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*  BIwoIunNg avaTTueng

*  KOIVWVIKNG gunuepiag

«  01EBVOUC avTaywVIoTIKOTNTAC. YO®OYII. EPEYNAYX, KAINOTOMIAY & WHPIAKHYE ITOAITIKH?
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| IMD World Digital Competitiveness 2020

Overall Factors Sub-Factors
. 40 57 ——— 30 —— 35
Cyprus rank.
From 54 to 40 Talent Training & education Scientific concentration
Knowledge
40 52 47 ——+— 52 —— 52
Technology Regulatory framework Capital Technological framework
29 28 ——— 42 —— 29
The direction of the triangle indicates the
performance change from the last year: X . . . . .
A improved or stable Future readiness Adaptive attitudes Business agility IT integration
V declined
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| IMD Digital Competitiveness 2020 — Agovag «vwon»

KNOWLEDGE
Subfactors 2016 2017 2018 2019 2020
Talent 56 62 62 57
Training & education 22 29 33 30
Scientific concentration 51 Y- 53 35
Talent Rank Training & education Rank Scientific concentration Rank
Educational assessment PISA - Math 42 Employee training 36 Total expenditure on R&D (%) 51
P International experience I3 Total public expenditure on education 20 Total R&D personnel per capita 46
Foreign highly-skilled personnel 30 P Higher education achievement 10 Female researchers 27
Management of cities 30 Pupil-teacher ratio (tertiary education) 29 [> R&D productivity by publication 58
Digital/Technological skills 28 [> Graduates in Sciences 60 P> Scientific and technical employment 7
[> Net flow of international students 6l Women with degrees 16 P High-tech patent grants I3

Robots in Education and R&D -
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| To uéAhov TnG epyaaiag

Estimated change in share of total employment, Decrease Increase

post-COVID-19 scenario, 2018 to 2030, I o

percentage points -89 -10 -04 -01 001 04 10 27
United United

Occupational category States Spain Kingdom  France Germany Japan China India

Health aides, techs, care workers | NS INEENENEN NN DRNNNNN DNNNNNN RN DR s
STEM professionals I NN NN DN DU DU D S—
e 1< < r ¥ 1 |

Health professionals

Managers .4 $ 1 3 r 1 I
Business/legal professionals I _ _ ]
Creatives and arts management _ _ _ _ _
Transportation services D I
Educator and workforce training _ _
Property maintenance I ] _
Community services ]

Builders _
Mechanical installation and repair _
Customer service and sales | R RRENN N N Y N I

Food services 1 1 | I e
Agriculture _ _ _
Production and warehousing | NEEREENN N I Y I N e

[nyn: McKinsey,
The Future of Work 2021
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| Ta emayyéApata Tou péAAovTog

7 Increasing demand

N Decreasing demand

| 1 Data Analysts and Scientists I 1 Data Entry Clerks
I 2 Al and Machine Learning Specialists I 2 Administrative and Executive Secretaries
I 3 Big Data Specialists | 3 Accounting, Bookkeeping and Payroll Clerks
I 4 Digital Marketing and Strategy Specialists I 4 Accountants and Auditors
| 5 Process Automation Specialists I 5 Assembly and Factory Workers
6 Business Development Professionals I 6 Business Services and Administration Managers
7 Digital Transformation Specialists I 7 Client Information and Customer Service Workers
8 Information Security Analysts I 8 General and Operations Managers
9 Software and Applications Developers I 9 Mechanics and Machinery Repairers
10 Internet of Things Specialists I 10 Material-Recording and Stock-Keeping Clerks
11 Project Managers I 1 Financial Analysts
12 Business Services and Administration Managers l 12 Postal Service Clerks
13 Database and Network Professionals I 13 Sales Rep., Wholesale and Manuf., Tech. and Sci.Products
14 Robotics Engineers | 14 Relationship Managers
15 Strategic Advisors ! 15 Bank Tellers and Related Clerks
16 Management and Organization Analysts 16 Door-To-Door Sales, News and Street Vendors
17 FinTech Engineers 17 Electronics and Telecoms Installers and Repairers
18 Mechanics and Machinery Repairers 18 Human Resources Specialists
19 Organizational Development Specialists 19 Training and Development Specialists
20 Risk Management Specialists 20 Construction Laborers

