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AMNOXTOAH, OPAMA KAI AZIEX | MISSION, VISION AND VALUES

H Apxn Avantuéng AvBpanvou AuvapikoU Kunpou (AvAA)
elval vouiko npdéowno dnpoaciou dikaiou, n onoia Eekivnoe
10 €pyo TnG 10 1979. H AvAA avapepetat otnv KuBepvnaon
p€ow Tou Ynoupyou Epyaciag kat Kowvwvikawv Aopaiicewv.
Awotkeitat ano 13peAég AtolknTikd XUpBoUALo, PE TPLUEPN
XAPAKTNPA, OTO OMOL0 CUUHPETEXOUV EKMPOCWMOL TNG
KuBéepvnong, Twv EpyodoTiv Kat TwV ZUVTEXVLQV.

AnooToAn Tng AvAA eivat n dnploupyia Twv npoinoBeoewv
ylO MPOYPApUATIOPEVN KAl CUGTNHATIKA KATAPTLON Kal
avantugn Tou avBpwnvou duvapikou Tng Kunpou', o 6Aa Ta
enineda Kat oe 6AOUG TOUG TOWELG, yLa TNV LKkavomnoinon Twv
avaykwv TNG OLKOVOMiaG HEaa oTa NAAioLa TNG KOWWVLKNG
KOl OLKOVOHLKNG MOALTLKNG TOU KPATOUG.

la Tnv eKNANPwWGON TNG aNooTOANG KAL TNV AOKNON T®WV
appodiotnTtwy Kat e§ouotwv Tng AVAA, Aettoupyel To Tapeio
AvantuEng AvBpawnivou Auvapilkou. KaBe epyodotng
unoxpeouUTal va kataBaMet oto Tapeio TéAog nou dev Ba
unepBaivel To €va ToLG EKATO Twv KaTaBANTEwWV anoAaBav
o€ KABe évav ano Toug epyodoToUHEVOUG TOU, ONWG KABE
@opa Ba kaBopizetal. And Tnv unoxpewaon autn eatpeirat
n KuBgpvnon uno Tnv 1810TNTA TNG WG EPY0dOTN.

'Ot autoanaoxoAoupevol Kat ot dnpoactot unaAknAot e€atpolvrat

Mavvng Mavaywwrou
Ynoupydg Epyaciag kat Kowvwvikav Ac@alicewv
Apuodiog yia Tnv AvAA

Yiannis Panayiotou
Minister of Labour and Social Insurance
Competent for the HRDA

The Human Resource Development Authority of
Cyprus (HRDA] is a semi-government organisation
which started operating in 1979. The HRDA reports
to the Government through the Minister of Labour and
Social Insurance. It is governed by a tripartite Board
of Directors of 13 members,comprising government,
employer and trade union representatives.

The HRDA's mission is to create the prerequisites for
the planned and systematic training and development
of Cyprus’s human resources, at all levels and in all
sectors’, with a view to meet the economy’s needs
within the state’s socio-economic policies.

To accomplish its mission and to exercise its responsibilities
and powers, the HRDA is funded by the Human Resource
Development Fund. Every employer is required to pay to
the Fund a Levy not exceeding 1% of the emoluments
of each employee as may be determined from time to
time. The Government, as an employer, is exempted
from this obligation.

'Self-employed persons and civil servants are excluded.



Opapa tng AvAA eival o ouvexng epnAouTLoPOG Tou avBpanivou
duvapLkou Tng KUnpou pe TIGg KataAANAEG YVWOELG Kal
0€ELOTNTEG WOTE VA AVTANOKPIVETAL ANOTEAEGUATIKA OTLG
OlapkwG peTaBaAldpeveg oUVBNKEG TNG OlKovopiag Kat
TNG ayopdg epyaciag Kat va oupBAAEL oThv evioxuon Tng
avTaywvLloTIKOTNTag Kat Tnv enatgnon TnG NapaywyLlkoTnTag
TWV EMXELPNOEWV/0PYAVIOH V.

H enireu€n Tng anoatoAng Tng AvAA BaoizeTal oTov kaBoplopo
OTPATNYLK®WYV ENWLOEEWY, TN SLAPOPPWON OTOXWV Kal TOV
0oxedLAOPO Kal TNV UAonoinon dpacTNPLOTATWY, OL OMOLEG
edpazovral oTLg akoAouBeg Bepellwdelg agieg:

1 Zuvénewa oTnv €EUNNPETNON TWV EMXELPNOEWV/0PYAVIOPGY,
TWV CUVEPYATWV KAl TWV MOALTQV.

2. AVTIKELPEVIKOTNTA KAl dlagavela oTLg OLadLKaaoieg
Anync ano@daoewy.

3. lMapoxn BEATLOTNG MOLOTNTAG UMNPEGLWV MNPOG TOUG
OuUVEPYATEG Kal MOAITEG.

4. Anoloylopog kat Aoyodoaia yia Tn dpacTnplonoincn
Kat Tig napepBacelg Tng AvAA.

5. AnoTeAeopaTikoTNTA yla TNV anodoTIKOTEPN dlaxeiplon
Twv avBpwnveV Kal oltkovopLkav nopwv Tou Opyaviopou.

6. Xuvexng avanTugn Tou npoownikol Tou Opyaviopou.

The HRDA's vision is the continuous enrichment of
Cyprus’ human resources with the appropriate knowledge
and skills, to be able to effectively respond to the ever-
changing economic and labour market conditions and
to contribute to strengthening the competitiveness
and increasing the productivity of the enterprises/
organisations.

The achievement of HRDA's mission is based on setting
strategic objectives, establishing goals and planning
and implementing activities, which are rooted in the
following core values:

1. Consistency in the service provided to enterprises/
organisations, partners and citizens.

2. Impartiality and transparency in the decision-making
processes.

3. Provision of optimal quality services to partners and
citizens.

4. Reporting and accountability for the activities and
interventions of the HRDA.

5. Effectiveness for the more efficient management of
the organisation’s human and financial resources.

6. Continuous development of the organisation’s staff.
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AIAPOPOXH KAI APMOAIOTHTEL | STRUCTURE AND RESPONSIBILITIES

Atoikntiké ZupBoUAlo
Board of Directotrs

[evik6¢ AteuBuvtng
Director General

AweiBuvon
‘Epeuvag kat
Mpoypappaticpol
Research and
Planning
Directorate

AweBuvon
Ynnpeoiwv
Katdptiang
Training
Directorate

Movdba Ynnpeaiiv
MAnpogopikig

AweBuvon
OLKOVOHIK®V
Ynnpeoiv
Financial Services
Directorate

AeGBuvan
Awoiknong
Kat Mpoownikol
Administration and
Personnel
Directorate

Movada Eowrepikol

Information
Technology Unit

AIEYOYNZIH EPEYNAZ KAl MPOFPAMMATIZMOY

e YTpatnylkoG oxedlacpog

e MapakoAoUBnon kat a§loAdynan TnG epappoyng
TOU XLTpaTnylkou Xxediou

e KaBoplopog npoTepaloTRTwy KAatapTong

e Taoelg kat NpoBAEYELG avayKV anaoxoAnong Kat
KatdpTiong

e ASloAdynon Twv eNdpacewv Twv dpacTNPLOTATWY
g AvAA

e AvaAuon ouoTNPATWY KAl UNOJOHWY ENAYYEAHATIKNG
eKknaideuong Kat KaTapTong

¢ EWdkég ekBEoeLG yLa TNV ayopd epyaciag kat 1o
avBpwnwvo duvaulko

¢ ‘EAeyxol epappoyng NpoypappaTwy KatapTong

EAéyxou
Internal Audit
Unit

RESEARCH AND PLANNING DIRECTORATE

e Strategic planning

¢ Monitoring and evaluation of the Strategic Plan
implementation

e Setting priorities for training

¢ Trends and forecasts of employment and training
needs

e Assessment of the impact of HRDA's activities

¢ Analysis of vocational education and training
systems and infrastructure

¢ Specific studies on the laour market and human
resources

e Training programmes’ implementation reviews
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AIEYOYNZXH YNHPEZION KATAPTIZHZ

e [lpodlaypagég KaTapTiong

e YxedlaopoG Kat uhonoinon dpacTnpLOTATWY
KaTapTiong

® YxedlAOPOG AVAAUTIKWV NPOYPAHHATWV

¢ ASloAdynon KatapTiong

e Evioxuon unodopng katapTong

® YUUBOUAEUTIKEG UNNPETLEG OTLG ENXELPNTELG

e Yuotnpa EnayyeApatikwv Mpoodviwv

e Yuotnpa A§loAdynong kat [gTtonoinong Twv
Yuvteleatav Mapoxng Kataptiong

MONAAA YMHPEZION NAHPO®OPIKHZ

e AvanTuén kat uhonoinon TNG GTPATNYLIKAG
nAnpo@oplkng Tng AvAA

e Yxedlaopog, avantuén kat unooTtnplEn Twv
CUGTNHATWY NANPOPOPLKAG

e AEloAdynon TEXVOAOYL®V yLa TOV EVTONLOPOG KAl ThV
uloroinon vEwv CUGTNHATWOV

e Eqappuoyn noATik@v ao@alelag Tng nAnpogopiag kat
EVNHEPWON TOU MPOCWMIKOU

e Eykaraotaon, dlaxeipton Kat ouvTnpnNon Tou dLKTUOU
UnoAoyLoTwy, Tou €§0NALGHOU, TwWV CUCTNHATWY
anoBnkeuong Kat Twv AWV unodop®V NANPOPOPLKAG

e [Mapoxn unooTNPLENG 0TOUG XpNOTEG O€ BEpaTta
NANPOPOPLKNG

AIEYOYNZH AIOIKHZHZ KAI MPOZOMNIKOY
¢ Aloiknon npoownikou

e [pappareia AotknTikoU ZupBouAiou
e Nopika Bépara

e YUvayn Anpociwv XupyBdoewv

e Epyaolakeg oxeoelg

e AopdAeta kat Yyeia

¢ Anpooieg oxeoelg/AnpooiotnTa

e AleBveic oxéoelg

¢ AlolknTLlkn unooTnpLEn

* Apxeio

AIEYGYNZH OIKONOMIKQON YNHPEZION

e OwkovouLka Kat AoyloTika Bépata

e Thpnon AOyLOTLKOU GUGTAKATOG

¢ KooToAOYAGELG, TOPELAKN Kivhan, eNevOUCELG

e Elonpa&elg kat nAnpwpeg

e Etnolog npolinoAoylopég

¢ XpNUATOOLKOVOHLKOG EAEYXOG

* A\oYLOTLKEG aVAAUOELG KAl OLKOVOULKEG KATAOTAOELG

MONAAA EZNTEPIKOY EAETX0Y

* EowTepLkOG EAEYXOG UMNPECLAV KAl Aoyaplacpwv

* EAeykTikéG epyaoieg kat EAeyxol anddoong
anoTeAecpATwV

e AELoAGyNoN AOYLOTIK@WV Kal OLOLKNTIK®V EPYACLWOV

e E€E&Taon kat a§loAdynon TNG OLKOVOULKOTNTAG,
anodoTIKOTNTAG KAl ANOTEAEOUATLIKOTNTAG TWV
dLadLkaoLwv

TRAINING DIRECTORATE

¢ Training specifications

¢ Design and implementation of training activities

e Curriculum design

¢ Evaluation of training

e Strengthening training infrastructure

e Advisory services to enterprises

e System of Vocational Qualifications

e System for the Assessment and Accreditation of
Training Providers

INFORMATION TECHNOLOGY UNIT

¢ Development and implementation of the HRDA IT
strategy

e Design, development and support of information
technology systems

¢ Evaluation of technologies for the identification
and implementation of new systems

¢ Implementation of information security policies and
staff information

e Installation, management and maintenance of the

computer network, equipment, storage systems

and other IT infrastructure

IT support to users

ADMINISTRATION AND PERSONNEL DIRECTORATE
e Personnel administration

e Secretariat to the Board of Directors
e L egal matters

Public procurements

Employment relations

Health and Safety

Public relations/Publicity
International relations
Administrative support

Registry

FINANCIAL SERVICES DIRECTORATE

¢ Financial and accounting issues

¢ Book-keeping

¢ Costing, cash flow, investments

¢ Receipts and payments

e Annual budget

¢ Financial control

e Accounting and financial analyses and reports

INTERNAL AUDIT UNIT

e Internal audit of services and accounts

e Audit work and performance evaluation

e Evaluation of accounting and management activities

e Examination and evaluation of the economic
efficiency and effectiveness of procedures
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AIOIKHTIKO LYMBOYAIO KAI ENITPOMEL | BOARD OF DIRECTORS AND COMMITTEES

AIOIKHTIKO ZYMBOYAIO
EKMPOZAOMNOI THZ KYBEPNHZIHZ

Ap Kwvotavtivog N. ®edag (and 15/9/2024)
Mpoedpog

Anpntpng Kurévng (péxpt 14/9/2024)
Mpoedpog

ANe€avdpog AAeEavdpou

Avtinpdedpog, Ynoupyeio Epyaciag kat Kowwvikwv
Acpalicewv

TYoUMa KoMakidou (ano 15/9/2024)
Exnpéownog 1ng KuBépvnaong

Nikog Avaotaciou (and 15/9/2024)
Exknpéownog tng KuB€pvnaong

Ap HAlag Mapkarzing
Ynoupyeio MNawdeiag, ABAnTIopou kat NeoAaiag

lwong Avaotaociou (péxpt 14/9/2024)
Exknpdéownog tng KuBépvnang

NikoAag Beoxapidng (péxpt 14/9/2024)
Exnpéownog 1ng KuBépvnong

EKMPOZAMOI EPFOAOTIKON OPFANQZEQN

Kwvotavrivog Xpotopidng (ané 15/9/2024)
Opoonovdia EpyodoTwyv kat Blopnxavwyv Kunpou

Navaywwtng Neog (ano 15/9/2024)
Opoonovdia EpyodoTtwv kat Blopnxavwv Kunpou

MxaAng Avtwviou (péxpt 14/9/2024)
Opoonovdia EpyodoTtmv kat Blopnxavwv Kunpou

Taoog Avaotaciou (péxpt 14/9/2024)
Opoonovdia Epyodotmwv kat Blopnxavwv Kunpou

Aewvidag MaoxaAidng
Kunplakd Epnoptké kat Blopnxaviké EntpeAntinplo

Avvira AnooTtohidou (ano 15/9/2024)
Opoonovdia Xuvdeopwv EpyoraBwv Otkodopwv Kunpou

I1eéMog Moylatzng (uexpt 14/9/2024)
Opoonovdia Xuvdeopwv EpyohaBwv Otkodopwv Kinpou

BOARD OF DIRECTORS
GOVERNMENT REPRESENTATIVES

Dr Constantinos N. Phellas (from 15/9/2024)
Chairperson

Demetris Kittenis (until 14/9/2024)
Chairperson

Alexandros Alexandrou
Vice-Chairperson, Ministry of Labour and Social
Insurance

Soulla Kollakidou (from 15/9/2024)
Government Representative

Nikos Anastasiou (from 15/9/2024)
Government Representative

Dr Elias Margadjis
Ministry of Education, Sport and Youth

losif Anastasiou (until 14/9/2024)
Government Representative

Nicolas Theocharides (until 14/9/2024)
Government Representative

EMPLOYERS’ REPRESENTATIVES

Constantinos Christofides (from 15/9/2024)
Cyprus Employers and Industrialists Federation

Panayiotis Neos (from 15/9/2024)
Cyprus Employers and Industrialists Federation

Michalis Antoniou (until 14/9/2024)
Cyprus Employers and Industrialists Federation

Tasos Anastasiou (until 14/9/2024)
Cyprus Employers and Industrialists Federation

Leonidas Paschalides
Cyprus Chamber of Commerce and Industry

Annita Apostolidou (from 15/9/2024)
Federation of Pancyprian Building Contractors Associations

Stelios Poyiadjis
Federation of Pancyprian Building Contractors Associations



EKMPOZAOMOI EPFATIKON OPTANQOZEQON

Mavvakng lwavvou (and 15/9/2024)
Yuvopoonovdia Epyazopévwv Kinpou

TuoBeog TyoBeou (ano 15/9/2024)
Yuvopoonovdia Epyazopévwv Kinpou

Euayyehog Euayyéhou (uexpt 14/9/2024)
Yuvopoonovdia Epyazopévav Kinpou

EAooaiog Muxan (uexpt 14/9/2024)
Yuvopoonovdia Epyazopévav Kinpou

Anpntpng XptatodoUAou (and 15/9/2024)
Maykunpia Epyatikh Opoonovdia

Avtovng Neogurtou (ané 15/9/2024)
Maykunpta Epyatikn Opoconovdia

Xpiotog Tounazog (péxpt 11/4/2023)
Maykunpia Epyatikn Opoonovdia

Mepng Miepn (pexpt 14/9/2024)
Maykunpia Epyatikn Opoconovdia

Mapiva Z1aupvou Koukou (ano 12/4/2023 péxpt
14/9/2024)
MaykUnpia Epyatikn Opoonovdia

FENIKOZ AIEYBYNTHZ

Mavvng Moupouzidng

NOMIKOI ZYMBOYAOI

Koualog KoppuwTng Manaxapaiapnoug A.E.MN.E

EAETKTEX

levikdg EAeykThg TnG AnpokpaTiag

VGDA Accountants Ltd (wg Avadoxog Tng ZouBaong
Tou AlaywviopoU EYA 2/2022, 6nou n ZuvTovioTikn

AvaB¢touoa Apxn eival n EAeykTikn Ynnpeoia Tng
Anpokpartiag)

ETHLIA EKBEZH 2023 / ANNUAL REPORT 2023

TRADE UNION REPRESENTATIVES

Yiannakis loannou (from 15/9/2024)
Cyprus Workers Confederation

Timotheos Timotheou (from 15/9/2024)
Cyprus Workers Confederation

Evangelos Evangelou (until 14/9/2024)
Cyprus Workers Confederation

Elissaios Michael (until 14/9/2024)
Cyprus Workers Confederation

Dimitris Christodoulou (from 15/9/2024)
Pancyprian Federation of Labour

Antonis Neophitou (from 15/9/2024)
Pancyprian Federation of Labour

Christos Tombazos (until 11/4/2023)
Pancyprian Federation of Labour

Pieris Pieri (until 14/9/2024)
Pancyprian Federation of Labour

Marina Stavrinou Koukou (from 12/4/2023 until

14/9/2024)
Pancyprian Federation of Labour

DIRECTOR GENERAL

Yiannis Mourouzides

LEGAL ADVISERS

Koushos Korfiotis Papacharalambous LLC

AUDITORS

Auditor General of the Republic

VGDA Accountants Ltd (as Contractor of the
Tender Contract EYA 2/2022, in which the
Coordinating Contracting Authority is the Audit
Office of the Republic of Cyprus)
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EMITPOMEZ TOY AIOIKHTIKOY YMBOYAIOY KATA TH AIAPKEIA TOY 2023

Enurponn Xelplopou Twv Enevduoewv Tng AvAA

Anpntpng Kurrévng, Mpoedpog

lwong Avaotaciou, Mélog

NwkoAag Beoxapidng, Mélog

MuwxdAng Avrwviou, Mélog

EAwooaiog MuxanA, Mélog

XpioTog Topnazog, Méhog (péxpt 11/4/2023)
Mapiva ITaupwvou KoUukou, Mélog (ané 12/4/2023
Tevikog AleuBuvTing Tng AvVAA, Mélog

ZuvOeon

TKONoG Xelplopog Twv BepdTwyv enévduong Kat SLacpailong Tng
dLacnopdc Twv NAsovaoHdTwy Tou Tapeiou Tng AVAA, Twv
XPNHATWY Nou givat dtabéaLpa yLa Toug GKonoug Tou Ixediou
Zuvtaewv Kat Xopnynuatwyv otoug YnaAlAnAoug Tng AvAA,
KaO®W¢ Kal Twv XpnHATwv nou givat dLabéoipa yua kataBoAn
PLAOdWPAHATOG YLA TOUG EPYOSOTOUHEVOUG NOU anacxoAoUvrat
He cUpBacon oTnv AvAA.

Enwponn ApacTtnplotnTwv Avantu§ng Avepwnivou AuvaputkoU

Anpntpng Kurrévng, Mpoedpog
Ap HAlag Mapkarzing, Mélog
Taoog Avaotaciou, MéAog
TUvOeon Aewvidag MaoxaAidng, Mélog
ITéAog Moylatzng, MéAog
EudayyeAog EuayyéAou, MéAog
Mepig Mepn, Méhog (péxpe 11/4/2023)
Mapiva ITaupivol KoUkou, MéAog (ané 12/4/2023)
Tevikog AleuBuvTing Tng AvAA, Mélog

E€éTaon Bepartwyv avagopika He TLG dpacTnploTNTEG avantTu§ng
avBpwnwvou duvaplkoU, dnAadn Ta Ixédia, ZuoTRHATA Kat
‘Epya, Ta onoia n AvAA s@apuozeL.

TKonog



COMMITTEES OF THE BOARD OF DIRECTORS DURING 2023

Committee

For Handling HRDA's Investments

Composition

Demetris Kittenis, Chairperson

losif Anastasiou, Member

Nicolas Theocharides, Member

Michalis Antoniou, Member

Elissaios Michael, Member

Christos Tombazos, Member (until 11/04/2023)
Marina Stavrinou-Koukou, Member (since 12/04/2023)
Director General of HRDA, Member

Purpose

Committee

Handling investment matters and ensuring the diversification
of surpluses of the HRDA's Fund, of the money available for
the purpose of HRDA's Pension and Gratuities Scheme, as
well as the funds available for gratuity benefits for employees
employed under contract.

For Human Resource Development Activities

Composition

Demetris Kittenis, Chairperson

Dr Elias Margadjis, Member

Tasos Anastasiou, Member

Leonidas Paschalides, Member

Stelios Poyiadjis, Member

Evangelos Evangelou, Member

Pieris Pieri, Member (until 11/04/2023)

Marina Stavrinou-Koukou, Member [since 12/04/2023)
Director General of HRDA, Member

Purpose

Examining matters related to human resource development
activities, specifically the Schemes, Systems and Projects
implemented by the HRDA.

ETHLIA EKBEZH 2023 / ANNUAL REPORT 2023 ‘
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EMITPOMNEX TOY AIOIKHTIKOY LYMBOYAIOY KATA TH AIAPKEIA TOY 2023

Enurponn

Ma 6¢para MNpocwnikou

T0vOeon

Anpntpng Kurévng, Mpoedpog

ANEEavopog AheEavopou, Médog

Ap HAlag Mapkarging, Mélog

MuxdAng Avtwviou, MéAlog

Aewvidag MaoxaAidng, Mélog

EAooaiog MuxanA, Mélog

Xpiotog Topnazog, Méhog (péxpt 11/4/2023)
Miepng Mepn, Mélog (ané 12/4/2023)
levikog AteuBuvtig Tng AvAA, MéAlog

IKonog

Enurponn

E€éTraon OspdTwV NPoowNKoU KAl EPYACLAK®WV OEHATWV.

EAéyxou kat Awaxeipiong Kwvouvawv

T0vOeon

AAEEavopog AAe§avdpou, MNMpoedpog
lwong Avactaciou, MéAog

NikoAag Beoxapidng, Mélog

Taocog Avaotaciou, Mélog

ItéAog Moylatzgng, MéAog
Euayyehog EuayyéAou, Mélog
Mwepng Mepn, Mélog

IKonog

Ikonog Tng Enurponng givat va cuvenitkoupei 1o ALoLKNTIKO
ZupBouUAto oTnv eniBAgywn TNG NOLOTNTAG, ENAPKELAG KaL
anoTEAECHATIKOTNTAG TWV CUGTNUATWV ECWTEPLKOU EAEYXOU
Kal daxeiplong KvdUvwy, 6TNV ENONTELN TNG GUHHOPPWONG
TnG AVAA HE To VOHLKO Kal KaVOVLOTLKO nMAaiolo Agttoupyiag
TNG Kat va napéxet 6To AlotknTiko ZupBoUAlo GUHBOUAEG Kat
KaBodnynon oXeTLKA HE TNV ENAPKELA KAL ANOTEAECUATLIKOTNTA
TWV NPAKTLKGWV NMou akoAouBei n AtetBuvon. Méow Tou
€MOMNTLKOU TNG £€pYOU, CUVAPALEL OTO £€pYO0 TOU ALOLKNTLKOU
ZupBouAiou oTNV GOKNGN TNG XPNOTNG dLoikNong, 6Tn
dlac@aAion Tng drapdavelag ot dpacTnploTnTeG TnG AvAA Kat
OTNV EKNANPWON TWV APHOSLOTATWV KAl UNOXPEWGEWV TNG.
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COMMITTEES OF THE BOARD OF DIRECTORS DURING 2023

Committee For Personnel Matters

Demetris Kittenis, Chairperson

Alexandros Alexandrou, Member

Dr Elias Margadjis, Member

Michalis Antoniou, Member

Leonidas Paschalides, Member

Elissaios Michael, Member

Christos Tombazos, Member (until 11/04/2023)
Pieris Pieri, Member (since 12/04/2023)
Director General of HRDA, Member

Composition

Purpose Examining personnel and labour relations matters.

Committee Audit and Risk Management

Alexandros Alexandrou, Chairperson

losif Anastasiou, Member
Composition Nicolas Theocharides, Member

Tasos Anastasiou, Member

Stelios Poyiadjis, Member

Evangelos Evangelou, Member

Pieris Pieri, Member

The purpose of the Committee is to assist the Board
of Directors in overseeing the quality, adequacy and
effectiveness of internal audit and risk management systems,
Purpose in overseeing HRDA's compliance with its legal and regulatory
framework, and to provide the Board of Directors with advice
and guidance on the adequacy and effectiveness of the
practices followed by Management. Through its supervisory
role, it assists the Board of Directors in exercising good
governance, in ensuring transparency in the HRDA's activities
and in fulfilling its responsibilities and obligations.
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MHNYMA AINO TON NMPOEAPO TOY AIOIKHTIKOY ZYMBOYAIOY AP KONZTANTINO N. ®EAAA
MESSAGE FROM THE CHAIRPERSON OF THE BOARD OF DIRECTORS DR CONSTANTINOS N. PHELLAS

Me o1x0 Tnv avaBaBpion Twv
yV@oewv Kat 0e§LOTATWY Tou
avBpanwvou duvapikou Tou
Tonou pag, n Apxn Avantuéng
AvBpanwvou Auvapikou
Kunpou (AvAA] gvéTwve Tn
dpaaTnplonoinon TnG KaTa
710 2023, cupBaNovtag oTnv
avantugn Tng olkovopiag
TNV €VOUVAPWON TNG
ayopdg epyaoiag, Wiairepa
AapBavovrtag unoyn TG
OUVEXIZOUEVEG OUYKPOUOELG
avapeoa otn Pwola kat Tnv
Oukpavia kat aTo lopanA.

H AvAA, oto nAaioto Tou Ixediou Avakapyng kat AvBekTikoTnTag
Kunpou (2021 - 2026), ouvéxioe Tnv uhomoinon TEa0ApWY Epywv
Mou agopolV NPoYpAaPPaTa KAaTapTLoNG yid anacxXxoAoUPEVOUG
KAl avéPyoug yld TNV anoKTNon €§ELOLKEUPEVWV YVROEWV
kat 0e§loTnTwv: MMpoypdppata KaTapTLoNG yla andkTnon
yneplakwyv deglotntwy, Npoypdppara KatapTong ya
anoKTNoN YVOOEWV Kal OEELOTATWVY NOU OXETLZOVTAL PE ThV
npactvn otkovopia, Mpoypdypata KatdpTiong yla anokTnon
YVOOEWV Katl OEELOTATWY MOU OXETiZovTal PE Tn yaAdzla
olkovopia kat [Mpoypdppata KatdpTong yla anokTnon
YVOOEWV Kal O€ELOTATWY ENXELPNHUATLKOTNTAG.

H othnptEn Twv enwxelphoewy yta avaBadpion tou
avBpwnvou dUVAPLKOU TOUG HECW TWV MOAUEMNIXELPNOLAKWY
KOl HOVOEMIXELPNOLAOK®Y MPOYPAPPATWY KATAPTLONG,
NMou ano@EPOUV XELPONLAoTd 0oPEAN OTLG EMLXELPNOELG,
ouvexioTnke kata 1o 2023.

YuvexioTnke, eniong, n npoondBela yia évragn Twv avépywy
oTnv anacxéAnon Pe Tn Aettoupyia oxediwv Nou Napexouv
KivNTpa O€ ENXELPNOELG yLa va €PY0OOTNCOUV Kat va
KaTapTioouv pakpoxpovia avepyous. H napoxn eukatlplmv
KATAPTLONG O€ QVEPYOUG GUVEXIOTNKE HE TN OUHPHETOXN
TOUG OTa TECOEPA €pya Tou Zxediou Avakapyng Kat
AvBekTikdTnTaG, 0TA onoia AapBavouv enidopa KatapTong,
kaBwg Kat enidopa odolnoplkwv Kat aAwv e€6dwv, Kat Tn
dwpPEeAv CUPHETOXN TOUG O€ NOAUENIXELPNOLAKE Npoypappata
katdpTiong, Ta onoia e@appozovrat ano KEK.

Kard 1o entokonoupevo £€10G, n AVAA guvéxioe Tn Aettoupyia
NPOYPAHHATWY KATAPTIONG VEWY ANO@OiTWY GXOADV
TptroBaBuiag eknaideuong, ato NAaiclo TNG GUPBOANG TNG
AVAA yla avTLHET@WNLON TNG avepyiag.

With the aim of upgrading the knowledge and skills of
our country’s human resources, the Human Resource
Development Authority of Cyprus ([HRDA) has intensified
its activities in 2023, contributing to the development of
the economy and the strengthening of the labour market,
especially considering the ongoing conflicts between
Russia and Ukraine and in Israel.

Under the Cyprus Recovery and Resilience Plan (2021 - 2026),
the HRDA continued the implementation of four projects
concerning training programmes for the employed and
unemployed for the acquisition of specialised knowledge
and skills: Training programmes for the acquisition of
digital skills; Training programmes for the acquisition
of knowledge and skills related to the green economy;
Training programmes for the acquisition of knowledge
and skills related to the blue economy; and Training
programmes for the acquisition of entrepreneurial
knowledge and skills.

The support to enterprises in order to upgrade their human
resources through Multi-Company and Single-Company
training programmes, which provide tangible benefits to
enterprises, was continued in 2023.

Additionally, efforts to integrate the unemployed in
employment with the operation of Schemes providing
incentives to enterprises to employ and train the long-
term unemployed persons were also continued. Training
opportunities were also provided to the unemployed, with
their participation in the four projects of the Recovery
and Resilience Plan, where a training allowance and a
travelling and other expenses allowance are granted and
a free-of-charge participation in Multi-Company Training
Programmes implemented by Vocational Training Centres.

During the year in review, the HRDA continued the
operation of training programmes for new tertiary
education graduates, as part of its contribution to tackling
unemployment.



LKOoMOG TV NPOYPApPHATWY auTwyv givat n BeATiwaon Tng
0pYavwong Kat dLeUBuvong Twv ENXELPNOEWY KAl OPYAVIOHWY
HEOO anod Tn OTEAEXWON KAl KATAPTLON VEWV ANoQoiTwy,
kaBwg kat n opaAn €vragn Twv ano@oitwv oe KATaAANAEG
B€oeLg epyaoiac.

MapaAAnAa, ouvexioTnke n AetToupyia Tou ZUGTAPATOG
Aglohoynong kat MoTonoinong Twv XuvieAeoTwv Mapoxng
KatdpTtiong, kaBwg kat Tou Xuothpatog EnayyeApatikwy
MpooodvTwy, oe pla npoondBela evioxuong TG NoLOTNTAG
TOU GUGTAPATOG KATAPTLONG.

To épyo mou emreAece n AvVAA kata 1o 2023, avagpépeTal
eNypappaTika otig oeAideg nou akoAouBouv. la Tnv eniteugn
TOU £pyou auToU NpwTapxtko poAo dLadpapatioe 1o AlolknTikd
ZupBoUAto Tng AVAA, oL cuvepydaTeg TNG, oL EPYOBOTIKEG Kal
OUVOLKOALOTIKEG OPYAVWOELG, Ol KUBEPVNTIKEG UNNPEOTIEG,
kaBwg kat n AletBuvon Kat 1o npoowntkd Tng AvAA, aToug
onoioug EKPPAZW TLG EUXAPLOTIEG KAL TNV EKTIPNGN POU.

[dLaitepeg euxaploTieg aneuBUvw oTov Ynoupyo Epyaciag
kat Kowvwvikawv Aopaiioewy, kUptlo lavvn MavayuwTou
kat oTo Ynoupyeio Tou, yla Tnv apépLoTn kat otaBepn
oupnapaoTtach Toug npog Tnv AvAA.
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The aim of these programmes is to improve the
organisation and management of enterprises and
organisations through the employment and training
of new graduates, as well as the smooth integration of
the graduates into suitable employment positions.

At the same time, the operation of the System for the
Assessment and Accreditation of Training Providers,
as well as the System of Vocational Qualifications was
continued, contributing towards enhancing the quality
of the training system.

The work achieved by the HRDA in 2023, is briefly
mentioned in the following pages. The Board of
Directors of the HRDA, its partners, employers’ and
trade unions’ organisations, government services, as
well as the HRDA's management and staff, to whom |
express my thanks and appreciation, have played a key
role in achieving this work.

| would especially like to express my gratitude to the
Minister of Labour and Social Insurance, Mr. Yiannis
Panayiotou and his Ministry, for their undivided and
constant support towards the HRDA.
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MHNYMA ANO TON FENIKO AIEYBYNTH KYPIO NANNH MOYPOYZIAH
MESSAGE FROM THE DIRECTOR GENERAL MR. YIANNIS MOURQOUZIDES

Me otdx0 TNV Npo@Bnon
TOU 0p@paTég TNG, n Apxn
Avantugng AvBpawnwvou
AuvvapikoU Kinpou (AvAA),
ulonoinoe dpaoeLg Kata Tn
dtapketa Tou 2023, yia Tov
OUVEXN EUNAOUTLOPO TOU
avBpantvou duvaptkol Tng
Kunpou pe Tig kKaTaAAnAeg
YVWOELG Kat deELOTNTEG
WOTE va avtanokpiverat
anoTEAECUATLKA OTLG
olapkwG peTaBaAopeveg
ouvBnKeg TG otkovopiag
KaltTng ayopac epyaoiag. H oupBoAn Tng aTnv evioxuon Tng
avTaywvLloTLKOTNTAG Kat Tnv enau§non Tng napaywyLlkoTnTag
TWV ENXELPNOEWV/0PYAVIOP®V TOU TOMOU, KATA TO
EMLOKOMOUMEVO €T0G, ouveBaAe oTov BeTLkO puBpuod
avanTtugéng TnG olkovopiag kat otnv anduBAuvon Twv
npoBAnpdTwyv oTnv ayopd epyaciag. Ta cnpavTikoTepa
anoteAéopata kata Tn dtapketa Tou 2023 cuvoyizovTat
oTa akdAouBa:

e [leploodTepeg anod 58.000 cuppeToxég aTéHWY o€
6.400 npoypappata kataptiong. To oUVOALKO Nood
nou danavnBnke katda 1o 2023 yLa dpacTnpldTNTEG
kataptiong, avhABe ota €22,9 ek.

e Juvéxion Tng Aettoupyiag Twv 0Uo oxediwv Nou napéxouv
KivnTpa o€ ENXELPNOELG yLa va €pyod0TACOUV KAl va
katapTicouv atopa, dnAadn Tou «Ixediou LTeAEXxwoONg
Enwxelpnoewv pe Anogoiroug TpiroBaBuiag Exnaideuong»
KalLTou «Zxediou Kataptiong Makpoxpovia Avepywv
oe Enwxelpnoetg/Opyaviopoug».

e Juvéxion Tng AetToupyiag Twv oxediwv nou npowBolv
Tn Ota Biou paBnon TWV ANAOXOAOUPEV®Y, PHE TN
CUPUETOXN TOUG €iTE 0 MOAUENLXELPNOLAKA €iTE O€E
HOVOEMLXELPNOLAKA NpOoypAUUaATA KATAPTLONG.

e Enavaoxedlacpdg 6Awv Twv Zxediwv Tng AVAA oTn
Baon Twv VEWY KAVOVIGH®VY YLa TLG KPATIKEG EVIOXUCELG
KaL TLG EVIOXUOELG NOOOVOG ONPACiag.

¢ [TwoTonoinaon Twv EnayyeApatikav Mpoodvtwv ouvoAtka,
618 atopwy, otnv Owkodoptkn Blopnxavia kat otnv
Mapoxn EnayyeApatikng Kataptiong.

In 2023, in order to promote its vision, the Human
Resource Development Authority of Cyprus (HRDA]
implemented actions to continuously enrich Cyprus’
human resources with the appropriate knowledge
and skills to effectively respond to the ever-changing
conditions of the economy and the labour market. Its
contribution to enhancing the competitiveness and
increasing the productivity of enterprises/organisations
in Cyprus during the year under review contributed to
the growth rate of the economy and the mitigation of
labour market problems. The most important results
during 2023 are summarized below:

e More than 58.000 participants in 6.400 training
programmes. Total expenditure on training activities
in 2023 reached €22,9 million.

e Continued operation of the two schemes providing
incentives for enterprises to employ and train people,
i.e. the 'Scheme for the Employment and Training
of Tertiary Education Graduates’ and the 'Scheme
for the Training of the Long-term Unemployed in
Enterprises/Organisations’.

e Continuation of the schemes promoting lifelong
learning of the employed through their participation
either in Multi-Company or Single-Company training
programmes.

¢ Replanning of all HRDA Schemes based on the new
State aid and De Minimis aid.

e A total of 618 persons were awarded certificates of
vocational qualifications in the Construction Industry
and in the Provision of Vocational Training.




e [MwoTtonoinon, ouvoAkd, 39 Keévrpwv EnayyeApaTikng
Karaptiong kat 106 Aopcov EnayyehpaTtikng Kataptiong,
oTo nAaioto Tou Luathpatog A§loAdynaong kat Miotonoinong
Twv LuvteAeaTav Mapoxng Kataptiong.

Yuvéxion Kat BeAtiwon Tng Aettoupyiag Tng Yn@eLlakng nUANg
«Eppng», n onoia napéxel npoéaBaon oe 6Aa Ta IxEdLa
Kat Zuotnpata Tng AvAA, pe okono Tov EKOUYXPOVIOHO
kat Tn BeAtiwaon aTov TpdNo AetToupyiag Tng, kaBwg kat
TNV aUENGN TNG anodoTIKOTNTAG KAl ANOTEAEOUATIKOTNTAG
TWV UNNPECLOV MOU NAPEXEL.

Ale€aywyn epeuvmv Kal HEAETWV O€ GTPATNYLKNG onpaciag
B¢épara nou unoBonBouv Tn Stapdppwan TNG KATAAANANG
OTPATNYLKNG Kat MOALTIKAG GToV TOPEA TNG avanTugng
Tou avBpwnivou duvapLlkoU, 6NwG eival oL HEAETEG
napakoAoUBnaong Twv Tdoewv oTnv ayopd epyaciag,
napoxng npoBAEWewv yLa TLG avaykeg anacxdAnong Kat
katapTiong, kaBwg kat a§loAdynaong Twv eNdPAcEWV ano
Tn CUPPETOXA o€ dpacTnploTNTEG TNG AVAA.
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e A total of 39 Vocational Training Centres and 106

Vocational Training Facilities were accredited through
the System for the Assessment and Accreditation of
Training Providers.

Continuation and improvement of the operation of
the ‘Ermis’ digital portal, which provides access to all
HRDA Schemes and Systems, with a view to modernise
and improve the HRDA's operation mode, as well as
to increase the efficiency and effectiveness of the
services it provides.

Research and studies were conducted on matters of
strategic importance helping to formulate the appropriate
strategy and policy in the field of human resources
development, such as studies for the identification of
trends in the labour market, provision of forecasts for
employment and training needs, as well as evaluation
of the impact from participating in HRDA's activities.




k ETHZIA EKOELH 2023 / ANNUAL REPORT 2023

AHMOZIA AIAKYBEPNHZH

To Ynoupyikd ZupBoUAwo pe Tnv Anogacn tou pe aptBuo 87.869 tng 25" louAiou 2019, evékplve Thv eQappoyn Twv
apxwv Tou Kwdika Anpooiag AtakuBépvnong ano Toug KpatikoUg Opyaviopoug kat Tig KpaTikég Enwxelpnoetg.
0 Kwdikag Anpdolag AtakuBépvnong pe Tov Tpdno kKatd Tov onoio €xel ouvTaxBel eival eQpappoOGLHOG GTOUG
opyaviopoUg Tou eupUTEPOU dNPOGGLOU ToPEa oL onoiot dLlotkoUvTal and AolknTiko XupBoUAlo. Ze GUVEXELD TNG MLO
navw Anogaong Tou YnoupytkoU XupBouAiou, To AtotknTikd XupBoUAto Tng AvAA uloBETnoe Kal epappoZeL TOV €V
Aoyw Kmdika.

Zkonog Tou Kwdika Anpodotag AlakuBépvnaong eivat va evioxuoel Tn dnpoacia dloiknon, va BeAtTiwaoel Tn dlakuBepvnaon
Kat va peylotonotnaoet £ToL Tnv agia nou AapBAavel 1o Kowvd anoé Toug Napoxoug dNHOOLWY UMNPESLQV.

YOpgpwva pe TG apxég Tou Kwdika Anpootag AtakuBEpvnong:

e To AlotknTikO XupBoUALo dlaopalizel 6Tt n AvAA unooTtnpizel capwg KaBoplopeveg agieg Kal egniékeTal
EMNOLKOOOUNTLKA PE Ta eVOLAPEPOUEVA PEPN.

e Me Baon tnv anocTtoAn, To 6papa kat 1ig agieg tng AvAA, to AltotknTikd XupBoUAlo utoBeTel kataAAnAa
OLaHOPPWHEVN OTPATNYLKN UE TOUG ANALTOUPEVOUG NGpoUG, N onoia AapBdavel undyn TIG avAYKEG KAl TLG
NPooOOKLEG TwV eVOLOPEPOPEVWV HEPWY Kal e§acpalizel Tn Buwotpdotnta Tou Opyavicpou pakponpoBeopa.

e To AwotknTiko XupBoUAto dtacpalizet 61t n AVAA dtaBeTel TNV anapaitnTn LKAvoTNTa yla TNV EKNANPWON TNG
OTPATNYLKNG TNG.

e To AlotknTikd ZupBouUAio dtaopahizel 6Tt n dlaxeiplon Twv KWOUVWY KAl 0 ECWTEPLKOG EAEYXOG yivovTal pe TpOMO
nou va oTnpizetat o kaBoplopog Kat n eniTeugn TNG oTPATNYLKAG TNG AVAA.

To AtolknTik6 ZupBoUALo @povTizel va undpxel n anattoUyevn enonteia yta Tnv a§lohdynon tou BaBpou
ouppOpPwong Kat anddoong Tng AvAA, dlacpalizovrag Tnv unoBoAn éykalpwyv kat opBwv ekBeoewv yia Tn Anyn
TEKUNPLOPEVWY ANOPACEWV.

e To AwolknTikd XupBoUAo anoTeAeital and géAn nou npoc@Epouv TNV KATdAANAN Loopponia yvwoewy, 0e§LoTATwy,
neipag, nolklhopoppiag Kat nou eivat ave§aptnta waote va eivat oe B€an va avranokpivovtal gTov pOAO Kal oTLG
appodLOTNTEG TOUG 0TN dLaKUBEPVNON, LKAVOMOLNTLKA, KAl HE QVTIKELHEVLKOTNTA.

H AvAA epappozel Tov Kwdika Anpodotag AtakuBEépvnong Kat eivat NTANPWG EVAPHOVIOPEVN HE TLG APXEG TOU,
HE anWTEPO OKOMO TNV evioxuon Tng dnpooiag dtoiknong, Tn BeAtiwon Tng dtakuBepvnong, Tnv napaywyn Kat
peytotonoinon Tng a§iag nou AapBavel 1o koo and Tnv AvAA.
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PUBLIC GOVERNANCE

The Council of Ministers, with its Decision number 87.869 of 25 July 2019, approved the application of the
principles of the Code of Public Governance by State Organisations and State Enterprises. The Code of
Public Governance was drafted in such a way so as to be applicable to the organisations of the broader
public sector which are governed by a Board of Directors. In accordance with the Decision of the Council of
Ministers, the Board of Directors of HRDA has adopted and implements the Code.

The purpose of the Code of Public Governance is to enhance public administration, to improve governance
and therefore maximise the value that the public receives from public service providers.

According to the Code of Public Governance principles:

e The Board of Directors ensures that the HRDA supports clearly defined values and engages constructively
with the interested parties.

e Based on the mission, vision and values of the HRDA, the Board of Directors adopts an appropriately
formulated strategy with the necessary resources, which takes into consideration the needs and
expectations of stakeholders and ensures the long-term sustainability of the Organisation.

e The Board of Directors ensures that the HRDA has the capability required to fulfil its strategy.

e The Board of Directors ensures that risk management and internal audit are carried out in a manner that
supports the definition and achievement of the HRDA's strategy.

e The Board of Directors ensures that the necessary supervision is in place to assess the degree of
compliance and performance of the HRDA, ensuring that timely and accurate reports are submitted for
informed decision-making.

e The Board of Directors is composed of members who offer an appropriate balance of knowledge, skills,
experience, diversity and who are independent to be able to fulfil their role and responsibilities in
governance satisfactorily and objectively.

The HRDA applies the Code of Public Governance and is fully aligned with its principles, with the ultimate aim of
strengthening public administration, improving governance, producing and maximising the value that the public
receives from the HRDA.
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ENTAZH TON ANEPIQON KAI TOY AAPANOYX AYNAMIKOY XTHN AMAZXOAHZIH
INTEGRATION OF THE UNEMPLOYED AND INACTIVE PERSONS INTO EMPLOYMENT

Z1oug oToxoug TnG AvAA nepthapBaveral n cugBoAn otnv
€VTagn Twv aveépywv Kat Tou adpavoug duvaplkoU aTnv
anaocxoAnon Pe ENKEVTPWHEVEG OpaaTNPLOTNTEG KATAPTLONG
yla evepyn otnpLEN TNG anaoxoAnong Kat heiwan Tng avepyiag.
[dlaitepn €ppacn divetal aTn OTEAEXWON EMLXELPNOEWV Kal
0TNV KATAPTLON PECA OTLG EMXELPNOELG, 6TNV TonoBeTnan
avépywv o€ eMXELPNOELG/0PYAVIOPOUG Yld AanOKTNON
€PYAOLOKNG NELPAG KAl OTNV KATAPTLON avBp@mnivou dUVapLKoU
yla BeAtiwon Tng anaoxoAnotporntag. Ot pacTnpldTnTeg,
ol onoieg epappodzovrat and Tnv AvAA yia tkavonoinon Tou
0TOX0U auTOU, NAPOUCLAZoVTAL avaAUTLKA OTN CUVEXELQ:

IxEdo IteAéxwang Enuxelpnoewv pe Anogoiroug
TproBaduwag Eknaideuong

I1oxoG: H BeAtiwon Tng opydvwong kat dtelBuvong Twv
EMIXELPNOEWY KAl OPYAVIOU®Y HECGA ano Tn OTEAEXWON
TOUG Kal TNV KATapTion véwv ano@oitwv tptroBabuiag
eknaideuong kat napaAAnAa n opaAn évragn Twv vewv
ano@oitwv oe KatdAAnAeg Béoelg epyaciag. To ZxEOLo0
napeExeL KivnTpa o€ €NXELPNOELG YO va MPOCPEPOUV
Béoelg epyaociag, NPakTLKN KATAPTLON KAl EpyAcLakn
neipa GLAPKELAG €L UNVWV OE aNo@oiToug NALKIOG KATW
Twv 30 eTWV.

Owovopkn KaAuwn: KartaBdaAAetat pnviaio xopnynpa
oTov gpyodOTN TO onoio pnopel va aveABel oto 80% Tou
KOOTOUG KATAPTLONG NepAapBavopévou Kat Tou KOOTOUG
ToU ano@oitou. To avwTaTo pnviaio xopAynpa Katd tn
Oldpketa Tou 2023 avepxotav ota €1.400.

AnoteAéopara: Méoa oto 2023 enwxopnynBnke n kataption
1.134 nTuxtouxwv o€ aUykplon pe 1.104 nTuxtouxoug KaTa
10 2022. H ouvoAwkn danavn to 2023 avhABe ota €6.912.647
o€ ouykplon pe €6.613.604 kata 1o 2022.

Ix£dlo Karaptiong Makpoxpovia Avépywv o€ Enxelpnoeig/
Opyavicpoug

IToX0G: H napoxn eukalplv o€ JaKpoxpovLa aveépyoug va
evraxBouv/enavevraxBolv oTnv anaoxoAnon pe napainin
andkTNon Twv anatToUPEVWY YVMOEWY Kat 0e§LOTATWY OE
OXEON WE TIG AVAYKEG GUYKEKPLPEVNG BEang epyaciag. To
Yx€010 NAPEXEL KIVNTPA O€ EMIXELPNOELG/0pYaVIGHOUG yLd va
€PY000TNOOUV KAL KATAPTLOOUV PHOKPOXPOVLA AVEPYOUG, HE
TN OLAPOPPWON EEATOULKEUPEVOU NPOYPAPATOG KATAPTLONG
OLAPKELAG TECOAPWY PNVAV.

Owkovopikn kaAuyn: KataBaM\etat pnviaio xopnynpa oTov
€pyo00oTn TO onoio pnopei va avéABel oo 80% TOoU KOOTOUG
KaTaPTLONG Kal Tou KOGTOUG TOU avépyou. To avwTaTo Pnviaio
xopnynya katd tn ddpketa Tou 2023 avepxdrav ota €1.250.

Anoteléopara: Méoa oto 2023 entxopnynBnke n katdpTion
84 avepywv oe cUykplon ye 78 avépyoug kata 1o 2022.
H ouvoAilkn danavn 1o 2023 avnABe oTig €326.827 o¢
oUykplon pe €293.234 kata 10 2022.

The objectives of the HRDA include contributing to the
integration of the unemployed and inactive persons into
employment through focused training activities to actively
support employment and reduce unemployment. Emphasis
is placed on employment and training in enterprises, on
placing unemployed people in enterprises/organisations
to gain work experience and on training human resources
to improve employability. The activities, which are being
implemented by the HRDA to meet this objective, are
detailed below:

Scheme for the Employment and Training of Tertiary
Education Graduates

Aim: To improve the organisation and management of
enterprises and organisations through the employment
and training of new tertiary education graduates, as well
as the smooth integration of the graduates into suitable
employment positions. The Scheme provides incentives
for enterprises to offer employment positions, practical
training and six months” work experience to graduates
under the age of 30.

Subsidisation: A monthly subsidy is paid to the employer,
which may amount to 80% of the training costs, including
the cost of the graduate. In 2023, the maximum monthly
subsidy was €1.400.

Results: In 2023, the training of 1.134 graduates was
subsidised compared to 1.104 graduates in 2022. The total
expenditure in 2023 amounted to €6.912.647 compared
to €6.613.604 in 2022.

Scheme for the Training of the Long-term Unemployed
in Enterprises/Organisations

Aim: Providing opportunities for the long-term unemployed
to enter/re-enter employment while acquiring the necessary
knowledge and skills related to the needs of a specific job.
The Scheme provides incentives for enterprises/organisations
to employ and train the long-term unemployed, by designing
a personalised four-month training programme.

Subsidisation: A monthly subsidy is paid to the employer,
which may amount to 80% of the training cost and the
cost of the unemployed. In 2023, the maximum monthly
subsidy was €1.250.

Results: In 2023, the training of 84 unemployed persons
was subsidised compared to 78 unemployed persons in
2022. The total expenditure in 2023 amounted to €326.827
compared to €293.234 in 2022.



Mpoypappara Karapriong Avépywv

IT0X0G: H napoxn eUKalpLv KATapTLoNG 0TOUG AVEPYOUG
yla anoktnon, egnAoutiopd n/kat avaBabuion Twv
YV@Ooewv KaL d€ELOTATWV TOUG, CUMPWVA PE TIG AVAYKEG
nou napartnpouvTal 6Tnv ayopd epyaciag, yita oLtevpuvaon
TWV NPOONTLK®WYV yLa ENAVEVTAEN KAl TNV KAAUTEPN
ouvath EVOWPATWON Toug 6TNV anacxoAnon, kaBwg
Kal yLa tkavonoinon Twv NPocdOoKLMV TOUG yLa pLa
véa enayyeApatikn otadtodpopia. O kaBoplopog Twv
npoypaypaTwyv nou uhonotouvTat yivetat ano tnv AvAA
oTn Baon, peTagu AAAwv, 6TOLXELWV NOU NapExovTal o€
TAKTLKN Baon ano tn Anpodaoia Ynnpeoia AnaoxoAnong
(AYA) kat peheTwv/epeuvav nou dle€ayovral ano Tnv
AvAA, kaBwg Kat HeTA ano dLtaBoUAgUON JE KOLWVWVLKOUG
€TAlpOUG KAL ENAYYEAPATLKOUG POPELG.

Owkovoptkn KaAuywn: KataBaAAetat dandvn yia picBwon
unnpeolav Tou Kévipou Enayyelpatikng Kataptiong (KEK),
10 onoio avaAapBavel, peta and avaBeon ouuBaaong, Tnv
epappoyn Tou npoypappatog. lNpdcBeta kataBaAAeTat
enidopa KATApTLONG OTOUG CUPPETEXOVTEG Uoug €5 yLa
kaBe wpa KatapTLong yLa To LOPUPATLKO HEPOG KAl €AV
undpxeL evOOENLXELPNGLAKO pEPOG, €125 Tnv eBdopada.
Eniong kataBaAAeTat enidopa 0doLnopLkwV Kat AAAwv
€E0d0wv, To onolo avépxeTtat oe €8 avda npépa n €12
ava npeEpa yla peTakivnon navw and 25 XIALOPETPa.
H AvAA kataBaAAel eniong elopopég epyoddTN OTO
Tapeio Kowvwvikwv Aopalioewy, oto Tapeio Kowvwvikng
Zuvoxng Kat ato Tevikd Luotnpa Yyeiag [[eXY), cuppwva
He Tn oxeTikn vopgoBeoia. H AVAA acpalizel Toug
OCUHHETEXOVTEG EvavTL euBUVNG pyod0OTN, CUPPWVA HE
TN OXETIKN vopoBeaia.

