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H Bnuioupyic twv npoUnoBégewv yia npOypapUaTioPévn Kal QuoTNHATIKA
katdptian kar avantuEn tou avBpwmivou Buvapikod tng Kunpou, ge 6Aa ta
enineba kal oe GAoug TOUG TOPEIC, YO TNV IKAVOMOIMGN TWV QVAYKWV Tng
oikovopiag ato nAaiolo TNg KoIVWVIKAG Kal olkovopikAg noAitikig tou Kpdtouc.

Ap. Avtwvng Baoieiou
Ynoupyéc Epyaciag kai Kovwvikwv Aogahioewy
Appdbiog yia tnv ApxA
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Our aim is to create the necessary prerequisites for the planned and systematic
training and development of Cyprus’s human resources, at all levels and in all
sectors, for meeting the economy’s needs, within the overall national socio-
economic palicies.
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Tautotnta tou Opyaviopou

H Apxf AvdntuEng AvBpenivou Auvapikod Kunpou (AvAA) eivar opyavigpdg
Bnpoaiou Bikaiou kai Eekivnae to €pyo tng to 1979.

Dioikeitar and 13pedég Aioiknuikd ZupBouhio. TMévte peAn exknpoownolv Ty
KuBépvnan kai ta dMa oktw eknpogwnolv eEigou Tic NAEoV avtINpoOWNEUTIKES
epyoBoTIKEC Kal EPYOTIKEG OPYQVWTEIG.

Ta €go8d tng Apxric npaépyovtal and to TéAag AvdntuEng AvBpanivou Auvapikou
nou kataPaouy, alppwva pe Kavovigpoug, 6Aar o epyaBoteg/enixelpnoeig
tou 1BIwTikaU Topéa Kar ol nuikpatikoi opyavigpoi. Ang tnv unoxpéwon auth
etaipeitar n KuBépvnan und tnv 1B16tntd tng wg epyobotn.
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Profile

The Human Resource Development Authority of Cyprus (HRDA) is a
semi-government organisation and commenced its operations in 1979.

The HRDA is governed by a 13-strong Board of Directars. Five members are
Government representatives and the other eight members are Employer and
Trade Unions representatives on an equal basis.

The HRDA is funded by the Human Resource Development Levy, paid by all
employers/companies in the private sector and semi-government organisations.
As an employer, the Government is exempted from this obligation.




AIOIKHTIKO ZYMBQYAIO

FENIKOZ AIEYOYNTHZ

AIEYBYNZH AIEYBYNZH
EPEYNAZ KAl YNHPEZION
NPOrPAMMATIZMOY KATAPTIZHZ

AIEYBYNZH AIEYBYNZH
AIOIKHZHZ KAl OIKONOMIKQN
NnPOZAMNIKOY YNHPEZION

APMOAIOTHTEZ AIEYGYNZEQN

AIEYBYNZH EPEYNAZ KAI MPOrPAMMATIZMOY

= Extiunon kar npoPAewn avaykev katdptiong

= KaBopiopée npotepaiotrtwy katdptiang

= AfioAdynon anoteleapatikdtnrag Bpagtnpiotitwy
tng Apxng

= AEioAdynon unoBopric katdptiang

= AvdAuon epyaciov kal nepiexopévey enayyerpdrwy

= ZTPOTNyIKGC NPOYPaPHaTITHAC

»  AMeg eibikég peAéteg epyatikod Buvapikay

s ZUoTnpa enayyeAatikey npogoviwy

AIEY®YNZH YNHPEZIQN KATAPTIZHE

= [lpoBiaypagéc katdptiang

= ZxeBiaopdc kar YAonoinan Bpaotnpiotrituy
Kataptiang

= ZxeBiaopdg avalutikwv npoypappdtey

= AEioAdynon katdpriong

= Evioxuon unoBopng katdptiong

= ZupPouleutikéc unnpeaieg atic eniyelpAgeg

= ZUoTnpa enayyeApatikey npogoviwy

AIEY®YNZH AIOIKHZHZ KAI MPOZQMIKOY
= Aioiknon npoownikoU

= Epyaoiakég oxéaoeig

= Anudoieg oxéaeig/ Anpooidtnta

= AieBueic oxéaelg

= Nopikd Bépata

Ipappateia Aoikntikou Zupfoudiou

= Ajoiknuikr unoothpiEn

= ZUatnpa nAektpovikod unohoyioth

= BifMoBrkn/Apyeio

AIEYBYNZH OIKONOMIKQN YNHPEZIQN

= Oikovopikd kar Aoyigtikd Bépata

= Tripnan AoyiotikoU ouotApatog

= Kootoloynaoelg, tapelakn kivnan, enevBuoelg

= FEionpdEeig kai Minpupég

= Etfoioc MpounoAoyiopdg

= Eoutepikdg €Aeyyog

= N\oyiotikég avaAUgelg Kal OIKOVOPIKEG KOTAOTATEIG



Organizational Chart

BOARD OF DIRECTORS
DIRECTOR GENERAL
RESEARCH AND TRAINING ADMINISTRATION &1y anciaL seRvices
PLANNING DIRECTORATE AND PERSONNEL DIRECTORATE
DIRECTORATE DIRECTORATE

DIRECTORATES RESPONSIBILITIES

RESEARCH AND PLANNING DIRECTORATE

= Assessment and forecasting of training needs

= Setting of training priorities

= Evaluation of the effectiveness of HRDA's activities

= Assessment of training infrastructure

= Job analysis and job contents

= Strategic planning

= (Other specialised human resource research
studies

= System of vocational qualifications

TRAINING DIRECTORATE

= Training specifications

= Planning the implementation of training activities
= Design of programme contents

= Evaluation of training

= Strengthening the training infrastructure

= Advisary services to enterprises

= System of vocational qualifications

ADMINISTRATION AND PERSONNEL DIRECTORATE
= Personnel administration

= Industrial relations

= Public relations and publicity

= International relations

= Legal issues

= Secretariat to the Board of Directors

= Administrative support

= Computer system

= Library/Registry

FINANCIAL SERVICES DIRECTORATE

= Financial and accounting matters

= Accounts

= Costing, cash flow, investments

= Receipts and payments

= Annual budget

= Internal audit

= Accounting and financial analyses and reports



EKNPOZAMOI THE KYBEPNHIHZ

Ap lwdvvng Mobitng

XapdAapnag Kohokatpwvng (péxpl 2/3/2006)
Xpiatog AaiCibng (ano 3/3/2006)

Xpiotog AaiCibng (péxpr 2/3/2006)

EAévn Kahapd (an¢ 3/3/2006)

Epurokprtog Epwtokpitou (péxpr 31/7/2006)
XapdAapnog A. Kwvaotavtivou (and 1/8/2008)
ANéEavBpog AheEavBpou (pexpr 31/7/2006)
Mwpyog lewpyiou (ané 1/8/2006)

EKNPOZAQMOI EPFOAQTIKHE NMAEYPAZ
MixdAng MAAikag

®puvn Mixanh

XpioteBouhog Aykaativiaeng (péxpr 31/7/2006)
Tavng Avtwviou (and 1/8/2006)

rwrag Aorig

EKNPOZAQMOI EPTATIKHE MAEYPAZ
Nikog Mwuag€ug (péxpr 31/7/2006)
Métpag Beodvoug (and 1/8/2006)
Eputokprtag Koupibing (péxpr 31/7/2006)
Nikog NikaAdou (and 1/8/2008)

Zwtipng Pelddg

Xpiatog Ahekou (péxpl 2/3/2006)
Xpiotog TopndCoc (and 3/3/2008)

levikdg AieuBuvtig
Nopikoi Zuppoudol
EAeyktég

[poebpog

Avtinpdebpoc, Ynoupyeio Epyaaiag kar Kavwvikwv Aggadioewy
Avtinpdebpoc, Ynoupyeio Epnapiou, Biopnyaviag kai ToupiapoU
Ynoupyeio Epnopiou, Biopnyaviag kai ToupigpoU - Méhag
Ynoupyeio Epyaaiag kar Kovwvikev Aogpalioewy

Ynoupyeio MaiBeiag kar MoAitiopou

Ynoupyeio Maibeiag kai MoArtigpou

Ipaepeio Mpoypappatigpol

Ipaepeio Mpoypappatigpol

Opoaonovbia EpyoBotwv kai Biopnydvev Kunpou
OpoonovBia EpyoBotwv kai Biopnydvev Kunpou
Kunpiaké Epnopikd kar Biopnyaviké EnipeAneripio
Kunpiaké Epnopikd kar Biopnyaviké EnipeAnerpio

OpoanovBia Zuvbéopwy EpyoAdpuwv OikoBopwv Kunpou

Xuvopoonovbia Epyalopévwv Kinpou
Xuvopoonovbia EpyaCopévwv Kinpou
Zuvopoanovbia Epyalopévav Kunpou
Zuvopoonovbia Epyalopévwv Kinpou
Maykunpia Epyatikr Opoonovia
Maykunpia Epyatikr OpoanovBia
Maykunpia Epyatikr OpoanovBia

MixanA A. ®ugevtlibng
Mdpkag [1. Znaveg kar Zia Aiknyopol
levikeg EAeykrg tng Anpokpatiag
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Board of Directors

Dr loannis Moditis

Chairman

Charalambas Kolokotronis (up to 2/3/2006)

Vice-Chairman, Ministry of Labour and Social Insurance

Christos Loizides (from 3/3/2006)

Vice-Chairman, Ministry of Commerce, Industry and Tourism

Christos Loizides (up to 2/3/2008)

Ministry of Commerce, Industry and Tourism - Member

Eleni Kalava (from 3/3,/20086)

Ministry of Labour and Social Insurance

Erotokritos Eratokritou (up to 31/7/2006)

Ministry of Education and Culture

Charalambos L. Constantinou (from 1/8/2006)

Ministry of Education and Culture

Alexandros Alexandrou (up to 31/7/2006)

Planning Bureau

Giorgos Georgiou (from 1/8/2006)

Planning Bureau

Michalis Pilikos

Cyprus Employers and Industrialists Federation

Fryni Michael

Cyprus Employers and Industrialists Federation

Christodoulos Angastiniatis (up to 31/7/2006)

Cyprus Chamber of Commerce and Industry

Tonys Antoniou (from 1/8/20086)

Cyprus Chamber of Commerce and Industry

Sotos Lois

Federation of Pancyprian Building Contractors Assaciation

Nicos Moiseos (up to 31/7/2006)

Cyprus Workers Confederation

Petros Theofanous (from 1/8/2006)

Cyprus Workers Confederation

Erotocritos Koumides (up to 31/7/2006)

Cyprus Workers Confederation

Nicos Nicolaou (from 1/8/2006)

Cyprus Workers Confederation

Sotiris Fellas

Pancyprian Federation of Labour

Christos Alecou (up to 2/3/2006)

Pancyprian Federation of Labour

Christos Tombazos (from 3/3/2006)

Pancyprian Federation of Labour

Director General

Michael L. Physentzides

Legal Adviser

Markos Spanos & Co Advocates

Auditor

Auditor General of the Republic
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Avayvapion YNnpeoiwv

Ané tnv 3n Maptiou 2006 or kUpiol XapdAapnog KoAakotpwvng kal Xpiotag
AMéxkou €nauoav va eivar peAn tou ZupPoudiou Ttng Apxric. Eniong, énauaav va
efval péAn tou ZupPoudiou and tnv 1n Auyodatou 2006, or kUpiol Epwtokprtog
Eputokpitou, AAéEavBpog AletdvBpou, Xpiotdboudog Aykaotivivtng, Nikog
Muuo€wg kar Eputékprtog KoupiBng.

H Apxn exppdCer Bnudoia tnv ektipnan kai tic Beppég euyapiatieg tng npog
6Aoug toug mio ndvw yia TIg NOAUTIPEG UNNPETIEG NOU OUTOf NPOTEEPAV Katd
tn Bnteia toug ato ZupBouAid Tne.
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Our appreciation to those

who left

On 3 March 2006, Messrs Charalambos Kolokotronis and Christos Alecou
ceased to be on HRDA’s Board of Directors. In addition, on ‘st August
2006, Messrs Erotokritos Eratokritou, Alexandros Alexandrou, Christodoulos
Angastiniatis, Nikos Moiseos and Eratokritos Koumides ceased to be on HRDA's
Board of Directors.

The HRDA wishes to publicly express its gratitude and appreciation to all the
above for their invaluable services to the arganisation.




To 2006 unnpte yia tnv Apxr) kopBiké €tog agou afpave tn AqEn tou nputou
petd tnv éveakn tng Kunpou otnv Eupwnaiki Eveon otpatnyikold nAdvou
nou apopouae tnv tpietia 2004-2006. Tnv iBia xpovid, petd and evBelexn
atloAéynan tou €pyou tng Apxrc, etolpdatnke to vEo atpatnyiké nAdvo yia tnv
nepioBo 2007-20 13, to onoio pe atpatnyikr atéyeuan, AapPdvoviag undyn
T0 Kunplako aAAd kai to eupUtepa eupwnaikd nepiBdAlov, cuykekpipevonolel to
Opapd pag yia tn peAhaveikr nopeia tou opyaviopou.

AEiohaywvtag ta anoteAéopata ano tnv ukanoinan tou atpatnyikol nAdvou nou
éAnte to 2006, efpaate oe BEan va noupe dti ol otpatnyikoi oTX0! NoU eiyape
Beoer €xouv eniteuyBel. H Apxr) ouveyiae tn Bpaotnpidtned tng, enibiokovtag
ag’ evog tnv avaBaBuion tou avBpwmivou Buvapikol pEow tng KatdAnAng
kataptiong kal avdntuéng, wate va €xel Buvatdtnta anagx6Anang oe dAo tov
EUPLNOIKO Y®OPO, Kal A’ ETEPOU TNV EVIOXUON TNG QVTOyWVITTIKATNTAG TwV
enixelprioewv péoa and tnv kaAutepn aflonoinon tou avBpwnivou Buvapikou
Toug Kai tn Beltiwon tng npooappodtikaTnTdc Tou.

MapdMnAa n Apxn ouveyiae kai katd to 2006 va epPaBiver nepartépw to poAo
NG 6nwg autdg BiapopwBnke uno to g twv véwv Bebopévwv nou npogkuyav
pe tnv évtafn tng Kunpou otnv Eupwnaikr Evwon. Zuvéxioe tn Aertoupyia
kal tov epndoutiopd twv ugiotapévey oxebiov tng eve napdMnia €buoe
€ugaon otnv npowBnan Bpagtnpiotitwy aigung ol onoieg nepilapPdvovtav
gto otpatnyikd nAdvo.

Yto nhaiolo piag eughiktng avanpooappoyrg twy BpactnpIoThTwy Nou Napexel
n Apxn, To Aloikntike ZupBoulio anogdoioe péoa oto 2006 tnv avaBewpnan
f/kai neplopigpd opiopévwy Bpaatnpiotrtwy kai tn BpopoAdynan veéwv nou va
anavtolv OTIC avdyKeg Tng olkavopiag Tig onoieg atlodoyoUpe WG ONPAVTIKEC.
Metafu auty, eivar kar n ouaiagtikr Beltiwon tou eningBou napaywyikdtntag, n
npowBnan kaivotopiag atnv katdptian kar avdntu€n tou avBpwnivou Buvapikay,
kal katdption oe Bépata aomaleiag kal uyeiag. £ autég Ttig avaykeg n Apxn
anogdaige va avtanokpiBel pe tnv iBpuan tpiwv véwv ayebiwv, n npowBnan twv
onoiwv A6n BpopoAayeital.

MetafU autwy, to oxeBio yia npowBnan tng kaivotopiag, otoxevel aTnv
evBdppuvon tou oxebiaopoy, tng avdntuEng kal TNg eqappoyfg VEwv
npogeyyioewv, poppwv kal peBdbuwv katdptiang, nou Ba afionoiolv ta



The year 2006 was a landmark for the Autharity as its first 3-year strategic
plan (2004 - 2006), following Cyprus accession to the European Union (EU), was
completed. During this year, following a thorough evaluation of the Authority's
operation, the new strategic plan for the 2007-2013 period was prepared
taking into consideration the Cypriot and European environment. Through its
strategic targeting, the plan expresses our vision for the Organisation's future
course.

By evaluating the results of the strategic plan that ended in 2006, we may
state that our strategic objectives have been achieved. The Autharity pursued
its activities, aiming, on the one hand, at upgrading of human resources
through the appropriate training and development in order to enhance their
employability potential throughout the whale European area, and, on the other
hand, at strengthening the competitiveness of Cypriot enterprises through
the better utilisation of their human resources and the impravement of their
adaptability potential.

In parallel, the Authority continued to enhance its role to the developments
created by Cyprus's accession to the European Union. The Authority pursued
its operation and enriched its current Schemes, whereas in parallel, placed
attention on promating peak activities that are included in the strategic plan.

Within the framework of a flexible adjustment of the Authority's activities, the
Board of Directors decided in 2006, to revise and/or limit certain activities
and to develop new ones in order to respond to the economy's important
needs. Among these activities are included the essential improvement of the
productivity level, the promotion of innovation in the training and development
of human resources, and the training in health and safety issues. The Autharity
decided to respond to these needs by developing three new Schemes, which
have already started to be promated.

The Scheme for the promotion of innovation aims at the encouragement of
designing, developing and implementing new approaches, forms and methods of
training. These new approaches will utilise the advantages of new technologies
and will satisfy the training needs in a flexible, accessible and personalised way.
Furthermare, in response to the aims of the Praductivity Council, it was decided
to develop a new Scheme. This Scheme will offer small and medium sized



nAeovektApata Twv vEwv texvoloyiwv kal Ba Bivouv eppaan, petally dMawv, ota
gtoixeia tng euehifiac, tng npooPacipdtntag kar eEatopikeupEvng NPoTEyyIang
Twv avaykov katdptiong. EEaMou, oe ouvépyela kar pe tic embiwtelc tou
YupBouhiou Mapaywyikdtntag, anopaaiotnke va eigayBel véo oxebio nou Ba
napexel ae pikpopeoaieg eniyelpiaelg efeibikeupéves unnpeaieg avBpwnivou
Buvapikay, pe okond tnv aufnan tng nmapaywyikdtntag kar tnv evBuvdpwan
TNC avtaywvigtikdtntdc toug, péoa and tn Peltiwon twv ouotnudtwv Kal
npaktikwv nou eappolouv kar tnv nAnpgéatepn aflonoinon twv Nopwv Toug, He
€ppaon oto avBpwnivo kegdAaio. Enfong, pe otoxo tn peiwan Ttwv epyatikwy
atuynudtwy anogaoiatnke n eioaywyr véou axebiou yia taxupuBun katdptian
TWV VEOEIOEPXOHEVWY aTnv anaagyéAnan oe Bépata aogdAeiag kal uyeiag, oto
nAaiaio oupnpagng Apxnc Avdntugng AvBpunivou AuvapikaUu Kunpou, Kevtpou
MapaywyikdTntag kar Tprpatog EniBewpnang Epyaoiag.

EnmiBiokovtag tn ouveyr BeAtioan tng anoteAegpatikGTtntag twy UNNPETIWY NoU
napexel, N Apxr GUVEXITE To EpYo Nou eiye apyioel katd To nponyoupEevo £Tag Kal
anookanel atn Aentopepr eEetaon tou tpdnou Aertoupyiac, Tng opydvwang Ka
twv Bpaotnplotrtwv Ttng. To €pyo nou avateéBnke ae efwtepikalc oupfouloug,
ouvigtatal atn pedétn kar kpieikr a€loAdynan Ttng pEXp! Twpa Aertoupyiag Tou
opyavigpou kal otnv unoPoAq eionynoewy yia anoteAeapatikotepn enitélean
tne anootolng tou, pe Peltivon twv Bopwv kar twv peBobwv opydvwang, twv
BiaBikaoiwv kal Twv guatnudtwy Biayeipiong.

Ytic oehibeg mou akolouBouv, napouaidletar guvontikd To MOAUPOP@O AUTO
€pyo. Znpelwvw tnv anagaciotik npoabo nou eniteAéaBnke atnv npowBnan
tou Zuotnuatog EnmayyeApatikwv Mpogévtwv kal tn Aercoupyic névie vewv
oyebiwv nou ouyypnuatobotouvtar and tnv ApxA kai to Eupwnaikd Kovwvikd
Tapeio. Eniang, n auppetoxr tng Apxng oe eupwnaikeg Bpdaeig kai Biktua rfrav
K@l autr TN Xpovid ouvexng kal oucIagtikn.

