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AmocTOAN

Xpiotog TaAladwpog
Ymoupydc Epyaciag kat Kowvwvikwv Ac@alicewy,
apuédiog yla tnv Apxn

Mission

H dnuioupyia twv mpoinmoBécewy yia mPoypauUaATIOHEVN Kal
OUOTNHATIKA KATAETION Kal avamTuén Tou avBpwivou SUVAIKOU
¢ Kumpou, o€ dAa ta emimeda Kal 6€ OAOUC TOUC TOMEIC, yla TV
IKQVOTIOINGN TWV AVAYKWY TNE OIKOVOIOC UG OTO TIAQIOLO TNG
KOWVWVIKNC KAl OIKOVOIKIE TTONTIKIG Tou KpdToug,

Christos Taliadoros
Minister of Labour and Social Insurance,
competent for the Authority

Our aim is to create the necessary prerequisites for the planned
and systematic training and development of Cyprus’s human
resources, at all levels and in all sectors, for meeting the economy’s
needs, within the overall national socio-economic policies.



Tavtoétnta tov OpyavicpHou

Profile

H Apxn Avamtuéng AvBpwmivou Auvapikou Kumpou (AvAA)
gival NUIKPATIKOC 0pYaVIoUOG Kal EEKIVNOE TO £€py0 TNG TO
1979 pe tnv ovopaocia Apxn Blopnxavikrig Kataptioewg
Kompou.

Aoikeital amd 13perég AloiknTikd Zupoulio. Mévte pén
eKTIPoowToLV TNV KuBépvnon Kat Ta AMNA OKTW EKTTPOCWITOUV
£€io0U TIG TTAEOV QVTITPOCWTIEUTIKEG EOYOSOTIKEG KAl EPYOTIKEG
OPYAVWOELG.

Ta é006a g Apxrig mpoépyovtal amod 1o Téhog Avantuéng
AvBpwmivou AuvapikoU Tou KataBdAlouv, GUPEWVA UE
KavoviopoUc, 0ot ol pyodOTEC/ETIXEIPNOELG TOU IOIWTIKOU
TOWMEQ Kal Ol NUIKPATIKOI 0pyaviopoi. ATIO TV UTTOXPEWGON
autn e€atpeitat n KuBépvnon umd tnv 1810TNTA NG WG
epyodoTn.

The Human Resource Development Authority of Cyprus
(HRDA) is a semi-government organisation and commenced
its operations in 1979 under the name of Industrial Training
Authority of Cyprus.

The HRDA is governed by a 13-strong Board of Directors.
Five members are Government representatives and the
other eight members are Employer and Trade Unions

representatives on an equal basis.

The HRDA is funded by the Human Resource Development
Levy, paid by all employers/companies in the private
sector and semi-government organisations. As an employer,

the government is exempted from this obligation.



AGpOpwon

AIOIKHTIKO 2YMBOYAIO

FENIKOZ AIEYOYNTHZ

| |

| |

AIEYOYNZH AIEYOYNZH
EPEYNAZ KAl YMNHPEZIQN
NMPOrPAMMATIZMOY KATAPTIZHZ

AIEYOYNZH AIEYOYNZH
AIOIKHZHX OIKONOMIKQN
KAIIPOZQMIKOY YMNMHPEZIQN

APMOAIOTHTEZ AIEYOYNZEQN

AIEYOYNZH EPEYNAZX KAl MPOrPAMMATIZMOY
ExTipnon kat mpoBAeYn avaykwy KatdpTiong

KaBoplopdg mpotepalothTwy KATAPTIoNG

A&lo\OyNnon amoteAeopaTIKOTNTAG SpacTnPIoTHTWY TNG APXAS
A&loAdynon umodopng KatdpTiong

AvAAUON E£PYACIWV KAl TIEPIEXOUEVWV EMAYYEAUATWY
2TPATNYIKOG TTIPOYPAMATIOHOG

ANEC E1OIKEC UENETEC EQYATIKOU SUVAIKOU

J00TNHA EMAYYEAUATIKWY TIPOOOVTWY

AIEYOYNZH YMNMHPEZIOQON KATAPTIZHZ
Mpodlaypagég katdpTiong

xeblaopdg kat Yhomoinon §paotnploTiTwy KatdpTiong
> xe6100UOG AVAAUTIKWY TIPOYPAUUATWY

A&l0\OyNnoN KaTapTIoNG

Evioxuon umodopng katdptiong

SUMUPOUAEUTIKEG UTTNPETIEG OTIC ETTIXEIPNOELG

>00TNHA EMAYYEAUATIKWY TIPOCOVTWV

AIEYOYNZH AIOIKHZHZ KAI MPOZQMIKOY
Aloiknon mpoowrikov

Epyaoiakég oxéoelg

Anpoéoieg oxéoelc/ Anpoaoidtnta

AieBveig oxéoelg

Nouikd Bépata

lpappateia Aloikntikol ZupBouiiou

AloliknTikn urooTthPIEn

Z00TNHA NAEKTPOVIKOU UTTOAOYIOTH
BiBAioBrkn/Apxeio

AIEYOYNZH OIKONOMIKQN YNMHPEZIQN
OIKOVOUIKA Kal AOYIOTIKA Bépata

Tripnon AoyloTIKOU CUGTHHATOG

KooTtoAoynoELg, TapELaKn Kivnon, EMeVOUOELS
Elompagelg kat MAnpwpég

Etriolog MpoUmoAoylopog

EowTepIkOg €NeyxoG

NOYIOTIKEG AQVOAUOELG KAl OIKOVOUIKESG KATAOTAOELG



Organisation Chart

BOARD OF DIRECTORS

DIRECTOR GENERAL

RESEARCH AND TRAINING
PLANNING DIRECTORATE
DIRECTORATE

ADMINISTRATION FINANCIAL
AND PERSONNEL SERVICES
DIRECTORATE DIRECTORATE

DIRECTORATES RESPONSIBILITIES

RESEARCH AND PLANNING DIRECTORATE
Assessment and forecasting of training needs
Setting of training priorities

Evaluation of the effectiveness of HRDA's activities
Assessment of training infrastructure

Job analysis and job contents

Strategic planning

Other specialised human resource research studies
System of vocational qualifications

TRAINING DIRECTORATE

Training specifications

Planning the implementation of training activities
Design of programme contents

Evaluation of training

Strengthening the training infrastructure
Advisory services to enterprises

System of vocational qualifications

ADMINISTRATION AND PERSONNEL DIRECTORATE
Personnel administration

Industrial relations

« Public relations and publicity

International relations

+ Legal issues

Secretariat to Board of Directors

« Administrative support

« Computer system

Library/Registry

FINANCIAL SERVICES DIRECTORATE
Financial and accounting matters

« Accounts

Costing, cash flow, investments

+ Receipts and payments

Annual budget

Internal audit

+ Accounting and financial analyses and reports



Al01KNTIKO ZUuuBoUAlo

Board of Directors

EKNPOZOMNOI THX KYBEPNHXZHZ

Ap lwéavvng Moditng
Mpdedpog

Xapdhaumog Kohokotpwvng
Avtmpoedpog, Youpyeio Epyaciag kat Kotvwvikwv Ac@alicewv

Xpiotog Aoiidng
Yrnoupyeio Eumopiou, Biopnxaviag kat Toupiopot

Ap Epwtokpitog Epwtokpitou
Ymoupyeio MNMaideiag kai MoATiopov

ANé€avdpoc ANeEdvdpou
lpageio Mpoypauuaticpov

EKMPOZQMOI EPTOAOTIKHZ MAEYPAX

MixAAng MAkog
Ouoomovdia Epyodotwv kat Blopnxdvwv Kimpou

Ap Avdpéag Mittag (péxpt 8/6/2005)
Ouoomovdia Epyodotwv kat Blopnxdvwy Kompou

®plvn MixarA (amé 9/6/2005)
Oupoomovdia Epyodotwv kat Biopnxdvwy Kompou

Xp1otdSouNoc AYKAoTIVILWTNG
Kumrplakd Epmopikd kat Biopnyavikd EmueAntrplo

>wtog Aong
Opoomovdia Xuvdéopwv Epyoldfwv Okodopwv Kimpou

EKMPOXZQMOI EPTATIKHZ MAEYPAX

Nikoc Mwuoéw¢
>uvopoormovdia Epyatwv Kumpou

Epwtokpitog Koupidng
Yuvopoomovdia Epyatwv Kimpou

Ywtrpng OeANAG
Maykumpla Epyatikiy Opoomovdia

XpioTtog ANékou

Maykumpla Epyatiki Opoomovdia

Av. l'evikog AtevBuvtrc MixanA A. Quoevtlidng
Nouikodg Z0ppouvlog  Mdpkog Zmavog kat Zia Alknyopot

EAeykTrC levikd¢ ENeyKTiC TNG Anpokpatiag

GOVERNMENT REPRESENTATIVES

Dr loannis Moditis
Chairman

Charalambos Kolokotronis
Vice-Chairman, Ministry of Labour and Social Insurance

Christos Loizides
Ministry of Commerce, Industry and Tourism

Dr Erotokritos Erotokritou
Ministry of Education and Culture

Alexandros Alexandrou
Planning Bureau

EMPLOYERS' REPRESENTATIVES

Michalis Pilikos
Cyprus Employers and Industrialists Federation

Dr Andreas Pittas (up to 8/6/2005)
Cyprus Employers and Industrialists Federation

Frini Michael (from 9/6/2005)
Cyprus Employers and Industrialists Federation

Christodoulos Angastiniotis
Cyprus Chamber of Commerce and Industry

Sotos Lois
Pancyprian Building Contractors Association

TRADE UNION REPRESENTATIVES

Nicos Moiseos
Cyprus Workers Confederation

Erotocritos Koumides
Cyprus Workers Confederation

Sotiris Fellas
Pancyprian Federation of Labour

Christos Alecou
Pancyprian Federation of Labour

Acting Director General Michael L. Physentzides
Legal Adviser Markos Spanos & Co Advocates

Auditor Auditor-General of the

Republic of Cyprus



Avayvwpion Ynpeowyv

Our appreciation to those who left

2116 8 louviou 2005 o Ap Avdpéag MMittag émauce va IETEXEL OTO
YupBouAio Tng Apxng, aiwpa oto omoio ixe Sloplotei and i 18
Magprtiou 2004. H Apxri ek@palel Snudota Tnv eKTiunor e Kat
I BepEg euxaploTieg TNG POC Tov Ap MMiTTa yia TIG TONUTIUES
UTINPECIEC TIOU AUTOC TIPOCEPEPE 0TOV OPYaVIOUO.

On 8 June 2005, Dr Andreas Pittas ceased to be on HRDA's
Board of Directors, an office to which he had been appointed
on 18 March 2004. The HRDA wishes to publicly express its
gratitude and appreciation to Dr Pittas for the invaluable
services he offered to the HRDA.



Mnvupa tov NMpoédpou

Tou A10IKNTIKOU Zupfouliov

Ap lwavvng Moditng
Mpoedpog AloiknTikov TupBouliou

Message from the Chairman
of the Board of Directors

' €va 0lKOVOIKO Kalt BeouKd mepIBAAoV aloBnTd S10popETIKO amd
Ta mponyoueva Xpovia, n Apxn Avamtuéng AvBpwmivou Auvapikou
emPeBaiwoe, 10 2005, TNV IKAVOTNTA TNE Va BeATIwVEL TV amddoor
NG TG00 MOCOTIKA, 600 KAl TTOLOTIKE, EMauEAavovTag To GQeNOC yia
TIG EMYEIPAOELS, TOUG EPYALOLEVOUG KAl TNV KOWVWVIA YEVIKA.

Autd KaTadelkvUEL Ot HOVo N Avodog TwV TOCOTIKWY SEIKTWY, TIOU
Of OPIOUEVEC TIEPITTWOEIC €ival OVTWG Beapatikr), oMA Kal n
Slagopomoinon TG mapouasiag tng ApXNA¢ KaTta TpOmo mou va
QVTAMOKPIVeTal O MO €EIGIKEVUEVES AVAYKEG, VO OTOXEVEL ONO Kal
€UPUTEPA KOIVWVIKA OTPWHATA KAl VA EKTTANPWVEL L€ EMAPKELQ TOV
gupwraikd PAAO TNG WG 0 KATEEOXNV OPYAVIOUAG YIa TV KATAPTION
Kat avdmtuén tou avBpwmvou OuvauikoUy, pE ONa 6ca auTd
OUVETAYETAL.

Mépa amd TNV IKavormoinon mou Umopouv va dnuioupyolv TETOLEG
evoei€elg, yla pag, To AlolknTikO ZupPoulio g Apxng, divouv Kat
€Va OAQEC UVUUA: TIPETIEL VA KPATHOOUE TIC SEOUEVOEIC AC.
H oTtpatnyikr) 0TOXEUON, UE TNV EVEPYO CUUMETOXN TWV KOIVWVIKWY
€Taipwy, YEca amod TV omoia XapAcOETaL N TTOPEIQ TOU OPYAVICHOU,
TIPETIEL VOl OUVEXIOTEI Kall evOuvauwBei. Me 0Tox0 va KaTaoToouE
v Apxn éva 60yXpovo opyaviopod TOU avTamoKpiveTal oTIg
ouVEXWE HETABAANOUEVEG avAyKeG, EUKOAa TTPOCBATIUO, TTOU EEpEL
va e€eNiooeTal, va avampooappolel Tn oTpatnyIK Kat TG uefodoug
TOU, va anavtd oTi¢ MPOKAACELG TNG emoXNG. Eva opyaviopo pe
KavoUpylo velpa.

Auti TN oTiyur SlavUOULE TO TENEUTAIO €TOG TOU OTPATNYIKOU LOG
mAdvou yia v mepiodo 2004-2006. ASloloywvTtag Tn UEXPL TwPa
nopeia Tov, gipaote oe Béon va moupEe OTL ol YeiloveG OTPATNYIKEG
emoélnéelg mou eixaue Béoel emmelyOnkav. MapdMn)a, €xoupe
16N ene€epyaotei 10 oTpatnyikd mMavo g ApXNG yia T mepiodo
2007-2013, 1o omoio péca amd MPOTEPAIOTNTEG KAl OTPATNYIKOUG
otoXouC, AauBdavovtac umdyn To Kumplakd aAAd Kat To €upUTEPO
€UPWAIKO TTEPIBANNOV, CUYKEKPIUEVOTIOLEL TO OPANA HAG VIO TO TG
TIpEmeL va KivnBel 0 opyaviouog Ta endpeva xpdvia.

KateuBuvtrple YPAUUES YIa TN OTPATNYIKA Hag amoTéNeoav n
Avavewpévn Ztpatnyikr tng Alcoafovag, n Eupwmaikr Ztpatnyikn
AmaoyxoAnong, 1o Evpwmnaiko Mpdypauua «Ekmaidevon kat
Katdption 2010» kait n Eupwmaikn Ztpatnyiki Avantuéng tou
AvBpwmivou Kepalaiou, amoé tn pia, KAl ol TPOKANGELC TNE
KUTTPLOKAG TTPAYMATIKOTNTAG, amd TNV AAAN, o€ 0,TL apopd Katd
KUp10 Adyo TNV avaykn avantuéng Twv emyelpioewy Yéoa amo
ouvexn Kat 6la Biou KaTdETIon Tou MPOCWIKOU TouG. XN Bdon autwy
Béoape T oTpatnyikéS emAWEEIG TNG APXIG VIO TTPOYPOUUATIOUEVN
avaPabuion tou avBpwmivou Suvauikol Tou TOMOU Kal yid
BeATiwon Tng mapaywylkaTNTag Kal vioxuon TG QVIayWVIOTIKOTNTOG
TWV KUTIPIOKWY ETTIKEIPACEWY yla TN VEa TIPOYPAUUATIKY Tiepiodo
2007-2013.

Dr loannis Moditis
Chairman Board of Directors

In an economic and structural environment, so different from
past years, the Human Resource Development Authority of Cyprus
in 2005 confirmed its ability to improve its efficiency both quantitative
and qualitative, increasing the benefit for companies, employees
and society in general.

This is demonstrated by the increase of the quantitative indicators,
which in some cases is indeed spectacular, but also by the
differentiation in the presence of the Authority in such a way that
it responds to more specific needs, it targets wider society groups
and it effectively fulfils its European role as the competent organisation
for the training and development of the island’s human resources.

Apart from the satisfaction that these indicators provide to us,
the HRDA's Board of Directors, they also provide a clear message:
we have to fulfil our commitments. The strategic direction of this
organisation formed with the active participation of the social
partners, will be continued and enhanced. The aim is to make the
Authority a modern easily accessible organisation able to meet
the ever-changing needs, an organisation which knows how to
evolve and adjust its strategy and methods and to respond to new
challenges. An organisation with a new spirit.

We are now at the last year of our strategic plan for the 2004 - 2006
period. Evaluating the HRDA's progress up to now it is evident
that the major strategic objectives have been achieved. In parallel,
we have already formulated the Authority’s strategic plan for
the 2007 - 2013 period, which sets priorities and strategic goals
and by considering the Cypriot and the wider European arena
specifies our vision of where the organisation will move in the next
few years.

The guidelines for formulating our strategy were the Renewed
Lisbon Strategy, the European Employment Strategy, the European
Programme “Education and Training 2010” and the European
Human Capital Development Strategy on one hand, as well as the
challenges facing Cyprus concerning the need to develop our
enterprises through the constant and lifelong training of their
employees. On this basis we have set the strategic objectives of
the HRDA for the planned upgrading of the human resources and
for the improvement of productivity and enhancement of the
competitiveness of Cypriot enterprises for the new programming
period 2007 - 2013.



Matnv emitevén Twv eMOIWEEWV AUTWV EXOUUE TIPOYPAUUATIOEL
EMKEVTpWHEVEG dpdoelg oe mévte AfoveC TPOTEPAIOTNTAG
Katdption kat avamtuén avBpwmvou Suvauikov, othipién
TWV EMKEIPACEWY yla avaBabuion Tou TPOCWTIKOU TOUC,
unoSopEC Kal cuoTthpata avdmtuéne avBpwmivou Suvapikou,
épeuva Kal avamtuén, amoteheopatiky SlakuBépvnon g
610G TNG ApXAG Kal TWV ETAIPWY TNG. ZUVEXAG MEPIUVA Hag
Katd TV mpowbnon Twv TPOTEQAIOTATWY auTwy, Ba eival
n 600 1o Suvatd peyalltepn aflomoinon mMoépwv amo v
Eupwmaikn Evwon kat 1o Eupwmaiké Kowvwviko Tayeio.