AnoteAéopata: Méoa aTo 2023 ohokAnp@wBnke n ulonoinon
NEVTE NPOYPAPUATWY KATAPTLONG aVEPYWYV yLa EKYABnan
TnG Pwalkng yAwaooag oTig enapxieg Aeukwaiag, Aepeoou
kat Mapou. KaBe npoypappa nepthapuBave 100 wpeg
Wpupatikn (BewpnTikn Kat MpakTikn) KATapTLon 610
nwotonotnyévo anoé tnv AvAA KEK, CDA College Pafos
Ltd, To onoio £xel entAeyel peTA aNO OXETLKO OLAYWVLOMO.

ITa npoypappata auta enixopnynBnke n katapTion 66
aveépywv o€ cuyKplon e 66 avépyoug 1o 2022. H guvoAikn
danavn 1o 2023 avnABe ota €67.406 o€ oUykplon pe
€47.069 kata 10 2022. H L0pBaon oAokAnp®ONKE 0TLG
7 AekepBpilou 2023.
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Training Programmes for the Unemployed

Aim: Providing training opportunities to unemployed
persons to acquire, enrich and/or upgrade their knowledge
and skills, in line with the needs observed in the labour
market, to broaden their prospects for reintegration and
their best possible integration into employment, as well
as to meet their expectations for a new professional
career. The HRDA determines which programmes shall
be implemented based on, inter alia, data provided
on a regular basis by the Public Employment Service
(PES), surveys and studies conducted by the HRDA,
as well as after consultation with social partners and
professional bodies.

Subsidisation: An amount is paid for hiring the services
of the Vocational Training Centre which undertakes the
implementation of the programme following the award
of a contract. Additionally, a training allowance of €5 is
granted to participants for each hour of training for the
institutional part, and if there is an in-house part, €125
per week. An allowance for travelling and other expenses
is also granted, which amounts to €8 per day or €12
per day when travelling of more than 25 kilometres.
The HRDA also pays the employer’s contributions to the
Social Insurance Fund, the Social Cohesion Fund and
the General Healthcare System in accordance with the
relevant legislation. The HRDA insures all the participants
in respect to employers’ liability in accordance with the
relevant legislation.

Results: In 2023, the implementation of five training
programmes for the unemployed to learn the Russian
language in the districts of Nicosia, Limassol and Paphos
was completed. Each programme included 100 hours of
institutional (theoretical and practical] training at CDA
College Paphos Ltd, a Vocational Training Centre certified
by the HRDA, which was selected after a relevant tender
procedure.

The training of 66 unemployed persons was subsidised
in these programmes, compared to 66 unemployed
persons in 2022. The total expenditure in 2023 amounted
to €67.406 compared to €47.069 in 2022. The Contract
ended on 7 December 2023.
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Ewd1k6 Ix£dio EnayyeApaTtikng Katdapriong Avépywv
oe OpyaviopoUg Tou Anpgootou kat Euputepou
Anpodoiou Topuéa, Apxég Tontkng AutodLoiknang,
Mn KuBepvnTikoUg Opyaviopoug Kat IdpUpata Mn
KepdookonikoU Xapaktnpa

Ix€dlo Tou Ynoupyeiou Epyaciag kat Kowvwvikav
Acpalicewy, To onoio uAonotel n AvAA.

LT0X0G: H napoxn eukalpl®v anokTnong enayyeAPaTikng
KATAPTLONG KAL EPYACLAKNG NELPAG OE AVEPYOUG HE
TNV napadAAnAn napoxn duvatoTntag oe Ynnpeoieg/
OpyaviopoUcg Tou Anpodaotou kat eupUTepou Anpoacilou
Topéa, oTig Apxég Tonkng Autodloiknong (ATA],
oToug Mn KuBepvnTtikoug Opyaviopoug (MKO), kaBag
kat ota [dpUpata Mn Kepdookonikou XapakTtnpa va
aglonothoouv KataAAnAo avBpwnivo SUVapLKO HE TNV
€QAPUOYN NPOYPAUUATWY ENAYYEAPATIKAG KATAPTLONG
KaL anoKTNONG Epyactlakng neipag, 0LapKeLag TEGolpwyY
punvav (16 eBdopddwv), ue duvatdTnTa ENEKTAGNG yLd
akoun 1égoeptg Pnveg (16 eBdouadecg).

Owkovopikn kaAuywn: KataBaAAeTat enidopa katapTiong
OTOUG CUHPETEXOVTEG TO oMoio avépxeTat ata €25 Tnv
nuépa n €125 tnv eBdopada, peiov TG VEVOULOPEVEG
OUVELCQOPEG TOU KATAPTLZOPEVOU 0To Tapeio Kolvwvikawv
Acpalicewv kat oto [eXZY. lpdoBeTa kataBaAiAeTal
enidoya KATAPTLONG OTOUG OUPHETEXOVTEG Uoug €5 yLa
KaBe wpa KATAPTLONG yLa TO LOPUHATLKO HEPOG KaAL AV
unapxetL evOOENLXELPNGLAKO PEPOG, €125 Tnv eBdopada.
Eniong kataBaAAetat enidopa 000LNOPLKGYV Kat AAAwY
€E0d0wv, To onoio avépxeTtat oe €8 ava nuépa n €12
ava npépa yla petakivnon navw anoé 25 xtAtopetpa. H
AvAA kataBaAAeL eniong eLopopég epyodoTn a1o Tapeio
Kowwvikwv Acpaiioewyv, oto Tapeio Kowvwvikng Luvoxng
kat oto MeXY, oUpgpwva Pe TIG NPOVOLEG TNG OXETLKNG
vopoBeoiag. H AvAA aopalizel Toug oUPPETEXOVTEG EVavTL
e€uBuvng epyoddTn, cUPQWVA PUE TN OXETIKN vopoBeaoia.

AnoteAéopara: Méoa oto 2023 e€akohoUBnaoe n uhonoinon
TWV UPLOTAPEVWY TonoBeTnoewv. H ouvoAikn danavn
10 2023 avhABe oe €632.143 yia 6271 GUPPETEXOVTEG O€E
oUykpton pe €1.000.491 yia 717 ouppetéxovteg 1o 2022.
To Zxed10 ohokAnpwBnke o1ig 31 AekepBpiou 2022 aAla
OUVEXLOE KAl OAOKANPGWONKE N GUPPETOXA TWV ATOPWV
péoa oto 2023.

Special Scheme for the Vocational Training of the
Unemployed in Organisations of the Public and broader
Public sector, Local Government Authorities, Non-
Governmental Organisations and Non-Profit Institutions

A Scheme of the Ministry of Labour and Social Insurance
implemented by the HRDA.

Aim: Providing opportunities for unemployed persons to
acquire vocational training and work experience, while
also providing opportunities to Services/Organisations of
the Public and broader Public sector, Local Government
Authorities, Non-Governmental Organisations (NGOs])
and Non- Profit Institutions to make use of suitable
human resources by implementing vocational training
and work experience programmes of four months (16
weeks), with the possibility of extension for another
four months (16 weeks).

Subsidisation: A training allowance of €25 per day or
€125 per week, minus the required contributions of the
trainee to the Social Insurance Fund and the General
Healthcare System is paid to participants. Additionally,
a training allowance of €5 is granted to participants for
each hour of training for the institutional part, and if
there is an in-house part, €125 per week. An allowance
for travelling and other expenses is also paid, which
amounts to €8 per day or €12 per day when travelling
of more than 25 kilometres. Furthermore, the HRDA
also pays the employer’s contributions to the Social
Insurance Fund, the Social Cohesion Fund and the
General Healthcare System in accordance with the
provisions of the relevant legislation. The HRDA insures
all the participants in respect to employers’ liability in
accordance with the relevant legislation.

Results: In 2023 the implementation of the current
placements continued. The total expenditure in 2023
amounted to €632.143 for 621 participants compared to
€1.000.491 for 717 participants in 2022. The Scheme was
completed on 31 December 2022 but the participation of
persons continued and was completed in 2023.



MoAuenuxelpnolaka Mpoypappara — Zuvnbn pe
ZupgpeTOXN AvépywVv

IT0X0G: H napoxn gukalpl®wv KATapTLONG OE AVEPYOUG
HEOW TNG CUUUETOXAG TOUG OE MPOypAPUaATa KatdpTiong
nou epappozovrtat and Kévtpa EnayyeApatikng Katdpriong
(KEK] oTo nAaioto Tou Ixediou «MoAUEMIXELPNOLAKA
Mpoypdppata Kataptiong - ZuvnBn». Ta npoypdppara
KaAuntouv eupl @aopa Bepatwy oe OAEG TLG AeLToupyieg
TNG ENLXELPNONG KAl 0Aa Ta enayyéApata. O oxedlaopog
Kaln opyavwaon Twv npoypappatwy yivetatano ta KEK otn
Baon BepaToAoyiou nou kataptizetat anod Tnv AvAA, peta
ano dtaBoUAguon Pe KOWVWVLKOUG €Taipoug Kat AAoug
EPNAEKOPEVOUC POpPELG, Kal Kolvonoleitat oTa KEK.

Owkovoptkn Kaluyn: H cuppetoxn Twv avépywy eivat
owpedv katn AvAA péoa oto 2023 kataBaAAe ota KEK
€6 ava wpa KatapTong.

AnoteAéopara: Méoa ato 2023 entxopnynBnke n katapTion
562 avépywv o€ oUuykplon pe 671 avépyoug kata 1o 2022.
H ouvoAtkn danavn 1o 2023 avaABe oTig €123.099 o€
oUykplon pe €140.640 kata 1o 2022.
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Standard Multi-Company Training Programmes -
Participation of the Unemployed

Aim: Providing training opportunities to unemployed
persons by participating in training programmes
organised by Vocational Training Centres under the
“Standard Multi-Company Training Programmes”
Scheme. These programmes cover a broad range of
subjects in all enterprise functions and all professions.
The programmes are planned and organised by Vocational
Training Centres, based on the thematic priorities provided
by the HRDA, upon consultation with social partners
and other stakeholders, and then communicated to the
Vocational Training Centres.

Subsidisation: Participation of the unemployed persons is
free of charge and in 2023, the HRDA paid to the Vocational
Training Centres the amount of €6 per training hour.

Results: In 2023, the training of 562 unemployed persons
was subsidised compared to 671 unemployed persons
in 2022. The total expenditure in 2023 amounted to
€123.099 compared to €140.640 in 2022.
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AlA BIOY MABGHZH TON ANMAZXOAOYMENQON

LIFELONG LEARNING OF THE EMPLOYED

Kata 1o 2023 ocuvexiotnke n npowBnon Tng Ola
Biou paBnong Twv anacxoAoupévwy PECa OE éva
dlapkwG HeTaBaAAOpeEvVo avTaywvioTLKO neptBaAlov.
O epnAouTlopdG TWV YVOOEWY KAl 0e§LOTATWY
TwWV anaoxoAoupévwy anoteAel Baolkd ouoTaTikO
yla Tnv KaAUTEPN KAl NLo €UEALKTN a§lonoinaon
TOUG Kal oupBaAAel kaBoploTikd otn BeATiwon
TNG NAPAYWYLKOTNTAG TOUG, €vioxUovTag TNV
avTaywvLloTIKOTNTA Twv eNXelpnoswy. ETot, n kataption
NPocPEPETAL WG EPYAAELO OTNPLENG TwV EPYAZOPEVWY
KaL Tng ayopdg epyaciag pe OAeg TIg cuvakoAouBeg
EUEPYETLKEG EMLMTWOELG OTNV OLKOVodia aAAd kat oTnv
Kowvwvia yevikotepa. Ol OUYKEKPLPEVEG OpacTNPLOTNTEG
napoucLdzovTal 0Th OUVEXELQ:

Movoenwxelpnolakd Mpoypappara Karapriong otnv
Konpo

IT0Xx0G: H napoxn KvnTpwv o €pyodOTEG yLla va
0X€0LAZOUV, 0pYaAVWVOUV Kal EGappoZouv npoypdpupara
KaTapTLoNG yla KAAUYN Twv avaykwv Kataptiong Twv
epyodoToupévwy Toug. O oxedlaopog KAl n opyavwaon
TWV NpoypappaTwv yivetat and TLg ENLXELPNCELG OTN
Baon BepaTtohoyiou nmou katapTigeTat ano Tnv AvAA,
peTa and dtaBoUAeuon pe KoWwVLKoUG eTaipoug Kat
AA\oUG EPUNAEKOPEVOUC POPELG, KAL KOLVOMOLELTAL OTLG
EMLXELPNOELG.

Owkovoptkn Kaluyn: KataBaAAetal xopnynpua otov
epyodoTn 10 onoio pnopei va avéABet oto 80% Tou
KOOTOUG KATAPTLONG KAL TOU KOOTOUG NPocwmtkoU h aTo
50% otnv nepinTwaon Tou Zxediou Kpatikwv Evioxuoewv.

AnoreAéopara: Méoa oto 2023 enwxopnynBnkav 32.987
OUUUETOXEG EPYOOOTOUUEVWY O€ GUYKpLon pe 29.576
ouppeToxeg 10 2022. H ouvohikn dandavn to 2023 avnABe
ota €5.171.447 o oUykplon pe €4.593.748 10 2022.

Movoenixelpnolaka MNMpoypdupara Karapriong oto
E§wTepLko

I10X0G: H napoxn KWNTpwv o€ epyodOTEG yLa va
OUPHETEXOUV pE £pY0O0TOUPEVOUG TOUG O KAWOTOHLKA N/
Kal eEELOLKEUPEVA NPOYPAUHATA OTO EEWTEPLKO, HE ANWTEPO
okonod Tn peTrapopd oTnv Kunpo yvwoewv Kat de§LoTnTwy
o€ BEpaTta Nou OXeTiZovTal Pe TNV ELOAYWYN KALVOTOUL®Y,
véag Texvoloyiag kat Texvoyvwoiag. O oxedlaopog katn
opyavwaon Twv NpoypapudaTwy yivetal and Tig ENXELPRCELG
otn Baon Bepatoloyiou nou katapTizetat and Tnv AvAA,
peTd and dtaBoUAeuan Pe KOWWVLKOUG ETAipoug Kat aAhoug
EUNAEKOPEVOUG POPELG, KAL KOWVOMOLELTAL OTLG EMXELPNOELG.

In 2023, the promotion of lifelong learning for the
employed continued in an ever-changing competitive
environment. Enriching the knowledge and skills
of employees is a key component for their better
and more flexible use and contributes significantly
to improving their productivity, enhancing the
competitiveness of enterprises. Thus, training is
offered as a tool to support workers and the labour
market with all the consequent beneficial effects on
the economy and society in general. The activities are
presented below:

Single-Company Training Programmes in Cyprus

Aim: Providing incentives for employers to design,
organise and implement training programmes
to meet the training needs of their employees.
The programmes are designed and organised by
enterprises, based on the thematic priorities provided
by the HRDA, upon consultation with social partners
and other stakeholders, and then communicated to
the enterprises.

Subsidisation: A subsidy is paid to the employer, which
may amount to 80% of the training and personnel
cost, or 50% in the case of the State Aid Scheme.

Results: In 2023, 32.987 participations of employed persons
were subsidised compared to 29.576 participations in 2022.
The total expenditure in 2023 amounted to €5.171.447
compared to €4.593.748 in 2022.

Single-Company Training Programmes Abroad

Aim: Providing incentives to employers to participate
with their employees in innovative or/and specialised
programmes abroad, aiming to transfer knowledge and
skills to Cyprus in areas related to the introduction
of innovations, new technology and know-how. The
programmes are designe and organised by enterprises,
based on the thematic priorities provided by the
HRDA, upon consultation with social partners and
other stakeholders, and then communicated to the
enterprises.



Owkovoplkh Kakuyn: KataBaAAetal xopnynpa otov
€pyodoTNn 10 onoio pnopei va avéABeL oto 80% ToU
KOGTOUG KATAPTLONG KALTNG HETABAONG 0T0 €EWTEPLKO.

AnoteAéopara: Méoa o1o 2023 enwxopnynBnkav 118
OUHHETOXEG EPYODOTOUNEVWY OE MPOYPAPHATA KATAPTLONG
0T0 eEWTEPLKO 0€ oUyKkpLlon pe 87 cuppeToxég 1o 2022.
H ouvoAilkn dandvn 1o 2023 avnABe oT1ig €308.230 o¢
oUykplon pe €245.012 10 2022.

MoAvenwxelpnolakd MNpoypappara Kardpriong -
Zuvnln

X16X0G: H KGAUWN Twv aVayK®V KATapTLONG TWV
€PY0OOTOUPEVWV HETW TNG CUPPETOXNG TOUG OE NPOypaApHaTa
KaTapTiong nou epappdzovtat anod niotonotnpéva Kévipa
EnayyeAparikng Kataptiong (KEK). Ta npoypauparta
KaAUnTouv eupl pdopa Bepatwy o OAEG TIG AELTOUPYIEG
TNG ENLXElpNONG KAl 6Aa Ta enayyéApara. O oxedlaopog
Katn opy@vwon Twv npoypappdrtwy yivetat ané ta KEK otn
Baon Bepatoloyiou nou kataptizeTat ano Tnv AvAA, peta
ano dtaBoUAguon Pe KoWvwVLKOUG eTaipoug kKat dAAoug
ePNAeKOpPEVOUC POpPELG, KaL Kowvonoleitat oTa KEK.

Owkovoptkh Kakuyn: KataBaAAetal xopnynpua otov
€pyo06Tn 10 onoio pnopeiva avéABet ato 80% Tou KOGTOUG
COUPHETOXNG 0TO Npoypappa. To xopnynua kataBaAAeTat
HEOCW TOU OpyavwTh TOU NPOYPAHHATOG.

AnoteAéopara: Méoa ato 2023 enwxopnynBnkav 18.073
OUHHETOXEG EPYOOOTOUHEVWY OE oUyKpLon pe 14.725
ouppeToxég 10 2022. H guvoAtkn dandvn 1o 2023 avhABe
ota €5.522.207 oe oUykplon pe €4.442.464 10 2022.

MoAuenuxelpnotakd Mpoypappara KarapTtiong - ZwTikNAg
Inpaoiag

X16X0G: H KGAUWN TwV aVayK®V KATApTLONG TWV
€PYOOOTOUPEVWYV HECOW TNG CUPHETOXNG TOUG O€
npoypdpparta KatdpTiong Nou epappozovTatl anod
niotonownyéva Kévrpa EnayyeApatikng Katdprtiong
(KEK] og B&pata nou a@opoUv 13LaiTepa oNPavTIKEG
NTUXEG TNG avaNTUENG EMNXELPNOEWY N/KaL TOUELG Moy
anoteAoUv NPOTEPALOTNTA yLA TNV OLKOVOPia TOU TOMOU.
0 oxedlaopOG KAl N Opyavwon Twv NPOypappaTwy, ota
onota aflonotolvTal eknaldeuTeg Pe eupeia neipa, yiverat
ano6 ta KEK otn Baon BepartoAoyiou nou kataptizeTat
ano Tnv AvVAA, peta and dLaBoUAEUON PE KOLVWVLKOUG
€TalpoUG KAl AAAOUG EPUNAEKOPEVOUG POPELG, KaL
kowvonoteitat ota KEK.
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Subsidisation: A subsidy is paid to the employer, which
may amount to 80% of the training and transfer abroad
costs.

Results: In 2023, 118 participations of employed persons
in training programmes abroad were subsidised compared
to 87 participations in 2022. The total expenditure in 2023
amounted to €308.230 compared to €245.012 in 2022.

Standard Multi-Company Training Programmes

Aim: Meeting the training needs of employed persons
through their participation in training programmes
implemented by accredited Vocational Training Centres.
These programmes cover a broad range of subjects
in all enterprise functions and all professions. The
programmes are planned and organised by Vocational
Training Centres, based on the thematic priorities provided
by the HRDA, upon consultation with social partners
and other stakeholders, and then communicated to the
Vocational Training Centres.

Subsidisation: A subsidy is paid to the employer, which
may amount to 80% of the cost of participation in the
program. The subsidy is paid via the programme organiser.

Results: In 2023, 18.073 participations of employed
persons were subsidised compared to 14.725 participations
in 2022. The total expenditure in 2023 amounted to
€5.522.207 compared to €4.442.464 in 2022.

High Priority Multi-Company Training Programmes

Aim: Meeting the training needs of employed persons
through their participation in training programmes
implemented by accredited Vocational Training Centres
on issues relating to particularly important aspects of
enterprises’ development and/or priority sectors for
the local economy. The programmes, taught by highly
experienced trainers, are planned and organised by
Vocational Training Centres, based on the thematic
priorities provided by the HRDA, upon consultation
with social partners and other stakeholders, and then
communicated to the Vocational Training Centres.
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Owkovoptkh Kahuyn: KataBaAAetal xopnynpa oTov
€pyoddTn 10 onoio pnopel va avéABet oto 100% Tou
KOOTOUG CUPHETOXNG 0TO Npoypappa. To xopnynpa
kataBAaAAeTal pEow Tou OpyavwThn TOU MPOYPAUHATOG.

AnoteAéopara: Méoa oto 2023 enwxopnynBnkav 2.264
GUHUHETOXEG EpY0OOTOUHEVWY O€ aUykpLon pe 2.567
ouppeToxeg 1o 2022. H ouvoAtkn dandvn 1o 2023 avhABe
o1a €3.478.036 o€ oUykplon pe €4.002.832 10 2022.

Mpoypappara Zuvexitgzgopevng Kardpriong
ZUVOLKAALOTIK®V ITEAEXDV

I10x0G: H KAAuyn avayk®v KatapTLong TwV 6UVOLKAALOTIKQVY
oTeAexwv o€ BEPaTa Nou oXeTiZovTal Pe TN GUVOLKAALOTIKN
0pacTNPLOTNTA TOUG. Ta mMpoypAppaTa KAatapTLong
epappozovTtat ano Kevrpa LuvdikaAloTikng Katapriong.

Owkovoptkn KaAluyn: KataBaAAeTatl enutxopnynon
ota KévTpa ZuvdikaAloTikng KaTtapriong EvavrL Twv
danavav yla opyavwon Kat epapuoyn Twv npoypappatwy
KaTapTiong avaloya pe Tov aplBpd Twv CUPPETEXOVTWV.

AnoteAéoparta: Méoa oto 2023 entxopnynBnkav 2.363
OUMPHETOXEG OUVOLKAALOTIKWY OTEAEXQWYV O€ OUYKPLON PE
3.599 10 2022. H ouvoAikn danavn 1o 2023 avnABe oTLg
€324.335 0 oUykplon pe €525.398 10 2022.

Subsidisation: A subsidy is paid to the employer,
which may amount to 100% of the cost of participation
in the program. The subsidy is paid via the programme
organiser.

Results: In 2023, 2.264 participations of employed
persons were subsidised compared to 2.567 participations
in 2022. The total expenditure in 2023 amounted to
€3.478.036 compared to €4.002.832 in 2022.

Continuing Training Programmes for Trade
Union Officials

Aim: Meeting the training needs of trade union officials
on issues related to their trade-union duties. The
training programmes are implemented by Trade Union
Training Centres.

Subsidisation: A subsidy is paid to Trade Union
Training Centres against the costs of organising and
implementing the training programmes according
to the number of participants.

Results: In 2023, 2.363 participations of trade union
officials were subsidised compared to 3.599 participations
in 2022. The total expenditure in 2023 amounted to
€324.335 compared to €525.398 in 2022.
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Xpnpuarodotoupeva'Epya ané Tov Mnxaviopo Avakapyng
Kat AvOeKTIKOTNTAG TNG Eupwnaikng'Evwaong

e Me Tn xpnuoarodoTnon
W TG Eupwrtraikng ‘Evwong
el NextGenerationEU

(XXX

AvaBabuioTe g
YVWOoeIG & OeEIOTNTEG oag

Z1o nAaioto Tou Ixediou Avakapyng kat AvBekTikdTNTaAG
Kunpou (2021 - 2026}, n AvAA givat o gopeag uhomnoinong
TEOCAPWYV EPYWV NMOU APOPOUV MPOYyPAPHATA KATAPTLONG yLd
anaoxoAoUPEVOUG KOl avEPYOUG yLa TNV andKTNoN yVMOOEWV
Kat 0e§loThTwy, oL onoieg va oupBadizouv PE TIG OUVEXWG
peTaBalAopeveg avaykeg TNG ayopdg epyaciag. LUYKEKPLUEVQ,
n AvAA éxeL avahdBel Tnv uhonoinon Twv akoAouBwv Epywv:

e [lpoypappara KatapTiong yla anoékTNon YneLakwy
oe€lotTnTwv.

e [lpoypappara KATadpTiong yla anodkTNoN YVWOEWY
Kal OELOTATWY MOV GXETIZOVTAL HE TNV Npdaotvn
olkovopia.

e [lpoypappara KATdpTiong yla anokTNoN YVWOEWY
Kal OeELOTATWY Nou oXeTigovTal Je Tn yaAdzia
olkovopia.

e [lpoypappara KATdpTioNg yla anokKTNON YVWOEWY
Kalt 0EELOTATWVY EMNLXELPNHATLKOTNTAG.

Kinpo¢——t10 aupio

IXEAIO ANAKAMWHY KAl ANOEKTIKOTHTAZX

Projects funded by the Recovery and Resilience Facility

of the European Union
' Apx AvanTugng
‘ Avepdmivou
Auvapikou
Kunpou

In the context of the Cyprus Recovery and Resilience
Plan (2021 - 2026), the HRDA is the implementing body
of four projects concerning training programmes for
the employed and unemployed to acquire knowledge
and skills, in line with the ever-changing needs of the
labour market. Namely, the HRDA has undertaken the
implementation of the following projects:

e Training programmes for the acquisition of digital skills.

e Training programmes for the acquisition of knowledge
and skills related to the green economy.

e Training programmes for the acquisition of knowledge
and skills related to the blue economy.

¢ Training programmes for the acquisition of entrepreneurial
knowledge and skills
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Ta épya eival xpnyaTtodoToUpeva and Tov Mnxaviopo
Avakapyng kat AvBekTikotnTag Tng Eupwnaikng Evwaong
péow Tou 2xediou Avakapyng kat AvBekTikotnTag Kunpou. O
Mnxaviopog anoTeAel Tov nupnva Tou HEGOU XPNHATOdOTNONG
Tng Eupwnaikng Evwong, pe Tnv enwvupia Enduevn Mevid
EE (Next Generation EU), ue aT6x0 TNV QvTHET®MNLON TWV
OLKOVOULKWV KAl KOWVWVIKWV ENNTWOEWY TNG navonyiag
Tou COVID-19, Tn Biwotpn avantugn kat n dtacpaiion tng
avBeKTIKOTNTAG TNG olkovopiag Tng Eupwnaikng Evwong.

Ta téooepa épya oToxeUouv 0T cuppeTOXN 25.645 aTopwY
0€ NpoypAUHaTa KatdpTiong Pe oUVOALKO npolinoAoylopo
€14.000.000.

H AvVAA kataBaMet dandvn yla picBwan unnpeciwy Tou
Kévrpou Enayyehparikng Katapriang (KEK) nou avaAapBavet
META and avdBeon Tnv eQappoyn TwV NPOyPaAPPATWY
KATAPTLONG KAl oL KaTapTigopevol AapBavouv pépog ota
npoypdppata dwpeav.

"la kaBoplopéva Npoypappara KATapTiong ata onoia
OUHHETEXOUV AMOKAELOTIKG Avepyol KaTtaBaMeTal enidopa
KaTapTLoNG OTOUG KATAPTIZOKEVOUG yLd TN GUUHETOXN
Toug. To enidopa nepthapBavel enidopa KardpTong, To
onoio avépxetal oe €5 avd wpa KatapTong Kat enidopa
odoLnoplk®v Kat aAMwv e§6dwv, To onoilo avépxeTal oe €8
ava npepa n €12 ava npépa ya getakivnan navw anoéd 25
xt\opetpa. H AvAA kataBaMket oo Tapeio Kowvwvikwy
AopaAicewyv, o1o Tapeio KowvwVvikKng Zuvoxng Kat oTo
Meviko Zuotnua Yyeiag (MeXY) elopopég epyodoTn kat
ao0PaAiZeL TOUG CUHPETEXOVTEG €vavTL euBUvNg epyodoTn,
oUpQWVa Pe TN OXETIKN vopoBeaia.

The projects are funded by the Recovery and Resilience
Facility of the European Union through the Cyprus
Recovery and Resilience Plan. The Facility is the core
funding instrument of the European Union, named Next
Generation EU, aiming to address the economic and
social impact of the coronavirus pandemic, promote
sustainable growth and ensure the resilience of the
European Union’s economy.

The four projects aim at the participation of 25.645 people
in training programmes with a total budget of €14.000.000.

The HRDA pays the cost for hiring the services of
the Vocational Training Centre which undertakes the
implementation of the training programmes and the
participants take part in the programmes free of charge.

For specific training programmes in which only unemployed
persons participate, a training allowance is paid to trainees
for their participation. The allowance includes a training
allowance of €5 for each hour of training and an allowance
for travelling and for other expenses which amounts to
€8 per day or €12 per day when travelling more than 25
kilometres. The HRDA pays employer contributions to
the Social Insurance Fund, the Social Cohesion Fund and
the General Healthcare

System and insures participants against employer liability,
in accordance with the relevant legislation.



MpoypappaTta KardpTiong yta anékTnon Ynelakwyv
6efloTATWV

’ Wnoiakég AEZIOTHTES

To €pyo oToxeuel aTnv andKTNON VEWV Kat oTnv avaBabuion
UQLOTAPEVWY YnpLakwv deEloTnTwy oL onoieg va cupBadizouv
HE TLG OUVEXWG HETABAAAOPEVEG QVAYKEG TNG Ayopdg
epyaoiag, 0€ anaoxoAoUPEVOUG GTOV LOLWTLKO Kal ToV ONHOGLO
Kal eupUTeEPO dNPOCLO TOPED, AUTOANAOXOAOUHEVOUG Kal
avépyoug, HECW TNG CUHPPETOXNG TOUG OE Mpoypayparta
katapTiong nou Ba epappoaTolv and Kevipa EnayyeApaTtikng
Kartaptiong (KEK].

H AvAA npoknpu&e okTw 0euTEpOYEVELG OLOYWVLIOHOUG
péow Tng Luppwviag MAatsiou, n onoia unoypdpnke péaa
oto 2022, kat uneypaye 31 oupBaocelg yia Tnv opyavwon
Kat uhonoinon 748 npoypappdtwy KAtdpTlong PE OTOXO
Tn ouppetoxn 11.808 atdopwv.

Ta npoopepopeva npoypappaTa KatadpTiong apopouyv
o€ €va eupU PAcHa BePATWY OXETIKWY HE TIG YNPLAKEG
0e€L0TnTEG. [poopépeTat n duvatdTNTa ANOKTNONG YVOOEWV
Kat 0eELOTNTWV OXETIKWV e BAOLKEG YNPLOKEG OEELOTNTEG
ypageiou, ene€epyacia KELHEVOU, UNOAOYLOTIKWV QUAAWY,
Xpnong 0tadtkTUou Kat 9eELOTNTEG YO YNPLAKO PHAPKETIVYK
HEXPL EEELOIKEUPEVEG YVMOELG YLa ENAYYEAUATIEG TOU TOpEQ
Twv Texvoloylwv MAnpo@oplkng kat Entkowvwviay, 6nwg
KaTAPTLON O€ AOYLOPLKA UNOAOYLOTIKOU VEPOUG, TEXVNTAG
vongoouvng, avahuong dedopévwy Kat KuBepvoaopaielag.

Méxpt 1o T€A0G Tou 2023 uAonownBnkav 39 npoypaypara
KaTApTLONG PE TN GUPPETOXN 547 aTOPWV KAL N OUVOALKN
danavn avnABe oTig €28.149.
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Training programmes for the acquisition of digital skills

The project aims at acquiring new and upgrading the
existing digital skills that are compatible with the
ever-changing needs of the labour market, for those
employed in the private, public and broader public sector,
the self-employed and the unemployed persons, by
participating in training programmes implemented by
the Vocational Training Centres.

The HRDA launched eight secondary tenders through
the Framework Agreement, which was signed in
2022, and signed 31 contracts for the organisation and
implementation of 748 training programmes for the
participation of 11.808 people.

The training programmes offered cover a wide range of
topics related to digital skills. They provide the opportunity
to acquire knowledge and skills ranging from basic digital
office skills, word processing, spreadsheets, internet usage
and digital marketing skills to specialized knowledge for
ICT professionals, such as training in cloud computing,
artificial intelligence, data analysis and cybersecurity
software.

By the end of 2023, 39 training programmes were
implemented with 547 participants and the total expenditure
amounted to €28.149.
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Mpoypaupara Kar@pTiong yua anéKTNoN yVWOEWV Kal
0£ELOTATWV NOU OXETIZOVTAL HE TNV NPAGLVN OLKOVOHia

’ Mpdoivn OIKON

To épyo oToXeUEL 0TNV ANOKTNON VEWV Kat Tnv avaBabpian Twv
UQLOTAPEVWY YVMOEWV Kal OEELOTATWY OE aNAoXoAOUPEVOUG
0TOV LOLWTLKO KaL TOV ONPOGLO KAl EupUTEPO ONPOGLO
TOPE€Q, AUTOANAOXOAOUUEVOUG KAl aVEPYOUG, OE NPAGLVEG
0€€L6TNTEG oL onoieg va oupBadizouv HE TG CUVEXWDG
peTaBaAAOpEVEG AVAYKEG TNG AYOPAG epyaciag HEOW
TNG OUPHETOXNG TOUG OE MPOYPAPHATA KATAPTLONG NOU
Ba epappooTolv ano KEK.

H AvAA unéypaye oUpBaon Kat pvnpovio cuvepyaciag
pe Tn dtadikacia Tng aneuBeilag avaBeong and
AvaBéTtouoa Apxn oe AvaBéTtouaa Apxnh kat npoknpue
aAAoug 3 dlaywVvLopPoUG, aTOXEUOVTAG TNV Unoypagn
OUVOALKG €ikooL NéVTE SUPBAOEWY yLa TNV opyavwaon
katulonoinon 1.054 npoypappaTtwy KATaPTLONG yLa TNV
kataption 19.308 atopwv oe BEpaTa nou oxeTizovTal pe
TNV NpacLlvn otkovopia.

OL BepaTikol Topeilg oToug onoioug avantuxBnkav
TA YVWOTLKA aVTLKEiPEVA TwV Mo Navw cupBaoewv
eivat, peTagu aAAwv, n KUKALKN olkovopia, n npactvn
EMLXELPNPATIKOTNTA, TA CUCTAPATA NEPLBAAANOVTIKNG
dlaxeiplong, oL TExVoAoyieg npdolvng evépyelag onwg Ta
pwToBoATalkd cuoTApPATA KAL TO NpActvo udpoyovo, Td
oucThpaTta anoBnKeuong EVEPYELOG KAL N EVOWHPATWON TOUG
oTo OiKTUO, Ta £§unva diKTUa, OL EVEPYELOKEG KOLVOTNTEG, N
nAeKTpoKivNoN, T CUCTAPATA KEVTPLKGWY BEPUAVOEWY Kal
KALHOTIOTIK®OV KL YUKTIK®V €yKATAOTACEWY Kal BEépaTta
aoQAAelag KaL Uyeilag 6TOV KATAOKEUAOTLKO TOpEQ.

H ouvoAwkn danavn yia 1o 2023 avhABe oTig €27.221.

Training programmes for the acquisition of knowledge
and skills related to the green economy

The project aims at acquiring new and upgrading the
existing knowledge and skills for employees in the private,
public and broader public sector, the self-employed and
unemployed persons, in green skills that are in line
with the ever-changing needs of the labour market,
through their participation in training programmes to
be implemented by the Vocational Training Centres.

The HRDA signed a contract and a memorandum
of understanding under the direct award procedure
from Contracting Authority to Contracting Authority
and launched 3 more tenders, aiming to sign a total
of twenty-five contracts for the organisation and
implementation of 1.054 training programmes for the
training of 19.308 people on issues related to green
economy.

The thematic areas in which the subject areas of the
above conventions have been developed include the
circular economy, green entrepreneurship, environmental
management systems, green energy technologies such as
photovoltaic systems and green hydrogen, energy storage
systems and their integration into the grid, smart grids,
energy communities, electromobility, central heating and
air conditioning and refrigeration systems and safety and
health issues in the construction industry.

The total expenditure for 2023 amounted to €27.221.



Mpoypduparta KaT@pTiong yld andéKTnon yVWoEwWV Katl
0£ELOTATWV NOU OXETiZOVTAL HE Th YAAGZLO OLKOVOHia

’ FraAGZia OIKONOMIA

To épyo oTOXEVEL TNV ANOKTNON VEWV Kal Tnv avaBabuion
TWV UPLOTAPEVWV YVWOEWVY KAl OEELOTATWY ANAOXOAOUHEVWV
nou BpiokovTal oe enayyEApaTa n Topeig TnG yaAaziag
olkovopiag, h avépywv nou entBupolyv va epyacTolv o€
enayyéApara n Todeig TNG yaAdzLag oltkovopiag, HECW
TNG CUPHPETOXNG TOUG O€ NpoypAupaTa KatapTlong nou
Ba epappooTolv ano KEK.

H AvAA unéypaye oupBaon Kat pvnuovLo ouveEPYaciag He
Tn 6tadikacia Tng aneuBeiag avabeong and AvabéTouoa
Apxn oe Kévtpo AploTeiag yla Tnv opydvwaon kat uhonoinon
100 npoypappdTtwy KATApTLONG yla Tnv Kataption 2.048
atopwv o€ Bépata nou oxeTigovTal he Th yaAdzia otkovopia.

To BepaToAdylo TV NPOYPAPHATWY KATAPTLONG apopa
Kuplwg aTov BaAdaoato eyypappatiopo, Tn BaAdcatla poynoTikn,
TNV npdotlvn peTdBaon oTov TOPEA TNG KPOUAZLEPAG,
TLG MOALTLKEG yLa Tn yaAdgla olkovopia, Tnv NapakTia,
BaAdoota kat BevBikn otkoAoyia, Tnv anavBpakonoinon
0Tn vauTlAia, TOV YnPLakd HETAOXNUATIOMO VAUTIALOK®OV
0pacTNPLOTATWY, TNV EMNLOTNHOVLKNA KATAduon Kat tnv
unoBpuxia apxatoioyia.

H cuvoAwkn danavn yia 1o 2023 avnABe o1ig €21.599.
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Training programmes for the acquisition of knowledge
and skills related to the blue economy

The project aims at the acquisition of new and upgrading
of existing knowledge and skills for those employed in
occupations or sectors related to the blue economy or
unemployed persons who wish to work in occupations
or sectors related to the blue economy, through their
participation in training programmes to be implemented
by the Vocational Training Centres.

The HRDA signed a contract and a memorandum of
understanding under the direct award procedure from
Contracting Authority to a Centre of Excellence for
the organisation and implementation of 100 training
programmes for the training of 2.048 people on issues
related to blue economy.

The training programmes focus on maritime literacy,
marine robotics, green transition in the cruise sector,
blue economy policies, coastal, marine and benthic
ecology, carbonisation in shipping, digital transformation
of maritime activities, scientific diving and underwater
archaeology.

The total expenditure for 2023 amounted to €21.599.
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Mpoypdupara Kat@pTiong ylua anéKTNoN yVWOEWV Katl
0£ELOTATWV ENXELPNHATIKOTNTAG

’ EnixeipnpatikoTnTa

To €pyo oToXEUEL GTNV ANOKTNON EEELOLKEUPEVWY
yvwoewyv Kat de§lotntwyv and avépyoug, e BEparta
avanTu§ng TNG ENLXELPNYATIKOTNTAG yLa TN dnyloupyia
Kal AetToupyia enwxeipnong, HEOW TNG CUPHPETOXAG TOUG
0€ npoypappaTta katapTiong nou Ba epappocToUv ano
Kévipa EnayyeApatikng Kataptiong (KEK].

H AvAA npoknpu€e dlaywviopd ye avolxTh dladlkacia
pe 0TOX0 TN cUvayn nevre cupBacewy yla Tnv uAonoinon
69 npoypappdTwy KATapTLoNg yLa Tnv kataption 1.932
avepywv.

H ouvoAwkn danavn yia 1o 2023 avnABe oT1ig €18.148.

Training programmes for the acquisition of entrepreneurial
knowledge and skills

The project aims at the acquisition of specialised
knowledge and skills by unemployed persons, on issues
of entrepreneurship development for the creation and
operation of an enterprise, through their participation
in training programmes to be implemented by the
Vocational Training Centres.

The HRDA has launched an open tender procedure
for the award of five contracts for the implementation
of 69 training programmes for the training of 1.932
unemployed persons.

The total expenditure for 2023 amounted to €18.148.
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AIAZOAAIZH THZ MOIOTHTAZ TOY ZYZTHMATOZXZ KATAPTIZHZ KAl ANANTYEHZ TOY

ANOPAMINOY AYNAMIKOY

QUALITY ASSURANCE OF THE HUMAN RESOURCE TRAINING AND DEVELOPMENT SYSTEM

0 o1oxog Tng AVAA yia dtao@daAion Tng notdTnTag ToU
GUGTAPATOG KATAPTLONG Kal avantugng Tou avBpwnivou
duvaptlkou kata 1o 2023, npowBnBnke Kupiwg peaa
ano tn Aettoupyia Tou XuoTnpatog AEloAdynong Kat
Motonoinong Twv ZuvteAeoTtwv Mapoxng Katdptiong
Kal Tou Xuothuatog EnayyeApatikav Mpoodvrwv (ZEM).

H notoTtikn dtaoTtaon Tng avanTtug§ng Tou avBpwnivou
duvapLlkoU eival ouvdedePEVN PE TLG UNAPXOUCEG
unodop€g KAl ouoThparda. H npooappoyn Twv €BVIKwY
ouoTNPATWY avanTtugéng avBpawnivou duvapLlkoU
OTLG TOMLKEG ouvBNnKeg aAAd katl oTLg OleBveig
KalL eupwnailkeg e§eAifelg oTov Topéa auTo, eivatl
enBeBAnpévn.

Zuotnpa EnayyeApatikéov Npooovrwy (ZEM)

The HRDA's goal to ensure the quality of the human
resource training and development system in 2023
was mainly promoted through the operation of the
Assessment and Accreditation System of Training
Providers and the System of Vocational Qualifications
(sva).

The qualitative dimension of the development
of human resources is linked to the existing
infrastructure and systems. The adaptation of
national human resources development systems
to local conditions, as well as to international and
European developments in this field, is imperative.

System of Vocational Qualifications (SVQ)

Luotpa
EnayyeApatikwv
Mpogoviwy

Tautdtnta Aptoteiag!

YUppwva pge Toug nepi Avantugng AvBpwnivou
AuvapikoU Nopoug Tou 1999 ¢wg 2007, n AvAA
€XeL appodLoTNTa KAl €§oucia va opizgel npoTUNA
EMNAYYEAPATILKOV NMPOCOVTWV yLd onoladnnoTe
Katnyopia n Katnyopieg EpyodOTOUPEVWY, VA PEPLUVA
yta 7n dte€aywyn e€eTGoEwY Kal va eKOLdEL Ta OXETLKA
MLOTOMOLNTLKA ENAYYEAUATIK®V NPOCOVTWY.

To ZUotnua EnayyeApatikov Mpooovriwy (ZEM)
Baoizetal oe Mpotuna EnayyeApatikwv Mpoooviwy
(MENJ), nou avantuooovrat and tnv AvAA pe tnv
apwyn Texvikwov Enttponov EnayyeApatikov
Mpoooviwy (TEEM). Méow Tou ZEM alooyeital oe
npPaypaTikeg ouvlnkeg epyaciag n/kat oe ouvBNKkeg
NMPOCOPOLWONG N LKAVOTNTA EVOG NPOCWMNOU VA PEPEL
0€ NEPAG OUYKEKPLUEVEG epyacieg oUPQwva Pe éva
MEM. MapdAAnAa, 1o ZEM kaBopizetl To nAaioto yia Tov
oxedlaopd dpacTNPLOTATWVY KATAPTLONG KAl avanTu§ng
yla TV nNpoeTolpacia Twv unoyn@iwyv yla TNV ENLTUXH
oAokAnpwaon Tng agloAdynong, waote va entteuxBei n
nuoTonoinon TWV €NAYYEAPATIK®V MPOOOVTIWY TOUG,
kaBm¢ Kal yla Tnv avantugn yvwoewv Kat 0e§LOTATWY
nou anattolvTal yLa TNV EKTEAEON €pyaoL®V
enayyeApaTwy nou avriatowxouv oe MEM.

In accordance with the Human Resource Development
Laws of 1999 to 2007, the HRDA has the power and
authority to set standards of vocational qualifications
for any category of employed persons, to arrange the
conduct of assessments and to issue the relevant
certificates of vocational qualifications.

The System of Vocational Qualifications (SVQ] is based on
the Vocational Qualifications Standards (VQS) established
by the HRDA with the assistance of Vocational Qualifications
Technical Committees. The SVQ assesses in real and/
or simulated working conditions the ability of a person
to carry out specific tasks according to a VQS. At the
same time, the SVQ sets out the framework for the
design of training and development activities to prepare
candidates for a successful assessment in order to obtain
the certification of their vocational qualifications, as well
as to develop the knowledge and skills required to carry
out the tasks of professions corresponding to a VQS.
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To ZEM anotelei avanoonaoTo pépog Tou EBvikoOU
MAatciou Mpoadvrwy (CyQF), To onolo éxel ouoxeTLoTel
pe 10 Eupwnaikoé MAaicto Mpoaovrwv (EQF).

Méoa oto 2023 ouvexiotnke n Aettoupyia Tou Epyou
«Enéktaon kat Aewtoupyia tou XEM» 10 onoio
ouyxpnpartodoTeitat ano Ta Eupwnaikd AwapBpwTika
kat Enevoutika Tapeia yia tnv Mpoypappartikn
Mepiodo 2014-2020, oto nAaioto Tou Enwxelpnotakol
Mpoypappatog «AnaoxdAnon, AvBpwnivot Mopot kat
Kowwvikn Zuvoxn». To Quolko avtikeipevo Tou Epyou
«Enéktaon kat Aettoupyia Tou ZEM» yia Tnv nepiodo
2014-2020 eivat n nwotonoinon 4.000 atopwyv. O
npounoAoylopdg yla Tn Aettoupyia Tou Epyou yia tnv
nepiodo 2014-2020 aveépxetat ouvoAkd oe €4.334.140.
To Epyo «Avantu€n lMpotunwv EnayyeApatikmyv
Mpoodvtwv» ohokAnpwBnke pe Tnv avantuén 167 MEM,
10 onoia eykpiBnkav and 1o AlotknTikd XupBoUAto Tng
AvAA. O npodnoAoylopég yia Tnv avantuén twv 167
MEM avhABe ouvoAika oe €1.171.166.

Méoa oto 2023 oAokAnpwBnke n niotonoinon
ENAyYEAPATIK®OV NpocdvTwy 618 unoyn@iwv oTnv
Owodoptkn Blopnxavia kat tnv Mapoxn EnayyeApatikng
Katapriong.

ZuoTtnpa A§loAdynong kat Metonoinong Twv
ZuvteAeoTwv Mapoxng Kardapriong

ZTOX0G TOU 0UOTNHATOG €ival n a§loAdynon QUOLKWVY Kat
VOULK®V NPOC®NWY NOU aoxoAoUvTal Pe TNV 0pyavwon
Katl Tnv uAlonoinon dpacTnPLOTATWY KATapTiong n/
Kal e TNV Nnapoxn dLEUKOAUVOEWY UNOOOPNAG yla TNV
uAonoinon Toug. H niotonoinon eivat unoxpewTikn yLa
060oug entBupoUlv va ouvepyazovtatl pe Tnv AvAA yua
€@apyoyn dpacTnploTNTWV KATapTLONG. XT0 0UCTNHA
nepthAapyBavovtat ot ako6AouBol oUVTEAEOTEG NAPOXAG
KatdpTiong:

o Kévrpa Enayyehpatikng Kataptiong (KEK)
e Aopég EnayyeApatikng Kataptiong (AEK)
e Eknawdeutég EnayyeApatikng Katapriong (EEK]

To Zuatnpa AEloAdynang kat TioTonoinong Twv ZuvTeAeoTaOV
Mapoxng KatapTiong oxedLlaoTnke AapBavovrtag unoyn
10 Eupwnaikd MAaioto yia Atac@dAion Tng MotoTnTag
otnv EnayyeApatikn Eknaideuon kat Katdption. To
€pyo oupBaAAeL otn BeATiwon TnG MOLOTNTAG KAL TNG
anoTEAECHATIKOTNTAG TWV NAPEXOHEVWY UNNPECLOV
KatdpTLong.

The SVQ is an integral part of the National Qualifications
Framework (CyQF), which has been linked to the European
Qualifications Framework (EQF).

In 2023, the operation of the project “Expansion and
Operation of the System of Vocational Qualifications”,
co-financed by the European Structural and Investment
Funds for the 2014-2020 programming period, under
the Operational Programme “Employment, Human
Resources and Social Cohesion” continued. The target of
the project "Expansion and Operation of the SVQ” for the
period 2014-2020 is the certification of 4.000 people. The
budget for the operation of the project for the period
2014-2020 amounts to a total of €4.334.140. The project
“Development of Vocational Qualifications Standards”
was completed with the development of 167 VQSs,
approved by the HRDA's Board of Directors. The budget
for the development of the 167 VQSs amounted to a total
of €1.171.166.

In 2023 the certification of vocational qualifications of 618
candidates in the Construction Industry and Provision
of Vocational Training was completed.

System of the Assessment and Accreditation of
Training Providers

The aim of the System is to assess natural and
legal persons involved in the organisation and
implementation of training activities and/or the
provision of infrastructural facilities for their
implementation. Certification is mandatory for
those who wish to cooperate with the HRDA for the
implementation of training activities. The system
includes the following training providers:

¢ Vocational Training Centres
e Vocational Training Facilities
e Trainers of Vocational Training

The Assessment and Accreditation System of Training
Providers was designed by taking into account
the European Framework for Quality Assurance
in Vocational Education and Training. The project
contributes to improving the quality and efficiency
of the training services provided.




M¢oa oTo 2023 a§lohoynBnkav kat nietonotnBnkav 39
Kévtpa Enayyehpatikng Kataptiong (KEK] kat 106 Aopég
EnayyeApatikng Kataptiong (AEK) kat ouvexiotnke n
enava§loloynon Twv KEK kat AEK, Twv onoiwv n toxug
TNG NwoTonoinong eixe AN€et.

'EAEYX0G EQAPHOYNG NPOYPAHHATWV KATAPTLONG

L10x0G €ival 0 EAeyxoG epapUoyng NpoypappdTwy KaTapTLong
naykunpla, HECW EMTOMLWV EMLOKEYEWV OTOUG XWPOUG
de€aywyng npoypappdrtwy n/kat €€ anooTdoewg EAEYXWY,
ndvw G€ CUCTNHATLKNA Kal npoypappatioyévn Baon, yua
dLao@AALON TNG LKAVOMOLNTIKNG UAOMOINGNG TWV NPOYPAPUATWV
cUpQwva Pe TNy eykplBeioa npodlaypagn Kat Toug 6poug
uhonoinong. Méaoa ato 2023, npaypatonothBnkav 1.184
€AEYXOL EQAPHPOYNG NMPOYPAPHATWY KATAPTLONG anod Tov
avadoxo oTov onoio eixe avateBel n oxeTikn cupBaon
NAapoXnG UNNPECLAV.
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In 2023, 39 Vocational Training Centers and 106 Vocational
Training Facilities were assessed and certified; and
the reassessment of Vocational Training Centers and
Facilities whose certification had expired continued.

Spot checks of training programmes

The aim is to monitor the implementation of training
programmes all over Cyprus, through on-site visits or/
and online checks, on a systematic and planned basis,
in order to ensure that training programmes are being
implemented in accordance with the HRDA's terms of
approval. In 2023, 1.184 spot checks were carried out by
the contractor to whom the relevant service contract was
awarded.

Zuvolikd amoteAécpata eEAEyXwWV EPAPHOYIG TTPOYPUARHATWY
Katd To 2023
Total results of spot checks of training programmes for 2023

I Mn edappoyn/Not implemented

27,9%

05%_

2, 8%_/

65,8%

A Ebappoyr e mnpn ouppopdwaon/Full compliance implementation

| Edappoyn pe mapatnpricew/Implementation with remarks

4 Edappoyn pe pn ovowdsig anokhiosie/Implementation with non-substantial discrepancies

4 Edappoyn pe ouowwdelg amokAioelg/Implementation with substantial discrepancies
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MINAKAZ MPOrPAMMATON KATAPTIZHZ 2023

ApacTtnplotnteg Karapriong Mpoypappara” KatapTioBévreg
Avdpeg luvaikeg ZUvolo

ENTAZH TON ANEPIQN KAI TOY AAPANOYZ
AYNAMIKOY ITHN AMAIXOAHZH 1.260 851 1.616 2.467

e Ix€0l0 LTeAéxwang Enwxelpnoswy
pe Andgpottoug TproBaButag Eknaideuong 1.134 413 721 1.134

e Yxedlo Karaptiong Makpoxpovia
Avépywv oe Enxelpnoetg/Opyaviopolc 84 29 55 84

o Edikd Zxédo EnayyeApatikng Kataptiong Avépywy o
Opyaviopoug Tou Anpodaotlou kat eupUTepou Anpoaiou
Top€a, Apxeg Tonkng Autodloiknong, Mn KuBepvnTikoug
Opyaviopoug Kat Idpupata Mn Kepdookonikou

Xapaktnpa (EZEKA] 37 174 447 621
* Mpoypappara Kataptiong Avépywv (MKA) 5 19 47 66
e [MoAuenixelpnalaka Mpoypappara -

ZuvnBn pe Zuppetoxn Avépywv 283! 216 346 562
AlA BIOY MABHZIH ANMAZXOAOYMENON 5.140 30.786 25.019 55.805
¢ Movoenwxelpnolaka lMNpoypappara

Kataptiong otnv Kunpo 3.255 17.319 15.668 32.987
¢ Movoenwxelpnaolaka lMNpoypdppata

Karaptiong oto E€wTepikd 118 98 20 118
¢ [loAuenwxelpnolaka Mpoypdppara Kataptiong - XuvnBn 1.583 10.712 7.361 18.073
¢ [loAuenixelpnotaka MNpoypappara

Kartaptiong - ZwTtikng Znpaciag 100 1.267 997 2.264
¢ [poypdupara XUvexizopevng

Kataptiong ZUvOLKAALOTIK®V LTEAEXWV 84 1.390 973 2.363
LYNOAO 6.400 31.637 26.635 58.272

* Ta oTowxeia avapepovral oe npoypdpparta yia Ta onoia kataBAnBnke xopnyia katd To 2023.
'Ta npoypdppata autd nepthapBavovrat ota «loAuenixelpnotakd Mpoypappata Kataptiong — ZuvnBn».
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TABLE OF TRAINING PROGRAMMES 2023

Training Activities

INTEGRATION OF THE UNEMPLOYED AND
INACTIVE PERSONS INTO EMPLOYMENT

e Scheme for the Employment and
Training of Tertiary Education Graduates

¢ Scheme for the Training of the Long-term
Unemployed in Enterprises/Organisations

e Special Scheme for the Vocational Training of the
Unemployed in Organisations of the Public
and broader Public sector, Local Government
Authorities, Non-Governmental Organisations
and Non-Profit Institutions

e Training Programmes for the Unemployed

¢ Standard Multi-Company Training Programmes -
Participation of Unemployed Persons

LIFELONG LEARNING OF THE EMPLOYED

¢ Single-Company Training
Programmes in Cyprus

Single-Company Training
Programmes Abroad

Standard Multi-Company Training Programme

¢ High Priority Multi-Company
Training Programmes

Continuing Training Programmes
for Trade Union Officials

TOTAL

Programmes” Trainees
Men Women Total
1.260 851 1.616 2.467
1.134 413 721 1.134
84 29 55 84
37 174 447 621
S 19 47 66
283! 216 346 562
5.140 30.786 25.019 55.805
3.255 17.319 15.668 32.987
118 98 20 118
1.583 10.712 7.361 18.073
100 1.267 997 2.264
84 1.390 973 2.363
6.400 31.637 26.635 58.272

« The figures refer to programmes for which subsidies were paid during 2023.