[Mnyn: WEF, Future of Jobs 2020
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| O13e€16TNTEG TOU PEANOVTOG

Self-awareness and self-management Digital fluency and citizenship
Critical thinking Flanning and ways of working
@ Understanding own emotions @ Integrity @ Digital literacy o[
Ll 2 @ Self-motivation and @ Digital learning
@ Self-control and regulation wellness

@ Understanding own strengths @ Self-confidenca

Entrepreneurship Software use and development
@ Courage and risk-taking & Energy, passion, ragramming literacy
@ Driving change and innovation and opimism

& Breaking orthodoxies

Goals achievement

& Ownerchip and decisiveness @ Grit and persistance

® Achievement arientation @ Coping with uncertainty
@ Self-development b enablement

Understanding digital systems
& Data literacy

[nyn: McKinsey,
The Future of Work 2021
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MpofAfYeig Avaykwv AnaoxoAnong
otnv Kumpiakn Oikovopia 5.1.2.5. Ewowkoi Tevoioyiov TANPoQOpioc KUl STIKOIVOVIOS
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| Zrpartnyikég emBIWEEIG

H yepuUpwaon Tou XAOWATOG HETACU TTPOCPOPAC Kal {TNong yia epyalOPEVOUG ME
WNPIOKEG DEGIOTNTEG Kal yIa €101koug TT1E

Agoveg TTapéupaong:
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WneIokd eKTTAIBEUTIKO 0IKOOUOTNHA [MpowBnan OMoTIKO  OX€dlo  dpdong  vyia
(B18aKTIKEC uEBODOI/ TTpoypaupaTa/  KateuBuvong STEM Wnelakég Ae€10TNTEC
UAIKO, DECIOTNTEQ) (EOVIKN Zuppayia, Wnoeiakr Akadnuia)
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| Wneiakn Akadnpia

[Mpoypdpuara evioxuong yneiakwy OeCIOTATWY OTO OUVOAO TNG KOIVWVIAG, TTEPIAANBAVOUEVWY ATTOUOKPUOUEVWV
TTEPIOXWV KAl EUAAWTWY OUAdWY

* [lpowbnon avaocyediaopou
EKTTAIOEUTIKWY TTPOYPOAMMATWV
oUNeWVa JE aVAYKESG TNG ayopdg

* [lpowBnon kateuBuvong STEM
* Internships/placements
@OITNTWV O€ ETTIXEIPNOEIC

Anpooiog TopEag: KATAPTION O€
\01 WYNQPIOKEG KAl DIOTOPEAKES OECIOTNTEG (TT.X.

02 project management) — TIOTOTIOINCEIG
0
«  a€0AOyNON YNPIAKAS IKAVOTNTOG IBIWTIKOU TOpED (+AVEPYWYV) VIO
*  KATAAOYOC TTPOYPAMMNATWV YEPUPWGN TOU XAoHaToG HeTaLU ,
* UANIKO — aoUyxpovn EKTTaideuon l ¢NTNONG Kal TTPoaPopAg OTNV ayopd
2UVTOVIOTIKOG pOAOG YPUTTOUPYEIOU, OE OUVEPYAODIA HE EUTTAEKOHUEVOUG (POPEIG
(YTr. Moudeiag, ANAA, KENA, KAAA, CITEA, CCS KTA.)
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04 AvaBaduion yn@iakwy OeCIOTNTWYV

HAekTpOVIK TTAATQOPMA:




| OpéAn emévduang oo avBpWTTIVo Suvapikd
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AUEnon TTapaywyikoTNTaC Kal aTTod0TIKOTNTAC

Anuioupyia TTOIOTIKWYV BECEWV EPYATIaC KAl ETTAYYEAUATIKWY EUKAIPIWY

Evioxuon avraywvioTIKOTATAG Kal TIPOCEAKUCN ETAIPEIWY ETTIOTNHWY
TEXVOAOYIOC KAl VEOPUWV ETTIXEIPNTEWV

To TTVEUNATIKO MOG KEPAAQIO WS TTUPAVOS WONoNG BIwWoIUNG
AVATTTUENG, AVOEKTIKOTNTAG KAl TTPOCUAPHOOCTIKOTNTAG
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