Katd tnv ekmoévnon Twv OTPATNYIKWY OTOXEUOEWV TOU
KAvoUPYIOU  HAC  TIPOYPAMMOTOC,  OTNPIXTAKOME — OTIC
nayle katevBuvtrpleg agiec mou w¢ AoiknTikd upBoUuAio
TOoTEVOUPE OTL Ba TPEMEL va SIAUOPPWVOLY TNV TAUTOTNTA
TOU OPYaVIOHOU Kal VO amoTeAoVV Ta SuvaTd Tou Onpeia: otn
MEYIOTN €valoBnoia OTa PNVUUATA TIOU EKMEUTEL N €mOXH
Kal N OIKOVOMIKy Ouykupio- otn Slapkr Slagopormoinon
OTPATNYIKWY TTPOCEYYIOEWY, UEBOSWY, TENKWY «TTPOIOVTWY»
WoTe va emrtuyxdvovtal ol BENTIOTEG AUCEIC OTn HéyloTn
S1dxuon Tou KovwvikoU o@EéNOUC amod T dpaotnEIdTNTA TG
ApXNG, He 101aitepn ugaon oTiC TAéov EVAAWTEG OpAdEC TOU
TANBUGHOU Kal TIC MIKPECG EMIXEIPAOELG. TXNUaTomolwvTag, Ba
é\eya 0Tl ekeivo ToU pag kaBodnyei yia TNV EMOpEVN EMTAETIA,
TO KEVIPIKO «MOTEVW» MG, €ival: VO KAVOUUE TTEPIOOOTEPQ,
KaAUTEPQ Kal ypnyopdTePQ, yia 600 To SuvaTo TEPIOCOTEPOUC.

Oewpovpe 6Tl ot aiec autég amoteholv kat Ba mpémel va
ouveyioouv va amotelolv Ta SIOKPITIKA yvwpiopata g
TaUTOTNTAG NG APXNG KAl Ta exéyyva mou Ba Kpatroouv
TNV mopeia ¢ o€ pia KatevBuvon SlapKoUC Kal EMWEPENOUC
avamtuénc.

Tic aiec autéc polpdalovtal Kal To AlOIKNTIKO XUpBoUAlo
Kal 1O TPOOWTMIKO TG Apxng kat OSivouv padi wa
KaBnuepvn paxn ya TNV €@appoyr Toug €10l WOTE va
emrUyoupe Tn Ogpehakn otpatnylkn pag emdiwén: va
petatpéPoupe tOo avBpwmvo Suvapikd TG Kumpou o€
OUYKPITIKO TIAEOVEKTNMO, MEIWVOVTAG £TOL TO  ENElUpa
QVTAYWVIOTIKOTNTAC TTOU 1 amousia AWV TépwV TIPOKAAEL

Euxaplotieg ameuBivw otov Ymoupyo Epyaciag Kat Kovwvikwv
Ac@alicewv KAl To YITOUpYEIO TO Yia T oTabepr| cupmapdoTtaon
npog v Apxn. Euxaplotw emiong Ohou¢ Toug oTEVOUG
OUVEPYATEC TNG APXNG €PYOOOTIKEC KOl GUVOIKAMOTIKES
OPYAVWOELC, KUBEPVNTIKEC UTINPETIEC KABWC KAl TOUG CUVEPYATEC
MOV 0TO AIOIKNTIKO ZUUBOUAIO, VIO TNV APIOTN KAl TTOPAYWYIKH
ouvepyaoia. Euxaplotw télog Tn Tevik AlgvBuvon kat To
npoowmikd NG ApxNG ylati katéotnoav Suvatég Tig emOOoElg
TIOU (aivovTal 0TIG OENIGEC TTOU aKoAouBoUv.

In order to achieve these goals we have planned targeted actions
on five priority objectives: training and development of the
human resources, supporting enterprises for upgrading their
employees, infrastructure and human resource development
systems, research and development, effective governance of HRDA
and of its partners. Our constant concern while promoting these
priorities will be the greatest possible utilisation of resources
provided by the European Union and the European Social Fund.

During the formulation of the strategic objectives, we relied
on firm guidelines, which the Board of Directors believes
should form the organisations direction and represent its
durable characteristics: the highest possible sensitivity to
the new era and economic situation; the constant differentiation
of strategic approaches, methods, and final “products” for
achieving better results; the maximum diffusion of the social
benefit provided through HRDA's activities, with special emphasis
on the vulnerable social groups and small enterprises. More
specifically, | would say that what will guide us during the
next seven years, our central motto is to do more, better and
faster, for as many people as possible.

We believe that these values are, and should continue to be,
the characteristics of the Authority and should form the
guarantees that will direct its path towards a continuous and
beneficial development.

These values are shared amongst the Authority’s Board of
Directors and staff, who together continuously strive towards
their implementation so as to achieve the fundamental strategic
aim: to transform Cyprus’s human resources into its competitive
advantage, thus decreasing the competitive disadvantage
created by the absence of other resources.

| would like to express my appreciation to the Minister of Labour
and Social Insurance and to the Ministry for their constant support
to the Authority. | would also like to express my appreciation to all
the Authority’s close partners, the employers’ organisations and
trade unions, the government departments, as well as to my
colleagues on the Board of Directors for their excellent and
fruitful cooperation. Finally, | would like to express my appreciation
to the Director General and all members of staff of the Authority
for the achievements described in the following pages.



Aiya Aéywa

MixanA A. Quoevtlidng
Av. Tevikog AleuBuvTig

A few words

Ané tov Av. levikd AleuBuvtn Tg ApXNg,
K. MixanA A. Quoevt(idn

To étoc mou emoKomeiTal Tav MOAD amodoTIKO Kal KApmopopo,
ME TOAU ONUAVTIKA amoTENéOUATA YlO THV avamtuén Tou
avBpwmivou Suvauikol TOU QVTAVOKAOUV OTNV OlKovouia
TOU TOTOU VeVIKOTEPA. Ta ONMAVTIKOTEPA AMOTEAéCUATA
™¢ 6paotnpldTNTac pag katd tn Sidpkela tou 2005 Atav:

« Etopacia meplypdupatog yia  ewoaywyry otnv  Kompo
Jvothuatog Emayyehpatikwv Mpoodviwy, apxikd oe 600
®doeig (2006 kat 2007 - 2013), Kat &ykplon Tou amod TO
Ymoupyiké Zupfoulio.

« JUVEXION TWV EPYOOIWV Yyla Ta TéooEpa Vvéa Xxédla
™¢ ApxNng, Ta omoia Ba Aettoupyroouv amo to 2006 e
ovyxpnpatodotnon amoé 1o Eupwmaiké Kowvwvikéd Tapeio
Kattnv Apxn.

.

Yhomoinon &vo €e8IkWV TMpoypapudtwy oTo mAAiclo
Twv  Xxediwv Evioyuong ng Neavikig kat Tuvaikeiog
EmixelpnuatikotnTag mou mpowbei to Ymoupyeio Epmopiou
Blounxaviag kat Touptopov.

+ ZUVEXION EPYOCIWY YIa EICAYWYH CUCTARATOG aloAdYnong /
motonoinong Twv XuvteAeotwy Mapoxng Katdptiong pe
npoknpuén SlaywviopoU yia eEac@ANon GUUBOUAEUTIKWV
UTTNPEDIWV YIal OXESLOOUO Kat EQAPOYK TOU.

« AvaAnwn amé tnv Apxn tTne idpuong tou Aiktuou Exmaideuong
Ekmaideutwv otnv Kumpo (TTnet) og cuvepyaoia e To Eupwaikd
Kévtpo yia tnv Avantuén tnc EmayyeApatikic Katdptiong
(CEDEFOP).

+ 54.366 CUUPETOXEC ATOUWVY OF 5.143 mMPOoypAUpaTA KATAPTIONG.

« ONoKApwoN 7 PENETWV TTOU AYOPOUV ONUAVTIKOUG TOUEIS
TNG OIKOVOIag Tou TOTou.

Michael L. Physentzides
Acting Director General

From the Acting Director General,
Mr Michael L. Physentzides

The year under review was very fruitful and productive, with
significant results for the development of the country’s human
resources reflecting on the economy in general. The most important
results of our activities during 2005 are outlined below:

« Preparation of the Scheme for the implementation of a System
of Vocational Qualifications in Cyprus, initially in two phases
(2006 and 2007 - 2013) approved by the Council of Ministers.

« Continuation of the activities for the implementation of HRDA's
four new schemes, to be co-funded by the European Social
Fund and the HRDA, the operation of which will commence
during 2006.

+ Implementation of two special training programmes in the
framework of the Scheme for the reinforcement of youth and
female Entrepreneurship, promoted by the Ministry of Commerce,
Industry and Tourism.

Continuation of the preparatory work for the introduction of a
System of Assessment and Certification of Training Providers
through a tender process in order to obtain consultative services
for the system’s design and implementation.

+ The establishment by the Authority of the Training of Trainers
Network in Cyprus (TTnet) in cooperation with the European
Centre for the Development of Vocational Training (CEDEFOP).

+ 54.366 participations in 5.143 training programmes.

+ Completion of 7 research studies on important economic
sectors of the economy.



Ta amotedéopata autd emrtelxOnkav pe TNV MOAOTIUN
OUVEPYEI QPKETWV OUVTENECTWV TIOU  AEITOUPYOUV  Kal
TIPOOPEPOUY, €iTe péoa atov Opyaviopd gite ektdg autou.

MNa v gpyacia, cuvepyaaoia ) TNV UTOGTAPLEN TOUG TTPOG TNV
Apxn Kal To €pyo NG, aloBdvoual 6Tt oQeilw va eKPPEow TIG
1010{TEPEC EVXAPLOTIEC IOU:

oto Apa lwavvn Moditn, Mpoedpo, Kal oTa PEAN Tou AloIKNTIKOU
YupBouliov Tng Apxrg mou ekmpoowmolv Thv KuBépvnon,Tig
€PYOSOTIKEG Kall TIG OUVSIKANOTIKEG OPYOVWOELS, VIOl TNV OPUOVIKT
OUVEPYAOia Toug kal T oTaBepr| KaBobrynon mou EUKOAUVEL Oe
ueyaho Babuo To €pyo TTOU TIPETEL VOl EMTENECTE],

OTa OTENéXN TwV PECWV EVNEEPWONG, Yid TO POAO TToU
Sladpapatifouv otnv gualoOntomoinon Tou Kool yla Ta
B¢uata katdptiong Kat Tn omoudaldTnTd Toug,

og OAa Ta PEAN TOU TIPOOWTIKOU TNG APXAG, VIO TIG AOKVES
TIPOOTIABEIEC TOUC KAl TNV TIPOCHAWGT TOUC 0TO AElTOUpYnUa
TTOU QOKOULV,

OTIG OUVTEXVIEG TOU TPOOWMKOU TG ApXnG Y TNV
EMOIKOSOUNTIKN IPOGEYYION KALYLA TN BETIKK) CUVEPYAGIATIOU
TPOOPEPOLV TTPOG TN AleBuvon, Kalt

0& OAOUC TOUC OUVEPYATEC TNG APXIG, OTOUG ETIXELPNMATIES,
0TOUG KATAPTICOUEVOUG, OTA OTEAEXN TWV IGPUHATWY KATAPTIONG,
oTIC KuBepvnTikéG U peaieg kat tdlaitepa ata Ymoupyeia
Epyaoiac kat Kovwvikwv Acpahicswv kai Maideiag kat MoAiopoy,
Omnwe Kat oo [pageio MpoypappaTiopoy, Xwpig Tn CUVEPYATIa Twv
omoiwv Ba fTav aduvatn n AMoTEAEGUATIKK) UAOTIOINGN TOU €pYOU
MGAPXNG

These results have been accomplished with the invaluable
synergy of many people and agencies, working and contributing
either within the organisation or from the outside.

For their work, cooperation or support to the HRDA and its
task, | feel | must express my special thanks to:

Dr loannis Moditis, Chairman, and all the members of the
Board of Directors, who represent the government, employers’
organisations and trade unions, for their harmonious cooperation
and steady guidance that greatly facilitates the task that has to
be done;

+ the mass media for their role in raising public awareness on
training issues and their importance,

. all and each member of HRDA's staff for their tireless efforts
and devotion to their tasks;

+ the trade unions of HRDA's staff for their constructive approach
and positive cooperation with management; and

all of HRDA's partners, businesspeople, trainees, training
institutions, government agencies and particularly the Ministries
of Labour & Social Insurance, Education & Culture and the Planning
Bureau, without whose cooperation it would have been impossible
to effectively carry out the work of the Authority.



Avantuélakéc ApaoTnPIOTNTEC

Developmental Activities

Eloaywyn Zuotruatog EmayyeApatikwv
Mpoodvtwv otnv Kumpo

To ZUotnua EmayyeApatikwv Mpoodvtwv (XEM), yia v
gloaywyn Tou omoiou epyddetal n Apxn, Baciletal o€ Mpdtuma
EmayyeApatikwv Mpocoéviwy (MEM). To Zootnpa StoAapPavel
Kupiwg TNV e€€TO0ON Kal TNV TIOTOTOINON TNE IKAVOTNTAG EVOC
OTOMOU Va QEPEL O TIEPAC CUYKEKPLUEVN Epyaania oTn Baon
€voc MEM, og mpayUaTikéG cuVONKeEC pyaaciag fj € GUVONKECG
npooopoiwonc. NMapdAAnAa, To ZuoTnua opilel To TAAIGLO
yla KatapTion Kal avdmtuén Tou atopou, §ivovTtag Tou €101 TN
Sduvardtnta va eBdoel oo enimedo Ikavotntag mou opilet to MEM.
Mépa amo Tov aplBuo Twv mpoodviwy, To ZEM dtacealilel T
TIOTOTOINGN KABWCE Kal TNV avayvwplon TouG.

Ta MNEMN kaBopilovtal PE TN CUVEPYATIO TOUEAKWY TEXVIKWV
EMTPOTIWV.

H AvAA, AaBdvovtag umoyn T CUUIIEPACIOTA KAl TIC EICNYNOELS
OXETIKING MENETNG OKOMUATNTAG KOl A&IOTTOLWVTAG TN GUGCWPEUEVN
YVWON KO TIG EPTTEIRIEG APKETWV XPOVWVY, ETOILOCE OANOKANPWLEVO
nepiypappa Tou ZEM oo omoio opiletal kai n peBddeuon epappoynic
ToU, apykd o€ Vo Mdaoelg (2006 Kat 2007 - 2013). H mpwtn @don
Tou ZuoThpatog Ba apyioel va uhomoleital péoa oto 2006.

To Ymoupyikoé ZupBoUAio pe amdéaot Tou, To Noéufplo Tou
2005, uloBétnoe To Zx€610 TG AVAA yia otadlakn eykabidpuon
Kal epappoyn otnv Kimpo Zuotipatog EmayyeApatikwy
MpoodvTwy Kal amo@doloe va otnpi€el TRy 6An mpoomabela pe
Sdwpeadv a&lomoinon, katd v 1n don epappoyne, TG UMOSOUNG
Kol TWV EKTTAISEUTWY SNUOCiWV EKTAISEUTIKWV IGPUHATWY
16pupdTwy KatapTione. Mepaltépw, AMoPACIOE T CUUTEPIANYN
NG 2n¢ dong Epapuoyr¢ Tou ZUCTAKATOC OTA PETPA TIou Ba
ouyxpnuatodotnBouy amd ta AlapBpwtika Taueia Tng Eupwmaikng
"EVwong Katd Tn véa TpoypaupaTik mepiodo, 2007-2013.

Introduction of a System of Standards of
Vocational Qualifications in Cyprus (SVQ)

The System of Vocational Qualifications, the introduction of which
the Authority is responsible for, is based on Standards of Vocational
Qualifications (SVQ). The System includes the examination and
certification of a person’s ability to carry out a specific activity
on the basis of a Standard Vocational Qualification, under real or
simulated working conditions. In parallel, the system determines
the framework for the training and development of the person,
offering him or her the opportunity to reach the ability level
that the SVQ defines. Apart from the number of SVQs the system
ensures the certification and recognition of qualifications.

The SVQs are defined with the cooperation of sectoral technical
committees.

The HRDA, taking into account the conclusions and proposals of
a feasibility study and using the experience of many years, has
prepared a document which describes the System of Vocational
Qualification and the implementation procedure. The System will
be implemented in two Phases (2006 and 2007 - 2013). The 1st
Phase of the System will commence in 2006.

In November 2005, the Council of Ministers approved the HRDA's
plan for the gradual establishment and implementation of a
System of Vocational Qualifications in Cyprus and decided to
support the effort by allowing the use of the current infrastructure
of public educational institutions/training institutions and their
trainers during the 15t Phase of the system's implementation.
Furthermore, the Council of Ministers decided to include the 2"d
Phase of the System of Vocational Qualifications, in the activities
to be co-funded by the EU’s Structural Funds during the period
2007 - 2013.




H peMovtik mopeia tou Xuotruatoc Ba kaBoplotel agol
a&lohoynBouv ol EUMEIPIEC KALTO OMOTEAEGOTA OO TNV EQAPHOYN
Tou Katd v 1N kat 21 Odon, pe anwtepo oTdxo TV KAAUYN
TWV Bacikwy emayyeEAUATWY 0€ OAOUG TOUG OIKOVOIKOUG TOEIC.

H eykaBibpuon kat Aertoupyia otnv Kimpo Xuotrpartog
Enmayyehpatikwy Mpoodviwy, Ba €xel OeTIkéG eMMTWOELS 0TV
TIOLOTNTO TWV TIOPEXOUEVWY UTTNPETLWY, 0TV €vioxuon Tng Sta Biou
MABNoNG Kat 0TV KIVNTIKOTNTA TOU avOpwmivou SUVapIKoU o€
OO TOV EVPWTTAIKS XWPO.

A&loAoynon kai Motomoinon ZuvteAeotwy
Mapoxn¢ Kataptiong

YuveyioTnke N TPOowBNoN TOL OTPATNYIKNAG ONUAGIAG OTOXOU TG
ApXAG Yla Eloaywyn ouoTAPATOC A&loAdyNaNg Kal moTomoinong
Twv Xuvtedeotwv Mapoxic Katdptiong. Méoa oto 2005
éywve a€lohoynon eumelpIV amd TV EQAPUOYH TTOPOUOIWY
OUCTNUATWY OTOV EVPWTAIKO XWPO Kal Kupiwe otnv IpAavsia
(emiokeyn otov Opyavioud FAS) kat otnv ENAada (emiokeyn
avtimpoowmeiag EBvikou Kévtpou Miotomoinong Zuvexi{dpevng
EmayyeApatiknc Katdptiong tng ENNadag -Ekelic- otnv AvAA).