1These programmes are included in the “Standard Multi-Company Training Programmes”.
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EPEYNA KAI ANANTYZEH | RESEARCH AND DEVELOPMENT

H die€aywyn epeuvav Kat HEAET@V Kal n avaAnyn cuvap v
avantu§lakwv 0pacewy o€ 0TPATNYLKAG onpaciag Bepara,
oUPPWVa KAl HE OXETIKEG KATEUBUVOELG MOALTLKNG TNG
Eupwnaikng Evwong, anookonoUv otnv unoBonBnaon
oLapopPWoNG TNG KATAAANANG GTPATNYLIKNAG KATAPTLONG
KaLavantuéng tou avBpwnivou duvaplkoU Tng Kunpou.

Ot épeuveg Kal HEAETEG Nou oAokANpwBNnKav Yéaa aTo
2023 eival ol akdAouBeg:

¢ Alepelvnon avayKkwv anacgxoAnong Kat KAaTapTiong
Kara o 2023

Mégoa ano tnv eThola Slepelivnaon, evionizovTal ot €LO0LKOTNTEG
Kat de€LOTNTEG NOU NOPOUCLAZOUV AVAYKEG OTNV KUMPLAKN
olKovopia, WOTe va NpoypappaTtizovrat kat va uhorotoUvTat
otavaloyeg 0paaTnpldTnTeg TG AVAA pe a16x0 Thv KGAUYN
TWV avayk®v Kkat anapgBAuven Twv npoBAnpdaTwy TG ayopag
epyaciag. In peAETn e€eTGZOVTAL NPOTOLOPLOTIKEG NAPANETPOL,
OL OMOLEG OUVEKTLPWVTAL HE TLG ANMOYELG TWV KOWVWVLIKWV
ETAlPWV KAl AAAWY appOdLWV POPEWY, TWV EMLXELPNTEWY MOU
ouvepyazovtal ge Tnv AvAA, kaBwg kat e ototxeia and 1o
eupwnaiko epyaAeio «Skills Online Vacancy Analysis Tool
for Europe» (Skills OVATE) Tou Eupwnaikou KévTpou yia Tnv
Avantu€n tng EnayyeApatikng Kataptiong (Cedefop), og
pta npoondaBela oAokAnpwuEVNG a§LoAOYNONG TWV AVAYKWV
Kal npoodLoplopoU Twv NPOYypadpAaTWV KaTapTLonG nou
duvaTo va NpoypappaTioTouy yia epappoyn péoa oto 2023.

e A§loAoynon Twv endpacewyv Tou Ixediou ITEAEXWONG
Enuxelpnoewv pe Anogoiroug TpiroBaduiag Eknaideuong
(2018-2021)

0 BaolkoGg 0konog TnG HEAETNG eival n agloAdynon Twv
endpaoewyv Tou Xxediou oTa enw@eAoUpeva aToya ano
TN CUPPETOXN TOUG 6To Xx€DL0 TNV nepiodo 2018-2021. H
OUAAOYN Twv oToLXelwV €yLVE HEOW TNG XpHong kaTdAANAa
OLAHOPPWHEVWV EPWTNHATOANOYIWY GTOUG CUPHPETEXOVTEG
nou oAOKANPwoav Pe enLTUXia TN CUPPETOXN TOUG KAL TLG
ENXELPNOELG HEOW TWV OMOLWY Ta ATOPA CUPHETELXAV
070 XXEDLO.

Conducting research studies and undertaking related
development actions on strategic issues, in accordance
with the relevant European Union policy guidelines,
aim at facilitating the formulation of an appropriate
training and development strategy for Cyprus’ human
resources.

The following are the surveys and studies completed
in 2023:

¢ Identification of employment and training needs
for 2023

The annual investigation identifies the needs for occupations
and skills required in the Cypriot economy, in order for
the HRDA to plan and implement appropriate activities
to meet the needs and alleviate the labour market
problems. The study examines defining parameters,
which are taken into account with the views of the social
partners and other competent bodies, the companies
that cooperate with the HRDA, as well as data from
the European tool “Skills Online Vacancy Analysis Tool
for Europe” (Skills OVATE] of the European Centre for
the Development of Vocational Training (Cedefop], in
an effort to comprehensively assess the needs and
identify the training programmes that may be planned
for implementation in 2023.

¢ Evaluation of the impact of the Scheme for the
Employment and Training of Tertiary Education
Graduates (2018-2021)

The main objective of the study is to evaluate the
Scheme’s impact on the persons who participated in
the Scheme during the period 2018-2021. The data were
collected by using appropriately designed questionnaires
to participants and to enterprises through which the
persons participated in the Scheme.
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MNocooTtd CUPKETEXOVTIWY TToU PplokovTav o amagyoAnon
Percentage of participants in employment

100%
93,3% 02,55 92,8%
75%
50%
25% -
0%
Avbpeg/Men Tuvaikeg/Women Iovoho/Total
Mocootd CUMPETENGVTWY Tou epyaloviav
OTNV EMLYELpNON HECW TNG OoTolag CUMNETELY OV oto IxESLo
Percentage of participants who were employed in the enterprise
through which they participated in the Scheme
100%
73,0% 73,5% 73,3%
75% -
50% -
25%
0%

Avbpeg/Men Fuvaikeg/Women Iuvoho/Total
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¢ A€loAoynon Twv endpacewv Tou Ixediou Karaptiong
Makpoxpovia Avépywv o€ Enwxetpnosig/Opyaviopolg
(2019-2021)

0 Baowkdg okonog Tng HeAETNG eivatl n a§loAoynon Twv
endpacewy Tou Zxedlou oTa enwPeAOUPEVA ATOUA ano
TN GUPPETOXN TOug oTo Xx€L0 Tnv nepiodo 2019-2021. H
OUAN\OYN TwV OTOLXELWV EYLVE HECW TNG XPAONG KATAAANAQ
OLAPOPPWHEVWYV EPWTNHATOAOYIWY GTOUG CUPHETEXOVTEG
nou oAoKANpwoav Pe ENLTUXiA TN CUPPETOXA TOUG OTO
IX€010 KAl TLG EMNXELPACELG HECW TWV onolwv Ta dtopa
ouppeTeixav oTo Xxedlo.

e Evaluation of the impact of the Scheme for the
Training of the Long-term Unemployed in Enterprises/
Organisations (2019-2021)

The main objective of the study is to evaluate the Scheme’s
impact on the persons who participated in the Scheme
during the period 2019-2021. The data were collected by
using appropriately designed questionnaires to participants
who successfully completed their participation and to
enterprises through which the persons participated in
the Scheme.

Mocootd CUPMETENGVTWY TToU PploKovTav o anacyoAnon

Percentage of participants in employment

100%
87,8% 86,7% 87,0%
75% -
50% -
25% -
0%
Avbpeg/Men Fuvaikec/Women Iivoho /Total
MNooooTé CUPMETEXGVTWY TTOU EpYalovTav oTInV ENLYeipnon
HECW TNC omoiog CUpHETELYav oto IxESio
Percentage of participants who were employed in the enterprise
through which they participated in the Scheme
100%
e 85,7% 82,7%
75% -
50% -
25% -
0% " "
Avbpeg/Men Tuvaikeg/Women Iovoho/Total



¢ A&loAdynon Twv ENBPACEWY Ao Th GUHHETOXN AVEPYWV
ota MoAvenuxepnolaka Mpoypappara Karapriong -
ZuvinBn (2019-2021)

0 Baolkdg okonog Tng HeAETNG eivatl n a§loAoynon Twv
endpdoewy Tou LXeOIOU 0TOUG AVEPYOUG and TN CUPHETOXN
TOUG 0TO Xx€d10 TNV nepiodo 2019-2021. H ouMoyn Twv
oTolxelwv €ylve HEGW TNG XPNoNG KaTaAMnAa dlapoppwpevou
€PWTNHATOAOYLOU OTOUG AVEPYOUG NMOU OAOKANpwoav pe
ENTUX{O TN GUPPETOXN TOUG.
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¢ Evaluation of the impact of the participation of the
unemployed in Standard Multi- Company Training
Programmes (2019-2021)

The main objective of the study is to evaluate the Scheme’s
impact on the unemployed persons who participated in the
Scheme during the period 2019-2021. Data was collected
by using an appropriately designed questionnaire directed
to unemployed persons who successfully completed their
participation in the Scheme.

MNocootd CUPHETEXOVTIWY TToU PplokovTav o amag)yoAnon

Percentage of participants in employment

100%
80% A 64,7% 57,1% 58,9%
60% -
40% -
20% -
0%
Avbpeg/Men Fuvaikec/Women Iivoho/Total
Kupia odEAn and tn cuppeToxn oto ZxESwo
Main benefits from participating in the Scheme
BeAtiwon enayyshpotikwv ywwoswv kot Seflothitwy/
. . 66,1%
Improvement of professional knowledge and skills
Behtiwan mpoowrikwy ywwoewy kol Seflotrhtwy/
. 36,4%
Improvement of personal knowledge and skills
BeAtiwaon mpoowmikig avamntuEne/
20,9%
Improvement of personal development
ATOKTNON KaAUTEPNC EIKOVOC YLa TNV ayopd epyacioc/
. . 20,3%
Gaining a better picture of the labour market
0% 20% 40% 60% 80%




¢ A€loAdynon Twv eNdpacewv TwV MOAUENLXELPNOLAOKAOV
Npoypappdrwv Karaptiong - ZwTikng Inpaciag (2019-2021)

0 Baokdg okonog TnG HEAETNG €ival n a§loAdynon Twv
enwdpacewv Tou Ixedlou oTa enwPeAoUPEVA ATopa ano
TN OUPHPETOXN TOUG GTO ZX€0L0 TV nepiodo 2019-2021. H
OUAOYN TwV OTOLXELWV €YLVE HEOW TNG XPNoNgG KaTtaAAnAa
OLOUOPPWHEVOU EpWTNHATOAOYIOU OTOUG CUHHETEXOVTEG MOV
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¢ Evaluation of the impact of the High Priority Multi-
Company Training Programmes (2019-2021)

The main objective of the study is to evaluate the Scheme’s
impact on the persons who participated in the Scheme
during the period 2019-2021. Data was collected by
using an appropriately designed questionnaire directed
to Scheme participants.

oAoKANpwaoav PE ENLTUXLO TN CUPPETOXN TOUG OTO ZXEDLO.

IuvEXLON anac)OAnong CUMNETEXOVIWY OTNV EMLYELpNON
Percentage of participants who were employed in the enterprise

through which they participated in the Scheme
120%

53,0% 88,6% 91,0%

80% -

40% -

0%
Avbpsc/Men Muvaikeg/Women Zuvoho/Total
KUpLa odéAn amé tn cuppeToyn oto Ixédio

Main benefits from participating in the Scheme

BeAtiwon emayyeALOTIKWY yWWwOEWY Kal detlotitwv)/

63,7%
Improvement of professional knowledge and skills

ATIOKTNON VEWV EPTIELPLWDY/

.. . 43,4%
Galnlng new experiences

BeATiwon MpooswIKWwY yWwoewv Kal Setlotritwy/

Improvement of personal knowledge and skills 41,9%

Ikavoroinon eEeldike U UEVIWV aVOYKWY TIOU Elval
TWTIKNC anuaoiag yla Tnv emyeipnon/

Meeting specialised needs that are

of high priority to the enterprise

14,4%

42 20% 40% 60% 80%



¢ ‘Epeuveg nediou yla Tnv a§loAdynon Twv eNdpacewv
Twv Ixediwv TnGg AvAA 610 avBpwnivo duvapLko
KAl TLG ENLXeLpnoelg Tng Kunpou

Z16x0G €ival n dle§aywyn TNAEQWVIKWV CUVEVTEUEEWV pIE
TOUG OUUHETEXOVTEG OL omoiol OAOKANPWVOUV PE entTuxia
Ta Ix€81a TG AVAA Kal TG EMXELPNOELG HECW TwV OMoiwv
ouppeTeixav ekel 6nou auto LoxUel. Kata Tn OLApKeLa Tou
€Toug, npaypatonotnBnkav 4.528 TNAEPWVIKEG oUVEVTEUEELG
ano Tov avadoxo oTov onoio eixe avaTeBel n oXeTKN
oUpBaon Napoxng UNNPEGCLAV.

¢ Kowonpa§ia ReferNet otnv Kinpo

Katd 1o 2023, o1o nAaioto Twv unoxpewoewv Tng AvAA wg
EBvikog Zuvtoviotng Tng Kowonpa&iag Tou Eupwnaikou
AwtUou MAnpogopnong yia Tnv EnayyeApatikn Eknaideuon
kat Kataption (ReferNet) otnv Kunpo, etoludotnkav ta
akoAouBa napadoTéa:

e ExkBeon yia 11g noATikég otnv EnayyeApatikn
Exknaideuon kat Katdprtion

e EpwrtnpatoAodylo yia Tnv KaAUTEPN KAtavonon Twv
MPOCOVTWY MOU anatTouvTal oTiG OLadLKTUAKEG
avapTRoELG Epyaaciag

e EpwrtnpatoAodylo yla Tnv enayyeApgartikn avantugn
Twv KaBnyntov kat eknatdeut®@v EnayyeApaTikng
Exnaideuong kat Kataptiong yta otnplg§n Tng xwpig
anokAeLopoUg Kat Buwotpng padbnong

e Juvelopopd oTn dlapgdppwaon SLadIKTUAKOU
€pyaAeiou ava@oplka Pe TNV oNTIKONoinan Tou
XpovoodLaypappaTog Twv eEENEEWY NOATIK®V
EnayyeApatikng Eknaideuong kat Kataptiong otnv
Eupawnn

e EpwtnpaToAdyto yia Tnv npoBAewn de€loThTwy pe
0TOX0 TOV AVTLKTUMO TNG Npdactvng petaBaong

¢ Enwkatlponoinon tou dtadLkTuakoU epyaleiou yLa
tnv EnayyeAparikn Eknaideuon kat Kataption
otnv Eupwnn

e EwdnoeLg oXeTIKG pe Ta «AnoTeAéopaTa HEAETNG
yla TN ZNTNON Kal TNV Mpoo@opa epyaciag», Tnv
«Eykplon oxediou dpaong yia 1o Eupwnaikoé Etog
Ae&lothTwv» Kat 1o «Hack for skills: Ataywviopog
npokAnong Oe€LoTATwWVY»
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¢ Fieldwork for evaluating the impact of the HRDA’s
Schemes on Cyprus’ human resources and
enterprises

The aim is to conduct telephone interviews with participants
who have successfully completed HRDA’s Schemes and
with the enterprises through which they participated in
the Schemes, where applicable. In 2023, 4.528 telephone
interviews were carried out by the contractor to whom
the relevant service contract was awarded.

¢ Cyprus ReferNet Consortium

In 2023, the HRDA, as the National Coordinator of the
European Network of Expertise on VET (ReferNet]
Consortium in Cyprus, prepared the following
deliverables:

e Vocational Education and Training Policy Report

¢ Questionnaire to better understand the
qualifications required for online job postings

¢ Questionnaire on teachers’ and vocational trainers’
professional development to support inclusive and
sustainable learning

e Contribution to the development of the pilot version
of an online tool - Timeline of VET policies in Europe

¢ Questionnaire on skills anticipation targeting the
impact of green transition

e VET in Europe database - updating information
about VET systems

¢ Short news on “Study results on labour demand
and supply”, “Action plan approval for the
European Year of Skills” and “Hack for skills: - a
skills challenge competition”
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¢ MapakoAouOnaon deIKTAWV ayopdg epyaciag: Négg
0€oeLg epyaciag, Kevég BEaelg Kal avepyia

H AvAA napakolouBei kat avaAUel, o€ TakTikn Baon, onpavtika
oTolxelda TNG ayopdg epyaciag Kal CUYKEKPLUEVA TLG VEEG
Béoelg epyaotag, TIg Keveg BETELG, TOUG EYYEYPAUHEVOUG
avEPYOUG KaLl TLG VEEG EYYPAPEG EMXELPNOEWY OTO UNTPWO
Tou ®.M.A. Xkonog Tng epyaciag eival o evronopog Twv
TOHEWY OLKOVOHLKAG 0pacTnpldTNTAG OL 0Mnoiol €Xouv
BeTkEG N apvnTikeG peTaBoAég oTig BEoelg epyaoiag Kat
NapAaAANAa o GUGXETLOPOG TwV Kevwv BEoewy epyaciag pe
TOUG EYYEYPAUHEVOUG AVEPYOUG KATA TOUEA OLKOVOULKNG
O0pacoTnpLOTNTAG KAl endyyeApa, yia va dtantoTwBouv ot
onolecdnnoTe dLaPoOpPONoLNCELG OTNV ayopd epyaciag.

¢ 'EkBeon «Eyyeypappévol avepyoul»

H AvAA napakoAouBel kat avaluel, oe TakTikn Baon,
OTOLXEla yLa TOUG EYYEYPApHEVOUG aveépyoug, oTn Baon
TWV OTOLXELwV Nou TnpouvTal ano Ta Enapxiaka Mpageia
Epyaoiag. H ékBeon nepiéxel xpnolpeg nAnpopopieg Kat
avaAUOELG yla TOUG €YYEYPAUUEVOUG AVEPYOUG GE OXEGN
pE OLGPOPEC NAPAPETPOUG KAL UNOCTNPIZEL TNV €yKaALlpN
AAyn kKatdAANAwY ano@Aacewv NOALTIKAG.

*’EkBeon «Epeuva EpyatikoU Auvapikou»

H AvAA napakolouBel kat avaluel, oe TakTikn Baon,
oTolxeia yla Tnv anagxoAnon kat Tnv avepyia and tnv Epeuva
EpyatikoU AuvapikoU, nou dtevepyeital ano Tn ZTaTLoTKN
Ynnpeoia kaBe Tpetg pnveg. H €kBeon nepléxel xpnotpeg
nAnpo@opieg KaL avaAUoELG yLa TOUG anaoXoAOUUEVOUG Kal
TOUG AVEPYOUG O€ OXEON PE OLAPOPEG NAPAUETPOUG KAl
unooTnpizel Tnv éykatpn Anyn KataAANAwv ano@acewyv
NMOALTIKNG.

e Monitoring of labour market indicators: New jobs,
vacancies and unemployment

The HRDA monitors and analyses, on a regular basis,
important labour market data and, more specifically,
new jobs, vacancies, the registered unemployed and
new enterprises in the VAT registry. The goal is to
identify the economic sectors which have positive or
negative changes in job positions and the correlation
of job vacancies with registered unemployed persons
by economic sector and occupation in order to identify
any variations in the labour market.

* «Registered unemployed>» Report

The HRDA monitors and analyses, on a regular basis, data
on registered unemployed persons based on the data of
the District Labour Offices. The report contains useful
information and analyses for the registered unemployed
persons regarding various parameters and supports the
timely adoption of appropriate policy decisions.

e «Labour Force Survey» Report

The HRDA monitors and analyses, on a regular basis,
data on employment and unemployment from the Labour
Force Survey, carried out by the Statistical Service every
three months. The report contains useful information
and analyses for the employed and unemployed persons
regarding various parameters and supports the timely
adoption of appropriate policy decisions.
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¢ OAOKANPpWUEVO GUGTNHA NAEKTPOVIKNG TEKUNPiWONG
Kat dL1dXuong TV anoTEAEGHATWY EPEUVAV KAl HEAETWV
Tng AvAA

Mégoa oto 2023, ouvexioTnke n a§lonoinon Kat o
€UNAOUTLOPOG PE VEA OTOolXela KAl NAnpo@opieg Tou
O0AOKANPWHEVOU GUGTANATOG NAEKTPOVLKNG TEKUNPLWONG
KaL OLaxuongG TWV anoTEAEGHATWY EpEUvAC Kal avantuéng
Tng AvAA. H anelkovion Tou cuoThpaTtog yiveTat géoa
ano 1o «[lapatnpntnplo AvBpwnivou AuvapikoU» Tng
AVAA, 670 onolo napouctdzovral avaAuTikd oTolxeia Kat
nAnpo@opieg 1600 yla To avBpmnivo dUVapLKd 600 Kat yLa
TLG ENXELPNOELG TNG KUnpou.

e Comprehensive system of electronic documentation
and dissemination of the results of HRDA's research
studies

The utilisation and enrichment with new data and information
of the comprehensive system of electronic documentation
and dissemination of the results of the HRDA's research
studies continued in 2023. The system is depicted through
the HRDA's “Human Resource Observatory”, which
represents detailed data and information on both human
resources and enterprises in Cyprus.
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ATMOAOTIKH KAI ANTOTEAEZMATIKH AEITOYPIIA THZ AvAA
EFFICIENT AND EFFECTIVE OPERATION OF THE HRDA

LTPATNYLKOG XXESLAGUOG

H AvAA epappdzet ohokAnpwpévn dLadLlkacia npoypapuaTiopou
KaL anoAoylopou Twv 0pacTNpLoTATWY TNG. Méoa aTo
2023, n AvAA eToipace 1o XTpatnylkd Zx€0L0 yla TNV
TpleTia 2024-2026, oto onoio napouagLazovrat oL atdxol
g AVAA, ot onoiot cuvdeovTal pe Tov MpolnoAoylopd
otn Baon Apaotnplothtwy. H dladikacia Tou oTpartnytkou
oxedlacpou neptAapBavel Tov NpoadLopLopd TNG ANoGToANG,
TOU 0pApATOG, TWV AEL®V KAL TWV GTPATNYLK®V EMNOLWEEWV
TOU OpyavLopoU, péoa and Tnv availuon Tou eEwTePLKOU
KatL eowTePLKOU neptBaiiovToc.

OvoTpatnytkég endlw&elg Tng AvAA yia tnv TpLetia
2024-2026, eival ot akdAoubeg:

e AvaBaBuion Tou avBpwnivou duvaptlkoU Tou TOMOU pE
TN ouvexn kat dta Blou pabnaon Twv anaoxoAoupEvay,
TWV aVEPYWV Kat Tou adpavoug duvaptkou, ue Eppacn
OTOUG VEOUG, 0Ta ATOopa HEYAAUTEPNG NALKiAG Kat
XapnAng e€eLldiKEUONG KaL GTOUG HAKPOXPOVLA AVEPYOUG.

e BeAtiwon Tng napaywylkdTNTAG, EViOXUON TNG
avTaywvloTIKOTNTAG Kat avantugn Tng avBeKTIKOTNTAG
TWV KUMNPLOK®V ENLXELPNOEWY PHECa ano Tn BeATiwon
TNG MPOCAPHOCTLKOTNTAG KAL TNV KAAUTEPN a&lonoinan
Tou avBpwnivou duvapLkou Toug.

e Evioxuon tng dtacpdaAilong Tng NoloTNTAG KAl
anoTEAECHATLKOTNTAG TOU GUGTAPATOG KATAPTLONG
kat avantug§ng Tou avBpwnivou duvaplkol péca ano
TNV a§loAdynon KAt NLeTonoinon TNG NAPEXOUEVNG
KaTadpTLoNng, TNV EVIOXUON TWV CUCTNHATWV KAl
0LadLKaoL®WV EAEYX0U, KABWG KAL TWV YV OEWY,
0eELOTNATWV KAL ENAYYEAPATIKWY NPOCOVTWY TOU
avBpwnivou duvapLlkoU Tou TOMoU.

Strategic Planning

The HRDA has an integrated planning and reporting
process for its activities. In 2023, the HRDA prepared the
Strategic Plan for the period 2024-2026, which presents
its strategic objectives, linked to the Activity-Based
Budget. The strategic planning process involves the
identification of the mission, vision, values and strategic
goals of the organisation, through an analysis of the
external and internal environment.

The HRDA's strategic objectives for the period 2024-
2026 are the following:

¢ Upgrading the country’s human resources through the
continuous and lifelong learning of the employed, the
unemployed and the inactive persons, with emphasis
on young, older-aged and low-skilled persons, as well
as the long-term unemployed.

¢ Improving the productivity, enhancing the competitiveness
and developing the resilience of Cypriot enterprises
by enhancing their potential for adaptability and better

utilising their human resources.

¢ Enhancing the quality assurance and the efficiency of
the system for the training and development of human
resources through the assessment and certification
of training provided, the strengthening of control
systems and procedures, as well as the knowledge,
skills, attitudes and vocational qualifications of the
country’s human resources.



Mnxavopydvwon AvAA

Katd 1o 2023, cuvexioTnke n pnxavopydvwon tng AvAA pe
0TOX0 TNV anAonoinon Twyv 0Ladikaolwy, Tnv alénan Tng
NapaywyLtkoTNTag KAl TNV L0AYwWYN NAEKTPOVIKMV HECWV
eNLKolvwViag Kat eEUNNPETNONG TWV OUVEPYAT®V TNG.

To OhokAnpwpévo MAnpogoptakd Zuotnpatog (o1o e€ng
«0MZ»), anoteAeital and Aoylopika cuothyara, Bacelg
0€d0HEVWYV KAL EQAPHOYEG UNNPEGLOV NAEKTPOVLKNG
dtakuBépvnong nou neptAapBavouv Tnv epappoyn vEwv
TEXVOAOYL@YV, dLAPJOPPWON KAl autopatonoinon Twv
UQPLOTAPEVWY OLadLKATLMV.

Ta enwpépoug ouotnpata 1a onoia anoteAoUv 1o OMNZ
elvat Ta akdAouBa:

e To Xuotnpa Altaxeipiong Enwxelpnotakwv Mopwy, yia
Tnv a§lonoinon Tou onoiou EQapPoOcTNKE avaioyn
napapetTponoinon Tou custnpatog SAP, To onolo
€QUPUOOTNKE yla KAAUYN avaykwv Tng AvAA avagoptka
pe Tn dtaxeiplon avBpwnivou dUVApLKOU KAt Xxpovou,
Tn ytoBodooia, TNV autoe§uNNPETNON TwV HEADY TOU
npoowntkoU Tng AvAA, Tnv olKOVoPLKN dlaxeipLon, Tov
XELPLOPO oupBacewv Kat To cUOTNUA Tou NPoUnoAoyLopou.

e To ZUotnpa Awaxeiplong Eyypapwv kat EtatpikoU
Meplexopévou, yia Tnv a§lonoinon Tou onoiou
avanTuxBnke To NAEKTPOVLKO cUoThpa apxeloBETnong
HAEKTPA, KaAUNTOVTAG TIG AVAYKEG dlaxeiplong
EYYPAPWYV KAl ETALPLKOU NEPLEXOPEVOU TNG AVAA,
€T0L ONw¢ npoBAEneTat anoé Toug Kavoviopoug Tou
KpatikoU Apxeiou.

la 1o ZuoTtnpa Alaxeipiong Enwxetpnpatikav Atadikactov
avanTtuxBnke To ouoTnpa Eppng, kat Bpioketal oe nAnpn
Aetroupyia. MNapéxel oToug eEWTEPLKOUG XPNOTEG TN
duvaToTnTa NAEKTPOVIKNG unoBoAng kat dtaxeiplong Twv
AUTAOEWY TOUG EVK €XEL AMAOMOLNCEL KAL AUTOPATONOLACEL
TIG E0OWTEPLKEG OLadLkaoieg Kal entkowvwvieg. To
ocuoTnpa Eppng, dlaxelpizetal oxedov 0Aa Ta ZxE0La Kat
Apaotnplétnteg Kataptiong kat Avantuéng AvBpanivou
AuvapikoU Tng AvAA.
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Computerisation of the HRDA

In 2023, the computerisation of the HRDA continued with
the aim to simplify procedures, increase productivity
and adapt digital means of communication and service
for its partners.

The Integrated Information Technology System (hereinafter
“IITS”) consists of software systems, databases and
e-governance services applications, that include the
implementation of new technologies, configuration and
automation of current procedures.

The sub-systems that constitute the IITS are the
following:

e The Enterprise Resource Planning System, for the
utilisation of which a similar configuration of the SAP
system was applied, was created to meet the HRDA's
needs for managing human resources and time, payroll,
self-service of the HRDA's staff members, financial
accounting, contract handling and the budget system.

e The Document Management and Corporate Content
System, for the utilisation of which the “Electra”
electronic archiving system was developed, covers
the HRDA's needs for document management and
corporate content, as required by the Regulations of
the State Archives.

e The Business Process Management System, for
which the “Ermis” digital portal was developed and
is fully operational. It enables external users to
digitally submit and manage their applications by
simplifying and automating internal procedures and
communications. The “Ermis” digital portal manages
almost all Schemes and training and development
activities of the HRDA.
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e Hunodopn unnpeatwv dLadtkTUOU, NTOL 0L LOTOOEALDEG yLa
Eowrepikn kat E§wTtepikn Atdxuon nou avantuxBnkav.
Luykekplpeva, n loTooeAida yia Eowtepikn Ataxuon
(010 €€ng «MUAN») gival pta nhekTpovikn MUAN yia
olaxeipton anoé Ta péAn Tou Nnpoownikou Tng AvAA
avaQopLKa HE TLG NAPEXOUEVEG UNNPECLEG TNG, ONWG
TO NAEKTPOVLKO cuaTnpa apxetoBeTnong HAEKTPA, To
ouoTnpa Autoe€unnpéTnong kat To cuotnpa Eppnc. H
MUAn nepthapBavel, eniong, anapairnteg nAnpopopieg
KaL oTolxeia yia o npoowniko Tng AvAA. H otooeAida
Tng AvAA BaocizeTal oe véeg Texvoloyleg pe vEa
oXeOLAOTLKN PLAoCOQia, n onoia cuyBAaAAeL oTnv
avaBaBuion Tng etkdvag Tng AVAA. H véa LoTooeAida
avtanokpivetat oTig avaykeg tng AvVAA kat napéxet
npocBaon oTLG VEEG NAEKTPOVIKEG UNNPETLEG TOU
ocuothparog Eppng.

lla okonoUg dnploupylag avapopwy xpnatdonotouvTat
oUyxpova epyaAeia yia ene€epyacia Twv dtaBEoipwy
dedopevwy Kat Tnv e€aywyn xpnolpung nAnpogopiag
and auTd, yla TNV UNooTnpLEN Tng dLtadlkaoiag Anyng
EMLXELPNPATIKOV ANOPACEWV.

Eniong, kata tn dtapketa Tou 2023, xpnotponotnBnkav
ekTeTAPEVA Ta Méoa Kowvwvikng AlkTuwaong yla npowBnaon
KOl EVNPEPWON TOU KOLVOU OXETLKA HE TLG dPAOTNPLOTNTEG
Tng AvAA.

IteAéxwon Kat Katdaption Mpoownikou AvAA
ITeAéxwon

Kata 1o 2023, cuvexiotnkav ot dtadikacieg yla nAnpwaon
plag kevng Béong MpwTtou Altoplopou kat Mpoaywyng,
TEOOApWY KevaV BEoewv Mpoaywyng Kat dwOEKA KEVWYV
Beéoewv MpwTtou Atoplopou. MpoaBeta, n AVAA npoeBn,
HEOw dlaywVviopou, o€ ouvayn dnpoaoilag cupBaang
yla Tnv ayopd unnpeotav cupBoUA®V yLa Tn dlte§aywyn
HEAETNG yla Tn dLapBpwon Tng.

e Theinternet service infrastructure, i.e. the websites for
Internal and External Diffusion that were developed.
Specifically, the Website for Internal Dissemination
(hereinafter the “Portal”) is an electronic Portal for
management by HRDA's staff members regarding its
services, such as the “Electra” electronic archiving
system, the Self-service system, and the "Ermis”
digital portal. The Portal also includes information
and data necessary for HRDA's staff. The HRDA's
website is based on new technologies with a new
design philosophy, contributing to the upgrading of
its image. The new website responds to the HRDA’s
needs and provides access to the new eservices of
the "Ermis” portal.

For reporting purposes, modern tools are used to process
available data and extract useful information from it to
support the decision-making process for enterprises.

Furthermore, social media were extensively used in
2023 to promote and inform the public about the HRDA's
activities.

HRDA's Staffing and Staff Training
Staffing

In 2023, the procedures for filling one vacant First
Appointment and Promotion post, four vacant Promotion
posts and twelve vacant First Appointment posts
continued. Additionally, the HRDA concluded, through
a tender procedure, a public contract for the purchase
of consultancy services to carry out a study on its
structuring.




Kataption npoocwnikoU

Kata 10 2023, dwatéBnkav and tnv AvAA ouvoAtka 1.988
avBpwnowpeg, oe cuykplon pe 1.972 avBpwnowpeg
kata 1o 2022, yla CUPPETOXN TOU NPOCWMLKOU TNG O€
EMNPOPPWTLKA Npoypapparta/ cepwvapia atnv Kunpo,
HE QUOLKN Napoucia Kat dLadLKTUaKA.

Méoa oTo 2023, eykpiBnkav, eniong, dUo alThCELG yLa
anokTnon nTuxtakoU TiThou and géAn Tou NpocwnLkou,
evw BplokeTal o e§EALEN N oAokAnpwon piag xopnyiag
yla anékTnon NTuxtakoU TiTAOU Nou napaxwpnBnke o€
HEAOG TOU NPOCWMLKOU.

AnpooiétnTa

H AvAA katd 1o 2023 uhonoinoe noAAEG dpaoelg npoBoAng
KaL dnpooiwv oxEoewv, ONWG CUPUETOXEG 0 eKBETELG
Kal GAAeG eKONAWOELG, GUVEVTEUEELG o€ padlooTaBpoug,
napoucLaceLg o€ TNAEONTLKOUG oTaBpoug, dlaAEeLg,
OnpooleUoelg apBpwy, avaKoWWOEWY Kat deATiwV TUMNOU.
YUYKEKPLUEVQ:

e H AvAA ouppeteixe, pe nepintepo, otn AleBvin Eknatdeutikn
‘ExBeon Kunpou «Eknaideuon kat Kapiepa 2023», n
onoia ouvdlopyavwBnke ano To Ynoupyeio lNawdeiag,
ABAnTIOpOU Kat Neohalag, To Kunplako Epnopikd kat
Blopnxaviko EnpeAntnpio (KEBE), Tnv Opoonovdia
Epyodotmv kat Blopnxavwv Kunpou (OEB) kat o
Eupwnaikoé Npageio Kunpou.

Aﬁﬂpémve“
A Auvapikoy
Kumpou
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Staff Training

In 2023, the HRDA allocated a total of 1.988 man-hours,
compared to 1.972 man-hours in 2022, for the participation
of its staff in training programmes/seminars in Cyprus
with a physical presence and online.

Also in 2023, two applications were approved for the
acquisition of a graduate degree by staff members,
while the completion of a grant for the acquisition of
a graduate degree by a staff member is in progress.

Publicity

In 2023, the HRDA implemented many promotional
and public relations activities, such as participation
in expos, interviews on radio stations, participations
on TV programmes, lectures, publications of articles,
announcements and press releases. More specifically:

e The HRDA participated with a stand at the 2023 Cyprus
International “Education and Career” Exhibition,
co-organised by the Ministry of Education, Sport and
Youth, the Cyprus Chamber of Commerce and Industry
(CCClI), the Cyprus Employers and Industrialists
Federation, and the European Office of Cyprus.

f AvanTuEng
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H AvAA cuppeTeixe, pe nepintepo, oTLG EKONAWOELG
gopTtacpou Tng Huépag tng Eupwnng, ot onoieg
dlopyavawBnkav anoé tnv Avtinpoowneia Tng Eupwnaikng
Enurponng otnv Kunpo oe ouvepyaaia ye aAoug Qopeic.

H AvAA napaxwpnoe xpnuatiké BpaBeio ota péAn opadag
@ournTv/@oltnTpldv Tou MaventoTnpiov Kunpou, n
onoia eixe Tnv KaAUTEPN enidoon o€ opadLkn epyacia
N EPEUVNTLKO €pyo oe BépaTa avBpanivou SUVAPLKOU.
To BpaBeio, Uyoug €2.500, anovepunBnke Loonooa
0Ta HEAN TNG VIKATPLAG OpAdag o€ LdLKN TEAETA Nou
dlopyavwBnke and to MNaventothpio Kunpou.

H AvAA opyavwoe cuvavtnon oTa ypageia Tng, uno

popen opadag eatiaong (focus group), yia Tig avaykeg
TNG ayopdg epyaciag o€ eLOLKOTNTEG KaL o€ OEELOTNTEG,
oTNV 0Moila CUPPETEIXAV EKNPOCGWNOL ano unoupyeia/
KUBEPVNTLKA THAPATA, EPYODOTLKEG OPYAVWOELG
KaL OUVOEOHOUG, CUVTEXVLIEG, ENAyyEAPATIEG TNG
dleuBuvong avBpwnivou duvapLkoU Kal TwV LOLWTIKWV
oxohav TpltoBaBpLag eknaideuvong. Ta cupnepacpara
and Tn ouzntnon aglonotnBnkav, yeTagu AAAwy, KaTd
Tnv eTolpgacia Tng HEAETNG TnG AVAA «Atepeuvnaon
avayKmv anacxoAnong kat kataptiong katd 1o 2023».

e The HRDA participated, with a stand, in the Europe

Day celebrations organised by the Representation of
the European Commission in Cyprus in cooperation
with other institutions.

The HRDA awarded a cash prize to the members of the
University of Cyprus student group which had the best
performance in a group work or research project on HR
issues. The €2.500 prize was awarded equally to the
members of the winning team at a special ceremony
organised by the University of Cyprus.

A focus group was held at the HRDA's premises on
the labour market needs in specialisations and skills.
The event was attended by representatives from
ministries/government departments, employers’
organisations and associations, trade unions, human
resources management professionals and private
tertiary education institutions. The conclusions from
the discussion were used, inter alia, for the preparation
of the HRDA study “Identification of employment and
training needs for 2023".
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e HAVAA dlopyavwoe oTa ypageia Tng ekdnAwon Kata Tnv
onoia napouctaotnke n peAéTn «lpoBAEYeLg ZATNONG
KaL Npoo(OoPAG EPYATLKOU QUVAULKOU GTNV KUMPLAKN
olkovopia 2022- 2032». Z10x0G TnG eKANAwoONG nTav
n avadelEn Tou dLapkwg PeTtaBaAAopevou Toniou
oTnv ayopd epyaciag, aAAd kKat n npowBnaon Tng
aglonoinong Tng HEAETNG yLa TN XApa§n NOALTIK®OV
ano Toug apuodiouc popeig. O Ynoupyog Epyaciag kat
Kowwvikawv Aopalioewv, kUplog Mavvng MavayiwTou,
XALPETLOE TNV EKOAAwON, 0TNV onoia napéasTnoav
EKMPOOWNOL APHOSLWV POPEWY KAL KOWVWVLKWOV ETALPWV.

e The HRDA organised an event at its offices during

which the study “Forecasts of labour demand and
supply in the Cyprus economy 2022-2032" was
presented. The aim of the event was to highlight
the ever-changing labour market landscape, and to
promote the use of the study for policy making by the
relevant stakeholders. The Minister of Labour and
Social Insurance, Mr. Yiannis Panayiotou, welcomed
the event, which was attended by representatives of
competent bodies and social partners.

H |
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e H AvAA opydvwoe ouvavrnon oTta ypageia Tng, uno

popen opadag eatiaong (focus group), yia Tig avaykeg
TNG KUMPLOKNG OlKOVOWLaG o€ npaclva enayyeApara
Kat 0e€LOTNTEG, 0TNV onola cuppeTeixav eknpdownot
ano unoupyeia/ugunoupyeia/KuBepvnTika TPNaTa,
EPYODOTLKEG OPYAVWOELG KAl GUVOEGHOUG, OUVTEXVIEG,
WOpuparta TprroBabuiag eknaideuong Kat enayyeApatieg
TnG dleuBuvong avBpwnivou duvapikou. ZTn guvavrnon
anevBuvav xalpeTiopo n Entkepalng tng Avrinpoowneiag
Tng Eupwnaikng Enutrponhg otnv Kunpo, n Enitponog
MepBaAAovTog Kat o Mevikdg AteuBuvTng Tng Mevikng
AeuBuvong MeptBarovrog Tou Ynoupyeiou Mewpyiag,
AypoTtikng Avantu€ng kat MeptBaAlovtog. Ta cupnepdopata
ano tn ouzntnon B8a a§lonotnBouv, peta&l dAwv, Kata
TNV €KNOVNON TNG véag PeAETNG TNG AVAA yia TG avayKeg
TNG KUMPLAKNG olKovopiag oe npdacva enayyEApaTa Kat
0e€LOTNTEG.

e A focus group was held at the HRDA's premises on

the green occupation and skills needs of the Cyprus
economy. The event was attended by representatives from
ministries/deputy ministries/government departments,
employers’ organisations and associations, trade
unions, tertiary education institutions, and human
resources management professionals. The meeting was
addressed by the Head of the European Commission
Representation in Cyprus, the Commissioner for the
Environment and the Director General of the DG for
the Environment of the Ministry of Agriculture, Rural
Development and Environment. The conclusions from
the discussion will be used, inter alia, for the preparation
of the new HRDA's study on the needs of the Cypriot
economy in green occupations and skills.

H AvAA ouvdiopyavwae, pazi pe 1o IAEN Ata Biou MaBnong,
Tnv Evwon Anpwv Kunpou, To Malta College of Arts,
Science and Technology (MCAST), To Western Regional
Council To National Skills Council (NSC) Tng MaArag,
kat To European Union Programmes Agency (EUPA),
pe unooTnplEn ano 1o Kevrpo Kowwvikng Kawotopiag
(Centre for Social Innovation - CSl), Tnv npwToBoulia
«Hack for Skills, New Skills for Jobs in the Making».
Y1dxog hTav n ene€epyacia Kat napouciacn, ano Toug
VEOUG, MPOTACEWY NOU va enavanpoodlopizouv Tov Tpono
ME TOV 0Moio oL VEOL EKNALOEUOVTAL, MPOKELPEVOU Va
avtanokplBouv OTIG UPLOTAPEVEG KAl HEANOVTIKEG AVAYKEG
TNG ayopdag £pyaciag Kal va £X0UV OUGLAOTIKO avTiKTuno
yta éva Buwotpo péMov. H dlopyavwon die€axBnke oe
dUo okéAN. To NpwTO OKENOG, TECGEPLG OPADEC TWV NEVTE
atopwv n kabe pia and Tnv Kunpo kaBwg kat T€ooeplg
OpAOEG TWV NEVTE aTOPWV and Tn MaATa ouvoedepéveg
OLadLKTUOKA, EPYAOTNKAV YL VO MPOETOLHACOUV TNV
TEALKN TOUG LO€a O OXEON HE TNV MPOKANGN NOU TOUG
eixe 000¢ei. X10 0€UTEPO KL TEALKO OKEAOG OL OPADEC
napoucdiacav oe 15-AenTég NAPOUGLACELG TLG NPOTACELG
TOUG Kal n KpLTLkN enurponn BaBpoAdynoe kat BpaBeuoe
TLG TPELG KAAUTEPEG MNPOTACELG.

e The HRDA co-organised, together with the Lifelong

Learning Institute, the Union of Cyprus Municipalities, the
Malta College of Arts, Science and Technology (MCAST],
the Western Regional Council, Malta’s National Skills
Council (NSCJ, and the European Union Programmes
Agency (EUPA], with the support of the Centre for Social
Innovation (CSl), the “Hack for Skills, New Skills for
Jobs in the Making” initiative. The goal was for young
people to develop and present proposals that redefine
the way they are trained in order to respond to current
and future labour market needs and to have a real
impact for a sustainable future. The event was held in
two parts. In the first part, four teams of five people
from Cyprus and four teams of five people from Malta
connected online and worked to prepare their final
idea in relation to the challenge they had been given.
In the second and final part, the teams brought their
proposals forward in 15-minute presentations, and
the jury graded and awarded the three best proposals.




e HAvAA ouvdlopyavwoe, pazi pe 1o Kunplako lvoTirouto
yta tn 8alacoa kat n NauttAia (CMMI), kat To 18pupa
Awaxeipiong Eupwnaikav Mpoypappatwv (IAEM) Awa
Biou MaBnong, 1o npwto MepLpepelakd LuvEdpLo yLa TLg
faAazieg Ac€otnTeg (Regional Forum for Blue Skills), To
onoio dte€axBnke otn Mapiva Ayiag Nanag, oto nhaiclo
Tou Eupwnaikou Etoug Ac€lotntwy (European Year of
Skills), 0To onoio OPIANTEG KAL CUPHETEXOVTEG OTLG
opadeg epyaaciag eixav Tnv ukalpia va napoucLlacouv
Kal va ougnThoouv TG HeYdAeg npokAnaoelg, doov
apopa TiG NaAazieg AeELOTNTEG. LUYKEKPLUEVQ,
ouznTnBnkayv, oL NpoonTIKEG TwV [aAdzlwv Ae§loTnTwyv
0€ eUPWNAlKO KAl NepLpepeLlakd eninedo, BEpaTa Ta
onoila oxeTizovTal Pe ToV OXEOLAOUO, TNV EQAppoyn Kat
Tnv a§loAdynon Twv npoypappatwyv EnayyeApatikng
Eknaideuong kat KatapTiong kat ot Baolkég avaykeg
KAl MPOOodOKLEG TWV KOLVWVLIK®WYV ETALPWYV OE 0XEON
pe Tnv npowBnon Twv MaAdziwv Ae€loThTwy. LT0X0G
Tou ouvedpiou nTav n ouyypaen plag ExkBeong pe 1ig
KUPLOTEPEG CUCTAOELG TWV CUPHETEXOVTWY yLd TNV
npowBnon Bl®olpwy Npocapyoy®v Kat AUCEwWY, oL
onoieg Ba €éxouv anpavTikn cupBoAn aTnv evioxuon
Twv MaAaziwv Ae§lothTwy 1600 0TnV Eupwnn 6oo kat
oTnv AvatoAtkn Meooyelo.
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e The HRDA co-organised, together with the Cyprus

Marine and Maritime Institute (CMMI), and the Lifelong
Learning Foundation, the first Regional Forum for
Blue Skills, which was held in Ayia Napa Marina,
in the scope of the European Year of Skills, where
speakers and participants in the working groups
had the opportunity to present and discuss the major
challenges regarding Blue Skills. More specifically,
the perspectives of Blue Skills at a European and
regional level were discussed, as well as issues
related to the design, implementation and evaluation
of Vocational Education and Training programmes,
and the basic needs and expectations of the social
partners regarding the promotion of Blue Skills. The
goal of the conference was to produce a report with the
participants’ main recommendations for promoting
sustainable adaptations and solutions, which will
significantly contribute to strengthening Blue Skills
in both Europe and the Eastern Mediterranean.

Aetroupyoi Tng AVAA napouasiacav Tig 6pacTnPLOTNTEG TOU
OpYavLopOoU O€ dLAPOPEG EKINADCELG KL CUVAVTACELG,
HE OUHPPETOXN EMLXELPNCEWY, AVEPYWY, POLTNTMV Kal
AAAwV evolaQePOPEVWY, TOOO UE PUOLKN Napouaia,
000 Kat dLadLkTUaKa.

H AvAA cuvéxtioe, TIg evépyeleg NnpoBoAng Kat
EVNUEPWONG TOU KOLVOU yLa TIG OpacTNPLOTNTEG TNG,
0LaB€TOoVTAG EVNUEPWTLKO UALKO.

Yuvexioe n KUKAo@opia HAekTpovikoU EvhpepwTikoU
Aehtiou. Kukho@pdpnoav TpeLg VEEG EKOOOELG TOU
Aehtiou oL onoieg aTAABnKav NAeKTpoVLIKG o€ Nepinou
9.500 eyyeypappévoug napaAnnreg.

Katd Tn didpkela Tou 2023, xpnotgonotnBnkav
ekTeTapEva Ta Meoa Kowvwvikng Atktuwong tng AVAA
yla npo®wBnaon KaL evNUEPWON TOU KOLVOU OXETIKA PE
TG dpacTnpLoTnTeG TNG AVAA.

HRDA officials presented the organisation’s activities
at various events and meetings, with the participation
of enterprises, unemployed people, students and other
stakeholders, both physically and online.

The HRDA continued to promote and inform the public
on its activities by providing information material.

The publication of the online Newsletter continued.
Three new issues of the Newsletter were published,
and they were sent electronically to about 9.500
registered receivers.

Social media were extensively used in 2023 to promote
and inform the public about the HRDA's activities.
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MAnpo@opnon kat Evhpuépwan

Katda 10 2023, cuvexioTnke n Aettoupyia Tou Mpageiou
E€unnpéTtnong Tou Kowvou. H entkowvwvia yivetat péow
TNAEQ®VOU, KABWG KAl HE NPOOWNLKN ENLOKEWYN TWV
EVOLAOPEPOPEVWV.

Ta B¢pata yia Ta onoila gnTABnKav NepLOcOTEPEG MANPOPOPLES
kata 1o 2023, nTav 1o Ix£010 ZTeAéxwong Entxelpnogwy
pe Anogoiroug TpitoBaBuiag Eknaideuong, 1o Zx€dL0
Kataptiong Makpoxpovia Avépywv oe Enxelpnoetg/
Opyaviopoug, Ta MoAuenixetpnotaka Mpoypduparta
KatdpTiong, Ta Movoenixetpnolakd Mpoypdppata
Kataptiong, Ta Mpoypdppata Katdprtiong Avepywy, To
Ix€0Llo Avakapyng kat AvBeKTIKOTNTAG (ZAA) kaBac kal Ta
Yuothpata A§loAdynong kat MoTonoinong XuvteAeotav
Mapoxng Kataptiong kat EnayyeApatikwv Mpocoviwv.

AgBveig Ixéoelg Kal Luvepyaaoieg

H AVAA enidlwkel Tn cuvepyaaia Kat Tnv avralAayn epneipLiov
pe aAAoug eupwnalkoUg kat 0leBveig opyaviopoug Kat
0ikTUO oTa BépaTa KatapTong Kat avantu§ng avBpwnivou

duvapLkou.

Eupwnaikoé Aiktuo «ReferNet»

B cepeFop

Information and Awareness

The Public Service Office continued its operation in 2023.
Communication is made over the telephone, as well as
in person, by personal visit of the interested parties.

The topics for which more information was requested in
2023 were the Scheme for the Employment of Tertiary
Education Graduates, the Scheme for the Training of the
Long-term Unemployed in Enterprises/Organisations,
the Multi-Company Training Programmes, the
Single-Company Training Programmes, the Training
Programmes for the Unemployed, the Recovery and
Resilience Plan (RRP), as well as the Training Provision
and Vocational Qualification Assessment and Accreditation
Systems.

International Relations and Collaborations

The HRDA seeks the collaboration and exchange of
experience with other European and international
organisations and networks in the areas of training
and human resources development.

«ReferNet» European Network

|
.. 5 R EFE R N ETKYI'IPOZ (KYPROS)

MeTa ano npokNpugn oxeTLKOU dLlaywVviopoU anoé To
«Eupwnaikd Kévtpo yia tnv Avantuén tng EnayyeApaTtikng
Kataptiong» (Cedefop), n AVAA gixe entheyei wg EBVIKOG
LuvToviotng Tou Eupwnaikou Awktuou MAnpopoépnong yLa
v EnayyeApatikn Eknaideuon kat Kataprion (ReferNet)
otnv KUnpo yta 1nv nepiodo 2020-2023. InyetwveTat
0TL, n AvAA kateixe Tov poAo Tou EBvikou ZuvTovioTh Tou
AwktUouU Tnv nepiodo 2004-2023. EBvikdG ZuvToviaTng
ToUu AlKTUOU yLa Tnv nepiodo 2024-2027, éxel oploTetl
n AtetBuvon Méong Texvikng kat EnayyeApaTtikng
Exnaideuong kat Kataptiong tou Ynoupyeiou lNadeiag,
ABAnTLopoU Kat NeoAaliag.

CYPRUS

Following a tender procedure by the European Centre
for the Development of Vocational Training (Cedefop),
the HRDA was appointed as the National Coordinator of
the European Network of Expertise on VET [ReferNet)
in Cyprus for the 2020-2023 period. It should be noted
that the HRDA held the role of National Coordinator of
the Network for the period 2004-2023. The National
Coordinator of the Network for the period 2024-2027 is
the Directorate of Secondary Technical and Vocational
Education and Training of the Ministry of Education,
Sport and Youth.
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To ReferNet eivat éva 6ikTuO EUpWNATKWV OPYaAVIOUDV
nou anoteAeitat and ta kpdtn-péAn Tng Eupwnaikng
Evwong, Tnv loAavdia kat tn NopBnyia. To AikTuo autd
napéxetl oto Cedefop nAnpo@opieg kat avaiuan yia
Ta €BVIKA cuoTAPATA €KNAlOEUONG KAL KATAPTLONG.
MpooBeta, eivat unevBuvo yta Tn dLaxuon NANPOPOPLOV
yla Tnv eupwnailkn eknaideuon Kat katapTion KaBwg Kat
yta 1o €pyo Tou Cedefop.

Méoa o1o 2023, ouvexioTnke n guvelo@opa Tng AVAA, wg
EBvikog ZuvTtoviotng Tng Kowvonpagiag Tou ReferNet atnv
Kunpo. O levikdg AteuBuvTng tng AvAA eivat o EBvikog
Avtinpéownog Tou ReferNet otnv KUnpo, pe kUplo poro
Tov €Aeyxo Kat Tnv enaAnBeuon Twv ekBeoewy, ApBpwv Kal
YEVIKA OAwV Twv napadoTéwv Tou AtkTUou Tng Kunpou.