Me to Kkhefoipo autig tng mpwng “eupwnaikig” Toietiag, to AIOIKNTIKG
YupBouhio énpene va npofel oe pia auvoliki a€ioAdynan tng Bpaatnpidtntag
tou Opyavigpou yia tnv nepiobo auth, kai va xapaEel toug atpatnyikoug dEoveg
navw atoug onoioug Ba npénel va kivnBei atn véa npoypappatiki nepiobo.
Madyiog otdyog pag napapevel n Apyn va eival évag ouyypovog opyavigpdg nou
va avtanokpivetal atig ouveywg petafalldpeveg avaykeg, eukoha npoafdaipag,
nou va Eepel va eEediooetal, va avanpoaappdlel Tn otpatnyikh kai tic peBdboug
TOU KOl va anavtd atic npokARaEIg TG ENOXNG.

Anotéleapa tou npofAnpatiopol tou ZupPoudiou fAtav n etoipacia tou
atpatnyikay nAdvau tng Apxng yia tnv nepiobo 2007-2013. Ta otpatnyikd
autd nAdvo anmotelel tnv npaypappatikr anckpion tou Opyaviopol otig



enterprises specialised human resources services, aiming at increasing their
productivity and enhancing their competitiveness through the improvement
of their systems and practices, and through the better utilisation of their
resources with special emphasis given an human resources. In addition, aiming
at the reduction of labour accidents, it was decided that a new Scheme will
be introduced in order to provide newcomers in the labour market accelerated
training in health and safety issues. This Scheme will be implemented through
the synergy of the Human Resource Development Autharity, the Cyprus
Praductivity Centre and the Department of Labour Inspection.

For the constant improvement of the effectiveness of its services, the Autharity
continued to implement the project that had started during the previous year
and aims at the thorough examination (scrutiny exercise) of the Authority's
operation, organisation and activities. The scrutiny exercise implies the study and
critical evaluation of the organisation’s mode of operation and the submission
of proposals in order to fulfil in a more effective manner the Organisation’s
mission. The task which has been assigned to external consultants aims at
improving the Organisation’s structure, organisation methods and procedures
and governance systems.

In the following pages, the diverse wark of the Organisation is briefly presented.
| particularly note the progress that has been achieved in the promotion of
the System of Vocational Qualifications and in the operation of the five new
Schemes which are co-financed by the HRDA and the European Sacial Fund. In
addition, the participation of the Authority in European actions and networks
has been continuous and significant.

By the end of this first “European” three-year period, the Authority's Board
of Directors had to evaluate the Organisation’s activity for this period, and
to form the new strategic axes which the Autharity has to pursue in the new
programming period. Our firm objective is for the HRDA to continue to be a
progressive Organisation, which responds to the ever-changing needs, an easily
accessible and ever-developing Organisation, that is able to adjust its strategy
and methods in arder to respond to new challenges.

The result of the Board of Directors analysis was the preparation of the
strategic plan of the Authority for the 2007-2013 period. This plan is the
programming response of the Organisation to the challenges which emerge
from the new socioeconomic environment created by the society of knowledge
and by the accession of Cyprus to the European Union. The guidelines of the
Authority’s strategic plan were the Renewed Lisbon Strategy, the European
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npokAnoeig nou avaBuovtal PEoa OTo VED KOIVWVIKOOIKOVOWIKG YiyveaBal nou
Bnpioupyei n kovwvia Tng yveang kar n éveafn tng Kunpou atnv Eupwnaikn
‘Evwon. KateuBuvtrpieg ypappéc yia tn atpatnyikrn tng Apxig anotéleoav n
Avavewpévn Zpatnyikr tng AigoaBévag, n Eupwnaikr Zrpatnyiki AnagyeAnang,
to Eupwnaiké Mpdypapua “ExnaiBeuon kar Katdption 2010” kar n Eupwnaikr
Zrpatnyikr Avdntugne tou AvBpunivou Kegalaiou. Znpavtikry napdpetpo
anotélege enigng n avdykn yia avdntufn Ttwv KUMpIoKWv enixelproewy peaa
and tn ouveyn kai Bia Biou katdption Tou NPoownIkoU Toug.

0 Xupatnyikdg Mpoypappatiopds tng Apxnc yia tnv entaetia 2007-2013
npoaBiopiCer tic otpatnyikég embiotelg, Biapoppuvel toug atpatnyikoug
gtoyoug nou npokUntouv and autég kal kaBopiCer dEoveg npotepaidtntag navw
atoug onoioug Ba kivnBei n Apxr) yia va eniteAéael to pdAo kar tnv anoatolr
tne. 01 névte Paaikoi GEovec nou npogavatodiCouv tn Bpdan tng Apxic yia
tnv nepioBo autn eivai n Katdption kar Avantuén AvBpwnivou Auvapikoy,
n ZuApiEn Enixelprioewv yia AvafdBpion tou AvBpwnivou Auvapikol toug n
Evioxuan twv Ynobopwv kal Zuotnudtwv Avdntugng AvBpwnivou Auvapikoy, n
‘Epeuva kar AvantuEn kar n Anoteheapatiki Alakupépvnan.

H xdpaEn autwv twv kateuBuvoewy, Bev eivalr pévo anotéleapa peAétng kal
avdluong aMd avtavakAd kai opigpévec ndyieg akiec nou wg Aloikntike
YupBouhio migtevoupe dti npénel va Bienouv tov Opyaviops. H Apyxf Ba
npénel va eival euaigBnrog 6ekTng Twv pnvupdtwy Nou eKNEPNEN N enoxr Kai n
0IKovVOpIKr ouykupio: Ba npéner va avanpooappelel ouvexwg TIG aTEATNYIKEG,
tig peBaboucg, ta tehikd “npoidvea” tng Gote va enituyyxdvovear ol BEATIOTES
Moeic Ba npénel va enmbBiukel tn peyiotn Bidxuon atnv Kolvevia Tou o@eAoug
and tn Bpagtnpidtntd tng Ba npéner va Biver iBiaitepn npogoyn otic nAéov
eudwteg opdbeg tou nAnBuapoy kar TI PIKPEG ENIYEIPATEIC.

Tic aEiec autég poipaCovtar kal to Aloikntikd ZupBouio kai n AigvBuvan kai to
npoownikd tng Apxnc, nou Bivouv pali pia kaBnpepiv pdyn yia tnv epappoyn
TOUG, €T0l wWate va enmituyoupe tn Bepeliakr) atpatnyiki pag embiwgn: va
petatpéwoupe to avBpwnivo Buvapiké tng Kunpou oe ouykpitiké nAeovektnua,
pelwvovtag €tol to eMelypa aveaywviotikdtntag nou n anougia dAwv népwv
npokaAef.

Euyapiotieg aneuBuvw atov Ynoupyo Epyaoiag kai Kovwvikwv Aogalioewy kal to
Ynoupyeio tou yia tn otaBepr| oupgnapdataan npag tnv Apyn. Euxapiotw eniang
6Moug toug otevouc auvepydteg tng Apxnig, epyoBotikég kal ouvBikahioTIKEG
opyavwoelg, kufepvntikég unnpeaieg kaBuwg kal Toug ouvepydteg Hou OTO
Aioikntiké ZupPouAio, yia tnv dpiotn kai napaywyikh cuvepyaoia. Euxapiote
téhoc tn leviky AiedBuvan kar to npoownikd tng ApxAg yiati katéotnoav
Buvatég tig emBoaeig nou aivovtarl atig aehibeg nou akolouBouv.



Employment  Strategy, the European Programme “Education and Training
2010” and the European Strategy for the Development of Human Capital. An
important parameter to the strategic plan was the need to develop the Cypriot
enterprises through the continuous and life-long training of their personnel.

The strategic plan of the HRDA for the 2007-20 13 period sets the strategic
objectives, forms the strategic aims that derive from these objectives and
defines the priority pillars which the Authority has to pursue in order to fulfil
its role and mission. The five basic priority pillars that define the Autharity's
activities for this period are: training and development of human resources,
support to enterprises for upgrading their human resources, human resource
development infrastructure and systems, research and development and
effective governance.

These priority pillars are not only a result of study and analysis, but they
also mirror some firm values that the Board of Directors believes that the
Organisation must have. The Authority must be a sensitive receptor to the
messages that our era and economy transmit; It must constantly adjust its
strategies, methods, and final “products”, so as to achieve the optimum results;
The Authority must strive to offer the maximum dissemination of the benefits
of its activity to society; It should also attach special attention to the more
vulnerable groups of peaple and to small enterprises.

The HRDA’s Board of Directors, the management and staff share the
aforementioned values and strive on a daily basis to implement them, in
arder to achieve the HRDA's fundamental objective: to make Cyprus's human
resources a comparable advantage for the country, thus decreasing the deficit
in competitiveness caused by the lack of other resources.

| 'would like to express my appreciation to the Minister of Labour and Sacial
Insurance and to the Ministry for their constant support to the Autharity. |
would also like to express my appreciation to all the Authority’s close partners,
the employers’organisations and trade unions, the government departments,
as well as to my colleagues on the Board of Directors for their excellent
and fruitful cooperation. Finally, | would like to express my appreciation to
the Director General and to all members of staff of the Authority for the
achievements described in the following pages.
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To étoc mou eniokoneftal exel va embeifel noAipoppa kar anupavtikg
anoteAéopata yia tnv avantun tou avBpwnivou Buvapikay, Twv onoiwv to 6gedag
avtavakAdtal aTnv oIkovopia tou Ténou yevikatepa. Ang ta anoteAéopata tng
Bpaatnpidtntdc pag katd tn Bidpkeia tou 2006 napaBétw nio kdtw, guvontikd,
10 ONUavTIKGTEPQ:

* OlokAfpwon péoa oto A efdunvo tou 2006 tou opiopoly 5
Mpotunwv EnayyeApatikaov lMpogévtwy kar évapEn tng ulamoinong tou
npoypappatigpévou atdxou tng Apxnigc yia eykaBiBpuan kai Aertoupyia
Yuatnpatog Enayyelpatikov Mpoagdviwy atnv Kunpo.

* (OlokAfjpwon Twv NPONapaOKEUACTIKOY epyagiwv yia ta neévie véa Zyebia,
ta onofa guyypnuatoBotolvtal ané to Eupwnaiké Kovwvikd Tapeio kar tnv
Apxn. Ma tpia and ta névte ZyebBia unoypdgtnkav oupPdoelc peaa ato
20086, yia evapEn epappoyic toug katd to 2007.

* ‘Evapfn udonmoinong tou épyou Aemtopepolc eEétaong tou Tpdnou
Aertoupyiag, Tng opydvwang kai twv Bpactnpiotitwy Tng Apxng.

* Enavaoyebioopdc twv npoypappdtwv katdptiong mou eappeloval oe
ouvepyaoia pe to Ynoupyeio Epnopiou, Biopnyaviag kar Toupigpod,
oto nhaioio twv Zyebiwv Evioxuang tng [luvaikefog kar Neavikrg
EnixelpnuatikdTntag nou npowBei to Ynoupyeio aute.

* ‘EvapEn uAomoinong tou Epyou yia eloaywyry Xuatipatog AEloAdynang Kal
Migtonoinong twv Zuvteleatwv Mapoyrc Katdptiong.

* QOpydvwon tng I6putikig ZuvBidokewng tou Aikttou EknaiBeuang
EknaiBeutwv atnv Kunpo (TTnet), e auvepyaaia pe to Eupwnaikd Kevipo
yia tnv Avantu€n tng EnayyeApatikric Katdptiong (CEDEFOP).

* 58.360 guppetoxéc atopwv ae 5.173 npoypdupata Kataptiang.

* (OhokAjpwon 8 pehetwv nou agopalv anpavtikd Bépata yia tnv iBia tnv
Apxn kai Tnv oikovopia Tou Ténou.

Ta anoteAéopata autd eniteuyBnkav pe tnv NOAUTIUN OUVEPYEID OPKETWV

ouvteleat@v nou Aertoupyouv kai npoa@epouy, eite peaa atov Opyaviapd eite
eKTOC autou.
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A Few Words...

from the Director General of the Authority,
Mr Michael L. Physentzides

The year under review demonstrates diverse and significant results for the
. . . . . . development of the human resources, whose benefits are reflected on country’s
ecanomy in general. The most impartant results of our activities during 2006

. . . . . . are briefly outlined below:
. . . . . . * In the first half of the year, 5 Standards of Vocational Qualifications were
defined. The establishment and implementation of the System of Vocational

Qualifications, which is a strategic objective for HRDA, has started.

¢ Completion of the preparatory work for the implementation of HRDA's five
new Schemes, to be co-financed by the European Social Fund and the HRDA.
For three of these Schemes contracts were signed during 2006 in order to
begin their implementation in 2007.

* Commencement of the project aiming at the tharough examination (scrutiny
exercise) of HRDA's operation, organisation and activities.

* Re-designing of the training programmes which are implemented in
co-operation with the Ministry of Commerce, Industry and Tourism, within
the framework of the Schemes for the Reinforcement of Youth and Female
Entrepreneurship promoted by this Ministry.

e Commencement of the project for the introduction of a System of
Assessment and Certification of Training Providers.

* Organisation of the Launching Conference of the Training of Trainers
Network in Cyprus (TTnet) in cooperation with the European Centre for the
Development of Vocational Training (CEDEFOP).

* 58.360 participants in 5.173 training programmes.

¢ Completion of 8 research studies on important areas for HRDA and for the
econamy.

These results have been accomplished with the invaluable synergy of many
people and agencies, working and contributing either within the organisation
or from the outside.




Ma tnv epyacia, ouvepyaaia fj tnv unootApIER toug npag tnv Apxr Kai to €pyo
tng, aioBdvopal ot opeilw va ekppdow Tig 1B1aitepeg euyapioTies Hou:

* gto Apa lwdvvn Mabitn, Mpoebpo, kar ata MéAn tou Aloikntikou ZupBoudiou
g ApxAig nou eknpoownolv tnv KuBépvnan, tic epyoBotikég kal Tig
ouvBikahigTIKEC OpyavwaEelg, yia Ty GPPOVIK OUVEPYadia TOUG Kal Tn
otaBepr) kaBobrynon nou eukoAlvel ge peydlo PaBud to €pyo mou npénel
va enteleatel,

* 0T0 oTeléxn Twv pEwy evnuépwanc, yia to poAo nou Biabpapatifouy atnv
euaioBntonoinon tou kolvou yia ta Bépata katdptiong kai tn onoubaidtntd
TOUG,

* ge 6)a ta péAn tou npoawnikol Ttng Apxrc, yia Tic Gokveg NpoondBeles toug
kar Tnv npoofiAwon Toug oto AertoUpynua nou agkouy,

* OTIC ouviexvieg Tou npoownikoU tnc ApxnAc, yia tnv enoikoBopntikA
npoggyyion kar yia tn Betikf ouvepyadia nou Mpoo@EPOUV MPOC Tn
AiguBuvan, kai

* ge Oloug toug oOuvepydtec TN ApXNAG, OTOUC EMIEIPNUATIEG, OTOUG
katapti{éuevouc, ata oteAéxn twv 16pupdTey KaTapTIong, atig KUPEPVNTIKES
unnpeaieg kar Biaitepa ata Ynoupyeia Epyaaiag kar Kovwvikdv Aagalioewy
kar MaiBeiag kar MoAitiopoy, 6nwg kar oto Mpageio Mpoypappatigpoy, Xwpic
TN ouvepyaagia twv onoiwv Ba frav aBuvatn n anoteleopatik uAonoinon
Tou épyau tng Apxng.



For their work, cooperation or support to the HRDA and its task, | feel | must
express my special thanks to:

* Dr. loannis Moditis, Chairman, and all the members of the Board of
Directors, who represent the government, employers’ organisations and
trade unions, for their harmonious cooperation and steady guidance that
greatly facilitates the task that has to be accomplished;

* the mass media for their role in raising public awareness on training issues
and their importance;

* all and each member of HRDA's staff for their tireless efforts and devotion
to their tasks;

¢ the trade unions of HRDA's staff for their constructive approach and
positive cooperation with management; and

¢ all of HRDA's partners, businesspeople, trainees, training institutions,
government agencies and particularly the Ministries of Labour & Sacial
Insurance, Education & Culture and the Planning Bureau, without whose
cooperation it would have been impossible to effectively carry out the work
of the Authority.
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EIZAFQrH LYXTHMATOZ ENATTEAMATIKQN
NMPOZONTQON ZTHN KYTPO

Yuveyigtnkav kar Katd to enigkonoupevo €tog O epyadieg yia Tty elgaywyn
YuatApatog EnayyeApatikov Mpogéviwv (ZEM). To Zuotnua Paciletal oe
Mpétuna EnayyeApatikd Mpogévea (MEM) nou avantuooovtal and tnv Apyr ato
nhaiglo texvikov topeakwv enicponav. AioAapfadvel kupiwg tnv eEetaan kal Ty
nigtonoinon tng IKaveTntag evog atpou va (EPEl O NEPAC TUYKEKPILEVN
epyaoia otn Bdon evdg MEM, ge npaypatikec ouvBrkeg epyaaiag fj o€ auvBrkeg
npogopoiwang. MapdAnAa, to Zuotnua opiCel to nAaigio yia katdption Kal
avdntu€n tou atdpoy, Bivavtag tou €tal tn Buvatdtnta va @Bdoel oto eninebo
IkavéTntag nou opiCel to MEM.

Mgéoa ato 2006 €ylvav ol anapaitnteg E0WTEPIKEG 0pyavwtikeg BieuBetroeig
yia tn gtabiakr e@appoyr) tou ZEM, eve npaypatonomBnke kal eknaibeutikn
eniokewn Aeroupyav tng ApxAc otnv AyyAic. MopdMnAa, oudtdBnkav
kar Aeroupynoav  tpeig Texvikée Topeakes Enrmponég  EnayyeApatikwv
Mpoadvtwyv (TEEM) yia tov opiopd S MEM. And ta névte autd MEM, ta tpia
agopalv enayyepata tng =evoBoyeiakAg kar Emormigtikic Biopnyaviag
(Mpoetoipaaia kar Mayeipepa Tpoipwv (Mdyeipag), MapdBean Payntwv kal
Motwv (TpaneCokdpoc), kar YnoBoxn (YnaAAnhog YnoBoync), éva MEM apopd tnv
OikoBopiki Biopnyavia (Oikobdpog) kar éva to Aiavikd Epndpio (Aertoupyieg
Niavikev MwAfoewy - MwAntAc).

To épyo tou opigpol twv 5 TEM oAokAnpwBnke gto mAaigio twv epyagiov
twv TEEN péoa ato A’ eEdunvo tou 2006 kar ta tehikd npooyéBia twyv MEM
unoPAnBnkav, uioBetABnkav kal eykpiBnkav ané to Aloikntiké ZupBouAio
e Apxic. Ztn Pdon oxetikng andgaong tou Ynoupyikol Zupfoudiou, nou
MeBnke to NogpPpio 2005, yivav o anapaftnteg ouvevwvonaelg kal dpyloe
n ouvepyaoia tng Apxnic pe to Kévtpo Mopaywyikdtntac kal to Avitepo
=evoBoyelakou lvatitouta yia tnv e@appoyr tng Ing ®dong tou ZEM.

Ma okonoug npowBnang kai npafoAig tou ZEM, n Apxn opydvwaoe katd enapyia,
EVNUEPWTIKEG OUVAVTATEIC PE EMIXEIPATEIG TWV TPIWV OIKOVOUIKWY TOPEWY Kal
npaypatonoinge kat 16iav ouvavtioelg pe evBia@epOpeveg enixeIpAaEIg.
MpdoBeta, npaypatonoiBnkav ena@EG Pe OPYaVWOEIC Kal (POPEIC HE
touc onofoug aulnerBnkav ouykekpipeveg evepyeleg mou Ba pnopouoav
va avaAngBolv and pepoug toug yia kaAutepn npowBnan kar npoPoAr tou
YugtApatog Pe atdxo Ty evepyanainan tou evBia@EPoVTog Twy ENIXEIPHTEWV.



