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H AvAA KAI H ANOXTOAH THX | THE HRDA AND ITS MISSION

H Apxn Avantu€ng AvBpanivou AuvaptkoU Kunpou (AvAA)
elval VouIKo npéowno nou §ekivnoe To €pyo Tng 10 1979.
Tnv 1" NoepBpiou 1999 1€6nke o€ LoxU 0 nepi AvanTugng
AvBpanwou AuvaptkoU Nopog 125(1) Tou 1999.

AnocToAn Tng AVAA eival n dnptoupyia Twv npoinoBéoewy
yla NPoypappaTioPéVN Kal GUCTNUATIKA KATapTLon Kat
avantuén Tou avBpwnivou duvaptkou Tng Kunpou, oe 6Aa Ta
enineda kat oe 6AOUG TOUG TOMELG, yLO TNV LKAVOMOINGN TwV
avaykov Tng olkovopiag péaa ota nAaiola TNG KOWWVLKNG
KOl OLKOVOHLKNG MOALTLKAG TOU KPATOUG.

H AvAA avagpépetat otnv KuB€pvnon péow Tou appodLou
Ynoupyou nou, pe Baon Tov nto ndvw vopo, eivat o Ynoupyog
Epyaoiag, lpovolag kat Kowwvikwv Aopaiioewy. Atotkeitat
ano 13peAég AlotknTikd XupBoUALlo, 0TO 0MoLo GUPHETEXOUV
eknpoocwnol Tng KuBepvnaong, Twv Epyodotiv kat Twv
LUVTEXVLQV.

[la Tnv EKNANPWON TNG AMOGTOANG KAl TNV ACKNON TWV
appodoThTwv Kat e§ouctmv Tng AvAA, Aettoupyel To Tapeio
Avantuéng AvBpwnivou Auvapikou. KabBe epyodotng
unoxpeouTal va kataBaAAel oto Tapeio TéNog mou dev Ba
unepBaivel To €va TOLG EKATO TwV KaTaBAnTEwv anoAaBwv
o€ KaBe €vav and Toug epyodoToUPEVOUG TOU, ONWG KABe
popa Ba kaBopizeTal. Anod TNV unoxpEwan autn egatpeirat
n KuBgpvnan uno Tnv 1810TNTA TNG WG EPY0dOTNG.

Zéta Alpthuavidou
Ynoupyog Epyaciag, Mpovoiag kat Kowvwvik®wv AcpaAicewv
Appodia yia Tnv Apxn

Zeta Emilianidou
Minister of Labour, Welfare and Social Insurance
Competent for the Authority

The Human Resource Development Authority of Cyprus
(HRDA) is a semi-government organisation which started
operating in 1979. On 1st November 1999 the Human
Resource Development Law 125(1)/1999 came into force.

The HRDA's mission is to create the necessary prerequisites
for the planned and systematic training and development
of Cyprus’s human resources, at all levels and in all
sectors, for meeting the economy’s needs within the
overall state socioeconomic policies.

The HRDA reports to the Government through the competent
Minister who, according to the above law, is the Minister
of Labour, Welfare and Social Insurance. It is governed
by a 13-strong tripartite Board of Directors, comprising
government, employer and trade union representatives.

For the accomplishment of its mission and in order to be
able to exercise its competences and powers, the HRDA
is funded by the Human Resource Development Fund.
Every employer is obliged to pay to the Fund a Levy not
exceeding 1% of the emoluments of each employee as
may be specified from time to time. The Government is
exempted from this obligation.
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AIAPOPAOZH | ORGANISATION CHART
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APMOAIOTHTEX | RESPONSIBILITIES

AIEYBYNIH EPEYNAZX KAl NPOFPAMMATIZMOY

e Y1patnytkdg Mpoypappatiopdg AVAA

e Etnolot Z1oxol AVAA

e KaBoplopdg npotepaloThTwy KATApTLONG

e Tdoelg kKat NpoBAEWELG avayKwV anacxoAnong
Kal KaTapTLong

¢ AnoAoylopog kat a§loAdynon Twv dpacTnPLOTATWY
Tng AVAA

e MeA€ETEG yla OUCTAPATA KAl UMOBOPEG ENAYYEAUATIKAG
€KNaideuUOoNG Kal KaTapTiong

o E10IkEG peNETEG yLa To avBpawnivo duVapLkd

AIEYOYNZH YNMHPEZION KATAPTIZHZ

e [Ipodlaypagéc kaTdpTiong

e Yxedlaopog kat YAonoinon dpactnplotntwy
KaTapTiong

e YxedLAOPOG QVAAUTIKWV NPOYPAPHATWV

e ASloAdynon KaTapTong

e Evioxuon unodopng KatapTiong

® YUUBOUAEUTLIKEG UNNPETLEG OTLG ENXELPNTELG

e Yuotnpa EnayyeApatikwv Mpocdviwv

e Yuotnpa A§loAdynong kat MgTonoinong Twv
YuvteAeoTwv MNapoxng KartapTiong

OMAAA NAHPO®OPIKHZ

* YnootnptEn npoownikou o€ Bepata MANpoPopLKNG

e E€€Taon kat a§lohoynon Bepatwv ao@alelag Tng
MAnpo@opiag

* AvaBdaBpuion cuoTnpdatwy NANPOPOPLKNG

e [MapakoAoUBnon Tng Npoodou aTNV avanTugn Twv
OLAPOopWV ERAPUOY®V KAl TWV AAAWV EpYAcL®OV

AIEYBYNZXH AIOIKHZHZ KAI MPOZOMIKOY
¢ Aloiknon npocwnikou

e Epyaolakég ox€oelg

e Anpooteg oxeaelc/Angoototnta

e AleBveig oxéoelg

e Nopka B€para

e [pappareia AtotknTikoU ZupBouAiou

¢ AlolknTlkn unooTNpLEN

e Apxeio

e YUvayn Anpooiwv XupBaoswv

RESEARCH AND PLANNING DIRECTORATE

e Strategic planning

¢ Annual targets

e Priorities setting for training

¢ Trends and forecasts of employment and
training needs

¢ Assessment and evaluation of the HRDA's schemes

¢ Studies on vocational education and training
systems and infrastructure

¢ Specific studies on human resources

TRAINING DIRECTORATE

¢ Training specifications

¢ Design and implementation of training schemes

¢ Design of programme contents

e Evaluation of training

e Strengthening training infrastructure

e Advisory services to enterprises

e System of Vocational Qualifications

e System of Assessment and Certification of
Training Providers

INFORMATION TECHNOLOGY TEAM

e |T Support

e Examination and evaluation of information
technology security issues

¢ Upgrade information technology systems

¢ Monitoring of progress concerning the development
of various applications and other projects

ADMINISTRATION AND PERSONNEL DIRECTORATE
* Personnel administration

¢ Industrial relations

* Public relations/Publicity

¢ [nternational relations

e Legalissues

e Secretariat to the Board of Directors

e Administrative support

¢ Registry

e Public procurements
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AIEYGYNZIH OIKONOMIKQON YNHPEZION

e OwKovouLKG Kal AoyloTika Bépara

e Thpnon AoyLOTIKOU GUOTAPATOG

¢ KogToAoynoeLg, Tagelakn Kivnan, enevouoeLg

e Elonpagelg kat MAnpwpeég

e Etnotog MpolnoAoylopog

® XpNHATOOLKOVOHLKOG EAEYXOG

* AoyLOTIKEG aVAAUOELG KAl OLKOVOULKEG KATAOTAOELG

EZOTEPIKOZ EAEMX0Z

* EowTepLKOG EAEYXOG UMNPECLAV KAl Aoyaplacpwv

e EAeyKTIKEG Epyaoieg kat €AeyxoL anodoong
anoTeAecpATwWV

e AELoAOynon AoyLOTIK@WV Kal OLOLKNTIKWV EPYACLWV

e EE€taon kat a§loAdynon TNG OLKOVOULKOTNTAG,
anodoTlKATNTAG KAl anoTEAEOUATIKOTNTAG TWV
oLadlkaolwv

FINANCIAL SERVICES DIRECTORATE

¢ Financial and accounting issues

e Accounts

¢ Costing, cash flow, investments

¢ Receipts and payments

e Annual budget

¢ Financial control

e Accounting and financial analyses and reports

INTERNAL AUDIT

e Internal audit of services and accounts

¢ Audit work and performance evaluation

¢ Evaluation of accounting and management activities

e Examination and evaluation of the economic
efficiency and effectiveness of procedures
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AIOIKHTIKO YMBOYAIO KAI AAAOI AZINMATOYXOI | BOARD OF DIRECTORS AND OTHER OFFICIALS