MpooBeta, npaypatonownBnke ota ypageia Tng AVAA n
eTnola cuvavtnon Tng Kowonpagiag Tou ReferNet otnv
Kunpo, oTnv onotia, népav Tng avtaAAayng andoyewv PeTagu
TV eAwv yla Bépata enayyeApaTikng eknaideuong kat
KaTapTLong, Eyve avaockonnaon tou €pyou Tng Kowvonpagiag
katd 1o €106 2022 KOBWG KAL TOU NPOYPAUHATLOHOU
epyaotav yia 1o €10G 2023.

-

i

‘OAeg ot nAnpogopieg yia o ReferNet kat 11 dpaotnploTnTeg
Tng Kowonpagiag otnv KUnpo nepléxovrat oTnv LaTooeAida
Tou ReferNet Kunpou (https://www.refernet.org.cy).

ReferNet is a network of European organisations consisting
of the EU member States, Iceland and Norway. The
Network provides Cedefop with information and analysis
on national education and training systems. Additionally, it
is responsible for disseminating information on education
and training in Europe, as well as Cedefop’s activities.

In 2023, the HRDA continued its contribution as the
National Coordinator of the ReferNet Consortium in
Cyprus. The HRDA's Director General is the National
Representative of ReferNet in Cyprus, with his main
responsibility being checking and validating the reports,
articles and generally all the deliverables of the Network
in Cyprus.

Furthermore, the annual meeting of the ReferNet
Consortium in Cyprus took place at the HRDA's
premises, where, in addition to the exchange of views
among the members on issues of vocational education
and training, a review of the Consortium’s work during
the year 2022 as well as the work planning for the year
2023 was conducted.

Information about ReferNet and the activities of the
Consortium in Cyprus can be found on the ReferNet
Cyprus website (https://www.refernet.org.cyl.




k ETHZIA EKOELH 2023 / ANNUAL REPORT 2023

Eupwnaikoé Aiktuo «Skillsnet»

«Skillsnet» European Network

)
skills

-

H AvAA cuvéxioe Tnv evepyd cuppeToxn Tng oto «Eupwnaiko
OLKTUO yLa TOV €yKaLPO EVTOMIOUO TWV AVAYK®Y O€ OEELOTNTEG»
(Skillsnet) kat ldkoTEPA 0 NPpwWTOBOUALEG Kal SpacdeLg
nou npowBei oe eupwnaikd eninedo 1o Skillsnet yia Tnv
napoxn npoBAEYWewyv yla TNV Npoo@opa Kat Tn gnTnon
avBpwnvou duvaplkoU oTnv ayopd epyaciag. Méoa
ano Tng opacelg nou npowBei 1o Skillsnet, napéxovrat
naveupwnailkeg NnpoBAEYeLG pe TV a§lonoinon oTolxeiwy
¢ Eupwnaikng Ztatotikng Ynnpeoiag (Eurostat). Zto
nAaiolo TNG oUVELOPOPAG EPNELPOYVWHOVWY and OAEG
TIG XwpeG TnG Eupwnatkng Evwong otnv npowBnon Twv
Opdcewv auT@yv, uUNnpge onpavtikn oupBoAn Tng AVAA, n
onoia agopoloe 6Tn SLaTUNWGN ANOYEWV Kal ELONYAGEWY
1600 Ndvw otn yeBodoloyia oo kal aTa anoTeAéopara
TV SlevepyoUpevwv npoBAeyewy (https://www.cedefop.
europa.eu/en/networks/skillsnet).

et

The HRDA continued its active participation in the
«European Network for the early identification of
skill needs» (Skillsnet), and especially in Skillsnet's
activities and actions for the provision of forecasts for
the supply and demand of human resources in the labour
market on a European level. Skillsnet’s actions provide
pan-European forecasts by utilising data and statistics
from the Statistical Office of the European Union (Eurostat).
In the context of the contribution of experts from all
European Union countries to the promotion of these
actions, the HRDA was actively involved by presenting its
views and proposals on both the methodology and the
results of the forecasts (https://www.cedefop.europa.
eu/en/networks/skillsnet).




Eupwnaiko épyo «Towards the European Web
Intelligence Hub - European system for collection
and analysis of online job advertisement data»

H AvAA cuppeTéxel oTo nto ndvaw véo €pyo Tou Cedefop, To
onoio anoTeAel oUGLAGTLKA TN GUVEXELD TOU NPONYOUHEVOU
¢pyou «Real time labour market information on skill
requirements: Setting up the EU system for online vacancy
analysis», oTo onoio ouppeTeixe kat n AvAA.

To Cedefop €xel avaBéaoel Tnv uAonoinon Tou €pyou 6TO
Interuniversity Research Centre on Public Services
(CRISP)/Universita degli Studi di Milano-Bicocca, Italy.
H dudpkela Tou €pyou eivat TEcoepa xpovia, anoé 1o 2021
pEXpL To 2024, kat anookonei oTnv avaBaBpion kat Tov
epnhouTlopo Tou epyaleiou «Skills Online Vacancy Analysis
Tool for Europe» (Skills OVATE] nou avantixBnke ato
nAaiolo Tou nponyoupevou €pyou. To epyaleio napéxel oe
npaypaTikd xpovo onpPavtikég NAnpopopieg ya Tnv ayopd
epyaciag otnv Eupwnaikh Evwon Kal cuykekplpeva yLa
TIG BE€0ELG epyaaniag nou dnpoatonolouvTal o€ LOTOOEAIDEG
(online job vacancies) oe xpeg Tng Eupwnatkng Evwong
(https://www.cedefop.europa.eu/en/projects/skills-online-
job-advertisements).
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«Towards the European Web Intelligence Hub -
European system for collection and analysis of online
job advertisement data» European project

The HRDA participates in Cedefop’s above new project,
which is basically the continuation of the previous project
“Real time labour market information on skill requirements:
Setting up the EU system for online vacancy analysis”,
in which the HRDA also participated.

Cedefop assigned the new project’s implementation to
the Interuniversity Research Centre on Public Services
(CRISP)/Universita degli Studi di Milano-Bicocca, Italy.
The duration of the project is four years, from 2021 to
2024, and it aims to upgrade and enrich the “Skills Online
Vacancy Analysis Tool for Europe” (Skills OVATE] developed
as part of the previous project. The tool provides realtime
important information on the labour market in the
European Union and particularly on online job vacancies in
European Union countries (https://www.cedefop.europa.
eu/en/projects/skills-online-job-advertisements]
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KATAAOIOZ MPOZAMIKOY 31 AEKEMBPIOY 2023

levikn AletBuvon

lFevikog AleuBuvtig

lavvng Moupouziong

EowTtepikog EAeyKTng

XpuoTaAha Kazapa

BonBdg Mpapparelakog Asttoupyog

KAaipn EuBupiou

Ae0Buvaon "Epeuvag kat
Mpoypapuariopou

AeuBuvrng Znupog Znupou
Avartepog AgtToupyog KwvoTavtiva Kuptakou-AtBepn
Aewroupyoi A’ Mavva Kop€An
Y1€\log Mutidng
Aewroupyoi KwvoTtavrivog MavayiwTtou

ANEENG lwavvou
‘AploTog Beoxapoug
AvBn XapaAdunoug
Avaotacia AnooToAou

Ipapparelakog Astroupyog

‘Avva lwavvou

AievBuvon Ynnpeoiwv KatapTiong

Aagvn Zupewvidou

AeuBuvtng
AvanAnp®Tpla
g 1 Aagvn Zupewvidou
Avarrepol Asttoupyoi Mapaokeuh Togldou
Awkatepivn Moupouzidn
Aewroupyoi A’ APIOTIRG Ie] el

MaoAa Manag\innou-MurtaAn
Eipnvn Xapakn

Mapia Xplotopopou-Euayyelou
Févia MNanadnpa

Navtia Topapidou

Aéva lwavvou

MnveAonn XploTopodpou



STAFF LIST AS OF 31 DECEMBER 2023

Directorate General

Director General
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Yiannis Mourouzides

Internal Auditor

Chrystalla Kazara

Assistant Clerical Officer

Klairi Efthimiou

Research and Planning

Directorate

Director

Spyros Spyrou

Senior Officer

Constantina Kyriacou-Liveri

Officers A’ Yianna Korelli
Stelios Mytides
Officers Constantinos Panayiotou

Alexis loannou

Aristos Theocharous
Anthi Charalambous
Anastasia Apostolou

Clerical Officer

Anna loannou

Training Directorate

Director

Daphne Symeonidou
Deputy

Senior Officers

Daphne Symeonidou
Paraskevi Tofidou
Aikaterini Mourouzidi

Officers A’

Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou-Evangelou
Xenia Papadema

Nadia Tofaridou

Lena loannou

Penelope Christoforou
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Aewroupyoi

Fpnyopng Toayyapidng
ZtéAha OAinnou
Mapia lNeTpidou
Xapaiapnog XapaAapnoug
Mapivog MoUokog
Bed0wpog Avtwviadng
Avdpeag Zwviepng
BaoiAng O&wog
LaBBag KapvaBeilag
Maptog NikoAdaou
Mapia Muraidou

Ap Mapivog Ztaupou
Xapig ABpaapidou
KwvoTtavriva XpioTou
EAévn Xatznonpntpiou
NikoAag Xplotopn
[empylog Aapnpidng
[1p6dpopog HpodoTou
Avdpeag Zepapeip

MpwTog AgtToupyog

Mapia Totehenn

Avwrtepog Mpapparelakog Asttoupyog

Mapia Xpiotou

Ipapparelakdog Astroupyog

Mavaywwta Kapouia

BonBoi Mpapparelakoi Aetroupyoi

Xapa Kwota

‘Eppa MATiédoug
Mupavta NikohonouAou
[Mapaokeun XpioTou
Xapig Kuplakidou

AweuBuvon Awoiknong Kat
MNpocwnikou

AeuBuving Aewvidag Aswvidou
Avwtepog ActToupyog Atava XploTodouAidou
Aewtoupyoi A Mapia KaiAn

EAévn - XploTiava MNpwtonana
Aewroupyoi Eppocg Xrepavn

lowwpa Krwpn

lpauparelakog Asttoupyog

Xplotiva ZpupiAn

BonBoi Mpapparelakoi Aetroupyoi

ANEEavdpog KAnpidng
‘EAeva Koupouytavvn
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Officers Gregoris Tsangarides
Stella Philippou
Maria Petridou
Charalambos Charalambous
Marinos Mouskos
Theodoros Antoniades
Andreas Zinieris
Vasilis Oxinos
Savvas Karnavelias
Marios Nicolaou
Maria Mitsidou
Dr Marinos Stavrou
Charis Avraamidou
Constantina Christou
Eleni Hadjidemetriou
Nicolas Christofi
Georgios Lambrides
Prodromos Herodotou
Andreas Serafeim

Principal Officer Maria Tsielepi
Senior Clerical Officer Maria Christou
Clerical Officer Panayiota Karoula
Assistant Clerical Officers Chara Costa

Emma Miltiadous
Miranda Nikolopoulou
Paraskevi Christou
Haris Kyriakidou

Administration and Personnel Director Leonidas Leonidou
Directorate

Senior Officer Liana Christodoulides
Officers A’ Maria Kaili
Eleni-Christiana Protopapa
Officers Ermos Stefani
Isidora Ktori
Clerical Officer Christina Smyrilli

Alexandros Clerides

Assistant Clerical Officers A
Elena Kourouyianni
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Bon66¢ Mpageiou

Mavog Mavayn

TnAe@wvnTig Mavaywwtng Mavayidng
AL€0BUVON OLKOVOPLKGV AweuBuvtng Maplog XatznxpuoavBou
Ynnpeolav

Avarepog AoyloTng Avrpn Kwvaotavrivou

Aetroupyég A’ XpuotdAha HAla-Xatznavopeou

Aewoupyoi HAwava MNapkaiiou

Mawpyog MNwpyaAing
Avtpeag Maupidng
Nataca TaBéAn

EAévn Kaolvou-00uooéwg

Bon@oi Mpappareiakoi Astroupyoi

[ewpyia MNavvapou
Eipnvaiog Xtaupou

EpyodoToUpevol AopicTou
Xpovou nou eKTEAOUV KaBnkovra
AewToupyou

YwTtnpoUAa Avdpéou

Yo@n KwvotavTivou

Avva Znupou

Avtpn Aupa

Natdoa Koukouvidou
Mawpyog Muxani

MaptAéva Xnavou
Avaotacia KwvaTtavTvidou
Avdpéag XaTznvikoAdou

Movada Ynnpeoiwv
MAnpogopiKkng

Anpntpng MavreAn

MpotoTauevog

A /¢ ABiBog Manayewpyiou
GRS lewpyia KAeoBouAou
Aetroupyol EAévn BeploTokAgoug

Maptog Mavayidng
Ayyelog EuaTtaBiou



Office Assistant
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Panos Panayi

Telephonist

Panayiotis Panayides

Financial Services Directorate

Director

Marios Hadjichrysanthou

Senior Accountant

Andrie Constantinou

Officer A’

Chrystalla Elia-Hadjiandreou

Officers

Eliana Giorkallou
George Giorgallis
Andreas Mavrides
Natasa Taveli

Eleni Kasinou-0Odysseos

Assistant Clerical Officers

Georgia Yiannarou
Irineos Stavrou

Employees for an indefinite
period performing duties of
Officer

Sotiroula Andreou
Sophie Constantinou
Anna Spyrou

Andri Lyra

Natasa Koukounidou
George Michael

Marilena Spanou
Anastasia Constantinidou
Andreas Hadjinikolaou

Information Technology Unit

Dimitris Panteli

Head

Officers A’ Avivos Papageorgiou
Georgia Kleovoulou

Officers Eleni Themistokleous

Marios Panayides
Angelos Efstathiou




OIKONOMIKH EKGEZH
KAI OIKONOMIKEZXZ KATAZTAZEIX

FINANCIAL REPORT
AND FINANCIAL STATEMENTS



OIKONOMIKH EKGEZH
FINANCIAL REPORT

AMOTEAEZMATA

Ta anoteAéopata yia To €106 Nou €Ange oTig 31 AekepBpiou 2023
napouctdzouv NAedvaopa ano epyacieg Uwoug €14,51 k. oe
oxéon e ENepa ano epyacieg Uyoug €2,65 ek. yia 1o £10G Nou
€An€e o1ig 31 AekepBplou 2022. Ta €00da and epyacieg avhABav
ota €45,69 ek., napouctazovtag augnon €6,16 ek. n 15,6% oe
OXEON HE TO MPONYOUHEVO £T0G, Vi Ta €600a ano epyacieg
avnABav ota €31,18 ek., napouctazovrag peiwon €11,00 ek.
N 26,1%, kupiwg wg anoTeAecpa Tng avayvmplong ot 31
AekepBpiou 2022 npdBrewng Uyoug €12,3 eK. yLa UNOXPEWTELG
yla eNxopnyNcn NPoypappaTwy KatapTong, n onola HELwOnke
katd €1,01 ek. Tnv npepopnvia avagopag. Ta kaBapa €0o0da
xpnpatodotnong au§nBnkav kata 24,0% ota €0,73 exk. To
OUVOAKO MAgovaopa yia 1o €10G avnABe ota €13,23 k. évavTt
€8,13 ek. To nponyoUpEevo £T0G.

OIKONOMIKOI AEIKTEZ / FINANCIAL INDICATORS
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FINANCIAL RESULTS

The results for the year ended 31 December 2023 exhibit a
surplus from operations of €14,51 m., compared to a €2,65
m. deficit from operations for the year ended 31 December
2022. Income from operations amounted to €45,69 m.,
presenting an increase of €6,16 m. or 15,6% in relation to the
prior year, whereas operating expenses amounted to €31,18
m., presenting a decrease of €11,00 m. or 26,1%, primarily
as a result of the provision for commitments for training
programme subsidies recognised on 31 December 2022
amounting to €12,3 m., which was reduced by €1,01 m. on the
reporting date. Net finance income increased by 24,0% to
€0,73 m. The total surplus for the year amounted to €13,23
m. compared to €8,13 m. in the previous year.

2023 2022
Téhog AvanTugng AvBpanivou AuvaptkoU npog XUvolo Ecddwv and Epyaoieg 97,3% 97,6%
Human Resource Development Levy to Total Income from Operations
AMa Ecoda npog ZUvolo Eoddwv anoé Epyaocieg 2,7% 2,4%
Other Income to Total Income from Operations
Aanaveg Avantuéng AvBpmnivou AuvaptkoU npog Xuvolo EE0dwv ano Epyaocieg 72,4% 82,4%
Human Resource Development Expenses to Total Expenses from Operations
Aandveg Avantu€ng AvBpmnivou Auvaptkou npog ZOvoho EE6Swv and Epyacieg (un AapBavopévng 73,3% 75,1%

unown Tng Kivnang oTnv NPOBAEWN yLa UNOXPEWOELG YLa EMXOPNYNCN MPOYPAPHATWV KATapTLong)
Human Resource Development Expenses to Total Expenses from Operations (excluding the

movement in the provision for commitments for training programme subsidies)

Kootog Mpoownikou npog Zuvolo E§6dwv and Epyaoieg
Personnel Costs to Total Expenses from Operations

19,2% 12,7%

AMa E€oda npog Xuvolo EE6dwv ano Epyaoieg
Other Expenses to Total Expenses from Operations

8,4% 4,9%

Aanaveg Avantuéng AvBpwnwvou Auvapikou npog TéAog Avantugng AvBpawntvou Auvapikou 50,8% 90,1%
Human Resource Development Expenses to Human Resource Development Levy
Aanaveg Avantuéng AvBpwnivou Auvapikou npog TéAog Avantug§ng AvBpanivou Auvapikou 53,1% 58,2%

(un AapBavopévng unown Tng Kivnong oTnv NpoBAEWN yLa UNMOXPEWOELG YL EMLXOPNYNCN

NPOYPApHATWY KatapTiong)

Human Resource Development Expenses to Human Resource Development Levy (excluding the

movement in the provision for commitments for training programme subsidies)
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ANAAYZIH KATALTAIHZ OIKONOMIKHZ BEZHX

11 31 AekepBpiou 2023, To cucowpeupévo anoBepaTiko
Tng AvAA avnABe oe €83,42 ek., oe ouykplon pe €70,19
€k. 011G 31 AekepBpiou 2022, kupiwg wg anoTéAecpa Tou
nAeovaopatog ano epyacieg YeTd anod Ta kaBapd €coda
xpnpartodotnong Uyoug €15,24 ex.

Ta neplouotaka ototxeia Tng AvAA au€nBnkav ano €104,93
ek. oTLg 31 AekepBpiou 2022 oe €120,43 ek. oTig 31
AekepBpiou 2023.

FEFTONOTA METATENEXTEPA THX MEPIOAOY
ANA®OPAZ

Ta yeyovoTa peTayeveoTepa TG NepLddoU avaPopag
napouatazovtat 6tn onpeiwon 29 Twv OLKOVOPLKGWV
Kataotaoewv.

STATEMENT OF FINANCIAL POSITION ANALYSIS

At 31 December 2023, HRDA's accumulated reserves
amounted to €83,42 m., compared to €70,19 m. as at
31 December 2022, primarily as a result of the surplus
from operations after net finance income amounting to
€15,24 m.

HRDA's total assets increased from €104,93 m. at 31
December 2022 to €120,43 m. at 31 December 2023.

EVENTS AFTER THE REPORTING PERIOD

The events after the reporting period are presented in
note 29 of the Financial Statements.

'Ecoda, E€oda ko MAeovaopa/(EAAelupa) anod Epyacicg

€000 Income, Expenses and Surplus from Operations
50.000
45.693
42.187
39.532
40.000 -+
34.247
31.183
30.000 -
25.589
20.000 A
14.510
10.000 | 8.658
O T l T
-2.654
-10.000
2021 2022 2023

14Ecoba / Income

14'E€o6a / Expenses

4 NMAedvaopa/(EANAepa) and Epyaoieg / Surplus/(Deficit) from Operations
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MAgdvaopa/(EAAELLA) VIO TO £TOG

Surplus/(Deficit) for the year
€000

17.000

16.560

12.000 - 415513

7.000 -

2.000 -

-3.000 - 2561

-8.000

2021 2022 2023
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EKGEZH ANEZAPTHTON EAEMKTQON

‘EkBeon AveEaptntou EAeykTn npog 1o AlolknTiko ZupBoUAlo Tng Apxng Avantuéng
AvBpwnivou AuvapikoU Kunpou kat npog tov l'eviké EAeykTh Tng Anpokpariag

'EkBean ni Tou EAéyxou Twv Okovoplkav Kartastdoewv
vaopn

‘Exoupe eAEYEEL TLG OLKOVOULKEG KATAOTACELG TG Apxn AvantuEng AvBpanvou Auvapikou Kunpou (n "AvAA), 6nwg napouatazovrat
oTLG 0€Aideg 74 péxpl 161 kaL anoteAoUvTatl anod TNV KATAGTAGN XPNUATOOLKOVOULKAG B€ang oTig 31 AekepBpiou 2023, kat Tig
KATAOTAOELG aNOTEAEOUATWY KAL AOLNWV CUVOALK®V £000wYV, HeTaBoAwv kaBapng BE0NG Kal TAPELOK®MY POWV TOU £TOUG Mou EANge
TNV NpEpopnvia autn, KaBwg Kat NepANYN oNPAVTIKWY AOYLOTIK®V MOAITLK®V KAl CNPELWOELG OTLG OLKOVOHLKEG KATAOTACELG.

Kata tn yvapn pag, ol OUVNUPEVEG OLKOVOULKEG KaTaoTaoelg divouv aAnBivn kat dikatn €lLkova TNG XPNUATOOLKOVOULKNG B€ang TNG
AvAA otig 31 AekepBpiou 2023, kat TNG XPNUATOOLKOVOULKNG TNG €NO0ONG KAl TwV TAPELOK®V powv TnG AVAA yLa To €706 nou €An&e
TNV nUepopNnvia auth cUp@wva pe Ta AteBvn Mpotuna Xpnpatootkovoptkng Avagopag (AMXA), onwg auta uoBetnBnkav ano tnv
Eupwnalkn Evwon kat Tig anatthoelg Twv nept Avantugng AvBpanivou AuvaptkoU Nopwv 1999 péxpt 2007.

Bdaon 'voung

0 éAeyx6¢ pag éxel devepynBel oup@wva pe Ta AteBvn Mpdtuna EAéyxou (AME). Ot euBlveg pag, pe Badon autd Ta nporuna,
nepypagovral nepatrépw otnv napaypago ‘EuBiveg tou EAeykrn yia Tov EAeyxo Twv Otkovopikav Kataotdoswy’ Tng £kBeong pag.
Eipaote ave€apTntol and tnv AVAA cUpgwva pe Tov AleBvn Kwdika Asovroloyiag Aoyiotav ([cupnepilapBavopévav Tov AleBvav
Mpotunwv Ave€apTnoiac), nou ekdidetat and 1o AleBvég ZupBouhio MpotUnwv Acovroloyiag yia Enayyelpatieg Aoylotég (Kwdikag
AYXMAEA] kat 1i¢ anawrnoetg dgovioloyiag nmou oXeTiZovral Pe Tov EAEYX0 OLKOVOHLKGMV KaTaoTacewyv otnv KUnpo Kat €Xoupe
ouppop@wBel pe Tig AAAeg euBUveg deovToloyiag mou anoppEouv anod Tig anatThoelg auteg kat Tov Kawdika AXMAEA. Mioteloupe 611
Ta EAEYKTIKA TEKPNPLA NOU €XOUHE QMOKTACEL lval ENApKN Kat KaTdAAnAa yia va anoteAéoouv Baon yLa Tnv EAEYKTIKNA Hag yv@pn.

EuBUveg Tou AlotknTikoU ZupBouAiou yua Tig Otkovoputkég KataoTaoetlg

To AtotknTik6 ZupBoUALo eival unguBuvo yla TNV KATAPTLON TWV OLKOVOULKWVY KATaoTaoewyv nou divouv aAnBwvn kat dikatn elkdva
oUpwva pe Ta AteBvn MpoTuna XpnuaTtoolkovouikng Avagopdg onwg autd uoBetnBnkav and Tnv Eupwnaikn Evwon kat 1ig
anawrnoelg Twv nepi Avantug§ng AvBpwnvou AuvaptkoU Nopwv 1999 péxpt 2007, kat yia ekeiveg TLG OIKAIOEG E0WTEPLKOU EAEYXOU
nou 1o AlotknTiko ZupBoUALo kaBopizel wg anapairnTeg, MoTe va kabiotatat duvaTh N KATAPTLON OLKOVOULK®V KATAOTACEWY
anaA\aypEvwy ano ouclwoeg opaipa, opelldpevou eite oe andrn eite oe Aabog.

Kata Tnv KatapTion TwV OLKOVOULK®Y KATAoTAGEWY, To AlolknTikd ZupBoUAlo eival uneuBuvo yia Tnv a§loAdynon Tng LkavoTnTag
TnG AVAA va guvexioel Tn 0pacTnPLOTNTA TNG, YVWOTOMNOLMVTAG ONOU GUVTPEXEL TETOLA NEPiNTwan, Ta BEpata nou oxeTigovrat Pe Tn
ouvextzopevn 0pacTnploTnTd Tng AvAA Kal Tn XpAon TnG AOYLOTIKNG apXNng TNG GUVEXLZOUEVNG dpaoTNPLOTNTAG, EKTOG KAl €AV TO
AtotknTik6 ZupBoUAlo npotiBetal va B€oel Tnv AVAA oe ekkaBaplon n va dLakOYeL Tn dpacTnNPLOTNTA TNG N Bev Xl GAAN PEANLOTIKN
€VAAAAKTIKN €Mthoyn ano 1o va NpoBei 6° auTeG TLG EVEPYELEG.

To AlolknTik6 ZupBouAto eivat unetBuvo yia Tnv eniBAewn Tng OLadLKAGIAG XPNPATOOLKOVOULKNG avapopdg Tng AvAA.

EuBuUveg Tou EAeykTh yia Tov ‘EAgeyxo Twv Otkovopilkwv Kataotdoewv

Ot oTOx0L pag, gival va anokThooupe AeAoylopévn dLac@AALON yLa TO KATA MOOOV OL OLKOVOULKEG KATAOTAOELG GTO GUVOAO TOUG
elval anaAaypéveg anod oucslwdeg oPaApa, opellopevou eite oe andrn eite oe AdBog kat n €kdoon €kBeong eAeykTn, n onoia va
nepthapBavel Tn yvowpn pag. Aghoylopévn dlao@aAlon ouvioTa upnAoU BaBpou dtac@aiion, aAAd oxL eyylnan, 6TL 0 €Aeyxog ONwg
auTog npaypartonotnBnke pe Baon ta AMNE navrote Ba evronizel éva ouolwdeg opaApa, 6Tav auté undpxel. Z@aipara duvarat va
npokUyouy, eite ano6 andrn, eite ano AaBog kat Bewpolvtal ouotwdn eav, yepovwpéva n aBpoloTikd, Ba ynopouce eUAoya va
avapevotav, 01t Ba ENNPEACOUV TIG OLKOVOHLKEG anoPACELG TwV XPNOTAWY, Mou ANGONKav Ye BAON aUTEG TLG OLKOVOULKEG KATAOTACELG.




INDEPENDENT AUDITORS REPORT

Independent Auditor’s Report to the Board of Directors of Human Resource
Development Authority of Cyprus and to the Auditor General of the Republic

Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Human Resource Development Authority of Cyprus (the ‘"HRDA'), which
are presented in pages 74 to 161 and comprise the statement of financial position as at 31 December 2023, and the
statements of profit or loss and other comprehensive income, changes in equity and cash flows for the year then ended,
and notes to the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of HRDA as
at 31 December 2023, and of its financial performance and its cash flows for the year then ended in accordance with
International Financial Reporting Standards (IFRSs) as adopted by the European Union and the requirements of the
Human Resource Development Laws 1999 to 2007.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those standards
are further described in the “Auditor’s Responsibilities for the Audit of the Financial Statements™ section of our report. We
are independent of the HRDA in accordance with the International Ethics Standards Board for Accountants’ International
Code of Ethics for Professional Accountants (including International Independence Standards) (IESBA Code] together with
the ethical requirements that are relevant to our audit of the financial statements in Cyprus, and we have fulfilled our other
ethical responsibilities in accordance with these requirements and the IESBA Code. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of the Board of Directors for the Financial Statements

The Board of Directors is responsible for the preparation of financial statements that give a true and fair view in
accordance with International Financial Reporting Standards as adopted by the European Union and requirements of
the Human Resource Development Law 1999 to 2007, and for such internal control as the Board of Directors determines
is necessary to enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the Board of Directors is responsible for assessing the HRDA's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Board of Directors either intends to liquidate the HRDA or to cease operations, or has no realistic
alternative but to do so.

The Board of Directors is responsible for overseeing the HRDA's financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance
is a high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.
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EKGEZH ANEZAPTHTON EAEMKTQON

(G pépog evog eAeyxou cupwva pe Ta AME, aokoUpe enayyeApaTikn kpion kat laTnpoUPE ENAyYEAPATLIKO OKENTIKLOPO KaB™ 6An
Tn dlapkeLla Tou eAéyxou. Eniong:

e Avayvwpizoupe Kat a§loAoyoUpe Toug KIvOUVOUG YL ousLwdn oQAANATA OTLG OLKOVOHLKEG KATAOTACELG NoU oPeilovTal eiTe
o€ andarn eite oge AaBoG, oXeOLAZOUPE KAL EPAPHPOZOUPE EAEYKTIKEG OLAOLKACIEG OL OMOLEG AVTAMoKpivovTal 6ToUG KLvdUvoug
autoUg Kat AapBavoupe eEAeyKTIKA TEKUNpLa Ta onoia ivat enapkn Kat kataAAnAa yta va anoteAéoouv Tn Baon TG yVWHUNG Hag.
0 Kivduvog pn evroniopoU evog ouol®OoUG OPAAUATOG Mou oPEeIAeETAL 0E anaTn givatl HeyaAUTEPOG and auTov Nou oPeiAeTaL OE
AaBog, Aoyw Tou OTL N andTtn ynopei va neptAapBavel cupnatyvia, nAagtoypa®ia, EOKEPPEVEG NAPAAEIYELG, YEUDELG ONAWTELG
N TNV napakapyn Twv OIKALOWV ECWTEPLKOU EAEYXOU.

e KatavooUpe TIG OLKALDEG E0WTEPLKOU EAEYXOU MOU ELVAL OXETIKEG PE TOV EAEYXO, NMPOKELPEVOU VO OXEOLACOUHE EAEYKTLKEG
oladlkaoieg nou eivat KATAAANAEG und TG NEPLOTACELG, AAAG OXL E OKONO TNV €KPPACN YVMOKNG ML TNG ANOTEAEOHATIKOTNTAG
TwV OLKALO WV E0WTEPLIKOU EAEYXoU TNG AVAA.

e Agloloyoupe Tnv KATAAANAGTNTA TGV AOYLOTIKMY MOMTLK®Y MOU XpNGtponotnBnkav Kat Tou AEAOYLOUEVOU TV AOYLOTIKWV EKTIHNOEWY
KOl TWV OXETIKWV YVWOTOMOLNOEWY Nou €yvav anod 1o AlotknTikd ZupBoUALo.

e Yupnepaivoupe yla TNV KATAAANASTNTA TNG XpAONG anod 1o ALOLKNTLKO ZUPBOUALO TNG AOYLOTIKAG apXNG TNG GUVEXLZOPEVNG
dpaoTnPLOTNTAG KaL, He BAoN Ta EAEYKTLKA TEKPNPLO MOU anokThBnkav, yla 1o eav undpxet ouotwdng aBeBaldTnTa OXETIKA HE
yeyovoTa n ouvBnKkeg nou pnopei va unodnAwvouv ouct®@dn aBeBaldéTnTa oxeTikd pe Tn duvatotnTa Tng AvAA va cuvexioel Tn
dpaoTnploTnTd TnG. EaAv cupnepavoupe, 6TL upioTatatl ouctwdng aBeBaldTnTa, ELHACTE UNOXPEWHEVOL OTNV £€KBEON EAEYKTA va
€NLOUPOUE TNV NPOCOXN OTLG OXETIKEG YVWOTOMOLACELG TWV OLKOVOULKWY KATAOTACEWY, N €AV AUTEG OL YVWOTOMOLNOELG €lval
QVEMAPKELG, va OLAPOPONOLNCOUPE TN YVOUN Pag. Ta cupnepaopata pag Baoizovral o€ EAEYKTIKA TEKUAPLO MOU ANOKTMVTAL HEXPL
TNV ngepopnvia Tng €kBeong eheykth. 0oTd00, HEANOVTIKA yEYOVOTa N OUVBNKEG EVOEXETAL va €XOUV wG anoTéAedpa n AvAA va
navoeL va AELTOUPYEL WG CUVEXLZOPEVN dpaoTNPLOTNTA.

e AEloloyoUpe Tn ouvoAlkn napouasiaon, GOPN KAl NEPLEXOPEVO TWV OLKOVOULK®MY KATAOTAOEWY, CUPNEPIAQUBAVOPEVWY TWV
YVWOTOMOLNOEWY, KAl KaTd NG00 OL OLKOVOULKEG KATAOTACELG AVTIKATONTPIZOUV TG CUVAAAAYEG Kal yeyovoTa Pe TpOMO nou va
enuruyxaverat n aAnBuwn kat dikatn gkova.

MeTagu aMwv Bepatwv, kowvonoloUpe oTo AlotknTiko ZupBoUAlo BepaTta oxeTikd Ye To npoBAendpevo nedio Kat xpovodlaypapua
TOU EAEYXOU KAl GNPAVTLKA EUPNHATA aNod Tov EAEYX0, CUHNEPLAAPBAVOPEVWV TUXOV ONUAVTIKGWV EAAEIWPEWY OTLG OLKALOEG EOWTEPLKOU
eAEyxou, Nou evronicape Katd Tn SLAPKELD TOU EAEYXOU pag.

‘AN\o Bépa

AuTth n €kBeon, nepthapBavopévng Kat TNG YVWHNG, ETOLHACTNKE yia T0 AlotknTikd ZupBoUAlo Tng AVAA wG ompa Kat govo cUPPwva
pe 10 ApBpo 69 Tou nepil EAeyktaov Nopou tou 2017 kat yia Tov leviko EAeykth Tng Anpokpartiag kat yia kavéva aAho okonod. Aivovrag
autn Tn yvopn 0ev anodexopaacTe Kat dev avahapBavoupe euBUvn yla onotodnnote GANO okono N NPog onotodnnoTe AAAo NpdowNo
0TN yv@aon Tou ornoiou auth n €kBean duvatdv va nepléABeL.

Avtvng Avtwviou

Eykekplpévog Aoylotng kat Eyyeypappevog EAeykThg

€K HEPOUG KaL yLa AoyapLacpo Tng

VGDA Accountants Limited

Eykekplpévot AoyioTég kat Eyyeypappévol EAeykTég

(Qg avadoxol Tng cUuBaong EY2/2022, drnou ZuvrovioTikn AvaBetouoa Apxn gival n EAeykTikn Ynnpeoia tng Anpokpariag)

25n¢ Mapriou 35 (Twvia Kevvevtu 32)

20¢ Opogog
1087 Aeukwoia, Kunpog

26 NogpBpiou 2024
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INDEPENDENT AUDITORS REPORT

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional scepticism through-
out the audit. We also:

e |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to pro-
vide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the HRDA's internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the Board of Directors.

e Conclude on the appropriateness of the Board of Directors’ use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the HRDA's ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the HRDA to cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether
the financial statements represent the underlying transactions and events in a manner that achieves a true and fair view.

We communicate with the Board of Directors regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Other Matter

This report, including the opinion, has been prepared for and only for the Board of Directors of Human Resource Development
Authority of Cyprus in accordance with Section 69 of the Auditors Law of 2017 and to the Auditor General of the Republic and
for no other purpose. We do not, in giving this opinion, accept or assume responsibility for any other purpose or to any other
person to whose knowledge this report may come to.

Antonis Antoniou

Certified Public Accountant and Registered Auditor

for and on behalf of

VGDA Accountants Limited

Certified Public Accountants and Registered Auditors

(As contractors of the EY2/2022 contract, where the Coordinating Contracting Authority is the Auditor General of the
Republic of Cyprus)

25th Martiou Street 35 (Corner Kennedy Ave. 32)
2nd Floor
1087 Nicosia, Cyprus

26 November 2024
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KATALTAZH LYNOAIKON EZOAQON A TO ETOX NMOY EAHZE XTIZ 31 AEKEMBPIOY 2023

Téhog AvanTuEng AvBpwnivou AuvapikoU
‘Ecoda ano Tapeia 1ng Eupwnaikng Evwong
AMa Ecoda

Avapevopeva NoTWTLKA KEPON

Z0voAo £000wV

Avantugn AvBpawnvou Auvapikou

KooTtog npoownikou

ApoBn AtotknTikoU ZupBouAiou

Odotnopika

‘E€oda Aettoupyiag ypagpeiou

Awdgpopa £€0da

Eykataotdoelg, endlopBwoelg, cuvtnpnon kat Aettoupyia
AnooBéoelg/XpeoANUOELG MEPLOUCLOKWV OTOLXELWV
AvapevoPEeVEG MIOTWTIKEG ZNHLEG

TUOvoAo £€00wV

Iny.

4

4

4
17,1921

8

9

10
12,1314
17,19,21

NMAeévaopa/(EAAeppa) ané gpyacieg npwv anoé ta KaBapd £€00da xpnparod6Tnong

‘Ecoda xpnuatodoTnong

‘E€oda xpnuatoddTnong

"
"

NAeévaopa/(EAAepa) ané epyacieg yeta anoé Ta ka®apa écoda xpnuaTodoTnong

Au€non/(Meiwon] Tng dikaing afiag Twv enevdUocwy o€ dikatn aia péow
TWV anoTeEAEOPATWY

Enavektipnon oe dikaln a&ia enévouong nou nwAnBnke
NMAedvaopa/(EAewpa) yua 1o €106

Aownda ouvoAika £é§oda/écoda nou dev Ba enavata§ivounBouyv oTa
anoTeAéopara o€ HETAYEVECTEPEG NEPLOSOUG

AvaloyloTikn (znptal/képdog oto Ixedio Zuvta€ewy kat Xopnynuatwv
oToug YnaAnAoug

AvahoyloTikn (znpta)/képdog otnv kataBoAn @LAodwpnpaTog o
€PY0dOTOUHEVOUG Nou anaoxoAoUvTal pe cupBaon

ZUVOALKO NAEOVACHA yLa TO £T0G

15

17

22

23

2023 2022
€ €
44.455.664  38.580.134
542.714 438.587
694.952 72.692

- 441.000
45.693.330  39.532.413
22.580.838  34.759.772
5.992.478 5.336.717
21.507 29.266
5.185 3.968
331.020 361.519
887.768 727.182
459.830 475.684
506.023 492.758
398.608 -
31.183.257  42.186.866
14.510.073  (2.654.453)
770.777 743.411
(41.612) (155.348)
15.239.238  (2.066.390)
1.321.190 (444.403)
- 129.793
16.560.428  (2.381.000)
(3.329.614)  10.385.872
(678) 123.405
(3.330.292)  10.509.277
13.230.136 8.128.277

Ot onpelwoelg oTig oeAideg 82 péxpt 161 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOHLK®V KATAOTACEWV.
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STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER 2023

Human Resource Development Levy
Income from European Union Funds
Other income

Expected credit gains

Total income

Human Resource Development costs

Personnel cost

Board of Directors remuneration

Traveling expenses

Office expenses

Sundry expenses

Installations, repairs, maintenance and operational costs
Depreciation/Amortisation of assets

Expected credit losses

Total expenses

Surplus/(Deficit) from operations before net finance income
Finance income

Finance expenses

Surplus/(Deficit) from operations after net finance income

Increase/(Decrease) in the fair value of investments at fair value
through profit or loss

Fair value revaluation on disposal of investment
Surplus/(Deficit) for the year

Other comprehensive expenses/income not to be
reclassified to results in subsequent periods

Actuarial (loss)/gain related to the Employees’ Pension
and Gratuities Scheme

Actuarial (loss)/gain related to gratuity benefits
for employees employed under contract

Total surplus for the year

The notes on pages 82 to 161 are an integral part of these financial statements.

Note 2023 2022
€ €

4 44.455.664  38.580.134

4 542.714 438.587

4 694.952 72.692
17,19,21 - 441.000
45.693.330  39.532.413

5 22.580.838  34.759.772

6 5.992.478 5.336.717

7 21.507 29.266
5.185 3.968

8 331.020 361.519

9 887.768 727.182

10 459.830 475.684
12,13,14 506.023 492.758
17,19,21 398.608 -
31.183.257  42.186.866
14.510.073  (2.654.453)

11 770.777 743.411

11 (41.612) (155.348)
15.239.238  (2.066.390)

15 1.321.190 (444.403)

17 - 129.793
16.560.428  (2.381.000)

22 (3.329.614)  10.385.872

23 (678) 123.405
(3.330.292)  10.509.277
13.230.136 8.128.277
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KATALTAZH OIKONOMIKHX 6EZHX ZTiX 31 AEKEMBPIOY 2023

Inp. 2023 2022
€ £

MEPIOYZIAKA LTOIXEIA
Mn KukAo@popoUvTa NEPLOUGLAKA GTOLXELO
AxivnTa, eykaTaoTAoELG KAl €§0NALOHOG 12 2.357.925 2.247.257
‘Aula neplouciakd otolxela 13 628.998 609.379
Alkalwpa XxpAoNg NePLOUCLOK®Y OTOLXELWV 14 13.892 30.425
Enevduoelg nou anoTigouvTal oe anooBeopévo KOOTOG 17 44.762.348  32.274.793
‘AMa elonpakTéa noad 18 179.345 168.482
ZUVOAO UN KUKAO(POPOUVTWV NEPLOUGLAKWYV OTOLXELWV 47.942.508  35.330.336
KukAo@opoUvTa neploucLaka oTolxeia
Enevdloelg nou anoTtigouvtal oe dikatn a§ia HECw TwV anoTEAECHATWY 15 31.237.578  22.036.996
Enevduoelg nou anoTipouvtal oe anooBeopévo KOOTOG 17 18.377.424 14.409.841
EpunpoBeopeg kataBeoelg og noTwTLka WpUpaATa 19 8.909.665 1.945.829
XPEWOTEG KAl MPONANPWHEG 20 6.227.160 6.145.319
AN\ elonpakTéa nocd 18 34.904 44.924
MeTpnTa KAl avTioTOLXa HETPNTWY 21 7.699.928  25.012.451
ZUVOAO KUKAO(POPOUVTWY NEPLOUGLOK®DV OTOLXEIWV 72.486.659  69.595.360
ZUVOAO NEPLOUGLAKWY OTOLXELWV 120.429.167 104.925.696
IYIZOPEYMENO ANOBGEMATIKO KAI YIIOXPEQXEIZ
LUGCWPEUHEVO aNoBEPATLKO
Yuoowpeupévo anoBepaTikd 83.419.391 70.189.255
ZUVOAO GUGCWPEUHEVOU anoBepaTikou 83.419.391 70.189.255
Mn Tp€XOUGEG UNOXPEWOELG
Ix€0lo Xuvtagewv Kat Xopnynpatwy oToug YnaAAnAoug 22 24.615.658  21.490.842
KataBoAn gpuodwpnpatog ae epyodoToUpEVOUG NMou anacxohouvral Je cupBacn 23 17.310 9.469
MoTwTeg kat opethdpeva £€0da 24 9.854 16.560
Z0VOAO PN TPEXOUCWV UMOXPEWCEWV 24.642.822  21.516.871
Tp€xouoeg UNOXPEWOELG
MoTwTéC KaL opethopeva £§0da 24 12.366.954 13.219.570
ZUVOAO TPEXOUGWYV UMOXPEWOEWV 12.366.954 13.219.570
ZUVOAO UNOXPEWTEWV 37.009.776 34.736.441
ZUVOAO GUGOWPEUHEVOU anoBEPATIKOU KAl UNOXPEWTEWY 120.429.167 104.925.696

211G 26 NogpBpiou 2024, To AlotknTikd ZupBouUAo Tng Apxng AvanTtugng AvBpwnivou AuvapikoU KUNpou eVEKPLVE QUTEG TLG OLKOVOULKEG
KATaoTACELG yla €kdoon.

Y e oS

Kwvatavtivog N. OeAAag Mavvng Moupouzidng
Mpoedpog AtotknTikoU ZupBouliou levikog AteuBuvTng

y
U 0 ONPELWOELG OTLG 0eAideg 82 péxpt 161 anoTeAoUv avandconaoTo HEPOG AUTWV TWV OLKOVOULK®V KATAOTAGEWV.
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STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2023

Note 2023 2022
£ €

ASSETS
Non-current assets
Property, plant and equipment 12 2.357.925 2.247.257
Intangible assets 13 628.998 609.379
Right-of-use assets 14 13.892 30.425
Investments at amortised cost 17 44.762.348  32.274.793
Other receivables 18 179.345 168.482
Total non-current assets 47.942.508  35.330.336
Current assets
Investments at fair value through profit or loss 15 31.237.578  22.036.996
Investments at amortised cost 17 18.377.424  14.409.841
Fixed-term bank deposits 19 8.909.665 1.945.829
Amounts receivable and prepayments 20 6.227.160 6.145.319
Other receivables 18 34.904 44924
Cash and cash equivalents 21 7.699.928  25.012.451
Total current assets 72.486.659  69.595.360
Total assets 120.429.167 104.925.696
ACCUMULATED RESERVES AND LIABILITIES
Accumulated reserves
Accumulated reserves 83.419.391 70.189.255
Total accumulated reserves 83.419.391 70.189.255
Non-current liabilities
Obligation to Employees’ Pension and Gratuities Scheme 22 24.615.658  21.490.842
Obligation for gratuity benefits for employees employed under contract 23 17.310 9.469
Amounts payable and accruals 24 9.854 16.560
Total non-current liabilities 24.642.822  21.516.871
Current liabilities
Amounts payable and accruals 24 12.366.954  13.219.570
Total current liabilities 12.366.954  13.219.570
Total liabilities 37.009.776  34.736.441
Total accumulated reserves and liabilities 120.429.167 104.925.696

On the 26th of November 2024, the Board of Directors of the Human Resource Development Authority of Cyprus authorised these
financial statements for issue.

Ne O \%/\v&/\ @u&f;
-

Constantinos N. Phellas Yiannis Mourouzides
Chairman Director General
Board of Directors

The notes on pages 82 to 161 are an integral part of these financial statements.
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KATAZTAZH METABOAQON ZYZZOPEYMENOY AMOGEMATIKOY I'lA TO ETOZ NOY
EAHZE XTIZ 31 AEKEMBPIOY 2023

LUOOWPEUPEVO

AnoBepaTiko

€

YnoAouwno 1 lavouapiou 2022 62.060.978
ZuvoAikd ‘Ecoda

‘EMetppa yia 1o €tog 2022 (2.381.000)

Aolnd ouvoAlka £60da 10.509.277

YnoAouno 31 AekepBpiou 2022 70.189.255
ZuvoAikd ‘Ecoda

MAeovaopa yua 1o €trog 2023 16.560.428

Notnd ouvolika £0oda (3.330.292)

YnoAouno 31 AekepBpiou 2023 83.419.391

H Apxn Avantu€ng AvBpanivou Auvapikou Kunpou (AvAA) eival opyaviouog dnpociou dikaiou kat dev dlabéTel
METOXLKO Ke@GAato. To anoBepatikd Tng AVAA NpogpxeTal anod 10 GUCOWPEUPEVA NAsovaopata/eAeigpata and tnv
1dpuon TNG PEXPL TNV NUEPOUNVia avagopac.

Ot onpelwoelg oTig oeAideg 82 péxpt 161 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOHLK®V KATAOTACEWV.
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STATEMENT OF CHANGES IN ACCUMULATED RESERVES FOR THE YEAR ENDED
31 DECEMBER 2023

Accumulated

Reserve

€

Balance 1 January 2022 62.060.978
Total Income

Deficit for the year 2022 (2.381.000)

Other comprehensive income 10.509.277

Balance 31 December 2022 70.189.255
Total Income

Surplus for the year 2023 16.560.428

Other comprehensive income (3.330.292)

Balance 31 December 2023 83.419.391

The Human Resource Development Authority of Cyprus (HRDA) is a public corporate body and has no share
capital. HRDA's reserves consist of the accumulated surpluses/deficits from the date of its incorporation until
the reporting date.

The notes on pages 82 to 161 are an integral part of these financial statements.
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KATALTAZH TAMEIAKQON POQON NMA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2023

Iny. 2023 2022
€ €
POH METPHTQN AMNO EPTAZIEX
NMAeovaopa/(EMewpa) yia 1o €106 npwv and tn gopoloyia 16.599.901  (2.326.651)
Avanpooappoyn yLa:
AnocBEoelg akVNTWY, EYKATAOTACEWV Kal €§oNALOpOU 12 242.869 236.889
XpeoAUoeLg GUAWV NEPLOUCLAK®Y OTOLXELWV 13 246.621 239.336
AnoocBéoelg OLKAlWPATOG XPAGNG NEPLOUCLAKWY OTOLXELWV 14 16.533 16.533
KaBapn anooBeon dlagopdg TLUNG ayopag opoAOywY UNéP To ApTLo 4,9 (658.647) (26.328)
ELonpakTeEoug TOKOUG 1 (770.777) (743.411)
MAnpwTéoug TOKOUG 11,14 30 37
Anokon€g unaAAnAwv EvavTl ouvTa§LodoTIKWY WPEANHATWY 22,23 85.992 94.546
Ewopopég unalnAwy yia petaBiBaon tng olvra&ng 22 44977 45.083
EnBapuvon yla w@eAnpaTa a@unnpéTnong Povigwy unarniwv/ 22,23 915.733 342.637
QLAodwphpaTa oe epyodoTOUPEVOUG Nou anacxolouvtal pe cUpBaon
TuvTa€elg Kat Llodwpnpara nou nAnpoBnkav 22,23 (1.244.337) (975.501]
‘EAeppa and dlaypa@n aKVATwY, EYKATAOTACEWY Kal eE0NALGHOU 9 314 517
(AU€non)/Meiwon otn dikawn a€ia enevdUogwv Nou anoTouvTal oe dikatn 15 (1.321.190) 444,403
aia yEow Twv ANOTEAEOPATWV
AUEnon oTn dikatn aia enevdloswyv Nnou NwWANBNKav 17 - (129.793)
AvapEVOUEVEG NIOTWTIKEG ZNHLEG/ (KEPDN) 17,19 524174 (560.905)
Pon petpntdv and/(yia) epyacieg npwv Tig aAAay£ég 6To KEQAAALo Kivhong 14.682.193  (3.342.608)
Meiwaon/(AUEnan] oToug XpEWOTEG KAl MPONANPWHEG 20 21.369 (761.308]
(Meiwaon)/Au€non otoug MoTwTEG Kat ope\dpeva £€0da 24 (862.175) 12.664.226
Pon petpnT@dVv ané epyacieg 13.841.387 8.560.310
POH METPHTQN AMNO ENENAYTIKEZ APALTHPIOTHTEZX
Ayopad aKwNTwY, EYKATaoTacewy Kat e§onAopou 12 (353.851) (99.388)
Ayopa QUAWV NEPLOUCLAKMY OTOLXELWV 13 (266.240) (309.695)
Ayopa KpaTIK®V OpOAOYwV 17 (12.685.296)  (6.060.231)
Ayopa ypappatiov dnpoociou 17  (27.084.205) (11.398.387)
Ayopd opoloylakwv apotBaiwv kepahaiwv 15  (12.012.140) (22.481.399)
NwAnon/AnEn OpoAoywv & Mpappativv Anpociou 17 23.535.000 5.175.800
MaAnon opoAoylakwy apolBaiwy kepaiaiwv 16 4.132.748 -
KataBeoeig/(Avarnyelg) eunpoBeopwy KataBéoswy o€ NOTWTIKA WpUHaTa 19 (7.050.000)  46.388.008
KaBapn kivnon daveiwv og unaAknioug Tng AvAA 18 (843) 36.328
Toékol nou etonpaxBnkav 667.567 928.411
ApuVTIKA £l0Qopd nou KataBAnBNKe (20.090) (209.121)
KaBapn pon petpntadv (yia)/ané eneviuTikEG SpaoTnploTNTEG (31.137.350)  11.970.326
POH METPHTQN AMNO XPHMATOAOTIKEZ APAZTHPIOTHTEX
MAnpwpn yloBhoewy 14 (16.560) (16.360)
KaBapnh pon HETPNTWYV yLa XpNUATOIOTIKEG SPUCTNPLOTNTEG (16.560) (16.360)
KaBapn (peiwon)/av§non PETPNTAOV KAL AVTIOTOLXWV HETPNTGOV (17.312.523)  20.514.276
MeTpnTa KAl avTioTolXa YETPNTWY OTNV APXh TNG NEPLOdOU 21 25.012.451 4.498.175
MeTpnTd Kat avrioTolxa HETPNTWV OTO TEAOG TG NEPLOdOU 21 7.699.928  25.012.451

y
Ouonpelmwoetg oTig oeAideg 82 pexpt 161 anoteAolv avandonacTo HEPOG QUTWY TWV OLKOVOULKWV KATAGTACEWV.



STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2023

CASH FLOWS FROM OPERATING ACTIVITIES
Surplus/(Deficit) for the year before tax
Adjustments for:
Depreciation of property, plant and equipment
Amortisation of intangible assets
Depreciation of right-of-use assets
Bonds premium amortisation
Finance income
Interest expense
Employee salary deductions for retirement benefits
Pension Scheme members’ contributions for transfer of pension benefits
Charge for retirement benefits to permanent employees/gratuity
benefits to employees employed under contract
Pensions and gratuities paid
Deficit on write off of property, plant and equipment
(Increase)/Reduction in the fair value of investments at fair value through
profit or loss
Increase in the fair value of investments sold
Expected credit losses/(gains])

Cash flows from/(for) operating activities before changes in working capital
Decrease/(Increase) in Amounts receivable and prepayments
(Decreasel/Increase in Amounts payable and accruals

Cash flows from operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment

Purchase of intangible assets

Purchase of government bonds

Purchase of treasury bills

Purchase of mutual funds

Sale/maturity of government bonds and treasury bills
Sale of mutual fund bonds

Deposit/(Withdrawals) of fixed term bank deposits
New movement in loans granted to HRDA's employees
Interest received

Defence contribution paid

Net cash flows (for)/from investing activities

CASH FLOWS FROM FINANCING ACTIVITIES
Payment of leases

Net cash flows for financing activities

Net (decreasel/increase in cash and cash equivalents
Cash and cash equivalents at the beginning of the period
Cash and cash equivalents at the end of the period

The notes on pages 82 to 161 are an integral part of these financial statements.

