOvVOpid
aAAd Kal oTnv Kowvwvia yevikoTepd. Ot CUYKEKPLUEVEG
OpacTNPLOTNTEG NAPOUGLAZOVTAL OTN CUVEXELQ:

Movoenwxetlpnowaka Mpoypappara Karapriong otnv Kinpo

IT10Xx06G: H napoxn KnTpwv o€ £pyodOTEG YLd VA OXEQLAZOUY,
0pYav@VvouV Kal EQApUOZouV NpoypappaTa KatapTong
yla KGAUYN TWV avayKwv KAtapTong Twv epyod0TOUHEV®Y
TouG. O oxedlaopoG Kal N opyavwon TwvV NPoypappaTwy
ylveTal anod Tig eNxelpnoelg otn Baon Beparoloyiou nou
kataptizetat and tnv AvAA, petd ano dtaBoUAeuon pe
KOWWVLIKOUG ETALPOUG Kat AANOUG EVOLAPEPOHEVOUG POPELG,
KaL KOLVOMOLEITAL OTIG ENWXELPNOELG.

Owkovoptkn KaAluyn: KataBaAAeTal xopnynua otov
epyod0Tn 170 onolo pnopei va avéABel oto 80% Tou
KOOTOUG KATAPTLONG KAl TOU KOGTOUG NPOCwnkoU h aTo
50% oTnv nepinTwon Tou Zxediou KpaTikwv Evioxuoewv.

AnoteAéopara: Méoa oto 2021 enwxopnynBnkav 26.805
OUUUETOXEG EPYOOOTOUUEVWY OE CUYKpLON e 44.773
ouppeToxeg 1o 2020. H ouvohikn dandavn 1o 2021 avnABe
ota €4.253.637 oe ouykplon pe €7.035.106 to 2020.

Movoenuxelpnotaka Mpoypdppara Katdapriong oto
E§wTepLko

I10x06: H napoxn KWNTpwv o€ €pY0O0TEG YLa VA CUUHETEXOUV
HE £pY0dOTOUHEVOUG TOUG OE KAWVOTOHKA N/KaL EEBIKEUPEV
NPOYPAUHATA OTO EEWTEPLKO, E ANWTEPO GKOMNO TN PETAPOPA
otnv Kunpo yvaaoewv Kat 6e€lothtwy o€ BEpata nou oxetizovrat
HE TNV ELOAYWYN KAWVOTOHLWY, VEAG TEXVOAOYLag Kat Texvoyvwaolag.
0 oxedlacpdg Kat n opyavwaon Twv NPoypappaTwy yiveTat anod g
ENXePNOELG aTh Baon Bepatoloyiou nou KatapTizeTal ano Tnv
AvAA, pet@ ano dlaBoUAguon pe KOWWVIKOUG ETAIPOUG Kat AAAoUG
EVOLOPEPOHEVOUG (POPELG, KAL KOWVOMOLEITAL OTLG EMXELPNTELG.

During 2021 the promotion of lifelong learning for
the employed continued in a constantly changing
competitive environment and in adverse conditions
due to the coronavirus pandemic. The enrichment of
the knowledge and skills of the employed constitutes
a key ingredient for their better and more flexible
utilisation, and contributes significantly to the
improvement of their productivity, enhancing the
competitiveness of enterprises. In this way, training
is offered as a tool supporting the employed and
the labour market with all the resulting beneficial
consequences for the economy and the society in
general. The specific activities are presented below:

Single-Company Training Programmes in Cyprus

Aim: Provide incentives to employers to design,
organise and implement training programmes to
meet the training needs of their staff. The design
and organisation of the programmes is done by the
enterprises according to a document of thematic
priorities drafted by the HRDA, after consultation
with social partners and other interested parties,
which is then notified to the enterprises.

Subsidisation: A subsidy which may reach 80% of the
training and personnel costs is granted to the employer,
or 50% in the case of the Scheme running under the
State Aid regulation.

Results: In 2021, 26.805 participations of employed
persons were subsidised compared to 44.773 participations
in 2020. The total expenditure in 2021 amounted to
€4.253.637 compared to €7.035.106 in 2020.

Single-Company Training Programmes Abroad

Aim: Provide incentives to employers to participate
with their employees in innovative or/and specialised
programmes abroad, aiming to transfer to Cyprus
knowledge and skills in areas related to the introduction
of innovation, new technology and technical know-how.
The design and organisation of the programmes is
carried out by the enterprises according to a document
of thematic priorities drafted by the HRDA, after
consultation with social partners and other interested
parties, which is then notified to the enterprises.



Owkovoptkn Kakuywn: KataBaAAeTal xophynua otov
gpyodoTn To onoio pnopei va avéABel oto 80% ToU
KOGTOUG KATAPTLONG Kal TNG HETABAONG 070 eEWTEPLKO.

AnoteAéopara: Méoa oto 2021 enwxopnynBnkav 14
OUHHETOXEG EPYOOOTOUPEVWY GE MPOypAppaTa KATAPTLONG
070 e§wTEPLKO 0€ oUyKplan pe 155 cuppeToxég To 2020.
H ouvoAitkn danavn 1o 2021 avhABe oTig €43.842 o¢
oUykplon pe €368.948 1o 2020.

MoAvenwxelpnolaka Mpoypappara Karapriong - Zuvnln

I10X0G: H KAAUYN Twv avayk®v KatdpTiong Twv
€PYOOOTOUHEVWY HECW TNG CUPHHETOXNG TOUG O€
npoypappaTa KAtapTLonGg nou epappoézovral and
niotonownyeva Kevipa EnayyeApatikng Katdprtiang
(KEK]. Ta npoypapparta kaAlntouv euplU @aopa
BepaTtwv oe OAeG TIG AetToupyieg TNG entxeipnong Kat
o0Aa Ta enayyéAhpara. O oxedlaopog Kat n opydavwon
TV npoypappaTtwyv yiverat ano 1a KEK otn Bdon
BepaToAoyiou nou katapTigetat and Tnv AvAA, peta
ano dtaBoUAguon pe KOWWVIKOUG £TAiPOUG Kat aAloug
evolapePOPEVOUG PopELG, Kal kotvonoleitat ata KEK.

Owkovoptkn KaAuywn: KataBaAlAetal xopnynpa oTov
€pyodoTn 10 onoio pnopei va avéABel ato 80% Tou KOOTOUG
OUPPETOXNG 0TO Npoypappa. To xopnynua kataBaAAetat
HMECW TOU 0pYyavwTh TOU NPOYPAPHaTOG.

AnoteAéopara: Méoa oto 2021 enwxopnynBnkav 9.811
GUUUETOXEG EPYOOOTOUUEVWY Ge GUyKplon pe 11.785
ouppeToxeg 10 2020. H ouvoAtkn dandvn 1o 2021 avnABe
ota €3.713.636 oe auykplon pe €3.300.807 o 2020.

MoAuvenixepnolaka MNpoypappara Karapriong -
ZwTWKNG Inpaoiag

IT0X0G: H KAAUWN TWV avayK®V KATApTLONG TWV
€pYOOOTOUPEVWV PEGW TNG CUPHETOXNG TOUG OE NPOypayparta
KaTapTLoNG nou epappozovTal and niotonolnpéva Kevipa
Enayyehpatikng Karaptiong (KEK) o 6¢pata nou agopoiv
1dLaiTepa ONPAVTLKEG NTUXEG TNG AVANTUENG EMNXELPACEWY
n/kat Topeig nou anotehoUv NpPoTEPALOTNTA yia TNV
otkovopia Tou Ténou. O oxedlaopog KAl n opyavwon Twv
npoypappatwy, ata onoia aglonotolvrat EKNALOEUTEG HE
eupeia neipa, yiverat anod ta KEK otn Baon Bepatoloyiou
nou kataptizetat and tnv AvAA, petd ano dtaBoUAeuon
HE KOLVWVLKOUG €Taipoug KAl AAAoUG EVOLAPEPOUEVOUG
popeig, kaL kowvonoteitat ota KEK.
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Subsidisation: A subsidy which may reach 80% of
the training and transport abroad costs is granted
to the employer.

Results: In 2021, 14 participations of employed persons
in training programmes abroad were subsidised
compared to 155 participations in 2020. The total
expenditure in 2021 amounted to €43.842 compared
to €368.948 in 2020.

Standard Multi-Company Training Programmes

Aim: Meet the training needs of employed persons
through their participation in training programmes
implemented by accredited Vocational Training
Centres. The programmes cover a wide range of
subjects in all the functions of an enterprise and
all professions. The design and organisation of
the programmes is carried out by the Vocational
Training Centres according to a document of thematic
priorities drafted by the HRDA, after consultation
with social partners and other interested parties,
which is then notified to the Vocational Training
Centres.

Subsidisation: A subsidy is paid to the employer
which may reach 80% of the cost of participation
in the programme. The subsidy is paid through the
programme organiser.

Results: In 2021, 9.811 employee participations
were subsidised compared to 11.785 participations
in 2020. The total expenditure in 2021 amounted to
€3.713.636 compared to €3.300.807 in 2020.

High Priority Multi-Company Training Programmes

Aim: Meet the training needs of employed persons
through their participation in training programmes
implemented by accredited Vocational Training
Centres in particularly important areas for the
development of enterprises or/and areas which
are a high priority for the country’s economy.
The design and organisation of the programmes
in which trainers with extensive experience are
utilised is carried out by the Vocational Training
Centres according to a document of thematic
priorities drafted by the HRDA, after consultation
with social partners and interested parties, which
is then notified to the Vocational Training Centres.
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Owkovoptkn Kaluyn: KataBaAAeTal xopnynpa oTtov
epyodoTn 1o onoio pnopei va avéABel ato 100% ToU
KOGTOUG CUPHETOXAG GTO Npdypappa. To xophynpa
KaTaBAaAAeTal pEow TOU OpPYyavWTN TOU NPOYPAHATOG.

AnoteAéopara: Méoa ato 2021 enwxopnynBnkav 1.397
OUPHETOXEG €pyodOTOUpHEVWY O€ aUykplon pe 1.774
ouppetoxeg 1o 2020. H ouvoAtkn dandvn 1o 2021 avhABe
ota €2.124.597 o€ oUykplon pe €2.759.902 1o 2020.

Mpoypapparta Luvexigzopevng Katapriong
TUVALKAALOTLKWV ITEAEXDV

IT0X06G: H KGAUYN avayk@v KatapTiong TV OUVILKAALOTIKMY
oTeAexav o€ BEparta nou oxeTizovral Ue TN GUVOLKAALOTLKR
0pacTnplOTNTA TOug. Ta NpoypdpuaTa KATApTLONG
epappozovrat ano Keévipa ZuvdlkaAloTikng Katdptiong.

Owkovoptkn Kahuyn: KataBaAAeTal enwxophynon oTad
Kevrpa ZuvdikaAloTikng Katdptiong évavTl Twv danavmy
yla opyavwaon Kat EQapuoyn Twv NPoypapuaTwy KatapTiong
avaloya Pe Tov aplBuo TwV OUUPETEXOVTWV.

AnoteAéopara: Méoa oto 2021 enwxopnynBnkav 1.404
OUHHETOXEG OUVOLKAOALOTIKWV OTEAEXQWV O€ GUYKPLON HE
2.211 70 2020. H ouvoAwkn danavn 1o 2021 avhABe 011G
€194.448 og ouykplon pe €384.174 1o 2020.

Ewd1k6 Ix€d1o0 Katdaptiong EpyodoToupévwy o€
OpLopévoug OtkovopLkoug Topeig nou ‘Exouv
Ennpeaotei ané tnv Mavdnpia

2x€dlo Tou Ynoupyeiou Epyaciag kat Kowwvikawv
Acpalicewv, To onoio uAonotei n AvAA.

IT16Xx06: H andktnon véwv yvaoewv kat 0e€loThTwy, Kabwg
kat n avaBabuion upLoTApEVWY YVOOEWY Kal Oe§LOTATWY TOU
avBpwnvou SUVaHLKOU TWV ENXELPRTEWY 0TOUG akdAouBoug
BepatikoUg Topeic: (a) Avripet@nion kat dtaxeipion
KploEwV Kat avantu€n TNG EMXELPNOLOKNG ouvexeLag, (B)
Wnoplakég yvaoetg kat 3e€0tnTeg, y) Aopaletla kat uyeia
oTNV €pyacia, eKTiENON KWOUVWYV OTOV £pYAcLOKO XWPO Kal
kaBoplopog oxediou dpaong yla avripeT@nion Toug, (d)
BaolkéG apxeg UYLEVNG TPOPLHWV KAl ATOHLKAG UYLEWVAG
kat (g) MeptBaAhovTika B€para.

Subsidisation A subsidy is paid to the employer
which may reach 100% of the cost of participation
in the programme. The subsidy is paid through the
programme organiser.

Results: In 2021, 1.397 employee participations
were subsidised compared to 1.774 participations
in 2020. The total expenditure in 2021 amounted to
€2.124.597 compared to €2.759.902 in 2020.

Continuing Training Programmes for Trade Union
Officials

Aim: Meet the training needs of trade union officials
in issues related to their trade-union duties. The
training programmes are implemented by Trade
Union Training Centres.

Subsidisation: A subsidy is granted to Trade Union
Training Centres against the cost of organisation
and implementation of the training programmes,
according to the number of participants.

Results: In 2021, 1.404 participations of trade union
officials were subsidised compared to 2.211 participations
in 2020. The total expenditure in 2021 amounted to
€194.448 compared to €384.174 in 2020.

Special Scheme for the Training of the Employed

in Specific Economic Sectors Affected by the
Pandemic

A Scheme of the Ministry of Labour, Welfare and Social
Insurance implemented by the HRDA.

Aim: The acquisition of new knowledge and skills,
as well as the upgrading of existing knowledge and
skills of enterprises” human resources in the following
thematic areas: (a) Crisis management and business
continuity development, (b) Digital knowledge and
skills, (c] Safety and health at work, assessment of
occupational hazards and definition of an action plan
to address them; (d) Basic principles of food hygiene
and personal hygiene; and (e) Environmental issues.



Owkovoptkn KaAuyn: KaraBaAhovtat atov epyodoTn ot
akolouBeg enxopnynoelg: (a) Xopnynpa Uyoug €1.000
€vVavTL TOU KOGTOUG TNG OLAYVWONG TwV aVAYKQOV KATAPTLONG,
NG €T0lpaciag Tou NAAGvou KatapTong Kat AAwv npooBeTwy
€€00wv Nou enwpizeral n enwxeipnon Kat eivat anapairnta
yla Th GUPPETOXN TNG 0To XXEDL0, ONWG N e€aoPAALan TNG
'EkBeang Eykekpiuévou Aoytoth kat (B) Xopnynpa yia kabe
npoypappa nou tooutatl pe €12 x dLApKeLa KATAPTLONG X
aplBud CUPPETEXOVTWV.

AnoteAéopara: Méoa oto 2021 eykpiBnkav évdeka atTnoeLg
ano enwxetlpnoelg, pe danavn €11.000 évavtt Tou KOGTOUG
TNG OLAYVWONG TWV aVAYKWV KATAPTLONG KaL TNG €TOLAciag
Tou nAdvou katdptiong. MpdoBeta, unoBANBNKav 22 atThoelg
yla €ykplon epapuoyng npoypappatog kat danavnBnke
noco €8.568 yla evveéa npoypaypata Pe 46 CUUHPETOXEG.
H ouvoAwkn danavn 1o 2021 avaABe oTig €19.568.

E€ anooTdoew¢ NAEKTPOVLKN Habnon

[MapéxeTal n duvaTodTNTA GTOUG OPYAVWTEG NPOYPAHUHATWV
Kataptiong va a§lonotnoouv Kat utoBetnoouv peBoddoug
€€ aNooTA0EWG NAEKTPOVLKAG HABNONG yla TNV epapuoyn
NPOYPAUUATWY KATAPTLONG 0TO NAAioLo Tng Aettoupyiag
TV aK6AoUBwv uPLoTAPEVWY IXEDLWV:

1. MoAuenixelpnolaka lMNpoypappara Kataptiong - uvnBn

2. MoAuenwxelpnotaka Mpoypappata Kataptiong -
ZwTlkhg Inpaoiag

3. Movoenwxetlpnolakd lMpoypappara Karaprtiong otnv
Kunpo

4. Movoenxelpnotlaka Mpoypdppata Kataptiong otnv
Kunpo (Kpatikég Evioxtoelg)

5. TMpoypappara Luvexizopevng Kataptiong LuvatkaAloTIK®y
LTehexV

6. Eldkd x€dlo Kataptiong EpyodoToupévav oe Oplopévoug
Owovoptkoug Topeig nou Exouv Ennpeactet ané v Mavonpia
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Subsidisation: The following subsidies are granted to
the employer: (a) A subsidy of €1.000 for the cost of
diagnosing the training needs, preparing the training
action plan and other additional expenses incurred by
the enterprise which are necessary for its participation
in the Scheme such as obtaining a Certified Accountant
Report and (b) Subsidy for each programme equal to
€12 x training duration x number of participants.

Results: In 2021, eleven applications from enterprises
were approved, with an expenditure of €11.000 towards
the cost of diagnosing training needs and preparing
the training plan. Additionally, 22 applications were
submitted for programme implementation approval and
an amount of €8.568 was provided for nine programmes
with 46 participants. The total expenditure in 2021
amounted to €19.568.

Distance e-learning

The organisers of training programmes are given the
opportunity to utilise and adopt methods of distance
e-learning for the implementation of training programmes,
within the framework of operation of the following existing
Schemes:

1. Standard Multi-Company Training Programmes

2. High Priority Multi-Company Training Programmes

3. Single-Company Training Programmes in Cyprus

4. Single-Company Training Programmes in Cyprus
(State Aid)

5. Continuing Training Programmes for Trade Union
Officials

6. Special Scheme for the Training of the Employed in
Specific Economic Sectors Affected by the Pandemic
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AIAZOAAIZH THZ MOIOTHTAZ TOY XYZTHMATOX KATAPTIZHZ KAl ANAMNTYZEHXZ TOY

ANOPAMINOY AYNAMIKOY

QUALITY ASSURANCE OF THE HUMAN RESOURCE TRAINING AND DEVELOPMENT SYSTEM

0 otdxog Tng AvAA yia dtao@aiion TnG NoLdTNTAG TOU
OUGTAPATOG KATAPTLONG KAl avanTu§ng Tou avBpwnivou
duvaptkou kata 1o 2021, npowBnBnke Kupiwg péoa
and Tn Aettoupyia Tou Zuothpatog AELoAdynong Kat
MoTonoinong Twv XuvrteheoTwv NMapoxng KatapTiong
Kat Tou Luothuatog Enayyelpatikev Mpoodvrwy (ZEM).

H notoTikn dtacTaon Tng avantu§ng tou avBpwnivou
duvaplkou eival ocuvOedepévn He TIG UNAPXOUCEG
unodop€g Kat cuoThpara. H npocappoyn Twv €Bvikwv
ouoTnNUaTwv avanTuéng avBpwnivou duvaplkou
OTLG TOMLKEC OUVBAKeg aAAd Kal oTig OLeBveig
kKalt eupwnailkeg e§eAi€elg oTov Topéa auto, eivat
entBeBAnpevn.

LUotnpa EnayyeApartikav Mpooovriwv

The aim of the HRDA in 2021 regarding the quality
assurance of the human resource training and
development system, was promoted mainly by the
continued operation of the System for the Assessment
and Accreditation of Training Providers and the
System of Vocational Qualifications (SVQ).

The qualitative dimension of the development
of human resources is linked to the existing
infrastructure and systems. The adjustment of the
national human resource development systems to
local conditions as well as to international and
European developments in this area, is imperative.

System of Vocational Qualifications (SVQ)

Liotnpa
EnayyeApatkav
Mpoadviwv

Tautétnta Aploteiac!

Loppwva pe Toug nept AvantuEng AvBpwntivou
AuvaptkoU Noépoug Tou 1999 €¢wg 2007, n AvAA
Exel appodLoTnta kat e§oucia va opigel npoTUNa
ENAYYEAUATIK®V NPOCOVTIWY yla onotadnnoTe
katnyopia n Katnyopieg epyod0TOUPEVWY, va PEPLUVA
yla Tn dle§aywyn e§eTA0EWY Kal va eKOLOEL Ta OXETIKA
MLOTOMOLNTLIKA €NAYYEAHATIK®Y MPOCOVTWY.

In accordance with the Human Resource Development
Laws of 1999 to 2007, the HRDA is competent and has
the authority to set vocational qualifications standards
for any category of employed persons, to organise
assessments and to issue the relevant certificates of
vocational qualifications.



To ZUotnpa EnayyeApatikaov Mpooovrwv (ZEM)
Bacizetal oe MpoéTtuna EnayyeApatikwv Mpoooviwy
(MEM), nou avantuooovTtal and Tnv AVAA pe tnv apwyn
Texvikwv Entrponwv EnayyeApatikwv Mpooodviwy
(TEEM). Méow Tou ZEM a€loloyeital o NpaypaTikeg
ouvBnkeg epyaciag n/kal og cuvBRKeG Npooopoiwaong
N LKavoTnTa €vOg NPOCWNOU va QEPEL O€ NEPAG
OUYKEKPLUEVEG epyacieg ocUpQwva pe €va METM.
MapaAAnAa, 1o ZEM kaBopizgel To nAaiolo yia Tov
oxedlaopd dpacTNPLOTATWY KATAPTLONG KAl avanTugng
yla Tnv npoeTolpacia Twv unoyn@iwy yia TNV €NLTUXN
oAokAnpwon Tng a§loAoynong, wote va entreuxBei n
nioTonoinon Twv €NAyYEAUATIK®V NPOOOVTWY TOUG,
kaBwg Kat yia Tnv avanTtugn yvwoewv Kat 0e§LoTATWV
nou anattouvTal yla TNV EKTEAEON €pyacLwVv
enayyeApaTwy nou avriaTowxouv oe MET.

M¢oa oto 2021 guvexioTnke n Aettoupyia Twv Epywv
«Enéktaon kat Aettoupyia tou ZEM» kat «Avantugn
MpotUnwv EnayyeApatikwv Mpoooviwv», Ta onola
ouyxpnparodoTtouvTat and Ta Eupwnaikd AtapBpwTika
kat EnevduTtika Tapeia yia tnv Mpoypappatikn
Mepiodo 2014-2020, oto nAaicto Tou Enwxelpnolakol
Mpoypappatog «AnaoxoAnon, AvBpwnwot Mopot kat
Kowwvikn Zuvoxn». To puoLko avTikeipevo Tou Epyou
«Enéktaon kat Aettoupyia Tou ZEIM» yia tnv neplodo
2014-2020 €ivat n nwotonoinon 4.000 atépwv. O
npoidnoAoyLlopog yla Tn Aetroupyia Tou Epyou yia Tnv
nepiodo 2014-2020 avépxeTal ouvoAika oe €4.334.140.
X710 nAaioto Tou Epyou «Avantu€n MMpoTtunwv
EnayyeApatikwv Mpoodviwv» oAokAnpwBnke n oUuBaon
yta tnv avantugn 167 MEM. O npolnoAoylopoég yia
Tn Aewtoupyia Tou Epyou yia tnv nepiodo 2014-2020
avepxeTat ouvoAika oe €1.171.166.

To ZEMM anotelet avanoonaoTto pépog Tou EBvikoU MAatoiou
Mpooovrwv (CyQF), To onoio €xel ouoxeTLaTel pe To Eupwnaiko
MAaioto Mpooovrwy (EQF). Mg gtoxo Tnv dpeon olykpion
kat ouvdeon Twv MEM pe aAa npoodvra oto CyQF aAAa
kat oto EQF, to ZE[ €xeL uloBeTnaoel Toug neplypagikoug
oeikteg Tou EQF.

Méaoa 010 2021 ohokAnpwBnke n nioTonoinan eNayyeAUaTIKGOY
npooovtwy 253 unowngiwv otnv TouptoTikn Blopnxavia,
Tnv Owkodoptkn Blopnxavia, tnv EndiopBwaon OxnpaTtwy
kat Tnv Mapoxn EnayyeApatikng Kataptiong.
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The System of Vocational Qualifications (SVQ) is based on
Vocational Qualifications Standards (VQS) developed by
the HRDA with the assistance of Vocational Qualifications
Technical Committees. The SVQ assesses in real or
simulated working conditions the ability of a person to
carry out specific tasks according to a VQS. At the same
time, the SVQ sets out the framework for the design of
training and development activities in order to prepare the
candidates for a successful assessment, so as to obtain
the certification of their vocational qualifications, as well
as for the development of knowledge and skills required to
perform the tasks of professions that correspond to VQS.

In 2021, the projects “Expansion and Operation of the
System of Vocational Qualifications” and “Development
of Standards of Vocational Qualifications™ which are
co-funded by the European Structural and Investment
Funds for the Programming Period 2014-2020, within the
framework of the operational programme “Employment,
Human Resources and Social Cohesion”, continued their
operation. The target of the project “Expansion and Operation
of SVQ” for the period 2014-2020 is the certification of
4.000 people. The budget for the operation of the project
for the period 2014-2020 amounts to a total of €4.334.140.
Within the framework of the project “Development of
Standards of Vocational Qualifications”, the contract for
the development of 167 VQS was completed. The budget
for the operation of the project for the period 2014-2020
amounts to a total of €1.171.166.

The SVQ is an integral part of the National Qualifications
Framework (CyQF), which is linked to the European
Qualifications Framework (EQF). Aiming at the direct
comparison and reference of the VQS with other qualifications
in the CyQF as well as the EQF, the SVQ has adopted the
level descriptors of the EQF.

In 2021, the certification of vocational qualifications of 253
candidates in the Tourist Industry, Construction Industry,
Repair of Motor Vehicles and Provision of Vocational
Training, was completed.
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AdlolMioToZzuv

-l

Kévrpa ETrayyeApOTIKAG
Kardpriong (KEK)

Tuotnpa A§loAdynong Kat MeTonoinong Twv
LuvreAeoTt@yv Mapoxng Kardpriong (A§woMioToZuv)

LTOX0G TOU OUCTAMATOG €ival n a§LoAGynon QUOLK®Y Kat
VOHLK®WV NPOCWAWY MOU aoxoAoUvTal Y TNV opyavwaon Kat
Tnv UAonoinon OpacTNELOTATMV KATAPTLONG h/KaL PE TNV
napoxn dLEUKOAUVGEWY UNOOOKAG yLla TNV UAomoinon Toug.
H nwotonoinon eivat unoxpewTikn yia 6ooug entBupolyv va
ouvepyazovtat pe Tnv AvAA yla epappoyn dpactnploTRTwv
KatapTiong. £to cuoTnpa nepthapBavovral ot ak6AouBol
OUVTEAEOTEG MAPOXNG KATAPTLONG:

o Kévrpa Enayyehpatikng Kataptiong (KEK)
 Aopéc Enayyelpatikng Katapriong (AEK)
e Eknawdeuteg EnayyeApatikng Karapriong (EEK]

Aopég ETrayyeApaTIKAG
Kardptiong (AEK)

Exmraideutég ETrayyeAOTIKAG
Kardprtiong (AEK)

System of Assessment and Accreditation of Training
Providers

The aim of the System is to assess natural and legal
persons involved in the organisation and implementation
of training activities or /and in the provision of
infrastructural facilities for their implementation.
The certification is compulsory for those who want
to cooperate with the HRDA for the implementation
of training activities. The following training providers
are included in the System:

e Vocational Training Centres
e Vocational Training Facilities
e Trainers of Vocational Training



To ZUotnpa A§loAdynaong kat lMotonoinong Twv
Zuvteleotwyv [Mapoxhg Katdptiong oxedldoTnke
AapBavovrag unoyn 1o Eupwnaikoé MAaiotlo yia
Awao@alion Tng MowétnTag otnv EnayyeApatikn
Eknaideuon kat Kataption. To €pyo oupBaiAel otn
BeATiwon TNG NoLOTNTAC KAL TNG ANOTEAECUATIKOTNTAG
TWV NAPEXOPEVWV UNNPECLMOV KATAPTLONG.

And tov loUAlo Tou 2021 6Aeg oL AlTNOELG yLa
nwotonoinon KEK kat AEK unoBdaAAovtal kat
OLEKNEPALOVOVTAL NAEKTPOVLKA, HECW TNG VEAG
ynplakng nUAng tng AvAA «Eppng». Etolgaotnkav
véolL 0dnyol MoAtTikhng kat Atadikaaotlwv, EexwploTa,
yta Tnv nwotonoinon KEK, tnv niotonoinon AEK,
Tnv eykpton AElohoyntwv KEK kat A§ltoAoyntav
AEK, €10l woTe va cuvadouv pe Tn Aettoupyia Tng
yn@Lakng nUAng «Eppng».

Mécoa oto 2021 a§loAoynBnkav kat niotonotnBnkav
20 Kévrpa Enayyehpatikng Kataptiong (KEK]) kat
34 Aopeg Enayyelparikng Kataprtiong (AEK] oto
nAaioto Tou A€lolMiotoZuv kKat 330 EknatdeuTtég
EnayyeApatikng Kataptiong (EEK-5) o710 nhaioto
Tou ZEM. Eniong, péoa oto 2021 cuvexioTnke n
enava§lohoynon twv KEK kat AEK, Twv onolwv n
LoxU¢ Tng nwotonoinong eixe An€el.

‘EAeyxo¢ epapHOYNG NPOYPAUHATWY KATAPTIONG

L1Ox0G €ival 0 EAeyxog epappoyng NpoypappdTwy KaTapTLong
ndvw o€ CUCTNHATLIKA KAl npoypappatiopévn Baon naykunpla,
HEOW EMLTOMLWV ENLOKEYEWY OTOUG XWPOUG dle§aywyng
TV Npoypappatwy n/kat €€ anooTdoews eAEyXwY, yla
dLaopaAon TG LkavonotnTKNG UAoNoinong Twv NpoypappaTwy
oUppwva Pe TV eykplBeioa npodlaypa®n Kat Toug 6poug
uhonoinong. Méaoa oto 2021, npaypatonownBnkav 1.242
€AEYXOL EQAPHOYNG NPOYPAPHATWY KATApTLoNG and Tov
avadoxo otov onoio eixe avateBel n oxeTikn oupBaon
NApoxXnG UMNPECLAV.
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The System for the Assessment and Accreditation of
Training Providers was designed taking into account the
European Quality Assurance Reference Framework for
Vocational Education and Training. The project contributes
to the improvement of the quality and effectiveness of
the training services provided.

As of July 2021, all applications for Vocational Training
Centres and Vocational Training Facilities certification
are submitted and processed electronically, through
the new digital portal of the HRDA «Ermis». New Policy
and Procedure Guides were prepared, separately, for
Vocational Training Centres accreditation, Vocational
Training Facilities accreditation, approval of Vocational
Training Centres’ Assessors and Vocational Training
Facilities’ Assessors, so as to be consistent with the
operation of the «Ermis» digital portal.

In July 2021, 20 Vocational Training Centres, 34
Vocational Training Facilities in the context of the
System for the Assessment and Accreditation of Training
Providers and 330 Trainers of Vocational Training in
the context of the System of Vocational Qualifications
were assessed and accredited/certified. Also, in 2021
the reassessment of Vocational Training Centres and
Vocational Training Facilities, the accreditation of
which had expired, continued.

Spot checks of the implementation of training
programmes

The aim is to carry out spot checks of the implementation
of training programmes all over Cyprus, through on-site
visits or/and online checks, on a systematic and planned
basis in order to ensure that training programmes are being
implemented in accordance with HRDA's terms of approval.
In 2021, 1.242 spot checks took place by the contractor to
whom the relevant service contract was awarded.
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ZYNOAIKA ANOTEAEZMATA EAENXQN EQAPMOTHE MPOrPAMMATQN
MATO 2021
TOTAL RESULTS OF SPOT CHECKS OF TRAINING PROGRAMMES FOR 2021

\

3,3% )

96,7%

| Mn edapuoyn / Not implemented

| Ebappoyn pe mAnpn cuppopdwaon / Full compliance implementation

| Ebappoyn pe mapatnproelg / Implementation with remarks

W Ebapuoyn pe un ovowwdelg arokhicelrg / Implementation with non-substantial discrepancies

U Edappoyn pe cvowwdelg amokhicelg / Implementation with substantial discrepancies

MéTtpa ava@opika He Tov Kopwvoido SARS-CoV-2

H AVAA avtihapBavopevn NANPWG TIG APVNTIKEG EMLNTOOELG
kat 1a coBapd npoBAnpaTta nou dnpLoUpynoe 0 KOPwWVOLOG
ota Kévipa EnayyeApatikng Karaptiong (KEK), oTig Aopég
EnayyeApatikng Katapriong (AEK], oTig enwxelpnoetg
KaL opyaviopoUg, kKaBwg Kal 0TOUG CUPHETEXOVTEG GE
0pacoTNPLOTNTEG TNG KAl JE OTOXO TOV MEPLOPLOMO TNG
e§dnAwong Tou kKopwvolou SARS-CoV-2, ouvéxioe va
€NLOELKVUEL TN PEYLOTN duvaTh gueAL§ia GTOV XELPLOYO
Bepatwv Kat peoa oto 2021.

MpocBeta napeixe Tn duvatdTNTa OTOUG OLOPYAVWTEG
NPOypaupaTwy KaTdpTLoNG va a§lonotnoouy Kat uloBeTnoouv
peBOOOUG € aNOOTACEWG NAEKTPOVIKNG pABnong o€
OUYKEKPLPEVA XXEDLA TNG.

ZUuvéXLOE N epappoyn eOLK®Y pubpioswy oe oxéon pe
TNV ENLXOPNYNGN ENXEPACEWY YLA TN GUUHPETOXN TOUG OE
Yx€01a Tng AVAA, ot onoieg evraxBnkav o €10Ika ox£0La
Tou YEKA yla Tnv avTIHET®ONLON TWV ENNTOOEWY and Tnv
navonpia Tou KopwvoloU.

Measures related to the coronavirus SARS-CoV-2

The HRDA, fully understanding the negative impact
and the serious issues caused by the coronavirus to
the Vocational Training Centres, Vocational Training
Facilities, enterprises and organisations as well as the
participants of its activities, and with an aim to limit the
spread of the coronavirus SARS-CoV-2, continued to
demonstrate the maximum possible flexibility concerning
matters within 2021.

In addition, it provided the organisers of training programmes
the opportunity to utilise and adopt methods of distance
e-learning in specific Schemes.

The implementation of special arrangements continued in
relation to the subsidy of enterprises for their participation
in the HRDA's Schemes, which participated in the special
Schemes of the Ministry of Labour and Social Insurance
(MLSI) for coping with the effects of the coronavirus
pandemic.
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MINAKAZ MPOrPAMMATON KATAPTIZHZ 2021

Apaotnpléotnteg Kardpriong Mpoypapuara* KatapTtioBévreg
Avdpeg lTuvaikeg TUvolo

ENTAZH TON ANEPIQN KAI TOY AAPANOYZ
AYNAMIKOY ZTHN AMAZXOAHZH 934 712 1.335 2.047

e Ix€0l0 LTeAéxwaong Enwxelpnoswy
pe Andgpottoug TproBaButag Eknaideuang 767 284 483 767

e Y x€0l0 KatapTtiong Makpoxpovia
Avépywv oe Enixelpnoetg/Opyaviopoug 94 28 66 94

e Ewdko 2xed10 Enayyehpatikng Kataptiong Aveépywv o€
Opyaviopoug Tou Anpdaotlou kat eupUTepou Anpociou
Topéa, Apxeg Tonwkng Autodioiknong, Mn KuBepvnTikoug
Opyaviopoug Kat [dpupata Mn Kepdookontkou

Xapaktnpa (EZEKA) 70 202 355 557
e MMpoypappata Kartaptiong Avépywv (MKA) 3 7 21 28
e MoAuenixelpnalaka Mpoypappata

uvnBn pe Zuppetoxn Avépywv 208! 191 410 601
AIA BIOY MABGHZH ANNAZXOAOYMENON 3.952 22.841 16.636 39.477
¢ Movoenixelpnaolaka Mpoypappara

Kataptiong otnv Kunpo 2.905 14.905 11.900 26.805
¢ Movoenuxelpnaolaka Mpoypappara

Kataptiong o1o E§wTtepiko 14 12 2 14
e oAuenwxelpnataka MNpoypappata Kardptiong - uvnBn 887 6.160 3.651 9.811

¢ [MoAuenwxelpnataka MNpoypdappara
Kardpriong - Zwtikng Znpaociag b4 762 635 1.397

¢ [lpoypaupara XUVEXIZOPEVNG
KaTtapTiong ZuvOIKaALOTIK®V ZTEAEXWV 62 977 427 1.404

e E101ko Xx€d10 Karaptiong Epyodotoupévmv
o€ Oplopévoug Owovoptkoug Topeig nou
‘Exouv Ennpeactei ano tnv Mavdnpia (EZKE) 20 25 21 46

LYNOAO 4.886 23.553 17.971 41.524

* Ta oTolxela ava@épovTal o€ npoypdupara ywa Ta onoia kataBAnBnke xopnyia katd 1o 2021.
Ta npoypdpupara autd nepthapBavovral ota «MoAuenixetpnotakad Mpoypappara Katdptiong — ZuvnBn».



TABLE OF TRAINING PROGRAMMES 2021

Training Activities

INTEGRATION OF THE UNEMPLOYED AND
INACTIVE PERSONS INTO EMPLOYMENT

e Scheme for the Employment and
Training of Tertiary Education Graduates

¢ Scheme for the Training of the Long-term
Unemployed in Enterprises/Organisations

e Special Scheme for the Vocational Training of the
Unemployed in Organisations of the Public
and broader Public sector, Local Government
Authorities, Non-Governmental Organisations
and Non-Profit Institutions

e Training Programmes for the Unemployed

e Standard Multi-Company Training Programmes -
Participation of Unemployed Persons

LIFELONG LEARNING OF THE EMPLOYED

¢ Single-Company Training
Programmes in Cyprus

¢ Single-Company Training
Programmes Abroad

¢ Standard Multi-Company Training Programme
¢ High Priority Multi-Company
Training Programmes

¢ Continuing Training Programmes
for Trade Union Officials

¢ Special Scheme for the Training of the
Employed in Specific Economic Sectors
Affected by the Pandemic

TOTAL
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Programmes* Trainees
Men Women Total
934 712 1.335 2.047
767 284 483 767
94 28 66 94
70 202 355 557
3 7 21 28
208! 191 410 601
3.952 22.841 16.636 39.477
2.905 14.905 11.900 26.805
14 12 2 14
887 6.160 3.651 9.811
b4 762 635 1.397
62 977 427 1.404
20 25 21 46
4.886 23.553 17.971 41.524

* The figures refer to programmes for which subsidies were paid during 2021.

"These programmes are included in the “Standard Multi-Company Training Programmes”.
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EPEYNA KAI ANANTYZEH | RESEARCH AND DEVELOPMENT

H die€aywyn epeuvmv Kat HEAET@WV Kat n avaAnyn cuvaewv
avanTu§lakwv 0pAcEwy O OTPATNYLKNG onpaciag BEpara,
oUPQ®WVA KAl JHE OXETIKEG KATEUBUVOELG MOALTIKAG TNG
Eupwnaikng Evwong, anookonouv atnv unoBonBnaon
dlapdpPwong TNG KAaTAAANANG OTPATNYLKNG KATAPTLONG
KaL avantugng Tou avBpwnivou duvapikoU Tng Kunpou.

Ou épeuveg Kat geAETeg Nnou ohokAnpwBnkav péca oTo
2021 eival oL akdAouBeg:

¢ AAEloAoynon Twv eNW3pAcswv Tou ZUGTAPATOG
EnayyeApatikav Mpooovrwv (2013-2019)

Ztn peAETn yiveTal a§loAdynon Twv eNLOPACEWY TOU
Yuotnpartog Enayyelpatikaov Mpoooviwy (ZEM) ota
dtopa nou niotonotnBnkav kata Tnv nepiodo 2013-2019,
OUAAEyoVTag NapAaAANAa TIG aNOWELG TWV ENXELPACEWY
TwV onoiwv epyodoToUPEVOL TOUG £XOUV MLaTonotnBel Kat
Twv Kévipwv A§loAdynong EnayyeApatikwv Mpoooviwy
(KAET)/E€eTaoTikv KEVTPWY NOU €XOUV MOTOMOLNCEL
aropa. H ouAhoyh Twv OTOLXELWV €YIVE HECW TNG XPNONG
KaTtdAANAQ OLAPOPPWHEVWY EPWTNHPATOAOYIWY OTOUG
OUHHETEXOVTEG, OTLG EMNLXELPNOELG OMOU £pyAZOVTaV Kal
ota KAETM/E€etaoTika Kévrpa. Ta otoxeia avalovral pe
Baon opadonotnpéva npoTuna ota onoia niotonotnBnkav
nou agopouv Eevodoxelaka enayyéApara, Texvika
enayyeApaTa, AelToupyieg Alavik@v NwANCEWY Kat Tov
€KNALOEUTN ENAYYEAHATIKNG KATAPTLONG.

Conducting research studies and undertaking
development actions in issues of strategic importance,
in accordance with the relevant European Union policy
guidelines, aim at facilitating the formulation of an
appropriate training and development strategy for
Cyprus’ human resources.

The surveys and studies completed in 2021 are as
follows:

¢ Evaluation of the impact of the System of
Vocational Qualifications (2013-2019)

The study provides an evaluation of the impact of
the System of Vocational Qualifications (SVQ) on the
persons that were certified during the period 2013-
2019, while at the same time collecting the views of
enterprises whose employees have been certified
and of the Centres for Assessment of Vocational
Qualifications (CAVQJ)/Assessment Centres that
have certified persons. The data were collected
using appropriately designed questionnaires to the
participants, the enterprises they were employed
and the CAVQ/Assessment Centres. The data are
analysed by grouping the standards in which persons
were certified, namely hotel occupations, technical
occupations, retail operations and the trainer of
vocational training.