EKMPOZAOMOI THZ KYBEPNHZHZ

Anpntpng Kurévng (péxpt 1/8/2018, ano 30/8/2018)
Mpoedpog

ANeEavBpog AheEavBpou (uéxpt 1/8/2018, ano 30/8/2018)

Avtinpdedpog, Ynoupyeio Epyaaiag, Mpovolag kat
Kowwvikwv AcpaAioewv

Zré@avn Mnva Xwotn (péxpt 1/8/2018)
Exnpéownog tng KuB€pvnang

Kuptakadg E. Tewpyiou (ano 30/8/2018)
Exnpéownog tng KuB€pvnang

lwong Avaotaciou (péxpt 1/8/2018, ano 30/8/2018)
Exnpéownog tng KuB€pvnang

HAlag Mapkarzing (uexpt 1/8/2018, and 30/8/2018)
Ynoupyeio lMNawdeiag kat MoATiopou

EKMPOZAMOI EPFOAOTIKON OPFANQZEQN

Mwxaing Avtwviou (péxpt 1/8/2018, ané 30/8/2018)
Opoonovdia EpyodoTtmv kat Blopnxavwv Kunpou

Taoog Avaotaoiou (péxpt 1/8/2018, ano 30/8/2018)
Opoonovdia EpyodoTtmv kat Blopnxavwv Kunpou

Kaotag Anuntpiou (uéxpt 1/8/2018)
Kunplakd Epnopiko kat Bliopnxavikd EntpeAntnplo

Aewvidag MaoxaAidng (ano 30/8/2018)
Kunplakd Epnopiko kat Bliopnxavikd EntpeAntnplo

Nriva Xapahapnoug (péxpt 1/8/2018, ano 30/8/2018)

Opoonovdia Xuvdeopwv EpyohaBwv Otkodopwv Kinpou

GOVERNMENT REPRESENTATIVES

Demetris Kittenis (until 1/8/2018, from 30/8/2018)
Chairman

Alexandros Alexandrou (until 1/8/2018, from 30/8/2018)
Vice-Chairman Ministry of Labour, Welfare and Social
Insurance

Stephanie Mina Chioti (until 1/8/2018)
Government Representative

Kyriakos E. Georgiou (from 30/8/2018)
Government Representative

losif Anastasiou (until 1/8/2018, from 30/8/2018)
Government Representative

Elias Margadjis (until 1/8/2018, from 30/8/2018)
Ministry of Education and Culture

EMPLOYERS’ REPRESENTATIVES

Michalis Antoniou (until 1/8/2018, from 30/8/2018)
Cyprus Employers and Industrialists Federation

Tasos Anastasiou (until 1/8/2018, from 30/8/2018)
Cyprus Employers and Industrialists Federation

Costas Demetriou (until 1/8/2018)
Cyprus Chamber of Commerce and Industry

Leonidas Paschalides (from 30/8/2018)
Cyprus Chamber of Commerce and Industry

Ntina Charalambous
Federation of Pancyprian Building Contractors Associations
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EKMPOZAMOI EPFATIKON OPTANQOZEQON

Avdpéag ®. Matoag (uéxpt 1/8/2018, and 30/8/2018)
Yuvopoonovdia Epyazopévav Kinpou

Nikog NikoAdou (péxpt 1/8/2018)
Yuvopoonovdia Epyazopévav Kinpou

Euayyehog Euayyélou (ano 30/8/2018)
Yuvopoonovdia Epyazopévav Kinpou

Xpiotog Tounazog (péxpt 1/8/2018, and 30/8/2018)
Maykunpia Epyatikn Opoonovdia

Miepng Miepn (puéxpt 1/8/2018, anod 30/8/2018)
Maykunpia Epyatikn Opoonovdia

FENIKOX AIEYOYNTHZ
Mwpyog Mavayidng

NOMIKOI ZYMBOYAOI
Mapkog . Xnavég kat Zia Atknydpot

EAETKTELZ
levikog EAeykThg TNG AnpokpaTiag
Grant Thornton (Cyprus] Ltd

TRADE UNION REPRESENTATIVES

Andreas Ph. Matsas (until 1/8/2018, from 30/8/2018)
Cyprus Workers Confederation

Nicos Nicolaou (until 1/8/2018]
Cyprus Workers Confederation

Evangelos Evangelou (from 30/8/2018)
Cyprus Workers Confederation

Christos Tombazos (until 1/8/2018, from 30/8/2018)
Pancyprian Federation of Labour

Pieris Pieri (until 1/8/2018, from 30/8/2018)
Pancyprian Federation of Labour

DIRECTOR GENERAL
George Panayides

LEGAL ADVISERS
Markos P. Spanos & Co Advocates

AUDITORS
Auditor General of the Republic
Grant Thornton (Cyprus) Ltd
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MHNYMA TOY MPOEAPOY TOY AIOIKHTIKOY LYMBOYAIOY kou AHMHTPH KITTENH
MESSAGE FROM THE CHAIRMAN OF THE BOARD OF DIRECTORS, MR. DEMETRIS KITTENIS

Kard n dapketa tou 2017, n
Apxn Avantugng AvBpmnivou
Auvapikou, oTo nAaiolo Twv
OTOXWV KAL TNG ANOOTOANG TN,
OUVEXLOE va CUUBAMEL 0TN
YEVIKOTEPN Mpocnabeta nou
kataBaMeTat yla avantugn g
olKovopliag, kareuBuvovrag Tnv
MAELOVOTNTA TwV dPacTNPLOTATWV
TNG 0Ta vEa OedopEva PJETA TV
€000 ano TNV OLKOVOILKN Kpion.

210 nAaioto Tng npoondBelag
Yyl QVTLHETOMNLON TWV
OUOHEVWV ENNTWOEWV TNG OLKOVOPLKNG Kpiong, n AVAA,
o€ ouvepyacia pe 1o Ynoupyeio Epyaoiag, Mpovolag kat
Kowwvikawv Acpalioewv ulonoinoe Ta Ixédia: TonoBéTnong
AwkatoUxwv EAaxiaTou Eyyunpévou Etgodnparog yia Andkrnon
Epyaoiakng Meipag oto Anpodaoto kat Euputepo Anpdoto
Topéa, kat Mapoxng Kwntpwv yia MpoécAnyn AkatoUxwv
EAaxiotou Eyyunpévou Ewcodnparog oe cuvduaopo pe
Tpipnvn Kataption. Kat Ta dUo Ix€dla okono eixav tn
BeATiwon Tng anaoxoAnolPoTNTAG KAl TNV €navéviagn
oTnv anaoxoAnon Twv AtkatoUxwv EAdxioTou Eyyunpévou
Eitoodnparog.

H AvAA cuvéxioe va dpacTnplonoleital Kat 6Toug unoAoLnoug
TOPELG TV appodLloThTWV TNG. MeTa&u aAwv, oTo NAaiclo Tng
OUMBOANG TNG yLa QVTLHETWNLON TNG avepylag, ouvexioTnke
n AewToupyia NpoypappaTwy KAaTapTIONG AVEPYWY PE OTOXO
TNV napaywytkn évraén/enavévia€n Toug atnv anacxoAnon
o€ TEXVIKG Kal GAAa enayyéApata, aAAd KaL npoypappaTwy
KatapTiong ano@oitwv oxoAwv TpiroBabulag eknaideuong.
MpdoBeta, npowBnoe TNV KATAPTLON AVEPYWY OE TEGOEPELG
€LOLKOTNTEG TNG §EVOOOXELOKNG KAl ENLOLTLOTIKAG Blopnxaviag,
Twv Tpanegokopou, Mnappav, YnaAAniou Ynodoxng kat
Kapaptépag.

Eniong, ouvexioTnke n oThptEn Twv pakpoxpovia avepywyv
yla e€ao@alion KaTdAANANG yla Ta NpooovTa Toug epyaciag
KaL anoKTnon €pyaclakng Neipag Kat eGELOLKEUPEVWY
CUMNANPWHATIKGWYV YVWOOEWV KAl deELOTATWY HECW TNG
€QApHOyNG NPOYPAPHATWY KATAPTLONG O€ nxelpnoetlg. H
Napoxn EUKALPLAV KATAPTLONG O€ PHAKPOXpOVLa AVEPYOUG
OUVEXLOTNKE Kal Je TNV dwPEAV CUPHPETOXN TOUG O€
NOAUEMIXELPNOLOKA NpoypappaTa kataptiong (ouvnBn) nou
epappozovrat and Kevrpa EnayyeApatikng Kartapriong.