The future development of the System will be decided, based
on the evaluation of results after the implementation of the 15t
and 2"d Phases of the System, the overall aim being to cover
the basic occupations in every economic sector.

The System's establishment and implementation will have a
positive impact on the quality of provided services, on the
enhancement of life-long learning and on the mobility of human
resources in the European area.

Assessment and Certification of Training
Providers

The promotion of the important strategic objective of the
Authority for the introduction of a System of Assessment and
Certification of Training Providers continued. The experiences
from the implementation of similar systems in the European
area have been examined especially in Ireland (visit to FAS)
and in Greece (visit by representatives of the Greek National
Accreditation Centre for Continuing Vocational Training to
the HRDA).

ZTypoTUno amé T ouvavinon tng
avTimpoowneiag Tou Exelig pe tov
Ynoupyd Epyaciag kat Kowwvikwv
Ao@ahicewv, Tov MMpdedpo  ToOU
AloiknTikou TupBouliov kal Tov Av.
leviko AteuBuvtr TG ApXNiG.

From the meeting between EkePis
representatives with the Minister of Labour
and Social Insurance, the Chairman of
HRDA'’s Board of Directors and its Acting
Director General.

Meé Bdon v aloAoynon Twv EUEIPLWV OO TOV EUPWTTAIKO XWPEO
Kall TIG ISI0MOPQIES TOU KUTTPIOKOU CUCTHHATOC KATAPTIONG, YIVE
oKlaypdenon Tou und SapGPEWON OUOTAKATOG, ETOIUAOTNKE
mAaiolo €lonyfoewv Kat mpoknpuxOnke dlaywviopog yia
€€a0@ANION OUMBOUAEUTIKWY UTINPECIWV Yia oxedlaoud Kal
€QAPMOYH TOU CUOTHUATOG.

H eicaywyn Ttou Xuotiuaro¢ Miotomoinong eival (WTIKAC
onuaciag yia Ty mPOCAPMOYr] TOU CUOTAMOTOG KATAPTIONG
OTIG OUYXPOVEG QVAYKEG TNG ayopdg epyaciag Kal TnG ayopdg
Katdptiong kKai Ba oupPdalel otn PeAtiwon Tng moldtnTag
KOl AMOTEAECUATIKOTNTAG TN TTAPEXOUEVNG KATAPTIONG.

Based on the evaluation of experiences in the European area
and the characteristics of the training system of Cyprus, an
outline of the System was developed, a framework of
suggestions was prepared and a tender was procured in
order to obtain consultative services to design and implement
the system.

The introduction of the Assessment and Certification System is
of vital importance for the adjustment of the training system to
the needs of the labour and training market. The System will
contribute towards the improvement of quality and effectiveness
of the training provision.



Avadlopyavwon Twv YN peotwv TG ApXNS

Emdwkovtag Tn ouvexn BeAtiwon g amoteAeoUaTIKOTNTAG
TWV UTpPeclwy Tou  Tapéxel, N AvAA  amo@dcios TN
Ole€aywyry €pyou Aemtouepolg  e€étaong Tou  TPOTIOU
Aertoupyiag, NG opydvwong Kkat Twv  SpacTnploTATWY
™G, Ke TNV alomoinon eEWTePIKWY CUPBOUAWV.

To épyo SiohapPdvel T peAétn Kal KPITIKA a&loAdynon Tng
MEXPL TWPA AEITOUPYIAE TOU OpPYaviopol Kol tnv UmofoAn
EIONYNOEWV VIO  OTOTENECUOTIKOTEPN  €mMTENEON NG
amooToAnG Tou, HE PeAtiwon Twv peBOSWV opydavwong,
Twv S1081KACIWV Kal Twv cuoTudTwy Slaxeiplong.

Reorganisation of the Authority’s Services

Aiming at the constant improvement of its services, the
Authority has decided to carry forward a project of scrutiny
exercise of its operation, organisation and activities utilising
external consultants.

The study includes the examination and critical evaluation of
the current operation mode of the HRDA and the submission
of proposals to improve the operational efficiency of HRDA
through the introduction and adoption of modern organisation
methods, procedures and systems.

Ta ouotpata TnG ApXNne ota omoia, Kupiwg, Ba emkevtpwOei
n e€étaon, ivat: n éykplon Kat emyopriynon Spactnplotitwv
Katdptiong Kai avamtuéne avBpwmivou Suvapikou, Kal N
TIANPOPOPIK), GE OAO TO PACHA TWV AEITOUPYIWY TNG AVAA.

E¢étaong Ba TUxel Kal To UMOOTNPIKTIKO TEPIBANOV amd
To omoio €§apTdTal N AMOTEAEOUATIKOTNTA TWV TIO TAVW
KUPIWV OUOTNUATWY, OMWE Ylo TOPASEIYUa TO VOUOBETIKO
Kat GA\o Bgopiko mAaiolo Tou Siémel Tn Aettoupyia TN AvAA,
ol €OVIKEG Kal KowoTIKEG vopoBeoieg mou oxetiovtal e
auti, N alomoinon Kal avamtu€n Tou mPOooWKOU TNG, KA.

Mépav Twv €lonynoswv otic omoie¢ Ba kataAnel n €peuva,
To €pyo mepINapPBAvel Kal TNV EMOTTEIQ TNG UAOTIOINGNC TOUC,

To épyo avapévetal va olokAnpwBei oe tpia otddla mou
tautiCovtal pe Ttoug otdxoug Tou, OnAadh: Aldyvwon
npoPAnudTwy — Elonynoeig - YAormoinon €lonynoswv.

The study will focus on the approval and subsidisation
of human resource training and development activities and on
the Information Technology, covering the whole spectrum of
human resource training and development activities.

In addition, the supporting environment which affects the
efficiency of the aforementioned systems will be studied. For
example, the legal and structural framework that governs
the operation of the HRDA will be examined, as well as other
national and European legislation associated with it along with
the utilisation, training and development of HRDA's staff.

Apart from the submission of recommendations, the project
includes the supervision of their implementation.

The project is expected to be completed in three stages:
Problem identification - Recommendations - Implementation of
recommendations.



Néa 2xébla

Me v évtaén ¢ Kompou otnv Eupwnaikr Evwon, To Mdio Tou
2004, mapaoyédnke n Suvatdtnta katotnv AVAA yia aglomoinon
Twv AlapBpwtikwv Tapeiwv. H Apxn éxel eykplBei w¢ TENKOG
AlkaloUxoc yia 4 véa Xxédla mou ouyxpnuatodotolvtal Katd
50% amnd 1o Eupwmaikd Kowvwviké Tapeio. Ta téoogpa autd
Yx€01a ameuBlvovTal o€ avTioTolxEG OUAOEC-OTOXOUC, Ol OTTOIEG
amoteAoUV TPOTEPAIOTNTEC TNG ELPWTATKAC ZTPATNYIKNAC YA TNV
Amnacyohnon kat mapdAnAa xprilouv Snuéaoiag otripténg, Omwe
OUHPWVNONKE Katd TNV amod Kolvol afloAdynon Twv eBVIKWY
TIPOTEPAIOTATWY TNG TIOAITIKAG Yid TNV amacXOAnon, HETagy
¢ Evpwmaikn¢ Emrtpomnmc kat Tng Kumplaknc KuBépvnonc.

Katd 1o 2005 ouvexiobnkav ol TIPOTAPOOKEVAOTIKES
€Pyaoiec yla ta téooepa autd Xxédia (Sladikaocieg emAoyng
Avadoxwv yia vhomoinor Toug). 1o MACICI0 TwV TECodPWV
oxebiwv Ba epappolovtal, amd To 2006, TPOypApUATA
KatdpTiong  ouyxpnuatodotolpeva amd 1o  Eupwmaikod
Kowwviko Tapeio kat Tnv Apxr. ZOvtoun mAnpo@opnon yia
KaBe éva amd Ta Técoepa oxEdla mapatiBevTal oTn CUVEXELQ:

New Schemes

Following the accession of Cyprus to the European
Union, in May 2004, the HRDA had the opportunity to
benefit from the Structural Funds. The HRDA has been
approved as the Final Beneficiary for 4 New Schemes
to be co-financed by 50% through the European Social
Fund. These four Schemes are addressed to target-groups
considered as a priority for the European Employment
Strategy, whereas at the same time these groups need
support as agreed during the EU - Cyprus joint evaluation
of national employment policies.

In 2005, the preparatory work for the Four New Schemes
continued (procedures for the selection of Contractors).
In this framework during 2006, training programmes,
co-funded by the European Social Fund and the Authority,
will be implemented. A short summary of each of the Schemes
is provided below:

2x€610 KaTAPTIONG Kal amacyoAnoludTnTag
Qvépywv

Ykomog Tou Xxediou gival n TPOoPOPA EVKAIPLWY ETAYYEAUATIKAG
KOTAPTIONG KAl OPYAVWHEVNG EPYACIAKNG TIE(PAG O avéPYOug,
€101 oV va BeATiwBoUV 0UGLOOTIKA Ol SuvatoTNTEC EvTaénc f
emavévtang Toug otnv epyacia.

Metald twv avépywy, mpotepadtnta Ba Sobei o€ dooug
Slapévouy og meploxés NG Kumpou mou éxouv evtayBei oto
Y16%0 2 (AuTikr) AypoTikn Meptoxr, AvatoAikr Aypotikr Mepioxn,
EmAé§iun Aotk Meploxr) A€uKwoiag), OTIC YUVOIKEG, OTOUG
véoug (nAikiag 15-24 twv) Xwpi¢ mpoodvta kat o€ opddeg mou
KIVOUVEVOULV LIE KOIVWVIKO ATTOKAEIGHO.

Scheme for the promotion of training and
employability of the unemployed

The aim of the Scheme is to provide the unemployed
with training opportunities and work experience, so as to
improve their possibilities of entering or re-entering the
labour market.

Priority will be given to residents in Target 2 areas (West Rural
Area, East Rural Area, Pre-defined Urban Area of Nicosia),
to women, young persons (aged 15-24) without qualifications
and to groups in danger of social exclusion.



2x€610 KATAPTIONG KAl amacyoAnoIudTNTag véwv
amooitwv deutepofdbuiac ekmaidevong

Ykomdg Tou Xxediou eivat n  TPOOQOPA  EUKAIPIWV
EMAYYEAUATIKAG  KOTAPTIONG KAl OPYAVWUEVNG EPYACIAKNG
neipag oe véouc amogoltouc deutepoPdabuiac ekmaibeuonc
mou Oev éxouv OUUMANPWOEL TO 250 £€T0¢ TNG NAIKiOG
TOUuG Kal Sev €Youv amOKTACEL TEipa TMéPAV TwWV 9 PNVWV
amd TNV amo@oitnory Toug, €tol Tou va  BeAtiwbBouv
0UCoLaoTIKA ol SuvaTdTNTEG EVTAEHC TOUC 0TV Epyaoia.

Mpotepaidtnta Ba Sivetal oTOUC aAMOPOITOUC TNG lEVIKAG
KatetBuvong Twv AUKeiwv Kal o€ autoug o SlapéVouy OTIG
TIEPIOKEG TOU 2TOXOU 2.

2xé610 mapoxric CUUBOUAEUTIKWY UTTNPECIWVY Kal KATAPTIONG
O€ UIKPOETTINEIPATEIC LE amaayoAnaon 1-4 dtoua

Ykomog tou Xyediou eivar n PBeltiwon TG Aettoupyiag kat
amoSOTIKOTNTAG TWV UIKPOETIKEIPHOEWY e amacxohnon 1-4
ATOA, LEOW TNG CUOTNUATIKAG S1Ayvwong Twv aduVaIWY TOUG
Kal TV KatdpTion Tng S1eBuVONG Kalt TOU TPOCWTTIKOU TOUG,

Tnv opddo-0ToX0 amoTEAOUV Ol UIKPOETIXEIPHOELS  TTOU
dpaoTnplomololvTal € GAOUC TOUG TOMEIC TNG OIKOVOMIAC, e
TIPOTEPALOTNTA OTIG TIEPLOXEG TOU XTOXOU 2, OTIWG ETONG Kal OE
ETIXEIPNOELC TTOU §PACTNPLOTOIOUVTAL GTOV AYPOTOUPIGHO.

2x€010 KaTdPTIONG Kal amacyoAnoIuéTNTac Tou
adpavouc yuvaikeiou Suvauikou

Ykomdc Tou Xxediou eivat n  TPOOQOPA  EUKAIPIWV
EMAYYEAUOTIKAC KOATAPTIONG KAl OPYAVWHEVNG EPYACIOKNAC
TIEIPAC O€ YUVAIKEC TTOU TIOPAUEVOUV OIKOVOUIKA adpavei,
€101 ToU va BeATIwBOUV 0UGIOOTIKA o1 duvaTtotnTeC évtaénc/
emavévta&ng Toug oTnv epyaaia.

Mpotepaidtnta Ba Sivetal o€ OIKOVOUIKA adPAVEIC yuvaikeg
TIoU SlapEVOUV OTIC TIEPLOXEC TOU ZTOXOU 2.

Scheme for the promotion of training and
employability of young secondary school leavers

The aim of the Scheme is to provide young secondary
school leavers with training opportunities and work
experience. The beneficiaries of the Scheme must be
less than 25 years old and they must have less than 9
months work experience following their graduation.

Priority will be given to general education graduates
from Lyceums and to residents in Target 2 areas.

Scheme for the provision of consultancy services, to
micro-enterprises with 1-4 employees

The aim of the Scheme is the improvement of the operation
and efficiency of micro-enterprises employing 1 - 4 employees,
through the systematic identification of their weaknesses and the
training of their managers and personnel.

The target group is micro-enterprises in all economic sectors,
with priority given to Target 2 areas, as well as to agrotourism
enterprises.

Scheme for the promotion of training and employability
of the inactive female labour force

The aim of the Scheme is to provide the economically
inactive women with training opportunities and work
experience, so as to improve their possibilities of
entering or re-entering the labour market.

Priority will be given to economically inactive women
who reside in Target 2 areas.



Mpooapuoyn oTI¢ ATTAITHOELG TOU
Kowvotikou Kektnuévou

310 TAQIOI0 TwV ApUOSIOTATWY TNG N ApXN €XEL ONUAVTIKA
ouuPBolri oto oxedlaopd Kkal Lhomoinon  PETPWV  Kal
EVEPYEIWV Yla TV Tipooapuoyh Tng Kumpou oTi¢ amaitioelg
tou Kowotikov Kektnuévou. Etol, n Apxrn OUMPETEOXE
ME EKMPOOWMOUG TNG KOl OUVEPYAOTNKE HE OPHOSIES
KuBepvntikég umnpeoieg o€ oxéon pe Ta akdAouda:

+ Etowacia Eviaiwv Eyypdowv [lpoypapuatiopol (ZToxog
3 «AvBpwmivo Auvvapikd» kat KowvoTtikr MpwtoBoulia EQUAL)

« Etolpacia EBvikob Xxediou Apdong yia tnv AmacxdAnon
2004 (EXAA 2004)

+ Etolpacia EBvikoU Xyxediouv Apdong yia Tnv Kolvwvikn
Evowpudtwon (EXAEv) 2004-2006

« Eupwmaikn Xapta Mikpwv Emiyeiprioswv

+ Etotpacia EBvikou Xxediou Apdong yla tn ZTpATnyIKA
¢ Alooafovag

Harmonisation with the Acquis
Communautaire

In the framework of its competence, the HRDA contributes
significantly to the design and promotion of measures and
actions for the harmonisation of Cyprus with the Acquis
Communautaire. Thus, the HRDA was represented at
special meetings and cooperated on a continuous basis, in
relation to the following:

« Single Programming Documents (Objective 3 “Human Resources”
and Community Initiative Programme “Equal”)

« National Action Plan for Employment 2004-2006

- National Action Plan for Social Inclusion 2004-2006

« European Charter for Small Enterprises

« National Lisbon Programme

Evioxvon tn¢ Neaviki¢ kat Muvaikeiag
Emyelpnuatikotntag

Y710 mAaiolo Twv Xxediwv Evioxuong tng Neavikig kat Muvaikeiog
Emyelpnuatikétntag mou mpowBel 1o Ymoupyeio Epmopiou
Biounxaviag kat Toupiopol uvlomomOnkav 600  €diIkd
TIPOYPAMUATA KATAPTIONG. AUTA apopoucav oTnv emxopriynon
TIPOTACEWV yla SNUIOUPYIa VEWV EMIKEIPAOEWV amo Veapd
ATopa Kal yuvaikes. AikaloUxol fAoav SleuBUVTEC ETAIPEIWY,
TIOU OUOTABNKAV 0TO TAAIOIO TwV XXeSiWV, CUPUETEIXQV OTa
TIPOYPAMHATA KATAPTIONG Yia avAmTuén EMIXEIPNUATIKWY Kal
S1evBuvTikwv GeloTr TV TTOU opyavwBnKav Kal emyopnyndnkav
amd v Apxn péoa oto 2005.

Reinforcement of Youth and Female
Entrepreneurship

Within the framework of the Scheme for the Reinforcement of
Youth and Female Entrepreneurship promoted by the Ministry
of Commerce, Industry and Tourism, two training programmes
were implemented. These referred to the subsidisation of the
proposals for the creation of enterprises by young persons and
females.The beneficiaries were managers of enterprises set upin the
framework of the Schemes, which participated in training
programmes for the development of their entrepreneurial and
managerial skills, organised and subsidised by the HRDA in 2005.



TAKTIKEG ApAocTNPLOTNTEC

Training and Research Activities

Apaotnpiétnteg Kataptiong

Méoa amd Tic SpaoTnpIoTNTEG KATAPTIONG N APX AVTATIOKPIVETAL
OTIC aVAYKES KATAPTIONG TIou TTAPouatalovTal 0TV OLKOVOLa,
dnhadn otig emiyelpAOEIC Kat To avBpwTTivo Suvapiko. Ot avAyKES
auTég evromiCovtal e Tn PorBela EpEUVMV KAt LENETWV TG APXIAG,
MG KALOTTO TIG ETTXEIPAOEI 00OV APOPATIG SIKEG TOUC avAYKEG. H
KOTAPTION TTOPEXETA, UETA ammo €ykplon TNG ApXNE, amod 16pupata
KOTAPTIONG, IOIWTIKA 1 KPATIKG, 1 oo TIG {O1EC TIG EMYEIPHOELC.