INTRODUCTION OF A SYSTEM OF VOCATIONAL
QUALIFICATIONS IN  CYPRUS

During the year under review, the work for the introduction of the System
of Vocational Qualifications (SVQ) continued. The System is based aon
Standards of Vocational Qualifications which are defined by the Authority
in the framework of sectoral technical committees. The System includes
the examination and certification of a person’s ability ta carry out a specific
activity on the basis of a Standard of Vocational Qualification, under real
or simulated working conditions. In parallel, the system determines the
framework for the training and development of the person, offering him or
her the oppartunity to reach the ability level that the SVQ defines.

During 2006, the necessary internal organisational arrangements were
made for the gradual establishment of the SVQ. At the same time officers
of the HRDA participated in a study visit in England. Three sectoral technical
committees were formed in order to define 5 Standards of Vocational
Qualifications. Out of these 5 Standards, three refer to occupations in
the Hotel and Catering Industry [Preparation and Cooking of Food (Caook]],
Serving of Food and Drinks (Waiter) and Reception (Receptionist). One
Standard concerns the Construction Industry (Construction Mason) and
one cancerns the Retail Trade (Retail Trade Operations - Sales person).

The definition of the 5 Standards of Vocational Qualifications was completed
by the sectoral technical committees in the first half of 2006. The final
drafts of the 5 Standards of Vocational Qualifications were submitted
and approved by HRDA's Board of Directors. Based on a decision of the
Council of Ministers in November 2005, the necessary consultations were
made and the co-operation of the HRDA with the Productivity Centre and
the Higher Hotel Institute begun in order to implement the 1st Phase of
the SVG.

For raising awareness and promating the SV@, the Authority organised
regional meetings with enterprises from the three economic sectors and
conducted specific meetings with interested enterprises. Additionally,
meetings with organisations and other stakeholders were carried out to
discuss specific actions that could be undertaken by them in order to
better raise awareness and promote the System and create interest from
enterprises.

2/
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Yuvohikd, péoa oto 2006, unoPAnBnkav 101 artfoeigc unowngiov and
enixelpiaelg tng =evoBoyelaknc kar Emartiotikig Biopnyaviag (20 artigeig),
tng Oikobopikng Biopnyaviag (51 artAoeig) kar tou Aiavikod Epnopiou (30
artnoelg).

H 2n ®don epoppoyic tou Zuotripatog EnayyeApatikwv [Mpogoviwy,
oupnepIM@Bnke ata véa épya nou npotdBnkav yia auyypnpatobéTnan and to
Eupwnaikd Kavwviké Tapeio, katd tnv npoypappatikr nepiobo 2007-2013.

NIZTOMOIHZH ZYNTEAEZTQN NAPOXHZ KATAPTIZHZ

Yuveyiotnke n npowBnon tou atpatnyikAg onpagiag otdxou tng ApxAg yia
eloaywyr) ouatrpatog afloAdynang kai nigtonoinong twv ZuvteAeatwy Mapoyng
Katdptiong. Méoa ato 2006, eyive npokrpuEn BieBvolg avaiktou Biaywvigpou
yia eEaapdhion oupBouleutikwv unnpeoiwv yia ayebiagpd kar epappoyr tou
ouctrpatog. H npoogopd katakupwBnke atnv KovonpaEia EKEMIZ (EBvikou
Kévtpou Migtonoinong ZuveyiCopevng EnayyeApatikig Katdptiong) kai ICAP
(Avwvipou Etaipeiac Epeuvav kar EnevBuoewy, ZupBollwv Enixelpioewy), nou
ebpevouv atnv ABrva. H ulonainon tou épyou dpyioe péoa otov Oktwfpio
tou 2006.

To €pyo, nou oUp@wva pe tov npoypappatiopd Ba oAokAnpwBei péoa e tpidvta
g€l prveg and tnv katakUpwaon tng npodgopdg, Bewpeital {wtikAg anuaciag
ylo TNV NPOOapHOYr TOU CUCTAPATOG KATAPTIONG OTIC aUyxpaveg avdykeg tng
ayopdg epyaoiag kal tng ayopdc katdptiong kai avapeveral 0t Ba gupBdhel
otn PeAtiwon tnc noiétntag kar anotelegpatikdTnTag TG NApEXOHEVNG
Kataptiong.

ANAAIOPTANQZH TQN YMHPEZIQN THZ APXHZ

Me atéyo tn guveyj BeAtioan tng anoteAeopatikéTNTag TWY UNNPECIOV MOU
napéxel, n Apxfi npokripufe tov lodvio tou 2006 Biaywviopd yia enidoyn
AvaBdyou yia perén kar kpreikr a€loAdynan tng péxp! Twpa Aeroupyiag Ttng kal
tnv unofoAr auykekpipévay eionyrioewv. H ZopBaon yia to Epyo autd petaky
tnc ApxnAg kai tou AvaBdyou unoypdgtnke atig 21/12/2006 kar dpxige n
ulonainon tou n onofa  ywpiCetal oe tpia otdbia. To Buo npuwta otdbia nou
apopouv tov evionigpud  npofAnpdtwy/abuvapiov tng Apxnc kar tnv unofoAnq
elgnynaewv yia anoteAeopatikdtepn enitéAean tng anootolrg Tng, pe PeAtivan
twv peBabuwv opydvwang, twv BiabBikagiwv kal twv ougtnpdtey Biayeipiang, kaBug
kal XxeBiou Apdang, avapévetal va olokAnpwBalv to NoepBpio tou 2007. To
tpito Ztabio nou aopd tnv unoathpiEn kal napakoAauBnan tng uhanoinang
tou Xyebiou Apdang npoPAenetar va apyioer to 2008 kai va ohokAnpwBel
pexp! to Mdptio tou 20 10.

NEA ZXEAIA

Me tnv évtan tng Kunpou otnv Eupwnaikf Evwon, to Mdio tou 2004,
napacxeéBnke n Buvatdtnra kar otnv ApxA yia afionoinon népwv and ta
AiapBpuwtikd Tapeia. H Apxn éxel eykpiBel wg TeAikog AikaioUyog yia 5 véa
YxeBia nou auyypnuatobotouvtal, katd 50%, ané to Eupwnaikd Kovwvikd Tapeio.
Ta névte autd ZxeBia aneuBUuvovtal ge avtigtolyeg opdBeg-oteyoug, ol onaieg
anotelolv npotepaidtnteg tng Eupwnaikng Ztpatnyikric yia tnv AnagyeAnan kai
napaMnAa xpriCouv Bnudaiag atApIEnG, 6nwg oupwvhBnke katd Tty ang Koivou
atioAdynon twv eBvikwv Npotepalotitwy Tng MOAITIKAG yla Ty anagy6Anan,
petafu tne Eupwnaikng Encponig kar tng Kunpiakng KuBépvnang.



In total, in 2006, 101 applications were submitted, from the Hotel
and Catering Industry (20 applications), the Construction Industry (51
applications) and Retail Trade (30 applications).

The 2nd Phase of the System of Vocational Qualifications was included in
the new projects that were proposed to be co-financed by the Eurapean
Social Fund during the programming period 2007 - 2013.

CERTIFICATION OF TRAINING PROVIDERS

The promotion of the important strategic objective of the Authority for
the introduction of a System of Assessment and Certification of Training
Providers continued in 2006. An international call of tenders was launched
during this year in order to obtain consultative services for the design
and implementation of the System. The tender was awarded to the Joint
Venture of the Greek National Accreditation Centre of Continuing Vocational
Training and ICAP, which are based in Athens. The implementation of the
project started in October 2006.

The project is scheduled to be completed within 36 months from the award
of the tender and is considered of vital impartance for the adaptation
of the training system to the current needs of the labour and training
markets. It is expected that the project will contribute to the improvement
of quality and effectiveness of the training provision.

REORGANISATION OF THE AUTHORITY’S SERVICES

Aiming at the constant improvement of the effectiveness of its services,
in June 2006 the Authority launched a call for tenders for the study
and critical evaluation of its operation and the submission of specific
proposals. The contract was signed on 21 December 2006 and thus
begun its implementation that consists of three stages. The first two
stages, which concern the identification of HRDA's problems,/weaknesses
and the submission of proposals and an Action Plan for the mare effective
fulfilment of its role by improving its organisation methods, procedures
and systems, are expected to be completed by November 2007. The
third stage, which concerns the provision of suppart and follow-up of the
implementation of the Action Plan, is expected to begin in 2008 and be
completed by March 2010.

NEW SCHEMES

Following the accession of Cyprus to the European Union, in May 2004,
the HRDA had the opportunity to benefit from the Structural Funds. The
HRDA has been approved as the Final Beneficiary for 5 New Schemes
to be co-financed by 50% through the European Social Fund. These five
Schemes are addressed to target-groups considered as a priority for the
European Employment Strategy, whereas at the same time these groups
need support as agreed during the EU - Cyprus joint evaluation of national
employment policies.
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Katd to 2006 oAokAnpwBnkav o NponapackeuaatikeS pYATiES yia Ta NEVTE
autd Zyebia (Biabikaoieg npoknpugne Biaywviopod, afioAdynang npoomopwv Kal
enihoyric avaBoywv yia tnv uhanoinan toug). Meaa ato 2006 €youv unoypawel
gupPdoeic nou agopolv tnv e@appoyn, evteg tou 2007, npoypapudtwv
katdptiong kal npoypappdtwy anéKTnang epyaoiakng neipag yia ta tpia and
ta névee Zxebia. Zuvtopn nAnpogopnan yia kaBe éva and ta névie Zyebia
napatiBetar atn guvexela:

Zxe610 katdptiong kai anagyoAnoipdtnTag avépywv

Ykondg tou Zyebiou eivar n npogopd eukalpi®v enayyeApatikig katdptiong
Kal opyavwpévng epyaoiakAc neipag ge avépyoug, €tal nou va BeAtiwBoulv
ouglaatikd o1 Buvatdtnueg évtabng r enavevtakng toug atnv epyaaia.

MetafU twv avépywy, npatepaidinta Bivetal oe dooug Biapévouv oe neploxec
tnc Kunpou nou €xouv evtaxBei oto Zueyxo 2 (Autiki Aypotikr Mepioxn,
Avatohiky Aypotikfy Mepioxn, EméEiun Aotikr lMepioyfi Aeukwaiag), atig
yuvaikeg, atoug veoug (nhikiag 15-24 etwv) xwpic npoodvta kal oe opdbeg
nou kivBuveuouv Pe KoIvwVIKG anokAelgpo.

Zxe610 evbuvdpwang tou nAextpovikou aAgaPntiopol Twy
avepywv

Ykonoc tou Zyebiou eival n Katdption avépywv OE YVWOTIKG QVTIKEIPEVD TWV
véwv teyvoloyiwv kal eifikétepa n andktnon Paocikov yvooewv gtn Xpron
nAektpovikaU unoAoyiotr, €tol nou va PeAtiwBolv ougiagtikg ol Buvatdtnteg
évtaEne A enavévakng toug otnv epyaaia.

Mpotepaigtnea Biveral oe enileypéveg opdbeg avépywy, pe 1Biaitepn €pgaon
aTig yuvaikec, otoug véoug dvepyoug (nAikiag 15-24 etwv), ywpic npogdvta Kal
ge opdbeg nou kivBuvelouv e Kovwvikd anokAeigpd.

Zxebiokatdptiongkal anaoyoAnaipdTnTag VEwV anoWoitwv
GeutepoPdByiag eknaibeuang

Ykondg tou Zyebiou eivar n npogopd eukalpi@v enayyeApatikig katdptiang
kal opyavwpevng epyaaiakig neipag oe veoug andgortoug BeutepofdBpiag
eknaiBeuang nou Bev éxouv aupnAnpwoel to 250 €tog tng nAikiag toug kai Bev
€X0UV anoktAgel neipa nepav twv 9 pnvwv ano Tty ano@oitnar Toug, £Tal Nou
va PeAtiwBolv ouaiaotikg o Buvatétnteg evtaEng toug atnv epyaaia.

Mpotepaigtna Bivetar otoug andgortougc tng levikigc KateuBuvong tav
Aukeiwv kar ge autoug mou Biapgvouv OTIg NEPIOXEC TOU 2TOXOU 2.

Zx£610 napoyng oupPouleuTik@V UNNPEDIKVY KaI KATAPTIONG
0€ IKpoENIXEIPAOEIC e anacyoAnan 1-4 dtopa

Ykondg tou Zyebiou eivar n Berviwan tng Aercoupyiag kai anoBotikétntag
TWV HIKpoeniyelpigewy pe anagxoAnan 1-4 dtopa, PEOW TNC OUOTNHATIKAG
Bidyvwaong twv aBuvapiv Toug kal Ttng katdptiang tou iBiokerTn/BieuBuven kal
TOU NPOgwNIKoU TouC.

Tnv opdBa-otdyo anotelolv or pikpoenixelproelc nou Bpaotnpionololveal
oe GM\oug TOUG TOMEIC TNG OIKOVOpiag, pe Mpotepaldtnta atic NepIOXEC Tou
Ytéyou 2, Onwg eniang kal oe enixelpigelg nou Bpagtnpionololval atov
QaypoToUpIaHG.



In 2006 the preparatory work for these five Schemes was completed (launch
of call of tenders, evaluating proposals and choosing contractors for their
implementation). In 2006 contracts were signed for the implementation
in 2007, of training programmes and work experience programmes, for
three of these Schemes. A shart summary for each of the five Schemes
is presented below:

Scheme for the promotion of training and employability
of the unemployed

The aim of this Scheme is to provide the unemployed with training
opportunities and work experience, so as to improve their possibilities of
entering or re-entering the labour market.

Priority will be given to residents in Target 2 areas (West Rural Area, East
Rural Area, Pre-defined Urban Area of Nicosia), to women, young persons
(aged 15-24) without qualifications and to groups threatened by social
exclusion.

Scheme for the enhancement of computer literacy of
the unemployed

The aim of this Scheme is to train the unemployed in new technologies and
especially in basic knowledge in the use of computers, so as to improve
their possibilities of entering or re-entering the labour market.

Priority will be given to targeted groups of unemployed with special
emphasis on women, young unemployed persons (aged 15-24) without
qualifications, and to groups threatened by social exclusion.

Scheme for the promotion of training and employability
of young secondary school leavers

The aim of this Scheme is to provide young secondary school leavers with
training opportunities and wark experience. Participants in the Scheme
must be less than 25 years old and they must have less than 9 manths
work experience following their graduation.

Priority will be given to general education Lyceum graduates and to
residents in Target 2 areas.

Scheme for the provision of Consultancy Services and
Training, to Micro-enterprises with 1-4 employees

The aim of this Scheme is the improvement of the operation and efficiency
of micro-enterprises employing 1-4 employees, through the systematic
identification of their weaknesses and the training of their proprietor/
manager and personnel.

The target group is micro-enterprises in all economic sectars, with priority
given to Target 2 areas, as well as to agrotourism enterprises.
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MPOOBHEH

e KATAPTIZHE u
ANATXOAHIIMOTHTAL

Zxe6lo katdptiong kai anagyoAnoipdtntag tou abpavoug
yuvaikeiou Suvapikou

Ykonoc tou ZyeBiou eival n npoa@opd eukalpi@v enayyeAPatikrAg Katdptiang
Kal 0pyavwpevng epyaadiaknig neipag oe yuvaikeg mou Mapapevouv OIKOVOpIKA
abpaveic, €tol nou va PertiwBolv oudiaotikd o Buvatdtnreg éviatng/
enavevtagne toug atnv epyaaia.

Mpotepaigtnea Bivetar ge oikovopikd abpaveic yuvaikeg nou Biapévouv atig
nepIoyég tou ZToyou 2.

NMPOXAPMOrH XTIz ANAITHZEIZ TOY KOINOTIKOY
KEKTHMENOY

Yto nhaigio twv appoBiotitwy tng, n Apxn €xel anuavtikf oupfolr ato
oyeblaopé kar uhonoinan PETPWV Kal EVEPYEIWV IO TrV MPOOAPHOYH TG
Kunpou atic anartrigeig tou Kovotikou Kektnpévou. Etal, n Apxrj ouppetéaye
le EKMPOOWNOUC TN kal auvepydatnke pe appdbiec KuBepvntikég unnpeaieg
ge Ox€an e ta akohouBa:

* EBvikd ZxeBio Apdang yia tn Ztpatnyikn tng Alooapovag 2005-2008

* EBvikd Zxebio AvantuEne 2007-2013

» EBviko Zvpatnyikd Maioio Avapopdg (EZMA) yia ta AiapBputikd Tapeia
2007-2013

* Eniyeipnaiakad Mpoypdppata (EM) yia ta AiapBpwtikd Tapeia 2007-2013

* EBvikA Ztpatnyiki Bid Biou MaBnang

* Eupwnaiki Xdpta Mikpav Enigeiproeav

ENIZXYZH THZ NEANIKHZ KAITYNAIKEIAZ
EMIXEIPHMATIKOTHTAZ

H Apxn afioddynoe kar enavacyebiaoe ta npoypdppata katdptiong, ta
onoia eqappdlel oe ouvepyaoia pe to Ynoupyeio Epmopiou, Biopnyaviag
kal Toupiopoy, oto mAaigio twv Xxebiwv Mapoyric Xopnyiwv yia Eviayuon tng
luvaikeiag kar Neavikrg Eniyelpnuatikétnag nou npowBel to Ynoupyeio autd.
Ta npoypdppata aneuBUvavtal ge vEOUG eNIyelpnuatieg nou eykpivovtal and
t0 ev Adyw Ynoupyeio yia évtaEn toug ata nio ndvw ZxeBia kal €xouv akono
va fonBrigouv Toug ouppETEXOVTEC va anokthoouv efelBikeupeveg Bewpnuikeg
Kal npaktikég yvwaelg kai Bekidtntec, NPOCAPUOCUEVEC OTO EMIXEIPNUATIKG
nepifarov, oe Bépata avantubng tng Eniyelpnuatikétnrag kar AiedBuvang
tnc veooUotatng enixeipnang toug. Katd to 2006 etoipdotnkav Vveeg
npoBiaypageg, npoknpuxBnke Biaywviopdg kar eylve Katakupwon nNpoo@opuv
yia e@appoyr) 6Uo npoypappdtwy katdptiong ta onmoia Ba uhonoinBolv peéoa
oto A’ EEdunvo tou 2007,

YXTPATHIIKOZ NPOrPAMMATIZMOZ KAI ZTOXOlI

Méaa oto 2006 etoipdotnke o Ztpatnyikeg Mpoypappatiopdg tng AvAA yia tnv
nepioBo 2007-2013, eyypago nou anatelel Tnv Npoypappatikr anékpian tou
Opyavigpou otic npokAfjoelg nou avabuovtal HECA 0TO VED KOIVWVIKOOIKOVOHIKG
yiyveaBal nou Bnuioupyei n kavwvia tng yvawong kar n éviafn tng Kunpou



Scheme for the promotion of training and employability
of economically inactive women

The aim of this Scheme is to provide the economically inactive women
with training opportunities and work experience, so as to improve their
possibilities of entering or re-entering the labour market.

Priarity will be given to economically inactive women who reside in Target
2 areas.

HARMONISATION WITH THE ACQUIS
COMMUNAUTAIRE

In the framework of its competence, the HRDA contributes significantly to
the design and promotion of measures and actions for the harmonisation of
Cyprus with the Acquis Communautaire. Thus, the HRDA was represented
at special meetings and cooperated on a continuous basis, in relation to
the following:

* National Lisbon Programme 2005-2008

* Strategic Development Plan 2007-2013

* National Strategic Reference Framework for the Structural Funds
2007-2013

* QOperational Programmes for the Structural Funds 2007-20 13

* National Lifelong Learning Strategy

* European Charter for Small Enterprises

REINFORCEMENT OF YOUTH AND FEMALE
ENTREPRENEURSHIP

The HRDA evaluated and redesigned the training programmes, which are
implemented in co-operation with the Ministry of Commerce, Industry and
Tourism within the framework of the Schemes for the Reinforcement
of Youth and Female Entrepreneurship promoted by this Ministry. The
programmes are addressed to young entrepreneurs who are approved by
the Ministry to participate in the above Schemes. The programmes aim
at assisting participants to acquire specialised theoretical and practical
knowledge and skills adapted to the business environment, in order to
develop the entrepreneurship and management of their enterprises. In
2006 new specifications were designed, a call for tenders was launched
and two contracts were signed for the implementation of two training
programmes in the first half of 2007.