During 2017, the Human Resource Development Authority,
within the framework of its objectives and mission,
continued to contribute to the overall efforts made to
boost the development of the economy, directing most
of its activities to that end, following the exit from the
economic crisis.

In cooperation with the Ministry of Labour, Welfare and
Social Insurance, within the framework of the efforts
to combat the adverse effects of the economic crisis,
the HRDA implemented the following Schemes: Job
placement of recipients of Guaranteed Minimum Income
for the Acquisition of Work Experience in the Public and
Broader Public Sector and the Provision of Incentives
for hiring recipients of Guaranteed Minimum Income
combined with a three-month Training Period. Both of
these Schemes aimed at improving the employability of
the recipients of Guaranteed Minimum Income and their
reintegration in employment.

The HRDA continued its operations in all other areas of
responsibilities. Amongst others, within the framework
of its contribution to tackle unemployment, the HRDA
continued operating training programmes for the
unemployed aiming at their integration/reintegration in
employment in technical and other occupations, as well
as programmes for the training of tertiary education
graduates. Moreover, it has promoted, the training of
the unemployed in four occupations of the hotel and
restaurant industry: Waiter, Barman, Receptionist and
Chambermaid.

Also, the support of the long-term unemployed continued
in order to ensure appropriate employment regarding
their qualifications, to acquire working experience and
to upgrade their knowledge and skills, through the
implementation of training programmes in enterprises.
The provision of training opportunities to the long-term
unemployed continued with their free of charge participation
in Standard Multi-Company Programmes implemented
by Vocational Training Centres.
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MapaMAnAa, n AVAA ouvextoe Tn oTAPLEN TWV ENXELPNOEWY
yla avaBaBuion Tou avBpanivou GUVAPLKOU TOUG HEGW TWV
MOAUEMIXELPNOLOKWY KAl HOVOEMIXELPNOLAKWY NPOYPAHHATWY
KaTAPTLONG MOU AMOMEPOUV XELPOMLAGTA OPEAN OTLG EMXELPNDELG.

H npoonaBela npowBNoNg TNG NOLOTIKAG KATAPTLONG
KaL avantugng Tou avBp®nivou dUVAPLKOU, CUVEXIOTNKE
UE Tn AewToupyia Tou XucTthnpaTtog A§loAdynong Kat
MoTonoinong Twv XuvteAeoTtwyv MNapoxng KatdpTiong,
aM\a kat Tou Xuothpatog EnayyeApatikwv MNpocovTwy.

Ot oehideg nou akoAouBouUv, ava@EpovTal ENypappaTika
oto €pyo TnG AVAA yia 1o 2017, ywa Tnv eniteu€n Tou onoiou
NPWTApXIKO poAo dladpapatioe 1o AlotknTikd ZupBoUALo
Tou Opyaviopou, oL ouvepydTeg TnG AvAA, oL epyodOTLKEG
Kal OUVOLKOALOTIKEG OPYAVWOELG, Ol KUBEPVNTLKEG
unnpeoieg, n AletBuvon kat 1o npoowniké Tng AvAA otoug
onoioug eKPPAZw TG EUXAPLOTIEG KAL TNV EKTIPINGN HOU.

IdLaitepeg euxaploTtieg aneuBUvw otnv Ynoupyd Epyaoiag,
Mpdvolag kat Kowwvikwv AcpaAioewyv, Kupia Zéta
Awtdtavidou kat oTo YNoupyeio TnG, yLa TNV agEPLOTN
Kat ctaBepn cupnapdoTacn Toug NMpog Tnv Apxn.

At the same time, the HRDA continued to support
enterprises in upgrading their human resources through
Multi-Company and Single-Company Training Programmes,
which have tangible results for the enterprises.

The effort to promote quality training and development of
human resource continued with the operation of the System
of Assessment and Certification of Training Providers as
well as the System of Vocational Qualifications.

The following pages describe briefly the work of the HRDA
in 2017, for the accomplishment of which a key role was
played by the Board of Directors, the HRDA's partners,
the Employers’ Organisations, the Trade Unions, the
government services, and the management and staff of
the HRDA. | would like to express to them my sincere
appreciation and gratitude.

| would like to express my gratitude to the Minister of
Labour, Welfare and Social Insurance, Mrs Zeta Emilianidou
and to her Ministry, for their constant support towards
the HRDA.
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AITA AOT'IA...ANO TON FENIKO AIEYBYNTH THZ APXHZ, ko INQPIro MANATIAH
A FEW WORDS... FROM THE DIRECTOR GENERAL, MR. GEORGE PANAYIDES

To 2017 €xel va enwdei€etl
ONUavTLKa anoTeAécuata
yla Tnv avanTtugn Tou
avBpwnvou duvapikou,
TwV onoiwv 1o 0PeAOG
avravakAdrat atn BeAtiwon
TNG KATAOTAGNG OTNV ayopd
€pyaciag apevog kat aTn
oThPLEN TNG avanTugng Tng
olkovopiag apetepou. Ta
onpavTkoTePa anoTeAéopara
KaTa Tn OLAPKELD TOU £TOUG
ouvoyizgovral ota akoAouBa:

e 54.446 ouppeToxég atopwy oe 5.937 npoypappata
KaTapTiong. To ouvoAkd noad nou danavnBnke kata 1o 2017
yla 0pacTnploTNTEG KaTtapTiong, avnABe ota €17.665.202.

¢ Aetroupyia Tou Zxediou TonoBeTnong Awkatouxwv EAaxiaTou
Eyyunpévou Eloodnpatog yia Anoktnon Epyactakng lMeipag
oto Anpoato kat EupUtepo Anpodaoto Topéa, kaBmg Kat Tou
Ixediou Mapoxng Kwvatpwy yia MpdéoAnyn Awkatouxwv
EAaxioTou Eyyunpévou Elcodnpatog o ouvduaoud pe
Tpipgnvn Kataprtion.

e Yuvéxton kata Tn LapKela Tou £Toug Tou Xxediou Katapriong
Makpoxpovia Avépywv oe Enwxelpnoeig/Opyaviopoug,
Tou Xxediou LTeAéxwong Enwxelpnoewy e Anodgottoug
TpuroBabptag Eknaideuong kat Twv npoypapparwv Karapriong
Avépywv otov Topéa Twv Eevodoxeiwv kat EoTiatopiwv Kat
oto endyyeAua Tou OpovTiaTh.

e [Twotonoinon péxpt 1o Té€A0G Tou 2017 Twv EnayyeApatikav
[pooodvrwy 880 atdépwv atnv TouploTikn Blopnxavia, 813
Exknawdeutawv EnayyeApatikng Kardpriong, 246 atdopwv oto
Xovdptko kat Atavikd Epnopto, 92 atépwv otnv Otkodoptkn
Blopnxavia kat 3 atopwyv otnv EndopBwaon Oxnpdtwv.

e [lwoTonoinon péxpt 1o T€Aog Tou 2017 oTo nAaiclo Tou
Yuatnpatog A§loAdynong kat Miotonoinong Twv LuvteAeoTmv
Mapoxng Kartaptiong 213 Kévrpwyv EnayyeApaTtikhg
Kataptiong kat 325 Aopwv EnayyeApatikng Kataptiong.

The year 2017 demonstrates significant results for the
development of the human resources, the benefits of which
are reflected on the improvement of the situation in the
labour market and on the support for the development
of the economy. The most important results during the
year are briefly outlined below:

e 54.446 participants in 5.937 training programmes.
Total expenditure on training activities in 2017 reached
€17.665.202.

e Operation of the Scheme for the Job placement of
recipients of Guaranteed Minimum Income for the
Acquisition of Work Experience in the Public and Broader
Public Sector and of the Scheme for the Provision of
Incentives for hiring recipients of Guaranteed Minimum
Income combined with a three-month Training Period.

e The Scheme for the Training of the Long-term
Unemployed in Enterprises/Organisations, the Scheme for
Strengthening the Management Capacity of Enterprises
with the Employment and Training of Tertiary Education
Graduates and the Training Programmes for the unemployed
in the Hotel and Catering Sector as well as the occupation
of Carer, continued their operation.