H Apx Slao@aliel 6Tt n Katdption, n omoia ykpivetal Kal
emyopnyeitatl amd tnv idla, VAoTOLETAL CUPPWVA UE TTOLOTIKES
TIPOSIAYPAPEG KAl OVTATIOKPIVETAL OTIG TPOTEPAIOTNTEG TNG
olKovopiag, Omw¢ autég opiovtal e T Hop@r) kaBodnynTikwv
yoauuwv amd tnv Apxf, Ot ouvepyacia pE T aPUOSIES
unnpeoieg Tou Kpdtoug Kal Toug KOVWwVIKOUG ETAIPOUG.

Training Activities

Through training activities the HRDA responds to the training
needs of the economy as a whole, of enterprises and of the
labour force. These needs are identified by research studies of
the HRDA as well as by enterprises concerning their own
needs. Training is provided, after the approval of the Authority, by
training institutions, private or public, or by enterprises.

The HRDA ensures that approved and subsidised training is
implemented according to quality specifications and that
it responds to the priorities of the economy, which are set
in the form of guidelines by the HRDA in cooperation with
the competent government services and the social partners.

O16paotnpidtnTECKATAPTIONGTTOL LAOTTOIBNKAV PECa 0To 2005,
EMKEVTPWONKav oTn BeATiwon Twv yVwoswv Kat Se€10TATWY Tou
S1eVBUVTIKOU TIPOOWTTIKOU Kot 0TNV TApoxH EI0IKWY Se€loThTwY
0TOUC EPYOS0TOUHEVOUG TWV EMIXEIPHOEWV. TauToxpova, dGONnke
éupaon otnv KatdpTion o€ Bépata eloaywyng Kat alomoinong
VEQG TEXVONOYIOG, OTNV KATAPTION VEWV EMIKEIPNUOTIOV KAl
0TNV KATAPTION amo@oitwy oxoAwv Tpitodduiag ekmaidevonc.
Y100epdC OTOXOC TOPEUEIVE N OUveEXNG avaBabuon tng
TodTNTAG TWV TTPOCPEPOUEVWV TIPOYPAUUATWY KATAPTIONG,
ME OKOTIO TNV TTO AMOTEAEGHATIKH IKAVOTIOINGN TWV AVAYKWV.

Katd 1o 2005, ouveyiotnke va Sivetal 1dlaitepn €upacn otnv
EQPAPHOYN AUOTNPOTEPWY, ATTO TIAEUPAC TIOIOTIKWY OTTAITHCEWY,
Kprtnpiwv €ykplong Kal eNéyou €QAPUOYAC TIPOYPAUMATWY
KOBWE Kal EMXopnynong, HE OTOXO TNV TePAITéPW BeATiwon
NG TIOLOTNTAG TWV TIPOOPEPOUEVWY TTPOYPAUUATWV.

The training activities implemented in 2005 were focused
on the improvement of skills and knowledge of management
personnel and the provision of specialised skills to employees.
At the same time, emphasis was placed on issues and fields
concerning the introduction and utilisation of new technology,
the training of new entrepreneurs and the training of
tertiary-education graduates. The continuous improvement
of the quality of training in order to meet needs more
effectively was maintained as the main objective.

In 2005, special emphasis was placed on the introduction of
stricter quality requirements on the approval, implementation
and subsidisation stages with the aim to improve the quality
of the training provided.



YUVOTITIKOG TTIVAKAG OMOTEAECUATWY Ylo TIC SpaoTNPIOTNTEG
Katdptiong katd o 2005, mapouaotdletal otn oehida 22.

Onw¢ @aivetal otov [Mivaka, katd 1o 2005 emyopnyrdnkav
5.143 TPOypAUUATA e CUMMETOXEC OV aviABav oTiC 54.366.
Ot avtioTolyot aptBpoi yia 10 2004 nrav 3.562 mpoypdupata
Kal 34.737 kataptioBévtec. Mapatnpridnke SnAadh onuavtiki
avénon 1600 OToV APIBUO TWV TIPOYPAUMATWY Katd 44%
000 Kal 0ToV apIBUO TwV KATAPTIOOEVTWY Katd 56%.

To ouvohiké mocod mou OSamavriBnke katd to 2005 yia
SpaocTnplOTNTEG KATAPTIONG, AVAADE 0Ta £6.129.688 0 GUYKPION
Je £5.264.677 katd 10 2004. Inueiwbnke 6nAadn avénon tng
Ta€NGTOU 16,4%, n omoia ogeileTal 6TNV AUENON TWV CULHETOXWV
o SpaotneIdTNTEC KaTdpTIonG. MPpdobeTa amd To mmo mavw moao,
SamavriBnkav £247.570 yia 10 Zx€S10 ZUPBOUAEUTIKWY YTINPECIWY
Kat £78.647 yia 1o Lx€dto Evioxuong tng Ymodoprg Katdptiong.

And ta OUVONIKA ATTOTEAéOUATA OUUMEPQIVETAL OTI, O KUPIOG
OYKOC Twv SpacTtnploTATWY Katdptiong tou 2005 agopd o€
Yuvexi{opevn Katdption, dnAadn Katdption Twv EpyoS0TOUHEVWY.

A summary table of the training programmes implemented in
2005 is shown on page 22.

According to the figures in the table, in 2005, 5.143 programmes
were subsidised by the HRDA, in which 54.366 persons were
trained. The corresponding numbers for 2004 were 3.562
programmes and 34.737 trainees. This shows that there was a
significant increase both in the number of programmes (44%)
and in the number of trainees (56%).

Total expenditure on training activities in 2005 amounted to
£6.129.688, compared to £5.264.677 in 2004. There was, an
increase of 16,4%, due to the increase of participants in training
activities. In addition, the amounts of £247.570 and £78.647
were expended on the Consultancy Services and Training
Infrastructure Support Schemes, respectively.

The results of 2005 show that the main part of training activities
concerns Continuous Training, i.e. training of the employees.

Mpoypdupata kataptiong 2005

Training programmes in 2005

3%

Juvexl{Ouevn KATAPTION
Continuing training

To 97% mepITou TWV MPOYPAUUATWY TToU UAoToIBnkav To 2005
agpopouoav Xuvex{opevn Katdption evw To pepidlo TG APXIKAG
Kartdptiong ritav g taéng Tou 3% Tou GUVOAOU TWV TIPOYPAUUATWY.

97%

ApxIKA KaTtdpTion
Initial training

97% of the programmes implemented in 2005 were Continuing
Training whereas the percentage for Initial Training was 3%.



Ta meploootepa and ta mpoypdupata tou 2005 (mepimou
10 79%), 1600 ApxIKAG 600 Kal Xuvexi(opevng Katdptiong,
glyav ™ popery tou Movoemixelpnotakou [Npoypdupatog,
6nhadry ameuBOvovtav oe pia kAl povo  emixeipnon To
kabéva. Evw ta mpoypdupata mou ameuBuvoviav o ouadeg
ETTIYELPIOEWV QVTITPOCWITEVOULV TO 21% TOU GUVOAOU.

Most of the programmes during 2005 (79%) both for Initial and
Continuing Training were Single-Company Programmes, i.e.
each of the Programmes concerned a single enterprise. The
programmes provided to groups of enterprises corresponded to
21% of the total number.

MNpoypdupata kataptiong 2005
Training programmes in 2005

21%

Movoemixeipnolakd

Single-Company programmes

ATIO TO GUVOAO TWV TIPOYPAUUATWY, N TAEIOVATNTA UAOTTOINONKE
otnv Kimpo, 10 87.3%, evw TO TIPOYyPAUHATA €§WTEPIKOU
avTimpoowneLoLV To 12.7% Tou cuvoou.

AliCel emionc va onuewBel 6T ot TPOypdupaTa TG
ApPXAC CUPHETEIXAV KATA 58.7% AvOpEC Kal 41.3% YUVaiKEC.

MoAuemiyelpnolakd
Multi-Company programmes

Most of the programmes were implemented in Cyprus (87,3%),
whereas the remaining 12,7%, were implemented abroad.

It is worth noting that, the participation rate for men and women
was 58,7% and 41,3%, respectively.



Apaotnpiotnteg Katdptiong 2005 / Table of Training Activities in 2005

Npoypaupata’

Apaotnpiotnteg Kataptiong/ Training Activities Programmes’ KaraptioBévteg / Trainees

Avdpec Tuvaikec ZOvolo

Male? Female® Total

MPOrPAMMATA APXIKHZ KATAPTIZHZ
INITIALTRAINING 170 878 162 1.040
Movoemyeipnotakd / Single-company programmes 75 48 32 80
YuvnOn / Standard training 7 6 8 14
SteNéxwon Emixelprocwv
Management training of tertiary-education graduates 68 42 24 66
MoAvemyeipnotaka / Multi-company programmes 95 830 130 960
YUotnpa Mabnrteiag
Apprenticeship System 44 271 - 271
MPAKTIKA KATAPTION HOONTWY ZEVOSOXEIAKWV
YxoAwv Ymoupyeiou Maudeiag kat MoATopov
Practical training of secondary school hotel-section students 14 141 76 217
MpakTikA katdption eortnTwv AZIK
Practical training of HHIC students 7 34 30 64
MpakTikr katapTion @ortntwv ATI
Practical training of HTI students 4 59 13 72
TaxUppuBpa / Accelerated Training Programmes 26 325 11 336
MPOrPAMMATA XYNEXIZOMENHEZ KATAPTIZHX
CONTINUING TRAINING 4.973 31.024 22.302 53.326
Movoemyeipnotaka / Single-company programmes 3.966 22.067 16.744 38.811
Ynv Kompo / Standard training programmes in Cyprus 3.315 21.563 16.597 38.160
Y10 e€wTePIKO / Training abroad 651 504 147 651
MoAvemyeipnotaka / Multi-company programmes 1.007 8.957 5.558 14.515
YuvnOn / Standard training programmes 865 6.544 4.560 11.104
Zwtikig onpaciag / High-priority training programmes 45 490 224 714
YuvdikahioTikwv Opyavioewv / Trade Unions Programmes 96 1.904 768 2.672
Y10 e§wTePIKO / Training abroad 1 19 6 25
2YNOAO/TOTAL 5.143 31.902 22.464 54.366

" Ta otolygia yia 10 2005 avagépovTal Ge MPOYPAUMAT yia Ta orfoia KataBARBnKe xopnyia katd to 2005.
" Figures for 2005 refer to programmes for which subsidies were paid during the year.
% O1apiBpoi yia AvSPEC Kat yuvaikeg amoTeNoU eKTIRGEIC KaTd poaéyyion. > Figures for male and female trainees are estimates.



Epeuvec kal MeAéTeC

H Apx, katd t™ Sopdpewon TG oTPaATNyIKAG Kal Tou
TPOCAVATOAICHOU TNG SpaotneIdTNTAC TNE, AapBavel umdyn ta
EVPAMATA TTPWTOYEVWY HEAETWV TTOU Sle€ayel KABE XpOvo yia To
OKOTIO QUTO.

Ot pehéteg Tou 2005 MIKEVTPWONKAV O TITUXEG TNG AmAoXOANONG
otnv KUmpo, 0TI aVAYKES YA EQAPHOYT TTONUETTIXEIPNOIAKWY
TIPOYPARUATWY, KA OTNV KIVNTIKGTNTA TOU avOpwvou SUVAIKOU
¢ Kompou. ‘Eywve emiong kat pia perétn afloAdynong
NG TPOCPOPAG TWV TPOYPAUMATWY Katdptiong Tng AvAA
yla 1o 2004.

MapdMnha  éyive mpoepyacia yia Tnv avdbeon o¢
e€wteplkolC  oupPBouloug peNéTNG mou va  afloloyel Ta
uplotapeva oxédia g AvAA. Ta mopiopata  avapévetal
va mapadoBouv to Seltepo e€apnvo Tou 2006.

MpoPAéyeic amaoxéAnong otnv Kumpiakrj otkovouia
2005-2015

H pelétn Satumwvel mpoPAéPelc yia tnv  amaoydAnon
0TNV KUTIPLOKK OlKOVopia Katd tnv mepiodo 2005-2015.

Research Studies and Surveys

For the formulation of its strategy and the planning of its activities
the HRDA takes into account the results of the research studies it
conducts every year.

Research studies for 2005 were focused on employment issues in
Cyprus, the needs for implementing multi - company programmes
and on the mobility of Cyprus's human resources. A study was
also conducted for examining the contribution of HRDA' training
programmes in 2004.

In parallel, the process of appointing external consultants for
the ex post evaluation of the Authority’s Schemes begun. The
results of the study will be ready in the second half of 2006.

Employment forecasts in Cyprus economy
2005 -2015

The study provides employment forecasts in the Cyprus
Economy for the 2005-2015 period.

>uvoAIkn armracxdAnon tnv nepiodo 2000-2015
Total employment in the 2000-2015 period
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3TN ouykekpipévn mepiodo mpoPAEmETAl OTI N GUVOAIKN
amaoyoAnon Ba ouveyioel Tnv avodikr Tdon mou mapatnEROnKe
Kata v mepiodo 2000-2004, pBAvovtag ota 345.691 dtopa To
2005, evw 1o 2015 ekTiuatal 6t1 Ba @tacel ota 403.239 dtopa,
onUEvVoVTaC péon etriola avénon 1,6%. AfloonueiwTo oTolxeio
TIOU EIVALXP OO YIA TN AP OTPATNYIKWY ATTOPACEWY EivalKaln
Samiotwon g MENETNE Ot Katd T SexaeTia 2005-2015 Ba undpéel
avénuévn {rtnon aveldikeutou epyatikol Suvauikol Katd 28,8%.

[Mpoorntikéc amaoyoAnong oe avwtepou emméSou
emayyéAuata otnv Kumpo 2005-2015
H peétn emixelpei mpoBAEYELC YA TIG TIPOOTTTIKEG ATTACXOANONG

KaTd Tn OUyKeKpIpévn Tiepiodo oe emayyéAdaTa yia Ta omoia
amarteital ouvrBwe PeTaAUKELaKN 1 TpIToRABwa ekmaideuon.

The total employment for the period 2005-2015 is expected to
continue its upward trend observed during the 2000-2004 period,
reaching 345.691 persons in 2005, whereas in 2015 it is estimated
that it will reach 403.239 persons, having an average annual
increase of 1,6%. The study has shown that for the 2005-2015
period there will be a high demand of unskilled labour force

(28,8%).

Forecasts of employment prospects in high-level
occupations in Cyprus 2005-2015
The study provides forecasts for employment prospects in

high-level occupations for the 2005-2015 period, occupations
usually requiring either post-secondary or university education.

MpoPAEYelg amaoyxdAnong ota emayyéApata avwtepou emmédou tnv mepiodo 2000-2015
Employment forecasts in high level occupations in the 2000-2015 period
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2000 2005

O1 amacXoAoUpEVOL 0TA EMAYYENLOTA AVWTEPOU EMMESOU
npoPAémetal 6T1 Ba mapouacidoouv a&idéAoyn avénon Kata v
nepiodo 2005-2015, pBAavovtag ota 102.031 dtopa to 2005, v
70 2015 ekTipaTal 611 Ba eBdacouv ota 125.045 dtoua,
ONUEWVOVTAG Péon eTnota avénon 2,1%.

2010 2015

It is expected that the number of employees in high level
occupations will show a considerable increase during the 2005-
2015 period, reaching 102.031 persons in 2005, whereas in 2015,
it is expected to reach 125.045 persons, with an average annual
increase of 2,1%.



[poorntikég amaoyoAnaong o€ péoou emmédou
enmayyé\uara otnv Kumpo 2005-2015

H pehétn e€etdlel TIC MPOOMTIKEG amacXoAnong katd Tn
OUYKEKPIUEVN TTEPiodo o emayyéApaTa yla Ta omoia amatteitat
ouvrBwe SeutepoPdduia exmaibevon. AmO Ta emayyélpata
péoou emmédou mou Ba eUPavicouv TIC KAAUTEPEC TIPOOTTTIKEG
amacxohnong v mepiodo 2005-2015, 6 avikouv oThv
katnyopia twv YmaAAAWV UTINPECILV KAl TIWANTWV  Kal
5 otnv katnyopia Twv Mpagéwv, SaKTUAOYPAPWY KAl TAUIWV.

MeAétn Twv avaykwv yia epapuoyn
TIOAUETTIXEIPNOIAKWY TIPOYPAUUATWY apXIKAG
Katdptiong katd 1o 2006

H peNéTn emiyelpel EKTIMAOEIC AVOPOPIKA HE TIC OVAYKEC
yla gapuoyr MoAvemiyelipnolakwv Mpoypaupdtwy  ApXIKAG
Katdptiong katd to 2006, o€ dtopa ava ed1kdtnTa. Ta Topicpata
NG HEAETNG €ival Xprotpa yia Tov KaBoplopd tng mMOAITIKAG TG
Apxn¢ avagopika pe Tta MoAuemixelpnolaka Mpoypdpuata
Apxikn¢ Katdptiong.

Kivntikétnta tou avBpwmvou duvauikol otnv
ayopd epyaaciac ¢ Kumpou 2000-2004
H pehétn e€etadel Tnv KivnuikdTnTa TOU AvOpPWTIVOU SUVAUIKOU

otnv ayopd epyaciag tng Kumpou, katd Tn oKomouuevn
nepiodo, 0To TPiywvo amacxoAnon, avepyia Kat adpavela.

Forecasts of employment prospects in middle level
occupations in Cyprus 2005-2015

The study examines the employment prospects in occupations
for which secondary level education is usually needed. From
the middle level occupations that will show the best employment
prospects during the 2005 - 2015 period, 6 are in the service
and sales workers category, and 5 in the clerks category.

Identification of the needs for implementation
of multi-company initial training programmes
in 2006

The study identifies the needs for the implementation of multi-company
initial training programmes in 2006. The results of the study are
useful for formulating the Authority’s policy in respect to the
multi-company initial training programmes.

Mobility of the human resources in the labour market of
Cyprus 2000-2004

The study examines the mobility of human resources in the
labour market of Cyprus, for the 2000-2004 period, in the triangle
employment-unemployment-inactivity.