STRATEGIC PLAN AND TARGETS

In 2006 the strategic plan for the 2007-2013 period was prepared.
This plan is the programming response of the Organisation to emerging
challenges from the new socioeconomic environment created by the
society of knowledge and by the accession of Cyprus to the European
Union. The guidelines of the Authority's strategic plan were the Renewed
Lisbon Strategy, the European Employment Strategy, the European
Programme “Education and Training 2010” and the European Strategy
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otnv Eupwnaiki Evwan. KateuBuvtipieg ypappég yia tn atpatnyikn tng AvAA
anotéleaav n Avavewpévn Ztpatnyikr tng AicoaBdvac, n Eupwnaikr Ztpatnyikr
Anaoy6Anang, to Eupwnaikd Mpdypappa “Exnaibeuan kai Katdption 2010” kai
n Eupwnaikn Xtpatnyikr AvantuEng tou AvBpunivou Kegahaiou. MpdoBeta,
kaBopiatikd poAa Biabpapdtioav o1 npokAATEIS TG KUMPIAKAG MPaypaTIKGTNTAg
o€ OTI a@opd TV avaykn avantu€ng Twv Kunpiakwy eNiXeIPOEwWY HETA ane tn
ouvexn kai Bid Biou katdption Tou NPoOwNIKAU TOUG.

0 ZXupatnyikdg [Mpoypappatiopsg tng AvAA yia tnv entaetia 2007-2013
npoaBiopiCer tic atpatnyikéc embBiwteig, Biapoppwvel Toug oTpatnyikoug
0TOX0UC NOU NpokUMTouv ano autég kai kaBopiCer aEovec npotepaidtntag peoa
otoug onoioug Ba kivnBei n AvAA yia va eniteAéoel to poAo kal Ty anogtolr
tne. Or névte Paaikoi aEoveg eivar:

Kazdprion kar Avdnzugn AvBpsmivou Auvapikou: Enikevipopévee Bpdoeig Aia
Biou MdBnang twv Anaoyoloupévey kai Eviatnc/Enavévtalng atnv Ayopd
Epyaoiag enilektwv opdbuv - atoywv avBpwnivou Buvapikod.

Zujpiln Enixelpricewv yia AvafdBuion tou AvBpsmvou Auvapikou toug:
MoManAéc pop@EC uNooTNPIKTIKWY Unnpediwv avBpanivou Buvapikol atig
enxelprnoelg, yia au€naon twv enevbuoewy ato avBpunivo kepdAaio kal PeAtinan
TNG NOPaYWYIKETNTAC TWY EMIYEIPATEWV.

Ynobopgg kai Zuotipata Avdntuéng AvBpwmivou Auvapikou: [MpowBnon tng
nolotikric Bidotaang tng katdptiong kai avdntugng tou avBpwnivou Buvapikou
pe Evioyuon twv YnoBopwv Katdptiong kar tnv EykoBiBpuan ZuotApatog
EnayyeApasikav Mpoodviwv.

Epeuva kar Avdnzuln: Moikideg Bpdoeig épeuvag kar avantulng oe kaipiag
onuaoiag Bepata yia tnv katdption kar avdntuén tou avBponivou Buvapikou

3 ;,O—Tm \r|’|’r(“j r; g KUHpOU.

[_|rJ OYPANHaTIONos AvAA Anotedeopauiki AiakuPépynan:  ToikiAduoppeg Bpdoeic yia evioyuan Ty
= » Yuatnudtwv kal Mnyaviopwv AiakuBépvnang téao tng i6iag tng AvAA 6ao kal
r— e

2007 — 2013 tov Etaipuv tng.

Mgoa and to yevikdtepo nAaioio twyv atpatnyikov enBiwewy kal gtoywv Tng
AvAA yia Tnv entaetia 2007-20 13, €xouv nnydoel kai npoabiopiatel o1 ZToyol
g Apyrg yia to 2007 kaBwg kal to Bepatoldyio MMpatepalotrtwy yia tov
iBio xpdvo nou etoipace n Apyn. EiBikdtepa, yia tnv eniteutn twv Kupiapywv
otpatnyikwy enbiwtewv tng avaBdBuiong tou avBpwnivou Buvapikoy tou Ténou
kal Ttng PeAtivang tng napaywyikgTnTag Kal evioxuang tng avtaywviguikeTntag
TWV KUMplakwv enixelproewy, kaBopiToval oto nAaigio twv Xtéxwv tou 2007
enikevepwpeveg Bpdoeic atoug 5 npoavapepBévieg Paoikalc dEoveg. To
éyypago tou Bepatodoyiou Mpotepaiotitwv 2007 nepidapfdver Bepatikoug
Topeic npotepaigtntag yia ta Molueniyeipnaiakd Mpoypdupata Zuvexilopevng
Katdptiong-ZuvhBn kar Zwtikng Znupaciag. To €yypago auté Bewpeital
1Biaitepa onpavtikd yiati Betel Tic Pagikeg kateuBUVOEIG yia TV E@apuoyn
Bpaatnpiotrtwy katdptiang kal avantu€ng tou avBpwnivou Buvapikol twv
enixelproeey tng Kunpou kai yi' autd anotedel xpriaipo kaBoBnynuiké éyypapo
yia ta 18pupata katdptiong oto oxebiaopd kal tnv opydvwan twv KatdAAnlwy
npoypappdty.




for the Development of Human Capital. An important parameter to the
strategic plan was the need to develop the Cypriat enterprises through the
continuous and lifelong training of their personnel.

The strategic plan of the HRDA for the 2007-2013 period sets the
strategic objectives, forms the strategic aims that derive from its
strategic objectives, and defines the priority pillars which the Authority
has to pursue in order to fulfil its role and mission. The five basic priority
pillars for this period are:

Training and Development of Human Resources: Targeted actions for the
lifelong learning of the employees and for the intergration/re-intergration
in the labour market of selected target groups.

Support to enterprises for upgrading their Human Resources: \/arious
forms of human resource services to enterprises aiming to increase
human capital investments and to imprave the productivity of enterprises.

Human Resource development infrastructure and systems: Enhancement
of the quality of training and development of human resources through
strengthening the training infrastructure and establishing a System of
Vocational Qualifications.

Research and development: Promation of research and development actions
in areas of vital importance for the training and development of Cyprus's
human resources.

Effective governance: Diverse actions for the enhancement of Governance
Systems and Pracesses at the HRDA and its partners.

Based on the HRDA's strategic plan and objectives for the period 2007-
2013, the HRDA's targets for 2007, as well as the Thematic Priorities for
the same year were determined. Specifically, in order to achieve the main
strategic objectives of upgrading the country's human resources, impraving
the productivity and enhancing the competitiveness of Cypriot enterprises,
targeted actions on the aforementioned priority pillars were defined within
the framework of the Targets for 2007. The Thematic Priorities document
for 2007 contains thematic priority sectors for standard and High Priority
Multi-company continuing training programmes. This document is of vital
importance because it sets the basic guidelines for the implementation
of training and development activities for the human resources of Cypriot
enterprises. Thus, it is a useful guidance document for training institutions
in the design and arganisation of appropriate programmes.
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APAXTHPIOTHTEZ KATAPTIZHZ

Méaa and tig BpaatnpidTnteg kataptiang, n Apxr avtanokpivetal atig avdykeg
Kataptiang nou napoudidfoveal atny oikovopia, BnAabn atic enixelpAgeig kai to
avBpwnivo Buvapikd. Or avdykeg autég evtoniovtal pe tn PoriBela epeuvav kal
pedetwv tng Apxng, aAAd kar ané tig enixelproelc 6oov awopd tic BIKES Toug
avaykec. H katdptian napéxetal, petd and eykpion tng Apxnc, and 16pupata
katapriang, 161WTIKG 1} KpaTIKG, f) ano Tig (BIeg TIC EMIXEIPATEIS.

H Apyn BiaopaliCer dti n katdption, n onoia eykpivetal kai enixopnyeitar and
tnv iBia, ukanoleital oUpwva pe nolotikeg NpoBiaypameg kal aveanokpivetal
OTIC MpotepaldTnteg Tng olkovopiag, 6nwg auteég opifoval pe tn popen
kaBoBnyntikwv ypappwv and tnv Apxn, o ouvepyaoia pe TIC appodieg
unnpeaieg tou Kpdtoug kar toug kovwvikoUg eTaipoug.

01 6paotnpidtnteg  katdptiong nou ulonmaiBnkav  péoa  oto 20086,
enikevtpwBnkav atn Pedtivon twv yvooewv kal Betiotritwy tou BieuBuvtikou
npogwnikau kar atnv napoyn eibikov Betlotrituy atoug epyobotoUpevoug Twy
enixelprioewv. Tautdypova, 66Bnke Epgaan atn katdption ae Bepata eioaywyng
kal alonoinang véag texvolayiag, oTnv KATAPTION VEWV EMIXEIPNUATIVY, OTNV
kataptian ano@oitwyv axoAwv tpitoPdBuiag eknaibeuang kar otnv katdptian oe
Bepata aopaleiag kal uyeiag kal napaywyiketntac. XtaBepdg aTeyog Napepeive
n ouvexng avafdBuion Tng MOIGTNTAC TWV NPOCEPOMEVWY MPOYPAHHATWY
K@TAPTIONG, e OKOMG ThV M0 anoteAeopatik IKavonoinan twy avaykwv.

Kata to 2006, ouveyiotnke va Bivetal 1Biaitepn €pgaon otnv e@appoyn
auotnpedtepwy, and mAeupdc MOIOTIKWY GNAITHOEWY, KPITNPiwv €ykpiong Kal
eNéyyou e@appoync npoypappdtwy, kaBwg kar enmiyopriynang, He atoyo tnv
nepaitépw BeAtinan tng noiéTNTag Ty NPOCPEPBUEVWY NPOYPALHATWY.

Yuvontikég nivakag anoteAeapdtwy yia Tic Bpagtnpidtneg katdptiong katd to
2006, napouaidletal atn aeAiba 40.

Onwe paivetar atov Mivaka, katd to 2006 enixopnyriBnkav 5.173 npoypdypata
pe ouppetoyeg nou aviBav otig 58.360. O avtiotoryor apiBuai yia to 2005
frav 5.143 npoypdppata kar 54.366 kataptigBevieg. MapatnprBnke 6nAabn
auEnan katd 7% otov apiBuod twv kataptigBevwy.

To ouvohiké nood mou BanaviBnke kotd to 2006 yia Bpagtnpidtneg
kataptiong, aviABe ota £6.501.739 oe olykpian pe £6.129.688 katd to



TRAINING ACTIVITIES

Through training activities the HRDA responds to the training needs of the
ecanomy as a whole, of enterprises and of the labour force. These needs
are identified by research studies of the HRDA as well as by enterprises
concerning their own needs. Training is provided, after the approval of the
Autharity, by training institutions, private or public, or by enterprises.

The HRDA ensures that approved and subsidised training is implemented
according to quality specifications and that it responds to the priorities
of the economy, which are set in the form of guidelines by the HRDA
in cooperation with the competent government services and the sacial
partners.

The training activities implemented in 2006 were focused on the
impraovement of skills and knowledge of management persannel and the
provision of specialised skills to employees. At the same time, emphasis was
placed on issues and fields concerning the introduction and utilisation of
new technology, the training of new entrepreneurs, the training of tertiary-
education graduates and training on matters of health and safety and
productivity. The continuous improvement of the quality of training in order
to meet needs more effectively was maintained as the main objective.

In 2006, special emphasis was placed on the introduction of stricter
quality requirements on the appraoval, implementation and subsidisation
stages with the aim to imprave the quality of the training provided.

A summary table of the training programmes implemented in 2006 is
shown on page 4 1.

According to the figures in the table, in 2006, 5.173 programmes were
subsidised by the HRDA, in which 58.360 persons were trained. The
corresponding numbers for 2005 were 5.143 programmes and 54.366
trainees. This shows that there was an increase of 7% in the number of
trainees.

Total expenditure on training activities in 2006 amounted to £6.50 1.738,
compared to £6.129.688 in 2005. There was an increase of 6, 1%, due to
the increase of participants in training activities. In addition, the amounts
of £261410 and £80.699 were expended on the Consultancy Services
and Training Infrastructure Support Schemes, respectively.
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2005. ZnpeiwBnke BnAabn avEnan tng tdEng tou 6, 1%, n onoia ogeiletal atnv
auEnaon twv ouppetoxwv oe Bpaotnpidinteg katdptiong. MpoaBeta and to nio
navw noae, BanavriBnkav £26 1.4 10 yia to Zxebio ZupPouleutikwv Ynnpeaiov
kar £80.699 yia to Xyebio Evioxuang tng YnoBopng Katdptiong.

Ané ta ouvohikd anoteAéopata oupnepaivetal Otl, 0 KUPIOG OyKOG TV
Bpaatnpiotrtwy katdptiong tou 2006 agopd oe Xuveylopevn Katdptian,
Bnhabr) katdption twv epyobotoupévay.

MPOrPAMMATA KATAPTIXHX 2006

4%

96%

] Apyikiy Katdprion [ zuveyitdpevn Katdpuion

To 96% nepinou twv npoypappdtwv nou uhonoiiBnkav to 2006 agopauaav
ZuveyICopevn Katdption, eve to pepibio tng Apyikig Katdptiong Atav tng
tdEnc tou 4% tou ouvoAau TV NPOYPAPHATLY.

Ta nepioodtepa and ta npoypdppata tou 2006 (nepinou to 73%), téoo Apyikng
600 kal ZuveyiCopevng Katdpriong, efyav tn popepr) tou Mavoeniyeipnaiakol
Mpoypdupatog, BnAabry aneuBuvovtav ge pia kar pdvo enixeipnaon to kaBeva.
Evo ta MoAuenixeipnaiakd npoypdupata, nou aneuBUvovtav oe opdbeg
EMIXEIPAOEWY, OVTINPOOWNEUOUY TO 27% Tou guvoAou.

MPOrPAMMATA KATAPTIZH> 2006

27%

73%

[C] Movoenigeipnaiakd (] Mohuenixeipnaorakd

An¢ to olvodo twv npoypappdtwy, n nAeiovotnta uhonoifBnke atnv Kunpo,
10 91,1%, eve ta npoypdupata efwtepikod avtinpoownelouv to 8,9% tou
ouveAou.

AEiCel eniong va onpeiwBel dti ota npoypdppata tng Apxng CUPHETEIXaV Katd
59% dvBpeg kar 4 1% yuvaikec.




The results of 2006 show that the main part of training activities concerns
Continuous Training, i.e. training of the employees.

TRAINING PROGRAMMES 2006

4%

96%

[ Initial Training [ Continuing Training

86% of the programmes implemented in 2006 were Continuing Training
whereas the percentage for Initial Training was 4%.

Most of the programmes during 2006 (73%) bath for Initial and Continuing
Training were Single-Company Programmes, ie. each of the Programmes
concerned a single enterprise. The Multi-company programmes provided
to groups of enterprises corresponded to 27% of the total number of
programmes.

TRAINING PROGRAMMES 2006

27%

73%

[ Single-Company [_] Multi-Company

Most of the programmes were implemented in Cyprus (8 1,1%), whereas the
remaining 8,9%, were implemented abroad.

It is worth nating that the participation rate for men and women was 59% and
4%, respectively.



MINAKAZ APAXTHPIOTHTQON KATAPTIZHZ 2006

Apaotnpidtnteg Katdptiong Mpoypdppata*
MPOTPAMMATA APXIKHZ KATAPTIZHX 194
Movoenigeipnaiakad 94

ZuvnBn 9
Yrehéywaon Enigelproewy 85
MoAuenixeipnalakd 100
Zuotnpa MaBnreiag 41
MpaoktikA katdption paBntwv ZevoBoyelakwy Xyohwv 4
Ynoupyeiou MaiBefac kar MoArtiopou
Mpaktikn katdption @orentey AZIK 0
Mpaktikr katdption @arentev ATl 4
MIM 1
TayuppuBua 30
MPOTPAMMATA EZYNEXIZOMENHEZ KATAPTIZHZ 4979
Movoenixeipnaiakd 3.680
Zunv Kunpo 3.223
2o efutepikd 457
MoAuenixeipnaiakd 1.299
zuvrBn 1.108
ZutikAg Znuaoiag 50
YuvBikahiotikwv Opyavaaewy 143
Apeang EpnAokig tng AvAA 2
1o efwtepikd 1
LYNOAO 5173

*

** 01 apiBuof yio dvBpeg kar yuvaikeg anoteAolv eKTIPATEIS KATA Npoggyyian.

Avbpeg**
946

212
135

81

379
33.504
21.248
20.8%4

354
12.256

8.565
544
311
11

34450

KataptioBévteg

Tuvaikeg**

242

23.910

Ta otoixeia yia to 2006 avagépovtal oe npoypdppata yia ta onoia kataPAiBnke xopnyia katd to 2006.

153

388
57172
37433
36.976

457
19.739
14534

783

4.366
21

58.360
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TABLE OF TRAINING ACTIVITIES IN 2006

Training Activities

INITIALTRAINING

Single-company programmes

Standard training

Management training of tertiary-education graduates
Multi-company programmes

Apprenticeship System

Practical training of secondary school hatel-section
students

Practical training of HHIC students
Practical training of HTI students
MIM

Accelerated Training Programmes

CONTINUING TRAINING

Single-company programmes

Standard training programmes in Cyprus

Training abroad

Multi-company programmes

Standard training programmes
High-priority training programmes
Trade Unions Programmes

HRDA Direct Involvement Programmes

Training abroad

TOTAL

** Figures for male and female trainees are estimates

Programmes*

Males **

946

212
135

81

379
33.504
21.248
20.8%4

354
12.256

8.565
544
3.1
1

34.450

Figures for 2006 refer to programmes for which subsidies were paid during the year.

Trainees
Females**
242

23.668
16.185
16.082
103
7483
5.968
249
1.2585
0

23.910

153

388
57.172
37433
36.876

457
19.739
14.534

793

4.366
21

58.360



MeAéteg Alaypovikav Tdoewv
Aeiktov AvBponivou Auvapikod
otnv Kdnpo 2000-2006

ZOykpian pe
Eupwnaiki Evaan

AnaayoAnan
kar Avepyia

Xuppetoxn kar Mpoogopd
otnv Ayopd Epyaciag

Zuppetoyr oe
EknaiBeuan kar Katdption

Zuppetox oe Katdption

EPEYNEZ KAI MEAETEZ

H Apyn, katd tn Biapdpewan tng aTpatnyikAg kal tou npogavatohiopoy twv
Bpaatnpiotitwy tng, Aapfdvel coPfapd undyn ta eupripata NPWTOYEVWY PeAETWY
nou BieEdyel kaBe xpdvo yia to okong auto.

01 peAérec nou ohokAnpuwBnkav péoa oto 2006 agopouoav tnv efetaan
twv Biaypovikwv tdoewv twv Beiktwv avBpwnivou Buvapikod atnv Kunpo, tn
Biepelvnon twv avaykwv yia e@appoyr noAueniyelpnalakwy npoypappdtey
apxikig katdptiong, tnv avdluon tng npod@opdg TV NPOYPAPHATWV TG
Apxng, kaBug kal tnv aneikévion twv embpdoewv twv axebiov tng Apxng ato
avBpwnivo Buvapiké kar Tig eniyelpAgelg tng Kunpou.

Télog, peaa ato 2006 oAokAnpwBnke perétn n onoia avateBnke oe efwtepikolg
oupPouhaug pe Bépa tnv ek Twv uatépwy aloAdynan twv uiotapevey ayebiuv
tnc Apync yia tnv nepioBo 1998-2004. Ta anuavtikd nopiopata tng peAétng
autrc a€lonoiolveal ano tnv Apxr yia tov enavacyeBiaopd twv Zyebiwv Tne.

MpoAéweig anaox6Anong
Yia to 2007 otig emikeypéves
eiBikoTNTES

Stoixela yia ta ME
Mpoypdppata Apxikhg

Kataptiong tng nepidbou
2001 - 2005

ZUVOAIKEG avaykeg
anaoxéAnang yia to 2007 guig
enieypgves eiBikéTNTeEs

yia

Exuiprioeis yia Biopyaveon ME
Mpoypappdtey ApXIKig

MpopAéweig anoxwprioeey
to 2007 ouig eneypéveg
eIBIKGTNTES
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MeAéteg yia tig Alaypovikég Tdoeig Aeiktwv AvBpwnivou
Auvvapikou otnv Kinpo 2000-2006

AieEdyBnkav névte Eexwpiotéc aAd alnAooupnAnpolpeveg peAETeg pe akang
tnv eEétaon twv Bioypovikwy tdoewv twy Beiktdv avBpunivou Buvapikol atnv
Kunpo katd tnv nepiofo 2000-2006. O nAnpowopieg nou napouaidloval yia
kdBe Befktn apopouv tnv nepiypagn tou Kai tnv nnyf nAnpogopiyv kaBag Kal
ta otolxeia nou aflonoinBnkav atov unoAayiopo tou. [MpdaBeta, napéyoveal ta
avtigtoiya BiaBéaiya ataixeia twv kpatwv peAdv tng Eupwnaikng Evwanc.