¢ By the end of 2017, 880 persons received certificates
of vocational qualifications in the Tourist Industry, 246
persons in Wholesale and Retail Trade, 92 persons in
Construction Industry, 3 persons in the Repair of Motor
Vehicles and 813 persons were certified as Trainers of
Vocational Training.

¢ By the end of 2017, 213 Vocational Training Centres
and 325 Vocational Training Facilities were certified
within the System of Assessment and Certification of
Training Providers.
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* Ale€aywyn epeuvav Kal HEAETMV OE OTPATNYLIKNG onpaciag
B¢pata nou unoBonBouUv aTn dLapdpPwan TNG KATAAANANG
OTPATNYLKNG Kal MOALTIKNG GTOV TOPEA TNG AvVANTUENG ToU
avBpanvou duvaptkou. Metagu dAwv, oAokAnpwBnkav
peca oto 2017 ot akoAouBeg peAeTeg: MpoBAEweLg
Avaykav Anaoxoinong otnv Kunplakn Owkovopia 2017-
2027, Aiepetvnon Avaykmv AnaoxoAnong kat Katapriong
kata 1o 2017, Ataxpovikeég Taoelg Aetktwv AvBpwnivou
AuvapikoU otnv Kunpo 2010-2016, Agikteg ZUPHETOXNG
oe ApaoTnpiotnteg Tng AvAA 2010-2016 kat A§loAdynon
Twv Endpacewv Ixediwv Tng AvAA.

¢ Research and studies were conducted in issues of strategic
importance helping to formulate the right strategies and
policies for the development of the human resources. Amongst
others, the following studies were completed: Forecasts
of Employment Needs in the Cyprus Economy 2017-2027,
Identification of Employment and Training Needs for 2017,
Trends of Human Resource Indicators in Cyprus 2010-2016,
Indicators of Participation in HRDA's Activities 2010-2016

and the Evaluation of the Impact of the HRDA Schemes.

13 V.
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KATAPTIZH KAl ANANTYZH ANOPQIMINOY AYNAMIKOY
TRAINING AND DEVELOPMENT OF HUMAN RESOURCES

Ot oToxoL TnG AVAA yLa KaTapTon Kat avanTugn Tou avBpmnivou
duvaptkou kata 1o 2017 agopolaoav otnv npowBnon TnG
Awa Biou MaBnong twv Anaoxoloupévawv kat Tng ‘Evragnc/
Enavévragng otnv Ayopa Epyaciag twv nwo guaicBntwv Kowvwvika
opadwv. Kupiapxn endiwgn Twv dpactnplothtwy Tng AvAA, n
anaoxoANCLOTNTA KAl MPOCAPHOCTIKOTNTA TOU avBpwmnvou
duvapikou, péoa o€ dUOKOAEG ouVBhKeC oTnv anaocxoAnacn Kat
avepyia, cupBaMovtag oth Biwon avanTugn TN olKovopiag.

H avaBaBuion, enéktaon kat epnAouTIopOG Twv degLOTATWY
TOoU avBpnivou duvapLkoU avayvwpizeTal wg dpacTnpldTnTa
upioTng NpoTeEPaldTNTAG, N onoia cupBAaMel BeTikd aTnv
OLKOVOLKN pey€Buvon kat oTnv anacxoAnon.

ZuvonTikn Neplypapn Twv dpACEWV MOU ANOCKOMouv oThv
npowBnon Tng Ata Biou MaBnang kat tng Eviagng/Enaveviagng
otnv Ayopd Epyaciag Twv no euaioBntwv Kowwvikd ogadwv
avBpwnivou duvapLKoU, (paiveTal GTN OUVEXELD:

ENTAZH TON ANEPIQN KAI TOY AAPANOYZ AYNAMIKOY
LTHN AMAZXOAHZH

Mpoypappara Karapriong Avépywv

IKonog: Mapoxn apxIkng N/Kat CUVEXIZOWEVNG KATAPTIONG O
QvePYOUG, JE OTOXO TNV 0UCLACTIKN BEATIWON TV YWWOEWV Kat
Be€LOTATWV TOUG yLa Napaywylkn Eviagn/enaveviagn Toug otnv
anaocxoAncn oe enayyéAUara ata onoia NapoucLazovTaL VAYKEG.

Owovopikn Kaluyn: KaAUuntovrat 0Aeg ol 6anaveg yla
TO LOPUHATIKG PEPOG Kal eMtNAEoV KaTaBAAAETAL aTOUG
ouppeTéxovTeg eBdopadiaio enidopa uyoug €125.

AnoteAéopara: Méoa oto 2017 enwxopnynBnke n katapTion
240 atopwv og aUykpion ye 101 atopa 1o 2016. H ouvoAkn
oanavn avnABe ota €120.427 oe oUykplon pe €96.655
10 2016.

Karaption Ano@oirwv IxoAwv TpiroBaBuiag Eknaideuong

IKonog: lkavornoinon avaykwv OTEAEXWONG EMXEPNOEWY, LE
TNV NPOCANYN KAl KATAPTLON AVEPYWY ANOPOLTWV NAVEMNLOTNHIWY
Kat AMwv oxoAwv TprroBabBpiag eknaideuong.

Owovopkn KaAuyn: KataBaAeTal pnviaio xophynpa otov
€pyod0TNn TO onoio pnopei va avéABel ato 80% Tou KdGTOUG
KATAPTLONG KAl TOU KOGTOUG MPOCWIIKOU TOU MTUXLoUXou. To
avaTaTto pnviaio xophynua avépxetat ota €1.100.

The aims of the HRDA for Training and Development of
the Human Resources in 2017 concerned the promotion
of Lifelong Learning of the Employed and the Integration/
Reintegration of vulnerable target groups in the Labour
Market. The paramount goal of HRDA's activity is the
employability and the adaptability of the human resource,
in adverse conditions for employment and unemployment,
contributing to the sustainable development of the economy.

Upgrading, broadening and enriching skills of the Human
Resources, is recognised as an activity of the highest
priority, which contributes positively to economic growth
and employment.

A brief summary of the actions that promote Lifelong
Learning and Integration/Reintegration of vulnerable
target groups in the Labour Market, is given below:

INTEGRATION OF THE UNEMPLOYED AND INACTIVE
PERSONS IN EMPLOYMENT

Training Programmes for the Unemployed

Aim: Providing initial and continuing training to the
unemployed, in order to improve their knowledge and skills
for a productive integration/reintegration in the labour
market in occupations, which have employment needs.

Subsidisation: All expenditure for the training part is
covered and in addition, a weekly allowance of €125 is
granted to the participants.

Results: In 2017, the training of 240 individuals was
subsidised compared to 101 individuals in 2016. The
total expenditure amounted to €120.427 compared to
€96.6551in 2016.

Employment and Training of Tertiary Education Graduates

Aim: Meeting the employment needs of enterprises through
the recruitment and training of unemployed university
and other tertiary education graduates.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of training cost, as well as personnel
cost of the graduate. The maximum monthly allowance
is €1.100.
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AnoteAéopara: Méoa ato 2017 enwxopnynBnke n katapTion
947 nTuxwoUxwv o€ cuykplon pe 812 katd 1o 2016. H ouvoAkn
danavn avnBe ota €5.522.589 o€ ouykpion pe €4.903.322
kata 1o 2016.

Karaprion Makpoxpovia Avépywv ae Enuxelpnogig

IKonog: [apoxn eUKALpLOY GE HAKPOXPOVLO AvEPYOUG,
eyyeypappevoug otn Anpooia Ynnpeoia AnaoxoAnong
yla ndvw and €En ouvexopevoug Pnveg, va e€acpaiioouv
KataANAN yla Ta NPoCoVTa TOUG £pyacia Kat va anokTnoouv
€PYacLakn neipa kat eEELOLKEUPEVEG CUPMANPWHATIKEG
YVWOELG Kal OELOTNTEG.

Owovopikn Kaluywn: KataBaMetat pnviaio xoprynya otov
€pyodoTn TO onoio pnopei va avéABet ato 80% Tou KdGTOUG
KaTAPTLONG KaL TOU KOGTOUG NMPOCWNKOU ToU VEOrPooAN(pBEvTog. To
avararo pnviaio xopnynpa avépxetat ota €1.000.