NOZOZITO ZYMMETEXONTCN NOY BPIZKONTAN ZE ANAZXONHZH
PERCENTAGE OF FARTICIPANTS IN EMPLOYMENT

120%
22,2% 28,2% o3, 7% 53,5% 03,7%
B0% A
40%

'IJ% T T T T
Sewodoysiana Teyvirg Asimoupyisg Exmolfzutnc Zowoho f
emoyyEhpoma ETtayyEhpoma | Aok ETIOyYEALOTLKN G Total

Hotel Technical TwAroswy wowdpTong f
oCcupations ocCcupations Retail Trainer of
operations wvocational
training
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NMAPAMONH ZYMMETEXONTQN ZTO ENAITEAMA NIZTOMOIHZHZ
PERCENTAGE OF PARTICIPANTS EMFPLOYED
IN THE OCCUPATION THEY WERE CERTIHED

1208
o4,5% ou, 4% B3, 7% 22,1% 52,1%
1008 -
80% -
B0%
40% -
20%

‘J% 1 1 T 1
Zevoloysiond Tegvika Asitoupyisg ExmabeuTh g Iivohro [
emayyEhoTa emoyyEAoTa ALovLELY ETIOYVEALOTLER G Total

Hotel Technical MwhAnoswy § xoraprong f
occupations occupations Retail Trainer of
operations wocational
training

¢ 'Epeuveg nediou ya Tnv a§loAdynon Twv
endpaoccwv Twv IXediwv Tng AVvAA oto avBpwnivo

¢ Fieldwork for the evaluation of the impact of the
HRDA's Schemes on the human resources and

OUVAHLKO Kal TLG ENXELPNOELG ThG KUnpou

Y1dx0g eivat n dle§aywyn TNAEPWVIKWY OUVEVTEUEEWY HE
TOUG CUHHETEXOVTEG OL 0Moiol OAOKANPVOUV PE EMTUXIA
Ta Lx€dla TnG AVAA Kal TIG EMXELPNOELG HEOW TWV OMOiwV
OUPETELXAV EKEL 6GMOU auTO LoxUel. KaTta Tn dLapKeLa Tou
€T0UG, NpaydatonownBnkav 1.945 TNAEPwVIKEG ouVeVTEUEELG
ano Tov avadoxo oTov onoio eixe avareBei n oxeTikn cupBaon
MAPOXNG UNNPECLMV.

enterprises in Cyprus

The aim is to conduct telephone interviews with the
participants who have successfully completed the HRDA's
Schemes and with the enterprises through which they
participated in the Schemes, where applicable. During
the year, 1.945 telephone interviews were carried out
by the contractor to whom the relevant service contract
was awarded.
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¢ Kowonpa&ia ReferNet atnv KUnpo

Kata 1o 2021, oto nAaiolo Twv unoxpewoewv TnG AVAA wg
EBvikog Zuvroviotng Tng Kowvonpa&iag Tou Eupwnatkou
AwtUou MAnpopdpnang yia Tnv EnayyeApatikn Eknaideuon kat
Karaprion (ReferNet) otnv Kinpo, eTowuaotnkay ta akoAouBa
napadoteaq:

¢ ‘ApBpo ya Tnv EnayyeApaTtikn avanTugn twv kaBnyntwv kat
eknawdeutawv EnayyeApatikng Eknaideuong kat Karapriong
yLa oTAPLEN TNG XWPLG anokAELopoUG Kat Buwotung padnong

EpwrnpatoAdylo ya ta MikpodianioTteutpta yla Tnv eknaideuon
KaL KaTapTon otnv ayopd epyaciag

Ewdnoeig yua Tn «Alakpatikn cuvepyaaoia ywa Tnv avantugn
NPOYPAHHATWY CMOUd®V POUMOTIKNG», Ta «EKNadeuTka
MPOYPAKATA YLa VEOUG OTLG NAPAOOCIAKEG TEXVIKEG XELPOTEXVIAG
Kat Tnv «AgLoAdynon Twv eNdpAacewy ToU ZUCTAHATOG
Enayyehuarikav Mpoooviwv (2013-2019)»

¢ TpinTuxo yia Tnv «EnayyeAuatikn Eknaideuon kat Karaprion
otnv Kunpo: Me pua parg 2020»

¢ ‘EkBeon yia tnv EnayyeApatikn Eknaideuon kat Katdption
oTtnv Kunpo

¢ 'EkBeon yia 1i¢ moAmikeg otnv EnayyeApatikn Eknaideuon
kat Kataption

* MapakoAouBnon delTWV ayopdg epyaciag: Néeg Béaelg
€pyaoiag, Kevég BEGELS Kal avepyia

H AvAA napakohouBei kat avalUel, o€ TakTkn Baon, onpavtika
aTolxeia TNG ayopdg pyaciag Kal CUYKEKPLUEV TLG VEEG BETELG
epyaoiag, TIG KEVEG BETELG, TOUG EYYEYPAHHPEVOUG AVEPYOUG
KOl TLG VEEG EYYPAPEG EMXELPNOEWY 0To UnTpwo Tou O.M.A.
TKonog TNG Epyaciag €ivat 0 EVIONLOPOG TWV TOPEWY OLKOVOHLKNG
dpacTNPLOTNTAG OL OMOioL £XOUV BETIKEG N apvNTIKEG HETABOAEG
oTLG B€oeLg epyaciag kKat NapaMNAd 0 GUOXETIOHOG TV KEVWV
BEoewv epyaciag Pe Toug eyyeypaPPEVOUG QVEPYOUG KaTA TOpED
OLKOVOMLKNG OpacTnpLoTnTag Kat endyyeiua, yia va dantotwBouv
oL ornolecdnnoTe dLaPoPONOLNTELG OTNV ayopd £pyaciag.

e Cyprus ReferNet Consortium

During 2021, the HRDA, as the National Coordinator of
the European Network of Expertise on VET (ReferNet]
Consortium in Cyprus, prepared the following
deliverables:

e Article on Teachers’ and Trainers’ professional
development to support inclusive and sustainable
learning

¢ Questionnaire on Micro-credentials for labour market
education and training

¢ Short news on «Cross-country cooperation for robotics
curriculum development», «Training programmes for
the young on traditional handicraft techniques» and
«Evaluating the impact of the system of vocational
qualifications (2013-2019)»

¢ Spotlight on VET - Compilation 2020: Cyprus
¢ Report on Vocational Education and Training in Cyprus

¢ Vocational Education and Training Policy Report

¢ Monitoring of labour market indicators: New jobs,
vacancies and unemployment

The HRDA monitors and analyses, on a regular basis,
important labour market data and more specifically new
jobs, vacancies, the registered unemployed and the new
enterprises in the VAT registry. The aim is the identification
of the economic sectors which have positive or negative
changes in job positions and in parallel, the correlation of
vacancies with registered unemployed persons by economic
sector and occupation in order to identify any changes in
the labour market.




* 'EKBean «Eyyeypappévol avepyol»

H AvAA napakoAouBei kat avaAUel, o TakTlkn Bdon,
OTOLXELa yLa TOUG EYYEYPARHEVOUG aveépyoug, oTn Baon
TWV oToXELWV Mou TnpouvTal and T1a Enapxiakd Mpageia
Epyaciag. H ékBeon nepléxel xpnolpeg nAnpopopieg Kat
avaAUOELG yLa TOUG EYYEYPAPHEVOUG aVEPYOUG OE OXEON HE
OLAQOPEG NAPAPETPOUG KAL UNOOTNPIZEL TNV €yKalpn Anyn
KaTaAANAWV ano@Aacewv NOATIKNAG.

* 'EkBeon «Epeuva EpyatikoU AuvapikoU»

H AvAA napakohouBei kat avaAUel, o€ TakTikn Baon, otolxeia
yla Tnv anaoxéAnon kat Tnv avepyia anéd tnv Epeuva Epyatikou
Auvapikou, nou dievepyeitat ano tn LtatioTikn Ynnpeoia
K@Be TpeLg pnveg. H €kBeon nepléxel xpNoLPeg NANpoPopieg
Kal avaAUoELG yLd TOUG anaoXoAOUPEVOUG KaL TOUG aVEPYOUG
0€ OX€on pe OLAPOPEG NAPAUETPOUG KAl UNocTnpigeL TNV
€ykatpn Anyn KatdAnAwv ano@dacewv NOATIKNAG.

¢ OAOKANpwHEVO GUGTNHA NAEKTPOVLKNG TEKHNPILWONG Kal
dLdxuong TwWV aNoTEAEOHATWY EPEUVQV Kal HEAETAV Tng AVAA

Méoa o010 2021, ouvexioTnke n a§lonoinon Kat o EPNAOUTIONOG
HE véa oTolxela KAt NAnpo@opieg Tou OAOKANPwWHEVOU
OUCTAPATOG NAEKTPOVIKAG TEKPNPLWONG KAl dLaxuong Twv
anoteAeopdtwy £peuvag kat avantugng tng AvAA. H anewkévion
TOU ouoThpaToG yivetal péoa ano To «[Mapatnpntnplo
AvBpanwvou Auvapikou» Tng AvAA, aTo onoio napouactazovrat
avaAuTLKa oTolxeia Kat nAnpopopieg 1000 yia To avBpwnvo
OUVaULKO 000 Kal yLa TLG ENXELPNOELG TNG Kunpou.
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¢ «Registered unemployed> Report

The HRDA monitors and analyses, on a regular basis,
data on registered unemployed, based on the data of
the District Labour Offices. The report contains useful
information and analyses for the registered unemployed
in relation to various parameters and supports the
timely adoption of appropriate policy decisions.

¢ «Labour Force Survey» Report

The HRDA monitors and analyses, on a regular basis,
data on employment and unemployment from the Labour
Force Survey, conducted by the Statistical Service every
three months. The report contains useful information and
analyses for the employed and unemployed persons in
relation to various parameters and supports the timely
adoption of appropriate policy decisions.

¢ Comprehensive system of electronic documentation and
dissemination of the results of HRDA's research studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results of
HRDA's research studies continued in 2021. The depiction
of the system is made through the «Human Resource
Observatory» of the HRDA, where detailed data and
information are provided both for the human resources
and the enterprises of Cyprus.
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AMNOAOTIKH KAI ANOTEAEZMATIKH AEITOYPIIA THZ AvAA
EFFICIENT AND EFFECTIVE OPERATION OF THE HRDA

LTpaTnylkog IXedLaouog

H AvAA epapuozel olokAnpwpévn dtadlkacia npoypaupaTiopou
Kat anoloylopou Twv 6pacTnplotntwy Tng. Méoa ato 2021,
n AvAA etoipgace To XTpatnylko IXE0L0 yla Tnv TPLETia
2022-2024, 6nou napouctdzovTtal ot oToxotL TnG AvAA,
ol onoiol ouvdéovTtal pe Tov Mpolnoioylopd otn Baon
ApaoTnplotntwv. H dtadikaacia Tou aTpatnylkol oxedlacpol
neptAapBavel Tov NpoodLOPLOPO TG ANMOGTOANG, TOU
0pApATOG, TWV A§LAV KAL TWV OTPATNYLKWY €NOLWEEWY
Tou Opyaviopou, yéoa and Tnv avaluon Tou e§WTEPLKOU
KalL E0WTEPLKOU NepLBAAAOVTOG.

OL otpatnylkég endmwEetg Tng AvAA yua tnv TpLeTia
2022-2024 eival oL akdAouBeg:

e AvaBd&Buion Tou avBpwnivou duvaplkoU Tou TOMOU HE
TN ouvexn Kat dta Biou pabnon Twv anaoxoAoupévay,
TWV aVEPYWV Kat Tou adpavoug QUVAPLKOU, e EYpacn
GTOUG VEOUG, 0Ta aToda peyaAUTEPNG NALKiaG Kal
XapgnAng €Ee1dIKEUONG KAL OTOUG HAKpOXpOvLa
avepyoug.

e BeAtiwon Tng napaywylkdTNTAG, EViOXUon TNG
avTaywvloTIKOTNTAG KaL avanTtugn Tng avBekTikOTNTAG
TWV KUNPLOK®YV EMLXELPNOEWV p€oa and Tn BeAtiwon
TNG MPOCAPHOGTIKOTNTAG KAL TNV KAAUTEPN a§lonoinan
Tou avBpwnivou duVapLKou Toug.

e Evioxuon Tng dtac@dAilong Tng NoloTNTAG KAl
anoTEAECHATLKOTNTAG TOU OUCTAUATOG KATAPTLONG
Kat avanTtug§ng Tou avBpwnivou duvapLlkoU yéoa and
Tnv a&loAdynaon Kat nioTonoinon TnG NApEXOUEVNG
KaTdpTlong, TNV EViOXUON TWV GUGTNHATWV Kal
0LadLlkaolwV eA€yxou, KABWG KAL TWV YVWOEWY,
0e§LOTATWY KAl ENAYYEAPATIK®OV NPOCOVTWY TOU
avBpwnivou duvaptkol Tou TOMOU.

Strategic Planning

The HRDA implements a comprehensive process of
planning and reporting of its activities. In 2021, the HRDA
prepared the Strategic Plan for the period 2022-2024, which
contains the strategic objectives of the HRDA, that are
linked to the Activity-Based Budget. The strategic planning
process involves the identification of the mission, vision,
values and strategic goals of the organisation, through
an analysis of the external and internal environment.

The strategic objectives of the HRDA for the period 2022-
2024 are the following:

e Upgrading the country’s human resources, through
the continuous and lifelong learning of the employed,
the unemployed and the inactive, with emphasis on
young, older-age and low-skilled persons and the
long-term unemployed.

¢ Improving the productivity, enhancing the competitiveness
and developing the resilience of Cypriot enterprises
through the improvement of their potential for adaptability
and the better utilisation of their human resources.

¢ Enhancing the quality assurance and the efficiency of
the system for the training and development of human
resources through the assessment and certification
of training provision, the strengthening of controls for
systems and procedures as well as the knowledge,
skills and vocational qualifications of the country’s
human resources.
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Wnelakn nUAn

Mg 0TOX0 TOV EKGUYXPOVLOHO Kal TN BeATiwaon aTov TpoMNo
Aetroupyiag Tng kaBwg kat Tnv al§non TNG anodoTLKOTNTAG
KalL anoTEAECHATIKOTNTAC TWV UNNPECLOV MOU NAPEXEL, N
AvAA avénTuEe kal €Beoe oe Aettoupyia Tnv 1N louAiou
2021, Tn véa wn@Llakn nUAn «Epung».

H ynelakn nUAn «Eppung» otadiakd Ba napéxel npéoBaon
o€ OAa Ta Ix€0La Kat ZuoTtnpata Tng AvAA, ikavonolwvrag
TIG AUENUEVEG AVAYKEG TNG ENOXNG PAG KAl TNV anairnon Twv
UMNOAOLNWY CUVTEAECT®V TNG EMNAYYEAHATIKNG KATAPTLONG
KaBw¢ Kal OAWV TWV CUVEPYATWY TNG, ONWG OL EMIXELPNOELG,
1a Kévrpa Enayyelpatikng Kataptiong (KEK), ot Aopég
EnayyeApatikng Katdptiong (AEK], Ta Kévipa A€lohdynong
EnayyeApatikav Mpoaoviwy (KAEM), ot anaoxoAoupevol
Kat oL vepyol, yla eukoAn unoBoAn attnpatwy, Eykatpn
evnpépwon, anoteAecpatikdTnTa, TaxUTNTA KAl AUECN
egunnpéTnon.

H yneuakn nuAn «Eppng», otnv onoia ot xpnoTeg
éxouv npéoBaon 1600 PEOw TNG LOTOOEAIDAC TNG AVAA
(www.anad.org.cy) 600 kat aneuBeiag 6TNV NAEKTPOVLKN
dlelBuvon https://ermis.anad.org.cy, napéxeL n
duvatoTnTa yia eyypaen wg ovrotnta (QUotkod npoowno,
VOULKO npbéowno, kowonpa&ia, kuBépvnan) kaBhg kat
yla anoktnon Twv dtabéotpwy podwv (Epyodotng, AEK,
KEK, KAEN k.d.). MpbéoBeta, and tnv 1N lavouapiou
2022, apxtoav va AettoupyoUv HEOW TNG YNPLAKAG MUANG
To «Xx€0l0 LTeAéxwong Enwxelphoewyv pe Anogoitoug
TpuroBaBuiag Eknaideuong» kat To «Ixédlo KatdpTiong
Makpoxpovia Aveépywv og Enwxetpnoetg/ Opyaviopoug.

Méaoa oTo 2021 €xouv eyypa@ei, pEow TNG YNPLAKNG NUANG
«Eppng», 2.058 puotka npdowna, 334 vouikd npéowna,
7 KEK kat 3 AEK.

Digital Portal

With the aim of modernizing and improving the way
it operates, as well as increasing the efficiency and
effectiveness of the services it provides, HRDA developed
and put into operation on 1st July 2021, the new «Ermis»
digital portal.

The «Ermis» digital portal will cover gradually all
the Schemes and Systems of the HRDA, satisfying
the increased needs of our time and the demand
of the rest of the vocational training factors as well
as all its partners, such as enterprises, Vocational
Training Centers, the Vocational Training Structures,
the Vocational Qualification Assessment Centers, the
employed and the unemployed, for easy submission
of requests, timely information, efficiency, speed and
immediate service.

The «Ermis» digital portal, which users can access both
through the HRDA website (www.anad.org.cy) and directly
at the online address https://ermis.anad.org.cy, provides
the possibility to register as an entity (individuals, legal
entity, joint venture, government) as well as to obtain the
available roles (Employer, Vocational Training Centers,
the Vocational Training Structures, the Vocational
Qualification Assessment Centers etc.). Additionally, as
from 1st January 2022, the “Scheme for the Employment
and Training of Tertiary Education Graduates” and the
“Scheme for the Training of the Long-term Unemployed
in Enterprises/Organisations” began to operate through
the digital portal.

In 2021, 2,058 individuals, 334 legal entities, 7 Vocational
Training Centers and 3 Vocational Training Structures
have registered through the «Ermis» digital portal.
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Mnxavopyavwan AvAA

Kara tn duapketa Tou 2021, ouvexioTnke n pnxavopyavwon
NG AvAA pe oT1oxo Tnv anionoinon Twv dladlkaol®y, Tnv
augnon TNG NApaywylkOTNTAG KAL TNV £L0AYWYN NAEKTPOVIKMV
HEOWV eNLKOVWVIAG Kat eEUNNPETNONG TWV CUVEPYATWVY TNG.

To OhokAnpwpévo MAnpogoplakd ZuaTnpa (o1o e€ng «OMI»),
anoteAeitat and Aoylopikd cuotnparta, Baoelg dedopévav Kat
EQAPHOYEG UMNPEGLWV NAEKTPOVIKNG dlakuBépvnong nou
nepAapBavouy TNV eQappoyn VEWV TEXVOAOYLAY, OLaHOpPwon
KaL autopaTonoinan Twv UPLOTAPEVWY OLAOLIKAGLWV.

Ta enépoug ouaThyata Ta ornoia anoteAolv To O eivat
10 akOAouba:

e To Xuotnpa Alaxeipiong Enwxelpnolakayv Mopwyv, yia
Tnv a§lonoinon Tou onoiou EQapPOCTNKE availoyn
napapetponoinon Tou cucstnpartog SAP, To onoio
€QAPUOOTNKE yLa KAAuyn avaykwv Tng AvAA avagopika
pe Tn dlaxeiplon avBpwnivou duvapikoU Kat xpovou,
Tn yioBodooia, TNV autoe§uNNPETNON TWV HEADV TOU
npoownikou Tng AvAA, Tnv olkovopLknh dlaxeipton,
TOV XeLpLOpPO6 ocupBdacewyv Kal To unocUoTNUA TOU
npoinoAoylopou.

e To Xuotnpa Awaxeipiong Eyypagpwv kat ETatpikou
Meplexopévou, yia Tnv a§lonoinon Tou onoiou
avanTuxBnke To NAEKTPOVLKO oUGThUa apxeloBéTnang
HAEKTPA, KaAUNToOVTAG TIG AVAYKEG dlaxeiplong
EYYPAPWYV KAl ETALPLKOU NEPLEXOPEVOU TNG AVAA,
€T0L ONwG npoBAEneTat anod Toug Kavoviopoug Tou
KpatikoU Apxeiou.

e YXETIKA Pe To LUoTnpa Alaxeipiong Enwxelpnuatikav
Awadikaotmy, yla Tnv Aettoupyia Tou onoiou, avantuxBnke
10 ouoTnpa Eppng nou 1é€Bnke o epappoyn Tnv 1N louAiou
2021 ywa eyypapn oto Mntpawo Tng AVAA. Z10 nAaicto
€Qappoyng Tou ouatnpatog Eppng ouvexizeTal o éAeyxog
Kat n MAoTIkA AetToupyia Twv dtapopwy Xxediwv Kat
Apaotnplotntwv Tng AvAA pe oToxo Tn oTadlakn évapgn
AewToupyiag Toug. XUyKekpluéva, To ouoTnpa Epung,
dlaxelpizeTal 6Aa Ta Ixédla kat Apaatnplotnteg Kataptiong
kat Avantugng AvBpanivou AuvapikoU Tng AvAA pe okond
VO aVTIKATAOTACEL TA UPLOTAPEVA AOYLOPLKA OUGTAYATA.

Computerisation of the HRDA

During 2021, the computerisation of the HRDA
continued with the aim of simplifying procedures,
increasing productivity and introducing electronic
means of communication and service for its partners.

The Integrated Information Technology System
(hereinafter “IITS”) consists of software systems,
databases and e-governance services applications,
that include the application of new technologies,
configuration and automation of current procedures.

The sub-systems that are part of the IIS are the
following:

e The Enterprise Resource Planning System for the
utilisation of which, a similar configuration of the
SAP system was applied, to meet the needs of
the HRDA regarding the management of human
resources and time, payroll, self-service of the
HRDA's members of staff, financial accounting,
contract handling and the budget subsystem.

e The Document Management and Corporate Content
System, for the utilisation of which the electronic
archiving system «Electra» was developed, covering
the needs of document management and corporate
content of the HRDA, as required by the Regulations
of the State Archives.

e Concerning the Business Process Management
System, for the operation of which, the «Ermis»
system was developed, which was implemented on
1st July 2021, for registration in the HRDA registry.
Within the framework of the implementation of
the «Ermis» system, the control and the pilot
operation of the various Schemes and activities
of the HRDA continues in order to gradually put
them into operation. In particular the «Ermis»
system, manages all the Schemes and training
and development activities of the HRDA, aiming
to replace the existing software systems. Also, it
provides the enable external users the option to
electronically submit and manage their applications
by simplifying and automating internal procedures
and communications.
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Enwnpo6oBeTa, napexel 0Toug eEWTEPLKOUG XPNOTEG T
duvaTtoTNTa NAEKTPOVIKNG UNoBoANnG Kat dlaxeiplong Twv
AUTACEWY TOUG, ANAOMNOL®VTAG KAl AUTOUATOMNOLWVTAG TLG
€0WTEPLKEG OLAOLKAGIEG KAL EMKOWVWVIEG.

¢ Hunodopn unnpeatwv dLadikTuou, NTOL oL LOTOGEALDEG yLa
EowTtepikn kat EEwtepikn Ataxuon nou avantuxBnkav.
TuykekpLpéva, n lotooehida yia Ecwtepikn Ataxuaon (oto
€€Ng «MUAN») eivat pLa nhektpovikn MUAN yla dtaxeiplon
ano Ta g€An Tou npoownikou Tng AvAA avagopika pe Tig
NapEXOUEVEG UNNPECLEG TNG, ONWG TO NAEKTPOVLKO cUGTNUA
apxeloBétnong HAEKTPA, To oUoTnpa Autoe€unnpeTnong
kat 1o ouotnpa Eppng. H MUAN nepthapBavel, eniong,
anapaitnTeg NANPOQOpPLEG KAl GTOLXELD yLa TO NMPOCWMIKO
Tng AvAA. YuyKekplpéva, n Aettoupyia Tng loTooeAidag
yla E€wrepikn Atdxuon tng AvAA apxioe Tnv 28N louviou
2021, evw n véa oTooeAida Tng AvAA BaoizeTal og vEeg
TEXVOAOYIEG HE VED 0XEBLAOTIKN PLAocopia, nou cUPBAAAeL
otnv avaBaBuion Tng ewkovag Tng AvAA. Avranokpvopevn
oTiG avaykeg Tng AvAA napéxel napaAAnAa npooBacn oTig
VEEG NAEKTPOVIKEG UNNPECIEG Tou cuoThpaTog Eppnc.

MpooBeta, katd Tn dtapketa Tou 2021, pe Tnv epappoyn
Twv Zxediwv Tou Ynoupyeiou Epyaciag kat Kowwvikawv
Aopalicewv nou uhonotei n AvAA, 668nke oToug dLKaLOUXOUG
n duvaTtoTNTa NAEKTPOVIKNG UMOBOANG atTAGEWV.

IteAéxwaon Kat KardpTion Mpoownikou AvAA
IteAéxwon

Kata 10 2021 nAnp®Bnkav ol kevég Beaelg Tou lMevikou
AteuBuvtn, Tou AteuBuvtn Otkovoptk®v YRNpeoLwy, Tou
AettoupyoU Otkovouik®v Ynnpeotwv A’ kat Tou Agttoupyou
Awoiknong kat Npoownikou 1NC Tagng. [MpocbBera,
ouvexioTnkav ot dtadikaoieg yla nAnpwon piag kevng Béang
AettoupyoU Aloiknong kat Mpoownikou, piag kevng Béong
Aetroupyou OtkovopLlK@V YINPEDL®Y, OKTW KEVQWYV BEcEWY
Aetroupywv AvBpanivou AuvaptkoU, dUo Kevwv BEcewv
BonBou Mpappatelakou AsttoupyoU Kat Tng Kevng Beong
Tou AteuBuvtn Atoiknong kat [poownikou.

e The internet service infrastructure, i.e. the websites
for Internal and External Diffusion that were developed.
Specifically, the Website for Internal Dissemination
(hereinafter “Portal”) is an electronic Portal for
management by the HRDA staff of the services it provides,
such as the electronic archiving system «Electra»,
the Self-service system, and the «Ermis» system. The
Portal also includes necessary information and data for
HRDA's staff. In particular, the operation of the Website
for External Diffusion of the HRDA began on the 28th
June 2021, while the new website of the HRDA is based
on new technologies with a new design philosophy,
which contributes to the upgrading of the image of the
HRDA. Responding to the needs of the HRDA, it also
provides access to the new electronic services of the
«Ermis» system.

Also, in 2021, during the implementation of the Schemes of
the Ministry of Labour and Social Insurance by the HRDA, the
recipients were given the opportunity to submit applications
electronically.

HRDA's Staffing and Training of Staff

Recruitment

During 2021, the vacancies of the Director General, the
Financial Services Director, the Financial Services Officer
A and the Administration and Personnel Officer 1st Grade
were filled. In addition, procedures continued to fill one post
of an Administration and Personnel Officer, one post of a
Financial Services Officer, eight posts of Human Resource
Officers, two posts of Assistant Clerical Officers and one post
of the Administration and Personnel Director.




KatapTion npocwnikou

Kata 10 2021, dtatéBnkav ano tov Opyaviopo ouvoAlkd
969 avBpwnowpeg yLa GUPIPETOXN TOU NPOCWMLKOU TNG
AVAA og enopQWTIKA Npoypdppata/cepvapta otnv
KUnpo, ye @uolkn napoucia Kat dLtadLlkTuaka.

Méoa oto 2021 eykpiBnke, eniong, pia aitnon xopnyiag
yla andéktnon getantuxtakou TitAou entnédou MaaoTtep
ano péAoG Tou NpoownikoU Tou Opyaviopou, evw
BpiokeTtal oe €§€ALEN n oAokANpwaon pLag xopnyiag
nou napaxwpnBnke oe HEAOG TOU NPOOWMNLKOU.

Anpogiotnta

H AvAA kata 10 2021 uhonoinoe dpdoelg npoBoAng kat
ONUOCLWwV OXECEWV OMNWG OUPHETOXEG O eKBEOELG Kal
aAeg ekdnAwoelg, ouvevielEelg oe padlooTaBpoug,
napoucLaoeLlg o€ TNAeoNTIKOUG oTaBpoug, dltalegelg,
dnpooleuoelg apBpwy, avakowwoewv Kat deATiwv TUNou.
LuyKeKkpLpéva:

e Yuppeteixe, pe nepintepo, otnv 29N EkBeon Mpoldviwv
kat Ynnpeolwv nou dlopyavwoe o Maykunplog LUvdeopog
Tevodoxwv kat otn AteBvn Eknatdeutikn EkBeon Kunpou
«Eknaideuon kat Kaptépa», nou ouvdlopyavwBnke ano
10 Ynoupyeio Mawdeiag, ABAnTIopoU kat NeoAaiag, To
Kunplakoé Epnopiko kat Blopnxaviko EntpeAntnpio,
Tnv Opoonovdia EpyodoTtmv kat Biopynxdvwyv Kinpou
kat 1o Eupwnaiko Mpageio Kunpou.
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Training of Staff

In 2021, the HRDA allocated a total of 969 hours for
the participation of its staff in training programmes/
seminars in Cyprus with a physical presence and online.

Also in 2021, one application for grant for obtaining
a postgraduate degree at the master’s level by a
member of the HRDA's staff, was approved, while the
completion of an approved grant to a member of staff,
is in progress.

Publicity

In 2021, the HRDA implemented promotional and
public relations actions, such as participations in
fairs, interviews on radio stations, participations on
TV programmes, lectures, publications of articles,
announcements and press releases. In particular:

e It participated with a stand in the 29th Fair of
Products and Services organised by the Cyprus
Hotel Association, and in the Cyprus International
Education Fair - “Education and Career”, which was
co-organised by the Ministry of Education, Sports
and Youth, the Cyprus Chamber of Commerce and
Industry, the Cyprus Employers and Industrialists
Federation and the European Office of Cyprus.




e [Mapaxwpnoe xpnpaTtikd BpaBeio ota péAn opadag
@ounT@v/@ournTtplav Tou Mavenotnpiou Kunpou, n
onoia eixe Tnv KaAUTepn enidoan o opadLkn epyaaia
N EPEUVNTLKO €pyo o€ BEpaTta avBpmnivou duvauikoU.
To BpaBeio, Uyoug €2.500, anovepnBnke Loénooa
0Ta PEAN TNG VIKATPLAG opadag e elOLKN TEAETA Nou
olopyavwBnke ano To Maventothpto Kunpou, anoé Tov Ko
MuwxdaAn Zappn, Mpoedpo Tou ZupBoUAEUTIKOU LOUATOG
TnG XxoAng Owkovopilkwv Entotnpayv kat Atoiknong.

* Aewroupyoi Tng AvAA napouciacav Tig dpacTnpLoTNTEG TOU
Opyaviopou o€ dLapopeG EKINAWOELG KAl CUVAVTACELG,
HE GUPUETOXN EMNXELPNOEWY, AVEPYWY, POLTNTWV Kal
aMwv evolapepopévay, TG00 JE PUOLKN Napoucia 600
Kat dLadikTuaka.

ZUVEXLOE, TIG EVEPYELEG NPOBOANRG KAl EVNUEPWONG
TOU KOLvOU yla TLG 0pacTnploTNTEG TNG, OLaBETOVTag
EVNHEPWTLKO UALKO.

LuvéxLoe Tnv KukAopopia HAekTpovikoU EvnpepwTikoU
AeAtiou. KukAopopnaoav dUo véeg ekOO0ELG Tou AgATiou
ol onoieg oTaABNKkav nAekTpovikd oe nepinou 9.500
EYYEYPAPPEVOUG NAPAANMTEG.
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¢ |t presented an established award to the members

of a group of students from the University of Cyprus
who had the best performance in a group work or
research project in the area of human resources.
The prize of €2.500 was awarded in equal amount to
the winning team in a special ceremony organised
by the University of Cyprus, by Mr Michalis Sarris,
President of the Advisory Board of the School of
Economics and Management.

The HRDA's officers presented its activities in
various events and meetings in which enterprises,
unemployed persons, students and other interested
parties participated with a physical presence as
well as online.

It continued the promotion of its activities to the
public by providing information material.

It continued the release of its e-newsletter. Two
new editions of the newsletter were released to
approximately 9.500 registered recipients.
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MAnpo@opnon kat Evhpépwan

Katda 1o 2021, ouvexioTnke n Aettoupyia Tou Mpageiou
E€unnpéTnong Tou Kotwvou. H entkovwvia yiveTat yEow
TNAEQ®VOU, KABWG KAl HE MPOOWNLKN ENLOKEYN TWV
evdlapepopévwy, AapBavovrtag péTpa yia Tnv npdéAnyn
KaL Tnv ano@uyn Tng €e§anAwong Tou Kopwvolou
SARS-Cov-2.

Ta Bépata yia Ta onoia ZznTNBNKaAv NEPLOCOTEPEG
nAnpo@opieg katd 10 2021, Atav 170 Ix€0L0 LTeAEXWONG
Enuxelpnoewyv pe Anogoitoug TpiroBaButag Exknaideuong,
To Ix€0L0 Kataptiong Makpoxpovia Avépywv o€
enxelpnoetg/opyaviopoug, Ta MoAuenixelpnolaka
Mpoypdppata Kataptiong, Ta Movoenixelpnolaka
Mpoypappata Kataptiong, kaBwg Kat Ta Xuctnparta
A€lohoynong kat MoTtonoinong ZuvteAeoTwy Mapoxng
Kataptiong kat EnayyeApatikav MpoodvTwy.

AeOveig Ixéoelg Kal Luvepyaoieg

H AvAA endLwkel Tn cuvepyacia kat Tnv avTaAAayn
EUNELPLAOV PHE AAAOUG eupwnalkoUg kat OLeBveig
opyaviopoug Kat 0ikTua oTa B€pata KaTapTlong Kat

avantug§ng avBpwnivou duvapLkou.

¢ Eupwnaiko Aiktuo «ReferNet»

i B ceperFop

Information and Awareness

During 2021, the Public Information Desk continued
its operation. The communication is by telephone,
as well as through personal visits by the interested
parties, taking measures for preventing and avoiding
the spread of the coronavirus SARS-Cov-2, from
March 2020.

The majority of information provided during 2021 related
to the following: the Scheme for the Employment and
Training of Tertiary Education Graduates, the Scheme
for the Training of the Long-term Unemployed in
Enterprises/Organisations, Multi-Company Training
Programmes, Single-Company Training Programmes
as well as the Systems for the Assessment and
Accreditation of Training Providers and of Vocational
Qualifications.

International relations and cooperation

The HRDA seeks the cooperation and exchange of experience
with other European and international organisations and
networks in areas of training and development of human
resources.

e European Network «ReferNet»

.25. R E F E R N ETKYHPOE (KYPROS)

MeTta an6 npoknpu€n OXeTIKOU dlaywviopoUu ano To
«Eupwnaiko Kévrpo yia Tnv Avantugn tng EnayyeApatikng
Kataptiong» (Cedefop), n AvAA éxet oploTel wg EBvIKOG
YuvtovioThg Tou Eupwnaikou AktUou MAnpo@dpnaong yia
Tnv EnayyeApanikn Eknaideuon kat Kataption (ReferNet)
otnv Kunpo yta Tnv nepiodo 2020-2023. ZnpetmveTal oTL,
n AvAA €xeL Tov poAo Tou EBvikoU ZuvtovioTn Tou AtkTUoU
and 1o 2004.

CYPRUS

Following a tender procedure by the «European Centre for
the Development of Vocational Training» (Cedefop), the
HRDA was awarded the role of the National Coordinator
of the European Network of Expertise on VET (ReferNet)
in Cyprus for the period 2020-2023. It is noted that the
HRDA has the role of the National Coordinator of the
Network since 2004.
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To ReferNet eival éva 6ikTuo gUpwWNAlK®V OPyaAvVIOH WV
nou anoteAeitat and ta KpATn-péANn Tng Eupwnaikng
Evwong, Tnv loAavdia kat Tn NopBnyia. To Aiktuo autd
napexel oto Cedefop nAnpo@gopieg kat avaAuon yia
Ta €BviKG ocuoThpaTa ekNaAideuong KAl KATapTLONG.
MpooBera, eivat unevBuvo yla Tn dtaxuon NAnpoopL®Y
yla Tnv eupwnaikn eknaideuon Kal katapTion kabwg kat
yta 1o €pyo Tou Cedefop.

Méoa oto 2021, ouvexioTnke n ouvelopopd Tng AvAA,
wg EBvikog Zuvtoviothg Tng Kowvonpa&iag tou ReferNet
otnv Kunpo. MpdoBeta, o Mevikdg AteuBuvtng Tng AvAA
exel oploTel wg EBvikog Avtinpdownog Tou ReferNet
oTnv Kunpo, pe KUpLo poAo Tov éAeyxo Kat enaAnBeuon
Twv eKBEoEWV, ApBpwV KAl YEVIKA OAWY TwV NapadoTEWV
Tou ALlkTUOU TnG KUnpou.

OAeg ot nAnpogopieg yia 1o ReferNet kat 11 8paotnploTnTeg
Tng Kowonpa&iag otnv KUnpo nepléxovratl oTnv toTooeAida
Tou ReferNet Kunpou (https://www.refernet.org.cy).

¢ Eupwnaiko Aikruo «Skillsnet>»

.

/

H AvAA cuvéxLoe TNV eVEPYO GUPHETOXN TNG OTO
«Eupwnalko dikTuo yla Tov €yKalpo €VIOMIOPO TwV
avaykav oe de€10TnTec» (Skillsnet) kat eldikoTeEpa OF
npwroBouAieg kat dpacelg nou npowBei o eupwnaiko
eninedo To Skillsnet yia Tnv napoxh npoBAéyewy yla Tnv
npoo@opad Kat Tn gzntnon avBpmnivou dUVApLKOU aTNV
ayopd epyaciag. Méoa ano Tig dpacelg nou npowBei 10
Skillsnet, napéxovrat naveupwnaikég npoBAEYELG PE
Tnv a§lonoinon otowxeiwv Tng Eupwnailkng XTatioTikng
Ynnpeoiag (Eurostat]. 1o nAaicio Tng ouvelopopag
EPMELPOYVWHOVWY anod OAEG TIG XWPEG TNG Eupwnalkng
Evwong otnv npo®wBnon Twv dpdoewyv autwy, unnpe
onpavTikn cupgBoAn Tng AvAA, n onoia apopolce atn
dlatunwon andYewv KAt €L6NYNCEWYV TOGO NAVW GTN
peBodoAoyia 600 Kat oTa anoTeAEoPaTa TwWV OLEVEPYOUHEVWY
npoBAéwewv(https://www.cedefop.europa.eu/en/
networks/skillsnet).

ReferNet is a network of European organisations
consisting of the member states of the European Union,
Iceland and Norway. The Network provides Cedefop
with information and analysis on national education
and training systems. In addition, it is responsible for
disseminating information on education and training
in Europe, as well as Cedefop’s activities.

In 2021, the HRDA continued its contribution as the
National Coordinator of the ReferNet Consortium in
Cyprus. In addition, the Director General of the HRDA
has been appointed as the National Representative
of ReferNet in Cyprus, with the main role of checking
and validating the reports, articles and in general all
the deliverables of the Network in Cyprus.

Information about ReferNet and the activities of the
Consortium in Cyprus can be found on the website of
ReferNet Cyprus(https://www.refernet.org.cy].

¢ European Network «Skillsnet>»

skills
net

The HRDA continued its active participation in the
«European Network for the early identification of
skill needs» (Skillsnet), and especially in Skillsnet’s
activities and actions for the provision of forecasts for
the supply and demand of human resources in the labour
market on a European level. Skillsnet’s actions provide
pan-European forecasts by utilising data and statistics
from the Statistical Office of the European Union
(Eurostat]). Within the framework of the contribution
of experts from all European Union countries for the
promotion of the project, the HRDA was actively involved
by presenting its views and proposals on both the
methodology and the results of the forecasts (https://
www.cedefop.europa.eu/en/networks/skillsnet).
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¢ Eupwnaiko épyo «Towards the European Web
Intelligence Hub - European system for collection and
analysis of online job advertisement data»

H AvAA cuppeTtéxel oTo no navw véo épyo Tou Cedefop, T0
onoio anoTeAEl OUGLAOTTLKA Th CUVEXELD TOU MPONYOUHEVOU
epyou «Real time labour market information on skill
requirements: Setting up the EU system for online vacancy
analysis», oTo onoio cuppeTeixe Kat n AvAA.

To Cedefop éxel avaBéoel Tnv uhonoinan Tou €pyou oTo
Interuniversity Research Centre on Public Services
(CRISP)/Universita degli Studi di Milano-Bicocca, Italy.
To €pyo Ba dlapkéoel TEgoepa xpovia, anod 1o 2021 péxpt
10 2024, Kat anookonel oTnv avaBabuion kat ENAOUTIONO
Tou epyaAeiou «Skills Online Vacancy Analysis Tool for
Europe» (Skills OVATE) nou avantuxBnke aTo nAaicio Tou
nponyoupevou €pyou. To epyaleio napéxel o€ NPAyHATIKO
XpOVO ONHAVTIKEG NANPOPOpPILEG yla TNV ayopd epyaciag
otnv Eupwnaikn Evwon kat ouykekplpéva yia Tig BEaeLg
epyaciag nou dnpoactonotolvrat oe otooeideg (online job
vacancies) og xwpeg 1ng Eupwnaikng Evwong
(https://www.cedefop.europa.eu/en/projects/skills-
online-job-advertisements].

¢ European project «Towards the European Web
Intelligence Hub - European system for collection and
analysis of online job advertisement data»

The HRDA participates in the above new project of
Cedefop, which is essentially the continuation of the
previous project «Real time labour market information
on skill requirements: Setting up the EU system for online
vacancy analysis», in which the HRDA also participated.