01 Bioxpovikée tdoeic twv Beiktdv avBpwnivou Buvapikoy unoloyiCoval
td00 yia to glvodo tou avBpunivou Buvapikoy, 6oo kal katd @UAa. Eniong
etetdCetal kal to xaopa petafu twv BUo @Ulwv yia kdBe Beiktn. 01 Pagikeg
nnyéc nAnpowopiwv efval n Zratigtikr Ynnpeoia tng Kunpou kai n Eupwnaikn
Tratigtikn Ynnpeaia. )

~
MeAétn twv Avaykav yia E@appoyi MoAueniyeipnaoiakwy

Mpoypappdtwv Apxikig Katdptiong katd to 2007

H pedétn napéyer ektipioelg avagopikd pe tic avdykeg ge dtopa Kkatd
eifikotnta kal enapyia yia e@appoyr) Molueniyeipnoiakwy Mpoypappdtwyv
Apxikng Katdptiong katd to 2007. H pehétn nepidapBaver kar Biepetvnan twv
andwewv kal ektipfoewy twv Kovovikav Etaipov. Ta nopiopata tng peAétng
a€lonoiouveal yia tov kaBopiopd tng noAiwikAg tng ApxAg avapopikd pe ta
MoAuenixelpnalakd Mpoypdppata Apyikrg Katdptiong.

J




Studies of the Trends of
Human Resources Indicators
in Cyprus 2000-2006

Comparison with the
European Union

Employment and
Unemployment

Participation and Supply
in the Labour Market

Participation in
Education and Training

Participation in Training

RESEARCH STUDIES AND SURVEYS

For the formulation of its strategy and the planning of its activities the HRDA
takes into account the results of the research studies it conducts every year.

The research studies of 2006 concerned the examination of trends of human
resources indicators in Cyprus, the identification of the needs for implementing
multi-company initial training programmes, the analysis of the contribution of
HRDA’s training programmes, as well as the depiction of the impact of HRDA's
Schemes an the human resources and enterprises of Cyprus.

Finally, in 2006 a study assigned to external consultants for the ex - post
evaluation of the HRDA's existing Schemes for the period 1998-2004 was
completed. The results of the study are being taken into consideration by the
HRDA for the redesign of its Schemes.

Employment forecasts
for 2007 for the selected
occupations

Forecasts for
replacement demand for
2007 for the selected
occupations

Total employment needs for 2007

for the selected occupations

Estimates for the
implementation of Multi-company
Initial Training Programmes for 2007

Data for the Multi-company
Initial Training Programmes
for the period 2001 - 2005

Estimates from:

* Employers’ organisations
eTrade Unions

*Ministry of Labour and Social Insurance

*Other stakeholders

the selected occupations

Unemployment
forecasts for 2006 for

-

Studies of the trends of human resource indicators in
Cyprus 2000-2006

Five different but interrelated studies were carried out in order to examine the
trends of human resources indicators in Cyprus during the period 2000-2006.
The information presented for each indicator, refers to its description, the data
sources and the data used in its calculation. In addition, respective available
data of Member States of the EU are provided.

The trends of human resources indicators are calculated both for the tatal
of human resources, as well as for each sex separately. The gender gap for
each indicator is also examined. The basic sources of data are the Statistical
Service of Cyprus and the Eurostat.

N

~

Identification of the needs for implementation of multi-
company initial training programmes in 2007

The study identifies the needs for the implementation of multi-company initial
training programmes in 2007 by occupation and district. The study includes an
analysis of the views and estimates of the social partners. The results of the
study are used for formulating the Authority’s policy in respect to the multi-
company initial training programmes.
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Mavépapa Mpoaopdg twv Mpoypappdtwy tng AvAA katd
to 2005

H peAétn avaAder tnv npoopopd twv npoypappdtwy katdptiong tng AvAA katd
to 2005.

Ta npoypdppata n udonainan twv onofwv oAokAnpwBnke to 2005 avépyovtal
gta 4.608, pe 5.285 guppetéyouoeg enixelpnoec.

MOZ0XTO KAAYWHZ ANGPQMINOY AYNAMIKOY
ArO MPOrPAMMATA KATAPTIZHZ KATA ®YAQ
T0 2004-2005

| 15,5%

Avbpeg

| 15.5%

10.9%

Fuvaikeg

| 11,3%

[] 2004

[ 2005

| 131%

Zuvolo

] 13.4%

N

5% 10% 15% EDy

~

J

ZuvexiGopevn Katdption

Apxiky Katdption

Zxebio ZupBouleutikav 7
Ynnpeoiwv yia Mikpopeoaieg
Enixeiprioeig
Zxebio Evioxuong tng
YnoBoprg Katdptiong

LYNOAIKEZ AATANEZ TON ZXEAIQN THZ AvAA
KATA KATHIOPIA APAZTHPIOTHTQN THN NEPIOAO 1998-2004

/

Ek twv Yotepwv AfioAoynon (Ex Post Evaluation) twv
Zxebiwv tng AvAA yia thv nepiobo 1998-2004

H pelétn yia tnv ek twv ugtépwy atiohdynan 6lwv Twv u@iotdpevey Xyebiuv
tnc AvAA olokAnpwBnke peoa oto 2006. H pelétn eknoviBnke and tnv
gvwon etaipeiwv EEQ Group AE. kai G & D Social Lab Ltd kar kdAuwe ta 8
ZxeBia Apyikng Katdptiong, ta 8 XxeéBia Zuveyilopevng Katdptiong kar ta 2
ZxeBia Eibikwv Avantu€iakev Apaatnpiotitwy katd tnv nepiofo 1998-2004.
Baoikog atoyog tng peAetne, n anoia nepiddpPave epeuveg nebiou, emideypevec
guvevteUEelc kal enigkonnan atolxeiwv and Beutepoyeveic nnyeg, rtav o
evtoniopdg tou PaBuou anoteAeapatikdtntac tou kdBe Xyebiou kaBug kar Twv
enbpaoewv toug oto avBpwniva Buvapikd kai tig enixelprigelg tng Kunpou. Ta
anuavtikd nopiopata tng peAétng afionololvear noikilotpdnwg and tnv Apyn,
pe anwtepo ateyo tn Peltivon kar enavaoyebiaopo twv Zyebiuv Tne.

i 24.886.408

5.973.398

1.923.594

479.354

T T
20.000.000 40.000.000
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(Panorama of the contribution of HRDA’s training N
programmes in 2005

The study analyses the contribution of HRDA's programmes in 2005.

In 2005, 4.608 training programmes were completed with 5.285
enterprises participating.

( COVERAGE OF HUMAN RESOURCES WITH

TRAINING PROGRAMMES BY SEX
: IN 2004-2005

| 15,5%
15,5%
|

10.9%
|
| 11,3%

Women

[] 2004
[] 2005

131%
|
| 134%

K 0% 5% 10% 15% ED“/)

Total

Ex Post Evaluation of HRDA’s Schemes for the
1998-2004 period

The study for the Ex Post Evaluation of HRDA's Schemes was completed
in 2006. The study was conducted by EEOQ Group A.E. and G&D Sacial Lab
Ltd and covered 8 Initial Training Schemes, 8 Continuing Training Schemes
and 2 Developmental Activities Schemes for the 1998-2004 period.
The main objective of the study, which included field research, selected
interviews and analysis of data from secondary sources, was to identify the
effectiveness of each Scheme and its impact on the human resources and
enterprises in Cyprus. The significant findings of the study are being used

J

Continuing Training

Initial Training

for Small and Medium
Enterprises

Training Infrastructure
Support Scheme

Consultancy Services Scheme

by the HRDA far the impravement and redesign of its Schemes.

TOTAL EXPENDITURE OF HRDA’S SCHEMES
BY CATEGORY OF ACTIVITIES IN THE PERIOD 1998-2004

i 24.886.408

5.973.398

1.923.594

479.354

T T
20.000.000 40.000.000
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ENIZXYZH THZ YNOAOMHZ KATAPTIZHZ KAl
YYMBOYAEYTIKEZ YMHPEXIEL

Zxébio Evioyuang YnoBoprig

Méoa ato 2006 unofAnBnkav ouvohikd 20 artoeig: 12 and enixeiprnoeig
kal 8 and 16pupata. To nogd nou katafAnBnke peoa ota 2006 yia okonoug
eviayuang tng unoBoprg katdptiong avépyetal oe £80.699.

Zx€610 ZupPouleutikwv Ynnpeoiwv

Méoa ato 2006 etetdotnkav guvohikd 62 arhoeic nou unoPArBnkav ang
enixelpfoeig pe anaagxoAnan 5- 19 atdpwv. Eniong, efetdatnkav 25 artroeig
nou unoPAnBnkav and enixelprioeig pe anacydAnon 20 atdpwv kar dvw. To
guvohiké nog¢ nou kataPAnBnke peoa ato 2006 kar yia ta BUo pépn tou
Yxebiou, aviABe atic £26 14 10.

H Aeroupyic tou Xyebiou ZupPouleutikwv Ynnpeaiwv, pe andgacn tou
Aioiknuikod ZupBoudiou tng Apxng teppatiotnke otic 31/12/2006. Me
yvopova tig avdykeg twv Mikpopeaaiwv Enixeiproewyv (MME) kar tic epneipieg
nou anmoktrBnkav, n Apyf Ba eiodfel peoa ato 2007 veo Zxebio yia tnv
avantuEn kai aflonoinon tou avBponivou Buvapikol kar tn Beltiwon tng
napaywyikdtntag atigc MME.

APXH - EYPQMAIKH ENQZH

TTnet Cyprus

H Apyd, wc o EBvikdg Zuvtoviotric tou EBvikoU Aiktiou Exnmaifeuang
Eknaibeutwv (TTnet Cyprus), oe ouvepyaoia pe to CEDEFOP (Eupwnaiko
Kévtpo yia tnv AvantuEn tne EnayyeApatikig Katdptiong), npoxwpnoav atnv
opyavwan tng IBputikig Zuvbidokewng tou Aiktiou atnv Kumpo (pwt.), nou
npaypatonainBnke otig 14 NoepPpiou 2006.

Ytdyoc tou Aiktuou eival n ouvepyaaia yia tnv avdbeifn twv {nTnudtwv
npotepaidtntag petafy GAwv Twv MPWTAYWVIOTWOV OTOV TOPEA TNG Katdptiong
twv Exnaibeutwv kai Exnaibeutik@v tng Enayyedpatikig Eknaibeuang kai
Katdptiong. Ze auvepyaaia pe dMa EBvikd Aiktua kai to CEDEFOP, to TTnet
Cyprus gupBdMAel atn Biapdpewan nAaioiou noAitikng yia toug Exknaibeutég oe
eupwnaiké eninebo. (BA. www .trainingvillage.gr).

ReferNet

Yuveyiotnke n ouvelg@opd tng Apxng wg tou EBvikou Zuvtoviot tng
Kowvonpatiag tou ReferNet otnv Kumpo. To ReferNet eivar eupwnaiko
Biktuo mou BnuioupynBnke and to Eupwnaiko Kevepo yia tnv Avdntutn tng
Enayyepatiknig Katdptiong (CEDEFOP). Méaw tou Biktiou napexetal ouvexrc
evnuepwan avagopikd pe tig mohitikeég kai tig efeAifeic atov topéa tng



TRAINING INFRASTRUCTURE SUPPORT AND
CONSULTANCY SERVICES

Training Infrastructure Support Scheme

In 2006, 20 applications were submitted: 12 from enterprises and 8 from
training institutions. Total expenditure for the Training Infrastructure Support
Scheme in 2006 amounted to the sum of £80.698.

Consultancy Services Scheme

In 2006, 62 applications by enterprises employing 5-19 persons were
processed. At the same time, within the framework of the Consultancy Services
Scheme for enterprises employing 20 persons or more, 25 applications were
processed. Total expenditure for both parts of the Scheme in 2006 amounted
to the sum of £261.410.

The HRDA's Board of Directors has decided to terminate the operation of this
Scheme on 31st December 2006. In order to fulfil the needs of Small and
Medium Size Enterprises (SMEs) and having in mind the experiences gained,
the Authority will promote in 2007 a new Scheme for the development and
utilisation of human resources and the improvement of productivity in SMEs.

HRDA - EUROPEAN UNION

TTnet Cyprus

The HRDA, as the National Coordinator of the Training of Trainers Netwark
(TTnet) in Cyprus and in cooperation with the European Centre for the
Development of Vocational Training (CEDEFOP), organised the Launching
Conference of the Network in Cyprus (phato left), on 14th November 2006.

The aim of the network is the cooperation between all the actors in the field
of training of Teachers and Trainers in Vocational Education and Training.
In cooperation with other National Networks and CEDEFOP, TTnet Cyprus
contributes to the development of a policy framework for trainers on a
Eurapean level (See www.trainingvillage.gr).

ReferNet

The contribution of HRDA as the National Coordinator of the Cyprus ReferNet
Consortium continued. ReferNet is a European Network established by the
Eurapean Centre for the Development of Vocational Training (CEDEFOP). Its
aim is to respond to the ever- increasing need for information regarding the
policies and developments in the sector of vocational education and training
in the European Union. All relevant information regarding ReferNet Cyprus

47



48

g
Training 7 Lak

r - et

E®QUAL

enayyeApatikng exnaifeuang kar katdptiong oe OAeg tig XwWpeg tng Eupwnaikrig
‘Evoong. Olec o1 nAnpocopieg yia to ReferNet kar tig Bpagtnpidenteg tng
Kovonpatiag atnv Kunpo nepigxovtal otnv eibikd oyebiaopévn 1otoaediba
tou ReferNet Kunpou (www.refernet.org.cy). Méoa oto 2006 olokAnpwBnke,
ye Paon npéopata otoixeia, n avaBewpnon povoypaiwy, tégo ata EAAnvika
800 kar ata AyyAikd, nou avag@épovtal ge BiA@opeg NTUXES TOU ZUOTAHATOC
EnayyeApatikig ExnaiBeuong kar Katdptiong tng Kumpou. O povoypagieg
autéc agopouaav tnv Apxikiy Enayyedpatiki Exnaibeuon kar Katdption, tn
YuvexiCopevn EnayyeApatikr EknaiBeuan kai Katdption, tnv Katdption
KaBnyntwv kai ExnaiBeutwv tng EnayyeApatikic Exnaibeuang kar Katdptiang,
kaBug kal tn Bepatiki Emokdnnon tou Xuotrpatog.

Training Lab

Méoa oto 2006, olokAnpwBnke to midotik oxébio “Training Lab - New
Approaches and Systems of Lifelong Learning”, ato nhaioio tou Eupwnaikou
Mpoypdppatog Leonardo Da Vinci, oto onofo ektog and tnv AvAA peteiyav
dMo1 8 Opyaviopoi and tov eupwnaikd ywpo, nou oyetiCovtal pe tnv Katdptian
kal éxouv elBikd evBiagpepov otnv Katdprion Exnaibeutwv. MAnpogopieg
yia to oxebio, kaBwg kar 6Aa ta mpoiévta kal anoteAéopatd tou, undpyouv
gtov Igtotono tou oyebiou (www.training-lab.net), nou npoggépetal kar ota
EMnvika.

Skillsnet

To eupwnaikd Biktuo Skillsnet 16pUBnke and to Eupwnaikd Keévipa yia tnv
AvantuEn tng Enayyelparikig Katdptiong (CEDEFOP) pe atdyo tnv avtaAhayn
anéyewv avdpeoa oe ePEUVNTEG Kal Tnv npowBnan evepyeldv ge eupwnaiko
eninebo gtov topéa tng mapoxng npofAéwewv yia tig avdykeg anackoAnang
kal katdptiong oe enayyeApata. H Apxr ouvéxige tnv evepyd CUPMETOXN TNG
otic npwtoPoulieg nou npowBolvtal ato mAaigio tou Skillsnet o1 onoieg eiyav
WG évauapa ta nopiopata oxetikou epyaatnpiou nou @ioEgvnae n Apxr tov
nponyoupevo xpdvo atnv Kunpo.

Equal

‘Eyouv apyiger kar ouveyiCovtal ol Bpagtnpidtnres twv BUo Avantuiakov
YupnpdEewv tng KowvotikAg MpwtoBouliag Equal atic onoieg AapBdvel peépog
kai n Apyd. 01 BUo autég oupnpdEeig eival to “Afktuo MpowBnang Avépywv
atnv anaoy6Anon péow tng EEeiBikeupévne Katdptiong kar tng Miotonoinang
Aetiotitov (AIMA) kar to “Afktuo yia tnv MpowBnon tng Neavikrg
AnaayoAnaipstntag (TOMH)”. 01 Gpagtnpidtnteg autég ypruatobotolvar and
tnv Eupwnaikr Enrcponn).



can be found in the webpage www.refernet.org.cy. In 2006, the review of
monographs, which refer to various aspects of the System of Vocational
Education and Training in Cyprus, was completed. These monagraphs, both
in English and Greek, concerned Initial Vocational Education and Training,
Continuing Vocational Education and Training, Training of Teachers and
Trainers of Vocational Education and Training, as well as the thematic
overview of the System.

Training Lab

In 2005, the pilot programme “Training Lab - New approaches and systems
for Lifelong Learning” was completed. The programme was part of the
European programme Leonardo Da Vinci, in which apart from the HRDA, 8
other European training Organisations, with special interest in training of
trainers, participated. Information about the programme, its products and
results can be found in the website www.training-lab.net.

Skillsnet

Skillsnet is a European Network established by the European Centre for
the Development of Vocational Training (CEDEFOP). Its aim is to enable
researchers to exchange views and promote on a European level activities
in the field of providing forecasts of employment and training needs in
occupations. The HRDA continued its active participation in various Skillnet
activities emanating from the results of a relevant waorkshop hosted by the
HRDA in Cyprus during last year.

Equal

The activities of two Developmental Cooperations within the framework
of the community initiative EQUAL have begun in 2006. The Authority
participates in the two developmental co-operations “Network Directing
the Unemployed towards Employment through Specific Training and
Accreditation of Skills” and “Network for the Promation of Youth
Employment”, which are subsidised by the European Commission.
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ENHMEPQZH - NMPOBOAH

H npoondBeia va yiver yvwotd to dgelog nou pnopolv va anokopigouv and
tnv Apxn o1 epyaCopevol, oI eniyelpnaelg kal oI Avepyol, OUVEXIOTNKE Kal
evtaBnke katd to 2006. Zuykekpipéva, npaypatonoiBnkav Bnpoaioypa@Ikeg
Biaokéwelg, ouvevieUEeic ae pabiootaBpolg, napouaidoelg ge tnAeontikoug
ataBuoug, 68Bnkav BiaAéEeig, Eyivav Bnpoaieloelc GpBpwv Kal avaKoIvWOEWY O€
neploBikd kal eqnuepiBec, anootoArq evnpepwtikod Uhikou e evbiapepdpevouc,
kataywpAoelg BianuioTik@v pnvupdtov kal Bia@etion eKNPOTWNWY PECWV
paCiknAg enikoivwviac. EEeiBikeupeveg Bpaatnpidtntes evpepwang opyavwBnkav
kal yia npog€Akuon unowngiwy oe npoypdppata katdptiang vEou epyatikou
Buvapikou.

MopdMnAa guveyiotnke n enikoveviakr otpatnyiki yia tnv nepiofo 2004-
2006 pe otdxo tnv nepartépw auEnan tng avayvwpiolpetntag tng ApxAg
gto eupl kowvg kar tn Pedtivon tng Bnudoiag eikévag tou Opyavigpoy,
TNV EvNUEPWOn OTOXeUpEVWY opdBwv koivou yia T Bpadtnpidtneg tng
Apxric, nepidapPavopévev kar Twv npoypapudtwv nou e@appolovtal pe
ouyxpnHatabdtnan tng Apxic kai tou Eupwnaikou Kovawvikou Tapeiou.