AnoreAéopara: Méoa oto 2017 enwxopnynBnke n KatapTion
96 avépywv. H ouvoAkn dandvn avhABe ota €367.945.

MoAuvenuxelpnotakd Mpoypdppara — ZuvAdn: ZupgpeToXn
Avépywv

IKonog: [lapoxn eUKALPL®V KATAPTLONG OE PHAKPOXPOVLa
AVEPYOUG HECW TNG CUUHETOXNG TOUG O€ Npoypaypara
KatépTlong nou epappodzovral ano Kevrpa EnayyeAparikng
Kataptiong (KEK] kat kaAintouv gupy @daoua Bepatwv
o€ OAEG TIG AelTOUPYLIEG TNG ENXEipNONG Kal OAa Ta
enayyéayara.

Owovoptkn KaAuyn: H cuppetoxn Twv avépywv ival
dwpeav kat n Apxn kataBaAlel ota KEK €6 ava wpa
KaTapTLoNngG.

AnoreAéopara: Méoa oo 2017 enxopnynBnke n karapton 255
avépywv oe oUykplon pe 129 katd 1o 2016. H ouvohikn dandvn
avnABe ota €44.859 oe ouykplon pe €19.956 kara 1o 2016.

Ix€do TonoBéTnong AikatoUxwv EAdaxwetou Eyyunpévou
Ewoodnpatog (EEE) yia Andkrtnan Epyaoiakng Meipag oo
Anpoéoto kat EupUtepo Anpdoto Topéa

IKonog: Mapoxn guKalpLOV NPAKTIKAG KATAPTLONG Kal
anokTNong epyaclakng neipag oe dikatouxoug EEE
0€ OpyaviopoUg nou avhkouv oto Anpocto Kat eupUTtepo
Anpodoio Topga yia Tn BeAtiwon TnG anaoxoAnoLyoTnTag
TOUG KaL TNV €NavevVTagn Toug oTn ayopa epyaociag.

Results: In 2017, the training of 947 graduates was
subsidised compared to 812 in 2016. The total expenditure
amounted to €5.522.589 compared to €4.903.322 in 2016.

Training of the Long-term Unemployed in Enterprises/Organisations

Aim: Provide opportunities to long-term unemployed persons
who are registered at the Public Employment Service for more
than six continuous months, to ensure appropriate employment
regarding their qualifications, to acquire working experience
and to upgrade their knowledge and skills.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of training cost, as well as the
newly recruited personnel cost. The maximum monthly
allowance is €1.000.

Results: In 2017 the training of 96 unemployed persons
was subsidised. The total estimated expenditure amounted
to €367.945.

Standard Multi-Company Training Programmes: Participation
of Unemployed Persons

Aim: Provide training opportunities to the long-term
unemployed persons through their participation in
training programmes organised by Vocational Training
Centres, which cover a broad range of subjects in
relation to all the operations of the enterprise and all
the occupations.

Subsidisation: The participation of the unemployed persons is
free of charge and the HRDA pays to the Vocational Training
Centre, the amount of €6/training hour.

Results: In 2017, the training of 255 unemployed persons was
subsidised compared to 129 in 2016. The total expenditure
amounted to €44.859 compared to €19.956 in 2016.

Scheme for the Job placement of recipients of Guaranteed
Minimum Income for the Acquisition of Work Experience
in the Public and Broader Public Sector

Aim: The provision of practical training opportunities and the
acquisition of work experience to recipients of Guaranteed
Minimum Income in organisations which are part of the Public
and Broader Public Sector, for the improvement of their
employability and their reintegration in the labour market.
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Owovopikn Kahuyn: Ot ouppeTéXoVTEG 0TO ZXEOL0 AapBavouv
€90 pnviaia yia npocBeta €§oda neplthapBavopevwy
000LMOPLKAV.

AnoreAéopara: Méoa oto 2017 TonoBethBnkav 531 dikalouxol
EEE kaLn danavn avnABe oe €20.564.

Ix€d0 Mapoxng Kwvntpwv yia NMpocAnyn AltKatouxwv
EAdxiotou Eyyunpévou Ewcodnparog (EEE) oe ouvduaopo
pe Tpipnvn Kardption

IKonog: Mapoxn gukalpLV NPAKTIKAG KATAPTLONG Kal
anoKTNOoNG epyactlakng neipag oe dtkatouxoug EEE oe
enXelpnoelg/opyaviopoug 13LwTIKoU dikaiou yla n
BeAtiwon TnG anaoxoAnctgdTNTAG TOUG Kal TNV eNavevtagn
TOUG OTN ayopa epyaciag. To 2xedL0 apopad To HEPOG TNG
TplpNVNG KaTAPTLONG Kal eival ouvoedepévo pe IxEOL0 TOU
Tpnpatog Epyaciag nou kaAUnTeL ge €mMdOTNON PEPOG TOU
ploBoAoylkoU KOGTOUG yLla Epyod6TNON TWV OLKALOUXWY
EEE yia nepiodo 12 pnvav.

Owovopikn Kahuyn: Ot ouppeTEXOVTEG 0TO ZXEOL0 AapBAvouv
€90 pnviaia yia npocBeta €§oda neplthapBavopevwy
000LMOPLKEV.

AnoreAéopara: Meoa oto 2017 TonoBetnBnkav 17 dikatouxol
EEE katn danavn avniBe oe €2.000.

AIA BIOY MAGHZH TON ANAZXOAOYMENQN
Movoenwxelpnolaka MNpoypappara Karapriong otnv Kunpo

IKONOG: YXeO0LA0UOG, OPYAvWon Kal EQpapHoyn NPoypappaTwy
KaTapTong anod Tig {OLEG TIG EMXELPNOELG Yl KAAUYN Twv
avayK®v Tou NpoowrkoU Toug o€ OAa Ta enineda Lepapxiag.

Owkovopikn KaAluyn: KataBaAAeTatl xopnynpa oTtov
€pyod0TNn TO onoio pnopei va avéABet ato 80% Tou KOOTOUG
KATAPTLONG KAL TOU KOGTOUG MNPOCWLKOU.

AnoteAéopara: Méoa oto 2017 enwopnynBnkav 35.019
OUMHETOXEG EPYOOOTOUPEVWV OE GUYKPLON pe 24.499 1o 2016.
H ouvolikn dandavn avnABe ota €5.246.567 o€ oUykplon pe
€3.852.533 10 2016.

Movoenuxelpnotaka Mpoypapparta Karaprieng ato
E€wTepko

Zkonog: MetdBaon £pyod0TOUPEVWY OTO EEWTEPLKO YL KATAPTLON,
HE 0TOX0 TNV KAAUWN QVaYKWV TWV EMXELPNCEWV OE TOHEIG NMOU
£XOUV OXEON WE TNV EL0AYWYN VEQG TEXVOAOYLAG Kal TEXVOYVWaiag,
KaBwg Kal pe KawoTopieg oTn OLEUBUVON ENXEPNOEWV.

Subsidisation: The participants in the Scheme are granted €90
monthly for additional costs including travelling expenses.

Results: In 2017, 531 recipients of Guaranteed Minimum Income
were placed and the expenditure amounted to €20.564.

Scheme for the Provision of Incentives for hiring recipients of
Guaranteed Minimum Income combined with a three-month
Training Period

Aim: The provision of practical training opportunities and the
acquisition of work experience to recipients of Guaranteed
Minimum Income in enterprises/organisations of the private
sector for the improvement of their employability and their
reintegration in the labour market. The Scheme concerns the
part of the three-month Training Period which is linked to a
Scheme of the Department of Labour, that covers the partial
subsidy of the salary for the employment of the recipients of
Guaranteed Minimum Income for a 12-month period.

Subsidisation: The participants in the Scheme are granted
€90 monthly for additional costs including travelling expenses.

Results: In 2017, 17 recipients of Guaranteed Minimum Income
were placed and the expenditure amounted to €2.000.

LIFELONG LEARNING OF THE EMPLOYED
Single-Company Training Programmes in Cyprus

Aim: Design, organisation and implementation of training
programmes by enterprises themselves to meet the needs
of their own staff at all hierarchy levels.

Subsidisation: A subsidy which may reach 80% of training
and personnel costs is granted to the employer.

Results: In 2017, 35.019 participations of employees
were subsidised compared to 24.499 in 2016. The total
expenditure amounted to €5.246.567 compared to
€3.852.533 in 2016.