Cedefop assigned the implementation of the new project
to the Interuniversity Research Center on Public Services
(CRISP)/Universita degli Studi di Milano-Bicocca, Italy.
The project has a duration of four years, from 2021 to
2024, and aims to upgrade and enrich the «Skills Online
Vacancy Analysis Tool for Europe» (Skills OVATE) developed
as part of the previous project. The tool provides real-
time important information on the labour market in
the European Union and in particular on job vacancies
published on websites (online job vacancies) in European
Union countries
(https://www.cedefop.europa.eu/en/projects/skills-
online-job-advertisements).
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KATAAOIOx NPOZAMIKOY 31 AEKEMBPIOY 2021

levikn AletBuvon

levikog AleuBuvtnig

ltavvng Moupouziong
(ano 1/11/2021)

EowTtepikog EAeyKTAG

MpaTn ITEVoypapog

Nikn KaptolouAn

Ae0Buvaon "Epeuvag kat
Mpoypapparicpou

AweuBuvtng AvBpwniwvou Auvapikou

Znupog Znupou

Avwrtepog AstToupydg AvBpawnivou
Auvapikou

KwvaoTtavriva Kupltakou-AiBepn

Aewroupyoi AvBpwnivou Auvaptkou
1n¢ TaEng

[tavva Kop€Ahn
Y1€AMog MuTidng

Aewroupyoi AvBpwnivou Auvaptkou

KwvoTtavrivog MavayiwTtou
ANEENG lwavvou
‘AploTog Beoxapoug

Ipapparelakog Astroupyog

‘Avva lwavvou

Awe08uvon Ynnpeowwv Katapriong

AweuBuvrng AvBpwnivou Auvapikou

[tavwng Moupouzidng
Avaninpwtng (ano 1/11/2021)

Avartepol Aettoupyoi AvBpwnivou
Auvapikou

[pnyopng Anpntpiou
Adgvn Xupewvidou
Mapaokeun Togidou

Aewroupyoi AvBpanivou AuvapikoU
1nS Ta€ng

Awkatepivn Moupouzidn
XpioTtog Tzapag

[1doAa Mana@Ainnou-lurTaAn
Ewprivn Xapdakn

Mapia Xplotopopou-Euayyélou
fevia Manadnpa

Navtia Topapidou
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STAFF LIST 31 DECEMBER 2021

Directorate General

Director General

Yiannis Mourouzides
(from 1/11/2021)

Internal Auditor

First Stenographer

Niki Kartsiouli

Research and Planning
Directorate

Director

Spyros Spyrou

Senior Human Resource Officer

Constantina Kyriacou-Liveri

Human Resource Officers 1st Grade

Yianna Korelli
Stelios Mytides

Human Resource Officers

Constantinos Panayiotou
Alexis loannou
Aristos Theocharous

Clerical Officer

Anna loannou

Training Directorate

Director

Yiannis Mourouzides
Acting (from 1/11/2021)

Senior Human Resource Officers

Gregoris Demetriou
Daphne Symeonidou
Paraskevi Tofidou

Human Resource Officers 1st
Grade

Aikaterini Mourouzidi
Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou-Evangelou
Xenia Papadema

Nadia Tofaridou
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Aettoupyoi Avepwnivou AuvapuikoU

[pnyopng Toayyapidng
Y1éAa O\innou

Mapia MeTpidou

Aéva lwavvou
[Tnvehonn XploTopopou
XapaAapnog XapaAdapnoug
Mapivog AplotoTéAoug
Mapivog MouUokog
Beddwpog Avtwviadng
Avopeag Zwiepng
BaaoiAng 0€wog
2aBBag KapvaBeAlag
Maplog NikoAdou
Mapia Muraidou

Ap Mapivog Xtaupou
Xapig ABpaapidou
KwvaoTtavriva XpioTou
EAévn XatzndnpnTpiou

MpwTog AgtToupyog

Mapia ToteAenn

Avwrtepog Mpapparelakog Asttoupyog

Mapia XpioTtou

Ipapparelakog Astroupyog

Mavaywwta Kapouia

BonBoi Mpapparelakoi Aettoupyoi

MapouUAa MiATLadoug
Xapa Kwota

‘Eppa MATiadoug

Mupavra NikohonouAou
Mapaokeun XpioTou
Xapig Kuplakidou

AleBuvon Aloiknong Kat
MpoownikoU

AweuBuvtig Awiknong Kat Mpoownkol

Aewvidag Aewvidou

Avaninpwtng (ano 1/11/2021)

AvwTtepog Aettoupyog Atoiknang
Kat Mpoownikou

Aewvidag Aewvidou

AewToupyoi Atoiknong Kat
MpoownikoU 1S Tagng

Atava XploTodouAidou

Mapia Kaiin (ané 1/11/2021)

Aewroupyog AvBpwnivou AuvaptkoU

‘Eppog Ztepavn

Aewroupydg Aloiknong Kat
Npoocwnikol

EAgvn - XpioTiava MNpwTtonana
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Human Resource Officers

Gregoris Tsangarides
Stella Philippou

Maria Petridou

Lena loannou
Penelope Christoforou
Charalambos Charalambous
Marinos Aristotelous
Marinos Mouskos
Theodoros Antoniades
Andreas Zinieris
Vasilis Oxinos

Savvas Karnavelias
Marios Nicolaou
Maria Mitsidou

Dr Marinos Stavrou
Charis Avraamidou
Constantina Christou
Eleni Hadjidemetriou

Principal Officer

Maria Tsielepi

Senior Clerical Officer

Maria Christou

Clerical Officer

Panayiota Karoula

Assistant Clerical Officers

Maroula Miltiadous
Chara Costa

Emma Miltiadous
Miranda Nikolopoulou
Paraskevi Christou
Haris Kyriakidou

Administration and Personnel
Directorate

Director

Leonidas Leonidou
Acting (from 1/11/2021)

Senior Administration and
Personnel Officer

Leonidas Leonidou

Administration and Personnel
Officers 1St Grade

Liana Christodoulides
Maria Kaili (from 1/11/2021)

Human Resource Officer

Ermos Stefani

Administration and Personnel
Officer

Eleni-Christiana Protopapa
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papparelakog Asttoupyog

Xptotiva ZpupiAin

Bon@oi Npapparelakoi Asttoupyoi

KAaipn EuBupiou
ANEEavdpog KAnpidng

‘EAeva Koupouytavvn

BonBoi MNpageiou

Pevog Mewpyiou
Mavog Mavayn

TnAe@wvnTig

Mavayiwtng Mavayidng

AtetBuvan OLKOVOULK®V
Ynnpeolwv

AteuBuvtng OLKOVOULK®V
Ynnpeoiwv

Maplog XatznxpuoavBou
(ano 1/7/2021)

Avatepog Aettoupyog AvBpwnivou
AuvapikoU

EAeuBepia XploTodoulou

Aoylotng

Avtpn Kwvotavrivou

Aewroupyog Okovoptkawv Ynnpeotwv A’

XpuotdAha HAla-Xatznavopeou
(ano 1/11/2021)

Aetroupyoi OKoVOHIK®V YINPEGLOV

HAwava MNawpkaiou
Mwpyog MNwpyaring
Avtpéag Maupidng
Naraoa TaBéAn

EnBewpnTihg Aoyaplacumv

Aéonowa AplototéAoug

BonBoi Mpapparelakoi Aettoupyoi

lewpyla MNavvapou
EAévn Kaowou
Avdpeag laykou
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Clerical Officer

Christina Smyrilli

Assistant Clerical Officers

Klairi Efthimiou
Alexandros Clerides
Elena Kourouyianni

Office Assistants

Renos Georgiou
Panos Panayi

Telephonist

Panayiotis Panayides

Financial Services Directorate

Director

Marios Hadjichrysanthou

Senior Human Resource Officer

Eleftheria Christodoulou

Accountant

Andrie Constantinou

Financial Services Officer A’

Chrystalla Elia-Hadjiandreou

Financial Services Officers

Eliana Giorkallou
George Giorgallis
Andreas Mavrides
Natasa Taveli

Accounts Supervisor

Despina Aristotelous

Assistant Clerical Officers

Georgia Yiannarou
Eleni Kasinou
Andreas Yiangou
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Mpoowniké pe XuuBaon AopicTou
Xpovou nou ekTeAei KaBnkKovra
AoyloTikoU Aettoupyou

ZwTnpouAa Avdpgou
Yopn KwvoTavTivou
Avva Xnupou

Avipn AUpa

Mpoowniké pe XuuBaon AopicTou
Xpovou nou eKkTeAei KaBnkovra
AelToupyoU OLKOVOULK®V
Ynnpeowav

Nartaoca Koukouvidou
AvaoTtaocia KwvoTtavTivioou
Avdpeag XaTgnvikoAdou

Mpocwniké pe XuuBaon AopicTou
Xpovou nou gkTeAei KaBnkovra
Aewroupyou AvBpwnivou AuvaptkoU

[wpyog MxanA
MaptAéva Znavou

Ouada MAnpo@oplkng

Avwrtepog AstToupydg NMAnpopopLkig

Anpntpng MavreAn

Aewtoupyoi AvBpwnivou AuvapikoU
1n¢ Tagng

‘ABLBog Manayswpyiou
lewpyia KAeoBouAou

Aewtoupyoi AvBpwnivou AuvaptkoU

EAévn BeplotokAEoug
Maptog Mavayidng



_ ETHEIA EKOEEH 2021 / ANNUAL REPORT 2021 ,

Staff on a contract for an indefinite
period performing duties of
Accounting Officer

Sotiroula Andreou
Sophie Constantinou
Anna Spyrou

Andri Lyra

Staff on a contract for an indefinite
period performing duties of
Financial Services Officer

Natasa Koukounidou
Anastasia Constantinidou
Andreas Hadjinicolaou

Staff on a contract for an indefinite
period performing duties of Human
Resource Officer

George Michael
Marilena Spanou

Information Technology Team

Senior Information Technology Officer

Dimitris Panteli

Human Resource Officers 1st
Grade

Avivos Papageorgiou
Georgia Kleovoulou

Human Resource Officers

Eleni Themistokleous
Marios Panayides
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OIKONOMIKH EKGEZH
FINANCIAL REPORT

AMOTEAEZMATA

Ta anoteAéopara yia 1o €ToG nou €An&e otig 31 AekepBpiou
2021 napouctazouy nAedvacpa anod epyacieg Uyoug €8,66¢k.
oe oxéan pe €1,97¢k. yia 10 €10¢ nou €An&e ot 31 AekepBpiou
2020. Ta ¢000a ano epyacieg avhABav ota €34,25¢k.,
napouctazovrag augnon €3,25¢ek. h 10,5% o€ oxéon pe 10
nponyoupevo £T0G, eva Ta £€0da and epyaoieg avhABav ota
€25,5%€k., napouctdzovrag peiwon €3,44ek. N 11,9%. Ta
kaBapa €00da xpnpatodoTnong pewwbnkav kata 6,8% ata
€0,94ek. To ouvoAlkd NAedvaopa yla 1o €T0G avnABe oTa
€14,99¢k. évavL eNeippatog €0,17¢K. To nponyoUpEevo £T0G.

OIKONOMIKOI AEIKTEZ / FINANCIAL INDICATORS
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FINANCIAL RESULTS

The results for the year ended 31 December 2021 exhibit a
surplus from operations of €8,66m., compared to €1,97m. for
the year ended 31 December 2020. Income from operations
amounted to €34,25m., presenting an increase of €3,25m.
or 10,5% in relation to the prior year, whereas operating
expenses amounted to €25,59m., presenting a decrease of
€3,44m. or 11,9%. Net finance income decreased by 6,8% to
€0,94m. The total surplus for the year amounted to €14,99m.
compared to a deficit of €0,17m. in the previous year.

Tehog AvanTtuEng AvBpwnivou Auvaptkou npog Xuvolo Ecddwv ano Epyaoieg

2021 2020

97,7% 97,4%

Human Resource Development Levy to Total Income from Operations

AMa ‘Ecoda npog ZUvoho Ecodwv ano Epyacieg
Other Income to Total Income from Operations

2,3% 2,6%

Aandveg Avantugng AvBpanivou AuvaptkoU npog ZUvolo E€60wv ano Epyaocieg 71,0% 75,4%
Human Resource Development Expenses to Total Expenses from Operations
‘E€oda MpoowntkoU npog Xuvolo EE66wv and Epyacieg 19,9% 18,4%

Personnel Expenses to Total Expenses from Operations

‘AMa E€oda npog Xuvolo EE6dwv ano Epyaoieg
Other Expenses to Total Expenses from Operations

91% 6,2%

Aandveg Avantugng AvBpanivou AuvaptkoU npog Téhog Avantuéng AvBpwnivou Auvapikou

54,3%  72,5%

Human Resource Development Expenses to Human Resource Development Levy

ANAAYZH KATALTAZHZ OIKONOMIKHX OEZHX

I1ig 31 AekepBpiou 2021, To oUGOWPEUPEVO anoBepaTiko Tng
AVAA avnABe ae €62,06¢k., oe olykplon pe €47,07¢ek. o1l 31
AekepBpiou 2020, kupiwg wg anoTéAeopa Tou NAeovaopaTog
yla 10 €10G UYoug €11,51eK. Kat Tou avaAoyLoTIKOU KEPOOUG
oTo 2x€d10 Zuvtagewv Kat Xopnynpatwv otoug YnaAAnAoug,
Uyoug €3,43¢kK.

Ta neplouctaka oTowxeia Tng AvAA au€nBnkav and €84,00ek.
o1ig 31 AekepBpiou 2020 oe €95,28ek. otig 31 AekepBpiou 2021.

FEFONOTA METAFENEXZTEPA THZ NEPIOAOY
ANAOOPAL

Ta yeyovota peTayeveaTepa TNG NEPLOSOU avapopag napoustdzovrat
otn onpeiwon 29 Twv OwKovopikwv Kataotaoewv.

STATEMENT OF FINANCIAL POSITION ANALYSIS

At 31 December 2021, HRDA's accumulated reserves
amounted to €62,06m., compared to €47,07m. as at 31
December 2020, primarily as a result of the surplus for
the year, amounting to €11,51m., and the actuarial gain
related to the Employees’ Pension and Gratuities Scheme,
amounting to €3,43m.

HRDA's total assets increased from €84,00m. at 31 December
2020 to €95,28m. at 31 December 2021.

EVENTS AFTER THE REPORTING PERIOD

The events after the reporting period are presented in note
29 of the Financial Statements.
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'Ecoba, ‘E§oda kat MAsovacpa and Epyacisg
€000 Income, Expenses and Surplus from Operations

50.000

45.000 -

40.000

33.438 34.247
31.000

35.000 A

30.000 | 2205t

26.834
680 25.589

25.000 -
20.000 -
15.000 -
10.000 - 8.658

6.604

5.000 - 1.969

2019 2020 2021

4 Ecoda / Income 14 E€oda / Expenses M MAgovaopa and Epyacieg / Surplus from Operations

MAsdvaopa yLa to £10¢
€000 Surplus for the year
12.000

117513

10.000

8.000 - 7.695

6.000 -

4.000

2.714

2.000 4

2019 2020 2021
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OIKONOMIKEZ KATALTAZEIZ
FINANCIAL STATEMENTS

EKBEXH ANE=APTHTOY EAEIMKTH
INDEPENDENT AUDITOR'S REPORT

KATAZTAZH ZYNOAIKOQN EXOAQN
STATEMENT OF COMPREHENSIVE INCOME

KATALTAZH OIKONOMIKHX 6EXHL
STATEMENT OF FINANCIAL POSITION

KATALTAZH METABOAQON ZYZIOPEYMENOY AMOGEMATIKOY
STATEMENT OF CHANGES IN ACCUMULATED RESERVES

KATALTAZH TAMEIAKQN POON
STATEMENT OF CASH FLOWS

IHMEIQXEIX ETIX OIKONOMIKEX KATAXTAZEIX
NOTES TO THE FINANCIAL STATEMENTS
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EKOEZH ANEZAPTHTOY EAEIrKTH

Mpog 1o AlotknTiko ZupBoUAwo Tng Apxng AvantuEng AvBpwnivou Auvaptkou
Kunpou kat npog tov Meviko EAeyKTh TNG Anpokpariag

‘EkBean gni Tou EAéyxou Twv Okovoplk@v Kartactdoewv
fvoun

‘Exoupe eAEYEEL TLG OLKOVOPLKEG KATAOTAGELG TNG Apxng AvantuEng AvBpanivou Auvapikou Kunpou (n “Apxn”), dnwg
napougtazovrat otig oeAideg 70 pexpt 157 kat anoteAoUvtal anod TNV KATaotTacn oltkovopLlkng Béong oTig 31 AekepBpiou 2021,
KOl TLG KATAOTAGELG GUVOALK®OV €000WV, HETABOA®Y CUGOWPEUEVOU aNOoBEPATIKOU KAl TAPELOK®Y POMV TOU ETOUG Nou EANEe
TNV npepopnvia autn, KAB®G Kat nepiAnyn oNPAVTLKGOV AOYLOTIKGOV MOATIK®V KAl ONPELWOELG OTLG OLKOVOULKEG KATAOTAOELG.

KaTa Tnv yv@un pag, oL SUVNUPEVEG OLKOVOULKEG KaTaoTacoelg divouv aAnBvn kat dikatn €lkéva TNG oLkovopLKnG BEang Tng
Apxng o1t 31 AekepBpiou 2021, KaL TNG XPNPUATOOLKOVOULKNG TNG €NIO0ONG KAl TWV TAPELAKWY POWV TNG yLa TO £€T0G nou €Ange
TNV npepopnvia auth oUpgwva pe Ta AteBvn Mpotuna Xpnpatootkovoutkng Avagopag (AMXA), énwg auta utoBetnBnkav anod
Tnv Eupwnaikn Evwon kat 11 anatrhoetg Tou nepi Avantuéng AvBpmnivou AuvapikoU Nopwv Tou 1999 ¢wg 2007.

Baon N'vapng

0 éAeyxog pag éxel dlevepynBel cUppwva pe Ta AteBvn Mpotuna EAéyxou (AME). Ot euBuveg pag, Ye Baon autd Ta nportuna,
neplypagovral nepatrépw otnv napaypago ‘Eubiveg Tou EAeyktn yia tov EAeyxo Twv Owkovouikav Kataotaoewv’ Tng €kBeang
pag. Eigaote ave€aptntol anod tnv Apxn, cUp@wva pe Tov AleBvn Kadika Agovrohoyiag Aoylotav (cupnepihapBavopévwy
10V AteBvav Mpotunwv Ave€apTnaiag), nou ekdidetat anod 1o AteBvég ZupBoUAlo MpoTunwv Asovroloyiag yia Enayyelpartieg
Noyioteg (Kadikag AZMAEA) kat 11 anatrnoelg deovioloyiag nou OXETIZOVTAL PE TOV EAEYXO OLKOVOULK®OV KATAOTACEWY 0TV
KUnpo kat éxoupe ouppop@wBel e TLG AAeg euBUveg deovToAoyiag nou anoppéouv and TG analTnoeLg autég kat Tov Kwdika
AYTIAEA. MwoTteboupe 6TL Ta EAEYKTLKA TEKUNPLO MOU €XOUPE ANOKTACEL €lval eNapkn Kat KatdAAnAa yla va anoTteAéoouv
Bdaon yla TNV EAEYKTIKA pag yvaun.

EuBuUveg Tou AlotknTikoU ZupBouAiou yua Tig Otkovoputkég KataoTaoelg

To AtolknTik6 ZupBouAlo eivat unelBuvo yla TNV KATAPTLON TWV OLKOVOULK®V KaTaoTdoewv nou divouv aknBvn kat dikatn elkdva
oUp@wva pe Ta AteBvn MpoTuna Xpnpatootkovoplkng Avagopdg onwg autd utoBetnBnkav and Tnv Eupwnatkn Evwon Kat 1ig
anattnoelg Twv nepit Avantugng AvBpwnivou AuvapikoU Nopwyv Tou 1999 €wg 2007, kat yia eKelveg TIG OIKAIOEG ECWTEPLKOU
eAéyxou nou 1o AlotknTikd ZupBoUAo kaBopizel wg anapaitnTeg, woTe va kaBiotatal duvath N KATdpTLON OLKOVOULKGOV KATAOTAGEWY
anaAaypévwy and ouclwoeg oPaiya, opelAdOpEVOU €iTe o€ anaTn eite oe Ad6og.

Katd Tnv KatapTion Twv OLKOVOULK®V KaTaoTdcewyv, To AlotknTikd ZupBouUALo ivat uneuBuvo va a§loAoyngoeL TNV LKavoTnNTa TNG
ApXNG va CUVEXIOEL WG OUVEXLZOPEVN OPaOTNPLOTNTA, YVWOTOMOLWVTAG GMOU auTd KpiveTal anapairnTto, B€pata nou oxeTizovral
JE TN ouvéEXLON TNG OpacTNPLOTNTAG TNG ApXAG Kat TNV ULoBETNON TNG apXNG TNG CUVEXIZOPEVNG dPAOTNPLOTNTAG, EKTOG €AV TO
AwoknTiko ZupBoUMo npotiBetal, eite va B€oel Tnv Apxn oe ekkaBapion n va naloel TLg SpacTNPLOTNTEG, N OTaV JEV EXEL PEAALOTLKEG
€VAAMAKTIKEG ENLAOYEG MO TO VA NPOXWPNOEL OE AUTEG TLG EVEPYELEG.

To AtotknTikd ZupBoUAto eivat uneuBuvo yia Tnv eniBAeyn Tng dladLlkaciag XpNUATOOLKOVOULKAG avagopag Tng Apxng.

EuBuUveg Tou EAeyKTh yla Tov ‘EAeyxo Twv Olkovoplkwv Katactaoswv

Ot oTOx0L pag, givat va anoktnooupe Aehoylopevn dLac@AALON yla TO KATA NOCOV Ol OLKOVOULKEG KATAGTACELG OTO GUVOAO TOUG
elval anaMaypéveg and ouclwdeg opaipa, opeldduevou eite oe andrn eite oe AaBog Katl n €kdoon €kBeang eAeykTh, n onoia va
nepthapBavel Tn yvwpn pyag. Aehoytopévn dltacpaiion ouvioTd uynAoU BaBpol dtac@aiion, alld oxt eyyunon, 0TL 0 EAeYX0G ONWG
auTog npaypartonotnBnke pe Baon 1o AINE navrote Ba evronizel éva ouotwdeg opaipa, 6Tav autoé undpxet. ZQaipara duvarat va
npokuyouyv, €ite ano andarn, eite ano AdBog kat Bewpolvrat ouctwon edv, HEPovwpEVa h aBpoloTikd, Ba pnopoloe eUAoya va
avapevorav, 61t Ba ENNPEACOUV TIG OLKOVOULKEG AMOPACELG TWV XPNOTWY, Nou AN@BnKav pe BAoN TLG OLKOVOULKEG KATAOTACELG.
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INDEPENDENT AUDITOR'S REPORT

To the Board of Directors of Human Resource Development Authority of
Cyprus and to the Auditor General of the Republic

Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Human Resource Development Authority of Cyprus (the "HRDA"), which are
presented in pages 70 to 157 and comprise the statement of financial position as at 31 December 2021, the statement
of comprehensive income, changes in accumulated reserves and cash flows for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of HRDA as
at 31 December 2021, and of its financial performance and its cash flows for the year then ended in accordance with
International Financial Reporting Standards (IFRSs) as adopted by the European Union and the requirements of the
Human Resource Development Law 1999 to 2007.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those
standards are further described in the "Auditor’s Responsibilities for the Audit of the Financial Statements’ section of
our report. We are independent of the HRDA in accordance with the International Ethics Standards Board for Accountants’
International Code of Ethics for Professional Accountants (including International Independence Standards) (IESBA Code)
together with the ethical requirements that are relevant to our audit of the financial statements in Cyprus, and we have
fulfilled our other ethical responsibilities in accordance with these requirements and the IESBA Code. We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of the Board of Directors for the Financial Statements

The Board of Directors is responsible for the preparation of financial statements that give a true and fair view in
accordance with International Financial Reporting Standards as adopted by the European Union and requirements of
the Human Resource Development Law 1999 to 2007, and for such internal control as the Board of Directors determines
is necessary to enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the Board of Directors is responsible for assessing the HRDA's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Board of Directors either intends to liquidate the HRDA or to cease operations, or has no realistic
alternative but to do so.

The Board of Directors is responsible for overseeing the HRDA's financial reporting process.

Auditor’'s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.
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EKOEZH ANEZAPTHTOY EAErKTH

(g pEpog evog eAéyxou cUppwva Pe Ta AlME, aokoUpe enayyeApaTikn Kpion kat 6laTNpoUPE ENAYYEAUATIKO OKENTIKIOPO KaB'
OAn Tn dlapkela Tou eAéyxou. Eniong:

e Avayvwpizoupe Kat a§lohoyoUpe Toug KvOUVOUG yLa ouoLt®wdn oPAANATA OTLG OLKOVOULKEG KATAOTACELG NOoU o@eilovTal eiTe
o€ andrn eire oe AaBog, oxedLAZOUPE KAl EPAPPOZOUNE EAEYKTIKEG OLAOLKACIEG OL OMOLEG AVTAMOKPLVOVTAL GTOUG KLVOUVOUG
auToUG Kat AauBAavoupe eAEYKTLKA TEKUNPLA Ta onoia eivat ENApkn kat KaTaAANAa yia va anoteAéoouv Tn Baon TnG yV@HNG Hag.
0 KivOuvog pn evroniopoU evog ouoL®OOUG OPAANATOG Nou opeileTal o€ anatn eivatl peyaAlTEPOG and autdv Nou oPeiAeTal o€
AaBog, Adyw Tou OTL N andatn pnopet va nepthapBavel cupnatyvia, nAacToypapia, EOKEPPEVEG NAPAAELWYELG, WEUDELG ONAWOELG
N TNV NApAaKapwn TV OLKAIOwV E0WTEPLKOU EAEYXOU.

e KatavooUpe TG OLKALOEG E0WTEPLKOU EAEYXOU NMOU €LVAL OXETIKEG PE TOV EAEYXO, MPOKELPEVOU VA OXEDLACOUHE EAEYKTLKEG
dLadLkacieg nou givat KATAAANAEG UNO TG NEPLOTAOELG, AAAG OXL HE OKONO TNV EKPPACN YVWHUNG ENL TNG ANOTEAECPATIKOTNTAG
TWV OLKALOWV E0WTEPLKOU EAEYXOU TNG APXNAG.

e A&lohoyoUpe TNV KATAAANAOANTA TWV AOYLOTIK®V MOALTLKWY MOU XpNGLHoNotnBnKkav Kat Tou AEAOYLOPEVOU TWV AOYLOTLKWV
EKTLUNOEWV Kal TWV OXETLKWV YVWOTONOLNOEWY Nou €ytvav anod 1o AlotknTiko ZupBouUALo.

e Yupnepaivoupe yla TNV KAataAANAOANTa TNG XpHong ano 1o ALolKnTIkd LupBoUALO KAl TNG OPXAG TNG CUVEXLZOPEVNG dpacTNPLOTNTAG
Kat, e Baon Ta EAEYKTIKA TEKPNPLO MOU anokThBNKav, KaTa N6oov unapxel ouclwdNng aBeBaldTNTa NOU va OXETIZETAL PE
yeyovoTa n ouvBnkeg nou va unodnAwvouv Tnv Unap&n ouct@doug aBeBaldTnTag, Mou eVOEXETAL VO PAVEPWOEL GNPAVTIKA
ap@BoAia wg nNpog TNV LkavoTnTa TG Apxng va ouvexioel wg ouvexlzopevn dpaoTnplotnTa. Edv oupnepavoupe, 6TL upioTaTal
ouolwdng aBeBaloTnTa, eipaoTe unoxpewpEvol oTny EKBEON Pag va eNCUPOUPE TNV NPOCOXN OTLG OXETLKEG YVWOTOMOLACELG OTLG
OLKOVOULKEG KATAOTACELG, M €AV TETOLEG YVWOTOMOLNCELG EVAL AVENAPKELG, VA TPOMNOMOLAGOUKE T YWWKN pag. Ta oupnepacpata
pag BaoizovTal oTa eAEYKTIKA TEKPNPLO NOU anokTnBnkav pgéxpl Tnv ngepopnvia Tng €kBeong eAeykTn. QoT600, HEANOVTIKA
YEYOVOTA h OUVBNKEG EVOEXETAL VA £XOUV WG ANOTEAECHA N ApxXh va NAUOEL va AELTOUPYEL WG OUVEXLZOUEVN dpaOTNELOTNTA.

e AEloAoyoUpe Tn ouVOALKN napouadiaon, 00PN KAl NEPLEXOPEVO TWV OLKOVOULK®V KATAOTACEWY, oUUNeEPAaUBavopévwy Twv
YVWOTOMOLNOEWY, KAl KATG MOCO Ol OLKOVOULKEG KATAOTACELG QVTIKATONTPIZOUV TG OUVAAAQYEG KaL YEYOVOTA PE TPOMO MoU va
enuruyxavetal n aAnBun kat dikatn gkova.

MeTa&u aMwv Bepdatwy, KowvonoloUpe 0To ALolKNTIKO ZupBoUAlo BEpaTta oxeTikd e To npoBAendpevo nedio Kat xpovodlaypappa
TOU EAEYXOU KAl GNPAVTLKA EUPNPATA ANo TOV EAEYXO0, OUPNEPLAAUBAVOPEVWV TUXOV ONUAVTIKGWV EAAEIWPEWY OTLG OLKALOEG EOWTEPLIKOU
€AEyXoU, Mou evTonicape KATta Tn dLAPKELD TOU EAEYXOU HaG.

‘ANAo B€pa

Auth n €kBeon, neplthapBavopevng, KaL TNG YVWHUNG, ETOLPACTNKE yia To AlolknTikd ZupBoUAlo Tng Apxng AvanTtugng AvBpanivou
AuvapikoU Kunpou cUpgwva pe 1o ApBpo 69 tou nepi EAeyktawov Nopou tou 2017 Tng KUnpou kat yia tov [evikd EAeykTh Tng
Anpokpatiag Kat gévo, Kat yla Kavéva aAlo okono. Aivovrag auth Tn yvapn 0gv anodexdpaoTte kat dev avalapBavoupe euBlvn
ylta onotodnnote dAAo okono h npog onotodnnote dAAo NpOowWMo oTNV yv@aon Tou onoiou auth n €kBeon duvaTov va nepléABet.

ZuykpLTiKoi apldpoi

Ot olkovopLkEG KaTaoTaaoelg TNG Apxng AvanTugng AvBpawnivou AuvapikoU Kunpou yia 1o €tog nou €Anée oTig 31 AekepBpiou 2018 eAéyxBnkav
ano aMov eEAeYKTN 0 0Moiog EEEPPACE PN OLAPOPOMNOLNKEVN YWWHN ENL EKEIVWV TWV OLKOVOULK®Y KaTaoTaoewv oTig 22 OktwBpiou 2019.

NraBivia lwavvidou
Eykekplpévog Aoylotng kat Eyyeypappévog EAeykThg
€K PUEPOUG KaL yla Aoyaplacpod Tng

Joannides + Co Limited
Eykekpuévol AoyloTeg kat Eyyeypappévol EAeykTég

Aeukwoia, 18 OkTwBpiou 2022
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INDEPENDENT AUDITOR'S REPORT

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional scepticism
throughout the audit. We also:

¢ |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the HRDA's internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the Board of Directors.

e Conclude on the appropriateness of the Board of Directors’ use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the HRDA's ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events or conditions may cause the HRDA to cease to continue
as a going concern.

e Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves a true
and fair view.

We communicate with the Board of Directors regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit.

Other Matter

This report, including the opinion, has been prepared for and only for the Board of Directors of Human Resource
Development Authority of Cyprus in accordance with Section 69 of the Auditors Law of 2017 of Cyprus and to the Auditor
General of the Republic and for no other purpose. We do not, in giving this opinion, accept or assume responsibility for
any other purpose or to any other person to whose knowledge this report may come to.

Comparative figures
The financial statements of the Human Resource Development Authority of Cyprus for the year ended 31 December

2018, were audited by another auditor who expressed an unmodified opinion on those statements on 22 October 2019.

Davinia loannidou
Certified Public Accountant and Registered Auditor
for and on behalf of

Joannides + Co Limited
Certified Public Accountants and Registered Auditors

Nicosia, 18 October 2022
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KATALTAZH LYNOAIKON EZOAQON INA TO ETOX MOY EAHZE XTIZ 31 AEKEMBPIOY 2021

Inp. 2021 2020
€ €

Téhog Avantugng AvBpwnvou Auvaptkou 4 33.447.779 30.201.103
‘Ecoda ano Tapeia 1ng Eupwnaikng Evwong 4 624142 667.540
‘AMa Ecoda 4 175.069 76.228
Avapevopeva NoTWTLKA KEPON 17,19,21 - 54.875
LOvolo 063wV 34.246.990  30.999.746
AvanTuén AvBpmnivou Auvapikou 5 18.163.994  21.887.118
KooTtog npoownikou 6 5.102.995 5.330.251
ApoBn AwotknTikoU ZupBouAiou 7 23.071 21.134
Odotnopka 3.898 3.956
‘E€oda Aettoupyiag ypagpeiou 8 345.068 283.571
Awapopa £€oda 9 725.101 672.665
EykaTaoTdoelg, endlopbwoelg, ouvthpnon Kat Aettoupyia 10 317.756 336.707
AnooBéoelg/XpeoANUOELG MEPLOUCLOKWV OTOLXELWV 12, 13,14 609.269 495.596
AvapevoPEeVEG MIOTWTIKEG ZNHLEG 17,19, 21 297.392 -
LUvoAo e§0dwv 25.588.544  29.030.998
MAedvaopa anod epyacieg npwv and Ta kaBapd €é6oda XxpnPaTod6TNGNG 8.658.446 1.968.748
‘Ecoda xpnuatodoTnong " 1.398.274 1.445.323
‘E€0da xpnuatodotnong 11 (461.456) (439.798)
MAedvaopa anod epyacieg perd anoé Ta KaBapd £60da xpnpartodoTnong 9.595.264 2.974.273
Melwon tng dikawng a€iag Twv enevdéUocwy oe dikawn a€la pEow 15 - (259.889)
TWV aNoTEAECHATWY
Enavekrtipnon oe dikatn a&ia enévéuong nou nwAnBnke 17 1.917.471 -
MAedvaopa yia 10 £€10G 11.512.735 2.714.384
Aownd ouvoAikd €coda/(€§oda) nou dev Ba enavata§vounBouv oTa
anoTeAéopara o€ HETAYEVECTEPEG NEPLODOUG
AvaloyoTiko kEpdog/(znpta) oto Ix€6t0 Zuvraewy Kat Xopnynpartwv 22 3.430.463  (2.841.908)
oToug YnaAnAoug
AvahoyloTikd kEpdog/(znuta) otnv kataBoAn @odwpnUaTog o 23 45.949 (44.707)

€PY0dOTOUHEVOUG NoU anaoxoAoUvTal pe cupBaon

3.476.412  (2.886.615)

ZuvoAiko nhedvaapa/(éNAelppa) yia To €106 14.989.147 (172.231)

Ot onpelwoelg oTig oeAideg 78 péxpt 157 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOULK®MV KATAOTACEWV.
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STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER 2021

Human Resource Development Levy
Income from European Union Funds
Other income

Expected credit gains

Total income

Human Resource Development costs
Personnel cost

Board of Directors remuneration
Travelling expenses

Office expenses

Sundry expenses

Installations, repairs, maintenance and operational costs

Depreciation/Amortisation of assets
Expected credit losses

Total expenses

Surplus from operations before net finance income
Finance income

Finance expenses

Surplus from operations after net finance income

Decrease in the fair value of investments at fair value
through profit or loss

Fair value revaluation on disposal of investment
Surplus for the year

Other comprehensive income/(expenses) not to be
reclassified to results in subsequent periods

Actuarial gain/(loss] related to the Employees’ Pension
and Gratuities Scheme

Actuarial gain/(loss] related to gratuity benefits
for employees employed under contract

Total surplus/(deficit) for the year

The notes on pages 78 to 157 are an integral part of these financial statements.

Note

4
4
4

17,19,21

5
6

8

9

10
12,13,14
17,19, 21

"
"

15

22

23

2021 2020
€ €
33.447.779  30.201.103
624.142 667.540
175.069 76.228

- 54.875
34.246.990  30.999.746
18.163.994  21.887.118
5.102.995 5.330.251
23.071 21.134
3.898 3.956
345.068 283.571
725.101 672.665
317.756 336.707
609.269 495.596
297.392 -
25.588.544  29.030.998
8.658.446 1.968.748
1.398.274 1.445.323
(461.456) (439.798)
9.595.264 2.974.273
- (259.889)

1.917.471 -
11.512.735 2.714.384
3.430.463  (2.841.908)
45.949 (44.707)
3.476.412  (2.886.615)
14.989.147 (172.231)
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KATALTAZH OIKONOMIKHX ©EZHX XTIZ 31 AEKEMBPIOY 2021

Inp. 2021 2020
£ £

MNEPIOYZIAKA ITOIXEIA
Mn KukAo@opoUVvTa NEPLOUGLOKA OTOLXELD
AkivnTa, eykataoTaoelg kat e§onAopog 12 2.385.275 2.533.135
Aula neplouotakd oTolxeia 13 539.020 780.729
Akaiwpa xpAoNng NePLOUCLOK®Y OTOXELWV 14 19.172 -
Enevouoelg nou anotipolvtal o anooBeopEvo KOOTOG 17 34.268.725  45.126.263
EpnpdBeopeg kataBéoelg og NoTwTIKA WOpUPATA 19 6.704.039 6.652.096
AN\ elonpakTéa nocd 18 191.218 225.827
ZUVOAO UN KUKAOQOPOUVTWV NEPLOUGLAKWY GTOLXEIWV 44.107.449 55.318.050
KukAo@opoUvTa neploucLaka cTolxeia
EpnpoBeopeg kataBéoelg o NoTwTIKG WOpUpATA 19 41.045.863  15.155.736
XpewaoTeg KAl NPONANPWHES 20 5.569.012 4.907.260
AMa elonpakTéa nood 18 58.515 85.447
MeTpnTd Kat avTioToLXxa HETPNTWV 21 4.498.175 8.532.810
ZUVOAO KUKAO(POPOUVTWYV NEPLOUGLAK®DV OTOLXELWV 51.171.565 28.681.253
ZUVOAO NEPLOUGLAKWYV OTOLXELWV 95.279.014  83.999.303
LYIZNOPEYMENO ANOGEMATIKO KAI YOXPEQZXEIZ
ZUCOWPEUHEVO ANoBePATLKO
YuoowpeupEvo anoBepaTikd 62.060.978  47.071.831
ZUVOAO GUGCWPEUUEVOU anoBeHaTIKOU 62.060.978  47.071.831
Mn TPpEXOUGEG UNOXPEWOELG
Ix€0Lo Xuvtagewv Kat Xopnynpatwy oToug YnaAAnAoug 22 32.215.370  36.217.282
KataBoAn gpulodwpnpatog oe epyodoToupévoug nou anacxohouvral Je cUpBaon 23 287.453 301.396
MoTwtég KaL ope\dpeva £€600a 24 11.720 -
ZUVOAO PN TPEXOUC®V UMOXPEWNCEWV 32.514.543  36.518.678
Tp€XOUGEG UNOXPEWOELG
MoTwTég Kal opellopeva €€0da 24 703.493 408.794
ZUVOAO TPEXOUGWY UNOXPEWTEWV 703.493 408.794
ZUVOAO UNOXPEWTCEWV 33.218.036  36.927.472
ZUVOAO OUGOWPEUUEVOU aNOBEHATIKOU KOl UNOXPEWTEWV 95.279.014  83.999.303

1 18 OkTwBpiou 2022, To AtotknTikd ZupBoUAto Tng Apxng Avantugng AvBpmnivou Auvapikou KUnpou eVEKPLVE AUTEG TLG
OLKOVOULKEG KATAOTACELG yla €KO0ON.

et M peooiSs

Anpntpng Kurtévng lavvng Moupouzidng
Mpoedpog AlotknTikou ZupBouAiou levikdg AteuBuvtig

Ot onpelwoelg oTig oeAideg 78 péxpt 157 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOULK®MV KATAOTACEWV.
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STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2021

Note 2021 2020
€ €

ASSETS
Non-current assets
Property, plant and equipment 12 2.385.275 2.533.135
Intangible assets 13 539.020 780.729
Right-of-use assets 14 19.172 -
Investments at amortised cost 17 34.268.725 45.126.263
Fixed term bank deposits 19 6.704.039 6.652.096
Other receivables 18 191.218 225.827
Total non-current assets 44.107.449 55.318.050
Current assets
Fixed-term bank deposits 19 41.045.863  15.155.736
Amounts receivable and prepayments 20 5.569.012 4.907.260
Other receivables 18 58.515 85.447
Cash and cash equivalents 21 4.498.175 8.532.810
Total current assets 51.171.565  28.681.253
Total assets 95.279.014  83.999.303
ACCUMULATED RESERVES AND LIABILITIES
Accumulated reserves
Accumulated reserves 62.060.978 47.071.831
Total accumulated reserves 62.060.978  47.071.831
Non-current liabilities
Obligation to Employees’ Pension and Gratuities Scheme 22 32.215.370  36.217.282
Obligation for gratuity benefits for employees employed under contract 23 287.453 301.396
Amounts payable and accruals 24 11.720 -
Total non-current liabilities 32.514.543 36.518.678
Current liabilities
Amounts payable and accruals 24 703.493 408.794
Total current liabilities 703.493 408.794
Total liabilities 33.218.036  36.927.472
Total accumulated reserves and liabilities 95.279.014 83.999.303

On the 18th of October 2022, the Board of Directors of the Human Resource Development Authority of Cyprus authorised these
financial statements for issue.

Demetris Kittenis Yiannis Mourouzides
Chairman Board of Directors Director General

The notes on pages 78 to 157 are an integral part of these financial statements.
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KATAZTAZH METABOAQON ZYZZOPEYMENOY AMOGEMATIKOY I'lA TO ETOZ NOY
EAHZE XZTIZ 31 AEKEMBPIOY 2021

LUOOWPEUPEVO

AnoBepatiko

€

YnoAouno 1 lavouapiou 2020 47.244.062
MAeodvaopa yia 1o €T0G 2020 2.714.384
Aowna auvoAika £€0da (2.886.615)
YnoAowno 31 AekepBpiou 2020 47.071.831
MAeodvaopa yia 10 €T0g 2021 11.512.735
Aownd ouvoAikd €0oda 3.476.412
Ynolowno 31 AekepBpiou 2021 62.060.978

H Apxn Avantu€ng AvBpwnivou Auvapikou Kunpou (AvAA) eival opyaviouog dnpociou dikaiou kat dev dlabéTel
HETOXLKO Ke@GAato. To anoBepatikd Tng AVAA NpogpxeTal anod 10 GUCOWPEUPEVA NAsovaopata/eAeigpata and tnv
{0puon TNG PEXPL TNV NPEpOUNvia avapopac.

Ot onpelwoelg oTig oeAideg 78 péxpt 157 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOULK®MV KATAOTACEWV.
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STATEMENT OF CHANGES IN ACCUMULATED RESERVES FOR THE YEAR ENDED
31 DECEMBER 2021

Accumulated

Reserve

€

Balance 1 January 2020 47.244.062
Surplus for the year 2020 2.714.384
Other comprehensive loss (2.886.615)
Balance 31 December 2020 47.071.831
Surplus for the year 2021 11.512.735
Other comprehensive income 3.476.412
Balance 31 December 2021 62.060.978

The Human Resource Development Authority of Cyprus (HRDA) is a public corporate body and has no share
capital. HRDA's reserves consist of the accumulated surpluses/deficits from the date of its incorporation until
the reporting date.

The notes on pages 78 to 157 are an integral part of these financial statements.
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KATALTAZH TAMEIAKQON POON NA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2021

Inp. 2021 2020
€ e
POH METPHTQN AMNO EPTAZIEX
MAedvaopa yia To €T0G NpLv ano Tn gopoloyia 11.932.217 3.147.981
Avanpooappoyn yLa:
AnocBEoelg akVNTWY, EYKATAOTACEWV Kal €§oNALOpOU 12 275.624 274.201
XpeoAUoeLg GUAWV NEPLOUCLAK®Y OTOLXELWV 13 317.702 215.102
AnoocBéoelg OLKAlWPATOG XPAGNG NEPLOUCLAKWY OTOLXELWV 14 15.943 6.293
KaBapn anooBeon dtagopdg TLUNG ayopdg opoAdywyv UNEp To APTLO 9 51.467 92.605
ELONpakTEoug TOKOUG 1" (1.398.274)  (1.445.323)
MAnpwTéoug TOKOUG 11,14 14 35
Anokon€g unaAAnAwv EvavTl ouvTa§LodoTIKWY WPEANHATWY 22,23 96.507 96.643
Ewopopég unalnAwy yia petaBiBaon tng olvra&ng 22 46.597 46.437
EnwBapuvon ya wpeAhpaTta apunnpeéTnong PovVIp®Y 22,23 595.841 701.764
unaA\nAwv/eodwpnuara oe epyodoTOUNEVOUG MOU anacxolouvrat ue cUpBaon
Yuvta€elg Kat Llodwpnpuara nou nAnpoBnkav 22,23 (1.278.388) (697.763)
‘EAelppa and dlaypa@n aKvATwy, EYKATAOTACEWY Kal eEONALOHOU 9 - 478
Meiwon otn dikatn a§ia enevdUcewy Nou anoTLgouvTal o€ dikatn - 259.889
aia yEow Twv ANOTEAEOHATWV
Augnon otn dikatn aia 4,25% OpoAdyou Kunplakng Anpokpariag 2025 17 (1.917.471) -
AvVapEVOUEVEG NIOTWTIKEG ZNHLES/ (KEPDN) 17,19,21 284.108 (56.976)
Pon peTpnTadv ané epyacieg npuv 11 aAAay£G 6To KEQAAALO Kivhong 9.021.887 2.641.366
AUEnon 0ToUG XPEWOTEG KAl MPONANPWHEG 20 (728.363) (391.984)
Au€non/(Meiwon) otoug MoTwTEG Kat opelhopeva £€oda 24 300.833 (332.392)
Pon petpnT®dv ané epyacieg 8.594.357 1.916.990
POH METPHTQN AMNO ENENAYTIKEZ APALTHPIOTHTEZ
Ayopa akWATWV, EYKATAOTA0EWY Kat E0MALGHOU 12 (127.764) (37.474)
Ayopa QUAWV NEPLOUCLAKMY OTOLXELWV 13 (75.993) (414.489)
Ayopa Opoloywv Kunplakng Anpokpariag 17 (2.109.603)  (7.952.490)
MwAnon napaoTtatikwyv dikatwpatwy Tng Bank of Cyprus Holdings Plc 15 - 23.999
MaAnon MAK 2 1ng EANAnvikng Tpanezag A.E. A16 15 - 840.000
MaAnon OpoAoywv Kunplakng Anpokpariag 17 14.871.187 -
(AvaAnyetg)/KataBeoelg epnpoBecpwy KataBEoewv og NOTWTIKG WBpUpaTa 19 (26.264.220) 3.659.212
AnonAnpwpn daveiwv og unaAnioug Tng AvAA 18 61.542 75.928
Toékol nou elonpaxBnkav 1.464.884 1.328.340
APUVTIKN £L0¢QOPA Nnou kataBANBnke (439.465) (393.629)
KaBaph pon HETPNTAOV yLa ENEVIUTIKEG dPACTNPLOTNTES (12.619.432)  (2.870.603)
POH METPHTQN ANO XPHMATOAOTIKEZ APALTHPIOTHTEL
NAnpwpn plobooewy 14 (9.560) (6.360)
KaBapn pon HETPNTWYV yLa XpNUATOIOTIKEG dPUCTNPLOTNTEG (9.560) (6.360)
KaBapn at§non HETPNTOV KAl AVTiGTOLXWV HETPNTWV (4.034.635) (959.973)
MeTpnTa KAl avTioTOLXA PETPNTWY OTNV APXH TNG NEPLOdOU 21 8.532.810 9.492.783
MeTpnTd Kat avrioTouxa HETPNTWV OTO TEAOG TNG NEPLOdOU 21 4.498.175 8.532.810

Ouonpelwoelg oTig oeAideg 78 péxpt 157 anoteAolv avandonacTo HEPOG QUTWY TWV OLKOVOULKWV KATAGTACEWV.
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STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2021

Note 2021 2020
e e
CASH FLOWS FROM OPERATING ACTIVITIES
Surplus for the year before tax 11.932.217 3.147.981
Adjustments for:
Depreciation of property, plant and equipment 12 275.624 274.201
Amortisation of intangible assets 13 317.702 215.102
Depreciation of right-of-use assets 14 15.943 6.293
Bonds premium amortisation 9 51.467 92.605
Finance income 11 (1.398.274)  (1.445.323)
Interest expense 11,14 14 35
Employee salary deductions for retirement benefits 22,23 96.507 96.643
Pension Scheme members’ contributions for transfer of pension benefits 22 46.597 46.437
Charge for retirement benefits to permanent employees/gratuity 22,23 595.841 701.764
benefits to employees employed under contract
Pensions and gratuities paid 22,23 (1.278.388) (697.763]
Deficit on write off of property, plant and equipment 9 - 478
Reduction in the fair value of investments at fair value through - 259.889
profit or loss
Increase in the fair value of 4,25% Cyprus Government Bond 2025 17 (1.917.471) -
Expected credit losses/(gains]) 17,19,21 284.108 (56.976)
Cash flows from operating activities before changes in working capital 9.021.887 2.641.366
Increase in Amounts receivable and prepayments 20 (728.363) (391.984)
Increase/(Decrease) in Amounts payable and accruals 24 300.833 (332.392)
Cash flows from operating activities 8.594.357 1.916.990
CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment 12 (127.764) (37.474)
Purchase of intangible assets 13 (75.993) (414.489)
Purchase of Cyprus Government Bonds 17 (2.109.603)  (7.952.490)
Sale of Bank of Cyprus Holdings Plc depository interests 15 - 23.999
Sale of Hellenic Bank P.C. Ltd Convertible Capital Securities 2 15 - 840.000
Sale of Cyprus Government Bonds 17 14.871.187 -
(Withdrawal)/Deposit of fixed term bank deposits 19 (26.264.220) 3.659.212
Repayment of loans granted to HRDA's employees 18 61.542 75.928
Interest received 1.464.884 1.328.340
Defence contribution paid (439.465) (393.629]
Net cash flows for investing activities (12.619.432)  (2.870.603)
CASH FLOWS FROM FINANCING ACTIVITIES
Payment of leases 14 (9.560) (6.360)
Net cash flows for financing activities (9.560) (6.360)
Net decrease in cash and cash equivalents (4.034.635) (959.973)
Cash and cash equivalents at the beginning of the period 21 8.532.810 9.492.783
Cash and cash equivalents at the end of the period 21 4.498.175 8.532.810

The notes on pages 78 to 157 are an integral part of these financial statements.
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1. ZYZTAZH KAI KYPIEZ APAZTHPIOTHTEZ

H Apxn AvanTugng AvBpanvou AuvapikoU Kunpou (AvAA] givat opyaviopog dnpoociou Sikaiou nou WBpubnke otnv Kumplakn Anpokpartia
10 1974 pe v enwvupia “Apxn Blopnxavikng Kataprioewg Kunpou”. To 1999 n enwvupia Tng aMa&e oe “Apxn Avantu€ng AvBponivou
Auvapikou Kunpou”. H Aettoupyia Tng AvAA dienetat and toug nepi Avantugng AvBpwnivou AuvaptkoU Népoug Tou 1999 £wg 2007. Ta
ypagpeia Tng AvAA Bpiokovrat otnv 086 AvaBuooou 2, 2025 ZtpdBoAog, T.8. 25431, 1392 Aeukwota.