ExbBdoeig

Méoa ato 2006 ekbdBnkav kar kukAaopnaav oe eupl @dopa napaAnmtay 4
peAétec tne Apxnc, ouvoBeudpeveg and auvontikf nepiAnwn. Kukhowdpnoav
enfong to efapnviaio nepiobikd “AvBpunog kar AvantuEn”, evpepwtikg gviuna
kar dMo evnuepwtikd UAIKG yia tig Bpactnpidunteg tng Apxric kaBwg kar n
Etfioia EkBean tng Apxng yia to 2005,

lotoaeAiba tng Apxng

Yuveyiotnke n Aertoupyia kai o epgnAoutiopoc tng 1otaocehibag tng Apxric oto
BiaBiktuo (www.hrdauth.org.cy), pe Aentopepeic nAnpogopieg yia tov Opyaviapd
kar tig Bpaotnpidtntég Tou kar Ttnv napoyr Buvatdtnag atoug Xproteg tou
BiaBiktlou va enikolvwvolv péow tou nAektpovikoU tayubpopeiou pe toug
Nertoupyoug tng Apxrc.

Tuppetoyn oe exBéaelg

Katd tn Bidpkeia tng eniokonoupevng xpovidg n Apxry auppetéaye, pe Bikd
tng nepimtepo (@wt), atn 13n AieBv ExnaiBeutiki ExBean kai atnv “EkBean
Kapiépag”.

AIEGNEIZ IXEZEIZ KAl ZYNEPTAZIA

YuvoAikd, katd tov uné avagkennan xpovo, n Apxr) ouppetéaye ae 28 ouvebpia,
gepivdpia, epyaotripia, ouvavenoelg kar dMec Biopyavwoeig ato eEwtepIko,
0l Meploodtepeg and TG onoieg eiyav wg dpeco Biopyavwth tnv Eupwnaikn
Enrcponn 1 tnv Eupwnaikr Mpoebpia, 1i eupwnaikolg @opeic 6nwg to CEDEFOP
(Eupwnaikd Kévepo yia tnv Avdntugn tng EnayyeApatikrg Katdptiong) kar to ETF
(Eupwnaikd 16pupa yia tnv Katdption). ZxeBov deg o1 Biopyavdoelg, otig onaieg
eknpagwnABnke n Apxn, npaypatonoirBnkav oe xwpeg tng Eupwnaikig Evwang.
Inpeiwvetal 1Biaitepa n eknpoawnnan tng Apxrg oe ouvebpieg kar ouvaviAgeig



PROMOTION

The attempt to make the employees, enterprises and the unemployed
aware of and to help them benefit from the Autharity's activities, continued
and was intensified in 2006. Specifically, press conferences, radio
interviews, television appearances, lectures, announcements in magazines
and newspapers, forwarding informative material to interested persons,
advertisements in the mass media and television spots were carried out.
Specific events were organised in order to attract people to training
programmes.

In parallel, the implementation of the Communication Strategy of the HRDA
for the 2004-2006 period continued further, aiming at increasing the
recognition by the general public of the Autharity, the consalidation of
HRDA’s name and the provision of information to targeted publics about
HRDA’s activities, especially for the programmes, which are implemented
with the co-financing of the HRDA and the European Social Fund.

Publications

In 2006, 4 studies of the HRDA were published and widely distributed,
along with their summary. The Autharity’s annual report for 2005, the
magazine “Training and Development”, and information material concerning
the Autharity’'s activities were also distributed.

HRDA’s website

The HRDA has its own web page (www.hrdauth.org.cy), which contains
detailed information about the Organisation and its activities. Visitors are
able to communicate via email with HRDA staff.

Participation in Fairs

During 2008, the HRDA participated with its own stand (phato left) in the
13th International Education Fair and in the “Careers Exhibition”.

INTERNATIONALRELATIONS AND COOPERATION

In total, during the year, the Authority participated and/or was represented

at some 28 conferences, seminars, workshops, meetings and other events
organised abroad. Most of these events were organised by the European
Commission itself or by the European Presidency or by other European
Union agencies and institutions, such as CEDEFOP (European Centre
for the Development of Vocational Training) and ETF (European Training
Foundation). Almost all the events that the Authority was represented at,
were held in the European Union.



enitpanay, Biktlwy kal dMwv opéwv tng Eupwnaiknig Evwang oe Bépata twv
appoBiotitwy Tng. Ze noAEg nepIntwoeig n eknpoownnan tng Apxng anotelel
kar Tnv enfonun eknpocwnnan tng Kunpou, énwg oto Aloikntiké ZupfoUhio tou
CEDEFOP, ato onoio o levikée AieuBuvtig tng Apxnc exnpogwnei tnv Kinpo
and kufepvnrikig nAeupdc, kal oto DGVT Group (opdBa Mevikdv AiguBuvtwv
opyavigpwv unevBuvaey yia tnv enayyeApatikr katdption), oto onoio o Mevikdg
AieuBuvtric tng Apxric eivar évag and toug BUo enionpoug eknpogwNoug tng
Kunpovu.

MopdMnAa, npowBrBnke n ouppetoxn kar exnpogwnnan tng ApyAg oe
onuavtikd ouveBpia kal guvavtioelC Opyaviop®v pe toug onoioug n Apxr
avantyooel oteviy ouvepyaaio, 6nwg o EVTA (Eupwnaikég ZuvBeapog yia tnv
EnayyeApatikr Katdption), n IFTDO (AieBvric OpoonaovBia Opyaviopov yia tnv
Avantutn kal Katdption) kal o OEEK (Opyaviopdg EnayyeApatikig Exnaibeuang
kar Katdptiong tng EANGBag).

ANGPQMINO AYNAMIKO THZ APXHZ

Katdption kai avdntugn tou npoownikou

Katd to 2006, BictéBnkav and tov Opyaviopd ouvodikd 927 avBpunowpeg
yla ouppetoxi tou npogwnikol tng ApxAc Oe EMIPOPQWTIKG npaypaupata/
oepivdpia atnv Kunpo. MetafU autwv, nepidapPdvovtav 2 evBolnnpeaiakd
npoypdaupata nou opyavewBnkav and tnv Apyr, 0ta onoia CUPKETET)E EiTE TO
ouvolo eite opdBec npoownikoy.

Katd to 2008, eniang, auveyiotnke n uhonoinan 2 unotpo@Iwy Nou Napaywpnae
n Apxr, katd ta nponyoUpeva €tn, oe PEAN Tou NpocwnikoU Tng yia anéktnan
petantuylakev tithev eninéBou Mdatep ata Bépata: “MSc in Information and
Communication Technologies for Education” kar “MSc in European Palicy Law
and Management”. Enfang, auvexiatnke n uhanoinan piag xopnyiag yia andkenan
ntuylakou tithou BSc in Business Administration kal napaywprBnke pia aképa
véa yopnyia yia anéktnon BSc in Business Administration (Accounting).

TteAéywan

Katd to 2006 nAnpaBnkav 1 kevr B€an Avwtepou Aertoupyou AvBpanivou
Auvapikou, 1 kevy Béan Avatepou Aertoupyou Aloiknang kar MpoownikoU Kal
2 keveg Beaeig Aertoupyou AvBpunivou Auvapikod ‘1ng TdEnc.

Epyaaiakd nepifdAdov

Ma tnv nepartépw PeAtinon tng noiéTnTag Tou £pyCOIakoy XWPOU YEVIKA OTo
ktApio tng Apxric, avakaiviotnke to naAaid pepog tou kenpiou pe Bawipo 6Awv
TWV WPWV Kal Tnv tonoBetnan natwpatog TUnou Napke.




It is specifically noted that the Authority participated in meetings of European
Union committees, networks and other bodies, in areas of the organisation’s
competence. In many instances HRDA’s representation was the official
representation of Cyprus, as for example on the Board of Directors of CEDEFOP,
in which the HRDA's Director General represents Cyprus as a government
representative and on the DGVT Group (Group of the Directors General of
Organisations respansible for vacational training), in which the HRDA’s Director
General is one of the two official representatives of Cyprus.

In addition, the HRDA was represented at important conferences and meetings
of organisations which the HRDA has close relations with, such as the EVTA
(Eurapean Vocational Training Assaciation), the IFTDO (International Federation
of Training and Development Organisations) and the OEEK (Organisation of
Vocational Education and Training of Greece).

HRDA’S HUMAN RESOURCES

Staff training and development

In 2006, HRDA staff spent a total of 927 working hours on upgrading training
programmes and seminars in Cyprus. Amongst them there were 2 in-company
programmes organised by the Authority in which all or part of the staff
participated.

During the same year, two scholarships continued which the Autharity awarded
in previous years to members of its staff in order to obtain postgraduate
degrees, at Master’s level, in the subjects of “MSc in Information and
Communication Technologies for Education” and “MSc in Eurapean Policy Law
and Management”. There also continued the scholarship for the obtaining of a
BSc degree in Business Administration and a new scholarship was awarded for
a BSc degree in Business Administration (Accounting).

New Staff

In 2008, the Authority filled 1 vacant post of Senior Human Resource Officer,
1 post of Senior Personnel and Administration Officer and 2 posts of Human
Resource Officer 1st grade.

Working Environment

For further improvement of the quality of the warking environment in HRDA's
building, the old part of the building was renovated, painted and a new wooden
floor was installed.

a3
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Tevikq AigtBuvan

AigtBuvon Epeuvag kai
Mpoypappatiopol

DietBuvan Ynnpeaiwv
Katdptiong

Av.Tevikdg AleuBuvtig
Avdtepn Ztevoypdgog

AieuBuvtig

Avdtepor Nertoupyoi
AvBpwnivou Auvapikol

Nertoupyoi AvBpunivou
Duvapikou Ing Tagng

Neitoupyoi AvBpanivou
Auvapikou

Nertoupydg A’
Ztevoypdgog

DieuBuvtig

Avdtepor Nertoupyoi
AvBpainivou Auvapikold

Nertoupyoi AvBpunivou
Auvapikou Ing Tagng

MixanA A. ®uoevtlibng
Nikn KaptaioUin

Ap Tewpyiog OEvog
Mwpyog Ziekkepig

Mavvng Moupaulibing

Zrva TaBpinAibn

Kupidkog Kupidkou

EhiodBet Boulyapn-lwdvvou

Mdvva Kopéln
Kwvotavtiva Kupidkou
Ytéhiog Mutiing
Mapia Metpibou

MapiAéva AoukaiBou

(ané 3/4/2008 péypr 14,/6/2008)

Xpiotdkng Xpioton
AydBn Toupnoupn

Mwpyog Mavayibng

Zevo@uv MiyanAiting
MMavikog Aaggttag

Fewpylog Ztaupibng

2aPPag Mpokonibng (and 15/7,/2008)

Mapnog MNwpydkng
Fpnyopng Anpnupiou
lwdvvng Zeviog

AvBpéeag Xpiatou
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Personnel List

in 2006

Directorate General

Research and Planning
Directorate

Training Directorate

Acting Director General

Senior Stenographer

Director

Senior Human Resource
Officers

Human Resource Officers
1st grade

Human Resource Officers

Officer A’
Stenographer

Director

Senior Human Resource
Officers

Human Resource Officers
st grade

Michael L. Physentzides
Niki Kartsiouli

Dr George Oxinos

George Siekkeris

Yiannis Mourouzides

Zena Gavrielides
Kyriakos Kyriakou
Elisavet Voulgari-loannou
Yianna Korelli
Constantina Kyriakou
Stelios Mytides

Maria Petridou

Marilena Loukaidou
(from 3/4,/2006 until 14/6/2006)

Christakis Christofi
Agathi Toumbouri

George Panayides

Xenophon Michaelides
Panicos Lasettas
George Stavrides

Sawvas Procopides (from 15/7/2006)

Pambos Georghakis
Gregoris Demetriou
loannis Zenios

Andreas Christou



Nertoupyoi AvBpunivou
Auvapikou

Avdtepog Aertoupydg
Nertoupydg A’

Nertoupydg B’
ZLtevoypdepog
I'poppateiakog Aertoupydg

BonBoi lpappateiakof
Nertoupyoi

EXeuBepia XpiotoBoulou

Kupidkog Manayidvvng

Mavikog Apouaidtng

Adevn Zupewvibou

Aikatepivn MoupouCifn (and 15/ 10/2006)
Mopaokeun TopiBou (ané 15/ 10/2006)

Fpnydpng Toayyapiting
ABiBoc Manayewpyiou
Xpiotag TCapag

MaoAa ManagiAinnou-MittaAn
Eiprivn Xapdkn

Mapia Xpioto@dpou
=gvia Manabrpa

YtéMa ®iAinnou

Ndvtia Togapibou
lewpyia KAeoBoudou
Neéva ludvvou

MnveAdnn Xpioto@aepou
Xapdhapnog XapaAdunoug
Movika lwdvvou-AvBpéau
KAedvBng TappinAibng
Mapia Toiehenr

PobouAa KatgeAn

Anpritpng TpipiBiatng

EXévn Xapr
MapouAa MiAtiaBoug
Moéha Kapouha
Kheio Kuvataveivou
Xapd Kaata

‘Eppa MiktidBou



Human Resource Officers

Senior Officer
Officer A’
Officer B’
Stenographer
Clerical Officer

Assistant Clerical Officers

Eleftheria Christodoulou
Kyriakos Papayiannis
Panicos Droushiotis
Daphne Symeonidou
Aikaterini Mourouzides (from 15/ 10/2006)
Paraskevi Tofidou (from 15/ 10/2006)
Gregoris Tsangarides
Avivos Papageorgiou
Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou

Xenia Papadema

Stella Philippou

Nadia Tofaridou

Georgia Kleovoulou

Lena loannou

Penelope Christaforou
Charalambos Charalambous
Monica loannou-Andreou
Kleanthis Gavrielides

Maria Tsielepi

Rodoula Katselli

Demetris Trimithiotis

Eleni Hari

Maroula Miltiadous

Yiola Karoula

Cleo Constantinou

Chara Costa

Emma Miltiadou



AietBuvan Aloiknong
Kai Mpoownikou AiguBuvtig

Avdtepol Aertoupyoi Aloiknang
kai Mpoownikoy

Nertoupydg Aloiknang kai
Mpogwnikol 1ng Tagng

Nercoupyoi Aloiknang kai
Mpoownikol

I'pappateiakoi Aertoupyoi

BonBoi I'pappateiakofl
Nertoupyoi

BonBoi lpacgeiou

TnAegauvntig
AietBuvan Okovopikev
Ynnpeaiwv AieuBuvtig
Noyigtig

Noyigtikoi Aertoupyoi
Ing TdEng

Noyigtikoi Aertoupyol

BonBoi I'pappateiakoi
Nercoupyoi

EAévn Manaypiotog@opou

AvBoUla Manabonouhou (pexpr 31/8/2006)
Nikog Kwvatavtivou (and 1/10/2006)

Ap Mwpyoc KuBpaiwtng

lMopyog Kupiakibng
NewviBag Aewvibou
Nidva Xpiatobouhiou
Mapia Xpigtou
Ayyéha Twpkdtln

Mapia NikohaiBou
Oupavia Avtwviou
Xpiotiva Zpupidn
lewpyia Mdvvapou
Pévog Mewpyiou
Mavog Mavayn
Mavayiotng Mavayibng

Znupog Znupou

Kupidkog lopBavou

Mapia Aypctou
Aéonoiva Apiototédoug

Mapia XapaAdpnoug

‘Eon XpiotoBouhou (péxpr 14/ 12/2006)

XpuatdMa Hiia
HMhdva Topkatou

Avtpoula Kwvatavtivou (pexpr 31/8/2006)

Awva lwdvwou
lwpyog Mewpyiou
EXévn AvBpéou



Administration &
Personnel Directorate

Financial Services
Directorate

Director

Senior Administration &
Personnel Officer

Administration & Personnel
Officers 1st grade

Administration & Personnel
Officers

Clerical Officers

Assistant Clerical Officers

Office Assistants

Telephonist

Director

Accountant

Accounting Officers
1st grade

Accounting Officers

Assistant Clerical Officers

Eleni Papachristoforou

Anthoula Papadopoulou (up to 31/8/2006)
Nicos Constantinou (from 1/ 10/2006)

Dr George Kythreotis

George Kyriakides
Leonidas Leonidou
Liana Christodoulides
Maria Christou
Angela Giorkadii
Maria Nicolaidou
Ourania Antoniou
Christina Smyrilli
Georgia Yiannarou
Renas Georghiou
Panos Panayi

Panayiotis Panayides

Spyros Spyrou

Kyriakos lordanou

Maria Agratou

Despina Aristotelous

Maria Charalambous

Efi Christodoulou (up to 14/ 12/2006)
Chrystalla Elia

Eliana Giorkallou

Androulla Constantinou (up to 31/8/2006)
Anna loannou

George Geargiou

Eleni Andreou
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AMOTEAEZMATA

Ta anoteAéopata tou €toug napoudiafouv mAedvaopa and epyaoieg Uyoug
£0,78ex. évavtl nAeavdapatog £044ek. tou nponyoupevou €toug. Ta €goba ano
epyaaieg napouaiaoav auEnan 9,8% kar €@Baoav ta £11,15¢ek, eva ta eEoba and
epyaaieg aviABav ata £10,37ek. napouaidlovtag aufnan £0,65¢ek. 1 6,7%. Ta
kaBapd ypnuatobotikd €ooba pelwBnkav katd 3,7% kai €pBagav ta £0,52¢ek. To
nAedvaopa yia to €tog auEnBnke ané £0,98ek. ae £1,3 1ek.

Oikovopikoi Agikteg

Télog AvdntuEng AvBpwnivou Auvapikou

2006 2005 2004

Téhag AvdntuEnc AvBpwnivou Auvapikod npag 98.0% 99 5% 99 8%

T0voho Eg6Buv and epyaaieg s = =

AMa Eoobia npog Zuvolo EgdBuv and epyaaieg 2,0% 0,5% 0,2%

Aandveg AvantuEnc AvBpwnivou Auvapikol npog 66 3% 66.5% 64 4,
8% b !

YUvoho EE6Bwv and epyaaieg ’ ’

Anoboyec Mpoownikou npog Zuvoho EEGBwv and 05 79 o5 09/ 07 39
s/ /0 s s

epyaoieg ’ ’

AMa EEoba npog Zuvoro EEGGwv and epyaadieg 8.0% 8,3% 8,3%

Aandveg AvantuEnc AvBpwnivou Auvapikou npog 629 63.9% 58 99

/0 ,J7/0 ,J70

O0IKONOMIKH KATAZTAZH

To anoBepatikd aufnBnke and £16,76ek. oe £1806ek, eve to Evepyntiko

au€nBnke and £21,57¢ek. ae £23,27¢k.

TAMEIO ANANTY=HZ ANGPQMINQY AYNAMIKOY

Ta nAeovaopata tou Tapeiou AvdntuEng AvBponivou Auvapikou au€rBnkav katd

£1,10ex. ka1 €pBaoav ta £ 14, 14ek.




RESULTS

The results for the year show a surplus from operations of £0,78m.
compared to a surplus of £0,44m. of the previous year. Income from
operations increased by 9,8% and reached £11,15m., whereas expenses
from operations amounted to £ 10,37m. showing an increase of £0,65m.
or 6,7%. Net finance income decreased by 3,7% and reached £0,52m.
Surplus for the year increased from £0,98m. to £1,3 1m.

Financial Indicators

Resource Development Levy

2006 2005 2004
::en:zgi;zsource Development Levy to Total Income from 98,0% 99.5% 99.8%
Other Income to Total Income from operations 2,0% 0,5% 0,2%
Human Resource ngelopment Expenses to Total Ex- 66.3% B6.5% B4.4%
penses from operations
Personnel Emaluments to Total Expenses from operations | 25,7% 25,2% 27,3%
Other Expenses to Tatal Expenses from operations 8,0% 8,3% 8,3%
Human Resource Development Expenses to Human 62.9% 63.9% 58.9%

FINANCIALPOSITION

The reserves increased from £ 16,76m. to £18,06m., whereas the assets
increased from £21,57m. to £23,27m.