Note

12
13
14
4,9
"
11,14
22,23

22,23

22,23
9
15

17
17,19

20
24

12
13
17
17
15
17
16
19
18

14

21
21

2023 2022
€ €
16.599.901  (2.326.651)
242.869 236.889
246.621 239.336
16.533 16.533
(658.647) (26.328)
(770.777) (743.411)
30 37

85.992 94.546
44.977 45.083
915.733 342.637
(1.244.337) (975.501)
314 517
(1.321.190) 444403
- (129.793)

524174 (560.905)
14.682.193  (3.342.608)
21.369 (761.308)
(862.175)  12.664.226
13.841.387 8.560.310
(353.851) (99.388)
(266.240) (309.695)
(12.685.296)  (6.060.231)
(27.084.205) (11.398.387)
(12.012.140) (22.481.399)
23.535.000 5.175.800
4.132.748 =
(7.050.000)  46.388.008
(843) 36.328
667.567 928.411
(20.090) (209.121)
(31.137.350)  11.970.326
(16.560) (16.360)
(16.560) (16.360)
(17.312.523]  20.514.276
25.012.451 4.498.175
7.699.928  25.012.451
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LHMEINZEIZ ZTIZ OIKONOMIKEZ KATALZTAZEIZ I'lA TO ETOZ NOY EAHEE X TIX
31 AEKEMBPIOY 2023

1. LYITAZH KAI KYPIEZ APALTHPIOTHTEZ

H Apxn AvanTu€ng AvBpanvou AuvapikoU Kunpou (AvAA] givat opyaviopog dnpoociou Sikaiou nou Wdpubnke otnv Kunplakn Anpokpartia
10 1974 pe nv enwvupia “Apxn Blopnxavikng Kataprioewg Kunpou”. To 1999 n enwvupia Tng aMa&e oe “Apxn AvanTtuéng AvBpdrvou
Auvvapikou Kunpou”. H Aettoupyia Tng AvAA denetat ano Toug nept Avantu§ng AvBpmwnivou AuvapikoU Nopoug tou 1999 €wg 2007. Ta
ypagpeia Tng AVAA Bpiokovrat otnv 086 AvaBuooou 2, 2025 ZtpdBoAog, T.8. 25431, 1392 Aeukwola.

Kata tnv 26N NoegpBpiou 2024, To AlotknTikd ZupBoUALo TG AVAA eVEKPLVE QUTEG TLG OLKOVOHLKEG KATAOTAGELG yLa €KO0ON.

Ykondg Tng AvAA eival n avantu§n Tou avBpawnivou duvapikoU o€ 0Aeg Tig BaBpideg kat Topeig anaoxdéAnong péoa ota
nAaiola Kat NPoTePALOTNTEG TNG EKACTOTE OLKOVOULKAG KAl KOWVWVLKNG MOALTLKNG TNG Anpokpartiag.

Mpog eniteu€n Tou okonou TNG N AVAA, el8IKOTEPQA, EXEL appodLOTNTA Kat e§oucia va:
(a] ouvTovizel Kal pepLPvVa yLa TNV NPOoPOPA KATAPTIONG OE NayKUNpLa KAipaKa-
(B) 3puel, avahapBavel, AetToupyel n enonTeVel BpUKATA N KEVTPA KATAPTLONG:

(y] eTolpazel Kat eykpivel mpoypapUaTa KATAPTIONG KAl NAiPVEL TA EVOEIKVUOPEVA PETPA YL EQAPHOYN TOUG, HEPLUVA yia TN
dle§aywyn e§eTdoewy Kal eKOLOEL TO OXETLKA MLOTOMOLNTLKA-

(8) opizel npoTUNG ENAYYEAUATIKGY NPOCOVTWY yla 0MoladnmnoTe KAaTNyopia n KaTnyopieg EpyodOTOUNEV®Y, HEPLUVA yLa TN
dle€aywyn €§eTACEWY KAl EKOIOEL TA OXETIKA MLOTONOLNTIKA ENAYYEAUATIKWY NPOCOVTWV-

(e) napéxel Texvikn h otkovoplkn BonBela og WBpUKATa, opyaviopoUs Kat ENXELPNOELG h AAND NPOoWNA h ApXEG:
(o1) napéxet n e€aopalizet endoparta Kat unoTpoPieg N AAEG SLEUKOAUVOELG O KATAPTIZOPEVOUG:

(z) napéxeln e€aopalizel xopnynpata oe epyodOTEG O OXEON PE BAMAVEG KATAPTIONG TWV EPYOSOTOULEVWY TOUG:

(n) mapéxet cupBoUAEUTIKEG uNNpeoieg eni BePATwy KATAPTLONG KAl AMAGXOANONG KAl YEVIKOTEPA NANPECTEPNG
aglonoinong Tou avBpanivou GuvaptkoU-

(6) napéxel n BonBd oTNV NApoxn UMNPECLAOV HECW TWV OMOLWV ATOHA MOU MPOOPEPOUY KAl ATodd nou avazntouv
anaox6Anon va épxovtal o€ eNtKowvwvia HETagu Toug:

(J napéxet n BonBa otnv napoxn unnpect®v yla kaBodnynon Kat NANPOQOPNGN 0 0XECN PE EMAOYN ENAYYEAUATOC KAl
anaocxoAnong:

(ta) Aewroupyei oxédla 1 PpovTizet yla Tn AetToupyia oxediv aNdKTNONG EPYACLAKNG Neipag:

(1B) @povTizel yla TNV mapoxn KATApTLONG O ATOpa T 0Moid CUPMANPMVOUV h SLAKONTOUV TNV EKNABEUCN TOUG O OXOAEG
HEONG, aVWTEPNG N KAL AVATATNG NAldelag, NPog Tov 0Kono oJaAng EvTagng Toug oTnv ayopa epyaociag:

(ty) ouykevtphvel, avallel kat SlavéPel NANPOPOPIEG NOU OXETIZOVTAL UE TOV MPOYPAMKATIONO, aElonoinan kat avantuén Tou
avBpwnvou duvaptkou, nepAapUBavopEvwy oTATIOTIKGWV OTOLXELWV, NPOBAEYEWY, OELKTMY, CUNNEPATHATWY HEAETWY-

(18) dle€ayel épeuveg Kal HEAETEG yia BEPATa NOU OXETIZOVTAL PE TIG APHOBLOTNTEG KAL TLG UNNPECIEG TNG KAl dnpoatonotel Ta
anoteAéopaTtd Toug:

(te) napéxel unnpeoieg, eite oTnv Kinpo ite 010 e€wTEPIKO, ava@opika pe oxéda avantuEng avBpmnivou SuvapikoU EEvwv
XWPWV PE onoLodnnoTe TpONo KpiveTal NpooPopog, HETA and cUP@®VN yvapn Tou YnoupyoU Epyaciag kat Kowwvikawv
Acpalioewv.

[a Tnv ekNANpwon TNG anNooToANG Kat TNV oKNaN TwV appodoThTwy Kat e§ouatwv Tng, n AVAA Aettoupyei To Tapeio Avantugng
AvBpwnivou Auvapikou, oto onoilo kaBe epyoddTNG UNoxpeouTal va KataBaMel TéAog, To onoio dev Ba unepBaivel 1o 1% Twv
kataBAnTéwv anoAaBwv oe KABe €va and Toug epyodOTOUPEVOUG TOU, SUMPWva PE To apBpo 20 Twv nept AvantuEng AvBpwnivou
Auvapikou Nopwv Tou 1999 €wg 2007 kat Toug EKAGTOTE LOXUOVTEG OXETIKOUG Kavoviopoug.




ETHLIA EKBEZH 2023 / ANNUAL REPORT 2023

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

1. INCORPORATION AND PRINCIPAL ACTIVITIES

The Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in the Republic of
Cyprus in 1974 under the name “Industrial Training Authority of Cyprus™. In 1999, its name changed to “Human Resource
Development Authority of Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of 1999 to
2007. The offices of HRDA are at 2 Anavyssou Street, 2025 Strovolos, P.0. Box 25431, 1392 Nicosia.

On the 26th of November 2024 HRDA's Board of Directors authorised these financial statements for issue.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within the framework
and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has, more particularly, the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b) set up, undertake, operate or supervise training institutions or centers;

(c) prepare and approve training programmes and take appropriate measures for their implementation, cater for the
conduction of examinations, and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of employed persons, provide for the conduction of
assessments, and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, businesses or other persons or authorities;
(f) provide or ensure allowances and scholarships or other support to trainees;
(g) provide or ensure subsidies to employers in relation to expenses incurred for the training of their employees;

(h

provide consultancy services in the areas of training and employment and generally on the better utilisation of human
resources;

(i) provide or support the provision of services which facilitate communication between persons offering and persons seeking
employment;

(j) provide or support the provision of information and guidance services in relation to occupational and employment choices;

(k

operate or provide for the operation of programmes for gaining work experience;

(Ul cater for the provision of training to persons completing or interrupting their education in secondary, higher or tertiary
institutions with the aim of facilitating their smooth entry in the labour market;

(m] collect, analyse and disseminate information concerning the planning, utilisation and development of human resources,
including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services, and publicise their
findings;

(o) provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other
countries by using appropriate methods, with the consent of the Minister of Labour and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource Development Fund, to
which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to each of its employees, in accordance
with article 20 of the Human Resource Development Laws of 1999 to 2007 and the relevant Regulations in force.
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LHMEINZEIZ ZTIZ OIKONOMIKEZ KATALZTAZEIZ I'lA TO ETOZ NOY EAHEE X TIX
31 AEKEMBPIOY 2023

1. ZYITAZIH KAI KYPIEX APALTHPIOTHTEZ (ouvéxela)
Aewroupyké neptBaiiov

Ol 0LKOVOPLKEG MPOONTIKEG O TOMIKO Kal NAyKOopLo ninedo entokiazovral, BpaxunpoBeopa kat pakponpoBeopa anod Tnv aBeBatdtnTa
nou enKpaTel Adyw Twv NOAEPwWVY Nou ouvexizouv va paivovrat otnv Oukpavia kat oTn Méon AvatoAn, Twv entBEcewy Kata Tng
BaAaocolag vauotnAoiag otnv EpuBpa Bakaooa and Toug XouBL otnv Yepévn, kaBwg eniong Kat Tou yeyovoTog OTL €évag JeyaAog
apLBuog ekhoyikmv avapeTpnoswy avapéverat va dte€axBouv (Pwotia, Eupwnaiké KowoBoUAo, Hvwpéveg Mohreieg Apepikng k.a.).

H tp€éxouca KataoTaon pNopei va €XEL CUVENELEG yLa TNV KUMPLOKN OLKOVOid, oL onoieg dev pnopouv va npoBAepBouv pe glAoyn
BeBatotnTa, aMd Kupilapxo oTolxeio avnouxiag eival n aBeBaldTnTa KUPLWG yia Tov TOUpLopd kat GAAOUG TopElG TNG olkovopiag. Ot
OLKOVOULKEG ENLNTWOELG TNG TPEXOUOAG KATAGTAONG OTNV KUMPLOKA KAl TNV NaykOOHLa OLKOVOULO KAl OTLG OUVOMKEG EMXELPNHATIKEG
0paoTnPLOTNTEG O€V PNopoUV va ekTUnBoUv pe eUAoyn BeBaldtnta o autd To 0TAdL0, Adyw Tou HeydaAou entnédou aBeBaloThtwy nou
npokUnTouv ano Tnv aduvapia va npoBAepBei pe a&loniotia To anotéAeopa.

ZOppwva Pe Tig pBwvonwpveg npoBAEwelg Tng Eupwnaikhg Enuponng, o puBudg avantuéng avapéveratl va au§nBel eAappmg
0Tn gwvn Tou eupw, 1o 0,8% 10 2024 kat o010 1,5% 10 2025. O NANBwplopog Baoel Tou Evappoviopévou Aeiktn Tipwv KatavaAwtn
npoBAénetal va pewwBei and 5,6% 1o 2023 o 3,2% T0 2024 Kat og 2,2% 1o 2025, unod Tnv NpolnoBeon OTL oL UNOAOLNEG CUVBNKEG
Ba napapeivouv ot idleg. H aBeBatdtnTa Kat oL apvnTikol KivOUVOL yLa TLG OLKOVOULKEG MPOONTIKEG €xouv au§nBei Toug TeAeuTaioug
MAVEG, KUPLwG 0€ oxEan PE TIG EEENEELG OTO YEWMOALTIKO NepLBAALOV.

0 puBpobg avantugng TG KUMPLOKNG OlKovopiag oe npayuatikoug opoug, avhABe oe 5,1% 1o 2022 kat avriotowxa o€ 2,5% 10 2023
(oUp@wva pe TNV NPQTN eKTIINON TNG ZTATIOTIKAG Unnpeoiag). H BLwTikn katavakwon au€nBnke onpavTikd, unootnplzopevn anéd Ty
uwnAn anaoxoAnon kat v at€non Twv ptoBaov. H autopatn peptkn TiuaptBpkn avanpooappoyn (ATA) Twv poBaov petpiace kanwg
TOV dPVNTLKO AVTIKTUMO TwV auEnpévwy TH®Y oTnv KatavaAwaon. Ot enevouoeLg, WOLwG OTLG KATAOKEUEG KATOLKLGY, UnooTnpixBnkav
ano 1o KaBeoT®G ENOOTNONG TwV ENTOKIWY yla Ta evundBnka 0AvVeELa KaL TNV EL0PON EEVWV ETALPELMV.

ZTa ONPOOLA OLKOVOHLKA, unnp&av onpavtikeG BEATLWOELG 0TN ONPOGLOVOULKA OUVAHLKN, CUUNEPIAAUBavVOPEVWY Twv JELKTOV
OLKOVOMLKNG BlwaolydTnTag Tou XpEoug, oL onoieg aTnpixBnkav oTn onpavTikn augnon Twv €000wWV TNG YEVIKNG KUBEPVNONG Kat
0TN OXETIKN Pelwon Twv KpaTikav danavay. To 2022 to dnpootovopikd nAedvaopa avnABe oto 2,4% tou AEMN Kat To dnpoaoLo Xpeog
pewwBnke ato 85,6% Tou AEI. To dnpoctovoptkod nAedvaopa to 2023 exTipdarat oto 2,4% Ttou AEN, cuppwva pe Tig npoBAEYeLg
Tou Ynoupyeiou Otkovoptk®v Tng KUnpou, pe To akaBaploto xp€og va petwvetat ato 78,4% Tou AET. To dnpoctovouiko 1oozuylo
npoBAéneTat va napapeivel nAeovaopatiko oto 2,1% tou AET 10 2024 Kat o1o 2,5% 10 2025. To akaBapiaTo xpéog Ba pelwbel onpavrika
o€ oxéon pe 10 AET, oto 71,5% Kat 66,3% avrigToxa, Adyw TnG au§nang Tou ovopaoTikou AET kat Twv onpavTik@y dNPOCLOVOHLKGY
nAeovaopdatwy. Ot OEIKTEG OLKOVOPIKNG BLwoLoTNTAG TOU XpEoUG €ival euvolkol Kal avapéveral va napapeivouv otaBepoi To 2024,
kaBwg oL akaBAaploTeC XpNHATOBOTIKEG avAYKEG €ival NMLEG Kal To Tapelakd andBepa aopaleiag napexet otnv KUBEpvNon uywnAd
BaBuo6 xpnuatodoTIKAG eveALElag.

To AwolknTik6 XupBoUAlo £xel eEeTaOEL TIG 1OLaiTEPEG OUVOBNKEG Nou Ba pnopoucav va €XoUV GNPAVTIKG AVTLKTUMO OTLG dpaaTnPLOTNTEG
Kal 0TouG KvOUvoug oToug onoioug ekTiBetal n AVAA Kat éxel KaTAAREEL 6TO CUPNEPACHA OTL OEV AVAPEVOVTAL OMOLECONMOTE
ONPAVTIKEG ENNTWOELG OTLG €L0NPAEELG Tou TéEAoug Avantugng AvBpawnivou Auvapikou, nou eival n Baolkn nnyn €L00dNpPaTog Tng
AVAA, pe ouvenayopevn enidpacn oTn JEAAOVTLKN XPNUATOOLKOVOHLKN €NOOON, TIG TAWELOKEG POEG KAL TN XPNUATOOLKOVOULKN B€on
g AvAA. OnotadnnoTe otkovoptkn entBpaduvon, Aayw Tuxov apvnTikmv eEeAEewy, avapéveral o1t Ba ennpeacet (1) Tnv kavotnTa Twv
epyodoT®v va kataBaAhouv Kavovika To TéAog Avantugng AvBpanvou AuvapikoU oUP(wVa PE TLG NPAVOLEG TNG OXETIKNG VopoBeaiag
Kal KaTa CUVENELD To UWog Twv £063wv TNG AVAA, Kat (2) Tt npoBAEWeLg Tou AlotknTikoU ZupBouAiou TG AVAA yia TLG QVAUEVOHEVEG
TOHELOKEG POEG avaPopLKa PE TNV a§LoAdyNoN anoPEIWONG YLa XPNPATOOLKOVOULKA KAl N XPNPATOOLKOVOULKA MEPLOUCLOKA OTOLXELQ.

Exet yivel pla apxikn ekTipgnon TnG €Nidpaong Twv ENNTOOEWY TWV MO0 NAVW YEYOVOTWY, avayvwpizovrag 61t n aBeBatdtnta Twv
ENNTOOEWV EVOEXOUEVWG VA OLOPOPONOLNCEL TLG EV AOYw EKTIUACELG. And Tnv avaAluon rnou OlevepynBnke €xel a§lohoynBet 6TL n
enidpaon dev Ba eivat onpavtikn kat 61t n AVAA pnopet va aviane§ENBeL OTLG UNOXPEWOELG TNG.

Mapad 1o yeyovog OTL Ta yeyovoTa O€V avapEVETAL VA €X0UV AUEDN Kal onPavTikn enidpacn oTig 0pacTnploTnTeG TNG AVAA, TO ALOIKNTIKO
ZupBoUAwo Ba ouvexioel va napakoAouBei oTeva Tnv kKataoTaon Kat Ba eKTPNGEL TNV avaykn dlapopornoinong Tou geconpoBeopou
dnpoatovoptkou nAatoiou TnG.




NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment

The local and global economic outlook is overshadowed, in the short and long term, by the existing uncertainty due to the
wars that continue to rage in Ukraine and the Middle East, the attacks against maritime navigation in the Red Sea by the
Houthis in Yemen, as well as of the fact that a large number of elections are expected to take place (Russia, European
Parliament, United States of America, etc.).

The current situation may have consequences for the Cypriot economy, which cannot yet be predicted with reasonable
certainty, but a dominant element of concern is the uncertainty mainly for tourism and other sectors of the economy. The
financial consequences of the current situation on the local and global economy and on the overall business activities
cannot be predicted with reasonable certainty at this stage, due to the large level of uncertainties arising from the
inability to predict the result reliably.

According to the European Commission’s winter forecast growth is expected to rebound mildly in the euro area to 0,8% in
2024 and to 1,5% in 2025. HICP inflation is forecast to decrease from 5,6% in 2023 to 3,2% in 2024, and 2,2% in 2025,
other things being equal. Uncertainty and downside risks to the economic outlook have increased in recent months,
primarily related to the evolution of the geopolitical environment.

Real GDP growth in Cyprus averaged to 5,1% in 2022 and 2,5% in 2023 (according to the Statistical Service’s first
estimation). Private consumption expanded strongly supported by high employment and rising wages. The automatic
partial indexation of wages (COLA] has somewhat cushioned the negative impact of elevated prices on consumption.
Investment, particularly in residential construction, has been supported by the interest-subsidisation scheme for
mortgages and an influx of foreign companies.

In public finances, there have been significant improvements in budget and debt dynamics including debt affordability
indicators, which were underpinned by a significant increase in general government revenue and a relative decrease in
government expenditure. In 2022 the budget surplus rose to 2,4% of GDP and gross debt dropped to 85,6% of GDP. The
budget surplus in 2023 is estimated at 2,4% of GDP according to the Cyprus Ministry of Finance with gross debt falling to
78,4% of GDP. The budget balance is forecast to remain in surplus at 2,1% of GDP in 2024 and 2,5% in 2025. Gross debt
is set to decline strongly in relation to GDP, to 71,5% and 66,3% respectively, on the back of nominal GDP growth and
substantial budget surpluses. Debt affordability metrics are favourable and are expected to remain solid in 2024, as gross
financing needs are moderate, and the cash buffer gives the government a high degree of financing flexibility.

The Board of Directors has considered the special circumstances that could have a material impact on the operations and
the risks to which HRDA is exposed and has concluded that no material consequences are expected in the Human
Resource Development Levy, which is HRDA's main source of income, with a consequent effect on the future financial
performance, cash flows and financial position of HRDA. Any economic slowdown, resulting from any negative
developments, is expected to affect (1) employers’ ability to pay regularly the Human Resource Development Levy in
accordance to the provisions of the relevant legislation and consequently, the level of income of HRDA, and (2] the
Board of Directors’ cash flow forecasts, in relation to the impairment assessment of financial and non-financial assets.

An initial assessment of the impact of the above events has been made, recognising that the uncertainty of the effects may
significantly differentiate these estimates. The analysis carried out has shown that the effects will not be significant
and that HRDA can meet its obligations for the period that the financial recession is expected to last.

Despite the fact that the events are not expected to have a direct and significant impact on the activities of HRDA, the
Board of Directors will continue to closely monitor the situation and will assess the need to diversify its medium-term
fiscal plan.
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LHMEINZEIZ ZTIZ OIKONOMIKEZ KATALZTAZEIZ I'lA TO ETOZ NOY EAHEE X TIX
31 AEKEMBPIOY 2023

1. LYITAZH KAI KYPIEZ APALTHPIOTHTEZX (ouvéxeta)

Acttoupyiké neptBarrov (guvéxeta)
To AwotknTikO ZupBoUAto Tng AVAA éxel a§loAoynaoet:

e KaTta nocov onolecdnnote NPoBAEYELG anopeiwoNng KplvovTal avayKaieg yLa XpNUATooLKOVOHLKG MEPLOUCLAKA OTOLXELD
nou anoTlpouvTaL o€ anocBeOPEVO KOGTOG, HE TNV EEETAGN TNG OLKOVOULKNG KATAOTAGNG KAl TWV MPOONTIKWY QUT®V TWV
NEPLOUCLOKWV OTOLXELWY 0TO TEAOG TNG NepLodou avapopdg. Ot npoBAEYELG yLa EPNOPLKA ELONPAKTEA NpoodLopizovTal He
TN XpHoN TOU POVTEAOU “QVAUEVOHEVWY NMIOTWTIKGOV ZNKLwV” nou anatreitat and 1o AleBvég MpoTuno XpnpaTooLlkovouLkng
Avagopdg 9 “Xpnpatootkovoptka Méoa”. To npdTUNO QUTO AMALTEL TNV AVAYVAOPLON TWV QVAUEVOHEV®V ZNHULAOV AMOPELWONG
ylO €LONPAKTEA NOU NpoéKuyayv, eite ano yeyovota Tou napeABovTog, eite and avapevopeva HEANOVTLKA yeyovoTa.

e Tnv IkavoTnTa TnG AvAA va ouvexioel wg dpwoa OLKOVOPLKN povada.

To AolknTikO ZupBouAo Tng AvAA dev eival og B¢on va npoBAEwel 0Aeg TG e§eAigelg nou Ba pnopoloav va £XOUV AVTIKTUMO
oTnv olkovopia Tng KUnpou, Kat Kat” eNEKTacn oTn JEANOVTLKN XPNUATOOLKOVOULKN €Midoaon, TIG TAUELOKEG POEG KAL TN
xpnpatootkovoptkn 8€on Tng AvAA. Me Baon Tnv a§loAoynon nou €ywe, To AlotknTikd ZupBoUAto Tng AvAA éxet oupnepdvel 6TL
Oev xpeLazovrat entnAEov NPoBAEYELG N XPEWOELG ANOPELWONG, MEPAV QUTMV MOU MAPOUCLAZOVTAL OTLG OLKOVOULKEG KATAOTACELG.

To AtotknTiko ZupBoUALo Tng AvAA ekTipa 6Tt AapBavel 6Aa Ta avaykaia PETPa yia Tn dtatnpnon Tng Blwolpotntag tng AvAA
KOl TN OUVEXLON TWV EPYAOLMV TNG OTO ONPEPLVO EMXELPNHATLKO KAL OLKOVORLKO NEPLBAAOV.

2. BAIH ETOIMAZIAZ

(a) AhAwGn cuppép@wong

OL OLKOVOULKEG KATAOTACELG £XOUV ETOLUAOTEL oUP@wva pe Ta AteBvn MpoTtuna Xpnpatootkovoptkng Avagopag (AMXA), 6nwg
autd ekd68nkav and 1o ZupBoUAto AeBvamv MpotUnwy (ZAM) kat utoBetnBnkav anoé tTnv Eupwnaikn Evwon, KaBmg Kat Tig
npovoleg Twv nept AvantuEng AvBpwnivou Auvapikou Nopwv Tou 1999 €wg 2007.

(B) Baon etowpaociag
Ol OLKOVOULKEG KATAOTAOELG €XOUV ETOLHAOTEL He BAoN TNV apXxn TOU LOTOPLKOU KOOTOUG, HE €§aipean TLG enevoUoELq
nou entpeTpolvTatl otn dikath Toug agia HEOW TWV ANOTEAECHATWV.

(y) YioBéTnon véwv Kat avaBewpnpévwyv AMXA
Ano tnv 1n lavouapiou 2023, n AvAA uloBétnoe 6Aa Ta AMXA kat AieBvn Aoyioika Mpaotuna (AAM), Ta onoia oxeTizovral pe Tig
€PYAoieg TNG.

Ta akdouBa MpoTuna, AvaBewpnoetg o€ Mpotuna kat Atepunveieg éxouv ekdoBei kal TEBNKav o€ LoxU yia To €T0G Nou €Ange
ot 31 AekepBpiou 2023:

e ANXA 17 “Acpalotnpia ZupBoAata” kat oxeTikég Tpononotnoelg (LoxUet yla TNOLEG AOYLOTIKEG MEPLOBOUG MOU apXizouv
TNV 1 peta v 1n lavouapiou 2023).

e AAN 1 "Mapouciaon Twv Owkovopik®v Kataotacewv” (Tpononotnoetg): Mapousiaon AoyloTik@v Apxmv (LoxUet yia
£TNOLEG NOYLOTLIKEG NEPLOBOUG Nou apxizouv Tnv n petd Tnv 10 lavouapiou 2023).
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment (continued)
HRDA's Board of Directors has assessed:

e whether any impairment provisions are deemed necessary for financial assets carried at amortised cost by considering
the economic situation and outlook of these financial assets at the end of the reporting period. Provisions for trade
receivables are determined using the “expected credit losses” model required by International Financial Reporting
Standard 9 “Financial Instruments”. This standard requires recognition of expected impairment losses for receivables
that arose either from past events or from expected future events.

e HRDA's ability to continue as a going concern.

HRDA's Board of Directors is not in a position to predict all developments which could have an impact on the Cyprus
economy, and as a result on HRDA's future financial results, cashflows and financial position. On the basis of the evaluation
performed, the Board of Directors has concluded that no additional provisions or impairment charges are necessary,
other than those that are presented in the financial statements.

HRDA's Board of Directors assesses that it is taking all the necessary measures to maintain the viability of HRDA and
the continuity of its operations in the current business and economic environment.

2. BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs) as
issued by the International Standards Board (IASB) and adopted by the European Union (EU] and the requirements of the
Human Resource Development Laws of 1999 to 2007.

(b) Basis of preparation
The financial statements have been prepared under the historical cost convention, with the exception of investments
measured at fair value through profit or loss.

(c) Adoption of new and revised IFRSs
From 1 January 2023, HRDA adopted all IFRSs and International Accounting Standards (IAS) that are relevant to its
operations.

The following Standards, Amendments to Standards and Interpretations have been issued and are effective for the year
ended 31 December 2023:

¢ IFRS 17 “Insurance Contracts” and relevant Amendments (effective for annual accounting periods beginning on
or after 1 January 2023).

¢ |IAS 1 “Presentation of Financial Statements” (Amendments): Presentation of Accounting Policies (effective for
annual accounting periods beginning on or after 1 January 2023).
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2. BAIH ETOIMAZIAZ (ouvéxera)

(y) YioBétnon véwv Kal avaBewpnpévwv AMXA (cuvéxeia)

AAI 8 “AoyloTikég MoATikég, MeTaBoAég Twv AoyloTik@v EkTiunoswy kat AaBn” (Tpononotnoetg): Oplopog AoyloTikmv
Ekriunoewv (LloxUel yia ToLeG AOYLOTIKEG NEPLOSOUG MOU apxigouv TNV A peTa Tnv 1N lavouapiou 2023).

AAT 12 “®opot Etoodnpatog” (Tpononotnoetg): AvaBarlopevog ®opog nou oxeTizeTal Ye NepLoucLakd oTolxeia
KAl UMOXPEWOELG anod yia ouvaAlhayn (LoxUeL yla eTAGLEG AOYLOTIKEG NEPLOBOUC MouU apxizouv TNV A PeTa TNV 1N
lavouapiou 2023).

AMNXA 17 “Acgpaliotnpia ZupBohata”: Apxikn e@appoyn Twv AMXA 17 kat AMXA 9 - Zuykptrikég nAnpogopieg (LoxUel ya
ETAOLEG AOYLOTIKEG NEPLOBOUG MoU apxizouv TNV h Petd Tnv 1N lavouapiou 2023).

AAM 12 "®opotl Elcodnpatog” (Tpononotnoetg): AteBviag ®opoloyikn MetappuBuion - Mpotunot Kavoveg tou
MuAava Il (LoxUel yla eThoteg AOyLoTIKEG NEPLOSOUG Moy apxizouv Tnv n petd tnv 1N lavouapiou 2023).

Ol Tpononotnoelg autég Oev ixav oNPAvTLKN €NLNTWON OTLG OLKOVOULKEG KaTaoTaoelg Tng AVAA yia To €10¢ nou €An&e
Tnv 31N AekepBpiou 2023.

Ta akoAouBa MpoTuna, AvaBewpnoelg oe MpdTuna Kat Alepunveieg éxouv ekdoBel al\d dev T€Bnkav o€ LOXU yLa 1o £€T0G Nou
¢An&e o11g 31 AekepBpiou 2023:

(i) MpoéTuna kat Atepunveiec nou utoBethBnkav and Tnv EE

AAT 1 “Mapouciaon Twv Otkovoutlkwv Kataotdoewv” (Tpononotnoeig): Ta€vounon YNOXPEDOEWY WG
BpaxunpoBeopeg kat MakponpoBeopeg, kat MakponpoBeopeg Ynoxpemoelg e Asopeloelg (LoxUeL yla eTAGLEG
AOYLOTIKEG NePLOBOUG Mou apxizouv Tnv h petd Tnv 1N lavouapiou 2024).

ATIXA 16 “MoBmoelg”: Ynoxpéwon pioBwong oe cupBacelg noAnong kat enavapioBwong (LoxUEL yla ETACLEG
A\OyLOTIKEG MepLodoug nou apxizouv Tnv n petda Tnv 1N lavouapiou 2024).

(ii) MpdTuna kat Atepunveiec nou dev uoBeTnBnkav and Tnv EE

AAN 21 "0t endpaoelg peTaBoAwv Twv Tip®v ouvalaypatog: EMewyn avrala&uporntag” (LoxUet yla ETACLEG AOYLOTIKEG
nepLodoug nou apxizouv Tnv n peta v 1N lavouapiou 2025).

AAN 7 "Katdotaon tapelakwv powv” kat AMXA 7 "Xpnpatootkovoptka Méoa: MNvwaoTtonotnoelg: PuBpioetg
XpNUaTod6Tnong npopnBeuTn” (LOXUEL yla ETAGLEG AOYLOTIKEG NEPLOBOUG Mou apxizouv Tnv n Wetd Tnv 1N lavouapiou
2024).

To AoiknTikd ZupBoUAo Tng AVAA avapével 01 n utoBETnon Twv No navw AMNXA oe peAovTikég neplodoug dev Ba Exel onpavTikn
€nidpacn OTLG OLKOVOULKEG KATAOTATELG TNG AVAA.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised IFRSs (continued)

* |AS 8 “Accounting policies, Changes in Accounting Estimates and Errors” (Amendments): Definition of Accounting
Estimates (effective for annual accounting periods beginning on or after 1 January 2023).

¢ IAS 12 “Income Tax” (Amendments): Deferred Tax related to fixed assets and obligations from one transaction
(effective for annual accounting periods beginning on or after 1 January 2023).

¢ IFRS 17 “Insurance Contracts”: Initial implementation of IFRS 17 and IFRS 9 - Comparatives (effective for
annualaccounting periods beginning on or after 1 January 2023).

¢ IAS 12 “Income Tax” (Amendments]: International Tax Reform - Pillar Two Model (effective for annual accounting
periods beginning on or after 1 January 2023).

These amendments did not have a significant impact on HRDA's financial statements for the year ended 31 December
2023.

The following Standards, Amendments to Standards and Interpretations have been issued but are not yet effective for the
year ended 31 December 2023:

(i) Standards and Interpretations adopted by the EU

e |AS 1 “Presentation of Financial Statements” (Amendments): Classification of Liabilities as Current and Non-
Current, and Non-Current Liabilities with Covenants (effective for annual accounting periods beginning on or after 1
January 2024).

e IFRS 16 “Leases” (Amendments): Lease liability in a sale and leaseback (effective for annual accounting periods
beginning on or after 1 January 2024).

(ii) Standards and Interpretations not adopted by the EU

e |IAS 21 “The Effects of Changes in Foreign Exchange Rates: Lack of Exchangeability” (effective for annual accounting
periods beginning on or after 1 January 2025).

e |IAS 7 “Statement of Cash Flows” and IFRS 7 “Financial Instruments: Disclosures: Supplier Finance Arrangements”
(effective for annual accounting periods beginning on or after 1 January 2024).

The Board of Directors of HRDA expects that the adoption of the above IFRSs in future periods will not have a significant effect on
HRDA's financial statements.




N\

ETHZIA EKOELH 2023 / ANNUAL REPORT 2023

LHMEINZEIZ ZTIZ OIKONOMIKEZ KATALZTAZEIZ I'lA TO ETOZ NOY EAHEE X TIX
31 AEKEMBPIOY 2023

2. BAIH ETOIMAIIAZ (ouvéxeia)
(8) Xphon AOYLOTLKGV EKTIUACEWV KAl AOKNON Kpiong

H eTolpaoia Twv owkovopkwv kataoTdoewv cUppwva pe Ta AMXA, anawei ané tn AletBuvon Tnv Aoknon KpLong, va KAVEL EKTIUAOELG
KalL Nnapadoxeg, oL 0NOLEG ENNPEAZOUV TNV EQAPHOYN TWV AOYLOTIKWVY apXWV Kal Ta und avapopd noad TwV NEPLOUCLAKWY OTOLXELWY,
UMOXPEWCEWY, 000wV Kal €§0dwv. OL EKTIUNTELG KAl 0L UNOOTNPIZOUCEG Napadoxeg Baoizovral oTnv LOTOPLKA EUNELPLA KaL OE
d1apopoug GAAOUG NapAyoVvTEG, OL 0MOoioL NIOTEVUETAL OTL £ivat AoyLlKoi uno TIG NEPLOTACELG. Ta NPaypaTika anoTeAéopaTa Ynopei va
OLaPEPOUV AMNO AUTEG TIG EKTLUNOELG.

O eKTWUNOELG KaL uNooTnpizouoeg Napadoxeg avaBewpouvtat oe ouvexn Baon. AvaBewpnaoeLlg o€ AOYLOTIKEG EKTIINCELG avayvwpiZovTal
oTnv Nepiodo Kata Ty onoia n ekTipinon avaBewpeitat av n avaBewpnon ennpedgzel povo auth Ty Nepiodo, h Tnv nepiodo Tng avaBewpnong
Kat HEMOVTIKEG NePLOdOUG av N avaBempnon eNNPedzZeL TOGO TNV TPEXOUSA 0G0 Kal HEANOVTIKEG NEPLODOUG.

ZUYKEKPLUEVA, NANPOPOPLEG YO GNUAVTIKEG EKTIUNGELG, aBEBALOTNTEG KAL KPLOELG GTNV EQAPHOYN TWV AOYLOTIKWV MOATIKWYV Ol OMOIEG
£XOUV TNV MLO GNUAVTLKA ENBPAcN 0Ta Moo Nou avayvwpioTNKav OTLG OLKOVOULKEG KATAOTAGELG, MEPLYPAPOVTAL MO KATW:

o TpoBAEWweLg yLa ENOPAAELG anaLThoELG

0 UNOAOYLOPOG TWV AVAPEVOPEVWV MIOTOTIKAV ZNpLav (Expected Credit Losses - ECL) (010 €€ng «AlZ») anaurei ano tn
AleuBuvon va eQappdzel ONPAVTLKA KPLon Kat va KAvel eKTIHNOELG Kal napadoxég. Ot aANay€G 0 aUTEG TLG EKTLUACELG
Kal napadoxEg gnopolUv va 0dNyNoouv 0€ ONPAVTLKEG AAAGYEG OTO XPOVLKO MAGLOLO TNG AVAYV@PLONG KAl 0TO N00O TwV
avVaPEVOUEVWY MIOTWTIK®Y Znptav. Ot unoAoylopol Tng AvAA eival anoTéAeopa TwV PHOVTEAWY, UNOKELMEVWY NAPAdOXWV
OXETIKA PE TNV €NLAOyN Twv peTaBANTav dedopevwy Kat TIG §apTnoelg Toug. [MeplocdTepeg nAnpopopieg napatibevrat otn
Inpeiwon 3.

¢ Anopeiwon aiag Twv XpNHATOOLKOVOULKGV NEPLOUCLAKWV GTOLXELWV NOU ENLUETPOUVTAL GE ANOGBECHEVO KOGTOG

AvapEeVOUEVEG NIOTWTIKEG ZNHLEG avayvwpizovTal yla 6Aa Ta XPNHATOOLKOVOHLKG NEPLOUCLAKA OTOLXELD MOU EMPETPOUVTAL OE
anooBeopEVo KOATOG, HEOW TNG KATAOTAONG OUVOMKGV €008wV. KaTtd Tnv apxtkn avayvapton, anareitat anopeinon (n npoBAeyn
oTNV NEPINTWON dEOPEUOEWY KAl EYYUNOTEWY) YLA AVAPEVOHUEVEG MOTWTIKEG ZNPLEG MOU PMOPEL va NMPOKUYOUV ano yeyovora
abetnong nou eivat duvatov va entoupBoly oToug eNOpEVOUG SOSEKA PAVEG (aVaPEVOUEVEG MIOTWTIKEG ZNHLEG OMOEKA PNV@MV),
EKTOG AV TA NEPLOUCLAKA OTOLXELD BEWPOUVTAL WG MIOTWTIKA AMOPELWHEVA KATA TNV APXLKA TOUG avayvaplon. MetayeveaTtepa,
o€ neplnTwon onPaviikng al§nong Tou NOTWTLKOU KLYOUVOU anod Tnv apxtkn avayvawplon, anatreitat anogeiwon and 6Aa Ta
evOexOPEva yeyovoTa aBETNoNG KaB™ OAn Tnv avapevopevn SLOPKELD ZWAG TOU XPNHATOOLKOVOHLKOU pEoou (Lifetime ECL).

Ta xpnpaToolkovouikd neplouctaka otolxeia Tng AvAA Ta onola enieTpolvTal o anooBeopévo KOGTOG, anoKThBNKAV KATOMY
anogacewv Tng Entrponng yia Xelplopd Twv Enevouoewv Tng AvAA, n onoia enthéyet Tig enevoucelg Tng AvAA otn Baon
ouykekptlpévou “MAatoiou Enevdutikng MoATikng”, oto onoio kaBopizovral CUYKEKPLUEVA KPLTApLA EMAEELPOTNTAG TWV
enevdUoewV, yla oKonouUg eNPETPNONG Kal eAaxtaTonoinong Tng €kBeong o€ kivouvo Tng AvAA. g ek TouToU, TOOO KATA
TNV NpEPOpNVia andKTNong Twv €v AOyw oTolxeiwv, 000 Kal katd Tnv npepopnvia avagopdg, n AvAA Bewpel 6TL Ta ev Aoyw
MEPLOUOLOKA OTOLXEL £XOUV XAUNAD MOTWTIKO KivOUVo, KaL avayvwpizovTal avapdeVOUEVEG MOTWTIKEG ZNHLEG OWOEKA PNVAV.

e Q@eAnpgara apunnpéTnong

To k60TOG WPeANUATWY yla Ta Ixédla KaBopilopévwy Mapoxwv unoloyizgeTat e Baon avaloyloTIKEG EKTIHNCELG, KATA TLG OMOLEG
xpnaotponoloUvtal NapadoxEg yla Toug NPoeE0PANTIKOUG CUVTEAEDTEG, TA NMOCOOTA HakponpoBeaung anddoong Twv enevoUCEwWY,
ToV pUBPO alEnong Twv YLoBay, Ta N0coaTd BVNOLPOTNTAG KAl TIG HEAOVTIKEG QUENTELG 0TA WPEANPATA APUNNPETNONG Gnou
eivat avaykaio. H AVAA kavel autég TIG napadoxég Baolzopevn og NpoodoKieg TNG ayopdg KaTta Tnv nyepounvia avapopdg,
XPNOLUONOLWVTAG TG KAAUTEPEG EKTLUNOELG yla KGBe napdapeTpo, KaAUNTovTag Tnv nepiodo Kata Tnv onoia n unoxpéwaon Ba
olakavovioTel. Adyw TG pakpoxpoviag euong Twv Ixediwv, oL NapadoxeC auTéG UNOKEWVTAL o€ onpavTikn aBeBatotnTa.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

2. BASIS OF PREPARATION (continued)
(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with IFRSs requires management to make judgments, estimates and
assumptions that affect the application of accounting principles and the reported amounts of assets, liabilities, income and
expenses The estimates and associated assumptions are based on historical experience and various other factors
that are considered to be reasonable under the circumstances. Actual results may deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in
the period in which the estimate is revised, if the revision affects only that period, or in the period of the revision and future periods, if
the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgments in applying accounting policies
which have the most significant effect on the amounts recognised in the financial statements are described below:

¢ Provision for allowances of expected credit losses

The calculation of expected credit losses (ECL) requires management to apply significant judgement and make
estimates and assumptions. Changes to these estimates and assumptions can result in significant changes to the timing
and amount of ECL to be recognised. HRDA's calculations are outputs of models, underlying assumptions on the choice
of variable inputs and their interdependencies. More information is provided in Note 3.

¢ Impairment of financial assets at amortised cost

Expected credit losses are recognised for all financial assets at amortised cost, through the statement of comprehensive
income. At initial recognition, an impairment is required (or a provision in the case of commitments and collaterals] for
expected credit losses that may arise from default events that are probable to arise in the next 12 months (12 months
expected credit losses) unless the financial assets were considered credit impaired on initial recognition. Subsequently, in
case of a significant increase of credit risk in comparison to the conditions during initial recognition, an impairment for lifetime
expected credit losses should be recognised (Lifetime ECL).

HRDA's financial assets at amortised cost, were acquired after specific decisions of HRDA's Committee for the Handling
of Investments. The Committee makes its decisions regarding HRDA's investments based on a specific “Investment Policy
Framework”, which sets specific investment selection criteria to measure and minimise HRDA's risk exposure. As a result,
HRDA considers that the financial assets at amortised cost had a low credit risk, both on initial recognition, and at the
reporting date, therefore 12 month expected credit losses are recognised.

¢ Retirement benefits

The cost of the Defined Benefit Schemes is determined using actuarial valuations, which involve making assumptions about
discount rates, expected rates of return on investments, future salary increases, mortality rates and future pension increases,
where necessary. HRDA makes these assumptions based on market expectations at the reporting date, using the best

estimates for each parameter, covering the period during which the obligation is expected to be settled. Due to the long-term
nature of the Schemes, these assumptions are subject to significant uncertainty.
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2. BAIH ETOIMAIIAZ (ouvéxeia)
(8) Xphon AOYLOTLKGOV EKTLUROEWV KAl Goknon Kpiong (ouvéxeia)
e Anopeiwyon PN XpPNHATOOLKOVOHLK®V NEPLOUCLOK®V OTOLXELWV

Anopeiwon €vog pn XxpNUATOOLKOVOULKOU MEPLOUCLAKOU oTolxelou undpxetl 6tav n AoyloTikn agia unepBaivel TNV avakThotpn
agia Tou, n onoia eivat n yeyaAutepn peTagu Tng elAoyng a&ilag pelov €€0da nwAnong Kat Tng a&iag xpnong. O unoAoylopog Tng
eUAoyng agiag peiov €€00a nwAnong yivetat eite pe Baon TNV ePLKTA NPO00Jd0 and TNV NWANCN £vOG NEPLOUCLAKOU GTOLXELOU OTO
nAaioto plag appotepoBapolc cuvariayng oTnv onoia Ta gEPN €xouv NANPN yv@oN Kat NpooxwpoUv olkeloBeAaG, eite pe Baon
TLG NAPATNPNGLHEG TWHEG ayopdg PETA anod Tnv apaipeon kKABe npocoBeTou apeoou kKOoTOUG OLEBEGNG TOU NEPLOUGLAOKOU GTOLXELOU.
H a&ila xpnong eivat n napoloa a&ia Twv EKTIHOPEVWV HEANOVTIKWV TAOPELOK®Y POWY NOU avauéveTtal va npayuatononBolyv
anod Tn ouvexn XpAon €vOG NEPLOUGLOKOU OTOLXELOU Kal and Tn OLaBeon Tou 6To TEAOG TNG EKTIHWHEVNG WPEALPNG ZWNAG TOU.

o KaBoplopog Tng dLapkelag HicBwaong Twv cupBacewyv e diKaiwpa avavéwong Kat TEpHaTiopou = H AVAA wg plobwrng

H AvAA kaBopizel Tn dtapkela pioBwong wg Tov Un akupwuévo dpo TnG PicBwong, pagi e onoleodnnoTe NEPLOOUG Moy
kaAunTovtat anod Tnv enthoyn napdracng Tng pioBwong, edv eivat BEBato 611 Ba aoknoel To dtkaiwpa naparacng n AapBavovrag
unoyn TLG NEPLOAOUC Mou EXeL TNV eMtAoyn va TeppaTioel Tn picBwon. H AvAA diatnpel oupBaoelg pioBwong nou nepthapBavouv
70 dIKailwpa ENEKTAONG Kal To OlKaiwUa TEPPATIOPOU Kal evanokettal otnv kpion Tng AtelBuvong tng AvAA katd noco Ba
aoKNoeL auTo To OlKaiwpa, agoU NpwTa a§loAoynoel OAOUG TOUG OXETLKOUG OLKOVOULKOUG NapAyoVTEG.

MeTd Tnv npepopnvia évap&ng Tng HioBwong, n AVAA enavekTipd Tnv neplodo picBwaong eav undapxet €va onpavTiko yeyovog
n pia aAayn oTLg TpExouceg ouvBRKeg Nou Bpiokovtal unod Tov EAeyX0 TNG KAl eNNPEAZEL TNV LKAVOTNTA TNG VA AOKNOEL h va
PNV 0oKNOEL TNV EMAOYN avaveéwong n TEpPATopol TnG HioBwong (M.x. ONUAVTIKEG KATAOKEUAOTIKEG AANAYEG N ONPAVTIKEG
avanpooappoyEG oTo PLoBwpévo neplouctlako atotxeio). Ou nepiodot mou kKaAUnTovTat ano Tig eMAOYEG TEPHATIOHOU nepLAapuBavovrat
WG PEPOG TNG HioBwong povo dtav eival BEBato 6TL dev Ba aoknBouv.

e MuwBmoeLg - EKTiHNGN Tou 0TadLakoU XpewoTikoU entrokiou (Incremental Borrowing Rate - IBR)

H AvAA dev pnopet eUkoAa va kaBopioel To vonTd €NLTOKLO TNG PHioBWONG ENOPEVWE XPNOLPOMNOLEL TO OTAOLOKO XPEWOTLIKO
enurokio (IBR) yia Tn pérpnon twv unoxpemoewy pioBwong. To IBR eivat To enurdkio nou Ba npenet va kataBaiet n AVAA yia
va daveloTel pE NapOpOLo OPO Kal HE NAPOpOLO ACPAAELD, TA AvVAYKAia KEPAAALO yla va ANOKTACEL £VA NEPLOUCLAKO OTOLXELO
napopotag a&iag e 10 NEPLOUCLAKO OTOLXELO HE OLKAlWHPA XPNONG O€ NAPOPOLEG XPNUATOOLKOVOULKEG ouvBnkeg. To IBR
avravakAa dnAadn Tt Ba énpene va nAnpwoel n AvAA, KaTL To onoio anattel Tnv Kpion kat ekTignon Tng AteuBuvong tng AVAA
oTav Ogv undpxouv OlaBEoLUa NapaTNPNCLUa ENTOKLA A OTAV QUTA NPENEL VA NPOCAPUOOTOUV MOTE VA AVTIKATONTPIZOUV TOUG
6poug Kal 1L npoiinoBéoelg Tng yicBwong. H AvAA ekTipa 1o IBR xpnolponol@vag napartnpRoueg eL0po£g (6nwe Ta eNTokLa
NG ayopag) 6tav eival dlaBEatpa Kat NpoBaivel 0€ CUYKEKPLUEVEG MPOCAPHOYEG YL VA aVTIKATONTPLoEL Ta dedopéva TnG AVAA.

(e) Nopwopa Aettoupyiag Kat napousiacng

OL OLKOVOLKEG KATAOTAOELG MApoUSLazovTatl oe eup® (€], To omolo eivat To vopLopa Aettoupyiag Kat napousiaong Tng AvAA.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

2. BASIS OF PREPARATION (continued)

(d) Use of accounting judgments and estimates (continued)
¢ Impairment of non-financial assets

Impairment of a non-financial asset exists when the carrying value exceeds its recoverable amount, which is the higher
of its fair value less costs to sell and its value in use. The fair value less costs to sell calculation is based on available
data from binding sales transactions in arm’s length transactions of similar assets or observable market prices less
incremental costs for disposing of the asset, while value in use is the present value of estimated future cash flows
expected to arise from the continuing use of an asset and from its disposal at the end of its estimated useful life.

e Determining the lease term of contracts with renewal and termination options - HRDA as lessee

HRDA determines the lease term as the non-cancellable term of the lease, together with any periods covered by an
option to extend the lease if it is reasonably certain to be exercised, or any periods covered by an option to terminate the
lease, if it is reasonably certain not to be exercised. HRDA has lease contracts that include extension and termination
options. HRDA's management applies judgement in evaluating whether or not to exercise the option to renew or
terminate the lease after first evaluating all relevant economic factors.

After the lease commencement date, HRDA reassesses the lease term if there is a significant event or change in
circumstances that is within its control and affects its ability to exercise or not to exercise the option to renew or to
terminate (e.g., construction of significant leasehold improvements or significant customisation to the leased asset).
The periods covered by termination options are included as part of the lease term only when they are reasonably certain
not to be exercised.

* Leases - Estimating the incremental borrowing rate (IBR)

HRDA cannot readily determine the interest rate implicit in the lease, therefore, it uses its incremental borrowing rate
(IBR) to measure lease liabilities. The IBR is the rate of interest that HRDA would have to pay to borrow over a similar
term, and with a similar security, the funds necessary to acquire an asset of a similar value to the right-of-use assetin a
similar economic environment. The IBR therefore reflects what HRDA would have to pay, which requires management’s
estimation when no observable rates are available or when they need to be adjusted to reflect the terms and conditions
of the lease. HRDA estimates the IBR using observable inputs (such as market interest rates) when available and makes
certain entity specific required adjustments.

(e) Functional and presentation currency

The financial statements are presented in euro (€] which is the functional and presentation currency of HRDA.
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3. IHMANTIKEZ AOTIZTIKEZ APXEZ

Ot KUPLOTEPEG AOYLOTIKEG APXEG MOU ULOBETABNKaV GTNV £TOLUACIA AUTWV TWV OLKOVOULK®MV KATAOTACEWY, ava@EPOVTAL Mo KATwW.
AUTEG 0L OPXEG EXOUV EPAPHOCTEL HE OUVENELA YLa OAEG TIG NEPLOBOUG MOU NAPOUCLAZOVTAL OE AUTEG TLG OLKOVOHLKEG KATAOTACELG,
€KTOG OMOU ONAGWVETAL OLAPOPETLKA.

(a) Avayvopion €L00dnpdrwv

H AvAA avayvwpizel, 6nou e@appozel, Ta €600 TNG ano cuPBAcELG Pe NEAATEG, OTAV O EAEYXOG TWV UNOCXOUEVWY UNNPECLOV
peTaBilBazeTal oToug NENATEG 0€ MOGH NoOU AvTIKATONTPiZEL TNV avTinapoxn Tnv onoia n AvAA avapével oTL dikatoUtal o€ aviaAhaypa
yla Ta v Adyw npolovTa h unnpecieg. To povTéNo avayvawplong 000wy epappodzel Ta akdAouBa névre Bapata:

Bnpa 1: Mpoodioplopodg Tng cupBaong pe Tov neAatn

Bnpa 2: NMpoodloplopdg Twv unoxpemoewv anodoong otn cupBaon

Bnpa 3: Mpoodioplopodg TnG TIHAG ocuvalayng

Bnpa 4: Katavopn Tng T(pNG ouvaAayng oTig UnoxpewaoeLg anodoong Tng cupBaong
Bnipa 5: Avayvaplon £a6dwv 6T1av (h evoow) n AVAA tkavonolel pa unoxpéwon anédoong.

H €vvola Tng unoxpéwaong anddoong oTnv oucia anoTeAel undoxeon o€ pla cUUBaon pe evav neAdtn va petaBiBaocetl otov nehatn
eire: (a) éva ayabo n pla unnpeaia (1 pla déopn ayaBhov 1 unnpeatmv) nou eivat dlakpurh n (B) pla oelpd dlakpLrav ayabmv n
UMNNPECL®Y NOU €ival oUcLaoTIKA Ta idLa Kat Ta onoia petaBiBazovrat pe Tov idlo TpPONO GTOV MEAATN.

Ta Baowkotepa €000a Tng AVAA avayvwpizovral wg €§ng:

e TéAog Avantugng AvBpwnivou Auvaptkou

Ta eloodnpata Tng AVAA nou apopoUv otnv entBoAn kat eionpa&n tou Téhoug AvanTtuEng AvBpwnivou AuvapikoU, avayvwpizovrat
oUP@WVa Pe TNV ngepopnvia eionpa&ng kat 6xt pe Baon Tnv apxn Twv de00UAEUPEVWVY 000wV, ONWG AVAPEPETAL MO KATW:

(a) Aev yiveral npovola yla TiG €L0POPEG £py0doTMV yia To HLoBoAdylo Tou AekeuBpiou mou eivat kataBAnTéo péxpL Tnv
31N lavouapiou Tou ENOPEVOU £TOUG.