Single-Company Training Programmes Abroad

Aim: Training of employees abroad aiming to meet enterprises’
training needs in areas related to the introduction and
utilisation of new technology and technical know-how as
well as management innovations.
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Owkovopikn KaAluyn: KataBaAAeTal xopnynua oTtov
€pyo00oTn 10 onoio pnopel va avéABel oTo 80% Tou KAOTOUG
peTaBaong oTo EEWTEPLKO KAL KATAPTLONG.

AnoteAéopara: Méoa oto 2017 enwxopnynBnkav 168
OUUHETOXEG £pYOOOTOUNEVWV OE MpoypdupaTa KaTapTiong
010 e€wTePLKO o€ auykpon pe 199 1o 2016. H ouvoAkn
danavn avnABe ota €346.010 oe oUykpion pe €417.432 10
2016.

MoAvenwxelpnolaka Mpoypappara Karapriong (Zuvnn
Kat ZwTIKRG Znpaciag)

LKONnOG: LUPPETOXN EPYOOOTOUNEVWY GE NpoypaupaTta
KATAPTLONG NOU EQAPUOZOVTAL N6 KPATLKA h LOLWTLKA
dpupaTta Kat opyaviopoUG KATAPTLONG, NOU E€XOUV
nwTonownBei wg Kevipa EnayyeApartikng Karapriong (KEK).

Owkovoptkn Kaluyn: KataBaAAeTal xopnynpa oTtov
epyodoTn 1o onoio pnopei va avéABel oto 80% yia Ta
ZuvnBn n 100% yia Ta npoypappata ZwTikng Xnpaoiag,
TOU KOOGTOUG CUHHETOXNG 0TO Npdypappa. To xopnynpa
kataBaA\eTal yEow TOU opyavwTh TOU NPOYPAPHATOG.

AnoteAéopara: Méoa oto 2017 enwxopnynBnkav 13.628
OUPUETOXEG epyodOoTOUPEVWY O€ ouykplon pe 11.776 To
2016. H ouvoAikn danavn avnABe ota €5.296.253 oe
ouykplon pe €5.199.260 1o 2016.

Mpoypappara Zuvexigopevng Kardpriong ZuvalKaAoTIK®V
ITEAEXWV

IKONOG: YUUPETOXN CUVOLKAALOTIK®V GTEAEXMV O€
npoypaupata KatdpTiong nou epappozovrat ano Keévrpa
ZuvdlkaAloTikng Katdptiong, oe Bépata nou oxetigovral
HE Ta OUVOLKAALOTLKG TOUG KaBnKovTa.

Owkovoptkn Kahuyn: KataBaAAeTal enwxophynon oTa
Kévtpa ZuvolkaAloTikng KatdpTiong €vavtt Twv danavwy
yla opyavwon Kat EQappoyn Twv NPoypappaTwy avaioya
HE TOV aplBUO TWV OUPPETEXOVTWV.

AnoteAéopara: Méoa oto 2017 enwxopnynBnkav 3.537
OUHHETOXEG OUVOLKAALOTIKGWYV OTEAEXWV O€ OUYKPLON HE
3.241 10 2016. H ouvoAkn danavn avnABe ota €417.940
o€ ouykplon pe €487.278 10 2016.

Subsidisation: A subsidy which may reach 80% of the
training and transport abroad costs is granted to the
employer.

Results: In 2017, 168 participations of employees in training
programmes abroad were subsidised compared to 199
in 2016. The total expenditure amounted to €346.010
compared to €417.432 in 2016.

Multi-Company Training Programmes (Standard and
High-Priority Training Programmes)

Aim: Participation of employees in training programmes
implemented by public or private institutions and training
organisations which were certified as Vocational Training
Centres.

Subsidisation: A subsidy is paid to the employer and may
reach 80% for the Standard or 100% for the High-Priority
Training Programmes, of the cost of participation in the
programme. The subsidy is paid through the programme
organiser.

Results: In 2017, 13.628 employee participations were
subsidised compared to 11.776 in 2016. The total expenditure
amounted to €5.296.253 compared to €5.199.260 in 2016.

Trade Union Officials Continuing Training Programmes

Aim: Participation of trade union officials in training
programmes implemented by Trade Union Training
Centres in issues related to their trade-union duties.

Subsidisation: A subsidy is granted to Trade Union Training
Centres for the costs of organisation and implementation
of the training programmes, according to the number of
participants.

Results: In 2017, 3.537 participations of trade union
officials were subsidised compared to 3.241 in 2016.
The total expenditure amounted to €417.940 compared
to €487.278 in 2016.
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ENIZXYZH TON ZYZTHMATQON AIAZOAAIZHZ NMOIOTHTAZ
ENHANCEMENT OF QUALITY ASSURANCE SYSTEMS

0 agovag npotepatotntag Tng AvAA yua Evioxuon Ttwv
ZuoTnpatwv Atao@aliiong MowdtnTag, katd 1o 2017,
agopoloe oTnv NpowBnaon TNG NOLOTIKNG KATAPTLONG
Kat avantugng Tou avBpwnivou dUVapLKOU PHECW TNG
Aetroupyiag Xuatnpatwv MoTonoinong: Tou ZuoThpaTtog
A&lohdynong kat Mwotonoinong XuvreAeoTtwv Mapoxng
Kataptiong (A€oMoToZuv) kat Tou ZuoTnpatog
EnayyeApatikav Mpoocdvrwv (ZEM).

H notoTikn dtactacn Tng avdnTtugng Tou avBpwnivou
duVapLKOU €ival cuUVAEDEPEVN PE TIG UNAPXOUCEG UMOOOUEG
Kal ouoThyata. H npoocappoyn Twv €BviKwv ouaTNPATWY
avantuéng avBpwnivou dUVAPLKOU OTLG TOMKEG OUVBNKEG
aAAG kat oTig 0leBveig kal eupwnaikeg e§eAiEelg aTov
Topéa auTo, eival enBeBAnpévn.

Zuvontikn avagopa oto AElollioToZuv kat oto XETM
ylvetat nwo KaTw:

LuoTnpa A§toAdynang Kat MeTonoinong Twv ZUVTEAECTWV
Mapoxng Kataprtiong (AStoMioToZuv)

To 2017 ouvexioTnke n Aettoupyia Tou A§tolioToZuy.
Ikonog Tou oucThyatog eivat n a§loAdynon QUGLKWVY Kat
VOULK®V NPOoCc®NwV Nou acxoAhouvTtatl e Tnv opydvwaon
Kat Tnv uhonoinon dpaoTnploTntwy Katdptiong n/
Kal JE TNV napoxn OLeUKOAUVOEWY UNOOOKPNG yLa TNV
ulonoinaon Toug, MPOKELMEVOU va nioTonotnBolv wg
Kévrpa EnayyeApatikng Kartapriong (KEK), wg Aopég
Enayyelpatikng Kataptiong (AEK) kat wg Eknatdeutég
EnayyeApatikng Kartaptong (EEK).

To A&lolMioToXuv oxedlaoTnke AapBavovtag undyn
10 Eupwnalko MAaioto yia Atacpaiion Tng MowdtnTag
otnv EnayyeApatikn Eknaidevon kat Kataption. To
€pyo oupBaAAel otn BeAtiwon Tng NoldTNTAG KAL TNG
anoTeAECHATLKOTNTAG TWV NAPEXOUEVWY aTnv Kunpo
UMNPECLOV KATAPTLONG.

The HRDA's priority axis for the Enhancement of Quality
Assurance Systems in 2017, concerned the promotion
of quality training and development of human resources
through the operation of Certification Systems: the System
of Assessment and Certification of Training Providers and
the System of Vocational Qualifications (SVQ).

The qualitative dimension of the development of human
resources is linked to the existing infrastructure and
development systems. The adjustment of the national
systems of human resource development to local conditions
as well as to international and European developments
in this area, is imperative.

A brief reference to the System of Assessment and
Certification of Training Providers and the SVQ, is given
below:

System of Assessment and Certification of Training
Providers

The System of Assessment and Certification of Training
Providers continued its operation in 2017. The aim of the
System is to assess persons and legal entities dealing
with the organisation and implementation of training
activities or/and with the provision of infrastructure
facilities for their implementation, in order to be certified
as Vocational Training Centres, Vocational Training
Facilities and Trainers of Vocational Training.