Kata tnv 18n OktwBpiou 2022, To AtolknTikO ZupBoUALo TNG AVAA evEKPLVE AUTEG TIG OLKOVOULKEG KATAGTAOELG yld €KOOGN.

Zkonog Tng AvAA eivat n avantu€n Tou avBpanivou duvaplkou oe OAeG TIG BaBuideg kal Topyeic anaoxdAnong pyéoa ota
nAaiola Kat NPoTePALOTNTEG TNG EKACTOTE OLKOVOULKAG KAl KOWWVLKNG MNOALTLKNG TNG Anpokpartiag.

Mpog eniteugn Tou okonoU TNG N AVAA, el8IKOTEPQA, EXEL appodLOTNTA Kal e§oucia va:
(a)  ouvrovizel Kal peptpvd yla TNV NPoo@opa KatapTIong o€ NaykunpLla KALaka-
(B)  dpuUet, avahapBavet, Aettoupyei n emonTevel 13pUPATa N KEVTPA KATAPTLONG:

[y] etolpazel kat eykpivel npoypaupaTa KATAPTLONG Kat naipvet OAa Ta evOELKVUOPEVA PETPA YLD EQAPHOYA TOUG, HEPLUVA
yta Tn dteaywyn eEeTA0EWY Kal EKOLOEL TO OXETLKA MLOTOMOLNTIKA:

(8) opizel npoTUNG ENAYYEAPATIKGY MPOCOVTWV yLa 0notadnnoTe Katnyopia n Katnyopieg epyodoTouPEV®Y, HEPLUVA yLa TN
dle§aywyn eEeTdoewy Kal eKOIOEL TO OXETLKA MLOTOMOLNTIKA €MNAYYEAUATIKWY MPOOOVTWV-

(€] napéxel Texvikn 1 okovoptkn BonBeta og W3pUpaTa, opyaviopoUg Kat EMXELPAOELG N GAAG MPOCWNA N APXEG:
(o1) napéxel n e€ao@alizel eMBOPaATA KAl UNOTPOPIEG N GAAEG BLEUKONUVOELG OE KATAPTIZOWEVOUC:

(z) napéxeln e€aopalizel xopnynpata oe epyodOTEG OE 0XEON e JANAVEG KATAPTLONG TWV EPYOSOTOUHEVWV TOUG:

(n) napéxel oupBouAeUTIKEG unnpeaoieg eni BeEPATWY KATAPTLONG KAL ANAOXOANONG KAl YEVIKOTEPA MANPECTEPNG
alonoinong Tou avBpwnvou duvaplkou-

(8) napexelt n BonBa oTnv napoxn UNNPECL®OV PHECW TWV OMOLWV ATOHA MOU MPOCPEPOUY KAl ATOUA MOU AvaznTouv
anaox6Anon va épxovtal o€ entkowvwvia HeETagu Toug:

(J napéxet h BonBa otnv napoxn unnpeotav yia kaBodnynon Kat nAnpo@opnan og oxéan Pe enthoyn enayyEAPaTog Kat
anacxoAnong:

(ta) Aewroupyel oxédla n povTizet yia Tn AetToupyia oxediwv andKTNONG EPYAcLaKAG Neipag:

(tB) ppovTizel yla TNV napoxn KATapTLONG o€ GTopa Ta onota CUPMANPQVOUV N SLOKOMTOUV TNV EKMNAIBEUCH TOUG OE OXOAEG
HEONG, aVWTEPNG N KAL AvATATNG NAldeLag, NPog Tov 0Kono oJaAng EVTaEng Toug oTnv ayopd epyaociag:

(ty) ouykevTp@vel, avalUel Kat lavepel MANPOPOPLEG MOU OXETIZOVTAL JE TOV MPOoypappaTiopd, alonoinon kat avanTtuén Tou
avBpwnvou duvapikou, nepAapuBavopévwy OTATLOTIK®Y GTOLXELWY, NPOBAEYEWY, OEIKTWY, CUUNEPACHATWY HEAETMV-

(18) Ble€ayel £peuveg Kal PEAETEG yla BEPATA NOU OXETIZOVTAL PE TIG APHOBLOTNTEG KAl TLG UNNPECIEG TNG Kal dnpoctonotei Ta
anoTeAEéoPaTa Toug:

(1e) napéxel unnpeoieg, eite oTnv Kunpo €ite 070 e€WTEPLKO, avaQopika pe oxedla avantuéng avBpanivou duvaptkol EEvav
XWP®WV PE 0NOLOONMNOTE TPOMO KpiveTal NpOaPopog, HETA anod oUP@wvn yvwpn Tou YnoupyoU Epyaociag kat Kowwvikwv
Acpalioewv.

la Tnv ekNANPWON TNG ANOOTOANG Kal TNV AoKNGN TwvV appodLoThTwy Kat e§ouatav Tng, n AVvAA Aettoupyei To Tapeio Avantugng
AvBpanivou AuvapikoU, aTo onoio kaBe epyodoTng unoxpeoUTal va kataBaMet TéAog, To onoio dev Ba unepBaivel To 1% Twv
kataBAnTEwv anoAaBav oe kABe éva and Toug epyodoTOUPEVOUG ToU, cUP(WVa PE To apBpo 20 Twv nept Avantugng AvBpwnivou
Auvapikou Nopwv Tou 1999 €wg 2007 kat Toug EKAOTOTE LOXUOVTEG OXETIKOUG Kavoviopoug.




NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

1. INCORPORATION AND PRINCIPAL ACTIVITIES

The Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in the Republic of
Cyprus in 1974 under the name “Industrial Training Authority of Cyprus™. In 1999, its name changed to "Human Resource
Development Authority of Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of 1999 to
2007. The offices of HRDA are at 2 Anavyssou Street, 2025 Strovolos, P.0. Box 25431, 1392 Nicosia.

On the 18th of October 2022 HRDA's Board of Directors authorised these financial statements for issue.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within the framework
and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has, more particularly, the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b] set up, undertake, operate or supervise training institutions or centers;

(c) prepare and approve training programmes and take all appropriate measures for their implementation, cater for the
conduction of examinations, and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of employed persons, provide for the conduction of
assessments, and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, businesses or other persons or authorities;
(f) provide or ensure allowances and scholarships or other support to trainees;
(g) provide or ensure subsidies to employers in relation to expenses incurred for the training of their employees;

(h

provide consultancy services in the areas of training and employment and generally on the better utilisation of human
resources;

(i) provide or support the provision of services which facilitate communication between persons offering and persons seeking
employment;

(j] provide or support the provision of information and guidance services in relation to occupational and employment choices;

(k

operate or provide for the operation of programmes for gaining work experience;

() cater for the provision of training to persons completing or interrupting their education in secondary, higher or institutions
with the aim of facilitating their smooth entry in the labour market;

(m] collect, analyse and disseminate information concerning the planning, utilisation and development of human resources,
including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services, and publicise their
findings;

(o] provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other
countries by using appropriate methods, with the consent of the Minister of Labour, Welfare and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource Development Fund, to
which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to each of its employees, in accordance
with article 20 of the Human Resource Development Laws of 1999 to 2007 and the relevant Regulations in force.
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1. LYIZTAZH KAI KYPIEZ APALTHPIOTHTEX (ouvéxela)

Aewroupyké nepiBaiiov

‘Eva xpdvo peta Tnv évap&n Tng navdnpiag Tou KopwvoloU SARS-Cov-2, n olkovopLkn dpacTnploTnTa avéKapye onyavtika to 2021,
wBoupevn anod Tnv eyxapla gntnon To NpwTo e€aunvo 2021 kat Tnv e§wTeptkh gnTnon To 0eUTepo e§apnvo 2021, avravakAwvrag Tnv
€VTOoVN avakapyn Tng TOUPLOTIKNG OpacTnpldTnTag autn Tnv nepiodo. H Kpatkn oTAPLEN NPOG TG EMXELPNOELG KAL TA VOLKOKUPLA
NapEPELVE ONPAVTLKA KaTd Tn SLApKEL Tou £TOUG, GAAG To EMAELHPA TOU KPaTIKOU NPOUNoAoyLopoU HEL®BNKE ONPAVTIKG Adyw CNHAVTIKAG
augnong Twv €060wv. O NANBwpLlopog entraxuvBnke To deUTepo e§apnvo 2021 Kat To NocooTd avepyiag NapepeLve o€ Peyaio BaBuo
apeTaBAnTo, 0 0X€an PE TO NponyoUevo €ToG. MeoonpdBeopa, oL NPOONTIKEG NAPAPEVOUY BETIKEG, PE TNV avapEVOPEVN BETIKA
oupBoAn Tou Tapeiou Avakapyng Kat AvBeKTIKOTNTAG.

Mépav Twv Nlo navw, n kpion otnv Oukpavia eVOEXOUEVWG VA €XEL APVNTIKN €NiOPACN OTNV KUMPLAOKN OLKOVOUia, KUplwg Aoyw
TNG APVNTIKNG €NLOPACGNG GTOV TOUPLOPO KAl OTOV TOUED TwV ENAYYEAHATIKWY UNNPECLAV, TIG AUEACELG OTLG TIHEG TWV KAUGLHWY
oL onoieg NpokaAhoUv NANBWPLOTLKEG MLECELG, KAl TLG OLATAPAXEG OTLG NAYKOOHLEG aAucideg Tpopodooiag. H enidpaon otnv
KUMpLOKN otkovopia napapevel aBEBain kat Ba e€aptnBei and Tnv dlapkela kat coBapoTnTa TG Kpiong (Inp. 29).

To AwolknTikd ZupBoUALo éxel e€eTAOEL TIG WOLAiTEPEG OUVBNKEG Nou Ba Ynopoucav va €Xouv GNUAVTIKO QVTIKTUMO OTLG
O0paoTNPLOTNTEG KAL 0TOUG KLVOUVOUG 0Toug onoioug ekTiBetal n AVAA kat éxel KaTaANEeL 0To CUUNEPACHA OTL OL KUPLOTEPEG
enNTwoelg oTnv AVAA evdéxeTal va npokUyouv anod evaexopevn pelwaon oTLg elonpagelg Tou TéAoug AvantuEng AvBpanivou
Auvapikou, nou eivat n Baoikn nnyn ewoodnpatog 1ng AvAA, pe cuvenayopevn enidpacn oTnv HEAAOVTLKA XPNHUATOOLKOVOULKA
enidoaon, TIG TAPELAKEG POEG KAL TNV XPNHATOOLKOVORLKN BEan Tng AVAA. LuyKeKPLUEVA, 0NOLOdNMOTE OLKOVOULKN UPEDN, AOYw
TUXOV apvNnTIKWV eEEANEewy 0g ox€an pe TNV navdnpia Tou KopwvoloU, n AWV napayoviwy énwg n kpion otnv Oukpavia,
avapeveral o1t Ba €xel onpavTikég entdpaoetg (1) oTnv tkavoTnta Twv epyodoTav va kataBaAouv Kavovikda 1o Téhog AvanTtuéng
AvBpanwvou Auvapikou cUP@®va Je TG NPOVOLEG TNG OXETIKNG VOP0BETiag Kal KaTa ouvénela 1o UWog Twv 060wV TNG AVAA, Kat
(2) Ti.¢ npoBAEWeLG Tou AtotknTikoU ZupBouAiou Tng AVAA yLa TIG aVAPEVOUEVEG TAPELAKEG POEC AVAPOPLKA HE TNV aElohdynon
anopeiwong yla XpNPATOOLKOVOULKA KAl N XPNHATOOLKOVOHLKA MEPLOUCLAKA OTOLXELQ.

‘Exet yivel gla apxikn ekTignon Tng eNidpacng Twv ENNTOOEWY TWV MO NAVW YEYOVOTWY, avayvwpizovrag 0Tt n aBeBaltotnTa
TWV ENNTOOEWV EVOEXOPEVWG VA OLAPOPOMOLNCEL GNHAVTLKE TIG €V AOyw eKTIPNCELG. And Thv avaiuon nou dlevepynBnke
éxel agloloynBel 61L N AVAA pnopei va avreneEEABEL 0TI UNOXPEDTELG TNG yLa TNV Nepiodo nou avapévetal 6Tt Ba KpaTnoeL n
OLKOVOMLKN Upean.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment

One year after the start of the coronavirus SARS-Cov-2 pandemic, economic activity has recovered extensively during
2021, driven by domestic demand during the first semester, and external demand during the second semester, reflecting
the intense growth in tourism activity during this period. The government’s support towards businesses and households
remained significant throughout the year, but the fiscal deficit decreased significantly due to a significant increase in
revenues. Inflation accelerated during the second semester of 2021, while unemployment rates remained stable to a
great extent, in relation to the previous year. In the medium run, prospects remain positive, with the expected positive
contribution of the Recovery and Resilience Fund.

Furthermore, the crisis in Ukraine may have an adverse impact on the Cypriot economy, mainly due to the negative
impact on the tourism and professional services sectors, increasing energy prices resulting in inflationary pressures,
and disruptions to global supply chains. The impact on the Cypriot economy remains uncertain and will depend on the
duration and severity of the crisis (Note 29).

The Board of Directors has considered the special circumstances that could have a material impact on the operations
and the risks to which HRDA is exposed and has concluded that the main impact on HRDA may result from a potential
reduction in the Human Resource Development Levy, which is HRDA's main source of income, with a consequent
effect on the future financial performance, cash flows and financial position of HRDA. In particular, any economic
recession, resulting from any negative developments related to the coronavirus pandemic, or other drivers, such
as the crisis in Ukraine, is expected to have significant effects (1) on employers’ ability to pay regularly the Human
Resource Development Levy in accordance to the provisions of the relevant legislation and consequently, the level of
income of HRDA, and (2] on the Board of Directors’ cash flow forecasts, in relation to the impairment assessment of
financial and non-financial assets.

An initial assessment of the impact of the above events has been made, recognising that the uncertainty of the effects
may significantly differentiate these estimates. The analysis carried out has shown that HRDA can meet its obligations
for the period that the financial recession is expected to last.
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1. LYIZTAZH KAI KYPIEZ APALTHPIOTHTEX (ouvéxela)
Actroupyiko nepiBariov (Guvéxeta)
To AtotknTikd XupBoUAo Tng AVAA €xel a§lohoynaoet:

e KaTG nooov onoteodnnote NPoBAEYeLG anopelwong KpivovTal avayKaileg yla XpNUAToOLKOVOULKA MEPLOUCLAOKAOTOLXELD
nou avayvwpizovial o€ anooBeopévo KOGTOG, HE TNV €6€TACN TNG OLKOVOULKNG KATAOTAONG KAl TWV NPOOMNTIKWV AUTGV TwV
NEPLOUCLOKWY OTOLXELWY 0T TEAOG TNG NepLodou avapopdg. Ot npoBAEYELG yLa EPNOPLKA ELONPAKTEA NpoadLopizovTal pe
TN XPAON TOU POVTEAOU “aVAPEVOUEVWOV MIOTWTIKWOV ZNPLOV” nou anatreitat and 1o AteBveg MpoTuno XpnpatooLlkovoutkng
Avagopag 9 “Xpnuartootkovouika Méoa”. To npdTumno autod anattel TNV avayvmpLon TWV aVaPEVOUEVWY ZNHLAOV dnopeiwong
yla €LONPAKTEA NOU NPoéKuyayv, eite ano yeyovota Tou napeABovTog, eite and avapevopeva HEANOVTLKA yeyovoTa.

e Tnv IkavoTnTa TnG AvAA va ouvexioel wg dpwoa OLKOVOPLKN povada.

To AtotknTikd ZupBoUAlo Tng AvAA dev eival oe Béan va npoBAEWeL OAeg TIG €eAielg nou Ba unopoloav va €Xouv avTiKTUMo aTnV
otkovopia Tng Kunpou, €18tkd AapBavovtag unéyn tnv niBavoTnta va npokUyouv nto entkivouveg HETAANGEELG Tou Kopwvoiou,
ot onoieg Ba §epelyouv and Tnv NPooTacia NoOU NAPEXOUV Ta UPLOTAPEVA eUBOAL, kKaBwg kal Tnv aBeBaldTnTa w¢ NPOG TN
OlapKela kat Tnv évraon Tng kpiong otnv Oukpavia Kat Twv KUpWoewv nou éxouv entBAnBel h Ba entBANBoUV oTo péAAov, Kat
KaTa ouvénela, nota enidpaon, Ba pnopouoav va €Xouv oTN HEAAOVTIKN XPNUATOOLKOVOULKA €MLO00N, TIG TAPELAKEG POEG KaL TN
xpnpatootkovoptkn 8€on Tng AvAA. Me Baon Tnv a§loAdynon nou €ywve, To AlotknTikd ZupBoUAto Tng AvAA éxet oupnepdvel 6TL
Ogv xpeLazovTat eNNAEOV NPoBAEYELG N XPEWOELG ANOPELWONG, NEPAV QUTMV MOU NAPOUCLAZOVTAL GTLG OLKOVOULKEG KATAOTACELG.

To AtoknTikd ZupBoUAo Tng AVAA ekTipd o1t AapBavel 6Aa Ta avaykaia pETpa ya Tn diathpnon Tng Blwolotntag Tng AvAA
KaL TN GUVEXLON TWV EPYACLMV TNG 0TO ONUEPLVO EMXELPNHATIKO KAL OLKOVOULKO nepLBaAiov.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)
Operating environment (continued)
HRDA's Board of Directors has assessed:

e whether any impairment provisions are deemed necessary for financial assets carried at amortised cost by considering
the economic situation and outlook of these financial assets at the end of the reporting period. Provisions for trade
receivables are determined using the “expected credit losses” model required by International Financial Reporting
Standard 9 “Financial Instruments”. This standard requires recognition of expected impairment losses for receivables
that arose either from past events or from expected future events.

e HRDA's ability to continue as a going concern.

HRDA's Board of Directors is not in a position to predict all developments which could have an impact on the Cyprus
economy, especially accounting for the probability of emergence of more dangerous variants of the conoravirus, which
could escape protection form current vaccines, as well as the uncertainty as to the duration and intensity of the crisis in
Ukraine and the sanctions imposed or that will be imposed in the future, and consequently, what effect, they could have
on the future financial performance, cash flows and financial position of HRDA. On the basis of the evaluation performed,
the Board of Directors has concluded that no additional provisions or impairment charges are necessary, other than
those that are presented in the financial statements.

HRDA's Board of Directors assesses that it is taking all the necessary measures to maintain the viability of HRDA and
the continuity of its operations in the current business and economic environment.
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2. BAIH ETOIMAZIAZ

(a) AhAwon GUPPOPPWONG

Ol OLKOVOULKEG KATAOTAGELG £XOUV ETOLHACTEL GUHQWVA Pe Ta AleBvn Mpotuna Xpnpatootkovopikng Avagopag (AMXA), onwg
autd ekdoBnkav ano 1o TupBouUAto AteBvav Mpotunwy (ZAM) kat utoBethBnkav and Tnv Eupwnaikn Evwon, kaBhog Kat TG
npovoleg Twv nept Avantugng AvBpmnivou AuvapikoU Nopwv Tou 1999 €wg 2007.

(B) Baon enpétpnong
Ol OLKOVOULKEG KATAOTACELG £XOUV €TOLPAOTEL HE BAGN TNV apXxn TOU LOTOPLKOU KOOTOUG, HE €§aipeon TIG enevdUOELG
nou entpeTpolvTatl otn dikalh Toug a§ia HEOow TWV ANOTEAEOHATWV.

(y) YoBéTnon véwv Kat avaBewpnpévwy AMXA
Ano tnv 1n lavouapiou 2021, n AvAA utoB¢tnoe 6Aa Ta AMXA kat AieBvi Aoylotika Mpotuna (AAM), Ta onoia oxeTizovrat e TiG
€pPyaocieg TnG.

Ta akohouBa MpdTuna, AvaBewpnoelg oe MpdTuna kat Ateppnveieg éxouv ekdoBel kal TEBnKav o€ LoXU yLa 10 €T0G Nou €An&e
ot 31 AekepBpiou 2021:

e AMNXA 4 “"Acealiothpia ZupBohata” (Tpononotnoetlg), Atagoponoinon Tng npepopunviag toxtog AMXA 9
“Xpnpatootkovopika Meaa”(LoxUel yla €TNGLEG AOYLOTIKEG MEPLOSOUG Mou apxizouv Tnv n petd tnv 1N lavouapiou 2021).

e AMXA 9 “Xpnuatoowkovoptka Méaa”, AAMN 39 “Xpnpatoowkovopika Méoa: Avayvwpion kat Anotignon” kat AMXA
7 “Xpnuatootkovoptka Méoa: Mvwotonotnaetg”, AMXA 4 “Acpaliotnpla ZupBohata” kat ANXA 16 “MwBwoelg”
(Tpononotnoelg): AvaBewpnaon Enwrokiou Avagopdg (LoxUel yla eTAOLEG AOYLOTIKEG NEPLOSOUG MOU OPXiZOUV TNV N PETA TNV
1N lavouapiou 2021).

Ol Tpononotnoelg autég Oev ixav oNPAVTLKN €NLNTWON OTLG OLKOVOULKEG KaTaoTaoelg Tng AvAA yia To €10¢ nou €An&e
Tnv 31N AekepBpiou 2021.

Ta akoAouBa MpoTuna, AvaBewpnoelg oe MpdTuna Kat Alepunveieg €xouv ekdoBel aA\d dev T€BnKav o€ LOXU yLa To £€T0G Nou
éAn&e o11g 31 AekepBpiou 2021:

(i) MpéTtuna kat Ateppnveiec nou utoBetndnkav and Tnv EE

e AMXA 16 "MwoBwoelg”, MpoTewOPEVEG TPOMOMOLACELG YLa NAPAXWPNOELG 0XETIZOPevVEG ue COVID 19 népav Tng 30NG
louAiou 2021 (LoxUeL yla eTROLEG AOYLOTIKEG MePLOBOUG NMou apxizouv Tnv n peta Tnv 1N Anpthiou 2021).

e AMNXA 3 “Luveviwoelg Enwxetpnoewy”, AAM 16 “Evodwpara Maywa”, AATN 37 “MpoBAeyelg, Evdexopeveg Ynoxpemoelg
kal Evdexopeva Meplouotaka Iroixeia”, ETnoleg AvaBaBuiosig 2018-2020 (Tpononotnoelg) (toxUel yla eTholeg
AOYLOTIKEG NePLOBoUG nou apxizgouv Tnv n peta tnv 1N lavouapiou 2022).

e ANXA 17 “AopalioThpla ZupBoAata” Kat oxeTikeg Tpononotnoelg [LoxUel yla eTAGLEG AOYLOTIKEG NEPLOBOUG MOU
apxizouv Tnv n peta tnv 1N lavouapiou 2023).

e AAM 1 "Mapouciaon Twv Otkovopik®v Kataotacewv” (Tpononotnoetg): Mapousiaon AoyloTikmv Apxmv (LoxUet yia
ETAOLEG AOYLOTIKEG NEPLOBOUG NoU apxizouv Tnv n petda Tnv 1N lavouapiou 2023).

e AAT 8 “AoyioTikég MoAttikeg, MeTaBoAég Twv AoyloTikm@v ExTiunoewy kat AdBn” (Tpononotnoelg): Oplopog
NoyloTik@v EkTighoswv (LoxUel yia eThoLeg AoyLloTikéG neplodoug nou apxizouv Tnv n peta tnv 1N lavouapiou 2023).
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

2. BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs) as
issued by the International Standards Board (IASB) and adopted by the European Union (EU) and the requirements of the
Human Resource Development Laws of 1999 to 2007.

(b) Basis of measurement
The financial statements have been prepared under the historical cost convention, with the exception of investments
measured at fair value through profit or loss.

(c) Adoption of new and revised IFRSs
From 1 January 2021, HRDA adopted all IFRSs and International Accounting Standards (IAS) that are relevant to its
operations.

The following Standards, Amendments to Standards and Interpretations have been issued and are effective for the year
ended 31 December 2021:

¢ IFRS 4 “Insurance Contracts” (Amendments) - deferral of IFRS 9 (effective for annual accounting periods
beginning on or after 1 January 2021).

¢ IFRS 9 “Financial Instruments”, IAS 39 “Financial Instruments: Recognition and Measurement” and IFRS 7
“Financial Instruments: Disclosures”, IFRS 4 “Insurance Contracts” and IFRS 16 “Leases” (Amendments]):

Interest Rate Benchmark Reform (effective for annual accounting periods beginning on or after 1 January 2021).

These amendments did not have a significant impact on HRDA's financial statements for the year ended 31 December
2021.

The following Standards, Amendments to Standards and Interpretations have been issued but are not yet effective for the
year ended 31 December 2021:

(i) Standards and Interpretations adopted by the EU

¢ |FRS 16 “Leases”, Covid 19-Related Rent Concessions beyond the 30th of July 2021 (effective for annual accounting
periods beginning on or after 1 April 2021).

e IFRS 3 “Business Combinations”, IAS 16 “Property, Plant and Equipment”, IAS 37 “Provisions, Contingent Liabilities
and Contingent Assets”, Annual Improvements 2018-2020 (Amendments) (effective for annual accounting periods
beginning on or after 1 January 2022).

e IFRS 17 “Insurance Contracts” and relevant Amendments [effective for annual accounting periods beginning on or
after 1 January 2023).

e IAS 1 "Presentation of Financial Statements” (Amendments): Presentation of Accounting Policies (effective for
annual accounting periods beginning on or after 1 January 2023).

¢ |AS 8 "Accounting policies, Changes in Accounting Estimates and Errors” (Amendments): Definition of Accounting
Estimates (effective for annual accounting periods beginning on or after 1 January 2023).
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

2. BAIH ETOIMAIIAZ (ouvéxeta)
(y) YoBéTnon véwv Kat avaBewpnpévwy AMXA (ocuvéxewa)

(ii) Mpoétuna kat Atepunveieg nou dev uoBetnBnkav and tnv EE

e AAN 1 “Mapouciaon Twv Okovopikav Kataotdoswv” (Tpononothoetg): Tawvopnon Ynoxpewoswy wg BpaxunpoBeopeg
Kat MakponpoBeopeg (LoxUeL yia €TNOLEG AOYLOTIKEG NEPLOSOUG Mou apxigouv Tnv n petd Tnv 1N lavouapiou 2023).

e AAM 12 “®opot Elcodnpatog” (Tpornonothoetg): AvaBaA\opevog ®Opog nMou OXETIZETAL e MEPLOUCLOKA OTOLXELD KaL
UMOXPEWOELG and pia ouvallayn (LoxUEL yla TNGLEG AOYLOTIKEG MePLOdouG nou apxizouv Tnv n peta tnv 1N lavouapiou
2023).

e ANXA 17 “AopaloThpla ZupBoAawa™: Apxikn epappoyn Twv AMXA 17 kat ANXA 9 - Zuykpurikeég nAnpo@opleg (LOXUEL yia ETAOLEG
NOYLOTIKEG NEPLOdOUG Mou apxizouv Tnv n peta Ty 1N lavouapiou 2023).

To AoiknTikd ZupBoUAo Tng AVAA avapével 01 n uoBETNoN Twv No navw AMNXA oe peAovTikég neplodoug dev Ba Exel onpavTikn
€nidpacn OTLG OLKOVOULKEG KATAOTATELG TNG AVAA.

(8) XpAon AOYLOTLKGV EKTIUACEWV KAl AOKNON Kpiong

H eTolpaoia Twv owkovopkwv kataoTdoewv oUppwva pe Ta AMXA, anawei ané tn AletBuvon Tnv Goknon KpLoNng, va KAVEL EKTIUAOELG
KalL NapadoxeG, oL ONOLEG ENNPEAZOUV TNV EQAPHOYN TWV AOYLOTIKWVY aPXWV Kal Ta und avapopd noad TwV NEPLOUCLAKWY OTOLXELWY,
UNoXpPEWOEWY, £600WV Kal €§00wv. OL EKTLUNCELG Kal oL UNooTnpizouceg Napadoxég Baoizovral oTnv LOTOPLKN EPNELPLa KAl GE
d1apopoug GAAOUG NapAYOVTEG, OL 0MoioL NIOTEVETAL OTL Eival AoyLKoi UNO TIG NEPLOTACELS. Ta NPayPaTika anoTeAEopaTa pnopei va
OLaPEPOUV AMNO AUTEG TIG EKTLUNOELG.

Ol EKTIUACELG KaL unooTnpizouoeg Napadoxeg avabewpolvtat oe cuvexn Baon. AvaBewpnoeLg oe AOYLOTIKEG EKTINCELG avayvwpizovTal
oTnv Nepiodo Kata Tnv onoia n ektipinon avaBewpeitat av n avaBewpnon ennpedgzel povo auth Ty Nepiodo, h Tnv nepiodo Tng avaBewpnong
KaL HEMOVTIKEG NePLOdOUG av n avaBempnon eNNPeAzeL TOGO TNV TPEXOUSA OGO Kal HEANOVTIKEG NEPLODOUG.

YUYKEKPLUEVA, NANPOPOPIEG YLa ONPAVTIKEG EKTLUNCELG, aBeBaldTNTEG Kal KPLOELG OTNV EQAPHOYA TWV AOYLOTIKGWY MOATIKGWY OL OMOLEG
€XOUV TNV MO CNPAVTIKN €NiGPACN 0TA NOCA MOU aVAYVWPLOTNKAVY GTLG OLKOVOHLKEG KATAOTACELG, NEPLYPAPOVTAL MO KATW:

¢ [poBAEWeLG yLa ENGPAAELG ANALTACELG

0 UNOAOYLOOG TWV AVAPEVOUEVWY MIOTWTIK®V Znplov (Expected Credit Losses - ECL) (o010 €€ng «AMNZ») anawrei ané Tn
AleuBuvon va eQappodZel ONPAVTLKN KPLon Kat va KAvel eKTIHNOELG Kal napadoxég. Ot aANay€G O aUTEG TLG EKTLPNACELG
Kal napadoxeg pnopolv va 0dNyNoouV 0€ ONPAVTLKEG AAAAYEG OTO XPOVLKO MAGLOLO TNG AVAYV@PLONG KAl 0TO N0O0O TwV
aVaPEVOPEVWY MIOCTWTIK®Y Znptav. Ot unoAoylopol Tng AVAA eival anoTéAeopa TwV PHOVTEAWY, UNOKELHEVWY NAPAOOXWV
OXETIKA PE TNV eNLAoyn Twv peTaBAnTav dedopevwy Kat TIG e§apTnoelg Toug. [MeplocdTepeg nAnpopopieg napatibevrat otn
Inpeiwon 3.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised IFRSs (continued)
(i) Standards and Interpretations not adopted by the EU

e |AS 1 “Presentation of Financial Statements” (Amendments): Classification of Liabilities as Current and Non-Cur-
rent (effective for annual accounting periods beginning on or after 1 January 2023).

e 1IAS 12 “Income Tax” (Amendments): Deferred Tax related to fixed assets and obligations from one transaction (ef-
fective for annual accounting periods beginning on or after 1 January 2023).

e IIFRS 17 “Insurance Contracts”: Initial implementation of IFRS 17 and IFRS 9 - Comparatives (effective for annual
accounting periods beginning on or after 1 January 2023).

The Board of Directors of HRDA expects that the adoption of the above IFRSs in future periods will not have a significant effect on
HRDA's financial statements.

(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with IFRSs requires management to make judgments, estimates and
assumptions that affect the application of accounting principles and the reported amounts of assets, liabilities, income and ex
penses The estimates and associated assumptions are based on historical experience and various other factors that are consid
ered to be reasonable under the circumstances. Actual results may deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in
the period in which the estimate is revised, if the revision affects only that period, or in the period of the revision and future periods, if
the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgments in applying accounting policies
which have the most significant effect on the amounts recognised in the financial statements are described below:

¢ Provision for allowances of expected credit losses

The calculation of expected credit losses (ECL) requires management to apply significant judgement and make
estimates and assumptions. Changes to these estimates and assumptions can result in significant changes to the timing
and amount of ECL to be recognised. HRDA's calculations are outputs of models, underlying assumptions on the choice
of variable inputs and their interdependencies. More information is provided in Note 3.
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2. BAIH ETOIMAZIAL (ouvéxela)

(8) Xphnon AOYLOTIKQV EKTLUNCEWYV KalL @oknan Kpiong (ouvéxeta)

¢ Anopeiwaon aiag Twv XpNHATOOLKOVOULKGV NEPLOUCLAKWV GTOLXELWV NOU ENLUETPOUVTAL GE ANOGBECHEVO KOGTOG

AvapEVOUEVEG NIOTWTIKEG ZNHLEG avayvwpizovTal yla 6Aa Ta XPNHATOOLKOVOHULKG NEPLOUCLAKA OTOLXELD MOU EMPETPOUVTAL OE
anooBeopEvo KOOTOG, HEGW TNG KATAGTAONG OUVOALKGY £000wv. Katd Tnv apxtkn avayvapton, anawreitat anopeiwaon (h npoBAeyn
OTNV NEPINTWON BEOPEUOEWY KAl EYYUNOEWY) YlA AVAPEVOHUEVEG MOTWTIKEG ZNPLEG MOU PMOPEL va NPOKUYOUV ano yeyovora
abetnong nou eivat duvatov va entoupBoly 6Toug eNOPEVOUG BOSEKA PAVEG (aVAPEVOUEVEG MIOTWTIKEG ZNHLEG OMOEKA PNV@MV),
€KTOG OV T NEPLOUCLAKA OTOXELD BEWPOUVTAL WG NIOTWTIKA ANMOUELWHPEVA KATA TNV APXLKN TOUG avayvaplon. MetayevéoTepa,
o€ nepinTwon onPaviikng al§nong Tou NOTWTLKOU KLYOUVOU anod Tnv apxtkn avayvawplon, anatreitat anogeiwon and oAa Ta
evdexOPeva yeyovota aBETnong KaB” OAn Tnv avapevopevn SLOPKELD ZWAG TOU XPNHATOOLKOVOHLKOU pEoou (Lifetime ECL).

Ta xpnpatoolkovodika neplouctakd otowxeia Tng AvAA Ta onoia enetpolvral oe anooBeopévo KOOTOG, anokThBnkav katonw
anogacewv Tng Enurponng yia Xelplopd Twv Enevouoewv 1ng AvAA, n onoia enthéyet Tig enevoucelg Tng AvAA otn Baon
ouykekptpévou “MAatoiou Enevdutikng MoATikng”, oto onoio kaBopizovral CUYKEKPLUEVA KPLTNPLA EMAEELPOTNTAG TWV
enevdUoewV, yla okonouUg eNLPETPNONG Kal eAaxtaTonoinang Tng €kBeong oe Kivouvo Tng AvAA. (g ek ToUToU, TOOO KaTA
TNV NPeEpPopNVia andKTNong Twv €v Aoyw oTolxeiwv, 0600 Kal katd Tnv npepopnvia avagopdg, n AvAA Bewpel 6TL Ta ev Adyw
NEPLOUOLOKA OTOLXEL £XOUV XAUNAD MOTWTIKO KivOuvo, KAl avayvwpizovral avapeVOUEVEG NIOTWTIKEG ZNULEG OWOEKA PNVGV.

e Q@eAnpgara apunnpETNong

To k6oTOG WPEANUATWY yla Ta Ixéda KaBoplopévwy Mapoxwv unoloyizeTal e Baon avaloyloTIKEG EKTIHACELG, KATA TLG OMOLEG
xpnaotgonoloUvtal NapadoxEg yla Toug NPoeE0PANTIKOUG CUVTEAECTEG, TA MOCOOTA HakponpoBeaung anddoong Twv enevOUCEWY,
ToV pUBPO al§nong Twv YLoBwy, Ta N0coaTd BvNOLPOTNTAG KAl TIG HEANOVTIKEG QUENTELG 0TA WPEANPATA aPUNNPETNONG Gnou
eivat avaykaio. H AVAA kavel autég TIG napadoxég Baolzopevn og NpoodoKieg TNG ayopdg KaTta Tnv nyepounvia avapopdg,
XPNOLPOMNOLWVTAG TIG KAAUTEPEG EKTIUNOELG yla KABe napaueTpo, kaAunTtovrag Tnv nepiodo Kata Tnv onoia n unoxpéwon Ba
dlakavovioTel. Adyw TNG HakpoxpovLag puong Twv Ixediwv, oL NapadoxEg autég UNOKeWTaL o onpavtikn aBeBadtnra.

e Anopgiwon PN XpNHATOOLKOVOHLKWV MEPLOUCLOK®V OTOLXELWV

Anopeiwon €vog pn XpNUATOOLKOVOULKOU MEPLOUCLAKOU OTOLXEloU undpxel 6Tav n AoyloTikn a§ia unepBaivel TNV avakTholpn
a&ia Tou, n onola eival n peyaAUtepn peTa&u Tng eVAoyng a&iag peiov €§0da nwAnong kat Tng a§iag xpAong. O unoAoylopog Tng
eUAoyng a§iag peiov €€0da nwAnong yiverat eite pe Baon TNV eQLKTA NP600d0 and TNV NWANON €vOG NEPLOUCLAKOU GTOLXELOU OTO
nAaiolo plag appotepoBapolc cuvarAayng oTnv onoia Ta HEPN €xouv NANPN YV®GN Kal NpooxwpoUv olkeloBeA®G, eite Ye Baon
TIG NAPATNPNGCLUEG TLHEG ayopag HETA and Tnv apaipeon kKaBe NnpdoBeTou dpeoou KGOTOUG OLABEONG TOU NEPLOUCLAKOU OTOLXEOU.
H a&ia xpnong eivat n napotoa a&ia Twv EKTIHOPEVWV HEANOVTIKDV TOPELOKMV POWY NOU avauéveTal va npaypatonon8olv
ano Tn GUVEXN XPAGN EVOG NEPLOUCLOKOU GTOLXELOU KaL anod Tn OLABE0N Tou 6T0 TEAOG TNG EKTIHOUEVNG WPEALUNG ZWNG TOU.

o KaBoplopog Tng dLapkelag HioBwong Twv cuPBacewv pe diKkaiwpa avavéwong Kat TEpuaTiopol — H AVAA wg PLobwTng

H AvAA kaBopizel Tn dLdpkela ioBwong wg Tov Un aKUpwpEVo 0po TnG JioBwong, pazi Pe onolecdnnote NepLOOOUG Nou
kaAunTovtal anoé Tnv entAoyn naparaong Tng picBwaong, edv eival BEBato 611 Ba aoknoet To dikaiwpa napdraong n AapBavovrag
unoéyn TLG NEPLOJOUG MoU EXEL TRV eMLAOYN va TepuaTioel Tn hicBwon. H AvAA duatnpel oupBaoelg pioBwong nou nepthapBavouv
70 OlKAlWHa €ENEKTAONG Kal To Olkaiwpa TEPUATIOHOU Kal evanokeltal oTnv Kpion Tng AteuBuvong Tng AvAA katd noco Ba
aoKNOEL auTod To dlkaiwpa, a@oU NpwTa a§loAoynaoel OAOUG TOUG OXETLKOUG OLKOVOULKOUG MApPAYOVTEG.

Meta Tnv ngepopnvia évapgng Tng picBwong, n AvAA enavekTipa Tnv nepiodo pioBwong eav undpxet £va oNPAvTLKO yeyovog h pia
aA\ayn oTLG TpEXouoeg oUVBNKeg nou BplokovTal uno Tov EAEYX0 TOU Kal EMNNPEAZEL TNV LKAVOTNTA TOU VA AOKNGEL N VA PNV AOKAOEL
TNV eNthoyn avavéwong N TEpUATopoU TG HioBwaong (n.X. GNPAVTIKEG KATAOKEUAOTIKEG AANAYEG N GNUAVTLKEG avanpooapHOYES
o010 HLoBwuévo neplouctakod otowxeio). OL nepiodol mou KAAUNTOVTAL and TIG EMAOYEG TEPUATIOPOU NepthapBavovrat wg uépog
TnG picBwong povo otav eivat BEBato 61t dev Ba aoknBoUv.




NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

2. BASIS OF PREPARATION (continued)

(d) Use of accounting judgments and estimates (continued)

¢ Impairment of financial assets at amortised cost

Expected credit losses are recognised for all financial assets at amortised cost, through the statement of comprehensive
income. At initial recognition, an impairment is required (or a provision in the case of commitments and collaterals) for
expected credit losses that may arise from default events that are probable to arise in the next 12 months (12 months
expected credit losses) unless the financial assets were considered credit impaired on initial recognition. Subsequently, in
case of a significant increase of credit risk in comparison to the conditions during initial recognition, an impairment for lifetime
expected credit losses should be recognised (Lifetime ECL).