Méon €Triola KIvNTIKOTNTA KATA UAO TNV Trepiodo 2000-2004

Average annual mobility by sex in the 2000-2004 period

AmaocxoAovpevol Tipog adpdavela
Employed population to inactivity

AnacyoAoUUEVOL TIPOG avepyia
Employed population to unemployment

Avepyol mpo¢ adpavela
Unemployed population to inactivity

Avepyol TTpo¢ amacxdAnon
Unemployed population to emloyment

ASpavég SuVauIKO TTPOG amacyoAnon
Inactive population to emloyment

ASpavég Suvauiko mpog avepyia
Inactive population to unemployment

Avdpeg
Men

. luvaikeg
Women

] ZUvoho
Total

18.349

20.000 24.000



Me Bdon ta mopiopata tng HEAETNG, Ol KUPLOTEPOL AdYOL Yia
TOUG 0To{oUG KIvoUVTal TIPOG TNV adpdvela ot amacyOAOUEVEG
YUVQIKEG EiVal Ol OIKOYEVEIAKOI/TTPOCWTTIKOL, G€ AVTIBEDH LIE TOUG
QMOCYONOUHEVOUG AVEPEC TIOU, TNV TIAEIOYNPIA TOUE, AMOXWPOUV
amo v ayopd epyacioc Adyw cuvta&loddtnong. H amohuon
amo TNV £pyacia Kat n umooAn Tapaitnong, amoTEAESAV TOUG
KupLoTEPOUC AdYou( Slakivnong Twv amacXoAoUUEVWY TTPOG
avepyia.

Mavopaua mpoopopds Twv mpoypauudtwy ths AvAA
katd 1o 2004

H pelétn avalvel TRV mpoo@opd Twv MPoypaupdTwy g AVAA
Katd to 2004.

The results of the study have shown that the main reasons
for the inactivity of the females are personal/family reasons
in contrast to the employed men the majority of which, leave
the labour market due to retirement. Dismissal from work and
resignation are the main reasons employees move into
unemployment.

Panorama of the contribution of HRDA’s training
programmes in 2004

The study analyses the contribution of HRDA’s programmes
in 2004.

MoocooTtd KAALYNC avBpwTivou SuvapiKou amd TTPOYPAUMATA KATAPTIONC KaTtd @UAo To 2003-2004
Coverage of human resources with training programmes by sex in 2003-2004

AvSpeg 15,1
Men 15,5
Tuvaikeg 10,2 . 2003
Women 10,9 2004

ZUvoho 12,6
Total 131

0 10

Ta mpoypdupata n uhomoinon Twv omoiwv oAokAnpwONKe to
2004 avepyovtai 0ta 4.305 pe 5.203 CUPPETEXOUTEG ETIXEIPNOELG.

Evioxuon tng Ymnodoun¢ Kataptiong kat
JUMUPOUAEUTIKEG YTTNPEDiEC

2x€d1o evioxuong umodoprig

Méoa oto 2005 umoPAnBnkav ouvoAika 25 artoelc: 19 amo
ETIKEIPNOELC Kal 6 amd 16pUpata. To mocd mou KataPABnke
péoa oto 2005 oto mAaiolo Tou ZXxediou yia okKomoug
€vioxuong TNG UMOSOIAC KATAPTIONG AVEPXETAL OE £78.647.

20 30

In 2004, 4.305 training programmes were completed with 5.203
enterprises participating.

Training Infrastructure Support and
Consultancy Services

Training infrastructure support scheme

In 2005, 25 applications were submitted: 19 from enterprises
and 6 from training institutions. Total expenditure for the
Training Infrastructure Support Scheme in 2005 amounted to the
sum of £78.647.



2x€610 GUUBOUAEUTIKWY UTTNPEDIWY

Méoa oto 2005 £€eTAOTNKAV GUVONIKA 71 QITAOELG OO ETTIXELPNOELG
HE amaoyoAnon 5-19 atopwv oto mAaicto Tou Xxediou. MapdAinAa,
010 XX£610 XUUPBOUAEUTIKWY YTINPECIWV YO ETTIKEIPNOELG UE
amacxoAnon 20 otdéuwv Kal avw, e€etdotnkav 42 Véeg
QITAOEIG-TIPOTACELG. TO GUVOAIKO TTOCO TOU KATARANONKE péoca
070 2005 kat yia ta §Uo pépn tou Xxediov, aviABe otig £247.570.

Apxn - Eupwmaikn Evwon
TTnet Cyprus

Metd and OxeTK oupwvia Kal OE Ouvepyacia UE TO
Evpwraikd Kévtpo yia tv Avamtuén tng Emayyehuotikig
Katdptiong (CEDEFOP), n Apxni €xel avaldBel v ipuon Tou
Aktoou Exmaidevong Ekmadevtwv otnv Kompo (Training of
Trainers network - TTnet Cyprus). To iktuo autd Spactnplomoleitat
OTOV TOMEQ TNG KATAPTIONG KAl AVATTITUENG TWV EKTTAISEUTWV.

ReferNet

Yuvexiotnke n ouvelo@opd tnG AvAA, w¢ EBvikol Xuvtoviotn
n¢ Kowompaciag Tou ReferNet otnv Kumpo. To ReferNet eivat
Eupwmaikd Siktuo mou dnuiouvpynBnke amd 1o Eupwmaikd
Kévtpo yia v Avamtuén tng EmayyeApatiknic Katdptiong
(CEDEFOP). Méow tou S1kTUou TapéxeTal OUVEXNG EvNUéPWan
ava@opIKd He TIC TIONTIKEC Kal TIC €€eNIEEIC oTOV TOMED NG
EMAYYENUATIKNAG eKTTAISEUONG KAl KATAPTIONG OE ONEC TIG XWPEC
™¢ Evpwmaikn¢ Evwong.

Consultancy services scheme

In 2005 a total of 71 applications by enterprises employing 5 -19
persons were processed. At the same time, within the framework
of the Consultancy Services Scheme for enterprises employing
20 persons or more, 42 applications were processed. Total
expenditure for both parts of the Scheme in 2005 amounted
to the sum of £247.570.

HRDA - European Union
TTnet Cyprus

After a relevant agreement and in cooperation with the European
Centre for the Development of Vocational Training (CEDEFOP), the
Authority has assumed the responsibility to establish the Training
of Trainers network — TTnet in Cyprus. This network is active in the
sector of training and development of trainers.

ReferNet

The contribution of HRDA as the National Coordinator of the
Cyprus ReferNet Consortium continued. ReferNet is a European
Network established by the European Centre for the Development
of Vocational Training (CEDEFOP). Its aim is to respond to the
ever-increasing need for information regarding the policies
and developments in the sector of vocational education and
training in the European Union.




Training Lab

Yuvexiotnke n CUPPETOXN TNG APXIG WG ETAIPOU OTO TIIAOTIKO
Tpoypaupa «Training Lab-New approaches and systems for
Lifelong Learning», To omoio evtdooeTal 0TO EVPWTATKS
nipoypappa Leonardo Da Vinci ll.

Training Lab

The HRDA's participation as a partner in the pilot programme
“Training Lab - New approaches and systems for Lifelong
Learning” continued. The programme is part of the European
programme Leonardo Da Vinci ll.

Training

Lab

Equal

Yt0 TmAdiolo NG Kowotikin¢  mpwtofouliac  EQUAL,
n AVAA OUUPETEXEL OTIC aVOTTTUEIOKEG OUUTPAEELC «AiKTuO
Moowbnong Avépywv otnv  AmaoxoAnon péow NG
E€eibikeupévng Kataptiong kai ¢ Motomoinong As€lotitwv
(AIMA)»  kat «Aiktuo yia v Mpowbnon TG Neavikng
AnaoyoAnowotntag (TOMH)», ol omoieg étuxav TG OXETIKAG
éyKplong yla xpnuatodotnon amo tnv Eupwmaikr Emtpory.

Evnuépwon - NMpofoln

H mpoondBeia va yvwpilel kal va weeAnbei anod 1o épyo
™G ApX¢ To oUVONO Twv €PYalopévVwy, EMIXEIPNOEWV Kal
AVEPYWV OUVEXIOTNKE Kal evidOnke katd to 2005, ue
ONHOCIOYPAPIKEG SLOOKEPELS, OUVEVTEVEELC OE padlooTabpouC,
TTAPOUCIACEI, O TNAEOTITIKOUG OTaOUOUC, OlaNEEELC,
Odnuooievoelg Apbpwv Kal avakolvwoswv oe TePLoSIKA
Kal e@nuepibec, amooToAr evNUEPWTIKOU UAIKOU Of
EVOLAPEPOPUEVOUC, KATAXWPNOELS SIAQNMUIOTIKWY UNVUUATWY
Kal S10QpwTIoN EKTPOCWTWY HéowV HalIKAC EMKOIVWVIAC.
E€e1dikevpéveg Spaotnpldtnteg evnuépwaong opyavwonkav
Kal yla TPOGENKUON UTTOYNPiwV 0€ TPOYPAUMATA KATAPTIONG
VEOU €PYATIKOU SUVANIKOU.

Equal

Within the framework of the community initiative EQUAL, the
Authority participates in the developmental co-operation
“Network Directing the Unemployed towards Employment
through Specific Training and Accreditation of Skills” and the
“Network for the Promotion of Youth Employment’, which were
approved for subsidisation by the European Union.

Promotion

The attempt to make the employees, enterprises and the
unemployed aware of and to help them benefit from the
Authority’s activities, continued and was intensified in
2005 with press conferences, radio interviews, television
appearances, lectures, announcements in magazines and
newspapers, forwarding informative material to the mass
media and television spots. Specific events were organised in
order to attract people to training programmes.



MapdMnha  OuvexioTnKe n  EMKOWWVIOKH OTPATNYIKA yld
v mepiodo 2004-2006 e OTOXO TNV TEPAITEPW AVENON TNG
avayvwplolpdtnTag tou Opyaviopou 0To EUpU KOO, N EUmESwaon
TOU OVOUATOC TNG APXNC KAl N EVNEPWOT OTOXEUUEVWV OUASWY
KolvoU yia TI¢ &paoTnplotnTéC NG, mepAapBavopévwy Kal
TWV TIPOYPaupaTwy mou Ba yivouv pe ouyxpnuatoddtnon
™G Apxnig Kat Tou Eupwmaikol Kowvwvikou Tapeiou.

Eikoaimevtdypova ths Apxng

Katd 1o 2005, n Apxf mpayuatomnoinoe e8IkEC eKONAWOELG
ME TNV gukalpia Twv 25 xpdvwv TNG MPOCPOPAG TG, OTWG:
n amovour| Bpapeiwv oe ortnTéC TNG LXOAAG OIKOVOUIKWY
Emotnuwv kat Aloiknong tou Mavemotnuiou Kompou, ot
omoiol uméBalav Tnv KaAUTepn peAETN e Bépa: «Ekmaideuon
kat A€lohoynon avBpwmivou duvapikol otnv MupooBeoTikn
Ynnpeoia KOmpouw, kat n mpaypatonoinon Staeéng amod
Tov KUplo Avtwvn Kaotpiotavdakn, AeuBuvtr AmaoyoAnong
Kal Zuvtoviopol TMolitiking tou Eupwmaikot Kovwvikou
Tapeiov otn Tevik AievBuvon AmacyoAnon, Kowwvikég
YnoBéoelg kat loeg Eukaipiec Tng Eupwmnaikic Emrpomnic pe
Bépa «Evpwmaiky Ztpatnylkry AmaocyoAnong AvOpwmivo
Auvapikd kat ZupBoAr Tou Eupwmaikol KovwvikoU Tapgiou.

In parallel, implementation of the Communication Strategy
of the HRDA for the 2004-2006 period continued further,
aiming at increasing the recognition by the general public
of the Authority, the consolidation of HRDA's name and the
provision of information to targeted publics about HRDA's
activities, especially for the programmes, which will be implemented
with the co-funding of the HRDA and the European Social Fund.

25th anniversary of the HRDA

During 2005, special events took place for the celebration of the
25t anniversary from the HRDA establishment. These special
events included an award ceremony organised by the University
of Cyprus, in which awards were presented to five students of
the School of Economics and Management of the University, who
submitted the best study entitled “Education and Evaluation
of Human Resources in the Fire Brigade of Cyprus’, and a lecture
by Mr. Antonis Kastrissianakis, Director of the Directorate “Employment
Strategy and European Social Fund Policy Development and
Co-ordination” of the Directorate-General for Employment, Social
Affairs and Equal Opportunities of the European Commission. The
topic of the lecture was: “European Employment Strategy, Human
Resources and the Contribution of the European Social Fund .

TTiypotumo amd tn SIaAe€n Tou K. Avtwvn
Kaotplolavakn

From the lecture of Mr. Antonis Kastrissianakis

Exboosic

Méoa oto 2005 ekd6BnKkav kal KUKAOYOPNOAV O€ EUPU PACHA
napoAnmtwv: n Etiola ‘EkBeon tng Apxng yia to 2004, 12
HENETEC TNC ApXNG Madi e ouvorTiKEC TTEPINAYELS, TO e€aunviaio
miePLOSIKO  «AvBpwmog Kat Avamtuénp, evnUEPWTIKA évTuma
Kat GO evnpuepWTIKS UAIKS yia TIC 5paoTnpIOTNTEG TS APXNG.

Publications

In 2005, the following were published and widely distributed: the
Authority’s annual report for 2004, 12 research studies, HRDA’s
magazine “Training and Development’, and information material
concerning the Authority’s activities.



loTooeAida Tng Apxric

YuvexioTnke n Aertoupyia Kal 0 EUMAOUTIONOC TNG LoTOoEAISAC
NG Apxng oto dladiktuo (www.hrdauth.org.cy), e Aemtopepeig
TANPOPOPIEC yia Tov Opyaviopo Kal TIC HpaoTnPIOTNTEC TOU
Kal Tnv mapoxn duvatdTntag oToug XPNOTEG TG EVKAlpiag va
ETKOIVWVOOUV HECW TOU NAEKTPOVIKOU TaXUSPOLEIOU LIE TOUG
Aertoupyoug tng Apxne.

JUUMETOXN O€ eKOEDEIC
Katd ™ Oldpkela g €emokomouuevng Xpovids n Apxn

OUMUETEOXE, ME OIKO TNG mepimtepo, ot 12n  Aiebvn
Ekmaudeutikny EkBeon kai otnv «EkBeon Kapiépagy.

HRDA's website

The HRDA has its own web page (www.hrdauth.org.cy),
which contains detailed information about the Organisation
and its activities. Visitors are able to communicate via email
with HRDA staff.

Participation in fairs

During 2005, the HRDA participated with its own stand in
the 12th International Education Fair and in the “Careers
Exhibition”.

STyHoTUTO aMo6 TNV EMIOKEYN TOU
Ymoupyou Maideiag kat MoArtiopov,
KOplou MMevkiov Tewpytddn oto
nepintepo ™G Apxng Omou Tov
umodéxtnke o [poedpog Tou
AloikntikoUu  TupPouliov  Tou
Opyaviopoy, Ap lwavvng Moditng.

The Minister of Education and
Culture, Mr Pefkios Georgiadis with
the Chairman of HRDA’s Board of
Directors, Dr loannis Moditis at
the Organisation’s stand at the
12th International Education fair.

AleBveic Zxéoelg kal Zuvepyaoia

YUVOAIKA, KATA TOoVv UMO avackomnon Xpdévo, n Apxn
ocvppetéoxe oe 34 ouvédpla, oepvapla, £pyacTthipla,
OUVAVTAOEIC KAl AMEC Slopyavwoel oto e§wTepIko,
Ol TIEPIOCOTEPEC aMO TI( OTOIEC €iyav WG AUEDO
Slopyavwty v Eupwmaiky Emtpomy R @opeig
™me omwc n AoufeuPoupylavy kKat n  Bpetavikn
Mpoedpia, to CEDEFOP (Eupwmaikd Kévipo yia tnv
Avanmtuén tn¢ Emayyehpatikig Katdptiong) kal 1o
ETF (Evpwmaiko ‘I6pupa yia tnv Katdption). Xxedov
OAeC ol Slopyavwoelg, OTIC OTOIEC EKMPOOWTAONKE N
Apxn, mpayuatomoidnkav otnv Eupwmaikn Evwon.

International Relations and Cooperation

In total, during the year, the Authority participated and/or
was represented at some 34 conferences, seminars, workshops,
meetings and other events organised abroad. Most of these
events were organised by the European Commission itself
or by other European Union agencies and institutions, such
as the Luxemburg and British Presidencies, CEDEFOP (European
Centre for the Development of Vocational Training) and
ETF (European Training Foundation). Almost all the events
that the Authority was represented at,were held in the
European Union.



Inuelvetal dlaitepa n ekmpoowmnon TG ApXn¢ o€
ouvebpiec Kal OuvavTAOElC emTpommwy, OIKTOWV  Kal
aMwv @opéwv NG Eupwmaiki¢ ‘Evwong o€ Bépata twv
ApUOSIOTATWY TNG. & MOANEC TIEQITITWOELG N EKTTPOCWTTNGN
™C APXNG AMOTEAEL KAl TNV EMONUN EKTPOOWNNON TNG
Kumpou, omw¢ oto Aloikntikd XuuPoUAio tou CEDEFOP,
070 omoi0 0 levikd¢ AleuBuvtig TNG ApXNG EKTTPOCWTIEL TNV
Konpo amd kuPepvntikng mAeupdg, kat oto DGVT Group
(Opada Mevikwv AleubBuvtwy opyaviouwy umeLBUVWY yla TV
EMAYYENUATIKA KATAPTION), 0TO 0T0oio O MeVIKOG AleuBUVTAG
™G Apxng ival évag amd toug SUo EMONUOUG EKTTPOOWTOUG
™¢ Kumpou.

MapdMnAa, TpowBNBNKE N CUUKETOXN KAl EKTTPOCWTTNGN TNG
ApXNC 0€ ONUAVTIKA OUVESPLA KAl GUVAVTIOELS OPYAVIOUWY
ME TOug omoioug n Apxn avamTUOOEl OTEVH) OUVEPYAOIQ,
omw¢ o EVTA (Eupwmaikdg Z0vdeopog yia tnv EmayyeApatiki
Kataption), n IFTDO (Aiebvri¢ Oupoomovdia Opyaviouwv
yla v Avdntuén kat Katdption) kat o OEEK (Opyaviopédg
EmayyeAuatikng Ekmaibevong kat Katdptiong g ENNadag).

It is specifically noted that the Authority participated in
meetings of European Union committees, networks and
other bodies, in areas of the organisation’s competence.
In many instances HRDA’s representation was the official
representation of Cyprus, as for example on the Board of
Directors of CEDEFOP, in which HRDA’s Director General
represents Cyprus asagovernment representative and on the
DGVT Group (Group of the Directors General of Organisations
responsible for vocational training), in which HRDA's Director
General is one of the two official representatives of Cyprus.