The design of the System of Assessment and Certification
of Training Providers was based on the European Quality
Assurance Reference Framework for Vocational Education
and Training. The project contributes to the improvement
of quality and effectiveness of training services provided
in Cyprus.
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AdlolMioToZuv

Kévrpa EtrayyeApaTikig
Kardptiong (KEK)

Ané tnv 1" lavouapiou 2015 n nwotonoinon, péow Tou
YuoThpatog, eival UNoXpeEWTLKN yla eKelvoug oL onoiot
entBupouv va éxouv duvatdTnTa ouvepyaciag Pe Tnv AvAA
yla EQappoyn ENXOPNYOUHEVWY, CUYXPNHATOOOTOUHEVWY
N/Kal NPOKNPUOCOUEVWY dPAcTNPLOTATWY KATAPTIONG.

Méaoa a10 2017 a§lohoynBnkav kat niatonotBnkav 26 KEK,
47 AEK kat 136 EEK. Eniong, péoa o1o 2017 ouvexioTnke n
enava§lohdynon Twv XuvteAeotawv Mapoxng Karapriong KEK
kat AEK, twv onolwv n 1ox0g Tng niotonoinong eixe AREeL.

Aopég EtrayyeApaTiKAg
Kardapriong (AEK)

Extraudeutég ETrayyeApaTIKAG
Kardpriong (AEK)

As of 1st January 2015, certification through the System,
is compulsory for those who want to cooperate with the
HRDA for the implementation of subsidised, co-funded
or/and tendered training activities.

During 2017, 26 Vocational Training Centres, 47 Vocational
Training Facilities and 136 Trainers of Vocational Training
were assessed and certified. Also, in 2017 the reassessment
of Vocational Training Centres and Vocational Training
Facilities, for which the certification had expired, continued.
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LuoTtnpa EnayyeApatik@v Mpoooviwv
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Kunpeaxr Anpoxparia

Eupwrraikn Evwen
Eupwnaing Konuwwnd Taudo

LOpgpwva pe Toug nepit Avantugng AvBpawnwvou Auvapikou
Nopoug Tou 1999 £wg 2007 [N.125(1)/1999, N.52(1)/2006
kat N.21(1)/2007], n AvAA €xet appodiotnta kat e€ouaia va
opizel NpdTUNA ENAYYEAUATIKWV NPOCOVTWYV YLa 0MOLadNMOTE
Katnyopia n Katnyopieg €pyodOTOUPEVWY, HEPLUVA yLa TN
Ole€aywyn e€eTaoewy Kal eKOLOEL TA OXETIKA MLOTOMOLNTIKA
EMAYYEAUATIKWV NPOCOVTWY.

To ZUotnpa EnayyeApatikav Mpocovrwy (ZEM) Baoizerat
oe Mpotuna EnayyeApatikawv Mpocovrwy (MEM), nou
avantuooovtat anod Tnv AvAA pe Tnv apwyn TOHEAK®V
Texvik@v Enuponav EnayyeApatikav Mpooovrwy (TEEM).
Méow Tou ZEI a§lohoyeital oe npaypatikég ouvBnKeg
gpyaciag n/kat og oUVBNKEG NPOCOPOLWONG N LKAVOTNTA
€VOG NPOCWIOU Va PEPEL GE NEPAG OUYKEKPLUEVEG EPYATLEG
oUpgwva pe €va MEM. MapaAnAa, To ZEM kaBopizel 10
nAaiclo yLa Tov oxedLaop6 dpacTNPLOTATWY KATAPTLONG Kat
avanTtugng Twv unoywn@iov yla TNV NPOETOLUAGia TOUG yLld TNV
enuruxn oAokAnpwaon Tng a§loAdynong, woTe va entTeuxBet
N NLOTONOLNON TWV ENAYYEAUATIKGV TOUG MPOCOVTWV.

To Epyo «Enékraon kat Aetroupyia Tou LEM» guyxpnpatodoreitat
ané ta Eupwnaika AtapBpwrika kat Enevoutika Tapeia yia
Tnv Mpoypappatikn Mepiodo 2014-2020, oto nAaiclo Tou
Enwxelpnolakou Mpoypappatog «AnacxéAnon, AvBpanuwvol
Mépot kat Kowvwvikh Zuvoxn».

To Quako avTikeipevo Tou LEM yia Tnv nepiodo 2014-2020 eival
n anovopn MwTonownTikwv n BeBalwoewv EnayyeApatikav
Mpogovtwv oe 10.000 dtopa. O npolnoAoylopog ya Tn
Aettoupyia tou ZEI yia tnv nepiodo 2014-2020 avepxetal
ouvoAlkd oe €8.500.000.

/| hiopBpwnika Tapeia
e, Eupenaiki; Eveant oam Kings

System of Vocational Qualifications

Apxi Avdrrruéng Liompa

vopwrmmivou .

A Auvauikol EnayyeAuatikev
Kmpou Mpoadviwv

In accordance with the Human Resource Development
Laws of 1999 to 2007 [L.125(1)/1999, L.52(1)/2006 and
L.21(1)/2007], the HRDA is competent and has the
power to set vocational qualifications standards for any
category of employees, organise examinations and issue
the relevant certificates of vocational qualifications.

The System of Vocational Qualifications (SVQ) is based
on Vocational Qualifications Standards (VQS) developed
by the HRDA with the assistance of sectoral Vocational
Qualifications Technical Committees. The SVQ assesses
in real or simulated working conditions the ability of a
person to carry out specific tasks according to a VQS.
At the same time, the SVQ sets out the framework for
the training and development of the candidates to be
prepared for a successful assessment, in order to obtain
the certification of their vocational qualifications.

The Project “Expansion and Operation of the System of
Vocational Qualifications” is co-funded by the European
Structural and Investment Funds for the Programming
Period 2014-2020, within the framework of the operational
programme “Employment, Human Resources and Social
Cohesion”.

The target of the SVQ for the period 2014-2020 is to
award Certificates of Vocational Qualifications to 10.000
people. The budget for the operation of the SVQ for the
period 2014-2020 reaches the total amount of €8.500.000.
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Kata tnv MpoypappaTtikn Mepitodo 2014-2020 Ba
avanTtuxBouUv 80 véa MEN oe dltapopoug Topelg TNG
otkovopiag. MapaAAnAa pe Tnv avanTtuén Twv vewv MEMM,
Ba enwkatponotnBoulv Ta 72 uploTdpeva ET0L WOTE vd
evowpatwBouv Tuxdv e§elifelg oto kaBe endyyeApa.

Méoa ano tnv a§lonoinon Twv anoTEAECHATWY PHEAETWV
nou eknovnBnkav katd Tnv nponyoUpevn MpoypappaTikn
Mepiodo 2007-2013, npowBouUvTal oL anapairnTteg
TPOMOMOLNOELG O€ Npovoleg Kat dtadikaoieg Tou XETN
yla TNV avayvaplon nponyoUPEVNG TUNLKNG, PN TUMLKNG
Kat arunng paBnong kaBwg eniong kat ot anapaiTnTeg
d1adlkaoieg KatL oL pnxaviopoi yta Tnv evragn oto XEM
€10KOTNTWV/KAGB WV onoudav Tng Texvikng/EnayyeAUaTikng
Exnaideuong, Tng Néag Zuyxpovng MaBntelag, kaBwg Kat
aMwv npoypappatwy Apxtkng Katapriong.

To ZEI anoteAeil avanéanaocTo pepog Tou EBvikoU
MAatwsiou Mpoooviwy (CyQF), To onoio £éxet ouoxeTioTel
pe 1o Eupwnaiko MAaioto Mpoadvrwv (EQF). Me atoxo Tnv
apeon ouykplon kat ouvdeon Twv MENM pe dAAa npooodvta
oto CyQF aM\a kat oto EQF, 1o ZET €xeL uloBetnoel Toug
neplypa@koug deikTeg Tou EQF.

During the Programming Period 2014-2020, 80 new
VQS will be developed in various areas of the economy.
Along with the development of the new VQS, the 72
existing ones will be updated in order to include any
developments in each profession.

By utilising the results of the studies prepared during
the previous Programming Period 2007-2013, necessary
amendments to the provisions and the procedures of the
SVQ are carried out in order to recognise prior formal,
non-formal and informal learning. In addition, all the
necessary procedures and mechanisms are examined
in order to include courses of Technical/Vocational
Education, the New Modern Apprenticeship as well as
other programmes of initial training, in the SVQ.