HUMAN RESOURCE DEVELOPMENT FUND

The surplus of the Human Resource Development Fund increased by
£1,10m. and reached £ 14, 14m.
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OIKONOMIKEZ KATAZTAZEIZ

MEPIEXOMENA

‘ExBean Mevikou EAeyktr tng Anpokpartiag

Noyapiaopdg AnoteAeopdtwv

looAoyiopog

Katdotaon AMayev ata Zuoowpeupéva AnoBepatikd

Katdataon Tayelakrg Porg

Inpeiwoeig otig Oikovopikég Kataatdoeig
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EKGEZH FENIKOY EAETKTH THX AHMOKPATIAZ

Exw e)éyEel Tig oikovopikég kataatdaelg tng Apxric AvantuEng AvBpwnivou
Auvvapikod atig oehifec 3 péxpr 19* nou anotelolvtal ané tov 1ooAoyiopd
otic 31 AekepPpiou 2006, kar tnv katdataan Aoyapiaopoy anoteleopdtwy,
tnv katdotaon cMayov ota guoowpeupéva anoBepatikd kal Tty katdataon
tapelakic pofg yia to étog nou éAnfe tnv nuepopnvia autr, kai nepiAnyn twv
gnuaveikwy Aoyigtikwv apxwv kar dAec enefnynuatikég onpeIwaels.

EuBuvn tou Aloikntikou ZupBouliou yia tig OikovopikEg
Kataotdoeig

To Aloiknuiké Zupfouhio eivalr unelBuvo yia tnv etolpacia kai Bikain
napouciogn autwv Twv OIKOVOPIKGY katagtdoewv oUpguwva pe ta Aiebvr
Mpdtuna  Xpnuatooikovopikig lMAnpog@opnong 6nwg autd uloBetrBnkav
and tnv Eupwnaiky Evwon (EE) kar ta AieBvr Mpdtuna Xpnuatooikovopikig
MAnpowopnang 6nwg autd ekBoBnkav and to ZupfoUhio AieBvav Aoyigtikwy
Mpotunwy (ZAAM) kai tic anarchoeig tou nepi Avdntugng AvBpwnivou Auvapikou
Népou. H euBlvn auth nepidapBdver: oxebiaopd, epappoyr kar thpnon
e0wtePIKOU eAéyyou oxetikoU pe tnv etolpacia kai tn Bikain napouaicon
0IKOVOIK®V Kataotdoewv anaMaypévey ané ouaiwdn AdBn kai napaleiyelg,
eite oellopévuy ge anden eite oe AdBog enidoyr) kal e@appoyr) KatdAAniwy
Aoyigtik@v apx@v kal unoAoyiopd AoyIoTIKQV EKTIUAoEwY nou eival AoyIkEg und
TIC NEpIOTATEIC.

EuBuvn Mevikou EAeyktr

H Bk pou euBlvn eival va ek@paow yvopn ndvw 0 QUTEG TIQ OIKOVOHIKES
kataotdoelc, pe Pdon tov éAeyyd pou. Exw Bievepyroel tov éleyxd pou
gUppwva pe ta AieBvry Mpdtuna EAéyxou. Ta Mpdtuna autd anaitolv 6nwg
guppoppwvopal pe BeovioloyikEg anaithgelg kal 6nwg npoypappatiCo ka
Bievepyw tov EAeyyo yia va ndpw Aoyikeg BiaBefaidaelg katd ndoo o1 0IKOVORIKES
katagtdoeig eival anaMaypéveg and ouoiwbn AdBn kar napaleiwelc.

‘Evag éAeyyog auvendyetar tnv ektélean Biabikaoidv yia tn AjWn eAeykikig

paptupiag yia nood kal AAeC yvwoTonoIfgelg OTIC 0IKOVOPIKEG KaTagtdgoelc.
01 BicBikaoiec mou emiAéyovtar efaptwvial and tnv kpion tou eheyken,
nepidapBavopévng tng ektipnang twv kivBuvwy ougiwbuv AaBov kal napadeiwewy
TWV OIKOVOPIKGV Kataotdoewv, eite ogellopévev e andtn eite oe AdBoc.
Kdvovtag autég Tig ektiprigelg kivBuvwy, o eheyktnc AapBdvel unéwn tou tov
eowtepIkd €Aeyxo nou oxetiCetal pe tnv etoipacia kar tn Bikain napouaiaon

*01 apiBpoi 3- 19 avapépovtar otig oedifeg tng ExBeang tou Mevikou EAeyktr. Xtnv napouaa Etfaia EkBean npékertar yia tic aehibeg 70-89



REPORT OF THE AUDITOR GENERAL OF THE REPUBLIC

| have audited the financial statements of Human Resource Development
Authority on pages 3 to 19, which comprise the balance sheet as at
31 December 2006, and the income statement, statement of changes in
accumulated reserves and cash flow statement for the year then ended,
and a summary of significant accounting policies and other explanatory
nates.

Board of Director’s Responsibility for the Financial
Statements

The Board of Directors is responsible for the preparation and fair
presentation of these financial statements in accordance with International
Financial Reporting Standards as adopted by the European Union (EU) and
International Financial Reparting Standards as issued by the International
Accounting Standards Board (IASB) and the requirements of the Human
Resource Development Law. This responsibility includes: designing,
implementing and maintaining internal contral relevant to the preparation
and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error; selecting and applying
appropriate accounting palicies; and making accounting estimates that are
reasonable in the circumstances.

Auditor General’s Responsibility

My responsibility is to express an opinion on these financial statements
based on my audit. | have conducted my audit in accordance with
International Standards on Auditing. Those Standards require that |
comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance whether the financial statements are free from
material misstatement.

An audit involves performing procedures to obtain audit evidence about
the amounts and disclosures in the financial statements. The pracedures
selected depend on the auditor’s judgment, including the assessment of the
risks of material misstatement of the financial statements, whether due to
fraud or error. In making those risk assessments, the auditor considers
internal control relevant to the entity's preparation and fair presentation
of the financial statements in order to design audit procedures that are
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TWV OIKOVOPIKWY KOTOOTAOEWV TNG OIKOVOMIKAG ovtdtntag yia va ayebidoel
eleyktikeg Biobikaoieg nou eival katdMnAeg und tig mepiotdoeic, aAd oyl
He oKkond Ty €K@PAon yvoung eni tng anoteAegpatikéTnTag Tou e0WIEPIKOU
eMéyyou tng oikovopikic ovedtnuag. Evag éAeyyoc mepidapPdver eniong tnv
atioAdynan tng kataAnAdtntag twv AoyIoTIKOV apywv nou xpnaigonoiiBnkav
kal tng Aoyikdtnuag twv AoyigTIK®V ekTigRgewy nou €yivav and to Aloikntiko
YupPoulio, kaBug kai tnv afloAdynan Ttng yevikiAg Napouaiaong Twy 0IKOVOIKGY
KOTaOTAOEWY.

Migtetw 0l n eAeykiki paptupia nou éxw AdPel eivar enapkrig kar katdAnAn
yia va napdoyel pia BAan yia tnv eAeyKTIKA HoU yvapn.

lveopn

Katd tn yvapn pou, o oikovopikég kataatdoeig Bivouv aAnBiviy kar Bikain eikéva
TNG 0IkovopIkng katdataang tng Apyrg Avdmtugng AvBpwnivou Auvapikou atig
31 AekeppPpiou 2006, kar Tng xpnpatooikovopikig eniBoang kal tng Tapeiakng
porig tou yia to €tog nou éAnEe tnv nuepopnvia auth oUpguva pe ta AieBvr
Mpdtuna XpnpatooikovopikAg MAnpo@oépnang 6nwg autd uioBethBnkav and
tnv EE kar ta AieBvr Mpdtuna Xpnpatooikovopikng MAnpo@épnang 6nwg autd
ekBoBnkav and to ZAAM kai tig anartigelg tou nepi Avamtugng AvBpwnivou
Auvapikou Népou.

lNwpyog Kupiakifng, FCCA
Av. Tevikdg EXeykerig
tng Anpokpatiag

Neukwaia, 11 ZentepBpiou 2007



appropriate in the circumstances, but nat for the purpose of expressing an
opinion on the effectiveness of the entity’s internal control. An audit also
includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Board of Directors,
as well as evaluating the overall presentation of the financial statements.

| believe that the audit evidence | have abtained is sufficient and appropriate
to provide a basis for my audit opinion.

Opinion

In my opinion, the financial statements give a true and fair view of the
financial position of Human Resource Development Authority as of 31
December 2006 and of its financial performance and its cash flows for
the year then ended in accordance with International Financial Reparting
Standards as adopted by the EU and International Financial Reporting
Standards as issued by the IASB and the requirements of the Human
Resource Development Law.

George Kyriakides, FCCA
Ag Auditor General
of the Republic

Nicosia, 11 September 2007



NOTAPIAZMOZ AMOTEAEXZMATQN
MMA TO ETOZ NMOY EAHZE XTIz 31 AEKEMBPIOY 2006

Inpeinan 2006 2005
£ £
‘Eooba
Tehog AvdntuEng AvBpwnivou 3 10,930,044 10.110.756
Auvapikay T T
‘EooBa and Tapeia tng Eupwnaikng 182485 91350
‘Evwong ' '
‘EMa Eooba 4 41.147 27.293
11.153.676 10.159.399
‘Etoba
ApoiBr Aloikntikou ZupBoudiou 9 11.356 11.548
Anoboyég lMpoawnikay 6 2.666.071 2453.205
OBoinopika 10.341 10.000
‘EEoBa Aertoupyiag Mpapeiou 7 212.383 202.991
Aidpopa Eoba 8 352.238 352.668
Eykataotdoeig, EnibiopBuaelg, g 80698 73817
ZuvtApnan kar Aercoupyia ' '
Avdntugn AvBpwnivou Auvapikou 0 6.875.315 6.461.708
Zuppetoyn ae Mpoypdupata tng 8648 5366
Eupwnaikig Evwang ' '
Anoaféaeic otoixeiwv ndyiou " 149505 149964

evepynTiKoU

10.368.555 9.717.567

MAedvaopa and epyaaieg 785.121 441.832
XpnuatoBotikd €ooba - kaBapd 2 522470 542457
MAedvaopa étoug 1.307.591 984.289
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INCOME STATEMENT

FOR THE YEAR ENDED 31 DECEMBER 2006

Income
Human Resource Development Levy
Income from European Union Funds

Other Income

Expenses

Board of Directors remuneration
Personnel Emaluments
Travelling

Office Expenses

Sundry Expenses

Installations, Repairs, Maintenance
and Operation

Human Resource Development

Participation in European Union
Programmes

Depreciation of fixed assets

Surplus from operations
Finance income - net

Surplus for the year

The notes on pages 78 to 89 form part of these financial statements.

Note

10

1

12

2006 2005
£ £

10.930.044 10.110.756
182485 21.350
41.147 27.293
11.153.676 10.159.399
11.356 11.548
2.666.071 2453.205
10.341 10,000
212.383 202991
352.238 352.668
82.698 73817
6.875.315 6.461.708
8.648 2.366
148.505 148.264
10.368.555 9.717.567
785.121 441.832
522470 542457
1.307.591 984.289




12

IZOAOMIZMOZ XTIZ 31 AEKEMBPIOY 2006

ENEPTHTIKO
Mn tpexoupevo evepyntiko
Mayio evepyntikd

YxeBio Zuvtatewv kar Xopnynudtwy atoug
YnaAAfhoug

2xé61o QeAnpdtwv EpyatikoU Mpoownikou

EnevBuaelg - katoxn pexpr tn AnEn

TpeyoUpevo evepyntiko
Xpewateg kal nponAnpwpeg

Metpntd kai avtigtolxa PeETpNTOV

Zuvolo evepyntikou

AMNOGEMATIKA KAI YNOXPEQZEIZ
AnoBepatika
YuoowpeuBev anoBepatikd

Yxebio Zuvtafewv kal Xopnynudtwy atoug
YnaAfhoug

YxeBio QpeAnudtwv Epyatikod Mpoownikou

TpEX0UOEG UNOYXPEWTEIG
Migtwtég kar ogeiAdpeva eEoba

ZUvoAo anoBepatIk®V Kal UNoXPEWTERY

Inueiwon

11
13

14
15

6
17

13

14

18

2006 2005
£ £
2.654.867 2.739.810
5.144.158 4.728.553
17.988 16.465
2.287.255 2.619.931
10.104.278 10.105.759
1.314.073 1039.388
11.856.305 10.427.990
13.170.378 11.467.378
23.274.656 21.573.137
18.062.973 16.755.382
5.144.158 4.728.553
17.998 16.465
23.225.128 21501400
48.527 71.737
23.274.656 21.573.137
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Ap lwdvvng Mobitng
Mpdebpog Aloikntikol ZupPoudiou

Hupepopnvia: 11 louviou 2007

Mixaih A. ®ugevtlibng
Av. Tevikag AieuBuvtig



BALANCE SHEET AT 31 DECEMBER 2006

ASSETS

Non-current assets

Fixed assets

Employees Pension and Gratuities Scheme
Labourers Benefit Scheme

Investments - held to maturity

Current assets
Debtors and prepayments

Cash and cash equivalents

Total assets

RESERVES AND LIABILITES

Reserves

Accumulated reserves

Employees Pension and Gratuities Scheme

Labourers Benefit Scheme

Current liabilities

Creditors and accrued expenses

Total reserves and liabilities

Note

11
13
14
15

6
17

13
14

18

2006 2005
£ £

2.654.867 2.739.810
5.144.158 4.729.553
17.898 16.465
2.287.255 2.619.931
10.104.278 10.105.759
1.314.073 1039.388
11.856.305 10.427.990
13.170.378 11467.378
23.274.656 21.573.137
18.062.973 16.755.382
5.144.158 4.729.553
17.998 16.465
23.225.128 21.501400
49527 71.737
23.274.656 21.573.137

The notes on pages 78 to 83 form part of these financial statements.

Dr loannis Moditis
Chairman
Board of Directors

Date: 11 June 2007

Michael L. Physentzides
Ag Director General




KATAZTAXH AAAATQN ZTA ZYZXQPEYMENA
AMOBEMATIKATIA TO ETOX MOY EAHZE ZXTIZ
31 AEKEMBPIOY 2006

Zxa,ﬁlo Ixébio
Luoow- Zuvtatewv i
; , QpeAnpdtav
peuBev kai XopnynHdtwv ,
, Epyatikou
AnoBepatikd aToug Moosorikod
YnaAAqAoug P
£ £ £
Yndhoino 1 lavouapiou 2005 15.771.093 4.300.395 14.976
Meévaopa €toug 2005 884.289 428.158 1489
YndAoino 31 AekepPpiou 2005 16.755.382 4.729.553 16.465
M\eévaopa €toug 2006 1.307.591 414805 1533
YndAoino 31 AekepBpiou 2006 18.062.873 5.144.158 17.998
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Balance 1 January 2005
Surplus for the year 2005
Balance 31 December 2005
Surplus for the year 2006
Balance 31 December 2006

STATEMENT OF CHANGES IN ACCUMULATED RESERVES
FOR THE YEAR ENDED 31 DECEMBER 2006

Accumulated

Employees Pension

Labourers Benefit

reserves and Gratuities Scheme
Scheme
£ £ £

15.771093 4.300.395 14.976
984.289 429.158 1488
16.755.382 4.729.553 16.465
1.307.591 414805 1533
18.062.973 5.144.158 17.998

The notes on pages 78 to 89 form part of these financial statements.



KATAXTAZH TAMEIAKHZ POHZ
MA TO ETOZ NOY EAHZE XTIz 31 AEKEMBPIOY 2006

Inueinon 2006 2005
£ £

Porj petpntav and Aertoupyikég Gpaatnpidtnteg
M\edvaopa €toug 1.307.591 984.288
Avanpooappoyr yia:
Anoafeaeig atoixeiwv ndyiou evepyntikou 11 149.505 149.264
Andofeon exntwong enevBugewv unép to Gptio 15 (4.124) (8.713)
(Medvaopa)/ENeippa ano exnoinan/ Biaypaepn (115) 0550
otolyeiwv ndyiou evepyntikou '
Tokor elgnpakteal 12 (523.328) (542.799)
M\edvaopa €voug npiv tig aayec oto KepdAalo 999599 589575
Kivnang ' '
AMayec oto Kepdhaio Kivnong:
AdEnan atoug Xpewoteg kai MponAnpwpég 6 (280.282) (149.596)
(Meiwan)/AuEnan otoug MMotwteg Kai 18 (21.705) 40067
Ocpelhdpeva EEoBa ' '
KaBapr porj petpntev and Aeitoupyikég 627 542 482 246
Bpagtnpidtnteg ' ’
Por petpntav and enevbutikég paatnpidtnteg
Ayopd atoiyeiwv ndyiou evepyntikou 11 (64.562) (525.669)
EignpdEeig and nwAnon otoixeiwv ndyiou 115
EVEPYNTIKOU
AnonAnpwpn/(Ayopd) Kpatikwv Ovopagtikov 15 336.800 (498.950)
Xpeoypdpuv AvantiEeng ' '
Tokor nou elgnpakTnkav 528420 529.896
KaBapr porj petpntwv and/ (yia) enevbutikég 800773 (494.719)
BpaotnpidTnteg ' '
KaBapr) aunon/ (peinan) twv petpntwv kai 1428315 (12473)
QVTIOTOINWY HETPNTWV T '
Metpntd Kai avtiotoiya PETpNTWY aTNV apyr Thg 17 10427990 10440463
nepidBou T o
Metpntd Kal aviotoiya PETpnTv ato TEAog TG 17 11.856.305 10.427.990

nepiéBou
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CASH FLOW STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2006

Note 2006 2005
£ £

Cash flow from operating activities
Surplus for the year 1.307.591 984.288
Adjustments for:
Depreciation of fixed assets 11 149.505 149.264
Amortisation of investments differences 15 (4.124) (3.713)
(Surplus)/Deficit from disposal of fixed assets (118) 2.530
Interest receivable 2 (523.328) (542.795)
Surplus for the year before Working Capital changes 929.529 589.575
Working Capital Changes:
Increase in Debtors and Prepayments 6 (280.282) (149.596)
(Decrease)/Increase in Creditors and Accruals 18 (21.705) 42.267
Net cash flow from operating activities 627.542 482.246
Cash flow from investing activities
Purchase of fixed assets 11 (64.562) (525.665)
Praceeds from disposal of fixed assets 115
giszlyor;];n;{t[lz’sil;c(iase] of Government Registered 15 336.800 (498.950)
Interest received 528420 529.896
Net cash flow from/(for) investing activities 800.773 (494.719)
Net increase/(decrease)in cash and cash equivalents 1428315 (12.473)
Cash and cash equivalents at the beginning of the period 17 10427.990 10440463
Cash and cash equivalents at the end of the period 17 11.856.305 10.427.990

The notes on pages 78 to 89 form part of these financial statements.



YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX
A TO ETOX NOY EAHZE XTIz 31 AEKEMBPIOY 2006

1.1APYZH KAl KYPIA APAXTHPIOTHTA

H Apxn Avdntugnc AvBpwnivou AuvapikoU Kunpou eivar Opyaviopog
Anpooiou  Aikaiou nou 1BpUBnke Buvapel twv nmpovoiwv Twv nepi
Biopnyavikng Kataptioewg Nopwv tou 1974 €wg (Ap. 2) tou 1980. H
Aertoupyia tng Bi€netar and toug nepi AvantuEng AvBpunivou AuvapikoU
Ndpoug tou 1999 kar 2006.

Zxonoc tng Apxng eival n avdntu€n tou avBpwnivou Buvapikol oe 6Aeg Tig
PoBuibec kal topeic anagy6Anong péoa ata nAaigia Kal NPOTEPAIGTNTEG
TNG eKAOTOTE 0IKOVOMIKAG Kal KovwVIKAG NoAItIKAG Tt Anpokpatiag.

2. \OTIZTIKEZ APXEZ

01 kupidtepeg Aoyigtikég apxeg nou uloBetriBnkav otnv etoIhacia autwv
TWV 0IKOVOWIK®V KaTagtdoewv eival ol eEng:

Bdan etoipagiag

01 oikovopikég kataotdaelg, ol onoieg ekgpalovial e Kunpiakeég Aipec,
etolpgotnkav pe Bdan tnv apyf Tou 10TopikoU KOOTOUg CUP@WVa LE ta
AieBvry Mpétuna Xpnuatooikovopikng MAnpogpdpnang.

Avayvwpion eigobnpdtev

Ta eigoBhpata tng Apyfic avayvwpifovtal pe Pdon tnv apxf twv
BeBoulepevuv eodbuv extdg and Tic nio kdtw NEPINTWOEIG MOU aQOPOUV
tnv enifolr kai eionpatn tou Téloug Avdntuéng AvBpwnivou Auvapikou:

(a) Aev yivetar npdvola yia tig el0popeg epyobotwy yia to pioBoAdyio tou
AexepBpiou nou eival kataPAnteo pexpl 31 lavouapiou tou endpevou
xpovou.