In addition, the HRDA was represented at important
conferences and meetings of organisations which the
HRDA has close relations with, such as the EVTA (European
Vocational Training Association), the IFTDO (International
Federation of Training and Development Organisations)
and the OEEK (Organisation of Vocational Education and
Training of Greece).

Ol ouppetéxovteg  Katd TNV
évapén  Twv  EPYaclov NG
Ekmabevtikiic  Emiokeyng,  Tou
CEDEFOP Tnv omoia xaipétnoe
0 Av. Tevikdg AuBuvti¢ Tng
ApPXNG, K. MixdAng Guoevtlidng

The participants at the beginning
of the Educational Visit, which was
greeted by the Acting Director
General of the HRDA, Mr. Michael
Physentzides.




AvBpwmivo Auvapikod TG Apxng

Katdption kat avamtuén tou mpoowrmikou

Katd to 2005, Siatébnkav amd Tov Opyaviopd cuvolikd
847 avBpwMOWPEC YIO CUMUETOXH TOU TPOOWTIKOU TNG
ApXNG O€ EMUOPPWTIKE TPOYPAUHATA/CEHIVAPIO  OTNV
Kumpo. Meta&l autwy, mepihapBavovtav 4 evdolmnpeoiakd
TIPOYPAMMATA TTOU opyavwOnkav amd tnv Apxr, ota omoia
OUMUETEDXE €iTe TO OUVOMO ite OUAdEG TPOOWTIKOU.

Katd to 2005 emiong ouvexiotnke n  uvhomoinon
TPV UTIOTPOPIWV TIOU Tapaxwpnoe n Apxd, Katd Ta
mponyolpeva £€tn, Ot MEAN TOU TIPOOWMIKOU TNC yla
QTOKTNON METAMTUXIOKWY TiTAwv emmédou MAoTEp OTOUG
TopeiG: «Aloiknon Emixelpnocwv», «Avdmtuén AvBpwmivou
Avvapikou/Kataption» kat «Eupwmaikd O¢patan.

2teAéywon

Katd to 2005 mAnpwbnkav 2 kevéc Béoelc Aesitoupyol
AvBpwmivou AuvapikoU, 1 Béon Aertoupyol Aloiknong Kat
MpoowmikoU kat 1 Béon Aoylotikol Aeitoupyoul. Emiong,
nmpoknpeuxtnkav 1 kevry Béon Aeitoupyol AvBpwmivou
AuvapikoU kat 1 kevr) 6éon BonBou Mpaupartelakol Asitoupyou.

Epyaciaké mepiBdAov

Mée otoxo T Snpioupyia epyovopikol TePIBANOVTOG £pyaaiag
yla  avénon NG mapaywylkotntag, oAoKANPWONKe, ota péoa
Maiiou Tou 2005, n) avéyepan TG EMEKTAONG TOU KTnpiou TNG APXNG.
Autr mepAapBave, petadt aAMMwv, 20 PdoBeTouC XWPOUCE EpYATiag,
3 aiBouoec ouvedplacewy, MPOGHETOUC AMOBNKEUTIKOUC XWPOUC,
Swpdtio mpwtwv BonBelwv Kat aAoug BondnTikoug xwpoud. MNa
TNV mapamépa BeATiwon TNG mMOIOTNTAC TOU EPYACIOKOU XWPOU
yevikd oto ktiplo ¢ Apxi¢ avapabuiotnke 1o olotnua
KMUOTIOMOU ylo va AEITOUPYED OIKOVOMIKA Kal KATd TIG [N
EPYAOIEG WPEG KOl EVIOKUONKE TO 0UOTN A EE0EPIOUOU TOU KTNPIOU.

HRDA’s Human Resources

Staff training and development

In 2005, HRDA staff spent a total of 847 working hours on
upgrading training programmes and seminars in Cyprus. Amongst
them there were 4 in - company programmes organised by the
Authority in which all or part of the staff participated.

During the same year, three scholarships continued which
the Authority awarded in previous years to members of staff
in order to acquire postgraduate degrees, at Master’s level, in
the subjects of “Business Administration”, “Human Resource
Training and Development”and “European Studies”.

New staff

In 2005, the Authority filled 2 vacant posts of Human
Resource Officer, 1 post of Personnel and Administration
Officer and 1 post of Accounting Officer. In addition, the authority
published 1 vacant post of Human Resource Officer and 1 vacant
post of Clerk.

Working environment

The aim of the HRDA is to create a working environment with
conditions suitable for the increase of productivity. In this
regard, the expansion of the Authority’s building was completed
in May, 2005. The expansion included 20 additional working
areas, 3 conference rooms, additional storage areas, a first aid
room and other auxiliary areas. For the further improvement of
the quality of the working area in general, the air-conditioning
system was upgraded in order to operate more economically
during non-working hours and the ventilation system of the
building was improved.




Kataloyog NMpoocwmikov 2005

Personnel List in 2005

Fevikn AlevBuvon
Av. Fevikdg AlevBuvTig Mixanh A. Quoevtlidng

Avwtepn Ztevoypa@og  Nikn KaptoioUAn

AievBuvon ‘Epeuvag Kat Mpoypappatiopov
AguBuvtig Ap Tewpylog O&vog

Avwtepol Agitoupyoi AvBpwmivou Auvapikov
MNwpyog XIEKKEPNG
Mavvng Moupoudidng

Nertoupyoi AvBpwmivou AuvapikoV 1ng Ta§ng
Zva FfappinAidn
Kuptdkog Kuptakou

Nertoupyoi AvBpwmivou Auvapikou
EMlodBet Bouhyapn-lwavvou
Mavva Kopéln
KwvoTtavtiva Kupidkou
YtéAo¢ MuTidng
Mapia Metpidou

Nertoupyog A’ Xptotakng Xplotoen

ITEVOYPAPOG Ayda6n Touumoupn

AigvBuvon Ynnpecsiwv Kataptiong

AguBuvTtig Nwpyoc Mavayidng

Avwtepol Agitoupyoi AvBpwmivou Auvapikov
Zevopwv MixanAidng
Maviko¢ Aacéttac
Tewpylog Ztavpidng

Nertoupyoi AvBpwmivou AuvapikoV 1€ Tagng
Yappac Mpokomidng
Maumog Nwpydkng
lpnyopne Anuntpiou
lwdvvng Zgviog
Avépéag Xpiotou
EAeuBepia Xplotodovhou
Kuptdkog Mamayidvvng
Mavikog Apouciwtng
Adevn Zupewvidou

Directorate General
Acting Director General Michael L. Physentzides

Senior Stenographer Niki Kartsiouli

Research and Planning Directorate
Director Dr George Oxinos

Senior Human Resource Officers
George Siekkeris
Yiannis Mourouzides

Human Resource Officers 1st grade
Zena Gavrielides
Kyriakos Kyriakou

Human Resource Officers
Elisavet Voulgari-loannou
Yianna Korelli
Constantina Kyriakou
Stelios Mytides
Maria Petridou

Officer A’ Christakis Christofi

Stenographer Agathi Toumbouri

Training Directorate
Director George Panayides

Senior Human Resource Officers
Xenophon Michaelides
Panicos Lasettas
George Stavrides

Human Resource Officers 1%t grade
Savvas Procopides
Pambos Georghakis
Gregoris Demetriou
loannis Zenios
Andreas Christou
Eleftheria Christodoulou
Kyriakos Papayiannis
Panicos Droushiotis
Daphne Symeonidou



Nertoupyoi AvBpwmivou Auvapuikov
lpnydpnc Toayyapidng
Alkatepivn Moupoulidn
Mapackeun Togidou
AB1Bog Namayswpyiou
Xpiotog T¢apag
MaoAa Mamagimmou-MiTtdAn
Eiprivn Xapdkn
Mapia Xplotopdpou
=évia Aafibn
ZtéNa Ohimmou
Navtia Topapidou
Tewpyia Kh\eofouou
Aéva lwavvou
Mnvehomnn Xpiotopdpou
Xapdhapmog XapaAdumoug

Avwtepog AetToupyog Mévika lwdvvou-Avépéou
Nertoupyog A KheavOng FaptnAidng
M&rtoupydg B’ Mapia Totehemn
ZTEVOYPAPOG Podovha Katoeh\n

Fpappatelakog Aettovpydg  Anuniteng Tpibiitng

BonOoi Mpappateiakoi Aertovpyoi
Tavvouha XavSpiwtn (Uéxpt 31/08/05)
ENévn Xapn
MapoUAa Midtiddoug
Moha Kapouha
K\ei Kwvotavtivou
Xapd Kwota
‘Eppa Midtiddou

AevBuvon Aloiknong kai Mpocwmikov
AievBuvtig EAévn Mamayploto@opou

Avwtepog Aeitoupyog Arloiknong kai lMpocwmkov
AvBoUAa MamadomovAou

Aertouvpyoi Aroiknong kat Mpoowmikov 1" Tagng
Niko¢ Kwvotavtivou
Ap NMwpyog KuBpatwtng

Human Resource Officers

Senior Officer
Officer A’
Officer B’
Stenographer
Clerical Officer

Clerks

Gregoris Tsangarides
Ekaterini Mourouzides
Paraskevi Tofidou

Avivos Papageorgiou
Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou

Xenia Lavithi

Stella Philippou

Nadia Tofaridou

Georgia Kleovoulou

Lena loannou

Penelope Christoforou
Charalambos Charalambous

Monica loannou-Andreou
Kleanthis Gavrielides

Maria Tsielepi

Rodoula Katselli

Demetris Trimithiotis

Yiannoula Handrioti (up to 31/08/05)
Eleni Hari

Maroula Miltiadous

Yiola Karoula

Cleo Constantinou

Chara Costa
Emma Miltiadou

Administration and Personnel Directorate

Director

Eleni Papachristoforou

Senior Administration and Personnel Officer

Anthoula Papadopoulou

Administration and Personnel Officers 15t Grade

Nicos Constantinou
Dr George Kythreotis
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Nerroupyoi Aloiknong kat Mpocwmkov
NMwpyog Kuptakidng
Aewvidag Aewvidou
Aldva Xptotodouhidou

Fpappatelakoi Aitovpyoi
Mapia XpioTtou
Ayyéla Nwpkdtln

BonBoi lpappateiakoi Aertoupyoi
Mapia Nikohaisou
Oupavia Avtwviou
Xplotiva Zpupidn
lewpyia Nnavvapou

BonBoi Mpageiov

Pévocg lewpyiov

Mavog Navayn
TnAepwvntig Mavaywtng Mavayidng

A1g0Buvon OIKOVOUIKWV YTINPECIOV

AguBuvTig Imopog Xmopou

NoyioTig Kuptakog lopddvou
Noyiotikoi Aettoupyoi Tng Tagng
Mapia Aypotou
Aéomowva Aplototéhoug

NoyioTikoi Asttouvpyoi
Mapia XapaAdapmoug
‘Epn Xplotodouhou
XpuoTtdla HAia
HAava NMwpkaAlou
KoUuMa Aootwtn (péxpt 18/03/05)
AvtpoUMa Kwvotavtivou

BonBoi lpappateiakoi Aettoupyoi
Avva lwdvvou
MNwpyoc Mrewpyiov
EAévn Avépéou

Administration and Personnel Officers
George Kyriakides
Leonidas Leonidou
Liana Christodoulides

Clerical Officers
Maria Christou
Angela Giorkadji

Clerks
Maria Nicolaidou
Ourania Antoniou
Christina Smyrilli
Georgia Yiannarou

Office Assistants
Renos Georghiou
Panos Panayi

Telephonist Panayiotis Panayides

Financial Management Directorate

Director Spyros Spyrou

Accountant Kyriakos lordanou
Accounting Officers 15t grade
Maria Agrotou
Despina Aristotelous

Accounting Officers
Maria Charalambous
Efi Christodoulou
Chrystalla Elia
Eliana Giorkallou
Koulla Assioti (up to18/03/05)
Androulla Constantinou

Clerks
Anna loannou
George Georgiou
Eleni Andreou
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Owovopkn ‘EkOeon kat Oikovopikég KataoTtaoelg

Financial Report and Financial Statements

AmoteAéopata

Ta amoteAéopata tou €étoug mapouaidlouv mAedvaoua amo
epyaoiec UYoug £0,44 k. évavTl MAeovaouatog £0,84 k. Tou
Tiponyoupevou €touc. Ta écoba amd epyacie¢ mapousiacav
avénon 7,5% kal épBacav ta £10,16 €Kk, evw ta €§oda
am6  epyaocie¢ avilBav ota £9,72 ek. mapouaidlovTag
avénon £1,10 ek. | 12,8%. Ta kabapd XpnuatoSOTIKA
¢0oda au€nbnkav katd 3,1% kai avilBav ot £0,54 k.
To mAedvaoua yia To £T0G HEIWONKE amo £1,36 k. o€ £0,98 K.

Otkovouikoi Agikteg

200 | 2004 | 2003

Téog Avdrtuéng AvBpwrivou AuvapiikoU Tipog ZUvoo Ecodwv amo epyacieg

Results

The results for the year show a surplus from operations of
£0,44m. compared to a surplus of 0,84m. of the previous
year. Income from operations increased by 7,5% and reached
£10,16m., whereas expenses from operations amounted to
£9,72m. showing an increase of £1,10m. or 12,8%. Net finance
income increased by 3,1% and reached £0,54m. Surplus for
the year decreased from £1,36m. to £0,98m.

Financial Indicators

2005 2004 2003

Human Resource Development Levy to Total Income from operations

| 99,5% | 99,8% | 99,7% | | 99,5% | 99,8% | 99,7% |
AMa Ecoda mpog Z0volo Ecddwv amd epyaoieg Other Income to Total Income from operations
| 05% [ 02% [ 03% | | 05% | 02% | 03% |

Aamdveg Avaruéng AvBpwmvou Auvapikol mpog X0volo E6Swv amo epyaoieg

Human Resource Development Expenses to Total Expenses from operations

| 66,5% | 64,4% | 64.3% |

| 66,5% | 644% | 643% |

Anodoxég Mpoowrkol mpog ZUvoho EE6Swv amo epyaoieg

Personal Emoluments to Total Expenses from operations

| 25.2% | 27,3% | 280% |

| 252% | 27,3% | 280% |

AMa E€oba mpog Z0volo E€6dwv and epyaoieg

Other Expenses to Total Expenses from operations

| 83% | 83% | 7.7% |

| 83% | 83% | 7,7% |

Aamaveg Avamtuéng AvBpwrmvou Auvopikol ipog Téhog Avartuéng AvBpwvou
Auvvapkol

Human Resource Development Expenses to Human Resource
Development Levy

| 639% | 589% | 62,8% |

| 639% | 589% | 628% |




£'000

12000 -

‘Ecoda, €€0da kat medvaopa and epyacieg

Income, expenses and surplus from operations

[l Ecoda/Income

2003

OwkovouikA Katdotaon

2004

To amoBepatiko au€nonke amod £15,77 k. o€ £16,76 €K., EVW
TO evepyNTIKO auénBnke amo £20,11 ek. o€ £21,57 k.

Tapeio Avamtuéng AvBpwmivou Auvauikou

Ta mieovdopata Tou Tapeiou Avamtuénc AvBpwrivou Auvapikou
avénonkav katd £0,49 k. kal épBaoav Ta £13,05 eK.
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2005

[l E€oda / Expenses MAeovaopa / Surplus

Financial Position

The reserves increased from £15,77m. to £16,76m., whereas the
assets increased from £20,11m. to £21,57m.

Human Resource Development Fund

The surplus of the Human Resource Development Fund increased
by £0,49m. and reached £13,05m.

MAedvaopa €toug / Surplus for the year

1.364

|

984

693

2003

2004

2005
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'EkBeon levikoL EAeykTA TNC Anpokpartiag

Exw €Néy€el TIC OIKOVOMIKEG KOTAOTACEI OTIC OENOEC
3 péxpt 19% Kal €xw TAPEL ONEC TIC TMANPOQOPIEC Kal
e€nynoeic mou Bewpnoa avaykaiec. Tnv €ubuvn yla v
ETOIMACIO AUTWV TWV OIKOVOUIKWY KOTOOTACEWV EXEL TO
AloiknTikd ZupPouhio Tng Apxng. H S1kA pou guBuvn gival va
EKQPAOW YVWUN TAVW 0" AUTEC, e BAon Tov EAeyxO Hou.

‘Exw Slevepyrioel Tov éheyxd pou cUpewva pe Ta Aebvn
Mpdétuma ENéyxou. Ta Mpotuma autd amaitolv  Omwg
TpoypappaTi(w Kat SlEvepyw ToV EAEYXO Ylia VA TTAPW AOYIKEG
SlapePalwoEIC KATA TOOO Ol OIKOVOUIKEC KOTAOTAOEIC Oev
éxouv ouolwdn AdOn. ‘Evag éheyxoc meplhapfdvel v
efétaon, mavw oe OelypotoAnmTIK PAon, AmMOSEIKTIKWY
oTolxgiwv mou umooTtnpiouv Ta Mood Kat AAEC TANPOPOPIES
OTIG OLKOVOUIKEG KATAOTAOELS. 'Evag éNeyxog mephapPdvel
gmiong TNV aflohdynon Twv AOYIOTIKWV apXwv Tou
XPNOILOTIOIRONKAY, TWV CNUAVTIKWY UTTOAOYICUWY TTOU €ylvav
amo 1o AlolknNTIkG XupBoUAio, kabwg kat T agloAdynon g
YEVIKIG TAPOUGIaoNG TWV OLKOVOUIKWY KATAOTACEWV. [TioTELW
OT1 0 ENeyXOG LoV TIAPEXEL la AoyiKr BAon yia Th yvwun Hou.

Katd tn yvwun pou éxouv tnpnBei ta katdAnAa AoyloTikd
BiBAia Kal Ol OIKOVOUIKEC KATAGTAGELC, TTOU GUMQWVOUV UE
avutd, ivouv aAnBivi Kat dikain €lkOVA TNC OIKOVOUIKAG
Katdotaong TG Apxng Avdmtuéng AvBpwmivou Auvapikol oTig
31 AekepPpiou 2005 Kat TOU MAEOVAGUATOC KAl TAMEIOKAG POAG
Y10 TO €T0¢ MOV €An&e TNV NUEPOMNVia autr cUUPWVA LE Ta
Atebvn NMpdtuma Xpnuatoolkovouikig MAnpogopnong Kal
ouvadouv pe Tic mpdvoleg Tou mepi Avantuéng AvBpwmivou
Avvapikou Népou.