HRDA's financial assets at amortised cost, were acquired after specific decisions of HRDA's Committee for the Handling
of Investments. The Committee makes its decisions regarding HRDA's investments based on a specific “Investment Policy
Framework”, which sets specific investment selection criteria to measure and minimise HRDA's risk exposure. As a result,
HRDA considers that the financial assets at amortised cost had a low credit risk, both on initial recognition, and at the
reporting date, therefore 12 month expected credit losses are recognised.

¢ Retirement benefits

The cost of the Defined Benefit Schemes is determined using actuarial valuations, which involve making assumptions about
discount rates, expected rates of return on investments, future salary increases, mortality rates and future pension increases,
where necessary. HRDA makes these assumptions based on market expectations at the reporting date, using the best

estimates for each parameter, covering the period during which the obligation is expected to be settled. Due to the long-term
nature of the Schemes, these assumptions are subject to significant uncertainty.

¢ |mpairment of non-financial assets

Impairment of a non-financial asset exists when the carrying value exceeds its recoverable amount, which is the higher
of its fair value less costs to sell and its value in use. The fair value less costs to sell calculation is based on available
data from binding sales transactions in arm’s length transactions of similar assets or observable market prices less
incremental costs for disposing of the asset, while value in use is the present value of estimated future cash flows
expected to arise from the continuing use of an asset and from its disposal at the end of its estimated useful life.

¢ Determining the lease term of contracts with renewal and termination options - HRDA as lessee

HRDA determines the lease term as the non-cancellable term of the lease, together with any periods covered by an
option to extend the lease if it is reasonably certain to be exercised, or any periods covered by an option to terminate the
lease, if it is reasonably certain not to be exercised. HRDA has lease contracts that include extension and termination
options. HRDA's management applies judgement in evaluating whether or not to exercise the option to renew or
terminate the lease after first evaluating all relevant economic factors.

After the lease commencement date, HRDA reassesses the lease term if there is a significant event or change in
circumstances that is within its control and affects its ability to exercise or not to exercise the option to renew or to
terminate (e.g., construction of significant leasehold improvements or significant customisation to the leased asset).
The periods covered by termination options are included as part of the lease term only when they are reasonably certain
not to be exercised.
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2. BAIH ETOIMAZIAZ (ouvéxeia)
(8) Xpnon AoyLoTIK®V EKTIHAGEWV Kat Goknon Kpiong (ouvéxela)

¢ MuwBmoeLg - EKTipnon Tou 6TadlaKou XpewaTiKoU entrokiou (Incremental Borrowing Rate - IBR)

H AvAA dev pnopet eUkoAa va kaBopioetl To vonTd €NLTOKLO TNG PHioBwoNG ENOPEVWE XPNOLPONOLEL TO OTAOLOKO XPEWOTLIKO
enrokto (IBR) yia Tn pérpnon twv unoxpemoswv picBwaong. To IBR eivat 1o enwrokio nou Ba npenet va kataBalet n AvAA yia
va daveloTel Je napopoLo 6po Kal ge napdpola acPaAela, Ta avaykaia KEQAAAL yla va anoKTACEL €va NEPLOUOLOKO OTOLXELD
napopolag a&iag e T0 NEPLOUCLAKO OTOLXELO HE OLKAlWHPA XPNONG O€ NAPOPOLEG XPNUATOOLKOVOULKEG ouvBnkeg. To IBR
avravakAa dnAadn Tt Ba énpene va nAnpwoel n AvAA, KATL To onoio anattetl Tnv Kpion Kat ekTignon tng AteuBuvong tng AVAA
otav dev undpxouv dlaBEoLua NapaTNpNoLUa ENTOKLA A 0TAV QUTA NPENEL VA MPOCAPUOCTOUV WOTE VA AVTIKATONTPIZOUV TOUg
6pouc Kal TLg npoinoBeoetg Tng pioBwong. H AVAA ekTid To IBR xpnatponot@vrag napatnpnotpeg eL0poég (0nwg ta entrokia
NG ayopag) 6tav eival dlaBEatpa Kat NpoBaivel 0€ CUYKEKPLUEVEG NPOCAPHOYEG YLa VA avTLKaTonTpioet Ta dedopéva Tng AvAA.

(€) Nouwopa Aettoupyiag Kaw napousiacng

Ot OLKOVOILKEG KATAOTATGELG NAPOUTLAZovVTaL OE eupw (€], To omoio eivat To voptopa Aettoupyiag Kat napousiaong Tng AvAA.

3. IHMANTIKEZ AOTIZTIKEZ APXEZ

Ot KUPLOTEPEG AOYLOTIKEG apPXEG MOU ULOBETABNKaV GTNV £TOLUACIA AUTWV TWV OLKOVOULK®MV KATAOTACEWY, ava@EPOVTAL Mo KATwW.
AUTEG 0L OPXEG EXOUV EPAPHOCTEL HE OUVENELA YLa OAEG TIG NEPLOBOUG MOU NAPOUCLAZOVTAL GE AUTEG TLG OLKOVOHLKEG KATAOTACELG,
€KTOG OMOU ONAGWVETAL OLAPOPETLKA.

(a) Avayvopion €L00dnpdrwv

H AvAA avayvwpizel, 6nou e@appozel, Ta £600a TNG anod cuPBACELG Pe NEAATEG, OTAV O EAEYXOG TWV UNOCXOUEVWY UNNPECLOV
peTaBilBazeTal oToug NEAGTEG o€ MOGd Nou avTikaTonTpizel TNV aviinapoxn Tnv onoia n AvAA avapével 0Tt dikatoUtal o€ aviaAhaypa
yla Ta v Adyw npolovTa h unnpecieg. To HovTENo avayvawplong 000wy epappodzel Ta akdAouBa névre Bapata:

Bnpa 1: Mpoodioplopodg Tng cupBaong pe Tov neAatn

Bnpa 2: Mpoodloplopdg Twv unoxpemoewv anodoong otn cupBaon

Bnpa 3: Mpoodioplopodg TnG TIHAG cuvalayng

Bnpa 4: Katavopn Tng T(pNG ouvaAayng oTLG UNoxpewaoeLg anodoong Tng cupBaong
Bnipa 5: Avayvaplon £a6dwv 6T1av (h evoow) n AVAA tkavonolel pa unoxpéwon anodoong.



ETHZIA EKOELH 2021 / ANNUAL REPORT 2021

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

2. BASIS OF PREPARATION (continued)
(d) Use of accounting judgments and estimates (continued)
¢ Leases - Estimating the incremental borrowing rate (IBR)

HRDA cannot readily determine the interest rate implicit in the lease, therefore, it uses its incremental borrowing rate
(IBR] to measure lease liabilities. The IBR is the rate of interest that HRDA would have to pay to borrow over a similar
term, and with a similar security, the funds necessary to acquire an asset of a similar value to the right-of-use asset in a
similar economic environment. The IBR therefore reflects what HRDA would have to pay, which requires management’s
estimation when no observable rates are available or when they need to be adjusted to reflect the terms and conditions
of the lease. HRDA estimates the IBR using observable inputs (such as market interest rates) when available and makes
certain entity specific required adjustments.

(e) Functional and presentation currency
The financial statements are presented in euro (€] which is the functional and presentation currency of HRDA.
3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These policies
have been consistently applied to all periods presented in these financial statements, unless otherwise stated.

(a) Revenue recognition

HRDA recognises, where applicable, revenue from contracts with customers, when control of the promised goods or
services is transferred to customers in an amount that reflects the consideration to which HRDA expects to be entitled
in exchange for those goods or services. The new revenue recognition model introduced, applies the following five steps:

Step 1: Identify the contract with a customer

Step 2: Identify the performance obligations in the contract

Step 3: Determine the transaction price

Step 4: Allocate the transaction price to the performance obligations in the contract
Step 5: Recognise revenue when (or as) HRDA satisfies a performance obligation.
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3. IHMANTIKEZ AOTIZTIKELZ APXEEX (ouvéxeta)

(a) Avayvapion eloodnpatwy (ouvéxeta)

H €vvola Tng unoxpéwaong anddoong oTnv oucia anoteAei undoxeon o€ Yla oUpBaon pe €vav neAatn va petaBiBaocel oTov NeEAATN
eire: (a) éva ayaBo n pia unnpeoia (1 pla d€oun ayabov n unnpeotav) nou eivat dtakptrh n (B) pia oelpd dlakpirav ayabov n
UNNPECL®Y Mou eival oucLacTika Ta idla kat Ta onoia petaBiBazovral pe Tov idLo TpOMO oTOV MEAATN.

Ta Baowkotepa €000a Tng AvAA avayvwpizovral wg €ENG:

¢ TéAog AvanTtu§ng AvBpwnivou Auvapikou

Ta etoodnpata Tng AVAA nou apopoUv otnv entBoAn kat eionpa&n tou Téhoug AvanTuEng AvBpawnivou AuvapikoU, avayvwpizovrat
oUP@wva Pe TNV ngepopnvia eionpagng kat 6xt pe Baon Tnv apxn Twv 0€00UAEUPEVWV 000wV, ONWG AVAPEPETAL MO KATW:

(a) Aev yiveral npovola yia Tig eL0@opEG epyodoTav yia To PLoBoAoylo Tou AekepBpiou nou eivat kataBANTéo pexpL TNV
31N lavouapiou Tou ENOpEVOU ETOUG.

(B) Aev yiveratl npovola yla KaBUGTEPNPEVEG UMOXPEWDOELG EPYOdOTGOV yla KataBoAn Tou TéAoug AvantuEng AvBpanwvou
AuvapikoU. Ot oxeTIkEG elonpd&elg NLoTwvVoOVTAL GTO €T0G NOU Npayparonotouvrat.

H AvAA, AapBavovtag unoyn oOTL:

- elonpartrel Ta €00da anod 1o Tehog AvantuEng AvBpwnivou AuvapikoU, Kat 0ev €XeL Kapia unoxpéwaon anévavrt o€
onolovonnoTe €pyodoTn KATd TN d€dOPEVN GTLYUN yLO NAPOXH ONOLWVONMOTE UNNPEDLAV,

- ewonpdrrel To Téhog Avantugng AvBpanivou AuvapikoU cUp@wva pe Toug nepit AvantuEng AvBpmnivou AuvapikoU
Nopoug Tou 1999 ¢wg 2007, anoKAELGTIKA yLa TV EKNANPWON TOU 0KoMoU KAl doKNoN Twv apdodLloTATwY Kal €§0UcL@v
TNG, oL onoieg dev NeplopizovTal o€ UNNPEoieg nou napéxel aneuBelag o€ epyodoTEC,

- Oev T1iBeTal Bépa entoTpopng TEAoug Avantugng AvBpwnivou AuvapLkou og onoltovdnnoTte pyoddTN 0€ NEPLINTWON Moy
dev enw@eAnBel and Ta dlapopa IxEdla Tng AvAA,

avayvwpizel Ta €60da ano 1o TéAog Avantugng AvBpwnivou AuvapikoU katd Tnv eionpa&n Toug.
e 'Ecoda ano Tapeia Tng Eupwnaikng Evwong

Ta €¢00da and Tapeia Tng Eupwnaikng Evwong avayvwpizovral pe Baon tnv apxn Towv de00UAEUPEVWV €000 WV. LUYKEKPLUEVA
n AvAA avayvwpizel Ta €000a Nou NPOKUNTOUV aNd TIG CUPPWVIEG auyxpnuaTodotnong anod 1o Eupwnaiko Kowwviko Tapeio
(EKT) kat tnv MpwTtoBouAia yia Tnv AnaoxéAnon Twv véwv (MAN], apol oAoKANP®OEL TIG and YEPOUC TNG GUPBATIKEG TNG
UMOXPEWOELG MOV aPopoUv KaTd KUpLo Adyo aTnv KataBoAn Twv danavav oToug ekaoToTe dtkatouxoug. H AVAA avayvwpizet
Ta OXETIKG £0000a (NepthapBavopévav Kat Twv oQetAOpeVwY £063wv) AauBavovTag unoyn auteg TLg anaveg nou gyvav
KaTa TO UNO avapopa £T10G.

e ‘AN\a £00da
Ta aAa €000a avayvwpizovral ge Baon Tnv apxn Twv dEOO0UAEUPEVWV ECODWV.
¢ ‘Ecoda xpnparodoTnong

Ta €¢000a and Tékoug kaTaxwpigovratl Badoel Tou ave§dPAnToU Ke@aAaiou Kal Tou KATAAANAOU NpaypaTikou €ntTokiou, To
onoio eival To ENLTOKLO Mou akPLB®G NPOEEOPAEL TIG EKTIHWHEVEG HEANOVTLKEG TOPELAKEG ELOMPAEELG OL OMOLEG avapeveTal va
€LopeUoouUV KaB" 6An Tn OLAPKELD ZWAG TOU MEPLOUCLAKOU OTOLXELOU, WOTE va €§lowvovTal e Tnv kaBaph AoyloTikn aia Tou
nepLOUCLaKoU oToLXelou.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(a) Revenue recognition (continued)

The performance obligation notion represents a promise in a contract with a customer to transfer to the customer either:
(a) a good or service (or a bundle of goods or services) that is distinct; or (b] a series of distinct goods or services that
are substantially the same and have the same pattern of transfer to the customer.

HRDA's main revenues are recognised on the following bases:

¢ Human Resource Development Levy

HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognised on a
cash basis according to the date of collection and not on an accrual basis and in accordance with the following:

(a] Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January of the
following year.

(b) Revenue is not accrued for employers’ contribution for the Human Resource Development Levy that is not paid when
due. These contributions are recognised when received.

Taking into consideration that HRDA:

- receives income from the Human Resource Development Levy and has no obligation to any employer at that given
moment to provide any services,

- receives the Human Resource Development Levy in accordance to the Human Resource Development Law [L.125(1)/99],
exclusively for the fulfilment of its purpose, and execution of its responsibilities and obligations, which are not restricted
to the services provided directly to employers, and

- the Human Resource Development Levy received is not refundable to any employer who doesn’t benefit from HRDA's
various Schemes,

revenue from the Human Resource Development Levy is recognised when received.

¢ Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accruals basis. Specifically, HRDA recognises revenue arising
from the co-funding agreements with the European Social Fund and the Youth Employment Initiative, after completing
its contractual obligations, which mainly include the payments to beneficiaries. HRDA recognises only revenue from
European Union Funds (including amounts receivable) that relate to payments during the reporting period.

e Otherincome

Other income is recognised on an accruals basis.

¢ Finance income

Interest income is recognised using the effective interest rate method, which is the rate that exactly discounts the estimated
future cash receipts over the expected life of the financial asset, to the net carrying amount of the financial asset.
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3. ZHMANTIKEZ AOTIXTIKEZ APXEX (ouvéxetia)
(B) N@eAnpaTa aguNNPETNGNG HOVIHOU NPOCWLKOU Kal NPocwnLkoU nou epyodoTeiral e cOpBaon

H AVAA Aettoupyel Zx€d10 Zuvta&ewv Kat XopnynpdTtwv kKaBopLopEvou w@eANPATOC yia Toug POVLHOUG unaAnAoug TnG Kat KataBaMel
PAodwpnpa g pyodoTOUPEVOUG Nou anacxohoUvTal e cUPBacn Katd TNV anoxwpnan Toug and Tnv unnpeoia.

To KOGTOG TwV WPEANPATWVY AVaYVWPIZETAL OTNV KATAGTAON CUVOAK®Y £003wV KATA Th OLAPKELD TNG UNNPEGLAG TOU MPOCWMIKOU Kat
unoAoyizeTal eThola anod ave€apTnToug SLNAWHATOUXOUG avaAoyLoTEG, We Baon Tn pgBodo npoBoAng nioTwTkng povadag (projected
unit credit method), cUpg@wva pe Tig npovoleg Tou AAT 19 “Mapoxeg oe Epyazopévoug™.

AvaloyloTika KEPON N ZnpLEG avayvwpizovtal NANPwE oTa Aotna cuvoAlkd £000a Katd 1o £70G Mou NPOKUNTOUV. AUTA Ta AVAAOYLOTIKA
KEPON N ZNULEG avayvwpizovTal apeoca oTa cuoowpeuBeva nAeovaopata Tng AVAA Kat Bev ENavakatnyoplonoloUvTal oTa anotTeAéopara
o€ HEANOVTIKEG MEPLODOUG.

H AvAA avayvwpizel TIg nto Katw alayeg otnv napoloa agia UNoXpPEWONG, WG HEPOG TOU KOGTOUG NMPOCWILKOU 0T anoTeAéopaTa:

o KboTog Tpéxoucac unnpeoiag
e TOKOL ENL TWV UNOXPEDOEWY TWV XXEDLWV

(y) Akivnta, eykaraoTdoelg Kat eEoNALOHOG
Ta akivnta, eykaTaoTdoelg Kat €§0NALOYUOG NAPOUCLAZovVTaL OTNV TN KOOTOUG PELOV OUCOWPEUPEVEG ANOoBECELG. XTIG NPOOBRKEG
nepLOUCLaK®Y oTolxelwv unoloyizovrat anooBEoelg yla oAdkANpo To £T0G aveEApTNTa aNd Thv NPepopnvia ayopdg, Ve yia Tig

EKMOLNOELG OEV UNOAOYiIZOVTaL aNOOBETELG yLa TO OXETLKO £TOG.

Ouetholeg enBaplvoelg unoloyizovrat ye Baon tn péBodo oTaBephc andoBeong, woTe To KOGTOG va OLaYPAPETAL KATA T OLAPKELD
TNG UNOAOYIZOPEVNG WPEAUNG ZWNG TWV OLAPOPWY NEPLOUCLOKWY OTOLXELWV.

Ta nooootd anooBéoswy eivat Ta e€Ng:

Krnpta 3%
E€onAopocg Mpapeiou, EnwnAa kat Zkeun 15%
E€onAopog HAekTpovikav YnoAoyloTav 20%
Mnxavokivnta Oxnpata 20%
EpyaoTtnplakog kat Eknatdeutikog E€onAtopog 15%
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(b) Retirement benefits for permanent staff and gratuities for employees employed under contract

HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees and pays gratuities to employees
employed under contract on their retirement.

The cost of these benefits is recognised in the statement of comprehensive income over the period of service of employees and
is estimated annually by independent qualified actuaries, based on the projected unit credit method, in accordance with the
provisions of IAS 19 “Employee Benefits”.

Actuarial gains or losses are fully recognised in other comprehensive income during the year occurred. These actuarial gains
or losses are directly recognised in HRDA's accumulated reserves and are not reclassified in results in subsequent periods.

HRDA recognises the below changes in the present value of the obligation, as part of personnel cost in profit or loss:

e Current service cost
¢ Interest cost on the Schemes’ liabilities

(c) Property, plant and equipment

Property, plant and equipment are measured at cost, net of accumulated depreciation. Depreciation on additions to assets is
calculated for a full year, irrespective of the date of their purchase. No depreciation is charged in the year of disposal of assets.

Annual depreciation is calculated using the straight-line method, to allocate the cost to the assets less the estimated residual
values over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%
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3. ZHMANTIKEZ AOTIZTIKEEZ APXEZ (ouvéxera)
(y) AkivnTa, eykatacTtacelg Kat eEonAlopog (ouvéxeia)

[ta Tn yn, kKaBwg Kat yia Ta €pya Té€xvng yla Ta onoia dev pnopei va npoodloploTel w@EALUN Zwn, 0V yivetal npoBAeyn
yla anooBEoeLG.

Ol péBodoL anooBEoewv, WPEAUWY XPNOEWY KAl UNOAELPHUATIK@V aEL®V enave§eTadzovTal oTnv ngepopnvia avapopacg Kat
yivovtatL avanpooapuoyEg avaloywg.

‘Onou n AoyloTikn agla evog neploucLlakoU oTolxeiou eival yeyahutepn and 1o unoloylzopevo Nocod avakTNong, autn
ANOMPELMVETAL AMECWG OTO NOCO TNG AVAKTNONG, HE Tn dlapopd va avayvwpizeTal 0TNV KATaoTaon GUVOALK®V €000 wV.

Aandveg yla endlopBmOELG KAl GUVTAPNON pouTivag TWV AKLWVATWY, EYKATAOTACEWY KAl €§ONALOPOU XpEWVOVTAL GTNV
KaTAOTAON GUVOALKGWY E000WV, GTO £T0G MOU NPOKUNTOUV. To KOGTOG ONUAVTIKWY BEATLWOEWY KAl AVAKAWVIOEWV Kal GAAEG
peTayevéoTepeg danaveg nepthauBavovral oTnv a§ia Tou NEPLOUCLAKOU OTOLXELOU OTAV NANPOUVTAL TA KPLTAPLO AVaAyvV®PLONG
Tou AATT 16. OL onpavTikég BEATLWOELG Kal avakalvioelg nou neptAn@Bnkav otn AoyloTikh a&ia Tou neplouclakoU oTolxeiou
anoocBévovtal Katd Tn SLAPKELA TNG UMOAELNOPEVNG WPEALUNG ZWNG TOU OXETLKOU NEPLOUCLAKOU OTOLXEIOU.

‘Eva oTowxeio Twv akvnTwy, EYKATAoTAoEWV Kat e§onAlopol dlaypd@eTtal kKata Tn 0LaBeon Tou h O0Tav OEV AVApPEVETAL
va NpoKUWouv HEANOVTLKG OLKOVOULKG OQEAN anod TN CUVEXN XPNGON TOU OTOLXELOU evEPYNTLKOU. To KEPAOG N ZnpLd nou
MPOKUNTEL KATA TNV NWANGN N TNV andoupon evOG OTOLXELOU TWV OKLVATWY, EYKATAOTACEWY Kal e€onAlopou, kabBopizeTal wg
n dlapopd PeTagu TwV €LONPASEWY TWV NWANCEWV KAL TNG AOYLOTLKNG a§lag Tou OTOLXEOU EVEPYNTLKOU Kal avayvwpizeTal
oTa anoTteAéopara.

(6) MwoBwoelg

H AvAA a&lohoyel katd Tn oUvayn Tng cUPBaong katd noco pia cUpBaon eival n nepléxel pioBwon. Auto cupBaivel edv
n oUpBaon petaBLBazel To OLkalwpa va EAEYXEL TN XpNON €VOG NPOOOLOPLOPEVOU MEPLOUCLAKOU GTOLXELOU yLO PLA XPOVIKN
nepiodo évavrl aviaAAdypaTog.

H AVAA wg ploBwtng epappdzel pla eviaia NPooEyyLon apxXLKNG avayvwplong Kat ENLHETPNONG yla OAEG TG HLoBwoelg
€KTOG anod TL¢ BpaxunpdBeopeg plobwoelg. H AVAA avayvwpizel UNoxpe®oeLg YLoBwoewy yLa TG NANPwHEG HLoBwpdTwy
KalL neplouclakd oTolxeia pe dlkaiwpa xphong yla Ta ev AOyw NEPLOUCLAKA OTOLXELD.

¢ [eplouclaka oTolxeia pe dLkaiwpa xpAong

H AvAA avayvwpizel neplouclakd aTolxeia pe dlkaiwpa xpnong Kata Tnv ngepopnvia évapgng tng picBwong, dnAadn Tnv
nuepounvia nou 1o ev Adyw neploucLako otolxeio eival dtaBéotpo yla xpnon. Ta neplouclakd otolxeia pe dikaiwya xpnong
anoTlpoUlvTal oe KOOTOG Peiov owpeUPEVeEG anooBEoeLg Katl gnpieg anopeiwong, NPOcApUOZOVTag Ta €NLONG yLa TUXOV
avanpooapyoyn TwWV UNOXPEWOEWY PLoBwoewy. To KOOTOG TWV NEPLOUCLOKMY OTOLXELWY PE Otkalwpa xpnong nepthapBavel To
nogo TWV avayVwPLOPEVWY UNOXPEWOEWY PioBwaong, To apxtkd Apeco KOOToG, KaBmG eniong Kat TLg NANPWPEG PLoBwpdaTwy
nou npayparonotn@nkav Katd Tnv npepounvia évap§ng n nptv ano tnv npepopnvia évap§ng, yeiov ta kivntpa picBwong
nou AngBnkav. Ta neplouctaka oTolxeia yla dikatwpata xphong anocBévovTat pe Tn peBodo oTaBepng anodoBeong katd
Tn OLAPKELA TNG HLKPOTEPNG EK TWV NEPLOdOU HIOBWONG KAL EKTIHWHEVNG WPEALUNG ZWAG TWV NEPLOUCLAK®DV OTOLXELWV.

Edv n 1dlokTnoia Tou ploBwpévou neplouatakou ototxeiou Ba petaBiBaoTtel oTnv AVAA katd 1o T€Aog Tng pioBwong n 1o
KOOTOG aVTavAKAG Tnv AoKNoN €vog dlkalwpaTog ayopdg, n andéoBeon unoloyizetal pe Baon Tnv eKTIHOPEVN WPEALUN
ZWwn TOU NEPLOUCLAKOU OTOLXELOU.

Ta neplouctakd oTolxeia pe dLkaiwpa xpNong UNOKeELWVTAL ENiong o€ anoyeiwaon. veTat avapopa nNo KATw oTNV apxn TNG
anopeiwong.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(c) Property, plant and equipment (continued)

No depreciation is provided on land and works of art whose useful life cannot be determined.

Depreciation methods, useful lives and residual values are reassessed and adjusted accordingly at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written down
immediately to its recoverable amount with the difference being recognised in the statement of comprehensive income.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the statement of comprehensive
income in the year in which it is incurred. The cost of major renovations and other subsequent expenditure are
included in the carrying amount of the asset when the recognition criteria of IAS 16 are met. Major renovations that
are included in the carrying amount of the asset are depreciated over the remaining useful life of the related asset.

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an
item of property, plant and equipment is determined as the difference between the sales proceeds and the carrying
amount of the asset and is recognised in the statement of comprehensive income.

(d) Leases

HRDA assesses at the inception of a contract, whether the contract is, or contains, a lease. A contract is, or contains,
a lease if the contract conveys the right to control the use of an identified asset for a period of time in exchange
for consideration.

HRDA as a lessee applies a single recognition and measurement approach for all leases for which it is the lessee,
except for short-term leases. HRDA recognises lease liabilities to make lease payments and right-of-use assets
representing the right to use the underlying assets.

¢ Right-of-use assets

HRDA recognises right-of-use assets at the commencement date of the lease [i.e. the date the underlying asset is
available for use). Right-of-use assets are measured at cost, less any accumulated depreciation and impairment
losses, and adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets includes the amount
of lease liabilities recognised, initial direct costs incurred, and lease payments made at or before the commencement
date less any lease incentives received. Right-of-use assets are depreciated on a straight-line basis over the shorter
of the lease term and the estimated useful lives of the assets.

If ownership of the leased asset transfers to HRDA at the end of the lease term or the cost reflects the exercise of
a purchase option, depreciation is calculated using the estimated useful life of the asset.

The right-of-use assets are also subject to impairment. Refer below for the impairment policy.
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3. THMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxeta)
(6) MwbwoeLg (ouvéxewa)
*  Ynoxpewoelg Hlobwoewv

Kata tnv npepopnvia évap&ng tng picBwaong, n AvAA avayvwpizel unoxpewoelg anod picBwon nou entyeTpolvTal oTnv
napovca a&ia Twv NnAnpwpwv nou Ba npaypatonotnBolv katda Tn dtapkela Tng pioBwaong. Ot NAnpwpég PLoBwpdTwy
nepthapBavouv otaBepég nAnpwuég (oupneplapBavopévwy Twy oTaBepm@v NANPW UGV EVTOG TNG CUPPwViag) peiov Tuxov
€LONPAKTEA KivnTpa, HETABANTEG pLoBwoelg [Mou e€apT@vral and kanoto SeikTn N NOo00TO) KAl N0oa Nou avapéveral va
kataBAnBoUv pe eyyunoelg unoAetppatikng a&iag. Ot nAnpwpEg ploBwpdaTtwy nepthapBavouy eniong 1o KOOTOG €§A0KNONG
evog OLKalwpaTog ayopdg nou givat euhoywg BEBato 6Tt Ba aoknBel and Tnv AVAA kat TANPWHEG NOWV®YV yLa TOV TEPUATIOHO
TnG picBwong, €dv n dlapkela Tng picBwong unodnAwvel 1L N AVAA avapévetal va aoknoeL To OLkaiwya TEPPATIOUOU.
Ot petaBANTEG NANpWHEG pLoBwpdaTwy nou 0ev e§aptavTal and €va 0elkTn N €va N00ooTo6 avayvwpizgovral wg €€o0da oTnv
nepiodo kata Tnv onoia cupBaivel To YEYOVOG N N KATAGTAGN MOU EVEPYOMOLEL TNV MANPWUN.

Kata tov unoAoylopd Tng napoucag agiag Twv nAnpwp®v picBwaong, n AVAA xpnolpgonolel To aUENTLKO XPEWOTIKO EMLTOKLO
(“incremental borrowing rate” n “IBR”) kata Tnv npepopnvia évap€ng Tng picBwong, KaBWG TO ENLTOKLO NOU EPNEPLEXETAL
otn picBwon dev elval dpeoca npoodlopicipo. MeTd Tnv nuepopnvia évapEng, To N00o TwWV UNoOXpewoewyv and picbwua
augaveTal yLa va avtikatonTpizel Tnv algnon Twv TOKWY KAl HELOVETAL yLa TG NANpwHEG HloBwpatwy. EntnAéov, n AoyloTikn
a&ia TwV UNoxpeWOoeEwWY and XpPNUAToOOTIKEG PLoBwaoeLlg anoTlpdTtal ek véou €av undpxel Tpononoinon, petaBoAn Tng
dtapketag pioBwong, alayn otig NANpwpEG PLoBwpatwy (n.x. peTaBoAég pEANOVTIK®V NANPWHGOV MOU NPOKUNTOUV anod
peTaBoAn Tou S€IKTN N GUVTEAEOTA MOU XPNOLUOMOLELTAL yla TOV MPOOdLOPLOKO AUTMV TwV NANpwHGv) N peTaBoln otnv
a&loAoynon Tou dLKAL®UATOG ayopdg TOU NEPLOUCLAKOU OTOLXELOU.

¢ Bpaxunp6Beopeg HLIOBWOELG

H AvAA epappdzel Tnv anaAlAayn and tnv avayvwplon BpaxunpdéBeopng picBwong oTig BpaxunpoBeopeg HLoBwoelg
(8nA. ekeiveg TIG pLoBmoeLg nou éxouv dlapKela PioBwaong 12 pnvév n AlydTepo and Tnv nuepopnvia évapEng kat dev
nepthapBavouv dikaiwpa ayopag). Ot nAnpwpeg ploBwpatwy yla BpaxunpoBeopueg Pobmoelg avayvwpizovrat wg é€oda
pe Tn otaBepn péBodo katda Tn dldpkela Tng pioBwong.

(€) Aoylopika npoypaupara

Aandaveg nou €xouv AUEON OXEON PE §EXWPLOTA AOYLOPLKA NpoypaupaTta nou avhakouv otnv AvAA Kat nou avapéverat oTL
B8a dnyloupyncouv olkovoptlkd o@éAn nou Ba unepBaivouv TI¢ danAveg yla NepLOCOTEPO ANO €va £T0G, avayvwpizgovral
WG GUAa Neplouclaka otolxeia. MeTénetra, Ta AOylOPLKEA NpoypAUPaATA NAPOUGLAZOVTAL OE€ KOOTOG HELOV CUGOWPEUPEVEG
XpEOAUOELG Kal peiov onotadnnoTe cucowpeupévn anopeiwon otnv agia. To nooooTd €TAGLAG XPEOAUONG NOU unoAoyizeTat
avépxetat o 20%.

Aandveg nou BeATLMVOUV h eNEKTELVOUV TNV anNdO00N TwV AOYLOHLKGOV NPOYPAUHATWY NEPav and LG apxIkEG npodLlaypapeég
KepaAatonotoUvrat, 6Tav nAnpouvtat eniong Ta kptrnpta Tou AAM 38. Aandveg nou oxeTizovral ge TN GUVTAPNON AOYLOPLIK®V
NPOYPAUHATWV XPEMVOVTAL OTA ANOTEAEOHATA GTO £TOG NMOU NPOKUMTOUV.

Ta Aoylopika npoypappata anocBévovral cUppwva pe Tn oTaBepn peBodo oe nepiodo nou dev unepBaivel Ta NEVTE €TN. XTLG
npocBnKeg AoyLoPLKGOV NpoypapudTwy unoloyizovrat anooBEoelg yla oAoOkAnpo To £€T10G, ave€apTnta and Tnv nyepounvia
ayopdg, EV® yla TIG EKNOLNOELG O€V UNOAOYiZovTaL anooBECELG yLa TO OXETLKO £T0G.



NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(d) Leases (continued)
e Lease Liabilities

At the commencement date of the lease, HRDA recognises lease liabilities measured at the present value of
the lease payments to be made over the lease term. The lease payments include fixed payments (including in
substance fixed payments within the contract) less any lease incentives receivable, variable lease payments
(that depend on an index or a rate], and amounts expected to be paid under residual value guarantees. The lease
payments also include the exercise price of a purchase option reasonably certain to be exercised by HRDA and
payments of penalties for terminating the lease, if the lease term suggests that HRDA is expected to exercise
the option to terminate. Variable lease payments that do not depend on an index or a rate are recognised as
expenses in the period in which the event or condition that triggers the payment occurs.

In calculating the present value of lease payments, HRDA uses its incremental borrowing rate (IBR] at the
lease commencement date because the interest rate implicit in the lease is not readily determinable. After
the commencement date, the amount of lease liabilities is increased to reflect the accretion of interest and
reduced for the lease payments made. In addition, the carrying amount of lease liabilities is remeasured if
there is a modification, a change in the lease term, a change in the lease payments (e.g., changes to future
payments resulting from a change in an index or rate used to determine such lease payments] or a change in
the assessment of an option to purchase the underlying asset.

e Short-term leases

HRDA applies the short-term lease recognition exemption to its short-term leases [i.e. those leases that have a lease
term of 12 months or less from the commencement date and do not contain a purchase option]. Lease payments on
short-term leases are recognised as expenses on a straight-line basis over the lease term.

(e) Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled by HRDA
and that will probably generate economic benefits exceeding costs beyond one year are recognised as intangible
assets. Subsequently, computer software is carried at cost less any accumulated amortisation and any accumulated
impairment losses. The annual amortisation rate for computer software is 20%.

Expenditure which enhances or extends the performance of computer software programmes beyond their original
specifications is capitalised, when the criteria of IAS 38 are met. Costs associated with maintenance of computer
software programmes are charged to the statement of comprehensive income in the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not exceeding
a period of five years. On additions of computer software, amortisation is calculated for the full year irrespective of
the date of purchase, while for disposals no depreciation is charged for the year of disposal.
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3. IHMANTIKEZ AOTIZTIKEL APXEX (ouvéxela)
(oT) AnopEiwON PN XPNPATOOLKOVOHLKGOV NEPLOUCLAKMV OTOLXELWV

Ta neplouotaka otolxeia yla Ta onoia dev Ynopei va npoadloplotel w@EALPN Zwn dev unNdKelvTal oe andoBeon Kat undkewvTal
o€ €\eyxo anopeiwong Tng a&iag Toug eTnoiwg KABwg Kal 6Tav onoltadnnoTe yeyovoTa h aAhayég katadetkvlouy OTL n
AoyloTikn agia Toug dev Ba avakTnBel. Ta neplovctlakd oTolxeia nou anooBévovTal UNOKeLWVTaL o€ EAEyX0 aNoPeiwong TG
a&lag Toug oTav undpxouv evdeigelg 6TL n AoyloTikn a§ia Toug dev Ba avaktnBeil. Znuld anopeiwong avayvwpizeTal yia 10
noco yta 1o onoio n AoytoTikn a&ia Tou nayiou unepBaivel Tnv avakTholpun a§ia Tou. H avakthotwpn a&ia eivat n yeyahutepn
aia yeta€u evAoyng a€lag PELWPEVNG PE TO ANALTOUPEVO yLa TNV N@ANoN K60Tog Kal Tng a€iag xpnong (napovoa afia
XPNPATOPOWV Mou avapéverat va dnptoupynBouv pe Baon Tnv ekTignon Tng AteUBuvong yia TLG HEANOVTIKEG OLKOVOULKEG Kal
AELTOUPYLIKEG OUVBNKEG). Tla TNV eKTIPNON TWV ZNULGOV anopeiwong, Ta NEPLOUCLAKA OTOLXELD EVTACOOVTAL OTLG HIKPOTEPEG
duvaTeg Yovadeg dnploupyiag TAPELOKWY powv. Mn XpnpPaTOOLKOVOULKA NEPLOUCLOKA oTowxeia, He e§aipean Tnv unepaéia,
10 onota €xouv unooTei anopeiwon, e§eTazovral oe kKGBe nyepounvia avapopdg yta nitBavn avToTpoPn TNG anopeiwong.

(z) XpnuaTtootkovouika péca

Ta xpnpaTOOLKOVOULKG MEPLOUCLAKA GTOLXELD KAl OL XPNHUATOOLKOVOULKEG UNMOXPEWOELG avVayvwpizovTal aTNV KaTaoTaon OLKOVOHLKNG
B€ong, anod Tn oTypun nou n AvAA kaBioTtatal éva PEpog €K TwV CUPBAANOUEVWY TOU XPNHATOOLKOVOHLKOU HETOU.

Advela nou napaxwpnBnkav

Ta davela nou napaxwpoulvrat and tnv AvAA pe Tnv napoxn xpnpudTwv aneuBeiag oTov davelzopevo TagvopouvTal wg 0Avela Kat
napouctdzovral oe anooBeaBeioa WA KThoNG. Auth n TR givat n dikatn a§ia Twv xpnpdtwy nou 668nkav yia va dnytoupynBouv Ta
ddvela, 6Nwg NPoodLopizeTaL anod Tig TWWEG TNG ayopdg Katd TNV npepopnvia nou dnptoupyeitat To daveto. OAa Ta ddvela avayvwpigovrat
0Tav NAPAxwpoUVTaL Ta XpAHATa 0ToV OaVEIZOHEVO.

[vetat npdBAeyn ya anopeiwon otnv agia Tou daveiou 6Tav UNAPXEL AVTIKELPEVIKN €vOeLEN 6TL N AVAA dev Ba eival o B€on va
elonpagel 6Aa Ta Nood nou Thg opeilouv cUPPWVA PE TOUG aPXIKOUG GUNBaTIKoUG 6poug Twv daveiwv. To Nooo Tng NpoBAeyng eivat
n olapopd Yeta&u Tng AoyloTikng a§iag Kal Tou avakTnolpou nooou, To onoio €ival n napouca a&ia Twv avapevoPeEVwY TAPELOK®V
POWYV, CUPNEPIAANBAVOUEVWY KAl TWV AVOKTAGIPWY NOCMV anod EYYUNOELG KAl EEa0QAALOELG, NPOEEOPANPEVT PE TO APXLKO EMTOKLO
Twv daveiwv.

Enevouoelg

H AvAA Ta&wvopel TG enevdUOELG TNG O€ PETOXEG Kal opdAoya OTLG KOAOUBEG KATNYOPLEG: XPNATOOLKOVOHLKA NEPLOUCLAKA OTOLXELD
nou anoTiouvTal o€ dikatn agia PECW TWV ANOTEAECPATWY KAl XPNHATOOLKOVOULKA MEPLOUCLOKA GTOLXELD MOU anoTlpouvTal o€
anooBeopévo KOoToG. H Tawvopunon Twv enevouoewy e§apTtatal anod Tov okond yla Tov onoilo anoktnBnkav ot enevoloelg. H AVAA
ano@acizel TNV KAatdANAN Ta&vopnon Twv eNevOUCEWY KATA TNV APXLKA avayvawpLon Kat enava§loloyel auto Tov kaBoplopo o kabe
npepopnvia avapopdg.

e XpPNUATOOLKOVOHLKA MEPLOUGLAKA OTOLXELD MOU aNoTLUoUVTaL 0€ anooBeCPEVO KOOTOG
Ta XpNHATOOLKOVOULKA NEPLOUCLAKA GTOLXELD ENLUETPOUVTAL 0TO anooBeopévo k6OToG av NAnpoUv TLG akdAouBeg dUo npolnoBéoelg:

- To XpnpaTOOLKOVOULKO NEPLOUCLAKO OTOXELO KPaTELTAL 0TO NAALOLO EVOG ENXELPNHATIKOU POVTEAOU, GTOXOG TOU 0Moiou eivat n
dLaKPATNON XPNHATOOLKOVOHLK®WY NMEPLOUCLAKWY OTOLXELWV PE OKOMO TNV eionpagn cupBaTik®y TAPELOK®Y POwV, Kat

- Ol OUMBATIKEG TOPELOKEG POEG TOU XPNUATOOLKOVOULKOU MEPLOUCLAKOU GTOLXELOU avVTLNPOOWNEUOUV AMOKAELOTIKG NANPWHEG
ke@ahaiou Kat Tokwv ent Tou ave§oGANToU undAoLnou Kepaiaiou Nou KaTaBAANOVTAL OE GUYKEKPLUEVEG NUEPOUNVIEG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(f) Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortisation and are tested annually for impairment as well
as whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. Assets
that are subject to depreciation are reviewed for impairment when there are indications that the carrying amount may
not be recoverable. An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds
its recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and value in
use (present value of cash flows expected to be generated based on management’s estimates of future economic and
operating conditions). For the purposes of assessing impairment, assets are grouped at the lowest levels for which
there are separately identifiable cash flows. Non-financial assets, other than goodwill, that have been impaired are
reviewed for possible reversal of the impairment at each reporting date.

(g) Financial instruments

Financial assets and financial liabilities are recognised in the statement of financial position when HRDA becomes a party to the
contractual provisions of the financial instrument.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at amortised
cost. This is defined as the fair value of the cash consideration given to originate those loans as it is determined by reference to
market prices at origination date. All loans are recognised when cash is advanced to the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to collect all amounts due
according to the original contractual terms of loans. The amount of the provision is the difference betweenthe carrying amount
and the recoverable amount, which is the present value of expected cash flows including amounts recoverable from guarantees
and collateral, discounted at the original effective interest rate of the loans.

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair value through
profit or loss and financial assets at amortised cost. The classification depends on the purpose for which the financial assets
were acquired. HRDA determines the classification of financial assets at initial recognition and re-evaluates this determination
at every reporting date.

¢ Financial assets at amortised cost

Financial assets are measured at amortised cost if they meet the following two requirements:

- The financial asset is held within a business model whose objective is to hold the asset in order to collect contractual
cashflows, and

- the contractual cash flows of the financial asset represent solely payments of principal and interest on the principal amount
outstanding, payable on specific dates.
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3. THMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxeta)
(g) Xpnpatoolkovoptka péoa (ouvéxetla)

Enevduoeig (ouvéxela)

e XpNUATOOLKOVOULKA MEPLOUGLOKA OTOLXELD MOU AMOTIHOUVTaL o€ anooBeapévo KooTog [ouvéxeta)

Auth n Ta§vopnon apopd PETPNTA Kal kaTtaBeoelg oe Tpanezeg, SAVELO KAl aNATNCELG TA OPOAOYA NMOU KATEXOVTAL PE GTOXO TN dLaKpaTnon
ywa Tnv €ionpagn oupBaTik®V TAPELOKWY PO®V KAl AANG XPNHPATOOLKOVOHLKA MEPLOUGLAKA OTOLXELd. AUTA TO XPNHATOOLKOVOULKA
MEPLOUCLAKA OTOLXEL EMNUETPOUVTAL OTO ANOGBECPEVO KOGTOG XpNoLponol@vTag Tn péBodo Tou Npaypatikou enwokiou (EIR), ueiov
npoBAEyeLg ywa AMNZ. MeTd Tnv apxLlkn TOUG avayvwpLon, Ta XpPNUATOOLKOVOHLKA PHECA NOoU ENPETPOUVTAL OTO anooBECPEVO KOOTOG
eneTpoUvTal 670 anooBeopévo kHoToG e Th PEB0DO Tou NpaypaTikou entTokiou, Peiov TUxov NpoBAEYeLG yla anopeiwon.