(B) Aev yiveral npovola yla KaBuoTEPNPEVEG UMOXPEWDOELG EPYOSOTAOV yla KataBoAn Tou Téloug AvantuEng AvBpanvou
AuvapikoU. Ot OXeTIKEG €LONPAEELG NLOTOVOVTAL GTO £€TOG NOU Npaypartonolouvrat.

H AvAA, AapBavovtag unoyn oOTL:

- elonparret Ta €00da ano 1o Téhog AvantuEng AvBpmnivou AuvaptkoU, Kat 0ev €XEL Kapia unoxpEwon anévavtl o€
onolovonnote epyodoTn Katd Tn dedopEvn OTLYPN yLO NAPOXN ONOLWVOAMOTE UNNPEDLAV,

- elwonparret o Tédog AvanTtugng AvBpanivou AuvapikoU cUp@wva pe Toug nepi Avantuéng AvBpmnivou AuvapikoU
Nopoug Tou 1999 €wg 2007, anokAELOTIKA yLa TNV EKNANPWGON TOU OKOMOU KAl A0KNGN TwV ApUOOLOTATWY KAl EE0UCLMYV
TNG, oL onoieg Oev NepLopizovTal o€ UNNPECieG Nou napéxel aneuBeiag oe epyodOTEG,

- Oev 1iBeTal Bepa enoTpopng TEhoug AvantuEng AvBpawnivou Auvapikou g onoltovdnnoTte epyodOTN OE NEPINTWON Moy
Oev enw@eAnBel and Ta dLd@opa Ixédla Tng AvAA,

avayvwpizel Ta €00da ano 1o TéAog Avantugng AvBpwnivou AuvapikoU katd Tnv eionpa&n Toug.
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3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These policies
have been consistently applied to all periods presented in these financial statements, unless otherwise stated.

(a) Revenue recognition

HRDA recognises, where applicable, revenue from contracts with customers, when control of the promised goods or
services is transferred to customers in an amount that reflects the consideration to which HRDA expects to be entitled
in exchange for those goods or services. The new revenue recognition model introduced, applies the following five steps:

Step 1: Identify the contract with a customer

Step 2: Identify the performance obligations in the contract

Step 3: Determine the transaction price

Step 4: Allocate the transaction price to the performance obligations in the contract
Step 5: Recognise revenue when (or as) HRDA satisfies a performance obligation.

The performance obligation notion represents a promise in a contract with a customer to transfer to the customer either:
(a) a good or service (or a bundle of goods or services) that is distinct; or (b) a series of distinct goods or services that are
substantially the same and have the same pattern of transfer to the customer.

HRDA's main revenues are recognised on the following bases:

e Human Resource Development Levy

HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognised on a
cash basis according to the date of collection and not on an accrual basis and in accordance with the following:

(a) Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January of the
following year.

(b) Revenue is not accrued for employers’ contribution for the Human Resource Development Levy that is not paid when
due. These contributions are recognised when received.

Taking into consideration that HRDA:

- receives income from the Human Resource Development Levy and has no obligation to any employer at that given
moment to provide any services,

- receives the Human Resource Development Levy in accordance to the Human Resource Development Laws of 1999 to
2007, exclusively for the fulfilment of its purpose, and execution of its responsibilities and obligations, which are not
restricted to the services provided directly to employers, and

- the Human Resource Development Levy received is not refundable to any employer who doesn’t benefit from HRDA's
various Schemes,

revenue from the Human Resource Development Levy is recognised when received.
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3. IHMANTIKEZ AOTILTIKEX APXEX (ouvéxea)

(a) Avayvépion sloodnpatwv (ouvéxeia)
e ’'Ecoda and Tapeia Tng Eupwnaikng Evwong

Ta €¢00da ano Tapeia Tng Eupwnaikng Evwong avayvwpizovrat pe Baon tnv apxn Twv d€OUAEUPEVWY €000WV. ZUYKEKPLUEVA
n AvAA avayvwpizel Ta £000a NoU NPOKUNTOUV ANO TIG CUMPWVIEG cuyxpnuaToddTnong and To Eupwnaiko Kowwvikd Tapeio
(EKT) kat tnv MpwtoBouAia yia Tnv AnaoxoAnon Twv vewv (MAN], a@ol 0AoKANPGOGEL TIG ano PEPOUG TNG GUUBATLKEG TNG
UMOXPEWOELG MoU apopoUv Katd kKUpLo Adyo otnv KataBoAn Twv danavmv oToug ekaoToTe dtkalouxoug. H AvVAA avayvwpizet
70 OXETIKG £003a (NepthapBavopévwy Kat Twv oQeAOpeEVWY £003wv) AapuBavovtag undoywn autég TIG danaveg nou gywvav
KaTa TO UNO avapopa £T10G.

¢ 'AM\a €00da
Ta d\\a €00da avayvwpizovrat pe Baon Tnv apxn Twv OEO0UAEUPEVWY EC0JWV.

e ’'Ecoda xpnpartodoTnong

Ta €006a and TOKoug kaTaxwpigovrat Badoel Tou ave§dPANToU Ke@aAaiou Kal Tou KATAAANAOU NPaypaTikou €ntTokiou, To
onoio eival To ENTOKLO NoU aKPLBWG NPOEEOPAEL TIG EKTIHMHEVEG HEANOVTLKEG TAUELOKEG ELOMPAEELG OL OMOLEG AVAPEVETAL Va
€lopevoouv Kab  dAn Tn OLAPKELD ZWNAG TOU NEPLOUGLOKOU OTOLXEloU, WOTE va e§lowvovTal Pe Tnv kaBapn AoyloTikh a&ia Tou
NEPLOUCLAKOU GTOLXEOU.

(B) Q@elnpata a@uNNPETNGNG HOVLHOU NPOCWLKOU KAl MPOGWLKOU Nou epyodoTeital pe cUpBaon

H AVAA Aettoupyet Zx€d10 Zuvta&ewv Kat XopnynpdTwv KaBopLlopEvou w@eANPATOC yia Toug POVLIHOUG unaAnAoug TnG Kat kataBaMel
PLAodwpnpa oe EpyodOTOUPEVOUG NMoU anaoxoAolvTat Je oUpBaon kKatd Ty anoxwpnaon Toug anoé Tnv unnpeaoia.

To k60TOG TWV WPEANUATWV avayVwpPIZETAL OTNV KATAOTAON CUVOALK®WY E000WV KATA TN SLOPKEL TNG UNNPECIAG TOU NPOCWMLKOU Kat
unoAoyizeTatl eThola anod ave€apTNToug SLNAWHATOUXOUG avaloyloTEG, We Baon Tn péBodo npoBoAng NoTwTKAG povadag (projected
unit credit method), oUp@wva pe g Npdvoteg Tou AAM 19 “Tapoxég oe Epyazopévoug”.

AvaloyloTikd kEpOn N ZnuLEG avayvwpizovral NANpwg oTa Aotnd cuvolkd €000a KaTd To £T0G Nou NPoKUNTouv. AUTA Ta AVAAOYLOTIKA

KEPAN N ZnpLEC avayvwpizovTal Gueoa ota cucowpeuBévia nAeovacpata Tng AvAA kat dev enavakatnyoplonolouvtat oTa anoteA€opara
o€ HEMOVTLKEG NEPLOBOUG.

H AVAA avayvwpizel Tig no kKatw aAkayEg oTnv napouoa a&ia UNnoxXpEwaong, WG HEPOG TOU KOGTOUG NMPOCWHILKOU 0Ta ANOTEAECHATA:

e KdoTog TpEXoucag unnpeoiag
e TOKOL ENL TWV UNOXPEMOEWY TWV ZXEDLWV
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(a) Revenue recognition (continued)

e Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accruals basis. Specifically, HRDA recognises revenue arising
from the co-funding agreements with the European Social Fund and the Youth Employment Initiative, after completing
its contractual obligations, which mainly include the payments to beneficiaries. HRDA recognises only revenue from
European Union Funds (including amounts receivable] that relate to payments during the reporting period.

e Otherincome

Other income is recognised on an accruals basis.

¢ Finance income

Interest income is recognised using the effective interest rate method, which is the rate that exactly discounts the estimated
future cash receipts over the expected life of the financial asset, to the net carrying amount of the financial asset.

(b) Retirement benefits for permanent staff and gratuities for employees employed under contract

HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees and pays gratuities to employees
employed under contract on their retirement.

The cost of these benefits is recognised in the statement of comprehensive income over the period of service of employees and
is estimated annually by independent qualified actuaries, based on the projected unit credit method, in accordance with the
provisions of IAS 19 “Employee Benefits”.

Actuarial gains or losses are fully recognised in other comprehensive income during the year occurred. These actuarial gains
or losses are directly recognised in HRDA's accumulated reserves and are not reclassified in results in subsequent periods.

HRDA recognises the below changes in the present value of the obligation, as part of personnel cost in profit or loss:

e Current service cost
¢ |Interest cost on the Schemes’ liabilities
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3. IHMANTIKEZ AOTIZTIKEL APXEZ (ouvéxela)

y) Akivnta, eyKataoTdoelg Kat e§oNALOHOG

Ta akivnTa, EYKATAOTACELG KAl €§0NALOUOG NAPOUCLAZOVTAL OTNV TLUN KOOTOUG PELOV CUOCWPEUPEVEG ANOOBETELG. ZTIG NPOCBNKeEG
MEPLOUCLAK®Y OTOLXELWV UNoAoyizovral anooBEoeLg yia 0AGKANPO To €T0G aveEApTNTa and TNV NPepopNnvia ayopag, v yla Tig

EKMOLNOELG OEV UNOAOYiZOVTAL aNOOBETELG yLa TO OXETLKO £TOG.

Ou etnoteg entBapuvoelg unoloyizovtal he Baon tn uéBodo otaBepng anodoBeong, WOTeE To KOGTOG va dLaypAPeTaL KaTd Tn OLAPKELD
TNG UNOAOYIZOPEVNG WPEAUNG ZWNG TWV OLAPOPWY NEPLOUCLAKWDY OTOLXELWV.

Ta nocooTa anooBéocswv eival Ta e€Ng:

Krnpua 3%
E€onAopoc Mpapeiou, EnwnAa kat Zkeun 15%
E€onAopog HAekTpovikav YnoAoyloTav 20%
Mnxavokivnta Oxnuata 20%
EpyaoTtnplakog kat Eknatdeutikog E€onAtopog 15%

Ma Tn yn, KaB®G Kal yLa Ta €pya TEXVNG yLa Ta onoia 0ev pnopei va npoodloploTel wPEALUN Zwn, dev yiveTal npoBAeyn
yla anooBéoelg.

Ot yéBodol anooBeoewv, WPEAPWY XPNOEWV KAL UNOAELMPATIK®VY a§Lv enave§eTazovial oTnV NUepopnvia avapopag
Kal yivovtat avanpocappoy£Eg avaioywg.

‘Onou n AoyloTikh a§ia evog neplouctlakoU oTolxeiou elvat yeyaAUTepn and 1o UNOAOYLIZOPEVO NOCO AVAKTNONG, AUTN
ANOMELMVETAL AMECWG OTO MO0 TNG AVAKTNONG, HE TN dlagopd va avayvwpizetal oTny KATaoTaon GUVOALK®V €000 wV.

Aandveg yla endlopBwoelg kat cuvTApNON PouTivag TwV aKWVATWY, EYKATAOTAOEwY Kal €§onAlopol xpewvovTal oTny
KaTAOTAON CUVOALK®Y €000WV, GTO £T0G NOU NPOKUNTOUV. To KOOTOG ONHAVTIK®Y BEATIWOEWY KAl AVAKALWVIOEWY Kal AAAEG
peTayeveoTepeg danaveg nepthapBavovral otnv a§ia ToOu NEPLOUCLAKOU OTOLXELOU OTAV NANPOUVTAL T KPLTAPLA AVAYVMPLONG
Tou AATT 16. OL onpavTikEG BEATLWOELG KaL avakalvioelg nou NnepAn@Onkav otn AoyloTikh agia Tou NEPLOUGLOKOU GTOLXE{OU
anooBévovTal Katd Tn OLAPKELA TNG UMOAELNOPEVNG WPEALUNG ZWNG TOU OXETLKOU NEPLOUCLAKOU OTOLXELOU.

‘Eva oTolxeio Twv aKVATWY, EYKATAGTACEWV Kal e§onNALoHOU dlaypd@eTal kata Tn dLdBeon Tou n 6Tav dev avapéveral
va NPOKUYOUV HEANOVTLKG OLKOVOULKA OQEAN and TN OUVEXN XPNon Tou OTOLXELOU evepynTLkoU. To KEPOOG h ZnpLd nou
npokUNTEL KATA TNV NWANGN A TNV andoupon VO OTOLXEIOU TwV OKLVATWY, EYKATAOTAOEWV Kal e§onAopou, kaBopizetal wg
n olapopd PeTagl Twv eLONPAgewY TWV NWANCEWY KAl TNG AOYLOTIKAG a§ilag Tou GTolXeloU EVEPYNTLKOU Kal avayvwpizeTat
oTa anoTeAéopara.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(c) Property, plant and equipment

Property, plant and equipment are measured at cost, net of accumulated depreciation. Depreciation on additions to assets is
calculated for a full year, irrespective of the date of their purchase. No depreciation is charged in the year of disposal of assets.

Annual depreciation is calculated using the straight-line method, to allocate the cost to the assets less the estimated residual
values over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%

No depreciation is provided on land and works of art whose useful life cannot be determined.
Depreciation methods, useful lives and residual values are reassessed and adjusted accordingly at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written down
immediately to its recoverable amount with the difference being recognised in the statement of comprehensive income.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the statement of comprehensive
income in the year in which it is incurred. The cost of major renovations and other subsequent expenditure are
included in the carrying amount of the asset when the recognition criteria of IAS 16 are met. Major renovations that
are included in the carrying amount of the asset are depreciated over the remaining useful life of the related asset.

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an
item of property, plant and equipment is determined as the difference between the sales proceeds and the carrying
amount of the asset and is recognised in the statement of comprehensive income.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEX (ouvéxetia)
(8) MwoBwaoelg

H AvAA a€loloyet kata Tn cUvayn Tng cupBacong Katd n6co pla cUPBaon givat n neplexel pioBwon. Auto cupBaivel gav
n oUpBaon petaBiBazel To dkaiwpa va eEAEYXEL TN XpNoN €vOG NPOCOLOPLOPEVOU MEPLOUGLAKOU OTOLXELOU YLO PLO XPOVIKA
nepiodo évavrL aviaAAdypaTog.

H AVAA wg HLoBwTNG e@appdzZeL pla eviaia NPooEyylon apxtkng avayvwpLlong Kat ENLPETPNONG yLa OAEG TIG HLOBWOELG
€KTOG ano TG BpaxunpoBeopeg ploBwoelg. H AvAA avayvwpizel unoxpewoelg ploBwoewy yia TL¢ NANPWHEG HLoOBwpaTWY
KaL neplouclakd oTotxela pe dLkaiwpa XpNong yLa Ta ev Adyw Neplouclakd oTotxeia.

¢ [eplouciaka oTolxeia pe dLkaiwpa xpnong

H AvAA avayvwpizel neplouctaka otolxeia pe dtkaiwpa xpAong kata Tnv ngepounvia évap§ng Tng picBwong, dnAadn Tnv
npepopnvia nou 1o v AOyw nepLouclako aTolxeio eival dlaBeotpo yla xpnan. Ta neplouctakd otolxeia pe dtkaiwpa xpnong
anoTipouvTal oe KOGTOG Peiov CwPEUPEVEG anooBEoELG KAl Znpieg anopeiwong, NPocaApPOZovTAG Ta €NLONG yLd TUXOV
avanpooapuoyn TwWv UNOXPEWOEWY HLoBwoewy. To KOOTOG TWV NEPLOUCLOKMY OTOLXELWY PE OlKalwpa xpnong nepthapBavel 1o
nogd TWV avVayVwPLOHEVWV UNOXPEWCEWY HioBwang, TO apxtKo AGUECO KOOTOG, KaBWwG eniong Kat TLG NANPWHEG HLoBwpaTwy
nou npaypatonotn@nkav katd Tnv npepopnvia évap&ng n npv anod tnv npepopnvia évapéng, peiov Ta kivntpa picBwong
nou An@Bnkav. Ta neplouctaka oTolxeia yla dikatwpata xphong anocBévovTat e Tn pEBodo oTaBepng andoBeong katd
Tn OLAPKELA TNG ULKPOTEPNG EK TWV NEPLOdOU HIOBWONG KAL EKTIHWUEVNG WPEANLUNG ZWAG TWV NEPLOUCLAK®MV OTOLXELWV.

Edv n 1dlokTnoia Tou ploBwpévou neplouctakou ototxeiou Ba petaBiBaoTtel oTnv AVAA katd 1o TéAog Tng pioBwong n 1o
KOOTOG avTavakAd Tnv doknon evog dlkalwpaTog ayopdg, n andéaoBeon unoloyizetatl e Baon TNV eKTIHWHEVN WPEALUN
ZWwn TOU NEPLOUCLAKOU OTOLXEIOU.

Ta neplouciaka oTolxeia pe OLkaiwpa xpnong undkewTal eniong oe anopeiwon. Mvetat avagopd nlo KATW OTNV APXA TNG
anopeiwong.

*  Ynoxpewoelg HIoBwoewv

Kata tnv npepopnvia évapEng tng picBwong, n AvVAA avayvwpizel unoxpewoelg and picBwaon nou entgeTpolvTal oTnv
napovca a&ia Twv nAnpwpwv nou Ba npaypatonotnBolv katda Tn dtapketa Tng pioBwong. Ot NAnpwpég ploBwpdtwy
nepthapBavouv otaBepég nAnpwueg (oupneplapBavopévwy Twy oTaBepmv NANPWH®V EVTOG TNG GUPPwViag) peiov Tuxov
€LONPAKTEA KivnTpa, peTaBANTEG pLoBwoelg (nou e€apT@vral anod kanoto deikTn N NOC0GTO) KAl NOCA NoU avapéveTal va
kataBAnBoUv pe eyyunoelg unoAetppatikng a&iag. Ot nAnpwpeg ploBwpdaTtwv nepthapBavouy eniong 1o KOOTOG E§A0KNONG
evog OLKalwpaTog ayopdg nou givat euhoywg BeEBato 6Tt Ba aoknBel and Tnv AVAA kat TANPWHEG NOWV®MYV yLa TOV TEPUATIOHO
TnG picBwong, €dv n dtdpketa Tng picBwaong unodnAwvel 61t N AVAA avapéveTtal va aoknoel To Olkaiwya TEpPATIOHOU.
Ou peTaBANTEG NANpWHEG ploBwpdaTwy nou dev e§apTavTal and €va OelkTn N €va N0000TO6 avayvwpigovral wg €60da oTnv
nepiodo kata Tnv onoia cupBaivel To YEYOVOG N N KATAGTAGN MOU EVEPYOMOLEL TNV MANPWUN.

Kata tov unoAoylopd Tng napoucag agiag Twv nAnpwp®v picBwaong, n AVAA xpnolponolel To aUENTIKO XPEWOTIKO EMLTOKLO
(“incremental borrowing rate” n “IBR”) kata Tnv npepopnvia évap€ng Tng picBwong, KaBWG To ENLTOKLO NOU EPNEPLEXETAL
otn picBwon dev elval dpeoca npocdlopictpo. MeTd Tnv npepopnvia évapEng, To N00o TwV UNoxpewoewyv and picbwua
auEAveTal yLa va avrikatonTpigel TNV augnon Twv TOKWV KAl HELWVETAL yia TG NTANPWHEC HloBwuaTwy. EntnAéov, n AoyloTikn
a&ia TwV UNOXPEWOEWY and XPNUATOOOTIKEG PLOBwOoeLg anoTlpdTtal €k vEou €av undpxel Tpononoinon, petaBoAn Tng
didpketag piobwong, alayn oTig NANPWHEG YLoBwpaTwy (M.x. PETABOAEG HEANOVTIK®V MANPWHGOV MOU MPOKUMTOUV ano
pETABOAN Tou BeiKTN N GUVTEAEGTN MOU XPNOLUOMOLEITAL YLd TOV MPOGSLOPLOHO AUT@V TWV NANpwH®V) N peTaBoAn otnv
a&loAoynon Tou dLKAL®UATOG Ayopag TOU MEPLOUCLAKOU OTOLXELOU.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(d) Leases

HRDA assesses at the inception of a contract, whether the contract is, or contains, a lease. A contract is, or contains,
a lease if the contract conveys the right to control the use of an identified asset for a period of time in exchange
for consideration.

HRDA as a lessee applies a single recognition and measurement approach for all leases for which it is the lessee,
except for short-term leases. HRDA recognises lease liabilities to make lease payments and right-of-use assets
representing the right to use the underlying assets.

¢ Right-of-use assets

HRDA recognises right-of-use assets at the commencement date of the lease [i.e. the date the underlying asset is
available for use). Right-of-use assets are measured at cost, less any accumulated depreciation and impairment
losses, and adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets includes the amount
of lease liabilities recognised, initial direct costs incurred, and lease payments made at or before the commencement
date less any lease incentives received. Right-of-use assets are depreciated on a straight-line basis over the shorter
of the lease term and the estimated useful lives of the assets.

If ownership of the leased asset transfers to HRDA at the end of the lease term or the cost reflects the exercise of
a purchase option, depreciation is calculated using the estimated useful life of the asset.

The right-of-use assets are also subject to impairment. Refer below for the impairment policy.
e Lease Liabilities

At the commencement date of the lease, HRDA recognises lease liabilities measured at the present value of
the lease payments to be made over the lease term. The lease payments include fixed payments (including in
substance fixed payments within the contract) less any lease incentives receivable, variable lease payments
(that depend on an index or a rate], and amounts expected to be paid under residual value guarantees. The lease
payments also include the exercise price of a purchase option reasonably certain to be exercised by HRDA and
payments of penalties for terminating the lease, if the lease term suggests that HRDA is expected to exercise
the option to terminate. Variable lease payments that do not depend on an index or a rate are recognised as
expenses in the period in which the event or condition that triggers the payment occurs.

In calculating the present value of lease payments, HRDA uses its incremental borrowing rate (IBR] at the
lease commencement date because the interest rate implicit in the lease is not readily determinable. After
the commencement date, the amount of lease liabilities is increased to reflect the accretion of interest and
reduced for the lease payments made. In addition, the carrying amount of lease liabilities is remeasured if
there is a modification, a change in the lease term, a change in the lease payments (e.g., changes to future
payments resulting from a change in an index or rate used to determine such lease payments] or a change in
the assessment of an option to purchase the underlying asset.




k ETHZIA EKOELH 2023 / ANNUAL REPORT 2023

102

LHMEINZEIZ ZTIZ OIKONOMIKEZ KATALZTAZEIZ I'lA TO ETOZ NOY EAHEE X TIX
31 AEKEMBPIOY 2023

3. IHMANTIKEZ AOTIZTIKEZ APXEX (ouvéxeta)
(8) MwBwosig [ouveéxera)
e BpaxunpoBeopeg HLoBWOELG

H AvAA epappodzel Tnv anaAlayn and Tnv avayvaplon BpaxunpdBeopng pioBwong otig BpaxunpoBeopeg pLoBwoelg
(dnA. ekeiveg TIg pLoBmoelg nou éxouv dlapKetla picBwaong 12 pnvav n AlydoTepo and Tnv nugpopnvia évapEng Kat dev
neplapBavouv dikaiwpa ayopac). Ot nAnpwpég PLoBwpatwy yia BpaxunpoBeopeg YlobBwoelg avayvwpizovrat wg é€oda
pe Tn otaBepn peBodo katd Tn dtdpkela Tng picBwong.

(€) Aoylopika npoypaupara

Aandaveg nou €xouv APEON OXEON PE §EXWPLOTA AOYLOPLKA NpoypaupaTta nou avakouv otnv AVAA Kal nou avapeverat otL
Ba dnploupynoouv olkovopLlka opEéAn nou Ba unepBaivouv TIg dandAveg yla NEPLOCOTEPO anod £€va £T0G, avayvwpigovral
wG GuAa neplouctlaka oToxeia. MeTénetra, Ta AoyLOPLKG NpoypAaupaTa NapouctdzovTal 6€ KOOTOG PHELOV CUCOWPEUNEVEG
XPEOAUOELG Kal peiov onotadnnoTe cucowpeupevn anopeiwon otnv agia. To nooooTd €TAGLAG XPEOAUONG NOU unoAoyizeTat
avépxetat og 20%.

Aandveg nou BeATldVoOUV N ENEKTELVOUV TNV anNGO00N TwV AOYLOMLK®WV NPOYPAPHATWY NEPAV anod TLG APXIKEG NpodLaypapeg
KepaAatonotouvtat, 6Tav nAnpouvrat eniong 1a kptrnpta Tou AAT 38. Aandveg nou oxeTizovratl JE TN CUVTAPNON AOYLOPLK®V
NPOYPAUHATWY XPEWVOVTAL 0TA anoTEAEOUATA OTO £TOG MNOU MPOKUNTOUV.

Ta Aoyloptkd npoypappata anooBévovral oUp@wva pe Tn oTaBepn peBodo oe neplodo nou dev unepBaivel Ta NEvTe £€TNn. LTI
npooBNKeG AOYLOPLK®V NPOoypappaTwy unoAoyizovral anooBEoeLg yia oAOKANPO TO £T0G, AVEEAPTNTA ANO TNV NPEPOMNVia
ayopdg, EV® yla TIG EKNOLNOELG OEV UNOAOYiZovTaL anooBECELG yLa TO OXETLKO £T0G.

(oT) AnOpELWON PN XPNHATOOLKOVOHLKGOV NEPLOUCLAKMV GTOLXELWV

Ta neplouotaka otolxeia yla Ta onoia dev Ynopei va npoadLoplotel w@EALPN Zwn dev unNdKelvTal oe andoBeon Kat undkewvTat
o€ €Aeyxo anopeiwong TnG a§iag Toug eTnoiwg KaBwg Kat 0Tav onotadnnote yeyovota n aAAayeg KatadeLlkvUouv 6TL N
AoyloTikn agia Toug dev Ba avakTnBel. Ta neplovctlakd oTolxeia nou anooBévovTal UNOKeWVTaL o€ EAEyX0 ANOUELWONG TNG
a&lag Toug oTav undpxouv eveigelg 6TL n AoyloTikn a§ia Toug dev Ba avakTnBeil. Znuid anopeiwong avayvwpizeTal yia 10
noco yta 1o onoio n AoytoTikn a&ia Tou nayiou unepBaivel Tnv avakTholpun a§ia Tou. H avakthotpn a&ia eivat n yeyahutepn
a€ia peta€l gvloyng afiag PELWPEVNG PE TO AMALTOUPEVO yla TNV N@ANGN KOOTOG, Kat Tng agiag xpnong (napovoa a&ia
XPNPATOPOWV Mou avapéverat va dnptoupynBouv pe Baon Tnv ekTignon Tng AteUBuvong yia TLG HEANOVTIKEG OLKOVOULKEG Kal
AELTOUPYLIKEG OUVBNKEG). Mla TNV EKTIPNON TWV ZNULGOV anopeiwong, Ta NEPLOUGLAKA OTOLXELD EVTACOOVTAL OTLG HIKPOTEPEG
duvaTeg Yovadeg dnploupyiag TAPELOKWY powv. Mn XpnpPaTOOLKOVOULKA NEPLOUCLOKG oTolxela, He e§aipean Tnv unepaéia,
10 onota €xouv unooTei anopeiwon, e§etazovral oe kKGBe nyepounvia avagopdg yta nitBavn avToTpoPn TNG anopeiwong.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(d) Leases (continued)

e Short-term leases

HRDA applies the short-term lease recognition exemption to its short-term leases [i.e. those leases that have a lease
term of 12 months or less from the commencement date and do not contain a purchase option). Lease payments on
short-term leases are recognised as expenses on a straight-line basis over the lease term.

(e) Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled by HRDA
and that will probably generate economic benefits exceeding costs beyond one year are recognised as intangible
assets. Subsequently, computer software is carried at cost less any accumulated amortisation and any accumulated
impairment losses. The annual amortisation rate for computer software is 20%.

Expenditure which enhances or extends the performance of computer software programmes beyond their original
specifications is capitalised, when the criteria of IAS 38 are met. Costs associated with maintenance of computer
software programmes are charged to the statement of comprehensive income in the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not exceeding
a period of five years. On additions of computer software, amortisation is calculated for the full year irrespective of
the date of purchase, while for disposals no depreciation is charged for the year of disposal.

(f) Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortisation and are tested annually for impairment as well
as whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. Assets
that are subject to depreciation are reviewed for impairment when there are indications that the carrying amount may
not be recoverable. An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds
its recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and value in
use (present value of cash flows expected to be generated based on management’s estimates of future economic and
operating conditions). For the purposes of assessing impairment, assets are grouped at the lowest levels for which
there are separately identifiable cash flows. Non-financial assets, other than goodwill, that have been impaired are
reviewed for possible reversal of the impairment at each reporting date.
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3. ZHMANTIKEX AOTIITIKEZ APXEZX (ouvéxeia)
(z) XpnuaTtoolkovouika péca

Ta XpNPATOOLKOVOULKA MEPLOUCLAKE GTOLXELD KAL OL XPNATOOLKOVOHLKEG UMOXPEWTELG AVAYVWPIZOVTAL OTNV KATAGTAGN OLKOVOULKAG
B€ong, and Tn oTypun nou n AvAA kaBiotatal €va pépog €K TwV GUPBAANOPEVWY TOU XPNHUATOOLKOVOULKOU HETOU.

Advela nou napaxwpnbnkav

Ta ddvela nou napaxwpouvrat anod Tnv AvAA pe Tnv napoxn xpnpatwy aneuBeiag otov davelzopevo Ta§vopouvTal wg 0Avela Kat
napouctazovral oe anooBeaBeioa LA KThoNG. Auth n T givat n dikatn agia Twv xpnpatwy nou 668nkav yia va dnytoupynBouv Ta
0dvela, 6nwg NpoadlopizeTal anod Tig TYWEG TNG ayopdg Kata Tnv nuepopnvia nou dnpioupyeitat To ddveto. OAa Ta ddvela avayvwpizovrat
oTav NapaxwpoUvTaL Ta XpAKATA 6ToV OaVELZOUEVO.

[veral npdBAewn yla anopeiwaon otnv agia Tou daveiou dTav UNApPXeL AVTIKELPEVIKN €vOELEN 6TL n AvAA dev Ba eivat oe B¢on va
elonpda&el 0Aa Ta Nood nou TG oPeilouv CUPPWVA HE TOUG apxtkoUg oupBaTikolg 6poug Twv daveiwv. To Noood Tng NpdBAeyng eival
n dlapopd Petagu TnG AoyLloTIKNG a§iag Kal Tou avakTNGLou nooou, To onoio €ival n napouoa agia Twv avapevVOUEVWY TAPELOK®V
POV, CUPNEPIAAUBAVOPEVWY KAl TwV AVAKTAGLUWY NMOCKV anod €YYUNOELG KAl eEa0PANOELG, NPOEEOPANEVA E TO APXLKO EMLTOKLO
TV daveiwv.

Enevouoelg

H AvAA Ta&wvopel TG enevdUOELG TNG OE PETOXEG KAl OpOAoya OTLG KOAOUBEG KATNYOPLEG: XPNATOOLKOVOULKA NMEPLOUCLAKA OTOLXELD
nou anoTiouvral o€ dikaln agia PEoW TwWV anoTEAECUATWV KAl XPNHPATOOLKOVOULKA NEPLOUCLOKE OTOLXEla Nou anoTidoluvTal oe
anooBeopévo kdaTog. H Ta§wvopnon Twv enevoloewy €§aptatal anod Tov okonod yia Tov onoio anokthBnkav ot enevouoelg. H AvAA
ano@acigel TNV katdANAN Ta&vopnaon Twv enevOUCEWY KATA TNV APXLKA avayvawpLon Kat enavagloloyel auto Tov kaBoplopo o kabe
nuepopnvia avagopdg.

e XpNpaTOOLKOVOULKA MEPLOUCLAKA OTOLXELD MOU anoTLHoUvVTaL O€ anooBECPEVO KOOTOG
Ta XpNUATOOLKOVOULKA NEPLOUCLOKA OTOLXEL ENLUETPOUVTAL OTO anooBeopévo kbaTog edv NAnpoly TIG akdAouBeg dUo NpoilnoBEoelg:

- To XpNPATOOLKOVOULKO NEPLOUGLAKO GTOLXELD KpaTelTal 6To NAGLOL0 €VOG EMNXELPNPATIKOU HOVTEAOU, GTOXOG TOU OMOiou Eival n
OLaKPATNON XPNUATOOLKOVOULK®WY NMEPLOUCLAKWY OTOLXELWV PE GKOMO TNV €lonpagn cupBaATK®Y TAPELOK®Y POQY, Kal

- Ol OUPBATIKEG TAPELAKEG POEG TOU XPNUATOOLKOVOULKOU MEPLOUGLAKOU OTOLXELOU QVTLIPOCWNEUOUV ANOKAELOTIKA NANPWHEG
KePaAaiou kat TOkwv eni Tou aveEOPANToU unodAotnou Kepaiaiou nou kataBAAOVTAL OE CUYKEKPLUEVEG NEPOHNVIEG.

Auth n Ta§vopunon a@opd UETPNTA KAl KATABEOELG O€ TPAMEZEG, OAVELT KAl analTACELG Ta OJOAOYA MOU KATEXOVTAL PE GTOXO T dLakpdTnon
yla tnv eionpagn cupBaTIK@Y TAPELOKWY POWV KAl AAAD XPNHATOOLKOVOULKA NEPLOUCLAKA OTolXeld. AUTd Ta XPNUATOOLKOVOULKA
MEPLOUCLAKA OTOLXELD EMNPETPOUVTAL OTO ANOGBECTPEVO KOGTOG XpNoLponol@vTag T pEBodo Tou mpaypatikou enwokiou (EIR), peiov
npoBAéwelg yla AMNZ. MeTa Tnv apXikn TOUG avayvawpLon, Td XpNUATOOLKOVOULKA PEGA MOU EMLUETPOUVTAL 6TO anooBeoPEVO KOOTOG
ENUETPOUVTAL 0TO anooBeCpEVO KOOTOG e TN HEB0OO Tou NpaypaTikoU entTokiou, peiov TUxov NPoBAEWELG yla anopeiwan.

To anooBeopévo kO6ATOG UNOAOYiZeTaL AapBavovTag undyn onoladnnoTe UNEP N UMNO TO APTLO MOCA KAt OAEC TLG apolBEG nou anoTeAolv
avanocnacTto PEPOG Tou Mpaypankou entrokiou. H andoBeon neplapBaverat ota “Awagpopa EE0da” oTnv KATAGTAGN GUVOMKGOV EG00WV.

H AvAA unoloyizel AMZ eni Twv XpNPATOOLKOVOULK®Y NEPLOUCLAK®Y OTOLXELWV NOU anoTigouvtal o€ anocBeopévo KOOTOG, Baaoel
oTaBuopévav NpoBAEWE®WY yLa TN HETPNON TWV AVAPEVOUEVWV EANELPPATWY TAPELOK®Y po®v. EAAElPPa TaPElaKwY pody gival n
dlapopd PeTagl Twv TAPELAKWV POWV NMou oPeilovTal cUUPWVA PE TA XAPAKTNPLOTIKG TOU XPNPATOOLKOVOULKOU NEPLOUCLAKOU OTOLXEIOU
KOl TWV TAPELOKWY POWV NMOU avapeveTat va elonpaxfouv.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(g) Financial instruments

Financial assets and financial liabilities are recognised in the statement of financial position when HRDA becomes a party to the
contractual provisions of the financial instrument.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at amortised
cost. This is defined as the fair value of the cash consideration given to originate those loans as it is determined by reference to
market prices at origination date. All loans are recognised when cash is advanced to the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to collect all amounts due
according to the original contractual terms of loans. The amount of the provision is the difference betweenthe carrying amount
and the recoverable amount, which is the present value of expected cash flows including amounts recoverable from guarantees
and collateral, discounted at the original effective interest rate of the loans.

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair value through
profit or loss and financial assets at amortised cost. The classification depends on the purpose for which the financial assets
were acquired. HRDA determines the classification of financial assets at initial recognition and re-evaluates this determination
at every reporting date.

e Financial assets at amortised cost
Financial assets are measured at amortised cost if they meet the following two requirements:

- The financial asset is held within a business model whose objective is to hold the asset in order to collect contractual
cashflows, and

- the contractual cash flows of the financial asset represent solely payments of principal and interest on the principal amount
outstanding, payable on specific dates.

This classification relates to cash and bank deposits, loans and advances, debt securities held under the ‘Hold to collect’
business model and other financial assets. These financial assets are measured at amortised cost using the Effective
Interest Rate (EIR] less allowances for expected credit losses (ECL). After their initial recognition, financial instruments are
measured at amortised cost using the effective interest method, less any provision of allowances for expected credit losses.

Amortised cost is calculated by taking into account any discount or premium on acquisition and fees that are an integral part
of the effective interest rate. The amortisation is included in “Sundry Expenses” in the statement of comprehensive income.

HRDA calculates ECLs on financial assets at amortised cost based on weighted predictions for the measurement of expected
cash outflows. Cash outflow is the difference between the cashflows due in accordance with the characteristics of the asset
and the cashflows expected to be received.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEX (ouvéxetia)
(z) Xpnpatoolkovoptkd péoa (ouvéxela)

Enevduoelg (ouvéxeta)

¢ XpNUATOOLKOVOULKG MEPLOUGLOKA OTOLXELD MOU AMoTLHoUVTaL o€ anooBeopévo KOoTog (ouvexeta)

[la xpNUATOOLKOVOULKA OTOLXELD NOU EV €XOUV UMOCTEL GNPAVTIKN aUEnon Tou NIOTWTIKOU KvdUvVoU anod TNV apxLkn avayvwpion,
avayvwpizovrat AMZ nou pnopei va npokUyouv anod yeyovota aBeétnong Ta onoia eivat duvatév va entoupBoulv oToug eNdPeVOUS 12 PAvEG.

Ze nepinTwon onyavTikhg al§nong Tou NIOTWTIKOU KvdUVoU and Tnv apXilkn avayvaplon, anatreitat anopeiwon and oAa Ta evoexopeva
yeyovoTa aBETnong kaB” OAn Tnv avapevopEVN BLAPKELD ZWNG TOU XPNHATOOLKOVOULKOU PECOU.

H AvAA opadonolel Ta XpNPATOOLKOVOHULKA NEPLOUCLAKA GTOLXEL yLa Tov unoAoylopo Twv AlNZ oe X1ddo 1, Z1adio 2 kat Ltadio 3,
ONWG NEPLYPAPETAL MO KATW:

- Z1ad1o0 1: Ta XxpnHATOOLKOVOULKG MEPLOUGLAKG GTOLXELD MOU BEV £XOUV GNHAVTIKA AUENON TOU MIOTWTIKOU KLvAUVOU anod TNV apXLkn
avayvawpion, neptAapBavovrat oto Z1ado 1 kat avayvwpizovrat AMZ 12 pnvav.

- Z1adto 2: Ta XpNUATOOLKOVOULKA NEPLOUGLaKd oTolXela Nou €xouv UNooTel onNpavTkh al§non Tou NLOTWTIKOU KvdUvou and tnv
apxkn avayvapon, nepthapBavovrat oto X1adto 2, dnou avayvwpizoviat AMZ yia 6An Tn LEPKELD TNG ZWNG TOUG.

- 214010 3: Ta XpNPATOOLKOVOULKA OTOLXELD MOV €ival NIOTWTIKWE ANOPELWUEVA Kal yia Ta onoia avayvwpizovrat AMZ ywa 6An Tn
OLAPKELD TNG ZWNG TOUG.

Ou AlTZ avayvwpizovtal oTa anoTeAEoUATA PE avTioTolxn NPOBAEWN ANOPELWONG yla AVAPEVOUEVEG NIOTWTLKEG ZNHLEG, N
onoia napoucldzeTal wg peiwon oTn AoyloTiKN agia TwV XpNUATOOLKOVOULK®Y NMEPLOUCLAK®Y OTOLXELWV Nou anoTiolvTtal o€
anooBeopévo KOOTOG GTNV KATAGTAON OLKOVOULKNG B€oNng.

[a 11 enevduoelg oe KpaTika opoAoya, n AvVAA avayvwpizel AMZ oe 1adwo 1, a§lohoywvtag Pe xapnAd NoTwTkO Kivouvo Toug
€KOOTEG.

[a yeTPNTA KaL aVTiOTOLXA HETPNTWY, TPANEZLIKEG KATABETELG Kal ypappatia dnyooiou, n AVAA epappozeL Tn YEVIKN NPOCEyyLon yLa
1OV UNoAoyLopo Twv AMZ. Adyw Tng BpaxunpoBeopng pUONG QUTGV TwV MEPLOUCLAKGOV OTOXELwV (SnAadn Aydtepo and 12 pnveg Kat,
O€ NePLOPLOPEVO aptBPo neptntoewy, 18 phveg), n AVAA avayvwpizet AMNZ og Z1adio 1.

OuAlNZ ava xpnpaToOLKOVOULKO NEPLOUCLOKS OTOLXELD, UNoAoyiZovTal wg To ywopevo TnG EkBeang Tng AVAA og nepintwaon aBETnong
unoxpéwong (EAD: Exposure at Default) enit Tnv niavornta abétnong unoxpéwong (PD: Probability of Default), eni Tn znpid o
nepintwon aBérnong unoxpéwong (LGD: Loss Given Default). Ma tnv extignon tng niBavotntag aB£Tnong unoxpéwang, n AvAA
xpnotponolel a§loAoynoeLg NIOTOANNTIKAG tKavOTNTAG anod e§wTepLkoug oikoug a§loAoynong. To LGD kaBopizetat oto 40% Baoel
ekTINOewV TNG Eupwnatkng Kevrpikng Tpanezag, ot onoieg Baoizovral o€ epnelpikd d€O0UEVA TWV XPNHUATOOLKOVOULKMY ayopwv
OTNV NEPLOXN TOU EUPW.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(g) Financial instruments (continued)

Investments (continued)

e Financial assets at amortised cost (continued)

For financial assets that have not had a significant increase in credit risk since initial recognition, expected credit losses
resulting from default events that are possible within the next 12 months are recognised.

In case of a significant increase of credit risk since initial recognition, expected credit losses that result from all possible
default events over the expected life of the financial asset are recognised.

HRDA groups its financial assets, for the measurement of expected credit losses, into Stage 1, Stage 2 and Stage 3, as
described below:

- Stage 1: Financial assets which have not had a significant increase in credit risk since initial recognition are considered
to be Stage 1 and 12-month ECLs are recognised.

- Stage 2: Financial assets that are considered to have experienced a significant increase in credit risk since initial recognition
are considered to be Stage 2 and lifetime credit losses are recognised.

- Stage 3: Financial assets which are considered to be credit-impaired and lifetime credit losses are recognised.

ECLs are recognised in results with a respective provision of impairment for ECLs, which is presented as a reduction in the
carrying amount of financial assets at amortised cost, in the statement of financial position.

HRDA evaluates investments in government bonds with low credit risk, therefore Stage 1 ECLs are recognised.

For cash and cash equivalents, bank deposits and treasury bills, HRDA implements the general approach for the calculation
of expected credit losses. Due to the short-term nature of these financial assets (less than 12 months and in a limited
number of cases,18 months), HRDA recognises Stage 1 ECLs.

Expected credit losses per financial asset, are calculated as the product of HRDA's exposure in the event of a default (EAD:
Exposure at Default) by the probability of default (PD: Probability of Default), by the estimate of the loss if default occurs
(LGD: Loss Given Default). For the estimation of the probability of default, HRDA uses credit ratings evaluations from credit
ratings institutions. LGD is set at 40% according to European Central Bank’s estimations that are based on empirical data
of financial markets in the eurozone.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxewa)
(z) Xpnpatoolkovoptkd péoa (ouvéxela)

Enevduoelg (ouvéxeta)

e XpnNHaATOOLKOVOULKG OTOLXELO MOU anoTidoUvTal o€ dikatn agia HECwW TWV anOTEAECHATWY

XPNUATOOLKOVOULKG NMEPLOUGLAKA OTOLXELO KAL UNMOXPEWGELG MOU TaEwvopouvTal o€ auTn TNV Katnyopia, EKTOG and auTta nou
KaTéxovTal Npog epnopia, elvat autd nou npoodilopizovrat and Tn AleUBuvon Kata TNV apXikh TOUG avayvepLon h autd nou
UNOXPEWTIKA eNLPETpoUvVTaL o€ dikatn a§ia oUp@wva pe To AMXA 9.

AuTG Ta XPNPATOOLKOVOULKG NEPLOUCLAKA OTOLXELD ENLPETPOUVTAL O€ dikatn afia HEow Twv anoTEAEOHATWY Kal ot HeTaBOAEG
oTn dikawn a&ia avayvwpizovrat 6TNV KAaTAGTAON CUVOALKWY E00OWV.

MpaypatonowinBévra kat yn npaypartonotnBévra kEPAN Kal ZnLEG Nou npoépxovtat and ahhayég otn dikawn a&ia Twv
XPNHATOOLKOVOULKWY MEPLOUCLAKWY OTOLXELWV MOU anoTlgouvTal o€ dikaln a§ia p€ow Twv anoteAeopatwy, nepthapBavovral
OTNV KaTaoTaon cuvoAKk®y e06dwv oTnv nepiodo nou npokunTouv. Mn npaypatonolnBevra KEPSN h ZNPLEG NoU NPOKUNTOUV
and aAayeg oTn dikain a§ia TwV XPNPATOOLKOVOHLKWY MEPLOUCLOK®Y OTOLXELWV NMou anoTidouvTal o€ dikaln agia pEow TwV
AoLln@wv OUVOALKWYV €060V, avayvwpizovral 0To cucowpeuBev anoBepaTtko.

H dikatn a&ia Twv enevduoewv nou dlanpaypatevovial o€ PLa evepyod ayopd BacizeTal oTn XpNPATIOTNPLAKN TLUA NPOoPOPAG.
Edv n ayopd yla éva XpnpaTooLlkovopLlko NepLouclakd oTolxelo Ogv eivat evepydg, ONwG eNONG KAl yLd PN ELONYPEVEG HETOXEG,
n AvAA npoadiopizet Tn dikatn a&ia xpnolponotwvrag peBodoug anotipnong. Ot péBodot anotipnong nepthapBavouv Tn xphRon
npéo@atwv ouvaAhaywv nou £ywvav o€ kaBapd epynopikn Baon, avagopd o€ NapoOPoLoUG TiTAoug kat peBddoug npoe§oPANpEVWV
TAPELOKWY POWV KAVOVTAG PEYLOTN Xphon dedOPEVWY TNG ayopag Kal EAAXLoTn Xxpnon ecwTeplkwv dedopevwy Tng AvAA. Ot
HETOXEG TwV onolwv n dikatn agia dev unopei va unoloylotei pe alontotia, avayvwpizovral o€ KGOTOG peiov onoladnnoTe
anopeiwon otnv aia. H AvAA a€loloyel oe kaBe npepopnvia ava@opag KaTa NOCOV UNAPXEL OVTLKELHEVIKN anodeLgn 6TL €va
XPNUATOOLKOVOULKO MEPLOUTLOKO OTOLXELO N Pld OPAda XPNHUATOOLKOVOULK®Y NMEPLOUCLAKWY OTOLXELWV EXEL UNOOTEL anopeiwon
otnv a&ia. AANayEg oTLg dikaleg a§leg TwWV XpNPATOOLKOVOHLKGMV MEPLOUCLOK®Y GTOLXELWV MOU anoTiouvTal o€ dikaln agia Héow
TWV aNOTEAECHPATWY, KATAXWPIZOVTAL GTNV KATAOTAON OUVOAK®V ECOOWV TOU £TOUG.

Tapetlaka dtaBéoiua kat Llooduvaya

To Tapelo Kal Ta Tapelakd LoodUvapa nepthapBavouv HeTPNTA KAl KaTaBéoelg dyewg Kat npoBeopiag, ol onoieg eival eUKoAa
HETATPEWLHUEG O€ Eva yVWOTO NOCO PETPNTWV KAL UNOKEWVTAL € AonpavTo Kivduvo peTaBoAng otnv agia.

Ynoxpewoelg and eUnopikeEC 0paaTNPELOTNTES

OLunoxpewaoelg anod ePnopLkég OpacTNPLOTNTEG APXLKA ENLUETPOUVTAL 0TNV EUAOYN a&ia TOUG Kal HETAYEVEDTEPA ENLUETPOUVTAL OTO
avanooBeaTo KOGTOG, PE TN XpNaLdonoinon Tng peBOdoU Tou NpaypaTikoU entTokiou.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(g) Financial instruments (continued)

Investments (continued)

e Financial instruments at fair value

Financial assets and liabilities classified in this category, other than those held for trading, are those that management
elects to classify as such on initial recognition, or those that are mandatorily measured at fair value according to IFRS 9.

These financial assets are measured at fair value through profit or loss and any changes in their fair value are recognised
in the statement of comprehensive income.

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value through
profit or loss are included in the income statement in the period in which they arise. Unrealised gains or losses arising
from changes in the fair value of investments at fair value through other comprehensive income are recognised in
accumulated reserves.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not active
(and for unlisted securities), HRDA establishes the fair value by using valuation techniques. These techniques include the
use of recent arm’s length transactions, reference to other instruments that are substantially the same and discounted
cash flow methods, making maximum use of market inputs and relying as little as possible on HRDA's specific inputs.
Equity investments for which fair values cannot be measured reliably are recognised at cost less impairment. HRDA
assesses at each reporting date whether there is objective evidence that a financial asset or a group of financial assets
is impaired. Changes in fair value of financial assets at fair value through results are recognised in the statement of
comprehensive income.

Cash and cash equivalents

Cash and cash equivalents comprise cash in hand, demand deposits and fixed deposits that are readily convertible to a known amount
of cash and are subject to an insignificant risk of changes in value.

Amounts payable

Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the effective interest
rate method.
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3. ZHMANTIKEX AOTIITIKEZ APXEZX (ouvéxeia)
(n) EnwpéTpnon og eUAoyn agia

Euhoyn a&ia eival To nogd pe 1o onoio éva neplouctako atoixeio Ba pnopoloe va NwANBeL 1 pLa unoxpéwon va dlakavovioTel peTagl
OU0 Jep®WV Nou evepyoUv e TN BEANOH TOUg Kal Pe MARPN yV@ON TwWV 0UVBNK®V TNG ayopdg, 6To NAAiolo pLag cuvaAAayng nou
dle€ayetat oe kaBapa epnopikn Baon kata TNV npepopnvia ENPETPNONG.

H AVAA entueTpd Tnv eVAoyn aia £vOG OTOLXELOU XPNOLPOMNOLGWVTAG TLG XPNHATIOTNPLOKES TIHEG OE HLa EVEPYO ayopa yLa EKELVO To OTOLXE(D,
av eivat dlaBéaotpes. Mua ayopd Bewpeital vepyog av oL XpNUATIOTNPLAKEG TWHEG €lval Kavovikd OLaBEGLUEG KAl avTLNPOoWNEUOUV
NPAYHATIKEG KaL oUXvEG ouvaAhayég oe kaBapa epnopikn Baon.

‘O\a 1O NEPLOUCLAKA OTOLXELD KAL UNOXPEMOELG yLa Ta onoia n eUAoyn agia eNUETPELTAL A YVWOTOMOLETAL OTLG OLKOVOULKEG KATAOTACELG,
kartnyoplornotouvTal oTnv Lepapxia euAoyng agiag, wg akoAoUBwg:

e Xtnv Katnyopia Eninedo 1, nepihapBavovral enevdUoelg nou entgeTpolvtat oTnv eVAoyn agia pe Baon XpnUaTloTNPLAKEG TIHEG
0€ EVEPYEG AYOPEG.

e Jtnv katnyopia Eninedo 2, nepiiapBavovrat enevoUoEeLg Nou eneTpoUvTaL oTnv eVAoyn aia Ye Baon aMa povéha katd Ta onoia 6Aa
Ta OTOLXELD MOV eNNPEGzZouV onpavTika Tnv ebAoyn agia eival Baolopéva o€ NapatnpnoLa oTolxeia TNG ayopag.

e Xtnv katnyopia Eninedo 3, nepthapBavovral enevoloelg nou enteTpolvTat aTny eUAoyn agia pe Baon poviéAa katd Ta onoia Ta
oTOLXELD MOU ENNPEAZOUV ONPAVTIKA TNV eUAoyn a&ia dev eivat Baolouéva oe napatnpnaolya otolxeia TNG ayopdg. Auth n katnyopia
neplAapBavel enevOUOELG GE PN ELONYUEVEG PETOXEG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(h) Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between market
participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for that asset, if available. A
market is considered to be active when quoted prices are regularly available and they represent real and frequent transactions on a

strictly commercial basis.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within the fair value
hierarchy as follows:

e Level 1includes investments measured at fair value based on quoted market prices in active markets.

e Level 2includes investments measured at fair value based on other valuation techniques for which the lowest level input that
is significant to the fair value measurement is directly or indirectly observable.

e Level 3includes investments measured at fair value based on valuation techniques for which the lowest level input that is
significant to the fair value measurement is unobservable. This category includes non-quoted equity shares.
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4. EI0AA

Ta €000a Tng AVAA npo€pxovrtat kata kKUpto Adyo anoé 1o Téhog AvantuEng AvBpawnivou Auvapikou kat and Tapeia Tng
Eupwnaikng Evwong.

To TéAog AvanTuEng AvBpwntvou Auvapikou dienetat and toug nepi Avantug§ng AvBpwnivou Auvaptkou Nopoug Tou 1999
£w¢ 2007 kat Toug nept AvantuEng AvBpwnivou AuvapikoU (Télog KataBAntéov unod Epyodotdv) Kavoviopoug tou 1979 £wg
2017, oUppwva Pe Toug onoioug kaBe epyodOTNG unoxpeouTat va kataBaAiel oto Tapeio AvantuEng AvBpawnivou Auvapikou
1€A0G ioo pe 0,5% eni Twv kataBAnTéwv anoAaBwv oe kGBe éva anod Toug EpyodOTOUHEVOUG TOUG.