Nwpyoc Kuptakidng, FCCA
Bon0d¢ levikdg EAeykTrig
¢ Anpokpartiag

Agukwoia, 7 louliou 2006

Report of the Auditor General of the Republic

| have audited the financial statements in pages 3 to 19* and
have obtained all the information and explanations | considered
necessary. These financial statements are the responsibility of
the Authority’s Board of Directors. My responsibility is to express
an opinion on these financial statements, based on my audit.

| conducted my audit in accordance with International Auditing
Standards. Those Standards require that | plan and perform the
audit to obtain reasonable assurance about whether the financial
statements are free of material misstatement. An audit includes
examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements. An audit also includes
assessing the accounting principles used and significant estimates
made by the Board of Directors as well as evaluating the overall
financial statement presentation. | believe that my audit provides
a reasonable basis for my opinion.

In my opinion, proper books of account have been kept by the
Authority and the financial statements, which are in agreement
therewith, give a true and fair view of the state of affairs of the
Human Resource Development Authority of Cyprus as of 31
December 2005 and its surplus and cash flows for the year then
ended in accordance with International Financial Reporting
Standards and comply with the Human Resource Development
Law.

George Kyriakides, FCCA
Assistant Auditor General
of the Republic

Nicosia, 7 July 2006

*O1apBpoi 3-19 avagépovtal oTig oehideg Tng ExBeong tou Mevikou EAeykTr. Ztnv mapouvoa Etriola EkBeon mpokertal yia tig oeNideg 41 péxpl 61.



Noyaplaopuog Anoteheopdtwy yia o €To¢ mou éAnée otig 31 Aekeupiov 2005

Inpeiwon 2005 2004
£ £

‘Ecoda
Téhog Avamtuéng AvBpwmivou Auvapikol 3 10.110.756 9.433.024
‘Ecoda amd Tapeia tng Eupwmaikng Evwong 21.350 1.728
AMa Ecoda 4 27.293 18.526
10.159.399 9.453.278

‘E€oda
Apo1Bry AtoiknTtikoU ZupBouliou 5 11.548 10.156
Anodoyéc Mpoowmikol 6 2.453.205 2.354.818
Odoimopika 10.000 12.860
‘E€oda Aertoupyiag Mpageiou 7 202.991 146.215
Midpopa E€oda 8 352.668 359.254
Eykataotdoelc, EmélopOwoelg, Zuvtrpnon Kat Asrtoupyia 9 73.817 56.058
Avamtuén AvBpwmivou Auvapikol 10 6.461.708 5.551.586
Yuppetoxn o Mpoypauparta tng Eupwmaikrig Evwong 2.366 1.758
ATOOBECEIC OTOIXEIWV TIAYIOU EVEPYNTIKOU 11 149.264 122.536
9.717.567 8.615.241
M\edvaopa anod epyacieg 441.832 838.037
Xpnuatodotikd é608a-kabapd 12 542457 526.000
M\edvaopa éroug 984.289 1.364.037

O1 ONUEIWOELG OTIC OENIOEC 49 éXPL 61 AMOTENOUV PEPOC AUTWY TWV OIKOVOUIKWY KATAGTACEWV.




Income Statement for the year ended 31 December 2005

Note 2005 2004
£ £
Income
Human Resource Development Levy 3 10.110.756 9.433.024
Income from European Union Funds 21.350 1.728
Other Income 4 27.293 18.526
10.159.399 9.453.278
Expenses
Board of Directors remuneration 5 11.548 10.156
Personnel Emoluments 6 2.453.205 2.354.818
Travelling 10.000 12.860
Office Expenses 7 202.991 146.215
Sundry Expenses 8 352.668 359.254
Installations, Repairs, Maintenance and Operation 9 73.817 56.058
Human Resource Development 10 6.461.708 5.551.586
Participation in European Union Programmes 2.366 1.758
Depreciation of fixed assets 11 149.264 122.536
9.717.567 8.615.241
Surplus from operations 441.832 838.037
Finance income - net 12 542457 526.000
Surplus for the year 984.289 1.364.037




Katdotaon ahaywv ota amoBepatikd yia to €T1o¢ mou éAnée oti¢ 31 Aekepfpiou 2005

Ynoowmo 1 lavouapiou 2004

MAeovaopa étoug 2004

Ynohowmo 31 AskepfBpiov 2004

MAeovaopa étoug 2005

Yniéhowmo 31 Aekepfpiov 2005

TuoowpevBév | Ixédio Tuvragewv | IxéSio QpeAnudTwv
AmoBspatiko Kot Xopnynudatwv Epyartikou
oToug YmaAAAoug Mpocwmikov
£ £ £

14.407.056 3.957.283 13.579
1.364.037 343.112 1.397
15.771.093 4.300.395 14.976
984.289 429.158 1.489
16.755.382 4.729.553 16.465

O1 ONpEIWOELG OTIC OENIOEC 49 éXPL 61 AMOTENOUV PEPOC AUTWY TWV OIKOVOUIKWY KATACTACEWV.




Statement of changes in reserves for the year ended 31 December 2005

Balance 1 January 2004

Surplus for the year 2004

Balance 31 December 2004

Surplus for the year 2005

Balance 31 December 2005

Accumulated Employees Labourers Benefit
reserves pension and Scheme
Gratuities Scheme
£ £ £
14.407.056 3.957.283 13.579
1.364.037 343.112 1.397
15.771.093 4.300.395 14.976
984.289 429.158 1.489
16.755.382 4.729.553 16.465




loohoyiopog oI 31 AekepuBpiov 2005

Inpeiwon 2005 2004
£ £

Evepyntiko
Mn tpexoUpEVO EVEPYNTIKO
Mayto Evepyntikd 11 2.739.810 2.365.939
Yx€610 TuvTtd&ewv kat Xopnynudtwyv otoug YraAAjAoug 13 4.729.553 4.300.395
Yxé610 Qpehnudtwy Epyatikol Mpoowmikou 14 16.465 14.976
EmevduoelC - Katoxn Héxpl TNV Aién 15 2.619.931 2.117.269

10.105.759 8.798.579
Tpexoupevo evepynTiKO
XpeWoTeG Kat TPOMANPWHES 16 1.039.388 875.457
MEeTpNTA Kl QVTIOTOLXA PETPNTWY 17 10.427.990 10.440.463

11.467.378 11.315.920
Zyvolo Evepyntikou 21.573.137 20.114.499
AmoOgpatikd Kot YTOXPEWOELG
AnoOspatikd
TUOOWPEVOEV AMOBEUATIKO 16.755.382 15.771.093
Yx€610 Tuvtd&ewv kat Xopnynudatwy otoug YraAAjAoug 13 4.729.553 4.300.395
Yxé610 Qpehnudtwy Epyatikol Mpoowmikou 14 16.465 14.976

21.501.400 20.086.464
Tp€XousEeG UMTOXPEWTELG
MIOTWTEC Kat 0@eNdpeva €€0da 18 71.737 28.035
ZUvoAo amoOEPATIKWV KOl UTIOXPEWGEWV 21.573.137 20.114.499

Ap lwavvng Moditng
Mpdedpoc AlolknTikoL ZupBouliou

O1 oNpEWOELG OTIC OENIOEG 49 PéXPL 61 AmOTENOUV PEPOG AUTWY TWV OIKOVOUIKWY KATACTATEWV.

MixanA A. Quoevtlidng
Av. Tevikog AleuBuvtig




Balance Sheet at 31 December 2005

Note 2005 2004
£ £

Assets
Non-current assets
Fixed assets 11 2.739.810 2.365.939
Employees Pension and Gratuities Scheme 13 4.729.553 4.300.395
Labourers Benefit Scheme 14 16.465 14.976
Investments - held to maturity 15 2.619.931 2.117.269

10.105.759 8.798.579
Current assets
Debtors and prepayments 16 1.039.388 875.457
Cash and cash equivalents 17 10.427.990 10.440.463

11.467.378 11.315.920
Total assets 21.573.137 20.114.499
Reserves and Liabilites
Reserves
Accumulated reserves 16.755.382 15.771.093
Employees Pension and Gratuities Scheme 13 4.729.553 4.300.395
Labourers Benefit Scheme 14 16.465 14.976

21.501.400 20.086.464
Current liabilities
Creditors and accrued expenses 18 71.737 28.035
Total reserves and liabilities 21.573.137 20.114.499

Dr loannis Moditis
Chairman Board of Directors

Michael L. Physentzides
Ag Director General



Katdotaon Tapetakng Pong yia to €to¢ mou éAnée otig 31 AekeuPpiov 2005

Inpeiwon 2005 2004
£ £

Pon HETPNTWYV amo AEITOUPYIKEG SpacTNPIOTNTEG
MAedvaoua étoug 984.289 1.364.037
Avampocappoyn yia:
ATOOBECEIC OTOIXEIWV TIAYIOU EVEPYNTIKOU 11 149.264 122.536
AnooPeon éKmtwong emevoUoEwWV UMTéP TO APTIO 15 (3.713) (1.273)
(EMeppa) / Medvaopa amo exmoinon / Slaypa@ri OTOIKEIWY TIAYIOU EVEPYNTIKOU 2.530 (200)
TOKO! EIGTIPAKTEOL 12 (542.795) (526.474)
MAedvaoua étoug mpv TG ahay£g oo Kegdhato Kivnong 589.575 958.626
AMayéc oto Kepahaio Kivnong:
A0ENoN oTouC XPewaTeC Kal MPOmANpWHEC 16 (149.596) (209.487)
AUEnon / (Meiwaon) otoug Motwtég kat Opeiopeva EEoda 18 42.267 (16.475)
KaBapn pon HeTpNTWV A AEITOUPYIKEG
GPGO'TI]pI(')TI‘]TEC 482.246 732.664
Por peTpnTwv amé emevOUTIKEG SpaoTnPIOTNTEG
Ayopd OTOIXEIWV TTAYIOU EVEPYNTIKOU 1 (525.665) (627.065)
Elompdgeic amo mwAnon OToLxEIwv TIAYIoU EVEPYNTIKOU = 200
Ayopd Kpatikv OVOpaoTIKwY Xpeoypdewy Avantigewc 15 (498.950) (776.600)
TOKOL TIOU EIOTIPAKTNKAY 529.896 525.566
KaBapn pon HeTpNTWV yia EMEVOUTIKEG
GPGOTI’]pI(')TI]TEC (494.719) (877.899)
Kaeapr'] |.l£i(.|)0'|‘] TWV psrpn‘r(bv Kol GVTiO"l'OIX(.I)V
HETPI]T(‘)V (12.473) (145.235)
Metpnta Kat avtiocTola HETPNTWV 0TNV apXi
™me Tl£pl6600 17 10.440.463 10.585.698
Metpnta Kai avtioTola HETPNTWV OTO TEAOG
™me HEpIéﬁOU 17 10.427.990 10.440.463

Ot ONUEIWOELC OTIC OENSECG 49 €KL 61 AmMOTEAOUV HEPOG QUTWY TWV OIKOVOUIKWV KATACOTACEWV.




Cash Flow Statement for the year ended 31 December 2005

Note 2005 2004
£ £

Cash flow from operating activities
Surplus for the year 984.289 1.364.037
Adjustments for:
Depreciation of fixed assets 11 149.264 122.536
Amortisation of investments differences 15 (3.713) (1.273)
Deficit / (Surplus) from disposal of fixed assets 2.530 (200)
Interest receivable 12 (542.795) (526.474)
Surplus for the year before Working Capital changes 589.575 958.626
Changes in Working Capital:
Increase in Debtors and Prepayments 16 (149.596) (209.487)
Increase / (Decrease) in Creditors and Accruals 18 42.267 (16.475)
Net cash flow from operating
activities 482.246 732.664
Cash flow from investing activities
Purchase of fixed assets 1 (525.665) (627.065)
Proceeds from disposal of fixed assets = 200
Purchase of Goverment Registered Development Stock 15 (498.950) (776.600)
Interest received 529.896 525.566
Net cash flow for investing
activities (494.719) (877.899)
Net decrease in cash and cash
equivalents (12.473) (145.235)
Cash and cash equivalents at the beginning
of the period 17 10.440.463 10.585.698
Cash and cash equivalents at the end
of the period 17 10.427.990 10.440.463




2 NUEIWOELC OTIC OIKOVOUIKEG KAaTaoTAOEIC yia TO £T0C Tou €Anée oTic 31 AekeuPpiov 2005

1. IAPYZH KAIKYPIA APAZTHPIOTHTA

H Apxny Avantuéng AvBpwmivou Auvapikol Kompou gival Opyaviopdg Anpociou Aikaiou mou 16pUONKe SUVANEL TWV TTPOVOLWV
Twv mepi Blopnyavikng Kataptioewg Nopwv tou 1974 €wcg (Ap. 2) Tou 1980. H Aettoupyia tng diémetal amd tov mepi Avdmtuéng
AvBpwmivou Auvvapikol Népo tou 1999 [Ap. 125(1)/99].

YKomoC¢ TNG ApXNG ivat n avantuén tou avBpwmvou Suvapikol o€ OAeC TIG Babuidec Kal Toeic amaoyxoAnong péoa oto mhaiclo
KAl TPOTEPAIOTNTEC TN EKACTOTE OIKOVOUIKAC KAl KOIVWVIKAG TTOAITIKAC TNG AnuoKpatiac.

. NOTIZTIKEZ APXEZ

O1 KUPLOTEPEG AOYIOTIKEG APXECG TTOU LIOBETABNKAV 0TNV ETOLLAGI{O AUTWY TWV OIKOVOUIKWV KOTAOTACEWV gival ot EEAG:

Bdon etopaciag

O1 0IKOVOUIKEG KATAOTAOELS, Ol omoieg ekppalovtal oe Kumplakég Aipeg, eToludotnkav pe Baon tTnv apxr Tou 1I0ToPIKOU KOGTOUG
oUupwva pe ta Aebvi Mpotuma Xpnuatoolkovouikig MAnpo@dpnonc.

Avayvwpion glcodnpatwv

Ta el006rpata tng Apxn¢ avayvwpifovtal pe Baon tnv apxr tTwv deSoulepévwv 066wV EKTOC amd TIG IO KATW TIEPIMTWOELC TTOU
agopolv v empPoAn Kal eiompa&n Tou Téhoug Avantuéng AvBpwmivou Auvapikou:

(a) Aev yivetat mpdvola yia TiG El0QopEC EpYoSOTWV yia To IaBoAdYIo Tou AgkepuPpiou Tou eival katafAnTéo péxpt 31 lavouapiou
TOU EMOUEVOU XpOVOU.

(B) Aev yivetal mpdvola yla KaBuoTePNUEVES UTTOXPEWOELC EPYOSOTWV Yia KaTtaBoAr Tou TéNouc. Ot OXETIKEC ElOTIPAEELS
TIMOTWVOVTAL TO XPOVO TTOU TIPAYHATOTIOIOUVTAL.

XpeWOTEG KAl MOTWTEG

XpeWoTeC Kal MOTWTEG AapBdvovtal umoyn dtav UdpXouV TTPAYUATIKA Kal amodelyéva oTolxeia Tng emPBapuvonc.

Mayio evepynTIKO Kal amocféoelg

Ta oTolyeia maylou evepynTikoU mapouatdlovTal O TIUR KOOTOUC Ueiov amooPEoElC.

YTI¢ mpooBnKeC oTolxeiwv mAylou evepynTikoU umoloyifovTal amooBEoelC yia 0OAOKANPO To Xpovo aveEdpTnta amod Tnv
nUEPOMNVia ayopdg, evw yla Ti¢ ekmoloel¢ dev umohoyilovtal amooPéoelc.

O etolec empPapuvoelc umoAoyiovtal pe Bdon tn uéBodo otabeprc amooPeonc WoTe To KOOTOC va SlaypdgeTal otn Sidpkela
NG umoAoyI{OpEVNE WPEANG LWAC TwV S10QOPWY OTOIXEIWV TTAYIOU EVEPYNTIKOU.



Ta mocoota amooBéccwv gival Ta €€7C:

Ktipla 3%
E€omiopoc Mpageiov, "Emumha kat XKeon 15%
HAeKTPOVIKOG YTIOAOYIOTAG 20%
Mnxavokivnta OxAuata 20%
Epyaotnplakog kat Ekmaideutikdg EEomMopog 15%

Ma tn yn kat ta épya 1éxvng OV yivetal mpoBAEYn yla amooPBEoelg.

Zxé610 cuvtagewv Kal Yopnynpatwy
YTnv Apxn Aettoupyei Zx€610 Tuvtafewy Kat XopnynHATWV yla Toug povipoug umalljhouc tng Bact{épevo mavw oTIg
ouvtdélueg amolaBég kat ta xpovia unnpeaiag. H Apxn Tnpei exwplotoug Aoyaplacpoug yia 1o XxéSio (Znu. 13).

O1 elo@opég NG Apxn¢ YivovTal pe mooooTo 21% mavw oTi¢ ouvtdiueg amolaféc Twv umaAAAAwv pe Bdon avaloyloTikn
MENETN TNG KatdoTaong tou Xxebiou mou die€dyetal kabe 3 xpovia. H teeutaia avaloylotiki perétn Sie§nxOnke katda
N S1dpkela Tou 2004 yia tnv Katdotaon tou Xxediov katd v 31n Agkeuppiov 2003 amd eunelpoyvwpova tou AleBvoug Mpageiou
Epyaoiag.

MNa yetapifaon tng ovvtaéng oe mepintwon Bavdtou, yivovtal El0QopéC amod Toug uMaAAAouG ue ToooaTo 0,75% mavw
0TIG ao@alloTéeg amoboxEC Kal 1,75% mdvw o€ omoloSATOTE OGS MEPAV TWV ACPANCTEWY ATTOSOXWV.
ZX€610 WPEANNATWVY EPYATIKOU TTPOGWITIKOU

M0 TO EPYATIKO MPOOWTIKO TNG APXNG TTou aplBpei pdvo éva dtopo (kabBapiotpla) Aertoupyei LxéS1o QeeAnudTwy To omoio Siémetal
amo €181koU¢ 6poug. XTo XxESL0 Katatifetal m0ooatd 16% mou unoloyiletal mavw atoug HioBoug TG kabapioTplag pe avaloyia
11% and v Apxr Kat 5% amd v idta. H Apxn tnpei exwplotolg Aoyaplaopolg yia 1o XxéSio (Xnp. 14).