To anooBeopévo kO6ATOG UNoAoyizeTal AapBavovTag undyn onoladnnoTe UNéP N UNO TO APTLO MOCA KAl OAEC TLG apolBEG nou anoTeAolv
avandonacTo PEPOG Tou npaypankol entrokiou. H anooBeon nepi\apBaverat ota “Aagopa E§oda” oTnv KATAGTAON GUVONKGOV EGODWV.

H AvAA unoloyizet AMNZ eni TV XpNUATOOLKOVOULK®MY NEPLOUCLOKWY GTOLXELWY NMOU anoTlgoUvTal oe anocBeouévo KOOTOG, Baoel
oTaBuLlopévwy NPoBAEYEWY yLa TN PETPNON TWV AVAPEVOUEVWY EMEIPHATWV TAPELAK®Y powv. EAAelUpa Tapelak®y pocv eival n
Olapopd PeTagl Twv TAUELAKWV POWV NMou oPeilovTal cUUPWVA HE TA XAPAKTNPLOTIKA TOU XPNPATOOLKOVOULKOU NEPLOUGLAKOU oToLXEIOU
KL TWV TAOPELOKWY POV NMOU avapeveTat va elonpax8ouv.

[la xpNUATOOLKOVOULKA OTOLXELD NMOU EV €XOUV UMOCTEL GNPAVTIKN al§naon Tou NIOTWTIKOU KvdUvVou anod TNV apxLkn avayvwpion,
avayvwpizovrat AMZ nou pnopei va npokUyouv ano yeyovota aBeétnong Ta onoia eivat duvatév va entoupBoulv oToug eNOPEVOUS 12 PAVEG.

Ze nepinTwon onyavTikhg al§nong Tou NOTWTIKOU KvOUVOU and Tnv apXLtkn avayvaplon, anatreitat anopeiwaon and oAa ta evoexopeva
yeyovoTa aBETnong kaB” OAn Tnv avapevopEVN OLAPKELD ZWNG TOU XPNHATOOLKOVOULKOU PECOU.

H AvAA opadonolel Ta XpNPUATOOLKOVOHLKA MEPLOUCLAKA GTOLXEL yLa Tov unoAoylopo Twv AlNZ oe X1ddo 1, Z1adio 2 kat Ltadio 3,
ONwG NEPLYPAPETAL MO KATW:

- 214010 1: Ta XpNHATOOLKOVOHLKA NEPLOUCLAKA GTOLXELD MOU O€V €XOUV GNUAVTIKA aUENGN Tou NOTWTIKOU KvAUVOU and TNV apXikn
avayvapion, neptAapBavovrat oto Z1ado 1 kat avayvwpizovrat AMZ 12 pnvav.

- Z1adto 2: Ta XpNUATOOLKOVOULKA MEPLOUGLAKE OToXela Nou €xouv UNooTeL GNPAvTIKA al&non Tou NLOTWTIKOU KvdUvou and Tnv
apxkn avayvaplon, nepthapBavovrat oto 21adto 2, 6nou avayvwpizoviat AMZ yia 6An Tn LEPKELD TNG ZWNG TOUG.

- 214010 3: Ta XpNPATOOLKOVOULKA OTOLXELD MOV €ival NIOTWTIKWG ANOPELWUEVA Kal yia Ta onoia avayvwpizovrat AMZ ywa 0An Tn
OLUPKELD TNG ZWNG TOUG.

OL AlZ avayvwpizovtal oTa anoTeAéopata Pe avtiotolxn NPOBAEWN anopeiwong yla avapevOUEVEG NIOTWTLKEG ZNHLEG, N
onoia NnapoucldzeTal wg peiwan oTn AoyLloTIKN agia TwV XpNUATOOLKOVOULK®Y NMEPLOUCLOK®Y OTOLXELWV Nou anoTidolvTtal o€
anooBeopévo KOOTOG OTNV KATAGTACN OLKOVOULKNAG BEong.

la 1¢ enevduoelg oe Opdroya Tng Kunplakng Anpokpartiag, n AVAA avayvwpizet AMNZ oe Z1adw0 1, a§loAoywvrag pe xapnid
NoTwWTIKO Kivduvo Tnv Kunplakn Anpokparia.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(g) Financial instruments (continued)

Investments (continued)

e Financial assets at amortised cost (continued)

This classification relates to cash and bank deposits, loans and advances, debt securities held under the ‘Hold to collect’
business model and other financial assets. These financial assets are measured at amortised cost using the Effective
Interest Rate (EIR] less allowances for expected credit losses (ECL). After their initial recognition, financial instruments are
measured at amortised cost using the effective interest method, less any provision of allowances for expected credit losses.

Amortised cost is calculated by taking into account any discount or premium on acquisition and fees that are an integral part
of the effective interest rate. The amortisation is included in “Sundry Expenses” in the statement of comprehensive income.

HRDA calculates ECLs on financial assets at amortised cost based on weighted predictions for the measurement of expected
cash outflows. Cash outflow is the difference between the cashflows due in accordance with the characteristics of the asset

and the cashflows expected to be received.

For financial assets that have not had a significant increase in credit risk since initial recognition, expected credit losses
resulting from default events that are possible within the next 12 months are recognised.

In case of a significant increase of credit risk since initial recognition, expected credit losses that result from all possible
default events over the expected life of the financial asset are recognised.

HRDA groups its financial assets, for the measurement of expected credit losses, into Stage 1, Stage 2 and Stage 3, as
described below:

- Stage 1: Financial assets which have not had a significant increase in credit risk since initial recognition are considered
to be Stage 1 and 12-month ECLs are recognised.

- Stage 2: Financial assets that are considered to have experienced a significant increase in credit risk since initial recognition
are considered to be Stage 2 and lifetime credit losses are recognised.

- Stage 3: Financial assets which are considered to be credit-impaired and lifetime credit losses are recognised.

ECLs are recognised in results with a respective provision of impairment for ECLs, which is presented as a reduction in the
carrying amount of financial assets at amortised cost, in the statement of financial position.

HRDA evaluates investments in Cyprus Government Bonds with low credit risk, therefore Stage 1 ECLs are recognised.
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3. IHMANTIKEZ AOTIZTIKEL APXEX (ouvéxela)
(g) Xpnpatoolkovoptka péoa (ouvéxetla)

Enevduoeig (ouvéxela)

e XpNUATOOLKOVOULKA MEPLOUGLOKA OTOLXELD MOU anoTLHouvTal o anooBeopévo KooTog (ouvéxeta)

[la YeTPNTA Kal avTioTOLXa PETPNTAV KAL TPANEZIKEG KATABETELG, N AVAA eappOZEL TN YEVIKN NPOCEYYLON yLa TOV UNOAOYLOPO TwV
ANZ. Aoyw Tng BpaxunpoBeopung GUONG auT@V TwV NEPLOUCLAKGV OTOXEIWV (SnAadh AydTepo anod 12 pRveg Kal, 0g NEPLOPLOPEVD
aplBué nepntwoewy, 18 pnveg), n AVAA avayvwpizet AMZ og Z1adwo 1.

OULATZ ava XpnpaToOLKOVOULKO NEPLOUCLAKO OTOLXELD, UNOAOYiZovTaL WG TO yvopevo TnG €kBeang Tng AVAA og nepinTtwon aBétnong
unoxpéwong (EAD: Exposure at Default] eni Tnv nilBavérnta aBétnong unoxpéwong (PD: Probability of Default), ent n znpua oe
nepintwon aBérnong unoxpewong (LGD: Loss Given Default). Ma tnv extipgnon tng niBavotntag aBetnong unoxpewang, n AvAA
xpnotponolel a§loAoyNOELG NGTOANMTIKAG LkavaTNTag ano e€wTteptkoUg oikoug a§loAdynong. To LGD kaBopizetal oo 40% Baoel
ekTIRoewv TNG Eupwnaikng Kevrpikng Tpdnezag, ot onoieg Baoizovral o€ epnelplkd 0€00UEVA TWV XPNHUATOOLKOVOULKMY ayopov
OTNV MNEPLOXN TOU EUPW.

e XpnUaTOOLKOVOULKA oTolXela Mou anoTipoUvtal oe dikatn agia HEow TwV anoTeEAEOPATWY

XPNPATOOLKOVOULKG NMEPLOUCLAKA OTOLXELO KAL UNMOXPEWCELG MOU TaEwvopouvTal o€ autn TNV Katnyopia, EKTOG and auTta nou
KaTéxovTal Npog epnopia, eivat autd nou npoadilopizovrat anod Tn AleUBuvon Kata TNV ApXLKh TOUG avayvepLon h autd nou
UNOXPEWTIKA eNtPETPOUVTAL o€ Oikatn aia cuppwva pe 1o AMXA 9.

AuTd Ta XpNPATOOLKOVOULKG NEPLOUCLOKA OTOLXELD ENLPETPOUVTAL 0€ dikaln a&ia HEow TwV anoTEAEOHATWY Kal oL peTaBoAEg oTn
dikatn a&ila avayvwpizovral oTnV KATAOTAGN CUVOALKWYV £00dwV. € aUTh TNV Ta§vopnon neplthapBavoviav Ta XpNUATOOLKOVOULKG
NEPLOUCLAKA OTOLXELO MOU Ta§LVOHOUVTAL UNOXPEWTLKA o€ Oikaln a§ia péow Twv anoTeEAECPATwY, Ta onoia agopoloav aTa
peTaTpEida a&dypaga kepaAaiou Tng EAANVIkng Tpdnezag A.E. A0 kat Ta napaotatikd dikatwpata Tng Bank of Cyprus
Holdings Plc, nou nwAnBnkav kara to étog 2020 (Znp. 15).

MpaypatonownBévra kat pn npayyaTtonotnBévra kEPAN Kat ZnpLEG Nou npoépxovTat ano aAAayég otn dikain a§ia Twv
XPNHPATOOLKOVOULKWY MEPLOUCLAK®MY OTOLXELWV MOU anoTlgouvTal o€ dikatn agia pEow Twv anoteAeopatwy, nepthapBavovrat
0TNV KATAGTAoN GUVOANK®Y £000wv 0TV nepiodo nou npokunTouv. Mn npaypatonotnBévra kEpdn A ZNPLEG Nou NpokUNTOUV
ano6 aMayég otn dikatn a&ila Twv XpNPATOOLKOVOULK®V NEPLOUCLOK®Y OTOLXELWV MoU anoTipouvTat o€ dikatn afia pEow Twv
Aotnwv cUVOMKGY 060wV, avayvwpizovtal 6To cucowpeuBEéV anoBepaTiko.

H dikatn a§ia Twv enevoUuoewy nou dlanpaypatevovTal o€ pla evepyo ayopd Bacizetal oTn XpNUATIOTNPLOKA TLHA NPoo@opdg.
Edv n ayopd yla €va xpnpaToolkovoptko neplouclakd oTolxeio Oev eivat evepyodg, ONWG ENLONG KAL yLa PN ELONYPEVEG HETOXEG,
n AvAA npoodlopizet Tn dikatn a§ia xpnolponotwvrag peBodoug anotipgnong. Ou péBodol anotipnong nepthapBavouv Tn xpnon
npocPATWV cUVAAAayQV nou €ytvav o€ KaBapd epynoptkn Baon, avagopd oe NapopoLoug TiTAoug Kat peBodoug npoeEopAnuévav
TOPELOKWV POWV KAVOVTAG PEYLOTN XPAON SEDOUEVWY TNG AYOPAG KAl EAGXLOTN XpAON e0wTeEPLK®V 0edopévmv TG AVAA. Ot
HETOXEG TwWV onoiwv n dikatn a&ia dev pnopei va unoAoyloTel Ye a&ontoTia, avayvwpizovral o€ K6GTOG pelov onoladnnoTte
anopeiwaon otnv agia. H AvAA a§loloyel oe kGBe npepopnvia avagopag KaTd NOCOV UNAPXEL AVTLKELMEVIKN anodelg§n OTL €va
XPNUATOOLKOVOULKO MEPLOUCLAKO GTOLXELO N Pla OPada XpPNPATOOLKOVOULK®Y NMEPLOUCLAKWY GTOLXELWV EXEL UNOOTEL anopeiwon
otnv a§ia. AANayeg oTLg dikaleg a§leg TV XPNPATOOLKOVOULK®WV NEPLOUCLAK®MY GTOLXELWY MOV anoTiouvTal o€ dikatn agia yEow
TWV aNoTeEAEOUATWY, KATAXWPLZOVTAL 6TNV KATAGTAGN OUVOALK®WY E0OJWV TOU £TOUG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(g) Financial instruments (continued)

Investments (continued)

e Financial assets at amortised cost (continued)

For cash and cash equivalents and bank deposits, HRDA implements the general approach for the calculation of expected
credit losses. Due to the short-term nature of these financial assets (less than 12 months and in a limited number of
cases,18 months), HRDA recognises Stage 1 ECLs.

Expected credit losses per financial asset, are calculated as the product of HRDA's exposure in the event of a default (EAD:
Exposure at Default) by the probability of default (PD: Probability of Default), by the estimate of the loss if default occurs
(LGD: Loss Given Default]). For the estimation of the probability of default, HRDA uses credit ratings evaluations from credit
ratings institutions. LGD is set at 40% according to European Central Bank’s estimations that are based on empirical data
of financial markets in the eurozone.

e Financial instruments at fair value

Financial assets and liabilities classified in this category, other than those held for trading, are those that management
elects to classify as such on initial recognition, or those that are mandatorily measured at fair value according to IFRS 9.

These financial assets are measured at fair value through profit or loss and any changes in their fair value are recognised
in the statement of comprehensive income. Financial assets that are mandatorily classified and measured at fair value
through profit or loss, include Hellenic Bank P.C. Ltd's Convertible Capital Securities 2 and Bank of Cyprus Holdings
Plc's depository interests, both of which were disposed during 2020 (Refer to Note 15).

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value through
profit or loss are included in the income statement in the period in which they arise. Unrealised gains or losses arising
from changes in the fair value of investments at fair value through other comprehensive income are recognised in
accumulated reserves.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not active
(and for unlisted securities), HRDA establishes the fair value by using valuation techniques. These techniques include the
use of recent arm’s length transactions, reference to other instruments that are substantially the same and discounted
cash flow methods, making maximum use of market inputs and relying as little as possible on HRDA's specific inputs.
Equity investments for which fair values cannot be measured reliably are recognised at cost less impairment. HRDA
assesses at each reporting date whether there is objective evidence that a financial asset or a group of financial assets
is impaired. Changes in fair value of financial assets at fair value through results are recognised in the statement of
comprehensive income.
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3. IHMANTIKEZ AOTIZTIKEL APXEX (ouvéxela)
(z) Xpnpatootkovopika péca (ouvéxela)

Tapelaka dtaBéoiya kat Llooduvaya

To Tapeio Kal Ta Tapelaka toodUvapa neplAapuBavouy PeTpNTa Kal kataBéoelg dWewg Kat npoBeopiag, ol onoieg eival eUkoAa
HETATPEYLUEG OE €va YVWOTO NOGH PETPNTWV KAL UNOKELVTAL O achpavTo Kivduvo petaBoAng otnv aia.

Ynoxpewoelg and eUNopikEG 0pAoTNPLOTNTEG

Ol unoxpewoeLg and eUNoPLKEG OPACTNPLOTNTEG APXLKE EMLUETPOUVTAL OTNV €UAOYN ala TOUG KAl HETAYEVEDTEPT EMLUETPOUVTAL GTO
avanocBeoTo KOOTOG, PE TN Xpnolponoinon Tng peBodoU Tou NpaypaTikoU ntrokiou.

(n) EnwéTpnon o€ VAoyn aia

Euhoyn a€ia eival To noo6 pe 1o onoio €va neplouctako ototxeio Ba pnopouoe va NwANBEeL n pLa unoxpéwon va dlakavovioTel peTagl
OU0 YeP®V Nou evepyoUv pe TN BEANOH Toug Kal Pe MARPN yv@ON TwV 0UVBNK®V TNG ayopdg, 6To NAAiolo pLag ouvaAAayng nou
olegayeral oe kaBapd epnoptkn Baon katd Tnv npepopnvia eNPETPNONG.

H AvAA enwetpd Tnv eUAoyn ala evog OTOLXELOU XPNGLUOMOLMVTAG TIG XPNUATIOTNPLOKEG TWUEG OE {La EVEPYO ayopd yia keivo To oTolXelD,
av eivat 0laBéaotpes. Mua ayopd Bewpeital Evepyog av oL XpNUATIOTNPLAKEG TWHEG €lval Kavovikd OLaBEGLUEG KaL avTLNPOOWREUOUV
MPAYHAaTIKEG KaL oUXVEG ouvalayeg o kaBapa epnopkn Baon.

‘O\a Ta NEPLOUGLAKA OTOLXELD KAL UNOXPEWOELG YLa Ta onoia n eUAoyn a§ia eNLUETPELTAL A YVWOTOMOLELTAL OTLG OLKOVOULKEG KATAOTACELG,
kaTnyoptonotoUvTal aTnv Lepapxia ebAoyng a&iag, wg akoAoUBwGg:

e Xtnv Katnyopia Eninedo 1, nepthapBavovral enevouceLg nou entUeTpoUVTaL aTnV eUAoyn a&ia pe BAoN XpNUATLOTNPLAKEG TUHEG
O€ EVEPYEG AYOPEG.

e XTnv katnyopia Eninedo 2, nepthapBavovrat enevoucelg nou enyeTpouvTaL oty UAoyn agia pe Baon aAa JovréAa Katd Ta onoia 6Aa
TO OTOWXELD NOU ENNPEAZOUV ONPavTIkéG TNV eUAoyn a&ia eival Baolopéva og NapaTnPAGLUa OToLXEla TNG ayopdG.

e X1nv Katnyopia Eninedo 3, nepthapBavovrat enevdloelg nou entpeTpolvTat otny eVAoyn a&ia pe Baon povréAa katda Ta onoia Ta
OTOLXELO MOU ENNPEAZOUV GNUAVTLKA TNV eUAoyn a&ia dev eival Baolopeva oe napatnpnatya otoixeia TnG ayopdg. Autn n katnyopia
nepthapBavel eNevOUOELG OE PN ELONYUEVEG PETOXEG.




ETHEIA EKOEEH 2021 / ANNUAL REPORT 2021 ,

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(g) Financial instruments (continued)

Cash and cash equivalents

Cash and cash equivalents comprise cash in hand, demand deposits and fixed deposits that are readily convertible to a known amount
of cash and are subject to an insignificant risk of changes in value.
Amounts payable

Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the effective interest
rate method.

(h) Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between market

participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for that asset, if available. A
market is considered to be active when quoted prices are regularly available and they represent real and frequent transactions on a

strictly commercial basis.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within the fair value

hierarchy as follows:

e Level 1includes investments measured at fair value based on quoted market prices in active markets.

e Level 2includes investments measured at fair value based on other valuation techniques for which the lowest level input that

is significant to the fair value measurement is directly or indirectly observable.

e Level 3includes investments measured at fair value based on valuation techniques for which the lowest level input that is

significant to the fair value measurement is unobservable. This category includes non-quoted equity shares.




- ETHEIA EKBEEH 2021 / ANNUAL REPORT 2021

108

ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

4. EZ0AA

Ta €000a Tng AvAA npogpxovrtat kata kKUpto Adyo anoé 1o Téhog AvantuEng AvBpawnivou Auvapikou kat and Tapeia Tng
Eupwnaikng Evwong.

To Téhog AvantuEng AvBpantvou Auvaptkou diénetal and Toug nepi Avantugng AvBpawnvou Auvapikou Nopoug tou 1999
£w¢ 2007 kat Toug nept AvanTtuEng AvBpwnivou AuvapikoU (Télog KataBAntéov unod Epyodotdv) Kavoviopoug tou 1979 £wg
2017, oUpgpwva e Toug onoioug kABe epyodoTNG unoxpeouTal va kataBaAlet oto Tapeio Avantugng AvBpanivou Auvapikou
1€M0G oo pe 0,5% eni Twv kataBAnTéwv anohaBwv oe kGBe €va anod Toug EpyodOTOUHEVOUG TOUG.

Ta Ecoda and Tapeia tng Eupwnaikng Evwong, avaAlovTal wg akoAoUBwG:

2021 2020
€ €
‘Ecoda yia ouyxpnpatodoToUpeva Xx£dta and to Eupwnaikd Kowwvikd Tapeio, 600.527 643.925
Tnv MpwToBouAia yia Tnv AnacxdAnon Twv Néwv kat Tnv AVAA
‘Ecoda anéo CEDEFOP 23.615 23.615
624.142 667.540
Ta AMa ‘Ecoda, avaAUovTal wg akoAoUBwG:
2021 2020
€ €
Enwotpopéc axpewotntwg kataBAnBévTwy noowv 72.428 7.450
Pntpa kaBuoTépnong Avadoxou - 49.418
Metagpopa otnv AvAA Twv anoBepdTtwy Ixediou ZuPnAnpwpaTikng 48.275 =
latpopapuakeuTikng MepiBayng
Avayvaplon oQelt\ng yla npooBeTn aTpo@apuakeuTikn nepiBaiyn wg £codo 19.044 -
AMa 35.322 19.360
175.069 76.228

M To AtotknTikd ZupBoUAlo Tng AVAA ano@dactoe Tnv Katdpynon Tou Ixediou ZUPNANPWHATIKNG laTpOQAPPUAKEUTIKNG
MepiBaAwng yia Toug Ynalnioug Tng AvAA kat Toug E€aptapevoug Toug (ZZIM) kat Tn dnptoupyia Tou Enkouptkou Tapeiou
Yyeiag MpoowntkoU Tng AvAA (ETYM), To onoio dev anoTelel EexwpLoTh VOULKN ovTOTNTA. LUPPWVA PE TNV €V AOyw andgaon,
Ta anoBépata Tou LZIM, petd and olkovopLkd EAEyx0, 000 KAl OMOLECONNOTE ELOPOPEG anoppEouv anod Tn LUAAoyLKn
L0pBaon, Ba dlateBoulv yia okonoug Tou ETYT. To noood Twv €48.275 apopd 010 avapevouevo nood Twv anoBeydtwy Tou
ZXIMN nou avapévetal va entotpa@ei otnv AvVAA peta Tn dtdAuon Tou, eved To Nocod Twv €19.044 apopd oe Nood nou OPelAe n
AvAA npog 10 NPOoWNLKO TNG yla 0komnoUG NPOGBETNG LATPOPAPUAKEUTIKNG NepiBaAyng, To onoio napouctazdTav wg oQetAn

KaTa 10 nponyoUpEva €TN, Kal Pe Thv ev Adyw andgaon eniong Ba dwateBel yla okonoug Tou ETYT.

5. ANANTYZH ANGPQIMINOY AYNAMIKOY 2021 2020

€ €
Mpoypaupara Apxikng Kataptiong 6.616.176 6.961.774
Mpoypappata Luvexizopevng Kataptiong 10.836.769 14.229.186
Evioxuon twv Ynodopmv Kataptiong 105.862 48.425
A&loAdynaon kat Motonoinan Twv LuvteheoTwv MNapoxng Kataptiong 84.751 73.877
Ix€0la XuyxpnpartodoToupeva anod 1o Eupwnaikd Kowwviko Tapeio, 508.400 562.718

Tnv [MpwTtoBouAia yia Tnv AnaoxoAnon Twv NE€wv Kat Tnv AvAA

Epeuveg kat MeAéTeg 12.036 11.138

18.163.994 21.887.118
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4. INCOME

HRDA's income is mainly derived from the Human Resource Development Levy and from European Union Funds.
The Human Resource Development Levy is regulated by the Human Resource Development Laws of 1999 to 2007
and the Human Resource Development (Levy Payable by Employers) Regulations of 1979 to 2017, according to
which every employer is obliged to pay to the Human Resource Development Fund a levy amounting to 0,5% of their

employees’ emoluments.

Revenue from European Union Funds is analysed as follows:

2021 2020
€ €
Revenue for Schemes co-funded by the European Social Fund, Youth 600.527 643.925
Employment Initiative and HRDA

CEDEFOP 23.615 23.615
624.142 667.540

Other income is analysed as follows:
2021 2020
€ €
Refunds of unduly paid amounts 72.428 7.450
Contractor’s delay clause - 49.418
Transfer of Supplementary Medical Scheme’s Reserves to HRDA ! 48.275 =
Recognition of amounts payable for additional medical benefits as revenue 19.044 =
Other 35.322 19.360
175.069 76.228

" HRDA's Board of Directors decided the abolition of the Supplementary Medical Care Scheme for HRDA's employees
and their dependants (SMCS) and the establishment of the Ancillary Medical Fund for HRDA's Personnel (AMFP],
which does not constitute a separate entity from HRDA. According to this decision, SMCS’s Reserves, after the required
financial audit, along with any other contributions related to any Collective Agreement, will be made available for the
purposes of AMFP. The amount of €48.275 relates to the balance of AMFP’s Reserves that is expected to be returned to
HRDA after its abolition, while the amount of €19.044 relates to the amount payable to HRDA's employees for additional
medical benefits, which was recognised as an amount payable during previous years, and will also be made available for

the purposes of AMFP, in accordance with the before mentioned decision.

5. HUMAN RESOURCE DEVELOPMENT COSTS 2021 2020
€ €
Initial Training Programmes 6.616.176 6.961.774
Continuing Training Programmes 10.836.769 14.229.186
Training Infrastructure Support 105.862 48.425
Assessment and Certification of Training Providers 84.751 73.877
Schemes Co-funded by the European Social Fund, Youth Employment 508.400 562.718
Initiative and HRDA
Research and Studies 12.036 11.138

18.163.994 21.887.118
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6. KOLTOX NPOZANIKOY 2021 2020
€ €
MuoBot 3.274.691 3.347.828
‘EkTakteg unnpeaieg 344.155 333.440
Adpopa entddPaTa KaL UNEPWPLES 39.914 58.792
Ewopopég ota diapopa Tapeia kat Exeda 795.681 888.427
EnwBapuvon yla weeAnpata aguinpétnong HOvViHwy unarlniwy (Zny. 22) 572.057 682.071
EnwBapuvon yla kataBoAh @uAodwphnpaTog og Epyod0TOUPEVOUG NOU 23.784 19.693
anaoxolouvral pe oUpBaon (Znp.23)
[poBAewn danavav Nou OXeTiZovTal PE TO VEO OUVTAELOO0TIKO OXEDLO yLa TOUG 52.713 -

unaAAnAoug nou npooAn@Bnkav peta Tnv 1n OkTwBpiou 2011 kat Toug
gpyodoToUpevoug aopioTou xpovou

5.102.995 5.330.251

' H oupgwvia nAaioto nou unoypa@nke oTig 2 AekepuBpiou 2021 peta€l Tng KuBEPVNONG Kat TwV OUVLKAALOTIKGOV
opyavawoewv LEK kat MEO ywa tnv nepiodo and 1 lavouapiou 2019 péxpt 31 AekepuBpiou 2021, npovoel peta&l aAwv yia
TNV €loaywyn Kat Aettoupyia véou enayyeAaTikoU oxediou cuvTaglodoTikwV WPEANUATWY OTNV KPATLKA unnpeoia Kat oTov
€UPUTEPO dnpOOLO Topéd. MeTa&l Twv HeAwV Tou vEou oxediou, neptAauBavovTal ol VEOELGEPXOUEVOL UNNPETOUVTEG HOVLKOL
unaAAnhot otov eupUTEPO ONPOGLO ToPEA Mou E€xouv NpooAngBei kata n petda Tnv 1N OkTwBplou 2011, Kat epyodoToupEevol
aoploTou xpdvou oTov EUpUTEPO dNPOCLO TOPED, NoU eival eviaypévol oe Ix€dto Mapoxng QeeAnpatwyv ApunnpéTnong
otov Opyaviopd nou unnpetoly, ot onoiot Ba entAégouv va evraxBolv oTo veéo ox€dLo. H ev Adyw npoBAeyn apopd oTLg
avapevoueveg ouvelo@opég Tng AVAA npog 1o véo oxédlo kata Tnv 31N AekeuBpiou 2021, yia Toug povIHoUG unaAAnAOUG Kat
epyodoToUpEevoUGg aopioTou xpdvou Tng AVAA, oL onoiol epgninTouv OTLG MO NAVW KATNYOPLEG.

0 ouvoAikog aplBuog epyodotoupévwy otnv AvAA oTig 31 AekepBpiou 2021 ntav 85 (31 AekepBpiou 2020: 89), kat avalueTat
¢ akoAoUBwg:

2021 2020

€ €

Movipot undAnAot 76 80
YnaAAnAot pe ocUpBaon 9 9
ZUVOALKOG apLlBUoG epyod0OTOUPEVWY 85 89
7. AMOIBH AIOIKHTIKOY ZYMBOYAIOY 2021 2020
€ €

ApoBn AlowknTikou ZupBouliou 23.071 21.134

Ztov Mpoedpo kat Ta MEAN Tou AlotknTikoU ZupBouAiou kataBaAAeTal apolBn cuppwva pe Tn vopoBeoia. To Uyog Tng

apolBng kaBopizetat and 1o Ynoupytkd ZupBoUAto.
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6. PERSONNEL COST 2021 2020
€ €
Salaries 3.274.691 3.347.828
Temporary staff services 344.155 333.440
Various allowances and overtime 39.914 58.792
Contributions to various Funds and Schemes 795.681 888.427
Retirement benefit charge for permanent employees (Note 22) 572.057 682.071
Gratuity benefit charge for employees 23.784 19.693
under contract (Note 23)
Provision of expenses related to the new pension scheme for employees 52.713 =

employed after the 1=t of October 2011 and for employees under contract
of indefinite maturity "

5.102.995 5.330.251

" The framework agreement signed on 2 December 2021 between the Government and the trade unions SEK and PEO,
for the period from 1 January 2019 to 31 December 2021, provides among others, for the introduction and operation
of a new professional scheme of retirement benefits in the public service and the broader public sector. Permanent
employees employed in the broader public sector during or after 1 October 2011, and employees under contract of
indefinite maturity, who are included in a scheme of retirement benefits in their organisation, who chose to enter the
new scheme, are among the members of the new scheme. The provision relates to the expected contributions that HRDA
has to make to the scheme, as at 31 December 2021, for its employees that fall in the above mentioned categories.

The total number of HRDA's employees at 31 December 2021 was 85 (31 December 2020: 89), and is analysed as follows:

2021 2020

€ €

Permanent employees 76 80
Employees under contract 9 9
Total number of employees 85 89
7. BOARD OF DIRECTORS REMUNERATION 2021 2020
& ©

Board of Directors’ remuneration 23.071 21.134

Remuneration is paid to the Chairman and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.
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8. EE0AA AEITOYPTIAZ FPA®EIOY 2021 2020
€ €

Taxudpoptka TEAN 3.045 3.362
TnAépwva 44.793 42.982
OwTlopo6g, B€ppavon Kat kauolpa 118.324 91.542
KaBaplotnta ypapeiou 71.823 69.036
Evoikia kat kowoxpnarta !V 6.400 9.600
TéAn YoatonpopnBetag kat aAAa T€An 10.449 10.815
Epnpepideg kat neplodika 2.606 2.499
Ekdd0€Lg kaL OnpooLleloelg 28.449 16.961
lpagkn UAN 10.329 9.073
YAKA NAEKTPOVLKOU UMOAOYLOTH 10.436 7.887
Mikpoe€onAlopog ypapeiou 786 444
Acpdhela ypapeiwv 30.686 16.017
AMa 6.942 3.353
345.068 283.571

1 Ta «Evoikia Kat KowvoxpnaTta» apopouv BpaxunpdBeopn picBwaon, Stapketag 12 pnvav, nou avayvwpizetat wg £€0do Kata
Tn OLAPKELA TOU £TOUG KAl apopa oTo Noco6 Tou £§680u nou kKataBARBNKe KaTd Tn dLAPKELA TOU £TOUG.

9. AIAOOPA EX0AA 2021 2020
€ €

MpopnBeta yia eionpa&n tou TéAoug AvantuEng AvBpwnivou Auvaptkou 167.844 167.844
ApoBn oupBoUAwv Kat dikatwpata yla npoo@epodueveg unnpeoieg ! 128.648 65.303
TéAn kat €600a pnxavoypaenaong 218 2.714
Anpoaotétnta 49.912 34.124
Acpahiotpa 36.900 34.971
AleBvhg ouvepyaoia Kal UNNPECLOKEG EMLOKEYELG OTO EEWTEPLKO - 1.861
Exknaideuon npoownikou 26.541 24.679
Z1oAég BonBav ypapeiou 825 838
®wofevia 10.295 11.759
Ayopa unnpeatév ? 209.282 191.649
KaBapn andoBeon dlaopdg TIHAG ayopdg opoAdywy UNEP TO APTLO 51.467 92.605
‘E€o0a BepatopuAakng enevoluoewy 42.292 41.026
‘EMelppa ano dlaypa@n akvnTwy, EYKATaoTACEWY KAl €§0NALOpOU - 478
AMa 877 2.814
725.101 672.665

'H danavn nepthapBavet apolBn Uyoug €83.060 (€0 yia 1o 2020) yia Tn Ste€aywyn ypantmv eEETACEWY yLa 0KOMoUG NANPWaONg
kevawv B€oewv oTnv AVAA.

2 H danavn neplauBavel Tnv ayopd unnpeotav (a) eAéyxou atrnoewy yua kataBoAn enwxopnynong, (B) eAéyxwv epappoyng
npoypappatwy kataptong, (y) yla Tnv unootnptén xpnoT®v Kal cucTNHatwy nAnpo@optkng, (8) ypapeiou eEunnpétnong Tou
KowoU Kat (€] ypappatelakng unooTApLENG yla SlekNepaiwon dLaQOpPwWV EPYAcLV EAEYXOU 0TO NMAALOLO EQAPHOYNG TOU VEOU
OAhokAnpwpévou MNMAnpopoplakol ZuoTnpatog Tng AvAA.
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8. OFFICE EXPENSES

Postage

Telephone

Lighting, heating and fuel
Cleaning expenses

Rents and charges "
Waterboard and other fees
Newspapers and magazines
Publications

Stationery

Computer supplies

Minor office equipment
Office security

Other

2021 2020

€ €
3.045 3.362
44.793 42.982
118.324 91.542
71.823 69.036
6.400 9.600
10.449 10.815
2.606 2.499
28.449 16.961
10.329 9.073
10.436 7.887
786 444
30.686 16.017
6.942 3.353
345.068 283.571

1 “Rents and charges” relate to the rent of a 12-month short-term lease. The total amount paid during the year is

recognised as an expense in the Statement of Comprehensive Income.

9. SUNDRY EXPENSES

Commission for the collection of Human Resource Development Levy
Consulting and other services provided

Office automation expenses

Publicity

Insurance

International cooperation and official visits abroad
Staff training

Office assistants’ uniforms

Hospitality

Purchase of services?

Bonds premium amortisation

Investments’ safekeeping fees

Deficit on write-off of property, plant and equipment
Other

2021 2020

€ €
167.844 167.844
128.648 65.303
218 2.714
49.912 34.124
36.900 34.971
= 1.861
26.541 24.679
825 838
10.295 11.759
209.282 191.649
51.467 92.605
42.292 41.026
- 478

877 2.814
725.101 672.665

1 The expense includes the amount of €83.060 (€0 for 2020] for the organisation of written exams for the appointment of

new employees for vacant positions in HRDA.

@ The expense includes the purchase of services for (a) review of subsidy applications, (b) spot checks of the implementation
of training programmes, (c) support of users and IT systems, (d) help desk services and (e] secretarial support services for

carrying out various review tasks within the implementation of HRDA's new Integrated Information System.
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10. EFKATAXITAZEIZ, ENIAIOPOOZEIZ, ZYNTHPHZH KAI AEITOYPTIA 2021 2020
€ €
Zuvthpnon KTnpiwv 39.875 58.316
EnwdlopBaoelg kat ouvtnpnon e§onAlopol ypapeiwy, eNiNAwY Kal OKEUGV 12.576 10.001
EnwlopBiwoelg kat ouvtnpnon €e§onALlopoU NAEKTPOVIKOU UMOAOYLOTH 33.020 11.041
ZuvTApnon NpoypappaTwy NAEKTPOVIKOU UNoAoyLoTn 223.791 250.602
ZuvTApNON Kat AetToupyia pnxavokivnTwy oXnUaTwv 2.776 1.226
Zuvthpnon KNNwv 5.718 5.521
317.756 336.707
11. KAGAPA EZOAA XPHMATOAOTHZIHZ 2021 2020
€ €
‘Ecoda xpnpartoddTnong
Tokot ano Opohoya Kunplakng Anpokpatiag 1.261.122 1.308.452
TokoL ano epnpoBeopec kataBeoeLg 134.281 134.149
Tokol ano eknaldeuTika davela o unaAAnAoug 2.871 2.722

1.398.274 1.445.323

‘E€0da xpnpatodoéTnong

Tpanezikd €€oda (41.960) (6.166)
AUUVTIKN €L0QOPA TPEXOVTOG £TOUG (419.482) (433.597)
ToKoL eNt UNOXPE®OEWV PioBwong (14) (35)

(461.456) (439.798)

936.818 1.005.525

Me Baon Tig npovoleg Tou nepi EkTakTou Elogopdg yia Tnv Apuva Tng Anpokpatiag (Tpononowntikou) Népou Tou 2013
[N.29(1)/2013], n AVAA katéBale ExtakTn Etopopd yia Tnv Apuva Uyoug 30% eni Twv TOKwV nou €AaBe KaTa Th LAPKELA TOU £TOUG.
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10. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATIONAL COSTS 2021 2020
€ €
Buildings maintenance 39.875 58.316
Repair and maintenance of office equipment, furniture and fittings 12.576 10.001
Repair and maintenance of computer equipment 33.020 11.041
Computer software maintenance 223.791 250.602
Maintenance and running costs of motor vehicles 2.776 1.226
Garden maintenance 5.718 5.521
317.756 336.707
11. NET FINANCE INCOME 2021 2020
€ €

Finance income
Interest from Cyprus Government Bonds 1.261.122 1.308.452
Interest from fixed term deposits 134.281 134.149
Interest from educational loans to employees 2.871 2.722

1.398.274 1.445.323

Finance expenses

Bank charges (41.960) (6.166)
Defence contribution for the year (419.482) (433.597)
Interest on lease liability (14) (35)

(461.456) (439.798)

936.818 1.005.525

Under the provisions of the Special Defence Contribution (Amendment) Law of 2013 [L.29(1)/2013], HRDA paid Special Defence
Contribution of 30% on interest received during the year.
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12. AKINHTA, EFKATALTAZEIZ KAl EEZONAIZMOZ

Mn Kripla E€onAwopog E€onAwopog  Mnxavokivnta ‘Epya Zivoho
lpageiou,  HAektpovikou Oxnpara Téxvng
‘EnwnAa kat YnoAoyloth
IKeun

€ € € € € € €
KOZTOX
1 lavouapiou 2020 654.394 5.208.100 498.410 712.825 59.850 17.638 7.151.217
MpooBnkeg - 15.590 5.779 16.105 - - 37.474
Exnotnoelg /Alaypagpeg - (1.292) (986) - - - (2.278)
31 AekepBpiou 2020 654.394 5.222.398 503.203 728.930 59.850 17.638 7.186.413
1 lavouapiou 2021 654.394 5.222.398 503.203 728.930 59.850 17.638 7.186.413
MpooBnkeg = 10.365 5.326 112.073 = = 127.764
31 AekepBpiou 2021 654.394 5.232.763 508.529 841.003 59.850 17.638 7.314.177
ATOXBEZEIX
1 lavouapiou 2020 = 3.372.070 461.036 487.921 59.850 = 4.380.877
EnwBapuvon €toug - 156.449 12.696 105.056 - - 274.201
Eknownoelg / Alaypapég = (814) (986) - - - (1.800)
31 AekepBpiou 2020 = 3.527.705 472.746 592.977 59.850 = 4.653.278
1 lavouapiou 2021 - 3.527.705 472.746 592.977 59.850 = 4.653.278
EmBapuvon €toug - 156.760 12.783 106.081 = = 275.624
31 AekepBpiou 2021 = 3.684.465 485.529 699.058 59.850 = 4.928.902
KABAPH AOTIXTIKH AZIA
31 AekepBpiou 2021 654.394 1.548.298 23.000 141.945 = 17.638 2.385.275
31 AekepBpiou 2020 654.394 1.694.693 30.457 135.953 - 17.638 2.533.135

H yn kat Ta kthpla anoteholv eAelBepn OLOKTNGLa TG AVAA Kal XpNGOLUONOLOUVTAL YL Th GTEYAON TwV EpYAct®V TnG. Ekkpepel n
€K00ON MLOTONOLNTIKOU TEAKAG €YKPLONG YLa Ta KThpta TnG AVAA, yla Tnv onoia npowBouvTal ol anattoUPEVEG EVEPYELEG.

Me Bdaon ektipnon ave§aptntwy eKTWNT®V nuepopnviag 24 Maptiou 2022, n dikain aia Tng akivntng Wloktnoiag Tng AvAA
avépxetat og €13.850.000.
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Land Buildings Furniture, Computer Motor  Art Works Total
Fittings and Equipment Vehicles
Office
Equipment
€ € € € € € €

COST
1 January 2020 654.394 5.208.100 498.410 712.825 59.850 17.638 7.151.217
Additions = 15.590 5.779 16.105 = = 37.474
Disposals/ Write-offs - (1.292) (986) - - - (2.278)
31 December 2020 654.394 5.222.398 503.203 728.930 59.850 17.638 7.186.413
1 January 2021 654.394 5.222.398 503.203 728.930 59.850 17.638 7.186.413
Additions = 10.365 5.326 112.073 = = 127.764
31 December 2021 654.394 5.232.763 508.529 841.003 59.850 17.638 7.314.177
DEPRECIATION
1 January 2020 = 3.372.070 461.036 487.921 59.850 = 4.380.877
Charge for the year - 156.449 12.696 105.056 - - 274.201
Disposals/ Write-offs - (814) (986) - - - (1.800)
31 December 2020 = 3.527.705 472.746 592.977 59.850 = 4.653.278
1 January 2021 = 3.527.705 472.746 592.977 59.850 = 4.653.278
Charge for the year - 156.760 12.783 106.081 = = 275.624
31 December 2021 = 3.684.465 485.529 699.058 59.850 = 4.928.902
NET CARRYING AMOUNT
31 December 2021 654.39%4 1.548.298 23.000 141.945 = 17.638 2.385.275
31 December 2020 654.394 1.694.693 30.457 135.953 = 17.638 2.533.135

The land and buildings are freehold property of HRDA and are used for the housing of its operations. The final approval certificate
for HRDA's buildings is due. HRDA has proceeded with the necessary actions for its issuance.

Based on an evaluation from independent surveyors dated 24 March 2022, the fair value of HRDA's real estate property amounts

to €13.850.000.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX

31 AEKEMBPIOY 2021
13. AYAA MEPIOYZIAKA LTOIXEIA Mpoypappata
HAekTpovikou
YnoAoyloTn
&
KOXTOX
1 lavouapiou 2020 3.147.055
MpooBnkeg 414.489
31 AekepBpiou 2020 3.561.544
1 lavouapiou 2021 3.561.544
MpooBnkeg 75.993
31 AekepBpiou 2021 3.637.537
XPEOAYZEIX
1 lavouapiou 2020 2.565.713
EnwBapuvon €toug 215.102
31 AekepBpiou 2020 2.780.815
1 lavouapiou 2021 2.780.815
EnwBapuvaon €toug 317.702
31 AekepBpiou 2021 3.098.517
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2021 539.020
31 AekepBpiou 2020 780.729
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13. INTANGIBLE ASSETS Computer
Software
&
CosT
1 January 2020 3.147.055
Additions 414.489
31 December 2020 3.561.544
1 January 2021 3.561.544
Additions 75.993
31 December 2021 3.637.537
AMORTISATION
1 January 2020 2.565.713
Charge of the year 215.102
31 December 2020 2.780.815
1 January 2021 2.780.815
Charge of the year 317.702
31 December 2021 3.098.517

NET CARRYING AMOUNT
31 December 2021 539.020
31 December 2020 780.729
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

14. AIKAINMA XPHZHZ NEPIOYZIAKQON ZTOIXEION

H AvAA Swatnpel oUpBaon pioBwong yia anoBnkn, n onoia katd tnv nuyepopnvia évap&ng Tng eixe dldpkela pioBwong 3
Xpovia, Pe dkaiwpa avavéwaong yla akopn éva £€10G, kat 0ev neplthapBavel dikaiwpa ayopdg. Kartd tnv apxikn avayvoplon,
dev ntav BeBato 611 n AVAA Ba e§aokouaoe To dlkaiwpa avaveéwong, To onoio TeEAKA eEaoknBnke kata Tn dtapketa Tou 2021.