(B) Aev yivetar npovoia yia kaBuatepnpéveg unoypewaelg epyobotwv yia
kataPfoAn tou Tedoug. Or oxetikég eionpdEeic migT@vovtal To Xpovo
rou npaypatonoloveal.

Xpewateg Kal NIoTWTES

Xpeuwoteg kal niotwteg Aapfdvovtar undyn étav undpxouv Npaypatika Kai
anoBelypeva atoiyeia tng eniPapuvang.

78

Mdyio evepyntikd kai anoaPéaeig

Ta otoigeia ndylou evepyntikou napoucidlovtal o€ TIPR KGOTOUG peiov
anoaPeaelc.

Xtic npooBrkeg ataixeiwv ndyiou evepyntikou unohoyiCovtar anoofeoeig
yia 0AdkAnpo to xpdvo avefdptnta and tnv nuepopnvia ayopdg, eva yia TIg
eknoinoeig Bev unoAayiCovtal anoofeaers.

Or etnoieg empPapuvaeig unoloyiCovtar pe Paon tn péBobo otabBeprig
anoéaPeang wate to koatog va Biaypdpetal atn Bidpkela tng unohoyiopevng

w@ehigne Tunc twv Blawdpwy atolxeiwv ndyiou evepyntikou.

Ta nooootd anoofeaewv eival ta eEAc:

Kerpia 3%
EEonhiopdc Mpacpeiou, Eninda kar Zkeun 15%
HAektpavikag Ynohayiatig 20%
Mnyavakivia Oxrpata 20%
Epyaatnpiakag kar Eknaibeutikdg EEonhiopag 15%

Ma tn yn kai ta epya téxvng Bev yivetar npdPAewn yia anoafeaelg.

Zxébio Zuvtatewv kal Xopnynpdtav

Ytnv Apxn Aeroupyel ZyebBio Zuvtdfewv kar Xopnynudtwv yia toug
povipoug unaMidoug tng BaaiCopeve navw atig ouvtdEipec anoAaBec ka
ta xpovia unnpeaiac. H Apxr) tnpei Eexwpiotoug Aayapiagpoug yia to
Zyebio (Xnp. 13).

01 eloapeg tng ApyxAg yivovtar pe nogooto 2 1% ndvw atic auvtaEipeg
anohaBec twyv unaMAdev pe Paon avahayigtiki peAETN TG KaTAOTOONG
tou Xyebiou nou Biefayetal kdBe 3 xpdvia. H teleutaia avahoyigtikn
pehetn BieknyBnke katd tn Bidpkeia tou 2004 yia tnv katdotaan tou
Yyebiou katd tnv 31n Aekepfpiou 2003 ané epneipoyvepova tou
AieBvoug Mpagpeiou Epyaaiag.

Ma petafifaan tng olvtatng oe nmepintwaon Bavdtou, yivovtal €10(OPEG
ané toug unaAnAoug pe nogoate 0,75% ndvw atic agpahioteeg anoboyeg
kar 1,75% ndvw oe onoiobrinote nood népav twv aoaliotewy anoBoy@v.



YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX
A TO ETOX NOY EAHZE XTIz 31 AEKEMBPIOY 2006

Zxébio QeAnudtav Epyatikou Mpogwnikou

lato epyatikd npoowniko tng Apxrc nou apiBei pévo eva dtopo (kaBapiatpia)
Aertoupyel Zyebio QueAnpdtwv to onoio Bignetar and eifikoug Gpoug. Xto
2xebio katatiBetal nogootd 16% nou unohayiCetal ndvw otoug pioBoug tng
kaBapiatpiag pe avadoyia 11% ano tnv Apxr kai 8% and tnv iGia. H Apxn
tnpel Eexwpiotolc Aoyapiagpoug yia to Zxebio (Znp. 14).

Enev6uaeig nou kpatolvtai péxpi tn AEn toug

01 enevbuagelg auteg €youv npokaBopiapévn nuepopnvia AMEng kar n Apxn
€xel t0ao tnv npdBean dao kal tn Buvatdunta va tig kpatiael Pexp! tn AjEn
toug. Autég ol enevBUaelg napouaiaCoveal atov 100AayIGPG 0TV OVOPAdTIKA
toug akia nAeov tn Biapopd unép to dptio A peiov tnv €kntwan nou Bev Exel
anoaPeatel. Onoiabrnote Biaopd unép To GETIO 1) EKNTWAN NOU NPOKUMTE!
ané tnv ayopd tétolwv enmevBuoewv anooPevetal pe otaBepr) Pdan oto

Bidotnpa and tnv nuepopnvia anéktnang peExp! tnv nuepopnvia AGEnG.
Metpntd Kal avtigtolya PETpNTHV

Ta petpned kal avtiotolya petpnTev anoteAouveal and petpntd ato Tapeio Ka
kataBeaeig atic tpdnelec.

ZuyKpItikd nood

Onou xpelaldtav, Ta GUYKPITIKG MOGA €X0UV QVANPOTAPHOTTEI yia va guvaBouy
He Tnv tagivepnan tou TPEKOVTOC ETOUG.

3.TENOZ ANAMTY=HZ ANGPQMINOY AYNAMIKOY

Ta €oo08a ané to Téhag Avdntuéng AvBpwnivou Auvapikou eivar cUpgeva pe
10 dpBpo 20 twv nepi Avantutng AvBpwnivou Auvapikou Nopwv tou 1999 kal
2006 «ar toug ekdatote IoyUovteg axetikoug Kavaviapoug.

4.ANNA EZOAA

2006 2005
£ £
Aidpopa €ooba 36.908 23.580
Ancopean Biagopdg enevBuoewy 4.124 3.713
MAedvaopa and exnoinan otoixeiwy 115
naylou evepyntikou
41.147 27.293

5.AMOIBH AIOIKHTIKOY XYMBOYAIOY

Xtov [1poebpo kai ta MéAn tou Aioikntikod ZupPoudiou kataBdMetal apoifn
oUpgpwva pe tn vopoBeoic. To Uwog tng kaBopiletar ané to Ynmoupyikd
Zuppouhio.

6.AMNOAOXEZ MPOZQMNIKOY

2006 2005
£ £

MiaBof 1741.953 1635.232
AvaBpopikn kataPoAr pioBoboaiag 11462 2.293
‘Extakteg unnpeaieg 124.327 84.196
Aidpopa embdpata kar unepupieg 5.355 8.374
Eiowpopés ota Bidgpopa Tapeia kal 782974 723.110
Zxébia

2.666.071 2453.205
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YHMEIQZEIZ ZTIX OIKONOMIKELZ KATALXTAZXEIZ
MA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2006

7.EZ0AA AEITOYPTIAZ TPA®EIOY

2006 2005
£ £

TayuBpopikd téAn 4.887 8.955
TnAépuva 14483 16.542
®utigpoc, BEppavan kai kavaipa 52.028 49.219
KaBapigtnta ypapeiou 33.356 31.580
TéAn kar téAn YBatonpopnBeiag 4885 4874
Ecpnpepibeg kar nepiobikd 1.196 1.192
ExB6aelc kal Bnpooietoelg 61799 62.101
CpawiknA UAn 24.990 16.432
YAikd nAektpovikoy unoloyioth 8.370 5.700
MikpoeEonhiopdg ypapeiou 695 483
BiBAioBrkn 4451 5.269
AMa 1243 644
212.383 202.991




YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX
MA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2006

8. AIA®OPA EZ0AA

2006 2005
£ £

MpopriBera yia eionpatn tou Téhoug 81.835 77.938
Avantugng AvBpanivou Auvapikou
Apoifn oupBoulwy kai Bikaiopata yia 30.887(%) 27.936(*)
NPOOEPOPEVES UNNPETIEC
TéAn kar éEoba pnyavoypdpnang 7.825 7051
Anpooidtnta 62.184 114.935
Agwpadhiotpa 24.385 20457
AieBviic ouvepyaaia kal UNNPETIAKES 16.289 14.825
eniokeYelg ato efwtepiko
ExnaiBeuon npoownikou 32.396 28.593
YtoAég BonBav lMpacpeiou 460 460
YuvBpopécg oe opyaviopoug tou efwtepikou 14069 14.288
®idokevia 9.862 10.986
YuvéBpia, oepvapia & dMa yeyovota atnv 3058 3.107
Kunpo
Melétec kar €peuveg 30.360 8.970
Ayopd unnpeaiav 37.774 19.537
‘EMeippa and Biaypacpr atoiyeiwv ndyiou - 2.530
evepyntikoU
AMa 854 1055

352.238 352.668

(*) XpnoiponairBnkav or unnpeaiec Nopikod Zupfoulou ndvw oe etfaia Baon kal Egwtepikod EAeyktA ndvw oe pepiki fdan.



YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX
MA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2006

9.EFKATAZTAZEIZ,ENIAIOPBQZEIX, ZYNTHPHXZH KAI AEITOYPTIA

2006 2005
£ £
Zuvtrpnan ktnpiov 32.336 32.648
EniBiopBaoeic kar auverpnon eEonAigpou ypapeiwy, eninAwv Kal 6.148 6494
OKEUWv
EniBiopBaceic kar ouvtipnon eonhigpol nAektpovikoU unoloyiati 4,089 3.148
Tuvtrpnan npoypappdtev nAektpovikoy unoloyioth 30.704 22.822
Yuverpnan kar Aertoupyia pnyavokivntey oxnuatwy 3492 2918
Zuveipnan kAnwv 5.829 5.787
82.698 73.817
10. ANAMTY=H ANGPQIINQY AYNAMIKOY
Mpoypdppata Apyikig Katdptiang 901.743 849,699
Mpoypdppata ZuveyiCopevng Katdptiang 5.599.996 5.279.989
Mpdtuna EnayyeAuatikwv Mpogoviwy 3.232
Maopoyn ZupBouleutik@v Ynnpeoiwv oe enixelpnoelg oe Bépata 261410 247.570
avBpunivou Buvapikau
Eviaxuan tng YnoBoprg Katdptiang 80.699 78.648
Yxebia Zuyypnuatobotoupeva and to Eupwnaikd Kowwviké Tapeio 28.235 5.802
6.875.315 6.461.708
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YHMEIQZEIZ ZTIX OIKONOMIKELZ KATALXTAZXEIZ
MA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2006

12. XPHMATOAOTIKA EZ0OAA - KABAPA 2 03 6 2 °£° 5
Tokor ané Kpatikd Ovopaotikd Xpedypapa AvantiEewg 132.703 129.833
Tokol ano kataBéoeig atnv Kevepikr TpdneCa tng Kunpou 224.297 241014
Zﬁ:%ﬁ:;;ﬁ;i?:ﬁg otnv Kunpiakr Tpanela Avantutewg 189.439 00568
Tokor ané epnopikeg tpdneleg 34.199 31.397
Tokor ano exnaibeutikd Bdvela oe unaArAoug 826 281
Eiopopd Apuvag ndve gtoug TtoKaug (58.136) (60.298)
523.328 542795
Tpanelika €Eoba (858) (338)
522470 542457




YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX

A TO ETOX NOY EAHZE XTIz 31 AEKEMBPIOY 2006

13.ZXEAIO LYNTAZEQN KAl XOPHFHMATQN ZTOYX YNAAAHAQYZX

YnoAoino 1 lavouapiou
MA£ov Eionpdteig:
Elogopeg tng Apxng

Yuvelogopeg unaAAflwy yia petafifaon tng ouvtagng ae
nepintwan Bavdtou

Tokor and kataBéaelg kar enevBuoeig
Tékol and ateyagtikg Bdveia ae unaAfdoug

Andafean Biapopdg enevbioewy

Meiov MAnpupég:
YuvtdEelc kal PihoBwpripata
Eiogopd Apuvag ndvw atoug TtoKoug

Aidepopa €Eoba

YnoAoino 31 Aekepppiou

Anoteloupevo ané:

KataBeoeig atnv Tpanela Kunpou Anpdaia Etaipeia Ath
KataBéoeic atn Marfin Popular Bank Public Company Ltd
KataBeoeig atnv EMnviki TpdneCa Anpdoia Exaipeia Ath
KataBgoeic atnv EBvikA Tpanela tng EAGBog (Kunpou) At
KataBéaeig atnv ANga Tpdnela Atb

KataBéoeic otn ZME ZtpopéAau

Xpedypawa ENnvikng Tpanelag Anpoaoia Ezaipeia Até 2011

5,75% Kpatikd Ovopaat. Xpedypaga Avantitewg 2009 (*)
Yteyaotikd 6dvela oe unaAAjloug
Tokor elgnpakteal

OcpelAdpevo Tapeio Apuvag ndvw gtoug Tokoug

2006 2005
£ £
4.729.553 4.300.395
337.147 316.733
13017 12038
211.850 211855
7652 11402
2480 2480
5.301.699 4.854.903
135.559 102.207
21850 22.326
32 817
157.541 125.350
5.144.158 4.729.553
494085 418.784
620.359 573598
385.338 330086
1.235.525 1017.581
1.000.000
1041400
797.100 762000
393.858 391378
157477 216.623
21867 22.8937
(2.962) (3434)
5.144.158 4.729.553

(*) To nog6 ekntwong nou Bev exel anoaPeatel atig 31 AekepPpiou 2006 avépyetal ae £6.142

(£8.622 atic 31 Aekepfpiou 2005).
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YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX
A TO ETOX NOY EAHZE XTIz 31 AEKEMBPIOY 2006

14.ZXEAI0O QOEAHMATQN EPTATIKOY MPOZQMNIKOY

2006 2005
£ £
YndAoino 1 lavouapiou 16.465 14.876
MAéov Eionpdteig:
Eiopopec tng Apxig 653 624
Eiopopéc tng unalndou 297 283
Tokol 648 647
18.063 16.530
Meiov MAnpupég:
Eiogopd Apuvag ndvw gtoug ToKoug 65 65
YndAoino 31 Aekepppiou 17.998 16.465
AnoteAolpevo and:
KataBéoeic atn Marfin Popular Bank Public Company Ltd 17.998 16.465
15.ENENAYZEIX - KATOXH MEXPITH AH=H
6,25% Kpatikd Ovopaotikd Xpedypapa Avantutewg 2006 - 337.966
4,25% Kpatikd Ovopactikd Xpedypapa AvantuEewg 2008 999477 999.077
5,75% Kpatikd Ovopaatikd Xpedypapa Avantutewg 2009 394.551 392.351
5,75% Kpatikd Ovopaatikd Xpedypapa Avantutewg 2009 393.858 391.378
5,75% Kpatikd Ovopaatikd Xpedypapa Avantutewg 2010 499.369 499.159
2.287.255 2.619.931

To nood Biagopdg unep to dptio nou Bev exer anoafeateil otig 31 AekepBpiou 2006 avépyetal oe £0
(E£1.166 atic 31 AekepPpiou 2008), eve to nood exmtwang ae £12.745 (£18.035 atig 31 Aekepfpiou
2005).



YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX

MA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2006

16. XPEQXTEZ KAI NPOMNAHPQMEZX

Mpokatafolég ae unaMiloug tng Apxrg yia ayopd oxfipatog
Mpokatafolég npoownikoy

EknaiBeutikd Bavela oe unaMrndoug tng Apxig

Adveia oe unaMrAoug Tng Apyrg yia ayopd nAektpovikoy unoAoyioth

Ynoupyeio Epyaaiag & Kovwvikwv Aopaliogewy - Téhog Avdntugng
AvBpwnivou Auvapikou

Adveio Zyebiou Evioxuang tng YnobBopng Katdptiong
AMa

Mpokatafolég Eupwnaikay Kovwvikou Tapeiou

Tokor and Kpatikd Ovopaatikd Xpeoypaga Avantifewg

2006 2005
£ £

148.394 172.108

950

53.822 7.521

6.678 8.748

765.854 801.627

11.005

7.348 7.855
308.500

1.290.687 1010415

23.376 28.873

1.314.073 1.039.388




YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX

MA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2006

17.METPHTA KAI ANTIZTOIXA METPHTQN

Ma avtipetonion twv tpexoucwyv avaykwv tng Apxrig Biatnpolvtal tpeyolpevol Aoyapiaopoi kai Aoyapiagpof
npoeifonoinang otic akéAouBeg Tpaneleg: Tpdnela Kunpou Anpdoia Etaipeia A, Marfin Popular Bank Public
Company Ltd, EAMnvikr) Tpdnela Anpdola Evaipeia At kai EBvikr Tpdnela tng EAdBog (Kunpou) Atb.

KataBeaeic atnv Kevepiki Tpanela tng Kinpou
KataBeoeig otnv Kunpiaki Tpdnela Avantutewg Ath
KataBeoeic oe epnopikeg tpdneleg

Metpntd oto Tapeio

18.MIZTQTELZ KAl O®EINOMENA EZ0AA

/\oyapiagpdg eKKPENOTATWY NPOYPAPHATLY
AveEapylputeg enrtayeg

Kpatnoeig yia avéyepan kTnpiwv
Kepahaiouyikég Bandveg

Eyyuntikéc enrtayég npoopopwy
MpopnBeutec

®MA - Expogg

Ao

Eigopd Apuvag ndvw atoug ToKoug

2006 2005
£ £
7089.933 5915612
4350982 4.180.507
415090 331571
300 300
11856305  10.427.990
2006 2005
£ £
3.250
494
798 25421
575 350
10.152 2553
11974 26661
1365 1607
21749 8970
47.107 68.812
2420 2925
49527 71.737




YHMEIQZEIZ ITIX OIKONOMIKEL KATAZTAZEIX

A TO ETOX NOY EAHZE XTIz 31 AEKEMBPIOY 2006

19. XPHMATOOIKONOMIKA MEZA

Ta kUpla xpnuatoolkovopikd nepiousiakd atolxeia tng Apxng eival ta petpntd
otic tpdnelec, ta xpedypawa kar or xpewateg. 01 KUPIEG XPNHATOOIKOVOHIKEG
unoypewaelg tng Apxic eival ol NIGTWTES Kal 0l UNOXPEWTEIC YIa GUVTAEEIG.

Aikaieg atieg

01 Bikaleg afieg Twv XpNHATOOIKOVOIKWY GTOIXEIWV EvEpyNTIKOU Kal naBntikou
eival nepinou o1 iBleg 6nwg kal ta nogd nou napouaidfovtal atov IGoAoYITHE.

20. ANEINHMMENEZ KAI ENAEXOMENEZX
YNOXPEQZEIZ

(a) Kepahaiouyikég unoypewaeig

Zuic 31 AekepPpiou 2006 o1 avelAnppéveg unoxpewaelg yia Ke@ahalouyIKeg
Bandveg tng Apxric yia tic onofec Bev €yive npoPAewn aTIC OIKOVOIKEC
katagtdoeic avépyovtav oe £24.150 (£1.100 otig 31 Aekepfpiou 2005).

(B) Ynoxpetiaeig yia enixopnyioeig npoypappdtay katdptiong

Katd tnv 31n Aekepfpiou 2006 eixav unofAnBei kar Bpiokovtav akopn
und etetaon arcioelg yia katafoA xopnyfuatog unoloyilopevou  Uwoug
£1.724.000 (£2.149.000 otig 31 Aekepppiou 2005), yia tig onoiec Bev eyive
npéBAewn oTIC 0IKOVOUIKEG KOTAOTACEIC,

(y) Nopikég BiaBikaoieg

Yric 31 AexepPpiou 2006, unrpxav ekKpepeic aywyég Kal npoo@uyEg
evavtiov tng Apxic. H Apyn nigteter 6l undpyel enapkng UNepacnion évavl
onolagbrinote eniBiwkdpevne anaitnong kai Bev avapévetal ot n ApxA Ba
unoatel onoloBrnate onpavtikd kdotog. Qc ek toutou, Bev eyive npofAewn
OTIG OIKOVOPIKEG Kataotdoelg vy auteg g unoBEaelg.

21.TEFTONOTA METATENEXTEPA TOY
IZOAOT IZMOY

Aev unnpEav onpavtikd yeyoveta Petayeveatepa tou 100AoyIopoU nou va €Xouv
0X€an e TNV KaTavonan twy 0IKOVOIKOY KaTAoTAoEwV.
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