Enevduaoeig mou kpatoUvrat péxpt Tn ARén toug

O1 emevbUoELg aUTEG €xouv TpokaBoplopévn nuepounvia AnEng kat n Apxn €xel 1000 Ty mpodBean 600 Kal Tn SuvatdTnTa va TIG
KpatAoel péxpt TN Aén Touc. Autég ol emevduoelc mapouactalovTal GToV IGONOYIOHO 0TNV OVOUACTIKH Toug agia mAéov Tn Slapopd
umép 10 dpTio f peiov TNV ékmtwaon mou Sev éxel amoofeotel. OmoladnmoTe S10Qopd UTTEP TO APTIO 1) EKTITWON TTOU TTPOKUTITEL
amd TNV ayopd Tétolwv emevéloewv anmoofévetal e otabepn Bdon oto S1A0TNHA A6 TNV NUEPOMUNVIA ATOKTNONG HEXPL
TNV nuepopnvia Anénc.

MetpnTa Kai avtioTolya HETPNTWY

Ta YeTpNTd Kal avTioTolxa METPNTWY amoteAolvTal anmd PETPNTA 0TO TapEio Kal Katabéoelg oTi¢ Tpdmeled.

ZUYKPITIKA Moo

‘Omou xpelalotav, Ta CUYKPITIKA TTOOA €XOUV AVATIPOCAPHOOTEL yia va 6UVASOUV HE TNV TA§IVOUNON TOU TPEXOVTOG £TOUC.



3. TENOZ ANANTY=HZ ANOPQIINOY AYNAMIKOY

Ta é006a and 1o Téhog Avdntuénc AvBpwmivou Auvapikou ival cup@wva pe 1o apBpo 20 tou mepi Avdntuéng AvBpwmivou
AvvapikoU Nopou tou 1999 Kal Toug EKACTOTE 10XVUOVTEG OXETIKOUG Kavoviopoug.

4. ANNAEZOAA

2005 2004

£ £
Aldgopa é0oda 23.580 17.053
AnéoBeon Stapopdg enevdloewy 3.713 1.273
M\edvaoua amo ekmoinon oTolXEiwv TTAYIOU EVEPYNTIKOU - 200
27.293 18.526

5. AMOIBH AIOIKHTIKOY ZYMBOYAIOY

Y1ov Mpdedpo kal Ta MéAn Tou AloikntikoU ZuuBouliov kataBdiletal apolfr) cuuewva pe Tn vouoBeaia. To Yo TNC
kaBopiletal amod to Ymoupyikd ZupBouAio.

6. AMOAOXEZ NMPOZQMIKOY

2005 200 4
£ £
MioBoi 1.635.232 1.510.135
Avadpopikn kataBoAr piobodoaciag 2.293 74.054
‘EKTOKTEG UTTNPEDIES 84.196 101.897
Aldgopa emdoduaTa Kat UMTEPWPIEG 8.374 4.459
Elopopéc ota Siagopa Tapeia kat Txédia 723.110 664.273
2.453.205 2.354.818




7. EZOAA NEITOYPTIAZ TPAOEIOY

TaxuSpouIka TéAn

TnAépwva

Owtiopdg, Béppavon kal Kavoipa
KaBapiotnta ypageiov

TENN kot TéAn YdatompouriBeiag
Epnuepidec kai meplodika
Ek&060€IC kal SnUOOIEVOEIS
lpa@ikn UAN

YAIKG NAeKTPOVIKOU UTTOAOYIOTH
Mikpoe€omAiopo¢ ypagpeiou
BiBA0Orikn

ANa

2005 2004
£ £
8.955 5.131
16.542 17.600
49219 32.365
31.580 23516

4.874 3.556
1.192 1.175
62.101 34.246
16.432 15.917
5.700 6.216
483 435
5.269 4.264
644 1.794
202.991 146.215




8. AIAOOPA EZOAA

MpounBela yia eiompaén tou Téhouc Avantuénc AvBpwmivou Auvapikol
Apo1fr cupBoUAWY Kat SIKAIWHUATA YIa TTPOOPEPOUEVEC UTTNPECIEC
TéAn kat €€06a pnxavoypdaenong

AnpoototnTa

AcpdhioTpa

AleBviC ouvepyasia Kat UTTNPECIAKES EMOKEYPELC OTO EEWTEPIKO
Exkmaidevon mpoowmikol

21ohéc BonBwv Mpageiou

YUVPOLEC OE 0PYAVIOUOUG TOU EEWTEPIKOU

O\oevia

Yuvédpla, ogepvdpla kat dAa yeyovota otnv Kompo
MeNETEC Kal €PEUVEC

Ayopd umnpeciwv

EA\elpa amd Slaypa@r oTOLXEIwV TTAYLIOU EVEPYNTIKOU

AMNa

2005 2004
£ £
77.938 75.859
27.936(%) 33.613(%)
7.051 6.560
114.935 139.049
20.457 23.197
14.825 24.211
28.593 22.143
460 460
14.288 17.004
10.986 11.480
3.107 -
8.970 4.965
19.537 -
2.530 -
1.055 713
352.668 359.254

(*) XpnotpomotriBnkav ot urnpeoieg Nopikou XupBoulou mavw oe eTriota Baon Kat Eowtepiko EAeykTr mdvw o€ pepikr Bdon.



9.

10.

ErKATAXTAZEIZ, EMIAIOPOQZEIX, ZYNTHPHZH KAI AEITOYPTIA

Zuvtpnon Ktnpiwv

Em&lopBwaoel kal cuvTripnon e€0mMAIGHOU YPAPEIWY, EMIMAWVY Kal OKEVWV
EmblopBwoelg kat ouvtrpnon e§omAlopol nAekTpoviKoU uroAoyloTh
YuvTPNON TTPOYPAUUATWY NAEKTPOVIKOU UTTOAOYIOTH

YuvTtripnon Kal Aeltoupyia Pnxavokivntwy oxnudtwyv

uvtipnon KATwv

ANANTY=ZH ANOPQMINOY AYNAMIKOY

Mpoypdappata Apxikig Kataptiong
Mpoypappata Zuvexilouevng Katdptiong
Mpdtuma Emayyehpatikwv Mpoodviwv

MapoxA ZUUBOUAEUTIKWY YTINPECIWV OF ETIXEIPAOELG
o€ Bépata avBpwmvou Suvapikol

Evioxuon ¢ Ymodour¢ Kataptiong

Yxé61a ZuyxpnuatodotoUpeva amo o Eupwmaiko Kovwvikéd Tapeio

2005 2004
£ £
32,648 14.094
6.494 4427
3.148 4145
22.822 25.753
2918 2.894
5.787 4.745
73.817 56.058
2005 | 2004
£ £
849.699 934.677
5.279.989 | 4.330.000

: 20.493
247.570 259.626
78.648 6.790
5.802 -
6.461.708 | 5.551.586




11. MATI0 ENEPTHTIKO

KOXTOZ

1 lavouapiou 2005
MpoacbrKeg

Exmojoeig / Alaypagpeg
31 Aekepfpiov 2005
AMOZBEZEIX

1 lavouapiou 2005
Anooféoeig

Exmojoelg / Alaypagpeg
31 Aekepfpiov 2005
KAGAPH NOTIZTIKH AZIA
31 Aekepppiov 2005

31 AekepfBpiov 2004

g} Kmpta  [E§omhiopdg| E¢omhiopds |MpoypdupotalMnyavokivta| Exmaideutikog | Epya | ZOvolo
lpageiou, |HAektpovikol |HAektpovikol|  Oxripata Kat Téxvng
‘EmmAakat | Ynoloyot | Yrohoylotr Epyaompiaxdg
TKeln E€omhiopog
£ £ £ £ £ £ £ £ £
383.000(2.473.413| 261.487 | 159.172 432.192 24.670 51.842 9.923 |3.795.699
= 474.277| 23.233 14.834 11.601 - 1.720 - 525.665
- (2.530) - - - - - - (2.530)
383.000| 2.945.160 | 284.720 174.006 443.793 24.670 53.562 9.923 |4.318.834
- 633.274| 225.163 | 120.064 | 385.769 16.788 48.702 - |1.429.760
- 88.355| 11.344 19.608 24.620 3.941 1.396 - 149.264
- 721.629| 236.507 139.672 410.389 20.729 50.098 = 1.579.024
383.000(2.223.531| 48.213 34.334 33.404 3.941 3.464 9.923 | 2.739.810
383.000(1.840.139| 36.324 39.108 46.423 7.882 3.140 9.923 | 2.365.939




12. XPHMATOAOTIKA EXOAA - KAGAPA

Tokol amod Kpatikd OvopaoTikd Xpeoypaga Avantiéewg

Tokol amo katabéoeic otnv Kevtpikn Tpamela tng Kmpou
Tokol amo katabéoelc otnv Kumplakn Tpdmela Avantiéewg Atd
Tokol amd eumopikég Tpameeg

Tokol amo ekmatdeuTikd 6dvela og umaANAoUC

Elopopd Apuvag mavw 0Toug TOKOUG

TpamneQika é€o0da

2005 2004
£ £
129.833 81.400
241.014 237.059
200.568 228.780
31.397 37.436

281 266
(60.298) (58.467)
542.795 526.474

(338) (474)
542.457 526.000




13. IXEAIO ZYNTAZEQN KAI XOPHITHMATQN ZTOYZ YITAAAHAOYZ

YnioAowro 1 lavouapiou

MAéov Elompaderc:

Elopopéc ng Apxic

YUVEIoQOPEC UTAMAAWY yia petaBifacn Tng ouvtaéng oe mepintwon Bavdtou
Tokol amod katabéoelg Kat emevoUoElg

ToKol amod oTeyaoTIKA dAvela og UMAaAARAoUC

Andopeon Slagopdc emevduoewv

Ald@opeg el0TPAgELS

Meiov MAnpwpéc:
Yuvtdéelg kat Grrodwprpuata
Elopopd Apuvag mavw 0Toug TOKOUG

Aldgopa é€0da

Ynolowro 31 Aekepfpiov

AnoteloUpevo anod:

KataBéoeic otnv Tpdmela Kumpou At

KataBéoeic otn Adikr Kumplakn Tpdamela Atd

KataBéoeic otnv ENnviki Tpamela At

KataBéoeig otnv EOvikn Tpdmela tng ENNadoc (Kumpou) At
KataBéoeic otnv AApa Tpdnela Atd

Xpeoypaga ENnvikn¢ Tpamelag Atd 2011

5.75% Kpatikd OvopaoTikd Xpeoypagpa Avantiéewc 2009(¥)
JteyaoTikd 6dvela o€ umaAAfAoug

ToKol €l0TIPAKTEOL

O@e\opevo Tapeio Apuvac Tavw 0TouG TOKOUG

2005 (200 4
£ £
4.300.395 3.957.283
316.733 303.215

12.038 11.740
211.855 185.581
11.402 12373
2.480 1.298

- 3.345
4.854.903 4.474.835
102.207 154.601
22.326 19.796
817 43
125.350 174.440
4.729.553 4.300.395
418.784 599.057
573.598 449.929
330.086 560.220
1.017.581 801.520
1.000.000 520.000
762.000 725.300
391.378 388.898
216.623 243.698
22.937 14.456
(3.434) (2.683)
4.729.553 4.300.395

(*) To moo6 éxmtwong mou Sev €xel amooBeoTei 0TI 31 AekepuBpiou 2005 avépyetal o £8.622 (£11.102 otig 31 AekepBpiou 2004).



14. IXEAIO QOEAHMATQN EPTATIKOY MPOZQMIKOY

YnoMotro 1 lavouapiov
MAéov Eiompageic:
Elopopéc tng Apxig
Elo@opéc Tng umaAAdou

Tokol

Meiov MAnpwpéc:
Elopopd Auvag mavw 0Toug TOKOUG

Ynolowno 31 Aekepfpiov

Anotelovpevo ano:

Katabéoeic otn Aaikn Kuriplakn Tpdmela At

15. EMENAYZEIX - KATOXH MEXPI TH AH=H

6,25% Kpartikd OvopaoTikd Xpeoypaga Avantiéewc 2006
4,25% Kpatikd OvopaoTika Xpeoypaga Avantiéewc 2008
5,75% Kpatikd OvopaoTtikd Xpedypaga Avantuéews 2009
5,75% Kpatikad OvopaoTika Xpedypaga Avantuéews 2009

5,75% Kpatikd OvopaoTtika Xpedypaga Avantuéewe 2010

To mood dlapopdc umép to dptio Tou Sev éxel amooPeotel otig 31 AgkepPpiov 2005 avépxetal og £1.166 (£2.742 otig 31 AekepPpiou 2004), evw

TO OO0 €KMTWONG o€ £18.035 (£22.274 oTi¢ 31 AekepfBpiou 2004).

2005 2004
£ £
14.976 13.579

624 572
283 260
647 628
16.530 15.039
65 63
16.465 14.976
16.465 14.976
337.966 339,543
999.077 998.677
392351 390.151
391378 388.898
499.159 -
2619931 | 2.117.269




16. XPEQZITEZ KAI MPOMNAHPQMEZ

2005 2004
£ £
Mpokatafolég og umaMoug TG ApXNG Yia ayopd oxnuaTog 172.109 137.313
MpokatafoAég mpoowmikoU 550 =
Ekmaideutikd davela og umaAAfAoug TG ApXNG 7.521 4.594
Advela og umaAARAoug TNG ApXAG Yia ayopd NAEKTPOVIKOU UTTOAOYLOTH 9.748 13.313
Ymnoupyeio Epyaaiag kat Kowvwvikwv Ac@alioewy - TéEAog Avamtuéng
AvBpwmivou Auvapikol 801.627 669.132
Advela Xxediou Evioxuong tng Ymodoprig Katdptiong 11.005 36.167
ANa 7.855 300
1.010.415 860.819
Tékol amod Kpatikd OvopaoTikd Xpedypapa Avantuéewg 28.973 14.638
1.039.388 875.457

17. METPHTA KAI ANTIZTOIXA METPHTQN

Ma QVTILETWTTION TWV TPEXOUCWY avayKwv TN ApxNg dlatnpolvtal tpexolevol Aoyaplacpoi katl Aoyaplacpoi mpogidomoinong
oTI¢ akohouBec Tpameleg: Tpamela Kompou Atd, Aaikn Kumpiakn Tpamela At6, ENAnvikn Tpdamela Até kat EBvikn Tpamela tng
EANaSo¢ (KUmpou) ATd.

2005 2004

£ £
KataBéaoeic otnv Kevtpikni Tpamela tng Kompou 5.915.612 5.520.642
Katabéoeic otnv Kumplakn Tpdmnela Avantiéewg Atd 4.180.507 4.471.053
Katabéoeig o€ epmopikég Tpameeg 331.571 448.468
Metpntd oo Tapeio 300 300
10.427.990 10.440.463




18. MIZTQTEZ KAl OOEINOMENA EZ0AA

2005 2004
£ £
A\OyaplaOUOG EKKPEUOTHTWY TTPOYPAUUATWY 3.250 3914
Ave€apylpwTeg emTAYEC - 2.756
Kpatoelg yla avéyepon Ktnpiwv 25.421 6.417
Kepahatouyikéc damaveg 350 =
Eyyuntikég emTayé¢ mpoopopwyv 2.553 2.553
MpopnBeutéc 26.661 10.905
OIA - EKpoég 1.607 .
Aot 8.970 )
68.812 26.545
Elopopd Apuvag mvw 0Toug TOKOUG 2.925 1.490
71.737 28.035

19. XPHMATOOIKONOMIKA MEZA

Ta KUpla XPNUOTOOIKOVOUIKA TIEPIOUCIAKA OTolKEld TNG ApXNAG &ival Ta PeTpNTd oTIG TPdmeleg, Ta XPEOYPAPA KAl Ol XPEWOTEG.
OL KUPIEG XPNUATOOIKOVOUIKEG UTTOXPEWOELG TNG APXNG Eival OL TTIOTWTEC KAl Ol UTTOXPEWOELG Y1 CUVTAEELC.

Aikaieg afieg

O1 6ikaleg a&iec Twv XPNUATOOIKOVOUIKWVY GTOIXEIWV EVEPYNTIKOU Kal mabnTikoU gival mepimou ot iSle¢ 6OTWE Kal Ta mood
TIOU TIAPOoUGIAlovTal OTOV IGOAOYIGHO.



20. ANEINAHMMENEZ KAI ENAEXOMENEZ YNOXPEQXZEIZ

21.

(a) KeahalouxIKEG UTTOXPEWOTELG

Y11g 31 AekepfBpiou 2005 ol avelAnpPEVEG UTTOXPEWTELS YIa KEQOAAIOUXIKEG SamAveg TNG ApXNG Yia TIG omoieg dev €ylve TPOPRAeYn
OTIG OLKOVOUIKEG KATAOTACELG avépyovTtav o€ £1.100 (£364.000 oTig 31 Aekeufpiou 2004).

(B) Ymoxpewaelg yia eMYOPNYNCEIG MPOYPAHUATWV KATAPTIONG

Katd tnv 31n Askepfpiov 2005 eixav umoBAnBOei kat Bpiokovtav akdun umd eétaon aItRoelg yia KataBoArn Xopnyqpatog
umoloyt{opevou VPoug £2.149.000 (£2.664.000 oTi¢ 31 Aekeufpiov 2004), yia Ti¢ omoieg dev €ylve mpoOPAeYn OTIC
OIKOVOUIKEG KATAOTAOCELG.

(y) Nopikég Sradikaoieg

Y1i¢ 31 AekepfBpiou 2005, umpxav eKKPEUEIG aywyEG Kat TPOo@uyEG evavtiov TNG Apxig. H Apxn moTeVEl 6TL UTIAPYXEL
EMAPKIAG UTIEPAOTIION £VAVTIOTIOIACOATIOTE EMSIWKOUEVNG ATTAITNONG KAL SEV avapéveTal 6Tin Apxr BaumooTei omoloSAMOTE CNUAVTIKG
KOoToC. Q¢ €K TOUTOU, OeV €yive IPAPBAEYN OTIC OIKOVOUIKEG KATAOTACELG YI' AUTEG TIG UTTOBETELG,

FTEFTONOTA METATENEXTEPA TOY IZONOTIZMOY

Agev urp&av ONUAVTIKA YEYOVOTA LETAYEVESTEPA TOU IGOAOYIOHIOU TTOU VO €XOUV OXE0N HE TNV KATAVONON TWV OKOVOUIKWY
KATAOTACEWV.
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