Eniong n AVAA dwatnpouce oUpBacn yla xwpoug oTABUEUONG N onoia KATNyopLONoLELTo WG AELTOUPYLKN cupBaon Adyw Tng
BpaxunpoBeopung euong Tng (12 pnveg). Kara tn Suapketa tou 2021, unoypagpnke oUpBaon pioBwong yia xwpoug otabueuong
pe Olapketa pioBwaong 2 xpovia, pe dlkalwpa avavéwong yla akopn éva £1o¢, kat dev neplhapBavet dikaiwpa ayopdc.

Ta neplouctaka aTolxeia katnyoptonotovTatl pe Baon 1o AAM 16 “Akivnta, Eykataotaoetg kat E€onAopog”.

H epappoyn Tou AMXA 16 éxel 0dNynoeL OTNV AvayvwpLon ToU OLKALWHATOG XPAONG TWV MEPLOUCLAKWY OTOLXELWV Kal
UMNOXPEMOEWV TWV PHLOBWOEWV.

AnoBnkn Xawpot YUvoAo
X1aBpeuong
e € €
KOXTOX
1 lavouapiou 2020 18.887 - 18.887
MpooBnkeg - - -
31 AekepBpiou 2020 18.887 - 18.887
1 lavouapiou 2021 18.887 - 18.887
MpooBnkeg 6.357 28.758 35.115
31 AekepBpiou 2021 25.244 28.758 54.002
AMNOXBEZIH
1 lavouapiou 2020 12.594 - 12.594
EnwBdapuvon €Toug 6.293 - 6.293
31 AekepBpiou 2020 18.887 - 18.887
1 lavouapiou 2021 18.887 - 18.887
EnwBdapuvon €Toug 6.357 9.586 15.943
31 AekepBpiou 2021 25.244 9.586 34.830

KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2021 - 19.172 19.172
31 AekepBpiou 2020 - - -




ETHEIA EKOEEH 2021 / ANNUAL REPORT 2021 ,

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

14. RIGHT-OF-USE ASSETS

HRDA maintains a lease agreement for a warehouse which, at the commencement date of the lease, had a lease term of
3 years, and an option to renew for another year, and does not include a purchase option. At initial recognition, it was not
certain that HRDA would exercise the option to renew the agreement, which was eventually exercised during 2021.

HRDA also maintained a contract for parking spaces which was categorised as an operating contract due to its short-term
nature (12 months). During 2021 a new contract was signed for parking spaces with a lease term of 2 year and an option
to renew for another year, which does not include a purchase option.

The assets are categorised based on IAS 16 “Property, Plant and Equipment”.

The application of IFRS 16 has led to the recognition of the right to use the asset and the lease liability.

Warehouse Parking Spaces Total
€ € €

COosT
1 January 2020 18.887 - 18.887
Additions - - -
31 December 2020 18.887 - 18.887
1 January 2021 18.887 - 18.887
Additions 6.357 28.758 35.115
31 December 2021 25.244 28.758 54.002
DEPRICIATION
1 January 2020 12.594 - 12.594
Charge of the year 6.293 - 6.293
31 December 2020 18.887 - 18.887
1 January 2021 18.887 - 18.887
Charge of the year 6.357 9.586 15.943
31 December 2021 25.244 9.586 34.830

NET CARRYING AMOUNT
31 December 2021 - 19.172 19.172
31 December 2020 - - -
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

14. AIKAINMA XPHEIHE NEPIOYZIAKQN ITOIXEION (ouvéxeta)

H kivnon oto undlotno Twv UNOXPEWOEWY TWV HLOBWOEWY, oL onoleg NepLAauBavovtal oTLG TPEXOUOEG UMOXPEWOELG OTNV
KatdoTaon olkovouLkhg B€ong, €xeL wg €ENG:

2021 2020

€ €

1 lavouapiou 2.118 8.443

MpoaBnkeg 35.115 =

EnaugnTiko XpewoTikO ENLTOKLO 14 35

MAnpwpég evavTt ploBaooewv (9.560) (6.360)

31 AekepBpiou 27.687 2.118
LTnv KaTAoTAoN OUVOALK®V ELGOSNHATWV €XOUV AVAYVWPLOTEL TA MO KATW 600V aQopd TIG HIOBWOELG.

2021 2020

€ €

‘E€00a TOKWV OTLG UNOXPEWOELG TWV HLOBWOEWY 14 35

AnooBeoelg 15.943 6.293

Zuvolo 15.957 6.328
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

14. RIGHT-OF-USE ASSETS (continued)

The movement in the balance of lease liabilities, which are included in the current liabilities in the statement of financial
position, is as follows:

2021 2020

€ €

1 January 2.118 8.443
Additions 35.115 =
Incremental borrowing rate 14 35
Lease payments (9.560) (6.360)
31 December 27.687 2.118

The amounts recognised in the statement of comprehensive income related to leases are shown below:

2021 2020

€ €

Interest expense on lease liabilities 14 35
Depreciation 15.943 6.293

Total 15.957 6.328
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

15. ENMENAYZEIZ ZE AIKAIH AZIA MEZQO TON AMOTEAEZMATON

Katd tn dudpketa Tou €Toug, n AvAA dev kaTteixe enevduoelg oe dikaln a§la péow Twv anoteAeopatwy. Kard 1o 2020,
yla okonoUg CUPHOPPWONG HE TO EYKEKPLUEVO eNEVOUTLKO MAaiolo To onolo e§€dwoe 0 Ynoupyog OlKovopLlK®Y duVAapEL
Tou apBpou 3 Tou nepi Noptkav Mpoomnwv Anpoaciou Atkaiou (Enevduoetg) Nopou tou 1991 (N.100/91), ou npovoleg
Tou onoilou evowuatwBnkav oto MAaiolo Enevdutikng MoATtkng Tng AvAA, n AvAA peucoTtonoinoe Ti¢ enevdUOELG Mou
KaTeixe KAl anotidouce oe dikaln aia péow TwV anoTeAeopdTwy, ol onoieg 0ev NAnpoloav TIG EAAXLOTEG ANALTAGELG
TOU €V Adyw nAatciou.

H kivnon otnv a§ia Twv enevdloewv o€ dikaln a&ia kata Tn dLApKeLa TOU NponyoUPEVOU E€TOUG, NAPOUCLAZETAL GTOV MLO

KaGTw nivaka:
2020
€
Ynohowno 1 lavouapiou 2020 1.123.888
Meiwon otn dikawn aia Twv Mapaotatikwv AwkatwpdTtwy Tng Bank of Cyprus Holdings Plc (39.889)
Meiwon otn dikain a§ia Metatpéyipwy ASloypapwv Kepahaiou 2 (220.000)
TnG EMnvikng Tpdnezag A.E. A1d
MwAnon enevéuoewv oe dikatn a&ia kata Tn dldpkela Tou 2020 (863.999)

YnoAowno 31 AekepBpiou 2020 - -

16. ©OPOAOIIA

Me Baon Ti1g npovoleg Tou ApBpou 8(13) Tou nepi ®opoloyiag Tou Etcodnpatog Nopou [N.118(1)/2012], énwg éxet
TpononotnBei, To eTnolo nhedvaopa Tng AVAA dev popoloyeirat.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

15. INVESTMENTS AT FAIR VALUE THROUGH PROFIT OR LOSS

During the year, HRDA had no investments at fair value through profit or loss. During 2020, for the purposes of
compliance with the approved investment framework issued by the Minister of Finance under Article 3 of the Law
on Legal Entities under Public Law (Investments) of 1991 (L.100/91), the provisions of which were incorporated in
HRDA's Investment Policy Framework, HRDA liquidated the investments it held and valued at fair value through
profit or loss, which did not meet the minimum requirements of this framework.

The movement in the value of investments at fair value through profit or loss during the previous year, is presented
in the following table:

2020

€

Balance 1 January 2020 1.123.888

Decrease in the fair value of Bank of Cyprus Holdings Plc depository interest (39.889)

Decrease in the fair value of Convertible Capital (220.000)
Securities 2 of Hellenic Bank P.C. Ltd

Sale of investments at fair value during 2020 (863.999)

Balance 31 December 2020 _

16. TAX

Under the provisions of Article 8(13) of the Income Tax Law [L.118(1)/2012], as amended, the annual surplus of HRDA is
not subject to tax.
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31 AEKEMBPIOY 2021

17. ENENAYZEIZ MOY ANOTIMOYNTAI ZE ANOZBEXMENO KOXTOZ

Ot nwo KaTw NVaKEG NAPOUCLAZOUV TIG KIVACELG MOU £yLvav KaTta Tn SLAPKELD TOU £TOUG

Kal oxeTizovTal pe enevOoUCELG NMOU AMOTIHOUVTAL OE aNooBeopPEVO KOGTOG, KABWG 2022: 202€0
eniong Kat avaAuon Twv ev Adyw enevouoewv avd Tuno OpoAodyou:
Ynohotro 1 lavouapiou 45.126.263 37.284.235
Ayopa 0% OpoAldyou Kunplakng Anpokpatiag 2026 2.109.603 -
Ayopa 0,625% OpoAdyou Kunpiakng Anpokpartiag 2030 - 2.481.128
Ayopd 1,25% OpoAoyou Kunplakng Anpokpatiag 2040 - 2.479.481
Ayopa 1,50% OpoAodyou Kunplakng Anpokpatiag 2027 = 2.991.881
MdwAnon 4,25% OpoAdyou Kunplakng Anpokpartiag 20251 (12.953.716) -
AnooBeon dtagopag TUnG ayopdg OpoAdywv unép 1o apTlo (59.344) (99.501)
AndoBeon dtapopdg TLPAG ayopag OpoAdywy uno 1o dpTio 7.877 6.896
Avapevopeva NoTwTka KEpdn/[znutég) @ 38.042 (17.857)
YnéAowno 31 AekepBpiou 34.268.725 45.126.263
2021 2020
e €
Mn kKukAo@popoUvTa NEPLOUCLOKA OTOLXEL
4,25% Opohoyo Kunplakng Anpokpatiag 2025 = 12.924.285
3,25% OpoAoyo Kunplakng Anpokpariag 20239 2.994.956 2.994.379
3,75% Opoloyo Kunptakng Anpokpartiag 2023 @ 5.036.496 5.063.874
2,375% OpoAoyo Kunplakng Anpokpartiag 2028 @14 10.978.362 10.973.971
2,75% QpoAoyo Kunplakng Anpokpatiag 2034 @ 5.207.710 5.231.760
0,625% OpoAoyo Kunplakng Anpokpartiag 2030 2.480.115 2.477.271
1,25% Opoloyo Kunptakng Anpokpariag 2040 2.476.799 2.474.815
1,50% Opoloyo Kunptakng Anpokpariag 2037 2.988.224 2.985.908
0% Opoloyo Kunptakng Anpokpartiag 2026 4 2.106.063 -

34.268.725 45.126.263

M Katd tn dtapketa Tou €Toug, n Emtrponn yua Xelptopo twv Enevduoewy Tng AvAA anogacios Tnv n@Anaon Tou 4,25%
OpoAdyou Kunptakng Anpokpatiag 2025, Tou onoiou n anoTipnon o anooBeopévo K6oTog (xwpig va An@Bouv unoywn
Ol QVAHEVOHEVEG MIOTWTIKEG ZNULEG Mou agopoloav 6To ev Aoyw OpodAoyo) kata Tnv 31N AekepBpiou 2020 avepxotav oe
€12.953.716:

&

YnoAowno 4,25% OpoAdyou Kunpiakhg Anpokpatiag 2025 kata tnv 11N lavouapiou 2021 12.953.716
Enavektiynon oe dikatn a&ia kata tnv nwAnon 1.917.471
14.871.187

MdwAnon OpoAdyou oe dikatn a&ia (14.871.187)

YnoAouro 4,25% OpoAdyou Kunplakng Anpokpatiag 2025 kata tnv 31N AekepBpiou 2021 - =

@ Ta OpoAoya Tng Kunmplakng Anpokpatiag éxouv katnyoplonotnBei og X1adwo 1 yia okonoUg entPETPNONG TWV
AVAPEVOUEVWY MIOTWTIKOV ZNHLDV.

) To nood TWAG unép To ApTio To onoio dev éxel anooBeotel oTig 31 AekepBpiou 2021, avépxetal o €385.926 (€769.209
o1 31 AekepuBpiou 2020).

“ To noo6 TLWAG UNG To ApTLO To onoio dev éxel anooBeoTel oTig 31 AekepBpiou 2021, avépxetal o €64.483 (€66.869 oTig
31 AekepBpiou 2020).
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

17. INVESTMENTS AT AMORTISED COST

The below tables present the transactions made during the year, related to

investments valued at amortised cost, as well as an analysis of these investments 2022: 202€0
per bond type:
Balance 1 January 45.126.263 37.284.235
Purchase of 0% Cyprus Government Bonds 2026 2.109.603 -
Purchase of 0,625% Cyprus Government Bonds 2030 - 2.481.128
Purchase of 1,25% Cyprus Government Bonds 2040 - 2.479.481
Purchase of 1,50% Cyprus Government Bonds 2027 - 2.991.881
Sale of 4,25% Cyprus Government Bonds 2025 (12.953.716) -
Bonds premium amortisation (59.344) (99.501)
Bonds discount amortisation 7.877 6.896
Expected credit losses 38.042 (17.857)
Balance 31 December 34.268.725 45.126.263
2021 2020
€ e
Non-current assets
4,25% Cyprus Government Bonds 2025 = 12.924.285
3,25% Cyprus Government Bonds 2023 % 2.994.956 2.994.379
3,75% Cyprus Government Bonds 2023 © 5.036.496 5.063.874
2,375% Cyprus Government Bonds 2028 ¥4 10.978.362 10.973.971
2,75% Cyprus Government Bonds 2034 @ 5.207.710 5.231.760
0,625% Cyprus Government Bonds 2030 2.480.115 2.477.271
1,25% Cyprus Government Bonds 2040 2.476.799 2.474.815
1,50% Cyprus Government Bonds 2037 2.988.224 2.985.908
0% Cyprus Government Bonds 2026 2.106.063 -

34.268.725 45.126.263

) During the year, HRDA's Committee for the Handling of Investments decided to dispose the 4,25% Cyprus Government
Bond 2025, whose valuation at amortised cost (without considering the related expected credit losses for the bond) at 31
December 2021 was €12.953.716:

€

Balance of 4,25% Cyprus Government Bond 2025 at 1 January 2021 12.953.716
Revaluation at fair value at the time of sale 1.917.471
14.871.187

Sale of Bond at fair value (14.871.187)

Balance of 4,25% Cyprus Government Bond 2025 at 31 December 2021 -

@ Cyprus Government Bonds have been categorised as Stage 1 financial assets for expected credit losses calculation
purposes.

B The unamortised amount of premium at 31 December 2021, amounts to €385.926 (€769.209 at 31 December 2020).

“ The unamortised amount of discount at 31 December 2021, amounts to €64.483 (€66.869 at 31 December 2020).




- ETHEIA EKBEEH 2021 / ANNUAL REPORT 2021

128

ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

17. ENENAYZEIZ NOY ANOTIMOYNTAI £E AMIOZBEIMENO KOZTOZX (ouvéxeta)

0 nto kKdTw Nivakag NapoucLazeL TNV KIVNON TwWV aVAUEVOUEVWV NICTWTIKWY ZNULWV:

2021 2020

€ €

1 lavouapiou 102.760 84.903
MeTaBon (38.042) 17.857
31 AekepBpiou 64.718 102.760

To 3,25% OpodAoyo Kunplakng Anpokpartiag 2023 eival elonypévo oto Xpnpatiothplo ASwv Kunpou, eva Ta unohowna Opoioya
Kunplakng Anpokpariag nou katexet n AvAA eival elonypéva oto Xpnpatotnpto A§twv Tou Aovdivou. To ouvoAtko noao Tng dikatng
aglag Twv enevoUCEWY NoU anoTldoUvVTaL 0€ anooBEOUEVO KOOTOG KAl MOU avTnpoowneVeTal and Tig TWEG 0Ta ev Adyw XpNUATLOTAPLD
orig 31 AekepBpiou 2021, eivat kata 7,7% nepinou ynAdTepo anod Tn AoyloTkn a€ila nou epgavizerat no nave (2020: 15,0% ynAotepo).

Ot ayopég Kat NWANCELG Twv eNeVOUCEWY NMOU AMNOTLHOUVTAL O€ anooBECHEVO KOOTOG avayvwpizovral Katd Tnv ngepopnvia nou
dle€ayetal n ocuvaAhayn, nou givat n ngepopnvia kata Tnv onoia n AVAA deopeleTat va ayopdael n va NwWANCEL TO MEPLOUCLAKO OTOLXEID.
To k00TOG TG ayopdg nepthapBavet kat 1o kdoTog ouvarkayng. O enevdUoelg napouctdzovral HeTENETa oTnv anooBecBeioa A
KTAONG, XpnolonolwvTag Tn EBodo TNG NPayHaTIKAG anodoong.

O enevdUoelg nou anotyolvTat o€ anooBeoHEVO KOOTOG TA§VOPOUVTAL WG N KUKAOPOPOUVTA MEPLOUCLAKA OTOLXELD, EKTOG av Afyouv
€VTOG OWAEKA PNVGOV and TNV NPEPORNVIA TNG KATAGTAONG OLKOVOPLKNG B€0NG.

18. AAAA EIZNPAKTEA NOZA 202é 202€0

Advela elonpakrea:

EknawdeuTika 6avela oe unaAhnioug Tng AvAA 248.972 309.969

Advela oe unaAAnioug Tng AvAA yla ayopd nAEKTPOVLKOU UMOAOYLOTA 761 1.305
249.733 311.274

Meiov KuKAOPOpPOUV HEPOG (58.515) (85.447)

Mn KuKAO@OpOUV PEPOG 191.218 225.827

To pn KukAopopoUv pEPOG Twv daveiwv eivat anonAnpwTéo wg akoAoUuBwg:

2021 2020

€ €

EvTog evog péxpt 6Uo eTMV 43.230 67.878
MeTa€U dUo Kal NEVTE ETOV 74.254 93.210
Mépav Twv NEVTE €TV 73.734 64.739
191.218 225.827

Exknawdeutikd 0dvetla oe unalnioug Tng AvAA

Ta eknatdeutika davela napaxwpolvral cUP@wva pe Toug nept Apxng Avantuéng AvBpanivou AuvapikoU (Eknatdeutika Aaveta
oToug Ynalnhoug Kat Ta Tékva Toug) KavoviopoUg Tou 1990. Kata tn Stapketa tou 2021, Ta eknatdeutika davela entBapuvbnkav
pe enroko 1% (ano 0,7% péxpt 1% katd Tn dtapketa Tou 2020). Kata tnv 31N AekepBpiou 2021, napepevav 21 eknatdeutika
davela (27 kara v 31N AekepBpiou 2020).

Advela og unaAAnAoug Tng AvAA yla ayopa nAEKTPOVLKOU UNoAoyLoTh

Ta ddvela yLla ayopd NAEKTPOVLKOU unoAoyloTh napaxwpoUvTtal 6Toug unaAAnioug pe Baon kaBoplopéva kpLthpla Kat
npolnoBéoelg nou eykpiBnkav anoé to AlotknTikd XupBouUAto. Kata tnv 31N AekepBpilou 2021, napépeve 1 ddvelo yia ayopd
NAEKTPOVIKOU unoAoyloTh (2 kata Tnv 31N AekepBpiou 2020).
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17. INVESTMENTS AT AMORTISED COST (continued)

The table below presents the movement in expected credit losses:

2021 2020

€ €

1 January 102.760 84.903
Movement (38.042) 17.857
31 December 64.718 102.760

The 3,25% Cyprus Government Bonds 2023 are listed on the Cyprus Stock Exchange, while the rest of the Cyprus Government
Bonds held by HRDA are listed on the London Stock Exchange. The total amount of the fair value of investments at amortised
cost, which is represented by the value in the above mentioned stock exchanges on 31 December 2021, is about 7,7% higher
than the carrying amount of these investments shown above (2020:15,0% higher).

Purchases and sales of investments at amortised cost are recognised on the trade date, which is the date that HRDA commits
to purchase or sell the asset. The cost of the purchase includes transaction costs. The investments are subsequently carried
at amortised cost using the effective yield method.

Investments at amortised cost are classified as non-current assets, unless they mature within twelve months from the
reporting date.

18. OTHER RECEIVABLES

2021 2020
€ €
Loans receivable:

Educational loans to HRDA's employees 248.972 309.969
Loans to HRDA's employees for the purchase of computers 761 1.305
249.733 311.274
Less current portion (58.515) (85.447)
Non-current portion 191.218 225.827

The non-current portion of loans is repayable as follows:
2021 2020
e e
Within one to two years 43.230 67.878
Between two to five years 74.254 93.210
After five years 73.734 64.739
191.218 225.827

Educational loans to HRDA's employees

Educational loans are granted in accordance with the Human Resource Development Authority (Educational Loans to
Employees and their Children) Regulations of 1990. During 2021, educational loans bore interest of 1% (from 0,7% to 1%
during 2020). On 31 December 2021, 21 educational loans were outstanding (27 on 31 December 2020).

Loans to HRDA's employees for the purchase of computers

Loans for the purchase of computers are granted to employees based on predefined criteria and conditions approved by the
Board of Directors. On 31 December 2021, 1 loan for the purchase of computers was outstanding (2 on 31 December 2020).
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19. EMMNMPOGEZIMEL KATAGEZEIZ ZE NIZTOTIKA IAPYMATA
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2021 2020
€ €

BpaxunpoBeopeg katabeoelg
KataBéoelg otnv Kunpilakn Tpdneza Avantu&ewg 13.000.000 -
KataBéoelg otnv Tpdneza Kunpou A.E. AT - 8.800.000
KataBeoelg otov Opyaviopd Xpnpatodotnoewg LTEyng 6.875.000 4.000.000
KataBéoelg otnv RCB Bank Ltd (Znp.29) 8.753.008 -
KataBéoelg otn Societe Generale Bank - Cyprus Ltd 10.500.000 2.570.780
39.128.008 15.370.780
Avapevopeva MoTwTka KEPAN/(znpiég) 1.917.855 (215.044)
41.045.863 15.155.736

MakponpoBeopeg kataBeoeLg
KataBeoelg otnv RCB Bank Ltd (Znp.29) 4.260.000 3.753.008
KaraBéoelg otn Societe Generale Bank - Cyprus Ltd 3.000.000 3.000.000
KataBéoelg otnv Ancoria Bank Ltd 2.000.000 -
9.260.000 6.753.008
AVapEVOUEVEG MOTWTIKEG ZNULEG (2.555.961) (100.912)
6.704.039 6.652.096
47.749.902 21.807.832
YUvoho epnpdBeopwv KataBeoewy 48.388.008 22.123.788
AVapEVOUEVEG MOTWTIKEG ZNULEG (638.106) (315.956)
47.7469.902 21.807.832

Ou nwo navw kataBéoelg £xouv dtdpkela 12-18 pnveg (12-18 punaveg kat yua 1o 2020) kat epouv oTaBepd entTokLo, To
onoio cuppwveital nponyoupevwg. Ma 1o 2021, Ta enwroékia nou npoo@épBnkav kupavBnkav and 0,02% pexpt 1,00%

(0,15% péxpt 1,00% yia o 2020).

0 nwo kKaGTw Nivakag NapouctdzeL TNV Kivnon TwV avapeVOPEVWY NIOTWTIKWV ZNULOV:

2021 2020

€ €

1 lavouapiou 315.956 390.789
MeTaBon 322.150 (74.833)
31 AekepBpiou 638.106 315.956

H noToAnnTIKN NoWOTNTA TwV NIOTWTIKGWY WOPUPATwY ota onoia n AvAA diatnpei Ti¢ kataBeoelg Tng a§loAoyeital ye Baon Tnv
nteToAnnTikn dtaBabuion Twv WPUPATWY auTayv. Ta Tpanezikd unootna Tng AvAA katavépovtat ye BAon TNV MLOTOANATIKA

OLaBaduion Twv avTioToXwy MNIOTWTLKWY LOPUHATWY, WG aKoAoUBwWG:

2021 2020

& €

XapnAotepn ano B-/B3 13.013.008 12.553.008
Xwpig 6taBabuion 35.375.000 8.570.780
48.388.008 21.123.788
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19. FIXED TERM BANK DEPOSITS

2021 2020
€ €

Short-term deposits
Deposits at Cyprus Development Bank 13.000.000 -
Deposits at Bank of Cyprus Holdings Plc - 8.800.000
Deposits at Housing Finance Corporation 6.875.000 4.000.000
Deposits at RCB Bank Ltd (Note 29) 8.753.008 -
Deposits at Societe Generale Bank - Cyprus Ltd 10.500.000 2.570.780
Expected credit profits/(losses) 39.128.008 15.370.780
1.917.855 (215.044)

41.045.863 15.155.736

Long-term deposits

Deposits at RCB Bank Ltd (Note 29) 4.260.000 3.753.008
Deposits at Societe Generale Bank - Cyprus Ltd 3.000.000 3.000.000
Deposits at Ancoria Bank Ltd 2.000.000 -

9.260.000 6.753.008
Expected credit losses (2.555.961) (100.912)

6.704.039 6.652.096
47.749.902 21.807.832

Total fixed term bank deposits 48.388.008 22.123.788
Expected credit losses (638.106) (315.956)
47.749.902 21.807.832

The above deposits have 12-18 months duration (12-18 months for 2020) and bear a fixed interest rate, which is
agreed prior to each deposit. During 2021, the interest on HRDA's fixed term deposits ranged from 0,02% to 1,00%
(0,15% to 1,00% for 2020].

The table below presents the movement in expected credit losses:

2021 2020

€ €

1 January 315.956 390.789
Movement 322.150 (74.833)
31 December 638.106 315.956

The credit quality of credit institutions at which HRDA has bank deposits, is evaluated based on the credit ratings of
these institutions. HRDA's bank deposits are allocated in relation to the relevant credit ratings of these institutions as

follows:
2021 2020
€ €
Lower than B-/B3 13.013.008 12.553.008
Unrated 35.375.000 8.570.780

48.388.008 21.123.788
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20. XPEQXTEX KAI MPONAHPOMEZ

XpnuaTootkovouika péoa

Ynoupyeio Epyaciag kat Kowwvikav Acpalioewy - Téhog Avantugng AvBpwnivou Auvapikou
Eupwnaiko Kowvwviko Tapeio - ZuyxpnyatodotoUpeva IxEdLa

MpokataBoAég MpounBeutav

TokoL ano kataBeoelg oe NOTWTIKA WpUpaTta otnv Kunpo

Tokot ano OpoAoya Kunplakng Anpokpatiag

MpoBAewn yia avapevopeva £0oda (katdpynon Ixediou ZUpNANPWUATIKAG
latpoappakeuTikng MepiBaiyng) (Znp.4)

ANa

Mn xpnpaTootkovoulkd péoa
MponAnpwuég 660wy

21. METPHTA KAI ANTIZTOIXA METPHTON

KataBéoelg og nioTwTikd WpUpata otnv Kunpo
MeTpnta oto Tapeio

AvapevopEeVEG NIOTWTIKEG ZNULEG

2021 2020

€ €
3.507.448 2.876.614
1.366.687 1.345.336
17.633 37.082
118.968 98.647
435.218 522.150
48.275 -
72.346 24.966
5.566.575 4.904.795
2.437 2.465
2.437 2.465
5.569.012 4.907.260
2021 2020

€ €
4.516.004 8.537.381
626 600
4.516.630 8.537.981
(18.455) (5.171)
4.498.175 8.532.810

[a avTigeT@non Twv TpeExoUc®V avaykwv Tng AvAA, TnpouvTal Tpexoupevol Aoyaplaopoi oTa akdAouBa moTwTika Wplpata:
Tpaneza Kunpou A.E. A1, EMnvikn Tpaneza A.E. Atd, EBvikn Tpaneza tng EMadog (Kunpou) Atd kat Alpha Bank Cyprus Ltd. Ot
Aoyaplacpot autol pEPOuV KUPAWVOHEVA €MLTOKLA BAOEL TwV EKACTOTE eNToKiwy Nou kaBopizel To KABE NIOTWTIKO (OpUpa yla KABe

€idog Aoyaptaopou, Ta onoia katd 1o 2021 kat 2020 ATav pndeVIKA.

H ntoToAnnTIKA NowdTNTA TWV NIOTWTIK®V WOPUPATWY 0TLG onoieg n AvAA diatnpei Ti¢ kataBéoelg Tng a§loAoyeitat pe Baon tnv
nteToAnnTikh dlaBaduion Twv WOPUPATWY auTwyv. Ta TpanezLka unoiotna Tng AvAA katavépovratl ge Baon Tnv NOTOANATIKA

0LaBabpion Twv avtioToXwy NIOTWTIK®V WOPUHATWY, WG aKoAoUBwWG:

Ba3
XapnAotepn ané B-/B3
Xwpig dtaBabuion

0 nwo KaTw Nivakag NapouclazeL TNV KIvNoN TV aVAPEVOUEVWY NIOTWTIKWY ZNPLDV:

1 lavouapiou
MetaBoAn
31 AekepuBpiou

2021 2020

€ €
4.329.025 -
5.327 446.146
181.652 8.091.235
4.516.004 8.537.381
2021 2020

€ €

5.171 3.070
13.284 2.101
18.455 5.171
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20. AMOUNTS RECEIVABLE AND PREPAYMENTS

Financial instruments

Ministry of Labour and Social Insurance - Human Resource Development Levy
European Social Fund - Co-funded Schemes

Vendors advance payments

Interest from deposits at credit institutions in Cyprus

Interest from Cyprus Government Bonds

Provision for expected income (abolition of the Supplementary Medical Care
Scheme for HRDA's employees and their dependents (SMCS) (Note 4)

Other

Non-financial instruments
Prepayments

21. CASH AND CASH EQUIVALENTS

Deposits at credit institutions in Cyprus
Cash in hand

Expected credit losses

2021 2020

€ €
3.507.448 2.876.614
1.366.687 1.345.336
17.633 37.082
118.968 98.647
435.218 522.150
48.275 -
72.346 24.966
5.566.575 4.904.795
2.437 2.465
2.437 2.465
5.569.012 4.907.260
2021 2020

€ €
4.516.004 8.537.381
626 600
4.516.630 8.537.981
(18.455) (5.171)
4.498.175 8.532.810

To address its working capital needs, HRDA has current accounts with the following credit institutions: Bank of Cyprus
Holdings P.C. Ltd, Hellenic Bank P.C. Ltd, National Bank of Greece (Cyprus) Ltd and Alpha Bank Cyprus Ltd. These accounts
bear floating interest rates based on current interest rates set by each credit institution for each type of account, which in 2021

and 2020 were nil.

The credit quality of credit institutions at which HRDA has its deposits, is evaluated based on the credit ratings of these
institutions. HRDA's bank deposits are allocated in relation to the relevant credit ratings of these institutions as follows:

Ba3
Lower than B-/B3
Unrated

The table below presents the movement in expected credit losses:

1 January
Movement
31 December

2021 2020

€ €
4.329.025 -
5.327 446146
181.652 8.091.235
4.516.004 8.537.381
2021 2020

€ €

5.171 3.070
13.284 2.101
18.455 5.171
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22. ENIBAPYNZH A QOEAHMATA A®OYMHPETHZHZ MONIMON YNAAAHAQN

H AVAA Aettoupyei Ixedio Zuvta&ewy Kat XopnynpdaTtwy yla Toug povipoug unaAAnAoug Tng Baolzopevo navw oTLG OUVTAELIHEG
anoAaBeg kat Ta xpovia unnpeaiag (ox€dlo KaBoplopevwy napoxdv) oupewva pe Toug nept Apxng Avantu€ng AvBpdnvou
Auvapikou (Zuvta€etg kat Xopnynparta atoug YnaAnloug) Kavoviopoug Tou 1985 ewg 1995. Ot stopopég Tng AvAA yivovrat
HE OUYKEKPLUEVO MOCOGTO NAVW OTLG CUVTAGLPEG anoAaBEg Twv unaAAnAwy pe Baon avahoyloTikn yeA€éTn nou de€dyetal and
ave€aptnTo avahoyloth KaBe Tpia xpovia. Ano 1N OktwBpiou 2011, TeppaTioTNKe N €VTAEN TWV VEOELOEPXOHEVWY UNAANNAWY
0710 XX€010, GUPQWVA PE TIG Npdvoleg Tou nept ZuvtaglodoTikmwv QeeAnpdtwy Twv KpaTik®@v YnaAnAwy kat YnaAAnAwv Tou
EupUtepou Anpodolou Topéa nepthapBavopévwy Kat Twv Apxav Tontkng Autodloiknong (Atata€elg Mevikng Epappoyng)
Nopou tou 2012 [N.216(1)/2012].

la petaBiBaon Tng ouvragng oe nepinTwaon Bavarou, yivovrav pexpt 30 ZentepBpiou 2011 elopopég and Toug unaAAnioug
pe nocootd 0,75% navw oTig acpalloTéeg anodoxeg kat 1,75% navw o€ onolodnnoTe Nogod Népav Twv aoPaAloTEWY
anodoxav. Ano 1N OktwBpiou 2011, ye Baon Tov no navw Nopo, To N0000TO TG £L0POPAg avépxeTtal o€ 2% ent Tou cuvoAou
TWV oUVTaSIpwv anoAaBav Twv unaAnAwv.

Ano 1N OktwBpiou 2011, anokénTeTAL ANO TIG Ynviaieg ouvTagiueg anohaBeg Twv UNaAANAwy PEXPL TNV npepounvia
aeunNpETNONG/napaitnong Toug, Noao nou avrioTolxel o€ NooooTod 160 pe 3% Twv ouvTa&lpwy anolaBav Toug, cUPPWVa
pe TIG npovoleg Tou nept ZuvraglodoTikav QeeAnpatwv Twv Kpatikav YnaAAnAwv kat YnaAnAwv Tou EupUtepou Anpodotou
Topéa nepthapBavopevwy Kat Twv Apxmv Tontkng Autodloiknong (Awata€etg Mevikng Epappoyng) Nopou tou 2012
[N.216(1)/2012]. An6 1N OkTwBpiou 2011 péxpt 30 ZentepBpiou 2012, oL anokonég autég karaBalovrav oto Mayio Tapeio
Tng Anpokpariag, eve and 1N OktwBpiou 2012 kataBaAlovTal o€ €1O0LKO AoyapLacpo yla 1o ZxEDL0.

LOpgwva pe Tnv TeAeuTtaia avaloyloTikn PeEAETN nou dle§axBnke Tov Maptio Tou 2022 and ave§aptnto avaAoylotn, To Uyog
TNG AVOAOYLOTIKAG UNOXPEWONG yld wPeAnpaTa apunnpétnong katd tnv 31N AekeuBpiou 2021, avepxdtav oe €32.215.370
(€36.217.282 o1 31 AekeuBpiou 2020).

Ta Nood nou €xouv avayvwpLloTEL 0TNV KATAOTAON OLKOVOHLKNG B€0NG OXETIKA PE TOo IX€0L0 LuvTagewv Kat Xopnynudtwy
otoug YnalnAoug Tng AvAA (ox£310 KaBoplopEvwy Napoxy), Napouctazovral no Katw:

2021 2020

€ €

[Mapouoa a&ia Twv unoxpewaoewv Tou Ixediou 32.215.370 36.217.282

Ynoxpéwon yla w@eANPATA apuUANPETNCNG MOU PAiVETAL GTNV KATACTACN OLKOVOULKNG BE0Ng 32.215.370 36.217.282
Ta Mood Nou NApouCLAZovTal oTa anoTeAECHATA OXETIKA e To IxedL0 (Inp.6), Exouv wg €ng:

2021 2020

€ €

KdoTog Tpéxoucag unnpeoiag 417.883 360.647

Tokog eni TwV UNOXPEMTEWY TOU Ixediou 154.174 321.424

572.057 682.071
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable earnings
and years of service (defined benefit plan) in accordance with the Human Resource Development (Employees
Pensions and Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a specific percentage
over the pensionable earnings of employees based on the actuarial valuation carried out by an independent
actuary every three years. As from 1 October 2011, the entry of new employees in the Scheme was terminated
in accordance with the provisions of the Pension Benefits of Government Officials and Employees of the Broader
Public Sector including Local Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable
earnings and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights
in case of death. As from 1 October 2011, according to the above mentioned Law, the rate of contribution is 2% on
the total pensionable earnings of employees.

From 1 October 2011, an amount equal to 3% of pensionable earnings is deducted from the monthly pensionable
earnings of employees, up to the date of retirement/resignation, in accordance with the provisions of the Pension
Benefits for Government Employees and Broader Public Sector including Local Authorities (General Application
Provisions) Law of 2012 [L.216(1)/2012]. From 1 October 2011 until 30 September 2012, these deductions were
deposited to the Consolidated Fund of the Republic, and from 1 October 2012 they are deposited in a separate
account for the Scheme.

According to the latest actuarial valuation that was carried out in March 2022 by an independent actuary, the
amount of the actuarial obligation for retirement benefits at 31 December 2021 amounted to €32.215.370
(€26.217.282 at 31 December 2020).

The amounts included in the statement of financial position in relation to the Employees’ Pension and Gratuities
Scheme of HRDA (defined benefit plan), are shown below:
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2021 2020

€ &

Present value of Scheme’s liabilities 32.215.370 36.217.282

Retirement benefit obligation in the statement of financial position 32.215.370 36.217.282
The amounts recognised in the results related to the Scheme (Note 6) are as follows:

2021 2020

€ €

Current service cost 417.883 360.647

Interest cost on Scheme’s liabilities 154.174 321.424

572.057 682.071




136

- ETHEIA EKBEEH 2021 / ANNUAL REPORT 20 _

ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

22. ENIBAPYNZH A QOEAHMATA AOYMHPETHIHZ MONIMON YIAAAHAQON (ouvéxewa)

Ta nood nou Nnapouctdzovtal 6Ta Aotnd cUVOAKG £000a OXETIKA HE To LXEDLO, EXOUV WG EENG:

2021 2020

€ €

AvaloyloTikn znyta - OlKovopLIKEG NapadoxEg 3.950.945 (3.523.685)
AvaloyloTikn (znpa)/képdog - Epnelpia (520.482) 681.777

3.430.463  (2.841.908))

ZNUELQVETAL OTL, N AVAAOYLOTIKN ZNPLA NMou oPEIAETAL OTLG GLAPOPOMOLNTELG TWV OLKOVOULK®Y NApadoxay nou xpnatgonotnénkav,
agopd Katd kUpLo Adyo Tnv peiwaon Tou NPoe§oPANTIKOU ntTokiou nou AneBnke unown. To npoeEoPANTIKG entTdKLo BaoioTnke
oTnv Kapnuin anodoong oe gupw Tou deiktn (Composite AA) Bloomberg pe xpoviko opizovra LoOTIHO Pe TN SLAPKELD TwV
unoxpewoewv Tou Ixediou (19 xpovial.

H kivnon otnv napoUoa a§ia Twv UNOXPEMOEWY TOU ZXEOIOU EXEL WG EENG:

2021 2020

e €

YnoéAowno 1 lavouapiou 36.217.282 33.219.013
KooTog Tpéxoucag unnpeaiag 417.883 360.647
Tokog ent TwV UNOXpPeWOEWY Tou Ixediou 154.174 321.424
YuvTagelg kat pthodwpnpara nou nAnpwBnkav (1.278.388) (659.292)
Anokon€g unaAnAwv évavtt cuvTaglodoTIK@V WPEANUATWY 88.285 87.145
Elopopég unaAnAwv yia petaBiBaon tTng clvtagng 46.597 46.437
Avayvwplopevo avaloytoTiké (képdogl/znuid (3.430.463) 2.841.908
YnoAowno 31 AekepBpiou 32.215.370 36.217.282
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

The amounts recognised in other comprehensive income related to the Scheme are as follows:

2021 2020

€ €

Actuarial loss - Economic assumptions 3.950.945 (3.523.685)
Actuarial (loss)/gain - Experience (520.482) 681.777

3.430.463 (2.841.908)

It is noted that the actuarial gain due to changes in the economic assumptions made, is mainly due to the increase of
the discount rate taken into account. The discount rate taken into account was based on the curve of the (Composite AA)
Bloomberg index with a time horizon equal to the duration of the Scheme’s obligations (19 years).

Movements in the present value of the Scheme’s liabilities are as follows:

2021 2020

€ €

Balance 1 January 36.217.282 33.219.013
Current service cost 417.883 360.647
Interest cost on Scheme’s liabilities 154.174 321.424
Pensions and gratuities paid (1.278.388) (659.292)
Employee deductions for retirement benefits 88.285 87.145
Employee contributions for pension transfer 46.597 46.437
Recognised actuarial (gain)/loss (3.430.463) 2.841.908

Balance 31 December 32.215.370 36.217.282
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22. ENIBAPYNZH MNA QOEAHMATA AOYMHPETHIHEZ MONIMON YMAAAHAQN (ouvéxeia)

Ot KupLoTEPEG UNOBETELG NOU XpNOLPonolnBnKav yia TLG avaloyLloTIKEG EKTIPIACELG €lval oL €ENG:

2021 2020

[poe&oPANTIKO €MLTOKLO 1,05% 0,43%
MAnBwplopog 1,50% 1,50%
levikn au€non pLobawv 0,50% 0,50%
OAkn avgnon ploBav 1,25% 1,25%
AUEnon ouvta€ewv 1,00% 1,00%
AUEnon ouvtdgewv Kowvwvikwv Acpaiicewv 1,50% 1,50%
AuEnon Baotkwv AopaAiioTéwv Anodoxwv 2,00% 2,00%
Mivakag BvnoudTnTag 60% tou PA90 60% Tou PA90
(Avépec) (Avdpeg)

65% Tou PA90 65% Tou PA90

(luvaikeg) (Tuvaikeg)

Ta nood nou avauévovtat va NapouctacTolyv 6TNV KATAOTAGN OUVOALK®Y €L00ONPATWY OXETLKA PE TO ZX€SL0 yia To 2022,
elval ta €€ng:

2022
MpoBAeywn
€
KooTog Tpéxoucag unnpeoiag 312.019
TOKOG €Nt TWV UNOXPEMOEWY TOU Lxediou 341.163
653.182
Awapoponotnoelg oTig napadoxeg Ba eixav Tnv no KATw €Nidpacn oTnv avaAoyloTiKh unoxpéwaon:
Au€non napadoxng Meiwon napadoxng
katd 0,50% katd 0,50%
MpoeEoPANTIKO EMLTOKLO Meiwon  8,5% AUEnon 9.7%
Au€noelg plobmv AG€non  5,0% Meiwon  4,7%
Au€noelg ouvtaewv AUu€non  12,0% Meiwon  11,0%
AUEnon kara 1 £tog Meiwon kata 1 €10
MpoodoKkipo zwng Au€non  3,4% Meiwon 3,3%
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

The main assumptions used in the actuarial valuations are the following:

2021 2020

Discount rate 1,05% 0,43%
Inflation 1,50% 1,50%
General annual salary increases 0,50% 0,50%
Total annual salary increases 1,25% 1,25%
Increase in pensions 1,00% 1,00%
Increase in social insurance pensions 1,50% 1,50%
Increase in basic insurable earnings 2,00% 2,00%
Mortality Table 60% of PA90  60% of PA90
(Men) (Men)

65% of PA90  65% of PA90

(Women) (Women)

The amounts expected to be presented in the statement of comprehensive income for 2022 in relation to the Scheme
are the following:

2022
Projection
Current service cost 312.019
Interest cost on Scheme’s liabilities 341.163
653.182
Changes in the assumptions would have the following impact on the actuarial obligation:
Assumption Assumption
increase by 0,50% decrease by 0,50%
Discount rate Decrease 8,5% Increase  9,7%
Salary increases Increase 5,0% Decrease 4,7%
Pension increases Increase  12,0% Decrease 11,0%
Increase by 1 year Decrease by 1 year

Life expectancy Increase  3,4% Increase  3,3%
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23. ENIBAPYNZH r'lA KATABOAH ®IAOAOPHMATOZ XE EPFTOAOTOYMENOYZ NOY AMAZXOAOYNTAI ME ZYMBAZH

To AtoknTikd ZupBouUAlo Tng AvAA, oTn cuvedpia Tou oTLg 8 MeBpouapiou 2016, anopdacioe dNWG NAPAXWPNGCEL TO dLKalwpa
o€ kataBoAn A\odwPNPATOG KATA TNV ANOXWPENON TOUG Ano TNV UNNPECia, aToug uNnaAAnAoug nou epyodoTouvTal ge cupBaon
otnv AVAA. (g €k TOUTOU, N AVAOAOYLOTLKN UNOXPEWON yLa Ta wPEARPATa Twv unaAAnAwv nou epyodoTolvTal ge oUpBaon oTnv
AVAA, avayvwpizeTal 0TI OLKOVOPLKEG KATAOTACELG TNG AVAA.