Ta 'Ecoda ané Tapeia Tng Eupwnaikng Evwong, avaAUovTat wg akoAoUuBwg:

2023 2022
€ €
‘Ecoda yLa ouyxpnpatodotoUpeva xédta anod 1o Eupwnaiko Kowvwviko Tapelo, 411.202 414.972
Tnv MpwTtoBouAia yia Tnv AnaoxoAnon twv Néwv kat Tnv AVAA
‘Ecoda yia ouyxpnpatodoToUpeva Ixédta and 1o Tapeio Avakapyng Kkat AvBeKTIKOTNTAG 95.117 -
'Ecoda ano tov Eupwnaiké Opyaviopd EnayyeApatikng Eknaideuong kat Katapriong (CEDEFOP) 23.615 23.615
‘Ecoda ané tn ouppetoxn Tng AVAA og npoypappaTta Kat npwToBoulieg Tng 12.780 -
Eupwnaikng Evwong
542.714 438.587
Ta AMa Ecod AL AoUBwg:
a AMa Ecoda, avahUovTat wg akohoUBwg 2023 2022
€ €
Entotpopég axpewoTnTwg kataBANBEVTwY noctv 10.275 13.190
Pntpa Avadoxwv/npoo@epoviwy o€ SLaywviopoug - 4.286
KaBapn andoBeon dtapopdg TUNG ayopdg opoAdywv Kal ypapuaTtiev dnpociou 658.647 26.328
uno To apto (Znp. 17)
ANa 26.030 28.888
694.952 72.692
5. ANANTYZH ANGPQMINOY AYNAMIKOY
2023 2022
€ €
Mpoypaupara Apxikng Kataptiong 7.612.196 7.661.134
Mpoypappata Zuvexizopevng Katapriong 15.254.181 14.257.188
A&lohoynon kat MoTonoinon twv ZuvreAeoTtwyv MNMapoxng KatdpTtiong 77.950 71.275
Ix€dla LuyxpnuartodoTolpeva and 1o Eupwnaikd Kowvwvikd Tapeio, 528.375 445.385
Tnv MpwTtoBouAia yia Tnv AnaoxoAnon twv Néwv kat Tnv AVAA
Ix€dla XuyxpnpartodoToupeva anod 1o Tapeio Avakapyng kat AvBeKTLKOTNTAG 95.117 -
Epeuveg kat MeAéTeg 28.019 22.790
23.595.838 22.457.772
Avanpooappoyn oTnv NnpoBAEWN yLa UNOXPEWOELG YLO EMLXOPNYNON (1.015.000) 12.302.000

npoypappatwy karaprong (Iny. 26)

22.580.838 34.759.772
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4. INCOME

HRDA’s income is mainly derived from the Human Resource Development Levy and from European Union Funds.

The Human Resource Development Levy is regulated by the Human Resource Development Laws of 1999 to 2007
and the Human Resource Development (Levy Payable by Employers) Regulations of 1979 to 2017, according to
which every employer is obliged to pay to the Human Resource Development Fund a levy amounting to 0,5% of their
employees’ emoluments.

Revenue from European Union Funds is analysed as follows:

2023 2022
< €
Revenue for Schemes co-funded by the European Social Fund, Youth 411.202 414.972
Employment Initiative and HRDA
Revenue for Schemes co-funded by the Recovery and Resilience Facility 95.117 -
Revenue from the European Centre for the Development of Vocational Training (CEDEFOP) 23.615 23.615
Revenue for HRDA's participation in EU programmes and initiatives 12.780 -
542.714 438.587
Other income is analysed as follows: 2023 2022
€ €
Refunds of unduly paid amounts 10.275 13.190
Contractors’/Tenderers’ clause = 4.286
Bonds and Treasury Bills discount amortisation (Note 17) 658.647 26.328
Other 26.030 28.888
694.952 72.692
5. HUMAN RESOURCE DEVELOPMENT COSTS
2023 2022
€ €
Initial Training Programmes 7.612.196 7.661.134
Continuing Training Programmes 15.254.181 14.257.188
Assessment and Certification of Training Providers 77.950 71.275
Schemes Co-funded by the European Social Fund, Youth Employment 528.375 445.385
Initiative and HRDA
Schemes Co-funded by the Recovery and Resilience Facility 95.117 -
Research and Studies 28.019 22.790
23.595.838 22.457.772
Adjustment in the provision for commitments for training programme subsidies (1.015.000) 12.302.000
(Note 26)

22.580.838 34.759.772
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6. KOZTOZ NPOZANIKOY

2023 2022

€ €

MtuoBot 3.628.317 3.451.357

‘EkTakTEG UNNPEOiEG 412.512 366.924

Adpopa entdopaTa KaL UNEPWPLEG 19.953 23.365

Ewopopég ota duapopa Tapeia kat LxedLa 989.721 822.194

EnwBapuvon yla weeAnpara apunnpétnong Hovigwy unaAniwv (Znp. 22) 911.523 508.181

EnwBapuvon yia kataBoAn @lodwpnpatog o Epyod0TOUNEVOUG MoV 4.210 (165.544)
anaoxoAouvrat pe oUpBaon (Znp.23)

MpdBAewn danavav nou oxeTizovral Pe To VEO oUVTAELOJOTLKO OXEDLO yLa TOUG 26.242 330.240

unaAinAoug nou npoochngBnkav peta Tnv 1n OktwBpiou 2011 Kat Toug
gpyodoToUpevoug aopiotou xpovou !

5.992.478 5.336.717

' Me tnv wneton Tou nept EnayyeApatikot Ixediou ZuvtaglodoTik@v Q@eAnpatwy Tng Kpatikng Ynnpeoiag Kat Tou
gupUTepOU BnpoOLou Topéa neplhapBavopevmv Twv apxav Tomkng autodloiknong (Alatagelg Mevikng Epappoyng) Nopou
Tou 2022 elonxBnke Kat Aettoupyel vEo enayyeAHaTikd ox€dL0 cuvTagLodoTIKMWY WPEANPATWY OTNV KPATIKN UNNPEGLA Kal oTovV
eupuTEPO dnpooLo Topea. MeTagu Twv peAwv Tou véou oxediou, nepthapBavovral ol VEOELOEPXOPEVOL UMNPETOUVTEG HOVLHOL
undAAnAol oTov €upUTEPO ONPOGLO TOPED Moy €xouv NpooAn@Bel katd h petd Tnv 1N OkTwBpiou 2011, Kat epyodoToupevol
aopioTou XpOVoOU GTOV EUPUTEPO ANPOGLO TOPEA, Nou eival evraypevol oe XxEOLo Mapoxng QeeAnpatwv ApunnpeTnong
otov Opyaviopd nou unnpetoly, ot onoiot Ba entAéEouv va evraxBoulv oTo véo ox€dLo. H ev Aoyw npoBAeyn agopd oTLg
avapevopeveG avadpopLkEG ouveldPopEG TnG AVAA npog To véo ox€0Lo kata Tnv 31N AekepBpilou 2022, yLla Toug HOVIHOUG
unaAAnAoug Kat epyodoToUpEVOUG aopioTou xpovou Tng AvAA, ol ornoilot epninTouv OTLG MO NAVW KATNYOPLEG, YLa TNV NEPLodo
unnpeoiag Toug péxpl Tig 31 AekepBplou 2022. Ot cuvelopopég Tng AvAA oTo véo ox€dLo yia To 2023 nepthapBavovrat oTLg
«Elwopopég ota dlapopa Tapeia kat LxEdLa» Kat avépxovrat oe €23.734.

0 ouvolikog aptBuog epyodotoupévav otnv AvAA oTig 31 AekepBpiou 2023 ntav 88 (31 AekepBpiou 2022: 89), kat avalueTat
WG aKoAoUBWG:

2023 2022

Movipgot unaAinAot 78 79

EpyodotoUpevol aopioTou xpovou 9 9

Ynahn)ot pe oUpBaon (Mevikog AteuBuvtng) 1 1

LUVOALKOG aplBuog epyodoTOUEVWY 88 89
7. AMOIBH AIOIKHTIKOY ZYMBOYAIOY

2023 2022

€ €

ApotBn AtolknTikoU ZupBouAiou 21.507 29.266

Ztov Mpoedpo kat Ta MEAN Tou AlotknTikoU ZupBouAiou kataBaAAeTal apolBn cUp@wva pe Tn vopoBeaoia. To Uwog Tng
apoBng kaBopizetat and To Ynoupytkd ZupBoUAto.
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6. PERSONNEL COST

2023 2022

& &

Salaries 3.628.317 3.451.357
Temporary staff services 412.512 366.924
Various allowances and overtime 19.953 23.365
Contributions to various Funds and Schemes 989.721 822.194
Retirement benefit charge for permanent employees (Note 22) 911.523 508.181
Gratuity benefit charge for employees under contract (Note 23) 4.210 (165.544)
Provision of expenses related to the new pension scheme for employees 26.242 330.240

employed after the 1 of October 2011 and for employees under contract
of indefinite maturity "

5.992.478 5.336.717

" With the approval by Parliament of the Professional Scheme of Retirement Benefits in the Public Service and
the broader public sector including the local authorities (General Implementation Provisions) Law of 2022, a new
professional scheme of retirement benefits in the public service and the broader public sector was introduced and is now
operating. Permanent employees employed in the broader public sector during or after 1 October 2011, and employees
under contract of indefinite maturity, who are included in a scheme of retirement benefits in their organisation, who
chose to enter the new scheme, are among the members of the new scheme. The provision relates to the expected
contributions that HRDA has to make to the scheme, as at 31 December 2022, for its employees that fall in the above
mentioned categories for their employment up to the 31st of December 2022. HRDA's contributions to the scheme for
2023 are included in “Contributions to various Funds and Schemes” and amount to €23.734.

The total number of HRDA's employees at 31 December 2023 was 88 (31 December 2022: 89), and is analysed as follows:

2023 2022

Permanent employees 78 79

Employees on a contract for an indefinite period 9 9

Employees under contract (Director General) 1 1

Total number of employees 88 89
7. BOARD OF DIRECTORS REMUNERATION

2023 2022

€ €

Board of Directors’ remuneration 21.507 29.266

Remuneration is paid to the Chairman and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.
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8. EXOAA AEITOYPIIAZ TPA®EIOY

2023 2022
€ €
Taxudpoptka TéAn 1.542 1.328
TnAépwva 47.822 47.543
QwTloP6G, BEpUavon Kal kauolya 134.536 155.580
KaBapldtnta ypagpeiou 66.348 67.853
TéAn YoatonpopunBelag kat aAAa T€An 9.017 9.203
Epnpepideg kat neplodika 4.867 1.761
Ekdd0elg kaL Onpooteloetg 9.976 24.889
lpagkn UAN 7.084 9.569
YAK@ NAEKTPOVLKOU UMOAOYLOTH 14.542 8.903
MikpoeEonAlopog ypapeiou 1.560 916
Acpdhela ypapeiwv 31.604 29.966
ANa 2.122 4.008
331.020 361.519

9. AIAOOPA EX0AA
2023 2022
€ €
MpopnBeta yia eionpa&n Tou Téhoug AvantuEng AvBpwnivou Auvapikou 178.831 169.982
ApoBn cupBoUAwv Kal OLKALOPATA yld NPOCPEPOHEVEG UNNPEDIEG 58.163 119.993
TéAn kat €600a pnxavoypaenaong 4.760 2.796
AnpoototnTa 105.251 87.094
Acpahiotpa 67.067 35.618
AleBvng ouvepyaoia KaL UNNPECLOKEG ENOKEYELG OTO EEWTEPLKO 15.130 5.551
Exknaideuon npoownikou 32.749 22.640
ZToAég BonBav ypapeiou 425 425
®wogevia 13.653 12.341
Ayopa unnpeatv 307.012 228.921
‘E€oda BepatopuAakng enevdloswv 86.838 38.839
AMa €€00a enevoloswv 14.673 -
‘EMewppa ano dlaypa@n akvnTwy, EyKATaoTACEWY KAt €§0NALOpOU 314 517
AMa 2.902 2.465
887.768 727.182

W'H danavn neplapBavel Tnv ayopd unnpeotv (a) eAéyxou arrhoswv yia kataBoAn enwxopnynong, (B) eAéyxwv epappoyng
NPOYPApKAT®Y Kataptiong, (y) yla Tnv unooTRplén XpnoT®V Kal cucTNHaTwy nAnpo@oplkng, (8) ypapeiou eEunnpétnong Tou
KowoU, (g) yla Tnv unooTnptén e€wTeptkv XpNaTOV yila gyypapn oto véo OAokAnpwpévo MAnpo@oplakd Zuotnpa Tng AvAA,
(o7) ypappatelakng unootnpléng, (z) Aettoupyou npootaciag dedouévwy NpoownikoU xapakTnpa, (n) eAéyxou dieiocduong ota
nAeKTpovVika cuatnpata Tng AvAA Kat (8) eowTeptkou eAgyxou.
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8. OFFICE EXPENSES

2023 2022
€ €
Postage 1.542 1.328
Telephone 47.822 47.543
Lighting, heating and fuel 134.536 155.580
Cleaning expenses 66.348 67.853
Waterboard and other fees 9.017 9.203
Newspapers and magazines 4.867 1.761
Publications 9.976 24.889
Stationery 7.084 9.569
Computer supplies 14.542 8.903
Minor office equipment 1.560 916
Office security 31.604 29.966
Other 2.122 4.008
331.020 361.519

9. SUNDRY EXPENSES
2023 2022
€ €
Commission for the collection of Human Resource Development Levy 178.831 169.982
Consulting and other services provided 58.163 119.993
Office automation expenses 4.760 2.796
Publicity 105.251 87.094
Insurance 67.067 35.618
International cooperation and official visits abroad 15.130 5.551
Staff training 32.749 22.640
Office assistants’ uniforms 425 425
Hospitality 13.653 12.341
Purchase of services!" 307.012 228.921
Investments’ safekeeping fees 86.838 38.839
Other investment expenses 14.673 =
Deficit on write-off of property, plant and equipment 314 517
Other 2.902 2.465
887.768 727.182

1 The expense includes the purchase of services for (a) review of subsidy applications, (b) spot checks of the implementation
of training programmes, (c) support of users and IT systems, (d) help desk services, (e] support services for registering to
HRDA's new Integrated Information System, (f] secretarial support, (g] data protection officer, (h] penetration testing in
HRDA's information systems and (h) internal audit.
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10. EFTKATAITAZEIZ, ENIAIOPONOZEIZ, ZYNTHPHZH KAI AEITOYPTIA

2023 2022
€ €
Zuvthpnon KTnpiwv 57.746 42.788
EnwdiopBwoelg kat ouvthpnon e§onAlopol ypageiwy, eninAwy Kal OKEU®WV 14.310 17.686
EnwdlopBbiwoelg kat ouvtnpnon €§onAlopoU NAEKTPOVIKOU UMoAoyLoTh 66.516 23.520
Zuvthpnon NpoypaupaTwyv NAEKTPOVIKOU UNoAoyLoTh 313.228 383.938
ZuvTApnon Kat Aettoupyia gnxavokivnTwy oXnUaTwv 2.485 2.683
Zuvthpnon KANwv 5.545 5.069
459.830 475.684
11. KABAPA EZOAA XPHMATOAOTHXIHX

2023 2022
€ &

‘Ecoda xpnpartoddTnong
Tokol ano kpaTika opoAoya 606.243 666.231
TokoL ano epnpoBeopeg katabeoelg 103.226 72.498
Tokol ano eknaldeuTika davela o unaAAnAoug 3.767 1.479
‘Ecoda and opoloylaka apolBaia kepdaAala 57.541 3.203
770.777 743.411

‘E€0da xpnpatodoéTnong
Tpanezikd €€oda (2.109) (100.962)
ALUVTIKA EL0QOPG £TOUG (39.473) (54.349)
ToKoL eNt UNOXPEWOEWV PioBwong (30) (37)
(41.612) (155.348)
729.165 588.063

Me Baon Ti¢ npévoleg Tou nepi EkTakTou Elo@opac yia tnv Apuva tng Anpokpartiag (Tpononowntikou) Nopou tou 2013
[N.29(1)/2013], n AVAA katéBalhe Extaktn Elo@opd yia Tnv Apuva Uyoug 30% eni Twv Tokwv nou €AaBe pexpl 11 7 louviou
2022.

Me Baon Tig npovoleg Tou nepi Extaktng Elogopdg yia Tnv Apuva tng Anpokpariag (Tpononowntiko) Nopou Tou 2022
[N.78(1)/2022], ano 1i¢ 8 louviou 2022 n AvAA kataBaMet Ektaktn Elogopd yia Tnv Apuva Uyoug 3% eni Twv TOKWV Mou
npoépxovtat and OpoAoya Tng Kunplakng Anpokpatiag, kat ouvéxize va kataBalel Ektaktn Elogopa yia tnv Apuva Oyoug
30% eni onolwvdnnote AAwv TOKWY, N0COGTO To onoio pelwdnke oe 17% ano Tnv 1" lavouapiou 2024, pe Baon Tig NpovoLleg
Tou nepi EkTaktng Elogopdg yia tnv Apuva tng Anpokpartiag (Tpononotntikot) Nopou tou 2023 [N.157(1)/2023].
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10. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATIONAL COSTS

2023 2022
& &
Buildings maintenance 57.746 42.788
Repair and maintenance of office equipment, furniture and fittings 14.310 17.686
Repair and maintenance of computer equipment 66.516 23.520
Computer software maintenance 313.228 383.938
Maintenance and running costs of motor vehicles 2.485 2.683
Garden maintenance 5.545 5.069
459.830 475.684
11. NET FINANCE INCOME
2023 2022
& &
Finance income
Interest from government bonds 606.243 666.231
Interest from fixed term deposits 103.226 72.498
Interest from educational loans to employees 3.767 1.479
Income from mutual funds 57.541 3.203
770.777 743.411
Finance expenses
Bank charges (2.109) (100.962)
Defence contribution for the year (39.473) (54.349)
Interest on lease liability (30) (37)
(41.612) (155.348)
729.165 588.063

Under the provisions of the Special Defence Contribution (Amendment) Law of 2013 [L.29(1)/2013], HRDA paid Special
Defence Contribution of 30% on interest received until the 7th of June 2022.

Under the provisions of the Special Defence Contribution (Amendment) Law of 2022 [L.78(1)/2022], from the 8th June
2022 HRDA pays Special Defence Contribution of 3% on interest received from Cyprus Government Bonds, and continued
to pay Special Defence Contribution of 30% on interest from any other sources until the 1st of January 2024, when the
contribution was reduced to 17% based on the Special Defence Contribution (Amendment) Law of 2023 [L.157(1)/2023].
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12. AKINHTA, ETKATAXZTAZEIZ KAl EEOMNAIZMOZ

n Kripua E€onhopog E€onhopog  Mnxavokivnta ‘Epya Zivolo
lpageiou,  HAekTpovikou Oxnpata Téxvng
‘EnwnAa kat YnoAoyloth
Ikeln
€ @ € € € € @
KOXTOX
1 lavouapiou 2022 654.394 5.232.763 508.529 841.003 59.850 17.638 7.314.177
MpooBnkeg = 4.308 15.250 79.830 = = 99.388
Alaypagég - (2.392) (6.370) (25.267) = = (34.029)
31 AekepBplou 2022 654.394 5.234.679 517.409 895.566 59.850 17.638 7.379.536
1 lavouapiou 2023 654.394 5.234.679 517.409 895.566 59.850 17.638 7.379.536
MpooBnkeg = 291.197 29.311 33.343 = = 353.851
Alaypagég - (786) (19.121) = = - (19.907)
31 AekepBpiou 2023 654.394 5.525.090 527.599 928.909 59.850 17.638 7.713.480
ATIOXBEZEIZ
1 lavouapiou 2022 = 3.684.465 485.529 699.058 59.850 = 4.928.902
EmBapuvon €toug - 156.817 12.628 67.444 = = 236.889
Alaypagég - (2.081) (6.164) (25.267) - - (33.512)
31 AekepBpiou 2022 = 3.839.201 491.993 741.235 59.850 = 5.132.279
1 lavouapiou 2023 = 3.839.201 491.993 741.235 59.850 = 5.132.279
EnwBapuvon €toug - 165.529 12.712 64.628 - - 242.869
Alaypagég - (472) (19.121) = = - (19.593)
31 AekepBpiou 2023 = 4.004.258 485.584 805.863 59.850 = 5.355.555
KABAPH AOTIXTIKH AZIA
31 AekepBpiou 2023 654.394 1.520.832 42.015 123.046 = 17.638 2.357.925
31 AekepBpiou 2022 654.394 1.395.478 25.416 154.331 = 17.638 2.247.257

H yn kat 1a ktnpta anoteAolv eAeUBepn 1OLOKTNGLa TG AVAA Kal XpNGLUOMOLOUVTAL yLd Th OTEYAON Twv €pYAct®v TnG. Ekkpepel n
€K00ON MLOTONOLNTIKOU TEALKAG €YKPLONG YLa Ta KThpta TnG AVAA, yia Tnv onoia npowBouvTal oL anattoUPEVEG EVEPYELEG.

Me Bdon ektigynon ave§apTnTwyv ekTWUNTOV npepounviag 24 Maptiou 2022, n 6ikawn a§ia Tng akivning woloktnoiag Tng AvAA
avépxetat og €13.850.000.
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12. PROPERTY, PLANT AND EQUIPMENT

Land Buildings Furniture, Computer Motor  Art Works Total
Fittings and Equipment Vehicles
Office
Equipment
& € c € & & €
COST
1 January 2022 654.394 5.232.763 508.529 841.003 59.850 17.638 7.314.177
Additions = 4.308 15.250 79.830 = = 99.388
Write - offs = (2.392) (6.370) (25.267) - - (34.029)
31 December 2022 654.394 5.234.679 517.409 895.566 59.850 17.638 7.379.536
1 January 2023 654.394 5.234.679 517.409 895.566 59.850 17.638 7.379.536
Additions = 291.197 29.311 33.343 = = 353.851
Write - offs - (786) (19.121) = = = (19.907)
31 December 2023 654.394 5.525.090 527.599 928.909 59.850 17.638 7.713.480
DEPRECIATION
1 January 2022 - 3.684.465 485.529 699.058 59.850 = 4.928.902
Charge for the year - 156.817 12.628 67.444 = = 236.889
Write - offs - (2.081) (6.164) (25.267) = = (33.512)
31 December 2022 = 3.839.201 491.993 741.235 59.850 = 5.132.279
1 January 2023 = 3.839.201 491.993 741.235 59.850 = 5.132.279
Charge for the year @ 165.529 12.712 64.628 @ @ 242.869
Write - offs - (472) (19.121) - = - (19.593)
31 December 2023 = 4.004.258 485.584 805.863 59.850 = 5.325.6159
NET BOOK VALUE
31 December 2023 654.394 1.520.832 42.015 123.046 = 17.638 2.357.925
31 December 2022 654.394 1.395.478 25.416 154.331 = 17.638 2.247.257

The land and buildings are freehold property of HRDA and are used for the housing of its operations. The final approval certificate
for HRDA's buildings is due. HRDA has proceeded with the necessary actions for its issuance.

Based on an evaluation from independent surveyors dated 24 March 2022, the fair value of HRDA's real estate property amounts
to €13.850.000.
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13. AYAA MEPIOYZIAKA ITOIXEIA

Mpoypaupara
HAekTpOViKOU
YnoAoyloTn
€
KOZTOZ
1 lavouapiou 2022 3.637.537
MpooBnkeg 309.695
31 AekepBpiou 2022 3.947.232
1 lavouapiou 2023 3.947.232
MpooBnkeg 266.240
31 AekepBpiou 2023 4.213.472
XPEOAYZEIX
1 lavouapiou 2022 3.098.517
EnBapuvon €Toug 239.336
31 AekepBpiou 2022 3.337.853
1 lavouapiou 2023 3.337.853
EnBapuvon €Toug 246.621
31 AekepBpiou 2023 3.584.474
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2023 628.998
31 AekepBpiou 2022 609.379
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13. INTANGIBLE ASSETS

Computer
Software
€
COsT

1 January 2022 3.637.537
Additions 309.695
31 December 2022 3.947.232
1 January 2023 3.947.232
Additions 266.240
31 December 2023 4.213.472

AMORTISATION
1 January 2022 3.098.517
Charge of the year 239.336
31 December 2022 3.337.853
1 January 2023 3.337.853
Charge of the year 246.621
31 December 2023 3.584.474

NET BOOK VALUE
31 December 2023 628.998
31 December 2022 609.379
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14. AIKAIDMA XPHZHZ NEPIOYZIAKQON ZTOIXEION

H AvAA 6iatnpel oUpBaon pioBwong yla anoBnkn, n onoia katd tTnv nuyepopnvia évap&ng Tng eixe Oldpkela pioBwong 3
XpovLa, Je OlKalwpa avavewaong yla akopn €va €1o¢, Kat 0ev neplhapBavet dikaiwpa ayopdg. Kata Tnv apxikn avayvawplon, 0gv
ntav BEBato 6Tt n AVAA Ba e§aokouoe To dikaiwpa avavéwaong, To onoio TeAlkd e§aoknBnke kata Tn dudpketa Tou 2021. Kata
Tn OLdpketa Tou 2022, unoypdpnke véa oUpBaon pe dtapkela HicBwong 3 xpovia Kal dLkaiwya avaveéwong yLa akopn €va €106,
10 onoio avapéverat 61t Ba e§aoknBel. Eniong n AVAA diatnpouoe oupBaon yla xwpoug oTdBpeucsng n onoia KaTnyopLonoLeito
wG AetToupytkn cUpBaon Aoyw Tng BpaxunpoBeopng guong Tng (12 pnveg). Kara tn Sapketa Tou 2021, unoypa@nke cUpBacn
pioBwong yla xwpoug otabueuong pe dlapkela picBwong 2 xpovia, pe dlkalwpa avavéwong yla akopn éva €1oG, Kat dgv
neptAapBavel dikaiwpa ayopdc. H oupBaon avavewBnke oTig 31 AuyouoTou 2023.

Ta neplouctaka atolxeia katnyoptonolovrat pe Baon 1o AAM 16 “Akivnta, Eykataotaoetg kat EEonAiopog”.

H epappoyn Tou AMXA 16 éxel 0dnynoeL 0TNV avayvwplon Tou OLKALWHATOG XPNONG TWV MEPLOUCLAKWY OTOLXELWV Kal
UMOXPEWOEWY TWV PLOBWoEWV.

AnoBnkn Xawpot Y0UvoAo
21Gd68peuong
€ € €

KOXTOX
1 lavouapiou 2022 25.244 28.758 54.002
MpooBnkeg 27.786 - 27.786
31 AekepBpiou 2022 53.030 28.758 81.788
1 lavouapiou 2023 53.030 28.758 81.788
An€eig plobaooewv (25.244) - (25.244)
31 AekepBpiou 2023 27.786 28.758 56.544
AMNOXBEZH
1 lavouapiou 2022 25.244 9.586 34.830
EnwBapuvaon €toug 6.947 9.586 16.533
31 AekepBpiou 2022 32.191 19.172 51.363
1 lavouapiou 2023 32.191 19.172 51.363
EnwBapuvon €toug 6.947 9.586 16.533
An€eig plobaooewv (25.244) - (25.244)
31 AekepBpiou 2023 13.894 28.758 42.652
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2023 13.892 - 13.892
31 AekepBpiou 2022 20.839 9.586 30.425




ETHLIA EKBEZH 2023 / ANNUAL REPORT 2023

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

14. RIGHT-OF-USE ASSETS

HRDA maintains a lease agreement for a warehouse which, at the commencement date of the lease, had a lease term of
3 years, and an option to renew for another year, and does not include a purchase option. At initial recognition, it was not
certain that HRDA would exercise the option to renew the agreement, which was eventually exercised during 2021. During
2022, a new agreement was signed with a lease term of 3 years and an option to renew for another year, which is expected
to be exercised. HRDA also maintained a contract for parking spaces which was categorised as an operating contract due
to its short-term nature (12 months). During 2021 a new contract was signed for parking spaces with a lease term of 2
years and an option to renew for another year, which does not include a purchase option. The lease was renewed on the
31st of August 2023.

The assets are categorised based on IFRS 16 “Property, Plant and Equipment”.

The application of IFRS 16 has led to the recognition of the right to use the asset and the lease liability.

Warehouse Parking Total
Spaces
€ € €

COST
1 January 2022 25.244 28.758 54.002
Additions 27.786 - 27.786
31 December 2022 53.030 28.758 81.788
1 January 2023 53.030 28.758 81.788
Lease end (25.244) - (25.244)
31 December 2023 27.786 28.758 56.544
DEPRECIATION
1 January 2022 25.244 9.586 34.830
Charge of the year 6.947 9.586 16.533
31 December 2022 32.191 19.172 51.363
1 January 2023 32.191 19.172 51.363
Charge of the year 6.947 9.586 16.533
Lease end (25.244) - (25.244)
31 December 2023 13.894 28.758 42.652
NET BOOK VALUE
31 December 2023 13.892 = 13.892

31 December 2022 20.839 9.586 30.425
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14. AIKAIOMA XPHZIHZ MEPIOYZIAKQON EITOIXEION (ouvéxea)

H kivnon oto undlotno Twv UNOXPEWOEWY TwWV HLoBWOEWY, oL ornoleg NeptAauBavovtal oTLG TPEXOUOEG UMOXPEWOELG OTNV
KatdoTaon olKovouLKhG B€ong, €xel wg €ENG:

2023 2022

€ €

1 lavouapiou 39.150 27.687

MpooBnkeg - 27.786

EnaugnTiko XpewoTikO ENLTOKLO 30 37

MANpwHEC évavTl pLoBaooswy (16.560) (16.360)

31 AekepBpiou 22.620 39.150
TNV KaTdoTaon oUVOALKWYV €L00ONPATWY EXOUV aVAYVWPLOTEL TA MO KATW 000V aopa TG HLoBmOoEeLg.

2023 2022

€ €

‘E€0da TOKWV OTLG UNOXPEWOELG TwV HLoBWOEWY 30 17

AnocBeoelg 16.533 16.533

ZUvolo 16.563 16.550

15. EMENAYZEIZ ZE AIKAIH AZIA MEZQ TON ANOTEAEZMATON
Katd tn dudpketa Tou €Toug, n AVAA enévduoe oe opoloylakd apotBaia kepaAata.

H kivnon otnv a&ia Twv enevoUoewyv o dikatn agia HEOW TwV ANOTEAECHATWY KATA TN dLAPKELD TOU £TOUG, MAPOUCLAZETAL
OTOV MO KATW Nivaka:

2023 2022

€ g

YnoAotno 1 lavouapiou 22.036.996 -
Ayopa opoAoylakwv apolBaiwv kepaiaiwv 12.012.140 22.481.399
MwAnon opoAoylakav apolBaiwv Kepaaiwy (4.132.748) -
Au€non/(Meiwon) otn dikatn a€la Twv opoloylak®v apolBaiwy Kepalaiwv 1.321.190 (444.403)
YnoAowno 31 AekepBpiou 31.237.578 22.036.996

16. DOPOAOTIA

Me Baon T1g npovoleg Tou ApBpou 8(13) Tou nepi ®opoloyiag Tou Etcodnpatog Nopou [N.118(11/2012], 6nwg éxet
TpononotnBei, To €Tholo NAedvaopa Tng AvAA dev popoloyeitat.
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14. RIGHT-OF-USE ASSETS (continued)

The movement in the balance of lease liabilities, which are included in the current liabilities in the statement of financial
position, is as follows:

2023 2022

€ €

1 January 39.150 27.687
Additions - 27.786
Incremental borrowing rate 30 37
Lease payments (16.560) (16.360)
31 December 22.620 39.150

The amounts recognised in the statement of comprehensive income related to leases are shown below:

2023 2022

€ €

Interest expense on lease liabilities 30 17
Depreciation 16.533 16.533
Total 16.563 16.550

15. INVESTMENTS AT FAIR VALUE THROUGH PROFIT OR LOSS

During the year, HRDA invested in mutual funds.

The movement in the value of investments at fair value through profit or loss during the year, is presented in the
following table:

2023 2022

€ €

Balance 1 January 22.036.996 -
Purchase of mutual fund bonds 12.012.140 22.481.399
Sale of mutual fund bonds (4.132.748) -
Increase/ (Reduction) in the fair value of mutual fund bonds 1.321.190 (444.403)
Balance 31 December 31.237.578 22.036.996

16. TAX

Under the provisions of Article 8(13) of the Income Tax Law [L.118(1)/2012], as amended, the annual surplus of HRDA is
not subject to tax.
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17. ENENAYZEIZ NOY AMOTIMOYNTAI ZE ANNOZBEZMENO KOZTOZ

Ot no KATw NiVOKEG NAPOUCLAZOUY TLG KIVACELG MOU €ylvav KATa Tn OLAPKELO TOU £TOUG KAL OXETIZOVTal HE ENEVOUCELG MOU
anoTipouvTatl o€ anooBeopévo KHOTOG, KaBWG eniong Kat avaAuon Twv ev Adyw enevdUoewv avd Tuno OpoAdyou:

2023 2022
€ €
Ynéhowno 1 lavouapiou 46.684.634 34.268.725
Ayopd Mpappatiowv Anpooiou 27.084.205 11.398.387
An€eig Mpappaticov Anpooiou (20.535.000) =
Ayopa 1,50% OpoAoyou Kunplakng Anpokpatiag 2027 1.195.809 1.204.899
Ayopa 4,125% OpoAdyou Kunpiakng Anpokpartiag 2033 3.017.605 -
Ayopa 0% FaAikou OpoAdyou 2029 1.630.625 1.594.077
Ayopa 0% AuotplakoU OpoAdyou 2028 1.635.606 1.611.630
Ayopd 0% laAAikou OpoAdyou 2027 1.705.128 1.649.625
Ayopd 0% OpoAdyou AouEepBoupyou 2025 3.500.523 -
NaAnon 3,75% Opoldyou Kunpiakng Anpokpariag 20231 - (5.046.007)
An€En 3,25% OpoAdyou Kunplakng Anpokpariag 2023 (3.000.000) -
AndoBeon dlapopag Tng ayopdg Opoldywv unép 1o GpTio (30.987) (29.946)
AnooBeon dlapopdg TipngG ayopdg OpoAdywy uno To apTLo 279.867 36.209
AndoBeon dtapopdg TG Mpappaticov Anpooiou uno 1o ApTLO 409.767 20.065
AvVapEVOUEVEG MOTWTIKEG ZNLEG? (438.010) (23.030)
Ynohotno 31 AekepBpiou 63.139.772 46.684.634
2023 2022
& €
Mn KukAO@QOpPOUVTa MEPLOUCLAKA OTOLXELD
2,375% OpoAoyo Kunplakng Anpokpartiag 2028 ©14 10.893.908 10.967.557
2,75% OpodAoyo Kunplakng Anpokpariag 2034 P 5.048.081 5.176.469
0,625% OpoAoyo Kunpltakng Anpokpariag 2030 2.456.157 2.479.526
1,25% Opoloyo Kunptakng Anpokpariag 2040 2.427.173 2.475.354
1,50% Opohoyo Kunplakng Anpokpartiag 2027 5.309.671 4.191.134
0% Opohoyo Kunpiakng Anpokpariag 2026 @ 2.096.523 2.104.442
4,125% Opodloyo Kunpiakng Anpokpatiag 2033014 2.947.814 -
0% MaMko Opdroyo AnEng 2029 3.298.052 1.603.284
0% AuoTplako OpodAoyo AnEng 2028 ¥ 3.297.007 1.619.751
0% MaA\ko Opodloyo AnEng 2027 3.387.160 1.657.276
0% Opohoyo Aou€epBoUpyou AnéEng 2025 3.600.802

44.762.348 32.274.793

KukAo@popoUvTta neplouclaka oTolxeia

3,25% Opohoyo Kunplakng Anpokpatiag 2023 - 2.991.389

Tpapparia Anpooiou® 18.377.424 11.418.452
18.377.424 14.409.841
63.139.772 46.684.634
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17. INVESTMENTS AT AMORTISED COST

The below tables present the transactions made during the year, related to investments valued at amortised cost, as
well as an analysis of these investments per bond type:

Balance 1 January

Purchase of Treasury Bills

Maturity of Treasury Bills

Purchase of 1,50% Cyprus Government Bond 2027
Purchase of 4,125% Cyprus Government Bond 2033
Purchase of 0% French Bond 2029

Purchase of 0% Austrian Bond 2028

Purchase of 0% French Bond 2027

Purchase of 0% Luxembourg Bond 2025

Sale of 3,75% Cyprus Government Bond 2023
Maturity of 3,25% Cyprus Government Bond 2023
Bonds premium amortisation

Bonds discount amortisation

Treasury Bills discount amortisation

Expected credit losses®?

Balance 31 December

Non-current assets

2,375% Cyprus Government Bond 2028 @4
2,75% Cyprus Government Bond 2034
0,625% Cyprus Government Bond 2030
1,25% Cyprus Government Bond 2040
1,50% Cyprus Government Bond 2027 “
0% Cyprus Government Bond 2026
4,125% Cyprus Government Bond 203314
0% French Bond 2029 %

0% Austrian Bond 2028

0% French Bond 2027@

0% Luxemburg Bond 20259

Current assets
3,25% Cyprus Government Bond 2023
Treasury Bills®

2023 2022

€ €
46.684.634 34.268.725
27.084.205 11.398.387
(20.535.000) -
1.195.809 1.204.899
3.017.605 -
1.630.625 1.594.077
1.635.606 1.611.630
1.705.128 1.649.625
3.500.523 =
- (5.046.007)
(3.000.000) =
(30.987) (29.946)
279.867 36.209
409.767 20.065
(438.010) (23.030)
63.139.772 46.684.634
2023 2022

€ €
10.893.908 10.967.557
5.048.081 5.176.469
2.456.157 2.479.526
2.427.173 2.475.354
5.309.671 4.191.134
2.096.523 2.104.442
2.947.814 -
3.298.052 1.603.284
3.297.007 1.619.751
3.387.160 1.657.276
3.600.802 -
44.762.348 32.274.793
- 2.991.389
18.377.424 11.418.452
18.377.424 14.409.841
63.139.772 46.684.634

A
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17. ENENAYZEIZ NOY ANOTIMOYNTAI £E AMIOXBEIMENO KOZTOZX (ouvéxeta)

M Kata tn duapketa tou 2022, n Enurponn yia Xelplopo twv Enevdioewv tng AVAA ano@actoe Tnv noAnan Ttou 3,75%
OpoAoyou Kunplakng Anpokpartiag 2023, Tou omoiou n anotipnon oe anooBeopévo kKOoTog (xwpig va An@Bouv unoyn
Ol OVAPEVOHEVEG MIOTWTIKEG ZNULEG NOU apopolaoav aTo ev Adyw Opohoyo) kata Tnv 31N AekepBpiou 2021 avepxorav oe
€5.046.007:

€

YnoAotno 3,75% OpoAdyou Kunplakng Anpokpatiag 2023 kata tnv 1N lavouapiou 2022 5.046.007
Enavektipnon oe dikatn a§ia kata Tnv nwAnon 129.793
5.175.800

MoAnon OpoAdyou ot dikatn agia (5.175.800)

YnoAotno 3,75% Opoldyou Kunprlakng Anpokpatiag 2023 katd tnv 31N AekepBpiou 2022 I

Aev nwAnBnke onotadnnote AN enévduon nou anoTigdrat oe anooBeopévo kdoToG Katd Ta €tn 2023 kat 2022.

2l Ta Opoloya Tng Kunplakng Anpokpatiag éxouv katnyoplonownBei oe X1adLo 1 yla oKomouUg ENPETPNONG TWV
AVAPEVOHEVWV NMIOTWTIK®V ZNHLMV.

) To mogo6 TLHNG UMEP TO APTLO TWV KPATIK®Y OHOAOYwVY To onoio dev £xel anooBeoTel oTig 31 AskepBpiou 2023, avépxeTal og
€303.106 (€309.793 oti¢ 31 AekepBpiou 2022).

“ To nood TIPAG UMO TO APTLO TWV KPATIK®Y OOAOYwV To onoio dev éxel anooBeoTel otig 31 AekepBpiou 2023, avépxetat og
€985.978 (€468.043 otig 31 AekepBpiou 2022).

% To nooo6 TG UNO To APTLO TWV ypappatiov dnpociou 1o onoio dev exel anooBeoTei oTig 31 AekepBpiou 2023, avépxeTal
oe €263.907 (€81.548 oTi¢ 31 AekepBpiou 2022).

0 nto kKdTw Nivakag NapoucLazeL TNV KIvNon TwWV aVAUEVOUEVWV NIOTWTIK®V ZNULMV:

2023 2022

€ €

1 lavouapiou 87.748 64.718
MeTtaBoAn 438.010 23.030
31 AekepBplou 525.758 87.748

Ta Opodoya nou katéxel n AVAA eivat elonypéva oe eUpwNalka XpNHAToTApLd. To OUVOAKO NMoad Tng dikatng a&iag Twv enevoUoewy nou
anoTouvTal o€ anooBeopEVo KOGTOG Kal MOU avTLNPoowneUETAL anod TiG TWHEG 0Ta ev Adyw xpnpatiotnpla oTig 31 AekepBpiou 2023,
givat Kata 2,62% nepinou xaunAoTepo and Tn AoyloTikn a€ila nou epgavizerat mo nave (2022: 12,6% xapnAotepo).

Ot ayopég Kat NWANCELG Twv eNevOUCEWY NMOU AMNOTLHOUVTAL O€ anooBECHEVO KOOTOG avayvwpizovral Katd Tnv ngepopnvia nou
dle€ayetal n ocuvaAhayn, nou givat n ngepopnvia kata Tnv onoia n AVAA deopeleTat va ayopdael n va NwANCEL TO MEPLOUCLAKO OTOLXEIO.
To kdoTOG TNG ayopdg nepthapBavel kat To kKOaToG cuvaAhayng. Ot enevdloelg napouatdzoviat PeTeénetra otny anocBeaBeioa TN
KTAONG, XpnolonolwvTag Tn EBodo TNG NPayHaTIKAG anodoong.

Ot enevdUoELG NoU anoTLPOUVTAL O anNooBECPEVO KOOTOG TAEIVOHOUVTAL WG PN KUKAO(POPOUVTA NEPLOUCLAKA OTOLXELD, EKTOG av Anyouv
€VTOG OWAEKA PNVAV and TNV NPEPORNVIA TNG KATAGTAONG OLKOVORLKNG B€0NG.
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17. INVESTMENTS AT AMORTISED COST (continued)

0 During 2022, HRDA's Committee for the Handling of Investments decided to dispose the 3,75% Cyprus Government
Bond 2023, whose valuation at amortised cost (without considering the related expected credit losses for the bond) at
31 December 2021 was €5.046.007:

€

Balance of 3,75% Cyprus Government Bond 2023 at 1 January 2022 5.046.007
Revaluation at fair value at the time of sale 129.793
5.175.800

Sale of Bond at fair value (5.175.800)

Balance of 3,75% Cyprus Government Bond 2023 at 31 December 2022 -
No other investment valued at amortised cost was sold during 2023 and 2022.

@ Cyprus Government Bonds have been categorised as Stage 1 financial assets for expected credit losses calculation
purposes.

B The unamortised premium of government bonds at 31 December 2023, amounts to €303.106 (€309.793 at 31
December 2022).

W The unamortised discount of government bonds at 31 December 2023, amounts to €985.978 (€468.043 at 31
December 2022).

% The unamortised premium of treasury bills at 31 December 2023, amounts to €263.907 (€81.548 at 31 December
2022).

The table below presents the movement in expected credit losses:

2023 2022

€ €

1 January 87.748 64.718
Movement 438.010 23.030
31 December 525.758 87.748

The Bonds held by HRDA are listed on european stock exchanges. The total amount of the fair value of investments at
amortised cost, which is represented by the value in the above mentioned stock exchanges on 31 December 2023, is about
2,62% lower than the carrying amount of these investments shown above (2022: 12,6% lower).

Purchases and sales of investments at amortised cost are recognised on the trade date, which is the date that HRDA commits
to purchase or sell the asset. The cost of the purchase includes transaction costs. The investments are subsequently carried
at amortised cost using the effective yield method.

Investments at amortised cost are classified as non-current assets, unless they mature within twelve months from the
reporting date.
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18. AAAA EIZMPAKTEA NOZA

2023 2022
€ €
Advela elonpakTéa:

EknawdeuTika 6avela oe unahknioug tng AvAA 214191 212.996
Advela og unaA\nAoug Tng AvAA yia ayopd nNAEKTPOVIKOU UnoAoyLloTh 58 410
214.249 213.406
Meiov KUKAOQOPOUV HEPOG (34.904) (44.924)
Mn kukAo@opoUv pépog 179.345 168.482

To pn KukAo@opoUv pEpog Twv daveiwv eivat anonAnpwTéo wG akoAoUBwg:
2023 2022
€ €
Ev1og evog péxpt 000 eTWV 28.827 32.833
MeTtagu dUo Kat névTe €TV 65.222 65.184
Mépav Twv NEvTe €TV 85.296 70.465
179.345 168.482

Exnawdeutikd ddvela oe unaAknioug Tng AvAA

Ta eknaldeuTika davela napaxwpouvtat cUPPwva Pe Toug nepi Apxng Avantugng AvBpanvou Auvapikou (Eknaldeutika
Adveia otoug Ynalnhoug kat Ta Tekva Toug) KavoviopoUg Tou 1990. Kata Tn dtapketa Tou 2023, Ta eknaldeuTika davela
entBapluvBnkav pe entrokio 0,1% yia tnv nepiodo ano 1N lavouapiou 2023 péxptl Tnv 9N Maiou 2023, kat 0% kata Tnv
nepiodo and 10 Matou 2023 péxpt 11 Maiou 2023, 2,7% yia Tnv nepiodo ano 12 Maiou 2023 péxpt 29 OkTwBpiou 2023 kat
3,5% yta Tnv nepiodo 30 OkTwBpiou 2023 péxpt Tnv 31N AekepBpiou 2023 (1% yia Tnv nepiodo and 1N lavouapiou 2022 péxpl
Tnv 30 AuyoUaTou 2022, kat 0,1% katd Tnv nepiodo and 4 AuyouoTtou 2022 pexpt Tnv 31N AekepBpiou 2022). Kara tnv 310
AekepBpiou 2023, napépevav 18 eknatdeutika daveta (17 kata Tnv 310 AekepBpiou 2022).

Adveila og unaAnAoug Tng AvAA yla ayopd nAeKTpoviKoU unoAoyLoTn

Ta ddvela yla ayopd NAEKTPOVLKOU unoAoyloTh napaxwpouvtal aToug unaAAnioug pe Baon kaBoplopeva kpLtnpla Kat
npolnoBéoelg nou eykpiBnkav and 1o AtolknTikd ZupBouAlo. Kata tnv 31N AekepBpilou 2023, napépeve 1 ddvelo yia ayopd
nAeKTPOVIKOU uroloytaTn (1 kata Tnv 31N AekepBpiou 2022).
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18. OTHER RECEIVABLES

2023 2022
€ €
Loans receivable:

Educational loans to HRDA's employees 214191 212.996
Loans to HRDA's employees for the purchase of computers 58 410
214.249 213.406
Less current portion (34.904) (44.924)
Non-current portion 179.345 168.482

The non-current portion of loans is repayable as follows:
2023 2022
€ €
Within one to two years 28.827 32.833
Between two to five years 65.222 65.184
After five years 85.296 70.465
179.345 168.482

Educational loans to HRDA's employees

Educational loans are granted in accordance with the Human Resource Development Authority (Educational Loans
to Employees and their Children]) Regulations of 1990. During 2023, educational loans bore interest of 0,1% for the
period from 1 January to 9 May, 0% from 10 May to 11 May, 2,7% from 12 May to 29 October and 3,5% from 30 October
to 31 December (1% for the period from 1 January to 3 August 2022, and 0,1% for the period from 4 August 2022 to 31
December 2022). On 31 December 2023, 18 educational loans were outstanding (17 on 31 December 2022).

Loans to HRDA's employees for the purchase of computers

Loans for the purchase of computers are granted to employees based on predefined criteria and conditions approved by
the Board of Directors. On 31 December 2023, 1 loan for the purchase of computers was outstanding (1 on 31 December
2022).
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19. EMMMPOGEZIMEL KATAGEZEIZ ZE NIZTOTIKA IAPYMATA

2023 2022
€ €

BpaxunpoBeopeg katabeoelg
KataBéoelg otnv Tpdneza Kunpou A.E. A1d 4.000.000 -
KataBéoelg otnv Ancoria Bank Ltd - 2.000.000
KataB¢oelg otnv Astrobank Public Company Ltd 2.000.000 -
KataBéoelg otnv EBvikn Tpaneza tng EANGSog (Kunpou) A1d 3.050.000 -
9.050.000 2.000.000
AVapEVOUEVEG MIOTWTIKEG ZNULEG (140.335) (54.171)

8.909.665 1.945.829

Ot nto navw kataBeoelg €xouv dlapkela 12-18 pnveg (18 unveg yia 1o 2022) kat pépouv o1aBepd entToKLO, TO Onoio
oup@wveital nponyoudévwe. Ma 1o 2023, Ta enwrokla Twv egnpoBeopwv kataBéoewv kupavBnkav anod 0,1% péxpt
3,50% (0,02% upéxpt 1,00% yia 1o 2022).

0 nto KATw Nivakag Napouctdzel TNV Kivnon TwV aVapeEVOPEVWY MIOTWTIKWY ZNPLKOV:

2023 2022

€ €

1 lavouapiou 54.171 638.106
MeTaBoAn 86.164 (583.935)
31 AekepBpiou 140.335 54.171

H nwoToAnnTIKA NOWOTNTA TV NIOTWTIKGWY WOPUPATwY o1a onoia n AvAA diatnpei Ti¢ kataBeoelg Tng a§loAoyeital ye Baon Tnv
nteToAnnTikh dtaBaduion Twv WOPUPATWY auTwyv. Ta Tpanezika unoiowna Tng AvAA katavépovTal ge Baon Tnv NOTOANATIKA
d1aBaBduLon Twv avTioTOXWY MNIOTWTIKGWV LOPUPATWY, WG aKOAOUBWG:

2023 2022

& &

Baa3 4.000.000 -
Xwpic dtaBabuion 5.050.000 2.000.000

9.050.000 2.000.000
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19. FIXED TERM BANK DEPOSITS

Short-term deposits

Deposits at Bank of Cyprus Public Company Ltd
Deposits at Ancoria Bank Ltd

Deposits at Astrobank Public Company Ltd
Deposits at National Bank of Greece (Cyprus) Ltd

Expected credit losses

2023 2022

€ €
4.000.000 -
= 2.000.000
2.000.000 -
3.050.000 -
9.050.000 2.000.000
(140.335) (54.171)
8.909.665 1.945.829

The above deposits have a duration of 12-18 months (18 months for 2022) and bear a fixed interest rate, which is
agreed prior to each deposit. During 2023, the interest on HRDA's fixed term deposits ranged from 0,1% to 3,50%

(0,02% to 1,00% for 2022).

The table below presents the movement in expected credit losses:

1 January
Movement
31 December

2023 2022

€ €
54.171 638.106
86.164 (583.935)
140.335 54.171

The credit quality of credit institutions at which HRDA has bank deposits, is evaluated based on the credit ratings of
these institutions. HRDA's bank deposits are allocated in relation to the relevant credit ratings of these institutions as

follows:

Baa3
Unrated

2023 2022

€ €
4.000.000 =
5.050.000 2.000.000
9.050.000 2.000.000
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20. XPEOQXTEL KAI MPONAHPOMEZX

2023 2022
€ €
XpNUATooLKOVOULKA PETa
Ynoupyeio Epyaciag kat Kowwvikwv Aopaiicewv - TéEdog Avantugng AvBpwnivou Auvapikou 3.930.822 3.688.984
Eupwnaiko Kowvwviko Tapeio - uyxpnuaTtodotoUpeva ZxédLa 1.701.605 1.781.659
Tapelo Avakapyng kat AvBekTIkOTNTAG — ZuyxpnpaTtodoToUpeva IxEdLa 95.117 -
MpokataBoAég MpopnBeutiv 2.880 2.880
Tokol ano KaTaBéoelg o€ NOTWTIKA WOpUPATa oTnv Kunpo 102.525 2.290
Tokol ano OpdAoya Kunplakng Anpokpariag 369.872 366.896
MpoBAewn yla avapevopeva €0oda (katapynon Ixediou ZUPNANPWHATIKAG = 48.275
latpopapuakeuTikng MepiBaiyng)
AAAa 11.663 86.777

6.214.484 5.977.761

Mn xpnpaToolKovouLKa pEca
MponAnpwuég e€60wv 12.676 167.558
12.676 167.558
6.227.160 6.145.319

21. METPHTA KAI ANTIZTOIXA METPHTQON

2023 2022

€ &

KataBeoelg oe noTwTika Wpupata otnv Kunpo 7.712.035 25.149.977
Metpnta oto Tapeio 687 834
7.712.722 25.150.811

AVaUEVOUEVEG MIOTWTIKEG ZNPLEG (12.794) (138.360)

7.699.928 25.012.451

la avTIPETONLON TWV TPEXOUOKV avaykawv Tng AvAA, Tnpouvtal TpexoUpevoL Aoyaplacyol 0Ta akdAouBa NoTwTKA WOpUpaTa:
Tpaneza Kunpou A.E. A1, ENM\nvikn Tpaneza A.E. Atd, EBvikn Tpaneza tng EMadog (Kunpou) Atd kat Alpha Bank Cyprus Ltd. Ot
Aoyaptacpoi auTol pEépouv Kupalvopeva entTokla Bacel Twv kAcToTE €NtTokiwv nou kaBopizel To kABe NOTWTKG OpUpa yla kKaBe
€idog hoyaptaopou.

H ntoToAnnTIKA NoLOTNTA TWV NIOTWTIK®V WOPUPATWY 0TLG onoieg n AvAA diatnpei Ti¢ kaTaBéoelg Tng a§loAoyeital pe Baon tnv
ntoToAnnTikn dtaBabuion Twv WpUPATWY autyv. Ta Tpanezikd unoAotna Tng AvAA katavépovtal pe BAon TNV MLOTOANATIKA
d1aBaBduLlon Twv avTioTOXWV MIOTWTIKWY WOPUHATWY, WG aKoAoUBWG:

2023 2022

€ &

Baa3 7.462.270 -
Ba3 - 24.929.507
Xwpig dtaBabBuion 249.765 220.470

7.712.035 25.149.977

0 nto KaTw Nivakag NapoucLazel TNV KIVNON TwWV AVAUEVOUEVWV NIOTWTIKWV ZNULMV:

2023 2022

€ &

1 lavouapiou 138.360 18.455
MeTaBoAn (125.566) 119.905
31 AekepuBpiou 12.794 138.360




ETHLIA EKBEZH 2023 / ANNUAL REPORT 2023 ‘

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

20. AMOUNTS RECEIVABLE AND PREPAYMENTS

2023 2022
< €
Financial instruments
Ministry of Labour and Social Insurance - Human Resource Development Levy 3.930.822 3.688.984
European Social Fund - Co-funded Schemes 1.701.605 1.781.659
Recovery and Resilience Facility - Co-funded Schemes 95.117 -
Vendors advance payments 2.880 2.880
Interest from deposits at credit institutions in Cyprus 102.525 2.290
Interest from Cyprus Government Bonds 369.872 366.896
Provision for expected income (abolition of the Supplementary Medical Care - 48.275
Scheme for HRDA's employees and their dependents (SMCS) (Note 4)
Other 11.663 86.777

6.214.484 5.977.761

Non-financial instruments
Prepayments 12.676 167.558
12.676 167.558
6.227.160 6.145.319

21. CASH AND CASH EQUIVALENTS

2023 2022

€ €

Deposits at credit institutions in Cyprus 7.712.035 25.149.977
Cash in hand 687 834
7.712.722 25.150.811

Expected credit losses (12.794) (138.360)

7.699.928 25.012.451

To address its working capital needs, HRDA has current accounts with the following credit institutions: Bank of Cyprus
Holdings P.C. Ltd, Hellenic Bank P.C. Ltd, National Bank of Greece (Cyprus) Ltd and Alpha Bank Cyprus Ltd. These accounts
bear floating interest rates based on current interest rates set by each credit institution for each type of account.