H kataBoAn Tou @Aodwpnuatog yiverat cUpPwva pe Toug dpoug nou kaBopizovral and 1o AotknTikd ZupBoUAlo Tng AVAA
kat LG olatagelg Tou nepi KataBoAng @lodwpnpatog oe Epyodotoupévoug nou Anacxolouvral e LUpBaon otnv Kpatikn
Ynnpeoia kat atov Euputepo Anpoato Topea MepthapBavopevay kat Twv Apxav Tontkng Autodioiknong (Alatagelg Mevikng
Epappoyng) Nopou tou 2014 [N. 14(1)/2014], 6nwg autog ekacTote Tpononoteitat n aviikaBioratal. EnwnpooBerta, n AvAA
kataBaAel plhodwpnua Kat atov Mevikd AleuBuvTn, o onoiog epyodoteitat otnv AvAA pe oUpBaon WLwTLkoU dikaiou.

H AvAA anokoéntet and Tig unviaieg anoAaBég kabBe epyodoToUpevou nou anacxoAeitatl pe oUPBacn Nood Nou avTloTOLXEL O€
nocooTo oo pe 3% eni Twv pnviaiwv anoAaBav.

ZUg@wva pe TNV avaloyloTikn peA€éTn nou dte§axBnke Tov Maptio tou 2022 anod ave&aprtnto avaAoylotn, 1o UYog TNG
avaloyLloTIKAG unoxpéwang yla kataBoAn gLAodwpnpaTog o€ EpyodoTOUPEVOUG Mou anacxolouvTal ye cUpBaon avepxdTtav
kata Tnv 31N AekepBpiou 2021, o €287.453 (€301.396 otig 31 AekepBpiou 2020).

Ta nood nou €xouv avayvwploTel TNV KATAOTAON OLKOVOULKAG B€0NG OXETLKA pe TNV KaTaBoAn @lAodwpnuaTog oe
£pyodoToupévoug nou anacxoholvral pe oUpBaon (0x€810 KABoPLOPEVWY NAPOXWV), MapPoOUCLAZOVTAL MO KATW:

2021 2020

& &

Mapouoa a&ia Twv unoxpewoewy yla kataBoAn @AodwpnpaTtog 287.453 301.396
Ynoxpéwaon yla kataBoAn QA0OWPAPATOC NOU PaiveTat gTnv 287.453 301.396

KaTAoTaon oLKOVOULKAG Béong

Ta nood nou NApoucLazovTat aTa anoTeAECPATa OXETIKG Pe TNV KaTaBoAn @uhodwpnuarog (Iny.6), €xouv wg e€Ng:

2021 2020

S &

KdoTog Tpéxoucag unnpeoiag 21.791 16.498
TokoG eni TwV UNOXPEWOEWY yLa KataBoAn @LAodwpnuaTog 1.993 3.195
23.784 19.693

140



ETHEIA EKOEEH 2021 / ANNUAL REPORT 2021 ,

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2020

23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT

HRDA's Board of Directors, at its meeting of 8 February 2016, decided to pay gratuity benefits to contractual employees
when leaving the service. As a result, HRDA's actuarial obligation for gratuity benefits of employees employed under
contract is recognised in HRDA's financial statements.

The payment of the gratuity is carried out in accordance to the conditions specified by the Board of Directors of HRDA and
the provisions of the Payment of Gratuities to Employees Employed Under Contract by the Government and the Broader
Public Sector (General Application Provisions) Law of 2014 [L.14(1)/2014], and its amendments thereon. In addition, HRDA
pays a gratuity to the Director General, who is employed by HRDA under a private law contract.

HRDA deducts from the monthly salary of each employee employed under contract, an amount corresponding to 3% on
monthly salaries.

According to the latest actuarial valuation that was carried out in March 2022 by an independent actuary, the amount of
the actuarial obligation for gratuity benefits to employees employed under contract at 31 December 2021, amounted to
€287.453 (€301.396 at 31 December 2020).

The amounts included in the statement of financial position in relation to gratuity benefits to employees employed under
contract (defined benefit plan) are shown below:

2021 2020

€ €

Present value of Scheme’s gratuity benefits liabilities 287.453 301.396

Gratuity benefits obligation in the statement of financial position 287.453 301.396
The amounts recognised in the results related to the gratuity benefits (Note 6) are shown below:

2021 2020

€ €

Current service cost 21.791 16.498

Interest cost on Scheme’s gratuity benefits liabilities 1.993 3.195

23.784 19.693
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23. EMIBAPYNZH IN'A KATABOAH ®IAOAQPHMATOZX ZE EPFOAOTOYMENOYZ NMOY AMAIXOAOYNTAI ME ZYMBAZH
(ouvéxera)

Ta nood nou napouctdzovTal oTa Aotnd oUVOALKG £€6000 OXETLKA HE TNV KATaBoAN @LA0dwpPNHATOG, EXOUV WG EENG:

2021 2020
€ €
AvaloyloTikd képdoc/(znuta) - Otkovopikég Napadoxég 44.819 (44.221)
AvahoyloTiko képdog/(znua) - Epnetpia 1.130 (486)
45.949 (44.707)
H kivnon otnv napouoa aia Twv unoxpe®oewv yia TNV KataBoAn @LAodwpnpaTog éxel wg eENG:
2021 2020
€ €
Ynohotro 1 lavouapiou 301.396 265.969
KooTog Tpéxoucag unnpeaoiag 21.791 16.498
Tokog eni Twv UNOXPEWOEWY Yla KaTaBoAn gphodwpnpaTog 1.993 3.195
Anokonég unaMnAwv 8.222 9.498
MAnpwuEg weeANpaTwy - (38.471)
Avayvwplopévo avaloytaTiko (kEpdogl/znpuia (45.949) 44.707
YnoAowno 31 AekepBpiou 287.453 301.396
OL KupLOTEPEG UNOBETELG MOU XpNoLponothBnkav yLa TLG avaAoyLloTIKEG EKTLHACELG eival oL €ENG:
2021 2020
Mpoe€oPANTLKO EMNLTOKLO 1,20% 0,63%
MAnBwpLopog 1,50% 1,50%
levikn augnon ploBav 0,50% 0,50%
OAikn atgnon ploBwv 1,25% 1,25%
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT (continued)

The amounts presented in other comprehensive income related to the gratuity benefits are as follows:

2021 2020
€ €
Actuarial gain/(loss) - Economic assumptions 44.819 (44.221)
Actuarial gain/(loss) - Experience 1.130 (486)
45.949 (44.707)

Movements in the present value of the gratuity benefits liabilities are as follows:
2021 2020
€ €
Balance 1 January 301.396 265.969
Current service cost 21.791 16.498
Interest cost on gratuity benefit liabilities 1.993 3.195
Employee deductions 8.222 9.498
Benefit payments - (38.471)
Recognised actuarial gain (45.949) 44.707
Balance 31 December 287.453 301.396

The main assumptions used in the actuarial valuations are the following:

2021 2020
Discount rate 1,20% 0,63%
Inflation 1,50% 1,50%
General annual salary increases 0,50% 0,50%

Total annual salary increases 1,25% 1,25%
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23. EMIBAPYNZH I'lA KATABOAH ®IAOANPHMATOZ ZE EPFTOAOTOYMENOYZ MOY AMAZXOAOYNTAI ME ZYMBAZH

(ouvéxetra)

Ta nood nou avapévovral va NapoucLacToUv 6TNV KATAOTAoN CUVOAMK®Y £L00ONUATWY OXETIKA PE TNV KaTaBoAn @ulodwpnpaTog yLa

10 2022, €ival 1a €€ng:

KdoTog Tpéxoucag unnpeoiag
ToKoG eni TwV UNOXPEWOEWY

Alapoponotnoelg oTig napadoxeg Ba eixav Tnv Mo KATW €Nidpacn aTnv avaAoyloTLKN UNOXpEwan:

Mpoe€oPANTIKO eNTOKLO
Augnoelg ploBav

24. NIZTOTEZ KAl OOEIAOMENA EX0AA

MotwTikoi Aoyaplaopoi MigBoAoyiou

Ave€apyUpwTeg ENtrayeg

MpopnBeutég

Mp06oBeTn LaTpoPappakeuTikn NepiBaiyn otoug unaAAnioug

MpoBAewn yia avapevopeva £€oda ETYM M

MpoBAewn yia avapevopeva £€0da yia 1o N€o Zuvta€lodoTiko Ixedio (Inp.6)
AMot

Ynoxpéwon €vavtt giocBwaong
Elwopopa Apuvag ndvw oToug TOKOUG

Meiov KukAo@opoUv PEPOG
Mn kukAopopoUv pépog

Au€non napadoxng
katd 0,50%

2022
[MpoBAeyn
€

21.438
3.630

25.068

Meiwon napadoxng
kata 0,50%

Meiwon 11,8%
AUEnon 8,7%

AUEnon 13,5%
Meiwon 7,9%

2021 2020

€ €
144.349 -
2.016 2.016
246.450 175.030
= 19.044
55.000 =
52.713 -
20.742 24.347
521.270 220.437
27.687 2.118
548.957 222.555
166.256 186.239
715.213 408.794
(703.493) (408.794)
11.720 -

M To AlotknTiko ZupBoUAto Tng AvAA, kata Tov loUAto 2021, ano@actoe Tnv Katapynon Tou Ixediou ZUPNANPWHATIKAG
latpopappakeuTikig MepiBaAywng kat Tn dnptoupyia Tou EntkoupikoU Tapeiou Yyeiag Mpoownikou. LUppwva pe Toug Kavoviopoug
Tou ETYT, n AvAA ouvelopépet 3% navw otoug BactkoUg pLoBoug Kat To TipaptButkoé enidopa Twv povipwv unaAAnAwy Tng AvAA,
TwV pyodoToUpEVWY PE oUpBaon otnv AVAA Kat Twv ouvta§louxwv Kata Tnv npepopnvia apunnpeTnong Toug. To ETYM kaAunTel
LATPOPAPHAKEUTIKA NePiBalyn npog 1o Npoownikod Tng AvAA, n onola dev kaAunTetal and 1o Mevikd Xuotnua Yyeiag (FeXY). To
nocd Twv €55.000 apopd oe danaveg yla KAAUYN LOTPOPAPHAKEUTIKNG NepiBaAyng nou napaoxeBnke aToug dLkaloUXoug ToU

ETYM, kat katd tnv 31N AekepBpiou dev eixav akopn kataBAnBei.
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT (continued)

The amounts expected to be presented in the statement of comprehensive income for 2022 related to gratuity benefits are the

following:

2022
Prediction
€
Current service cost 21.438
Interest cost on Scheme’s liabilities 3.630
25.068

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption Assumption

increase by 0,50% decrease by 0,50%

Discount rate Decrease  11,8% Increase  13,5%
Salary increases Increase 8,7% Decrease  7,9%
24. AMOUNTS PAYABLE AND ACCRUALS 2021 2020
& &
Payroll Credit Accounts 144.349 -
Unpresented cheques 2.016 2.016
Suppliers 246.450 175.030
Additional medical care benefits to employees - 19.044
Provision for expected expenses (AMFP] 55.000 =
Provision for expected expenses for the New Pension Scheme (Note 6) 52.713 -
Other 20.742 24.347
521.270 220.437
Lease Liability 27.687 2.118
548.957 222.555
Defence contribution on interest 166.256 186.239
715.213 408.794
Less current portion (703.493) (408.794)
Non-current portion 11.720 -

" During July 2021, HRDA's Board of Directors decide the abolition of the Supplementary Medical Care Scheme for HRDA's
employees and their dependents (SMCS) and the establishment of the Ancillary Medical Fund for HRDA's Personnel (AMFP).
According to AMFP’s regulations, HRDA contributes 3% of basic salaries and COLA of its permanent employees and its
employees under contract, and 3% on its pensioners last salaries on the date of their retirement. AMFP covers medical
expenses of HRDA's personnel that are not covered by the General Healthcare System. The amount of €55.000 relates to
medical expenses incurred by AMFP’s beneficiaries, that were payable by AMFP on the 31st December 2021.
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25. EKKPEMOYZEZ O®EIAEZ EIZOOPON TEAOYZ AMO EMIAIKAZMENEZ EIZ®OPEZ

Ot Ynnpeoieg Kowwvikawv Aopalicewy, yia Aoyaptaopo Tng AvAA, o€ TOKTA Xpovika dLaoTAPATA EVTONiZouv TOuG EPY0OOTEG OL
onoiol éxouv unoxp€éwaon kataBoAng elopopwv Tehoug AvantuEng AvBpanivou AuvaptkoU Kat ot onoiot dev avranokpiBnkav
OTLG UNOXPEWOELG TOUG, KaL aokoUv, eKel ONou KpiveTat anapaitnTto, NOWLKEG OLWEELG yLa eionpagn TwV OPEAOHEVWY.

I1ig 31 AekepBpiou 2021, ol eKKpePOUOEG ENLOLKAOHEVEG OPELAEG ano epyodoTeG oT0 Tapeio AvanTug§ng AvBpanivou
AuvapikoU, avépxovtav ota €2.848.242, ek Twv onolwv Ta €2.514.457 apopoucav elopopeg kat ot €333.785 xpnpaTikeg
noweg. Avriotowxa, oTig 31 AekepBpiou 2020, ot EKKPEPOUOEG ENOIKACHEVEG OPELAEG anod epyododTeG oTo Tapeio Avantugng
AvBpwnivou Auvapikou, avépxovtav ota €2.841.561, ek Twv onolwv 1a €2.506.594 apopoloav elopopeg kat €334.967
XPNHATLKEG NMOLVEG.

26. ENAEXOMENEZ KAl ANEIAHMMENEZX YNOXPEQZEIX
(a) Ke@aAdlouXilKEG UNOXPERDTELG

211G 31 AekepBpiou 2021, ot aveELANPPEVEG UNOXPEWOELG YLO KEPAAALOUXIKEG dandaveg TnG AVAA yLa LG onoieg dev €yve
npOBAEWN OTLG OLKOVOULKEG KATAOTAOELG aveépxovTav oe €1.224.000 (€0 ot 31 AekepBpiou 2020), kat agpopoloav oe
danaveg yla uhonoinon npéoBeTwyv avayk®v yla To ONokAnpwuévo MNMAnpopoplakd Luotnua Tng AvAA, oL onoleg avapéveral va
npokUWoUV KaTda Ta eNOPEVA 4 €TN, KAl oL onoieg avaAlovTtal wg akoAoUBwG:

2021 2020

€ €

EvTog evog €Toug 244.800 -
MeTtagu dUo Kat NévTe €TV 979.200 -
1.224.000 =

(B) YnoxpeoeLg yla ENLXOPNYNCELS NPOYPUUHATWY KATAPTLONG

Kata tnv 31N AekepBpiou 2021, eixav unoBAnBei katl BpiokovTav akdun uno e§€Tacn atTnoeLg yla kataBoAn entxopnynang
unoAoyzopevou nNoool Uyoug €4.267.916 (€4.135.369 otig 31 AskepBpiou 2020), yia Tig onoieg dev €yve NpoBAewn oOTLG
OLKOVOHLKEG KATAOTACELG.

(y) Nopikég diadikacieg

Tooo otig 31 AekeuBpiou 2021, 600 kat o1ig 31 AekepBpiou 2020, unnpxav EKKPEPELG aywyEG KAL MPOCPUYEG evavTiov
TnG AvAA. H AvAA nioTteUel OTL undpxeL eNApkng unepacnion €vavTtl onolacdANoTe eNOLWKOPEVNG anaitnong Kat 0ev
avapévetat 61t n AvAA Ba unooTel onotodnnoTe onpPavTiko K6oTog. 0¢ ek TouTou, eV €ylve NPOBAEYN OTLG OLKOVOULKEG
KaTaoTAOELG YU QUTEG TIG UNOBEDELG.
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25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals employers who have failed to meet their
obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the
collection of the outstanding amounts.

On 31 December 2021 the outstanding adjudicated amounts due by employers to the Human Resource Development
Fund, amounted to €2.848.242, of which €2.514.457 related to contributions and €333.785 related to fines. On 31
December 2020, the corresponding adjudicated amounts outstanding amounted to €2.841.561, of which €2.506.5%4
related to contributions and €334.967 related to fines.

26. COMMITMENTS AND CONTIGENCIES

(a) Capital commitments

As at 31 December 2021, the liabilities for HRDA capital expenditures for which no provision was made in the financial
statements amounted to €1.224.000 (€0 on 31 December 2020), which related to the development of additional required
features of the Integrated Software System of HRDA, and are expected to materialise within the next 4 years, and are an-
alysed as follows:

2021 2020

€ €

Within one year 244.800 -
Between two and five years 979.200 =
1.224.000 -

(b) Commitments for training programmes subsidies

As at 31 December 2021, applications for subsidies of an estimated amount of €4.267.916 (€4.135.369 at 31 December 2020)
were submitted and under review, for which no provision has been made in the financial statements.

(c) Litigation
As at 31 December 2021, as well as at 31 December 2020, there were pending lawsuits and claims against HRDA.

HRDA believes that there is sufficient defence against any claims and no loss is expected to arise for HRDA.
Therefore, no provision has been made in the financial statements in relation to these claims.




- ETHEIA EKBEEH 2021 / ANNUAL REPORT 2021

148

ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY

MNapdyovreg 0LKOVOULKOU KLvdUvou
H AVAA ekTiBeTat oToug akdAouBoug KvdUVoUG, MoU NPOKUNTOUV and Ta XPNHATOOLKOVOULKA HECA MOU KATEXEL:

MoTwTIKOG Kivouvog

Kivduvog peuotdTnTag

Kivduvog ayopag

Kivduvog cuoTnpaTWV Kal E0WTEPLKDY EAEYXWV

To AlotknTiké ZupBoUALO €xeL TN oUVOALKA €uBUvn yLa Tnv utoBéTnon kat eniBAeywn Tou nAatciou dlaxeiplong Tou
XPNUATOOLKOVOULKOU KLvdUVOU.

Ot NOATIKEG OlaXELPLONG XPNPATOOLKOVOULK®V KLvOUVWY ULoBETOUVTAL yla va evTonizovrat Kat va avaAuovrat ot kivduvol nou
avTigeTwnizel n AvAA, va 1iBevral katdAnAa dpta KivdUvwy Kat eAéyxwv, va napakoAouBouvTat oL Kivduvol Kat va TnpouvTat
Ta 6pta auTtd. Ot NOALTIKEG Kal Ta cuoTnpaTa dLaXeipLoNG XPNPATOOLKOVOULK®Y KLvdUvwy avaBewpouvTal ouxva yla va
avTavakAoUv TiG aAAay€g OTLG OUVBNKEG TNG ayopdg Kat oTLg dpacTnpLoTnTeEG TG AVAA.

(a) MoTwTiKOC Kivouvog

0 noTwTikdg Kivouvog npokUNTeL 6Tav n aduvapia Twv ocupBaAlopévwy pepav va eE0PARGOUY TIG UNOXPEMOELG Toug Ba
HUNopoUoE va PELWOEL TO M0G0 TWV HEAAOVTIKWY TAPELOKWY ELCPOWY ANO XPNUATOOLKOVOULKA MEPLOUCLAKA OTOLXEla KATA TNV
npepopnvia avagopdg. H AvAA epappozel dLadikacieg nou neplopizouv Tnv €KBeon TNG o€ NOTWTLIKO KivOuvo o€ oxéon
HE KABe XpNPATOOLKOVOULKO opyaviopo, AapBavovrag unoyn pazi pe AANoug napayovreg TV NOTOANMTIKNA dtaBaduton Twv
TPANEZWV OTLG OMoieg dlaTnpouvTal oL KaTaBETELG.

H AvAA dev €xel EPNoOpPLKOUG XPEWOTEG KAl TO HEYAAUTEPO ELONPAKTED NOCO aPopd OTLC OPEIAOPEVEG €LONPAgeLg TEAOUG
Avantugng AvBpanwvou AuvaptkoU anod T Ynnpeaieg Kowvwvikawv AcpaAioewv.

H AoyloTikn a€ia Twv XpNUATOOLKOVOULKGWVY MEPLOUCLAKWY OTOLXELWV QVTLNPOCWNEUEL TN HEYLOTN €KBEON 0 NIOTWTIKO Kivouvo.
H péylotn ékBeon oe noTwTiko kivduvo kata Tnv 31N AekepBpiou 2021, Atav:

2021 2020

e €

EnevdUoelg nou anoTipolvTal o anocBeopévo KoaTog (Znp. 17) 34.333.443 45.229.023
EpnpoBeopeg katabBeoelg oe NOTwTKG WBpUpata atnv Kunpo (Zny. 19) 48.388.008 22.123.788
Aldpopot xpewoTeg (Inp. 20) 5.566.575 4.904.795
‘AMa elonpaktéa nood (Znp. 18) 249.733 311.274
MeTpnTa otnv Tpaneza kat oto Tapeio (Inp. 21) 4.516.630 8.537.981

93.054.389 81.106.862
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27. FINANCIAL RISK MANAGEMENT

Financial risk factors
HRDA is exposed to the following risks arising from the financial instruments it holds:

Credit risk

Liquidity risk

Market risk

Systems and internal controls risk

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk management
framework.

HRDA's risk management policies are established to identify and analyse the risks faced by HRDA, to set appropriate risk
limits and controls, to monitor risks and ensure adherence to the limits set. Risk management policies and systems are
reviewed regularly to reflect changes in market conditions and HRDA's activities.

(a) Credit risk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of future cash
inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount of credit exposure
to any financial institution with which its cash balances are held, by taking into consideration, among other factors, the
credit ratings of these institutions.

HRDA has no trade receivables and the main amount receivable relates to the receivable Human Resource Development
Levy from Social Insurance Services.

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure to
credit risk at 31 December 2021 was:

2021 2020

€ €

Investments at amortised cost (Note 17) 34.333.443 45.229.023
Fixed deposits held with credit institutions in Cyprus (Note 19] 48.388.008 22.123.788
Sundry debtors (Note 20) 5.566.575 4.904.795
Other receivables (Note 18) 249.733 311.274
Cash at bank and in hand (Note 21) 4.516.630 8.537.981

93.054.389 81.106.862
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (guvéxeta)

Mapayovreg olkovopLkoU KivdUvou (guvéxela)
(B) Kivéuvog pguaToTnTag

0 kivduvog peuoTdTNTAG €lval 0 KivOUVOG NOU MPOKUNTEL 0TAV oL ANEELG TV MEPLOUCLAKMV OTOLXELWV KAl TWV UNOXPEWCEWVY
oev oupnintouv. Otav ot Angelg dev oupnintouy, n anodoTkdTnTa Ynopei va augnBel aAAa Tautdxpova pnopel va au§nbet
0 kivouvog znptwv. H AvAA epappdzel dladlkaoieg JeE oKOMO TNV €AAXLOTONOLNGN TETOLWY ZNULAY, 6NWG N dlaThpnon
LKAOVOMOLNTIK®WY MNOCGOV PHETPNTWV KAl AAAWYV MEPLOUCLAK®MV GTOLXELWV HE UYNAA PpEUCTOTNTA KAl Pe To va dlatnpel éva
LKOVOMOLNTLKO N006 0€ OEOPEUHPEVEG NIOTWTIKEG OLEUKOAUVOELG.

0 akdhouBog nivakag NapoucLdzeLl TNV AVAPEVOUEVN XPOVOAOYLKN ANEN TWV XPNHPATOOLKOVOULKWY UNMOXPEWCEWY TNG
AvAA. Ot nivakeg €xouv eTolpacTel pe Baon TIG oupBaTikEG PN NPOEEOPANUEVEG TAPELAKEG POEG TWV XPNUATOOLKOVOULK®V
UMOXPEWOEWY KAl TNG VWPITEPNG Nepopnviag kata Tnv onoia n AVAA pnopei va unoxpewBei va nAnpwoet.

AoyLoTikn YupBartkeg Evrog MeTa€l 1-5 étn Mépav
a&ia TAPELAKEG 3 pnvov 3kat12 TWV
pOEG pnvov 5 eT@v
€ € € € € €
31 AekeuBpiou 2021
[MoTwTég (356.179) (356.179) (356.179) - - -
Mwbmwoelg (Znp. 14) (27.687) (27.687) (3.990) (7.730) (15.967) =
31 AekeuBpiou 2020
MioTwTEC (177.046)* (177.046)*  (177.046)* - - -
MwoBwoelg (Znp. 14) (2.118) (2.118) - (2.118) - -

(*) To nooo6 SLa@EpeL anod To AVTLOTOLXO MOCO MOV MAPOUCLAZETAL OTLG OLKOVOULKEG KATAOTACELG YLa TO £T0G Mou €An€e Tnv
31N AekepBpiou 2020, oTo onoio dev An@ONKe undywn 10 NOCO NoU aPopd oTLG avegapyUpwTeg enttayeg uyoug €2.016
(Znp. 24).

(y) Kivduvog ayopag

0 kivduvog ayopag eivat o kivouvog and aAayeg oTLg TIHEG ayopdg, 6nwg cuvalaypaTikeg agieg, aieg entrokinv kat
TIHEG PETOXGV Kal a§loypapwv. H AvAA exTiBeTal o€ kivduvo entrokiou.

Kivéuvog entrokiou

0 kivouvog entrokiou eivat o kivouvog 6mou n a§ia Twv XpNPUATOOLKOVOULK®Y HECwy OlakupaiveTat e§attiag aAaywyv ota
enrokLa Tng ayopdg. H AvAA dev dlaBeTel 6dvela NAnpwTEa Kat 0 povadikog Kivduvog eNLTOKIOU NPOKUNTEL N Helwaon
0Ta ENTOKLO KUKAOPOPOUVTWY NepLoucLlak®y oToxelwv. H AvAA napakoAouBeil TLg dLOKUPAVOELG OTA ENLTOKLA OE OUVEXN
Baon kat evepyei avaloya.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched
position potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with the
objective of minimising such losses such as maintaining sufficient cash and other highly liquid current assets and by
having available an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities. The table has been
prepared based on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA is
required to pay.

€ € € € € €
31 December 2021
Amounts payable (356.179) (356.179) (356.179) = = -
Leases (Note 14) (27.687) (27.687) (3.990) (7.730) (15.967) =
31 December 2020
Amounts payable (177.046)* (177.046)*  (177.046)* - - -
Leases (Note 14) (2.118) (2.118) = (2.118) - -

(*) The amount differs from the respective amount presented in the financial statements for the year ended 31
December 2020, in which the amount of €2.016 relating to unpresented cheques was not included (Note 24).
(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and securities
prices. HRDA is exposed to interest rate risk.

Interest rate risk
Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market interest rates.

HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest rates on interest-bearing
current financial assets. HRDA monitors the interest rate fluctuations on a continuous basis and acts accordingly.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg otkovopLkoU Kivduvou (ouvéxeta)
(y) Kivduvog ayopag (cuvéxeia)
Kivduvog enwrokiou (ouvéxela)

Kata tnv 31N AekepBpiou 2021, n avaAuon TwV TOKOPOPWY XPNHATOOLKOVOULKGOY HEOWV GE GXEON PE TA ENTOKLA NTAV:

2021 2020
€ €

XpNUATOOLKOVORLKA MNEPLOUGLOKA oToLXEla 0TABEPOU ENLTOKIOU
4,25% OpoAoyo Kunpiakng Anpokpariag 2025 (Zny. 17) = 12.953.716
3,25% OpoAoyo Kunpiakng Anpokpariag 2023 (Zny. 17) 3.000.612 3.001.197
3,75% Opooyo Kunpiakng Anpokpariag 2023 (Znp. 17) 5.046.008 5.075.406
2,375% OpodAoyo Kunplakng Anpokpartiag 2028 (Znp. 17) 10.999.095 10.998.961
2,75% Opohoyo Kunplakng Anpokpartiag 2034 (Znp.17) 5.217.546 5.243.673
0,625% OpoAoyo Kunplakng Anpokpariag 2030 (Znp.17) 2.484.799 2.482.912
1,25% OpoAoyo Kunpiakng Anpokpariag 2040 (Znp.17) 2.481.476 2.480.450
1,50% Opoloyo Kunpitakng Anpokpariag 2037 (Znp.17) 2.993.867 2.992.708
0% Opoloyo Kunptakng Anpokpartiag 2026 (Znp. 17) 2.110.040 -
EpnpoBeopeg katabBéoelg oe NoTwTikaG WdpUpata otnv Kunpo (Zny. 19) 48.388.008 22.123.788

82.721.449 67.352.811

XPNUATOOLKOVOULKA MEPLOUCLAKA OTOLXELD KUPALVOUEVOU EMNLTOKIOU

KataBeoelg oe TpexoUpEVOUG AoyapLlaopoug kat Aoyaplacpoug

npoetdonoinang oe NOTWTIKG WOpUpata otnv Kunpo (Zny. 21) 4.516.004 8.537.381
4.516.004 8.537.381

87.237.453 75.890.192
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(c) Market risk (continued)
Interest rate risk (continued)

At 31 December 2021, the interest rate profile of interest-bearing financial instruments was:

2021 2020
€ €

Fixed rate financial assets
4,25% Cyprus Government Bond 2025 (Note 17) - 12.953.716
3,25% Cyprus Government Bond 2023 (Note 17) 3.000.612 3.001.197
3,75% Cyprus Government Bond 2023 (Note 17) 5.046.008 5.075.406
2,375% Cyprus Government Bond 2028 (Note 17) 10.999.095 10.998.961
2,75% Cyprus Government Bond 2034 (Note 17) 5.217.546 5.243.673
0,625% Cyprus Government Bond 2030 (Note 17) 2.484.799 2.482.912
1,25% Cyprus Government Bond 2040 (Note 17) 2.481.476 2.480.450
1,50% Cyprus Government Bond 2037 (Note 17) 2.993.867 2.992.708
0% Cyprus Government Bond 2026 (Note 17) 2.110.040 -
Fixed-term deposits with credit institutions in Cyprus (Note 19) 48.388.008 22.123.788

82.721.449 67.352.811

Variable rate financial assets

Deposits in current and notice accounts held with credit

institutions in Cyprus (Note 21) 4.516.004 8.537.381
4.516.004 8.537.381

87.237.453 75.890.192
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg olKoVOpLKoU Kivduvou (ouvéxera)
(y) Kivduvog ayopag (ouvéxela)
Kivduvog entrokiou (ouvéxela)

AvdAuon eualoBnoiag

H av€non Twv enwrokiov katd 100 Baoikeg povadeg otig 31 AskepBpiou 2021, Ba eixe wg anotéheopa Tnv at€non/
(uelwon] 010 cuoowpeupEvo anoBePaTiké Kat Ta anoTeAéopaTa GNw¢ NAPOUCLAZETAL MO KATw. O UNoAoylopog autog
npoidnoBeTel 6Tt Aol napdayovTeg napapévouv aotaBepol. e nepinTwon pelwong Twv enttokiwy kata 100 Baoikég
povadeg, Ba npokUWeL n idta aA\d avTiBeTn enidpacn o010 CUGOWPEUNPEVO anoBepaTikd Kal Ta anoteAéopara.

LUCOWPEUUEVO anoBepaTiko AnoteAéopara
2021 2020 2021 2020
€ € € €
XPNHATOOLKOVOULKG HEOA KUPALWVOUEVOU ENLTOKLOU 45.160 85.374 45.160 85.374
45.160 85.374 45.160 85.374

Awaxeipion kegpahaiou

H AvAA diaxelpizeTat Ta kepaAala TnG oUTwG WoTe va dtaopahizel 0Tt Ba ouvexioel va AelToupyel wg OpPWOa OLKOVOULKA Hovada
Kal Tautdxpova Ba €xeL TNV ANOTEAEGHATIKOTEPN KAL aModOTIKOTEPN EPAPUOYN TOU GKonoU TngG, o ornolog ival n avantuén
ToU avBpwnvou duvaptkoU oe OAeg T BaBuideg Kal Topeig anaoxdAnong péca oTa NAaicla Kat NPOTEPALOTNTEG TNG EKACTOTE
OLKOVOHLKNG Kal KOWWVIKNG NOMTIKAG TNG Anpokpartiag. H yevikn oTpatnytkn Tng AvAA dev £xetl aAGEeL and To nponyoUHEevo £T0G.

To ouoowpeupévo anoBepaTikod oTo TEAOG TOU €TOUG UMOAOYIZETAL XPNOLPOMOLMVTAG Td MO KATW Nood, dnwg eupavizovral otnv
KaTAOTAON OLKOVOMLKAG B€ang:

2021 2020
e e
LUvoAo cucowpeupévou anoBepatikou 62.060.978 47.071.831

62.060.978 47.071.831

Ot enwnTwoelg TnG navonpiag Tou KopwvoloU Kat TnG kpiong otnv Oukpavia, eVOEXOPEVWG va ENNPEAGOUV Kal TO GUVOAO TOU
ouoowpeuBéviog anoBeparikou.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(c) Market risk (continued)
Interest rate risk (continued)

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2020 would have increased/(decreased] reserves
and profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant. For a
decrease of 100 basis points, there would be an equal and opposite impact on the profit and other accumulated reserves.

Accumulated reserves Profit or Loss
2021 2020 2021 2020
€ € € €
Variable rate financial assets 45.160 85.374 45.160 85.374
45.160 85.374 45.160 85.374

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as a going concern while maximising the efficiency and
effectiveness in accomplishing its mission, which is the development of human resources in Cyprus at all levels and in
all sectors within the framework and priorities of the economic and social policy of the Republic. HRDA's overall strategy
remains unchanged from the previous year.

Accumulated reserves at the end of each year are calculated using the following amounts, as presented in the statement
of financial position:

2021 2020
€ €
Total accumulated reserves 62.060.978 47.071.831

62.060.978 47.071.831

The effects of the coronavirus pandemic and the Ukranian crisis may also affect the total accumulated reserves.




- ETHEIA EKBEEH 2021 / ANNUAL REPORT 2021

156

ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2021

28. EYAOTEZ AZIEX

Ot eUAoyeg a€ileg TV XPNHUATOOLKOVOULK®OV MEPLOUCLAKWOV OTOLXELWV KaL unoxpewoewyv TG AVAA eival nepinou ot idleg pe Ta
nood Nou eJpavizovral oTNV KATAOTAON OLKOVOPLKAG BEong.

H AVAA exTignoe 6TL oL eUAoyeG aieg Twv KATABEGEWY OTLG TPANEZEG, TWV HETPNTWV KAL AVTIOTOLXWV HETPNTAV, TWV XPEWTTOV
KAl TV NOTWTWYV, NPOCEYYiZouv TN AoyLoTIKN Toug a§ia Adyw Kupiwg Tng BpaxunpoBeoung gUoNg Toug.

29. FTEFTONOTA METATENEZTEPA THZ KATALTAZHZ OIKONOMIKHI O6EXZHX

H yewnoAurikn kataotacn otnv AvatoAtkn Eupwnn endevwbnke oTig 24 ®eBpouapiou 2022, pe Tnv €vapEn Tou NnoAépou
peTa&l tng Pwoiag kat tng Oukpaviag. Katd tnv npepopnvia nou e§ouclodotnBnkav auTég oL OLKOVOULKEG KATAOTACELG
yta €kdoon, n cUykpouon cuvexizel va e§eAicoeTal, KaBwg n oTpaTlwTLlkh dpacTnpléoTnTa cuvexizetal. Mépav Tng
enidpaong nou €xouv auTd Ta yeyovoTa o€ ovTOTNTEG Nou Aettoupyolv oTn Pwolia, Oukpavia kat Aeukopwaoia n oe
OUVEPYOZOHPEVEG PE AQUTEG OVTOTNTEG, N CUYKPOUON ENNPEAZEL OE AUEAVOHEVO PUBUO OLKOVOUIEG KAL XPNUATOOLKOVOULKEG
ayopE€G NayKoopiwg, NPOKAAWVTAG OUVEXELG OLKOVOULKEG MPOKANRCELG.

H Tpéxouoa kaTadoTaon YNopPEL va €XEL CUVEMELEG YL TNV KUNPLOKA olkovopia, oL onoieg akoyn dev ynopouv va
npoBAe@Bolv pe eGAoyn BeBaldtnTta, aAAG Kupiapxo oTolxeio avnouxiag ivat n aBeBaldTnTa KUPiwg yLa TOV TOUPLOPO Kal
GdAAoug TOpELG TNG OLlKovopiag, n npokunTouca aBeBaldTNTa OXETIKA YE TNV NAYKOOHLD TPOPOOOTIKN aAucida ayaBav pe
anoTéAEopa TNV au§non TNG TLMNG TWV KAUGiPwY Kat GAAwv NpwTwVv UA®Y Kat Tnv dvodo Tou NAnBwplopol, nou evoExeTal
va ENNPEACOUV TA €L00ONPATA VOLKOKUPLAV KAL TO KOGTOG AELTOUPYLAG EMXELPACEWV.

Ol OLKOVOULKEG EMNLNTWOELG TNG TPEXOUGAG KPLONG GTNV KUMPLAKN KAl 6TNV NAYKOGHLA OLKOVOHLO KAl OTLG OUVOALKEG
EMLXELPNHATIKEG OpacTnpLoTNTEG O€V pnopoUv va ekTipnBolv pe eUAoyn BeBawdtTnTa o€ autd 1o 0TAdL0, Adyw TOU
puBuou pe Tov onoio n kpion e€eAiooeTal kat Tov yeydAo eninedo aBeBaloTATwY Nou NPoKUMATOUV anoé Tnv aduvapia va
npoBAepBel pe a&lonioTia To anoTéAeopa.

To oupBav Bewpeitat wg Pn dLopBwTLKO yEYOVOG KAl WG €K ToUTOU OeV ANELKOVIZETAL OTNV AvAYVAOPLON KAl ENLUETPNON
TWV OTOLXELWV EVEPYNTIKOU Kal MaBNTLKoU OTLG OLKOVOULKEG KATAGTACELG yia To €T0G nou éAn&e oTig 31 AekeuBpilou 2021.

To AlotknTik6 ZupBoUAto éxel e€eTdoel TIG LOLAiTEPEG OUVBAKEG KAl Toug KIVOUVOUG GTouG onoloug ekTiBeTal n AvAA
Kat €XeL KATAANEEL 0TO CUPNEPAOPA OTL N ONUAVTIKOTEPN €NINTWON NOU AvaPEVETAL va NpokKUWEL €ival n evOeEXOUEVN
pelwon oTig elonpd&elg TéAoug AvanTtuEng AvBpwnivou AuvapikouU, oe nepintwon nou dev entteuxBolv oL avapevopevol
puBpot avantugng yia 1o 2022. Mapd To yeyovog OTL Ta yeyovoTa OEV aVAUEVETAL va €XOUV APECN Kal onpavTikn enidpacn
0TLG 0pacoTnpLoTnTEG TNG AVAA, To AtotknTikO ZupBoUAlo Ba ouvexioel va napakoAouBel oTevd Tnv kKatdotaon kat Ba
EKTIPHACEL TNV avaykn dtapoponoinong Tou peconpdBeopou dnpoolovoptkoU nAatoiou Tng.

MpdaoBeta, otig 24 MapTtiou 2022, n RCB Bank Ltd, avakoivwoe cupgwvia pe Tnv Tpanezikn Enonteia 1ng Eupwnaikng
Kevipikng Tpanezag (EKT), kat £éxel navoeL va ouvanTel VEEG OXEOELG HE NENATEG TOOO yla KataBéaelg 660 Kat yla
odvela.

H Tpaneza Ba akoAouBnoel ouykekpLUEVO xpovooldypappa Kat dtadlkacia yia TNV oAOKARPWON TwWV UPLOTAPEVWY
nehaTelak@v oxéoewv. Me Tnv nAhpn anonAnpwpn 6Awv Twv alTnydatwy Kat Tov npobeoplakmv katabéoewyv, n RCB
oxedldzel va petaTtpanel oe Yla eTalpeia dlaxeiplong neploucLlak®y oTolxeiwy, n onoia Ba ouvexioel va dlaxelpizeTal
TO ONHPAVTLKO OAVELAKO TNG XAPTOQUAAKLO Kal va €LOLKeUETAL 0TNV NApoxh AAAwv unnpeotav. X1i¢ 31 AekepBpiou 2021,
n AvAA eixe kataBéoelg otnv RCB Bank guvoAtkoU Uyoug €13.013.008 (Znu.19) Ta onoia €xouv ndn petapepbei oe
AoyaptaopoUg Tng AvAA oe GANeG TpANEZEG.
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28. FAIR VALUES

The fair values of HRDA's financial assets and liabilities approximate their carrying amounts presented in the statement of
financial position.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables, approximate their
carrying value primarily due to their short-term nature.

29. EVENTS AFTER THE STATEMENT OF FINANCIAL POSITION

The geopolitical situation in Eastern Europe intensified on 24 February 2022, with the commencement of the
war between Russia and Ukraine. As at the date of authorising these financial statements for issue, the conflict
continues to evolve as military activity proceeds. In addition to the impact of the events on entities that have
operations in Russia, Ukraine, or Belarus or that conduct business with their counterparties, the conflict is
increasingly affecting economies and financial markets globally and exacerbating ongoing economic challenges.

The current situation may have consequences for the Cypriot economy, which cannot be predicted with reasonable
certainty, but the main element of concern is the uncertainty in relation to the tourism industry and other sectors
of the economy, the emerging uncertainty regarding global supply of commodities and the resulting increase in fuel
and other raw material prices, as well as the rise of inflation, which will potentially affect households’ income and
businesses’ operational costs.

The financial effects of the current crisis on the Cypriot and global economy, and on the overall business activity,
cannot be predicted with reasonable certainty at this stage, due to the pace at which the conflict prevails and the
high levels of uncertainties arising from the inability to reliably predict the outcome.

The event is considered as a non-adjusting event and is therefore not reflected in the recognition and measurement
of the assets and liabilities in the financial statements for the year ended 31 December 2021.

The Board of Directors has considered the unique circumstances and the risks to which HRDA is exposed and has
concluded that the main impact expected to arise is a potential reduction in the income from the Human Resource
Development Levy in case the expected growth rates for 2022 are not realised. Even though the event is not expected
to have an immediate material impact on the business operations of HRDA, the Board of Directors will continue to
monitor the situation closely and will assess the need to differentiate its medium-term fiscal framework.

In addition to the above, on 24 March 2022, RCB Bank Ltd announced an agreement with the European Central
Bank’s (ECB) Banking Supervision Authority and has ceased to enter into new business with clients with respect
to both deposits and loans. The Bank will follow a specific timetable and process for winding down existing client
relationships. With the full repayment of all demands and fixed deposits, RCB is planning to transform into an asset
management company, which will continue to manage its substantial loan portfolio and specialise in the provision
of other services. On 31 December 2021, HRDA had fixed deposits in RCB Bank Ltd, amounting to €13.013.008 (Note
19), which have already been transferred to HRDA's accounts in other banks.
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