The credit quality of credit institutions at which HRDA has its deposits, is evaluated based on the credit ratings of these
institutions. HRDA's bank deposits are allocated in relation to the relevant credit ratings of these institutions as follows:

2023 2022

€ €

Baa3 7.462.270 -
Ba3 - 24.929.507
Unrated 249.765 220.470

7.712.035 25.149.977

The table below presents the movement in expected credit losses:

2023 2022

€ €

1 January 138.360 18.455
Movement (125.566) 119.905

31 December 12.794 138.360
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22. ENIBAPYNZH A Q@EAHMATA AOYMHPETHZHZ MONIMQON YNAAAHAQN

H AvAA Aettoupyei Ix€d10 Zuvta&ewy Kat XopnynpdaTtwy yia Toug Povipoug unaAAnAoug Tng Baolzopevo navw oTLG CUVTASLUEG
anoAaBeg kat Ta xpovia unnpeaiag (ox€dto kaBoplopevwy napoxwv) cup@wva pe Toug nept Apxng Avantu€ng AvBphnvou
Auvapikou (Zuvta€etg kat Xopnynuarta atoug Ynalnloug) Kavoviopoug Tou 1985 éwg 1995. Ot etopopég Tng AvAA yivovrat
HE OUYKEKPLUEVO MOCOOTO NAVW OTLG CUVTAGLPEG anoAaBEg Twv unaAAnAwy Ye Baon avaloyloTikn peAETN nou dle€ayeTtal ano
ave€dptnTo avaAoyloTh kaBe Tpia xpovia. Ano 1N OktwBpiou 2011, TeppatioTnKe N €vTagn TwWV VEOELOEPXOPEVWV UNAAANAWY
0To IXE0L0, CUPQWVa PE TIG Npovoleg Tou nept Zuvtaglodotikwv QeeAnpdtwy Twv Kpatikwv YnaAAnAwv kat YnaAAnAwv Tou
EupUtepou Anpoolou Topéa nepthapBavopévwy kat Twv Apxav Tontkng Autodioiknong (Atata€elg Mevikng E@appoyng)
Nopou tou 2012 [N.216(1)/2012].

la petaBiBaon Tng olvragng oe nepintwon Bavarou, yivovrav péxpt 30 ZentepBpiou 2011 elopopég and Toug unalnAoug
pe nooootd 0,75% ndvw oTig acpaiiotéeg anodoxeg Kat 1,75% ndvw o€ onolodNNOTE NOGO NEPAV TWV ACPAALOTEWY
anodoxav. Ano 1N OktwBpiou 2011, ye Bdon Tov no ndvw Nopo, T0 N0000TO TG £L0POPAg avépxeTtal o€ 2% eni Tou cuvoAou
TWV oUVTAELHwy anoAaBav Twv unaAAhAwy.

Ano 1N OktwBpiou 2011, anokénTETAL ANO TIG UNVLAieg OUVTASLUEG anoAaBEG Twv uNaAANAwy PEXpL TNV npepounvia
apunnpéTnong/mapaitnong Toug, Mocd Nou avtloTolxel o€ NoooaTd 100 pe 3% Twv ouvTaElpwy anolaBav Toug, cUPPwWVa
He TIG npdvoleg Tou nept ZuvtaglodoTikawv QeeAnpatwy Twv Kpatikawv YnaAAnAwyv kat YnaAnAwv Tou EupUtepou Anpoaotou
Touéa nepthapBavopévwy Kat Twv Apxmv Tonkng Autodloiknong (Awatagetg Mevikng Epappoyng) Nopou tou 2012
[N.216(1)/2012]. Ano 1N OkTwBpiou 2011 péxpt 30 ZentepuBpiou 2012, ot anokonég autég kataBalovrav oto Mayto Tapeio
TnG Anpokpariag, eve anoé 1N OktwBpiou 2012 kataBaAovtal oe £181k6 Aoyaplaopo yia 1o ZxXEdLo.

LUpewva pe Tnv TEAeuTaia avaloyloTikh HeAEéTn nou Ole€axBnke Tov MapTio Tou 2024 and ave&aptnto avaloyloTh,
70 UYoCTNG AVAAOYLOTLKNG UNOXPEWONG yla wPeAnpaTta apunnpetnong kata tnv 31N AekepBpiou 2023, avepxotav oe
€24.615.658 (€21.490.842 otig 31 AekepBpiou 2022).

Ta Noocd nou €xouv avayvwploTEL OTNV KATAOTAGN OLKOVOULKAG BEONG OXETIKA PE TOo Zx€DL0 ZUvTA§ewV Kal Xopnynpatwy
oToug YnaAnoug Tng AVAA (ox£810 KaBoplopévmwy Napoxy), Napouctazovral Mo Katw:

2023 2022

€ €

Mapouoa a&la Twv unoxpe®oewy Tou Ixediou 24.615.658 21.490.842

Ynoxp€won yla w@eARPATa a@uNNEETNONG MOU PAIVETAL GTNV KATAGTACN OLKOVOHLKNG BEoNG 24.615.658 21.490.842
Ta Mood Nou NapoUcLAZovTal 6Ta anoTeAECKATA OXETIKG PE To IxEB10 (Inp.6), £xouv wg eENG:

2023 2022

€ €

KooTog Tpéxoucag unnpeaciag 101.561 317.865

TokogG eni Twv UNOXPEWOEWY TOU Xxediou 809.962 335.484

Awakavoviopoi/lMepikonég - (145.168)

911.523 508.181
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable earnings
and years of service (defined benefit plan) in accordance with the Human Resource Development (Employees
Pensions and Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a specific percentage
over the pensionable earnings of employees based on the actuarial valuation carried out by an independent
actuary every three years. As from 1 October 2011, the entry of new employees in the Scheme was terminated
in accordance with the provisions of the Pension Benefits of Government Officials and Employees of the Broader
Public Sector including Local Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable
earnings and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights
in case of death. As from 1 October 2011, according to the above mentioned Law, the rate of contribution is 2% on
the total pensionable earnings of employees.

From 1 October 2011, an amount equal to 3% of pensionable earnings is deducted from the monthly pensionable
earnings of employees, up to the date of retirement/resignation, in accordance with the provisions of the Pension
Benefits for Government Employees and Broader Public Sector including Local Authorities (General Application
Provisions) Law of 2012 [L.216(1)/2012]. From 1 October 2011 until 30 September 2012, these deductions were
deposited to the Consolidated Fund of the Republic, and from 1 October 2012 they are deposited in a separate
account for the Scheme.

According to the latest actuarial valuation that was carried out in March 2024 by an independent actuary, the
amount of the actuarial obligation for retirement benefits at 31 December 2023 amounted to €24.615.658
(€21.490.842 at 31 December 2022).

The amounts included in the statement of financial position in relation to the Employees’ Pension and Gratuities
Scheme of HRDA (defined benefit plan), are shown below:

2023 2022

€ €

Present value of Scheme’s liabilities 24.615.658 21.490.842

Retirement benefit obligation in the statement of financial position 24.615.658 21.490.842
The amounts recognised in the results related to the Scheme (Note é) are as follows:

2023 2022

& &

Current service cost 101.561 317.865

Interest cost on Scheme’s liabilities 809.962 335.484

Settlements/Reductions - (145.168)

911.523 508.181

A
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22. EMIBAPYNZH A QOEAHMATA AOYNMHPETHEIHI MONIMQN YNAAAHAQN (ouvéxela)

Ta nood nou napouctdzovTal oTa Aotnd oUVOALKA £€6000 GXETLKA HE TO ZXEOLO, €XOUV WG €ENG:

2023 2022

& &

AvaloyloTiko kEpdOG - OLKOVOHIKEG MapPadoXEC (2.324.69¢6) 11.325.880
AvaloyloTikn Znpa - Epnetpia (1.004.918) (940.008)

(3.329.614) 10.385.872

ZnpEL@VETaL OTL, TO aVAAOYLOTIKO KEPBOG Nou opeileTal oTIC GLAPOPOMOLNCELG TWV OLKOVOULKWY Mapadoxav nou xpnatgonotndnkav,
agopd Katd kUpLlo Adyo Tnv au§naon Tou Npoe§o@ANTLIKOU entToKiou nou AngBnke unoyn. To npoeEoPANTIKO entTOKLo BaoioTnke
oTnv KapnuAn anédoong oe eup® Tou deiktn (Composite AA) Bloomberg pe xpovikd opizovra LoOTHO He Th SLAPKELD TwV
unoxpewoewv Tou Ixediou (15,7 xpovia) (2022:15,5 xpovial.

H kivnon otnv napoloa a&ia Twv unoxpewoewv Tou Zxediou EXEL WG EENG:

2023 2022

5 &

YnoAowno 1 lavouapiou 21.490.842 32.215.370
KooTog Tpéxoucag unnpeoiag 101.561 317.865
TokoG €Nt Twv UNOXPEWOEWY TOU Zxediou 809.962 335.484
Awakavoviopoi/Meptkonég - (145.168)
TUVTGEELG Kal @Aodwpnpata nou NAnpoBnkav (1.244.337) (975.501)
Anokon€g unaAnAwv évavtt cuvTagLodoTIK®Y WPEANUATWY 83.039 83.581
Elopopég unalnAwy yia petaBiBaon tng ouvragng 44977 45.083
Avayvwplopevn avaloyloTikn znpd/(kEpdog) 3.329.614  (10.385.872)
YnoAowno 31 AekepBpiou 24.615.658 21.490.842
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

The amounts recognised in other comprehensive income related to the Scheme are as follows:

Actuarial gain - Economic assumptions
Actuarial loss - Experience

2023 2022

€ €
(2.324.696) 11.325.880
(1.004.918) (940.008)
(3.329.614) 10.385.872

It is noted that the actuarial gain due to changes in the economic assumptions made, is mainly due to the increase of
the discount rate taken into account. The discount rate taken into account was based on the curve of the ([Composite AA)
Bloomberg index with a time horizon equal to the duration of the Scheme’s obligations (15,7 years) (2022: 15,5 years).

Movements in the present value of the Scheme’s liabilities are as follows:

Balance 1 January

Current service cost

Interest cost on Scheme’s liabilities
Settlements/Reductions

Pensions and gratuities paid

Employee deductions for retirement benefits
Employee contributions for pension transfer
Recognised actuarial loss/(gain)

Balance 31 December

2023
€

21.490.842
101.561
809.962

(1.244.337)
83.039
44.977

3.329.614

2022
€

32.215.370
317.865
335.484

(145.168)
(975.501)
83.581
45.083
(10.385.872)

24.615.658

21.490.842
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22. ENIBAPYNZH FA QOEAHMATA A®OYMHPETHZHZ MONIMON YNAAAHAQN (ouvéxewa)

Ot KupLoTEPEG UNOBETELG NOU XpNoLponolnBnKav yia TLG avaloyLloTIKEG EKTIIACELG €lval oL EENG:

2023 2022

MpoeEoPANTIKO EMLTOKLO 3,36% 3,86%
[MAnBwpLopoG 2,50% 2,50%
levikn au€non pLobawv 0% 0,50%
OAkn atgnon pLoBav 1,667% 1,75%
AUEnon ouvtagewy 1,667% 1,50%
AUEnon ouvta&ewv Kowvwvikwv Acpaiicewy 2,50% 2,50%
AUEnon Baotkav AcpaAiioTéwv Anodoxwv 2,50% 2,50%
Mivakag BvnowdTnTag 60% tou PA90 60% Tou PA90
(Avépec) (Avdpeg)

65% Tou PA90 65% tou PA90

(Fuvaikec)

(Tuvaikeg)

Ta nood nou avapé€vovral va Napouctactolv 0TNV KATAOTAON CUVOALKGV EL00ONPATWY OXETIKA PE To LxEDL0 yia To 2024, eival

Ta €€ng:

KooTog Tpéxoucag unnpeoiag
ToKog eni Twv UNoXpewoewv Tou Ixediou
Alwapoponotnoelg oTig napadoxeg Ba eixav TNV no KATw €Nidpacn oTnv avaAoyLloTikn UNoxXpEwan:

AuEnon napadoxng
katd 0,50%

2024
MpoBAewn
€

135.415
830.943
966.358

Meiwon napadoxng
kara 0,50%

Meiwon 6,9%
AUEnon 3,8%
AUEnon 10,9%

Mpoe€oPANTIKS EMTOKLO
Augnoelg plobav
Au€nocelg ouvtaewv

AUEnon kata 1 €10G

Mpoodokipo Zwng Augnon 2,6%

AUEnon 7,8%
Meiwon 3,6%
Meiwon 10,0%

Meiwon kata 1 €10g
Meiwon 2,6%
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

The main assumptions used in the actuarial valuations are the following:

2023 2022

Discount rate 3,36% 3,86%
Inflation 2,50% 2,50%
General annual salary increases 0% 0,50%
Total annual salary increases 1,667% 1,75%
Increase in pensions 1,667% 1,50%
Increase in Social Insurance pensions 2,50% 2,50%
Increase in Basic Insurable Earnings 2,50% 2,50%
Mortality Table 60% of PA90  60% of PA90
(Men) (Men)

65% of PA90  65% of PA90

(Women) (Women)

Trl;wefa[rl\ou_nts expected to be presented in the statement of comprehensive income for 2024 in relation to the Scheme are
the following:

2024
Projection
€
Current service cost 135.415
Interest cost on Scheme’s liabilities 830.943
966.358

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption Assumption

Discount rate
Salary increases
Pension increases

Life expectancy

increase by 0,50%

decrease by 0,50%

Decrease 6,9%
Increase 3,8%
Increase 10,9%

Increase by 1 year

Increase 7,8%
Decrease 3,6%
Decrease 10,0%

Decrease by 1 year

Increase 2,6%

Decrease 2,6%
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23. EMIBAPYNZH IlA KATABOAH ®IAOANPHMATOZ ZE EPFOAOTOYMENOYZ MOY ANAZXOAOYNTAI ME ZYMBAZH

To AtotknTikd ZupBoUAlo Tng AvAA, oTn ouvedpia Tou oTLg 8 DeBpouapiou 2016, anopdcioe 6NWG NAPAXwWPNOEL To dLkalwua
o€ kataBoAn GA0dwPNPATOG KATA TNV ANOXWPNOA TOUG ano TNV unnpecia, 0Toug UnaAAnAoug nou epyodoTouvTal e cUpBaon
otnv AVAA. (0g €k TOUTOU, N AVAOAOYLOTLKN UNOXPEWON yLa Ta wPeAnPaATa Twv unaAAnAwv nou epyodotolvTatl ge oUpBaon otnv
AvAA, avayvwpizeTal 0TLG 0LKOVOULKEG KATAOTAOELG TNG AVAA.

H kataBoAn Tou @A0dwpnRPaAToG yiveTal oUP@®VA e TOUG 6poug nou KaBopizovrat and 1o AlolknTiko LupBoUALlo Tng AvAA
Kal 1ig owatagelg Tou nepi KaraBoAng ®hodwpnpatog oe Epyodotoupévoug nou AnaoxoAouvral pe ZopBaon otnv Kpatikh
Ynnpeaia kat atov Euputepo Anpocio Topea MeplapBavopevwy Kat Twv Apxav Tontkng Autodtoiknong (Alata€elg Mevikng
Eqappoyng) Nopou tou 2014 [N. 14(1)/2014], 6nwg autdg ekaartote Tpomonoteitat n avrikabiotarat.

H unoxpéwaon tng AvAA yia kataBoAn @lAodwpnpatog, apopoUce 0TOUG EpY0d0TOUHEVOUG aopLloTou XpOvou Tng AVAA,
kat oTov levikd AteuBuvtn, o onoiog epyodoteital otnv AvAA pe oUpBaon W3lwTikoU dikaiou. Me Tnv ynelon Tou nepi
EnayyeApatikoU Xxediou Zuvra§odoTikwyv QeeAnpatwv Twv YnaAAnAwv tng KpaTtikng Ynnpeoiag kat Tou Euputepou
Anpootou Topéa neplapBavopévwy Twv Apxmv Tontkng Autodloiknong (Alatagelg Mevikng Egappoyng) Nopou tou 2022,
oL epyodoToUpevol ge cupBaon aopioTou xpovou Tng AvAA kaAunTtovtat and 1o Néo EnayyeApaTikd Zx€010 Luvta§lodoTiKwV
Q@eAnudTwy yla Toug UNAAAAAOUG TNG KPATIKNG UNNPEGLAg Kal Tou eupuTepou Onpoaclou Todéa. (g ek TouTou, T NOCA Nou
napoucLdzovTal oTLG OLKOVOULKEG KaTaoTaoelg kata Tnv 31N AekepBpiou 2023, dev nepthapBavouv onoladnnoTe UNoxpewan
yla Toug ev Adyw unaAAnAoug.

H AvAA anokoénTel ano TG unviaieg anoAaBeg kabe epyodoToUpevou Nou anacxoAeitat ye cUPBaAoN Nocd NoOU aVTLOTOLXEL O€
nooooTd oo pe 3% eni Twv pgnviaiwv anoAaBaov.

LUp@wva ge Tnv avaloyloTikh peAéTn nou dte§axBnke Tov Maptio Tou 2024 ano6 ave§aptnTo avaAoyloTh, To UYog TNG
avaloyLloTIKAG unoxpéwang yla kataBoAn gLAodwpnpaTog o€ Epyod0TOUPEVOUG Mou anacxololUvTal e cUpBaon avepxdTav
kara Tnv 31N AekepBpiou 2023, o €17.310 (€9.469 o1ig 31 AekepuBpiou 2022).

Ta nood nou €xouv avayvwploTel TNV KATAOTAON OLKOVOPLKAG BEONG OXETLKA PE TNV KATaBoAn ¢plAodwpnpartog o€
£pyodoToupEVOUG MO anaoxoAolvTal pe oUpBacn (oxed10 kaBoplopévwy napoxdv), Napouctazovrat no KaTw:

2023 2022

€ €

[Mapouoa a&ia Twv unoxpewoewy yla kataBoAn @iodwpnparog 17.310 9.469
Ynoxp€waon yla kataBoAn @Aodwpnpatog nou gaiverat oTnv 17.310 9.469

KaTAOTAGN OLKOVOULKNG Béong

Ta nooa nou NapoucLazovTal 6Ta anoTeAECKATA OXETIKA PE TNV KaTaBoAn @lodwpnpatog (Znp.6), éxouv wg eENG:

2023 2022

€ €

KdoTog Tpéxoucag unnpeoiag 3.761 26.319
ToKoG eni TwWV UNOXPEWOEWY yLa KaTaBoAn @LAodwpnUaTog 449 3.673
Awakavoviopoi/lMepikonég - (195.53¢)
4.210 (165.544)
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT

HRDA's Board of Directors, at its meeting of 8 February 2016, decided to pay gratuity benefits to contractual employees
when leaving the service. As a result, HRDA's actuarial obligation for gratuity benefits of employees employed under
contract is recognised in HRDA's financial statements.

The payment of the gratuity is carried out in accordance to the conditions specified by the Board of Directors of HRDA and
the provisions of the Payment of Gratuities to Employees Employed Under Contract by the Government and the Broader
Public Sector including Local Authorities (General Application Provisions) Law of 2014 [L.14(1)/2014], and its amendments
thereon.

HRDA's obligation for gratuity benefits related to the employees under contract for an indefinite period and HRDA's
Director General who is employed under a private contract. With the voting of the Professional Scheme of Retirement
Benefits in the Public Service and the Broader Public Sector including the Local Authorities (General Implementation
Provisions) Law of 2022, the employees under contract for an indefinite period are covered by the New Professional
Scheme of Retirement Benefits for the employees in the public sector and the broader public sector. Therefore, the
amounts presented in the financial statements as at 31 December 2023, do not include any obligation towards these
employees.

HRDA deducts from the monthly salary of each employee employed under contract, an amount corresponding to 3% on
monthly salaries.

According to the latest actuarial valuation that was carried out in March 2024 by an independent actuary, the amount of
the actuarial obligation for gratuity benefits to employees employed under contract at 31 December 2023, amounted to
€17.310 (€9.469 at 31 December 2022).

The amounts included in the statement of financial position in relation to gratuity benefits to employees employed under
contract (defined benefit plan) are shown below:

2023 2022

€ €

Present value of Scheme’s gratuity benefits liabilities 17.310 9.469

Gratuity benefits obligation in the statement of financial position 17.310 9.469
The amounts recognised in the results related to the gratuity benefits (Note ) are as follows:

2023 2022

€ €

Current service cost 3.761 26.319

Interest cost on Scheme’s gratuity benefits liabilities 449 3.673

Settlements/Reductions - (195.536)

4.210 (165.544])
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23. EMIBAPYNZH IN'A KATABOAH ®IAOAQPHMATOZX ZE EPFOAOTOYMENOYZ NMOY AMAIXOAOYNTAI ME XYMBAZH
(ouvéxera)

Ta nood nou napouctdzovTal oTa Aotnd oUVOALKG £€6000 OXETLKA HE TNV KATABoAN GLAOdwpPNHATOG, EXOUV WG EENG:

2023 2022
€ €
AvahoytaTikn (gnuta)/képdog - OtKOVOULKEG NapadoxEg (312) 516
AvaloytoTikn (znpial/képdog - Epnetpia (366) 122.889
(678) 123.405
H kivnon otnv napouoa agia Twv unoxpewoewv yia TNV KataBoAn PLA0dwPNPaATog EXEL WG EENG:
2023 2022
€ €
YnoAotno 1 lavouapiou 9.469 287.453
KdoTog Tpéxoucag unnpeoiag 3.761 26.319
TokoG eni TwV UNOXPEWOEWY YL KataBoAn @lAodwpnuaTog 449 3.673
Aiakavoviopoi/Mepikonég - (195.536)
Anokongg unaAAnAwyv 2.953 10.965
Avayvwplopévn avaloylotikn znpa/(képdog) 678 (123.405)
YnoAotno 31 AekepBpiou 17.310 9.469
Ot kKupLoTEPEG UNOBETELG NOU XpNotponolnBnKav yla TLG avaloyLloTIKEG EKTIPINACELG €lval oL €ENG:
2023 2022
MpoeoPANTIKO ENTOKLO 3,05% 3,5%
MAnBwplopog 2,50% 2,5%
levikn augnon ploBav 0% 0,50%
OAkn algnon ploBwv 1,667% 1,75%

Ta noocd nou avapévovTal va NapoucLacTouV TNV KATaoTaon CUVOALK®Y €L00ONUATWY OXETIKA He TNV KataBoAn ¢piodwpnuaTtog yla
10 2024, givat Ta €€ng:

2024

MpoBAeywn

€

KooTog Tpéxoucag unnpeaoiag 4.880
ToKoG €Nl TWV UNOXPEWTEWY 630
5.510

146



ETHLIA EKBEZH 2023 / ANNUAL REPORT 2023

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT
(continued)

The amounts presented in other comprehensive income related to the gratuity benefits are as follows:

2023 2022
€ €
Actuarial (loss)/gain - Economic assumptions (312) 516
Actuarial (loss)/gain - Experience (366) 122.889
(678) 123.405
Movements in the present value of the gratuity benefits liabilities are as follows:
2023 2022
€ €
Balance 1 January 9.469 287.453
Current service cost 3.761 26.319
Interest cost on gratuity benefit liabilities 449 3.673
Settlements/Reductions - (195.536)
Employee deductions 2.953 10.965
Recognised actuarial loss/(gain) 678 (123.405)
Balance 31 December 17.310 9.469
The main assumptions used in the actuarial valuations are the following:
2023 2022
Discount rate 3,05% 3,5%
Inflation 2,50% 2,5%
General annual salary increases 0% 0,50%
Total annual salary increases 1,667% 1,75%

The amounts expected to be presented in the statement of comprehensive income for 2024 related to gratuity benefits are the
following:

2024

Prediction

Current service cost 4.880
Interest cost on Scheme'’s liabilities 630

5.510

A
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23. ENMIBAPYNZH IN'A KATABOAH ®IAOAQPHMATOZ XE EPFTOAOTOYMENOYZ NOY ANAZXOAOYNTAI ME LYMBAZIH
(ouvéxera)

Alapoponolnoelg ot napadoxeg Ba eixav Tnv Mo KATW €Nidpacn aTnv avaAoyloTLKA UNoXpEwan:

AUEnon napadoxng
katd 0,50%

Meiwon napadoxng
kata 0,50%

MpoeoPANTIKO ENTOKLO
Au€noelg plobav

Meiwon 1,0%
AUEnon 0,5%

AUEnon 1,1%
Meiwon 0,5%

24. NIZTOTEZ KAl OOEIAOMENA EX0AA

2023 2022

€ €

MoTwTikoi Aoyaplaopot ploBoAoyiou 577.865 259.034
AveEapyUpwTeg eNLTayég - 2.016
MpopnBeutég 340.559 206.199
MpoBAewn yia avapevopeva €€oda ETYN 2.515 2.985
NpoBAewn yia avapevopeva £€0da yia 1o N€o Zuvta€lodoTiko Ixedio (Inp.6) 70.686 382.953
MpOBAewn yLa UNOXPEWOELG ENLXOPNYNONG NPOYPAPpAT®V KatapTtong (Znp. 26) 11.287.000 12.302.000
AMot 44,696 30.309
12.323.321 13.185.496

Ynoxp€won €vavtt gicBwong 22.620 39.150
12.345.941 13.224.646

Ewopopa Apuvag ndvw 6Toug TOKOUG 30.867 11.484
12.376.808 13.236.130

Meiov KUKAOQOPOUV HEPOG (12.366.954)  (13.219.570)
Mn KukAo@opoUV Hépog 9.854 16.560

1 To AtoiknTikd ZupBoUAo Tng AvAA, kata Tov louAto 2021, ano@dcioe TNV KATapynon Tou Ixediou ZUPNANPWHATLKAG
latpoappakeuTikng MepiBaAyng kat Tn dnptoupyia Tou EntkoupikoU Tapeiou Yyeiag Mpoownikou. LUpewva pe Toug Kavoviopoug
Tou ETYM, n AVAA ouvelopépel 3% navw otoug Baotkoug pioBoug Kat To TipaptBuiko enidopa Twv povidwy unalnAwy Tng AvAA,
TwV pyodoToupEVWY Pe oUpBaon otnv AVAA Kat Twv ouvta§louxwv Kata Tnv npepopnvia agpunnpéTnong Toug. To ETYM kaAunTel
LATPOPAPHAKEUTIKN NepiBaAyn npog To Npoownikd Tng AVAA, n onola dev kaAunTeTtat and 1o Mevikd Zuotnpa Yyeiag (MeXY). To
nood Twv €2.515 kata tnv 31 AskeuBpiou 2023 (€2.985 kata tnv 31 AskepuBpiou 2022), apopd oe npdBAewn yla danaveg yla
KAAuynN LaTPOPAPHUAKEUTIKNG NepiBaAyng nou napaoxéBnke oToug dikatoUxoug Tou ETYT, kat dev eixav akdun kataBAnBeL.
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT
(continued)

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption Assumption
increase by 0,50% decrease by 0,50%

Discount rate Decrease 1,0% Increase 1,1%
Salary increases Increase 0,5% Decrease 0,5%

24. AMOUNTS PAYABLE AND ACCRUALS

2023 2022

& c

Payroll credit accounts 577.865 259.034
Unpresented cheques = 2.016
Suppliers 340.559 206.199
Provision for expected expenses (AMFP] 2.515 2.985
Provision for expected expenses for the New Pension Scheme (Note 6) 70.686 382.953
Provision for commitments for training programme subsidies (Note 26) 11.287.000 12.302.000
Other 44.696 30.309
12.323.321 13.185.496

Lease Liability 22.620 39.150
12.345.941 13.224.646

Defence contribution on interest 30.867 11.484
12.376.808 13.236.130

Less current portion (12.366.954)  (13.219.570)
Non-current portion 9.854 16.560

" During July 2021, HRDA's Board of Directors decide the abolition of the Supplementary Medical Care Scheme for HRDA's
employees and their dependents (SMCS) and the establishment of the Ancillary Medical Fund for HRDA's Personnel (AMFP).
According to AMFP’s regulations, HRDA contributes 3% of basic salaries and COLA of its permanent employees and its
employees under contract, and 3% on its pensioners last salaries on the date of their retirement. AMFP covers medical
expenses of HRDA's personnel that are not covered by the General Healthcare System. The amount of €2.515 on 31 December
2023 (€2.985 on 31 December 2022) relates to a provision for medical expenses incurred by AMFP’s beneficiaries, that were not
yet paid.
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25. EKKPEMOYZEZ O®EIAEZ EIZOOPON TEAOYZ AMO EMIAIKAZMENEZ EIZ®OPEZ

Ot Ynnpeoieg Kowwvikawv Aopalicewy, yia Aoyaptaopo Tng AvAA, o€ TOKTA Xpovika dLaoTAPATA EVTONiZOUV TOUG EPYOOOTEG OL
onoiol éxouv unoxp€éwaon kataBoAng elopopwv Tehoug AvantuEng AvBpanivou AuvaptkoU Kat ot onoiot dev avranokpiBnkav
OTLG UNOXPEWOELG TOUG, KaL aokoUv, eKel ONou KpiveTat anapaitnTto, NOWLKEG OLWEELG yLa eionpagn TwV OPEAOHEVWY.

I1ig 31 AekepBpiou 2023, ol eKKpePOUOEG ENLOLKAOHEVEG OPELAEG anod epyodoTeG oT0 Tapeio Avantug§ng AvBpawnivou
Auvapikou, avépxovtav ota €3.013.673, ek Twv onoiwv Ta €2.669.157 apopoucav elopopeg kat ot €344.516 xpnpaTlkeg
noweg. Avriotowxa, oTig 31 AekepBpiou 2022, oL eKKpePOUTEG ENOIKACHEVEG OPEIAEG and epyoddTeG oTo Tapeio Avantugng
AvBpwnwou AuvapikoU, avépxovtav ota €2.871.703, ek Twv onoiwv Ta €2.532.136 apopoloav elopopeg kat ot €339.567
XPNHATLKEG NMOLVEG.

26. ENAEXOMENEX KAl ANEIAHMMENEZ YNOXPEQXEIZ
(a) Ke@aAalouXLKEG UNOXPEWTELG

11 31 AekepuBpilou 2023, ot avelANppPEVEG UNOXPEWOELG YA KEPAAaLouxikeég dandaveg Tng AvAA yia Tig onoleg dev €yve
NPOBAEWN OTLG OLKOVOULKEG KATAOTACELG avépxovTav oe €696.335 (€922.270 otig 31 AekepBpiou 2022), kat apopouoav oe
danaveg yla uhonoinon npooBeTwv avaykawv yta 1o OAokAnpwpevo MNMAnpogoplakd Xuotnpa Tng AvAA, oL onoieg avapéveral va
npoKUWouV KaTta Ta enopeva 3 £€Tn, KAt oL onoieg avaAlovTal wg akoAoUBwG:

2023 2022

€ €

Evrog evog €Toug 342.986 230.600
MeTa€U dUo Kal NEVTE ETMOV 353.349 691.670
696.335 922.270

(B) Ynoxpe®oeLg yLa ENLXOPNYNOELS NPOYPUNHATWV KATAPTLONG

Kata tnv 31n AekepBpiou 2023, n AVAA npoxwpnoe 0€ ENAVEKTLHNGON TWV UNOXPEWOEWY NOU avapeveTtat va kKAnBei va kataBaAet
YLO ENXOPNYNCELG NpoypappdTwy KatdpTtiong, AapBavovrag unown 1ig unoBAnBeioeg altThoelg yla kataBoAn enxopAynong nou
elxe evanov Tng Kata Tnv und avagopd npepounvia Kat epneLlpikd nogoatda uhonoinong avd Tno Ixediou, oL onoieg avépxovrat
oe €11.287.000 (€12.302.000 karta tnv 31N AekepBpiou 2022) Kat yLa TG 0Noieg £ywve NPOBAEWN OTLG OLKOVOULKEG KATAOTACELG
TOU UNO avapopd £Toug.

(y) Nopikég dladikacieg

Tooo oTig 31 AekepBplou 2023, 6o0 kat oTig 31 AekepBplou 2022, unnpxav EKKPEPELG aywYEG KAl NPOOPUYEG EvavTiov TNG
AvAA. H AVAA nioTeUel 6TL undpxel ENAPKAG UNEPACTLON €vavTL onolacdnnoTe eNOLWKOPEVNG anaitnong Kat 0ev avapéverat
o1t n AvAA Ba unooTel onotodnnoTe onpavTiko KOaToG. (0g ek ToUTOU, OeV €ylve NPOBAEYN OTLG OLKOVOULKEG KATAOTACELG YU
QUTEC TIG UNoBEoelLg.



ETHLIA EKBEZH 2023 / ANNUAL REPORT 2023 ‘

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals employers who have failed to meet their
obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the
collection of the outstanding amounts.

On 31 December 2023 the outstanding adjudicated amounts due by employers to the Human Resource Development
Fund, amounted to €3.013.673, of which €2.669.157 related to contributions and €344.516 related to fines. On 31
December 2022, the corresponding adjudicated amounts outstanding amounted to €2.871.703, of which €2.532.136
related to contributions and €339.567 related to fines.

26. COMMITMENTS AND CONTIGENCIES
(a) Capital commitments

As at 31 December 2023, the liabilities for HRDA capital expenditures for which no provision was made in the financial
statements amounted to €696.335 (€922.270 on 31 December 2022], which related to the development of additional
required features of the Integrated Software System of HRDA, and are expected to materialise within the next 3 years, and
are analysed as follows:

2023 2022

€ €

Within one year 342.986 230.600
Between two and five years 353.349 691.670
696.335 922.270

(b) Commitments for training programmes subsidies

As at 31 December 2023, HRDA proceeded with the re-estimation of its obligation expected to be paid for commitments for
training programme subsidies, by considering the submitted applications for the payment of subsidies on the reporting date, and
the empirical realisation percentages per Scheme type, which amounted to €11.287.000 (€12.302.000 at 31 December 2022)
and for which a provision has been made in the financial statements of the reporting year.

(c) Litigation

As at 31 December 2023, as well as at 31 December 2022, there were pending lawsuits and claims against HRDA. HRDA
believes that there is sufficient defence against any claims and no loss is expected to arise for HRDA. Therefore, no
provision has been made in the financial statements in relation to these claims.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY

MNMapdyovTeg 0LKOVOULKOU KivdUvou

H AvAA ekTiBeTal otoug akoAouBoug KvdUvoug, mou NPoKUNTOUV and Ta XPNUATOOLKOVOULKA HECO NMOU KATEXEL:
MoTwTIKOG Kivouvog

Kivduvog peuoToTnTag

Kivouvog ayopdg
Kivduvog cuoTnUAT®WV Kal E0WTEPLKWY EAEYXWV

To AwoknTikd ZupBoUALo £xel Tn oUVOALKN uBUVN yla TNV ULOBETNON Kat eniBAewn Tou NAALGiou BLAXEPLONG TOU XPNHATOOLKOVOULKOU
KLvduvou.

Ot NOMTIKEG OLOXELPLONG XPNHUATOOLKOVOULK®V KIvOUV®WV ULoBETOUVTAL yLa va €VTONiZovTal Kal va avaAuovTal ot Kivouvol nou
avTipeTwnizel n AvAA, va T1iBevrat katdAAnAa dpla KvOUvwy Kat eAéyxwv, va napakoAouBouUvrat ot kivouvol Kat va TnpouvTtat
Ta 6pta autd. Ot NOALTIKEG KAL Ta CUCTAPATA OLAXELPLONG XPNPATOOLKOVOULK®YV KLvOUVWY avaBewpolvTal ouxva yla va
avTavakAouv TiG aAAay€g OTLG OUVBNKEG TNG ayopdg Kat oTLg dpacTnpLoTNTEG TNG AVAA.

(a) MoTwTik6G Kivduvog

0 noTwTLKOG Kivouvog npokunTel 6Tav n aduvapia Twv cupBarAopévwyv pep®V va e§0PANTOUV TIG UNOXPEWOELG TOug Ba
HMNOPOUCE VA PELWOEL TO NOCO TwV HEANOVTIKWV TAUELAKGOV ELOPOWY MO XPNUATOOLKOVOULKA MEPLOUGLOKE GTOLXEld KaATd TNV
nuepopnvia avagopdg. H AvAA epappodzel dladikacieg nou neplopizouv Tnv £€kBeON TG 0€ NLOTWTLIKO Kivduvo o€ oxEon
HE KABe XpNPATOOLKOVOULKO opyaviopo, AauBavovrag unoyn pazi pe AANoug napdyovteg TV NOTOANATIKNA dtaBaduton Twv
TPANEZWV OTLG OMoieg dLaTnpoUvTal oL KaTaBETELC.

H AvAA dev éxel EPNopLKOUG XPEWOTEG KAl TO HEYAAUTEPO ELONPAKTED NOCO aPopd OTLC oPEIAOPEVEG €LoNPAgeLg TEAOUG
Avantuéng AvBpwnivou Auvapikou ano Tig Ynnpeoieg Kowvwvikmv Acpaiicewy.

H AoyloTikn a§ia Twv XpNpPaTOOLKOVOULK®WY NMEPLOUCLAKWOV OTOLXELWV AVTLIPOCWNEVEL TN PEYLOTN €KBEON 0 NOTWTIKO KivOuvo.
H péylotn ékBeon o€ noTwTiko Kivduvo kata Tnv 31N AekepBplou 2023, Atav:

2023 2022

€ €

Enevduoelg mou anoTipgouvTal og anooBeopevo koaTog (Enp. 17) 63.665.530 46.596.886
EpnpoBeopeg kataBeoelg oe NoTwTka WBpupara atnv Kunpo (Zny. 19) 9.050.000 2.000.000
Alagpopot xpewaoTeg (Inp. 20) 6.214.484 5.977.762
AMa ewonpakTéa nood (Znp. 18) 214.249 213.406
MeTpnTa oTnv Tpaneza Kat oto Tapeio (Znpy. 21) 7.712.722 25.150.811

86.856.985 79.938.865
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27. FINANCIAL RISK MANAGEMENT
Financial risk factors
HRDA is exposed to the following risks arising from the financial instruments it holds:

e Credit risk

e Liquidity risk

e Market risk

e Systems and internal controls risk

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk management
framework.

HRDA's risk management policies are established to identify and analyse the risks faced by HRDA, to set appropriate risk
limits and controls, to monitor risks and ensure adherence to the limits set. Risk management policies and systems are
reviewed regularly to reflect changes in market conditions and HRDA's activities.

(a) Credit risk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of future cash
inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount of credit exposure
to any financial institution with which its cash balances are held, by taking into consideration, among other factors, the
credit ratings of these institutions.

HRDA has no trade receivables and the main amount receivable relates to the receivable Human Resource Development
Levy from Social Insurance Services.

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure to
credit risk at 31 December 2023 was:

2023 2022

€ €

Investments at amortised cost (Note 17) 63.665.530 46.596.886
Fixed deposits held with credit institutions in Cyprus (Note 19) 9.050.000 2.000.000
Sundry debtors (Note 20) 6.214.484 5.977.762
Other receivables (Note 18) 214.249 213.406
Cash at bank and in hand (Note 21) 7.712.722 25.150.811

86.856.985 79.938.865
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg otkovopLKoU KivdUvou (guvéxela)
(B) Kivéuvog peuaToTnTag

0 kivOuvog peuaToTNTAG €lval 0 KivOUVOG Nou NPoKUNTEL OTAV oL ANEELG TWV NEPLOUCLAKDY OTOLXELWY KAl TWV UMNOXPEWDOEWY
dev oupnintouv. Otav ot AhgeLg dev gupninTouy, n anodoTlkoTNTa pnopei va auEnBel aAAd Tautoxpova pnopel va auEnBet
0 kivouvog znptawv. H AvAA epappdzel dladlkacieg Pe okond TNV eAaxLoTonoinon TETOLWY ZNPLAY, 6NwWG N dlaThpnon
LKAVOMOLNTLKWV NOCMV PHETPNT®V KAl AAAWV NEPLOUCLAOK®MY OTOLXELWV JE UYNANR PEUCTOTNTA KAl PE TO va dLaTnpel €va
LKGVOMOLNTLKO N00O O€ OEOPEUPEVEG NIOTWTIKEG OLEUKOAUVOELG.

0 ako6AouBog nivakag napouotdzet TNV avapevoOPeVN XpovoAoyLtkn AREN TWV XPNPATOOLKOVOULK®WY UMOXPEWCEWY TNG
AvAA. Ou nivakeg €xouv eTolpacTel pe Baon TIg cUPBATIKEG PN NPoeEO0PANUEVEG TAPELOKEG POEG TWV XPNHUATOOLKOVOULIK®V
UMOXPEWOEWV KAl TNG VWPITEPNG Nepopnviag kata Tnv onoia n AVAA pnopei va unoxpewBei va nAnpaoet.

AoyLoTikn TUPBATLKEG Evrog MeTa€u 1-5 étn Mepav
a€ia TAUELOKEG 3 pnvav 3 kat 12 TV
pOEQ pNVeV 5 eThov
€ € € € € €
31 AekeuBpiou 2023
MoTwTég (411.245) (411.245) (411.245) - - -
MwoBaoelg (Znp. 14) (22.620) (22.620) (4.140) (8.626) (9.854) =
31 AekepuBpiou 2022
MoTwTEG (592.137) (592.137) (592.137) = = =
MwBwoelg (Zny. 14) (39.150) (39.150) (4.140) (12.420) (22.590) -

(y) Kivduvog ayopdg

0 kivduvog ayopdg eivat o kivduvog and aAayég oTiG cuvaAaypaTikeég aieg, afleg entTokiov Kal TIHEG PETOXMV Kal
a&loypapwv. H AvAA ektiBetal oe kivduvo entrokiou.

Kivduvog entrokiou

0 kivduvog entrokiou givat o kKivduvog 6nou n aia Twv XpNPATOOLKOVOULK®Y HECwY dlakupaiveTat e§attiag aAaywy ota
entrokia Tng ayopdg. H AvAA dev daBéTtel ddvela nAnpwTéa Kat o Hovadikog Kivouvog enttokiou npokUNTeL anod peiwon
0Td EMNLTOKLA KUKAOPOPOUVTWY Neploustakwy otoxeiwv. H AvAA napakoAouBel TL¢ OLOKUPAVOELG OTA EMLTOKLA GE CUVEXN
Baon kat evepyei avaioya.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023

27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched position
potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with the objective of
minimising such losses such as maintaining sufficient cash and other highly liquid current assets and by having available
an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities.The table has been prepared
based on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA is required to pay.

Carrying Contractual Within 3 Between 3 1-5 More
amount cash flows months and 12 years than
months 5 years
& & & & € €
31 December 2023
Amounts payable (411.245) (411.245)  (411.245) = = -
Leases (Note 14) (22.620) (22.620) (4.140) (8.626) (9.854) =
31 December 2022
Amounts payable (592.137) (592.137) (592.137) = = =
Leases (Note 14) (39.150) (39.150) (4.140) (12.420) (22.590) =

(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and securities
prices. HRDA is exposed to interest rate risk.

Interest rate risk
Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market interest rates.

HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest rates on interest-bearing
current financial assets. HRDA monitors the interest rate fluctuations on a continuous basis and acts accordingly.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEZ KATAZTAZEIZ I'lA TO ETOZ NMOY EAHZEE XTIX
31 AEKEMBPIOY 2023

27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg olkovopLKoU Kivduvou (ouvéxeta)
(y) Kivduvog ayopag (ouvéxela)
Kivduvog entrokiou (ouvéxeta)

Katd tnv 31N AekepBpiou 2023, n avaAuon Twv TOKOPOPWY XPNUATOOLKOVOULKWY HECWV OE OXEON HE TA EMNLTOKLA ATAV:

2023 2022
€ &

XpnUaToolKOVOULKG NeploucLakd oTolxeia oTaBepol entrokiou
3,25% OpodAoyo Kunplakng Anpokpatiag 2023 (Zny. 17) - 3.000.027
2,375% OpodAoyo Kunplakng Anpokpatiag 2028 (Znp. 17) 10.999.364 10.999.230
2,75% Opohoyo Kunplakng Anpokpatiag 2034 (Inp. 17) 5.165.289 5.191.417
0,625% OpodAoyo Kunplakng Anpokpartiag 2030 (Znp. 17) 2.488.573 2.486.686
1,25% Opoloyo Kunpiakng Anpokpariag 2040 (Zny. 17) 2.483.528 2.482.502
1,50% Opoloyo Kunptakng Anpokpartiag 2027 (Enp. 17) 5.432.953 4.203.237
0% Opohoyo Kunptakng Anpokpartiag 2026 (Znp. 17) 2.110.999 2.110.520
4,125% Opodloyo Kunplakng Anpokpariag 2033 (Znp. 17) 3.016.257 -
0% Ao Opohoyo 2029 (Znp. 17) 3.298.052 1.603.284
0% AuaTplako OpoAoyo 2028 (Znp. 17) 3.297.007 1.619.751
0% laAAko Opdroyo 2027 (Znp. 17) 3.395.282 1.657.276
0% Opoloyo Aou€epBoUpyou 2025 (Eny. 17) 3.600.802 -
EunpoBeopeg kataBeoelg oe nioTwTika WpUpara otnv Kunpo (Zny. 19) 9.050.000 2.000.000

54.338.106 37.353.930

XpNHATOOLKOVOULKG NEPLOUCLAOKA OTOLXELD KUPAWVOUEVOU ENTOKIOU

KataBeoelg oe TpexoUpEvoUG AoyapLlaopoug kat Aoyaplacpoug

npoeldonoinong o NOTWTIKG WpUpata atnv Kunpo (Znp. 21) 7.712.035 25.149.977
7.712.035 25.149.977

62.050.141 62.503.907
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(c) Market risk (continued)
Interest rate risk (continued)

At 31 December 2023, the interest rate profile of interest-bearing financial instruments was:

2023 2022
€ €

Fixed rate financial assets
3,25% Cyprus Government Bond 2023 (Note 17) - 3.000.027
2,375% Cyprus Government Bond 2028 (Note 17) 10.999.364 10.999.230
2,75% Cyprus Government Bond 2034 (Note 17) 5.165.289 5.191.417
0,625% Cyprus Government Bond 2030 (Note 17) 2.488.573 2.486.686
1,25% Cyprus Government Bond 2040 (Note 17) 2.483.528 2.482.502
1,50% Cyprus Government Bond 2027 (Note 17) 5.432.953 4.203.237
0% Cyprus Government Bond 2026 (Note 17) 2.110.999 2.110.520
4,125% Cyprus Government Bond 2033 (Note 17) 3.016.257 -
0% French Bond 2029 (Note 17) 3.298.052 1.603.284
0% Austrian Bond 2028 (Note 17) 3.297.007 1.619.751
0% French Bond 2027 (Note 17) 3.395.282 1.657.276
0% Luxemburg Bond 2025 (Note 17) 3.600.802 -
Fixed-term deposits with credit institutions in Cyprus (Note 19) 9.050.000 2.000.000

54.338.106 37.353.930

Variable rate financial assets

Deposits in current and notice accounts held with credit

institutions in Cyprus (Note 21) 7.712.035 25.149.977
7.712.035 25.149.977

62.050.141 62.503.907
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2023

27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)
Mapayovreg olkoVopLKoU Kivduvou (ouvéxera)

(y) Kivduvog ayopag (cuvéxeia)

Kivduvog entrokiou (ouvéxela)

Avaluon eualoBnoiag

H au€non Twv enuokiov katd 100 Baotkeg povadeg otig 31 AekepBpiou 2023, Ba eixe wg anotéleopa tnv at€non/(peiwon)
0TO CUGOWPEUPEVO anoBepaTikéd Kal Ta anoTeAEoPATa ONWE NAPoUCLazeTal Mo Katw. O unoAoylopog autog npoinoBETet OTL
aAAoL napayovTteg napapévouv otaBepoi. Le nepintwon peiwong Twv entrokiowv katd 100 Baolkég povadeg, Ba npokUYeL n
idta aAAaG avtiBetn enidpaon oTo CUCCWPEUNEVO anoBEUATIKO Kal Ta anoTeAéoparTa.

JUOOWPEUPEVO anoBepuatiko AnoteAéopata
2023 2022 2023 2022
€ € € €
XpPNHATOOLKOVOULKG HEOA KUPALWVOUEVOU ENLTOKLOU 7.712 25.150 7.712 25.150
7.712 25.150 7.712 25.150

Awxeipion kepahaiou

H AvAA diaxelpizetatl Ta Ke@AAaia Tng oUTWG WOTE va dlacPalizel 6TL Ba ouvexioel va AetToupyel wg 0pWOA OLKOVOULKN
povada Kat Tautdoxpova Ba €XEL TNV ANOTEAECPUATIKOTEPN KAl ANodoTIKOTEPN £QApUOYh Tou oKomnoUu Tng, o onoiog eivat n
avantu€n Tou avBpwnivou duvapikou oe OAeg TIG BaBuideg Kal Topeig anaoxdAnong p€oa oTa NAaiola KAl NPoTEPALOTNTEG
TNG EKACTOTE OLKOVOULKNG KAl KOWWVLKAG NOATLKAG TNG Anpokpatiag. H yevikn otpatnykn Tng AvAA dev éxel aAha&el and 1o
nponyoUHEVO £T0G.

To oucowpeupévo anoBepatikd oTo TEAOG TOU £TOUG UNOAOYIZETAL XPNOLKOMNOLWVTAG TA MO KATW Nood, 0nwg el@avizovrat
OTNV KATAOTAON OLKOVOULKNG B€ang:

2023 2022
€ €
YUvoho cucowpeupévou anoBepaTikou 83.419.391 70.189.255

83.419.391 70.189.255

Ot ennTwoelg TnG navdnpiag Tou Kopwvolou Kat Tng Kpiong otnv Oukpavia, evOEXOPEVWG va ENNPEACOUV KAl TO GUVOAO TOU
ouoowpeuBEévtog anoBepatikou.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)

(c) Market risk (continued)

Interest rate risk (continued)

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2023 would have increased/(decreased] reserves

and profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant. For a
decrease of 100 basis points, there would be an equal and opposite impact on the profit and other accumulated reserves.

Accumulated reserves Profit or Loss
2023 2022 2023 2022
€ € € €
Variable rate financial assets 7.712 25.150 7.712 25.150
7.712 25.150 7.712 25.150

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as a going concern while maximising the efficiency and
effectiveness in accomplishing its mission, which is the development of human resources in Cyprus at all levels and in
all sectors within the framework and priorities of the economic and social policy of the Republic. HRDA's overall strategy
remains unchanged from the previous year.

Accumulated reserves at the end of each year are calculated using the following amounts, as presented in the statement
of financial position:

2023 2022
€ €
Total accumulated reserves 83.419.391 70.189.255

83.419.391 70.189.255

The effects of the coronavirus pandemic and the Ukranian crisis may also affect the total accumulated reserves.
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31 AEKEMBPIOY 2023

28. EYAOTEZ AZIEZ

Ot eUhoyeg agieg Twv XPNUATOOLKOVOULK®Y NEPLOUCLAKWY OTOLXELWV Kal unoxpewoewyv Tng AvAA eival nepinou ot 10Leg pe Ta
nood nou gp@avizovral oTnv KATdoTaon oLKOVOPLKNG Béong.

H AVAA exTiunoe 6TL oL eUAoyeG aieg Twv KATaBEGEWY OTLG TPANEZEG, TWV HETPNTWV KAL AVTIOTOLXWV HETPNTQV, TWV XPEWTTOV
KaL TV NOTWTGWV, NPOCEYYiZOUV TN AOYLOTIKA Toug a&la Adyw Kupiwg Tng BpaxunpoBeopng guUoNg TOUG.

29. FTEFTONOTA METATENEZTEPA THX KATALTAZHZ OIKONOMIKHZ 6EZHX

Onwg ava@eépetal otn onpeiwon 1, n yewnoATlkn kataotaon otnv AvatoAtkn Eupann kat otnv Méon AvatoAn napapévet
aotadng. Kata tnv ngepopnvia €yKpLONG TwV OLKOVOULK®MY KATAOoTACEWY, oL dlapaxeg Bpiokovral oe e€€AEN kaBwg ot
OTPATIWTIKEG ENXELPNCELG OUVEXiZOVTaL KAl eNtBAAovTal ENNAEOV KUPWOELG.

Avdloya e Tn OLAPKELD TwV OLAPAXWY KAl TN OUVEXLZOPEVN apvNTIKN enidpacn oTnv OLKOVOWLKN dpacTnplotnta, n AvAA
€VOEXETAL VA NAPOUCLAGEL APVNTIKA aMoTEAEONATA KaL va avayvwpioel NnpOcBETEC ANOPELWTELG GTA NEPLOUCLAKA TNG OTOLXELD
10 2024 nou oxetizovTal pe veeg EEAIEELG Mou Eylvav YETA TNV Nepiodo avapopag.

EkT6G and Ta B€parta nou avagépovrat nio ndvw 0ev unnpgav AAAa onpavTika yeyovota PeTd Tnv nepiodo avagopag nou va
€XOUV 0XEON PE TNV KATAVONGN TWV OLKOVOULK®WY KATAGTAGEWV.
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28. FAIR VALUES

The fair values of HRDA's financial assets and liabilities approximate their carrying amounts presented in the statement of
financial position.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables, approximate their
carrying value primarily due to their short-term nature.

29. EVENTS AFTER THE STATEMENT OF FINANCIAL POSITION

As noted in note 1, the geopolitical situation in Eastern Europe and the Middle East remains tense. At the date of
approval of the financial statements, the conflict is ongoing as military operations continue and additional sanctions
are imposed.

Depending on the duration of these conflicts and the continued negative impact on economic activity, HRDA may
present negative results and recognise additional impairments to its assets in 2024 related to new developments
occuring after the reporting period.

Apart from the matters mentioned above, there were no other significant events after the reporting period that are
related to the understanding of the financial statements.
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