The SVQ is an integral part of the National Qualifications
Framework (CyQF], which is linked to the European
Qualifications Framework (EQF). Aiming at the direct
comparison and reference of the VQS with other
qualifications in the CyQF as well as with the EQF, the
SVQ has adopted the level descriptors of the EQF.
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MINAKAZ MPOrPAMMATON KATAPTIZHZ 2017

ApacTtnpiotnteg Karapriong

ENTAZH TON ANEPTON/AAPANOYZ
AYNAMIKOY LZTHN AMNAIXOAHXIH

¢ [poypappata Kataptiong Avépywy

e YteAéxwon Enwxelpnoewy

e Kataption Makpoxpovia Avépywv

e TonoBetnon Awkatouxwv EEE oto Anpooto Topéa
e TonoBétnon Awkatouxwv EEE oTov I8twTiké Topéa
e [MoAuenixelpnolaka XuvnBn: uppetoxn Avepywv
AlA BIOY MABHZH AMAZXOAOYMENQON

e Movoenuxelpnotaka otnv Kunpo

¢ Movoenixelpnolaka o1o EEwTepIKO

e [ToAuenixelpnaolaka - Xuvnln

* [ToAUENIXELPNOLOKA - ZWTIKAG Znpaciag

® JUVOLKAALOTIKGV LTEAEXWV

LYNOAO

Mpoypappara* Kataptio8évreg
‘Avopeg luvaikeg ZUvolo
1.290 1.002 1.092 2.094
15 102 162 264
928 431 497 928
99 47 52 99
74 298 233 531
15 10 7 17
159 114 141 255
4.647 31.021 21.331 52.352
3.216 19.819 15.200 35.019
168 136 32 168
1.047 7.892 4.432 12.324
69 786 518 1.304
147 2.388 1.149 3.537
5.937 32.023 22.423 54.446

* Ta oTolxela avapépovTat oe Npoypaypata yla ta ornoia kataBANBnke xopnyia kata o 2017.
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TABLE OF TRAINING PROGRAMMES 2017

Training Activities Programmes* Trainees

Men Women Total
INTEGRATION OF THE UNEMPLOYED/
INACTIVE PERSONS IN EMPLOYMENT 1.290 1.002 1.092 2.094
¢ Training Programmes for the Unemployed 15 102 162 264

e Employment and Training of Tertiary
Education Graduates 928 431 497 928

e Training of the Long-term Unemployed in
Enterprises/Organisations 99 47 52 99

¢ Placement of recipients of Guaranteed Minimum
Income in the Public Sector 74 298 233 531

¢ Placement of recipients of Guaranteed Minimum
Income in the Private Sector 15 10 7 17

e Multi-Company Standard: Participation

of the Unemployed 159 114 141 255
LIFELONG LEARNING OF THE EMPLOYED 4.647 31.021 21.331 52.352
¢ Single-Company Training Programmes in Cyprus 3.216 19.819 15.200 35.019
¢ Single-Company Training Programmes Abroad 168 136 32 168
e Multi-Company Standard Training Programmes 1.047 7.892 4.432 12.324
¢ Multi-Company High-Priority Training Programmes 69 786 518 1.304
¢ Trade Union Officials Training Programmes 147 2.388 1.149 3.537
TOTAL 5.937 32.023 22.423 54.446

* Figures for 2017 refer to programmes for which subsidies were paid during the year.
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EPEYNA KAI ANANTYZEH | RESEARCH AND DEVELOPMENT

H de€aywyn epeuvmv Kal JEAETMV Kal n avaAnyn cuvapeyv
avanTtuElakwy 0pAacewv oe OTPATNYLIKNG onpaciag Béparta,
oUPP®WVA KAl HE OXETIKEG KATEUBUVOELG MOATIKAG TNG
Eupwnaikng ‘Evwong, anookonei otnv unoBonBnan
OLaPOPPWONG TNG KATAAANANG OTPATNYLKAG KATAPTLONG
kat avantugng Tou avBpwnivou duvapikou Tng Kunpou.

Ot €peuveg KaL HEAETEG NoU €xouv oAoKANpwBel péoa oTo
2017 eival ol akdAouBeg:

¢ MpoBAéywelg Avaykwv AnasxoAnong aTnv Kunplakn
Owovopia 2017-2027

LTn peAéTn napéxovral NpoBAEWELG yLa TLG avAYKEG anaoxoAnong
0TOUG TOMELG OLKOVOLKNG BpaaTnplotntag (3 eupeig Topeig,
21 kUplot Topeig kat 52 Topeig) kat og 309 enayyéluara
(173 enayyeApata avaortepou ennedou, 130 enayyélpara
pEoou emneédou Kat 6 enayyeAgata Katwrepou entnédou)
nou KAAUMNTOUV TO GUVOAO TNG KUMPLAKAG OLKovopiag yLa
TNV nepiodo 2017-2027.

H pehétn a&lonoteitat and noAEG ONPOCLEG KAL LOWWTLKEG
unnpeocieg Kal gopeig, and ta dtopa nou acxoAolvTat
HE TO €UpU BEpa Tou NpoypappaTiopou Tou avBpwnivou
OuvapLkoU Kal Tnv enayyeApaTikn kaBodnynon Twv VEwy,
kaBwg KaL anod 1o Kowod yevikoTepa. I1dlaitTepa onuavTkn
eivat n a€lonoinon Tng HeAETNG and Toug pabnTég Kat Toug
yoveic o€ oxéan pe Tn 0ladlkacia ENAOYNG EKNALOEUTIKNG
kaTelBuvong Kat enayyeAUaTIikng otadlodpopiag.

Conducting research studies and undertaking
development actions in issues of strategic importance,
in accordance with European Union policy guidelines,
aim at facilitating the formulation of an appropriate
training and development strategy for Cyprus’ human
resources.

The surveys and studies completed in 2017 are as follows:

¢ Forecasts of Employment Needs in the Cyprus
Economy 2017-2027

The study provides forecasts for employment demand
in economic sectors (3 broad sectors, 21 main sectors
and 52 sectors) and in 309 occupations (173 high level
occupations, 130 middle level occupations and 6 low
level occupations] covering the whole spectrum of the
Cyprus economy for the period 2017-2027.

The study is being used by many public and private
services and bodies, by those dealing with the wider
issue of human resources planning and the vocational
guidance of young people, as well as by the public in
general. The study is particularly useful to students
and their parents in planning their educational path
and professional career.

ZYNOAIKH ANAZXONAHZIH THN NEPIOAD 2010-2027
TOTAL EMPLOYMENT FOR THE PERIOD 2010-2027

480.000
443262
g
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ETHZIA NOZOZTIAIA METABONAH ANAZXONHZIHEZ
THN NEPIOAO 2010-2027
ANNUAL PERCENTAGE CHANGE IN EMPLOYMENT
FOR THE PERIOD 2010-2027

1o 11 1z 13 14 15 18 17

MEZEZ ETHZIEZ ZYNONIKEZ ANATKEZ AMAZXONHEIHE
THN NEPIOAQ 2011-2027
ANMNUAL AVERAGE TOTAL EMPLOYMENT DEMAND
FOR THE PERIOD 2011-2027

30.000
15.5449 16.053 15.804
15.000
54 7.717 2.300 8.007
7.098 7.832 7.753 7.797
o T T T

-7.034

-15.000
2011-2016 2017-2022 2022-2027 2017-2027

O Avorruflakes ovayksg / Expansion demand

O Amoywpnozlg [/ Replacement demand

¢ Aepetvnon Avaykawv AnaoxoAnong kat Kardpmong karda 1o 2017

ZTn HEAETN NAPEXOVTAL EKTLUNOELG yLa Tov aplBuo Twv
aTopWV Nou anatToUVTalL yla CUYKEKPLPEVA eNayyEAPaATa Kat
TLG OVAYKEG YlO OUYKEKPLUEVEG OeELOTNTEG. TN Baon Twv
EKTIUNOEWV QUTWV YLVOVTaL ELONYNOELG yLa TNV EQApHOYN
npoypapuatwy kataptiong. la tn peAétn, cuMéyovTal Kat
avaAUuovTal oL anOYELG TWV KOWWVIKWY £TALpWY Kat A wv
QOpPEWY PEOA ano éva eLOLKA OXEOLAOHEVO EPWTNHATOAOYLO.

¢ Identification of Employment and Training Needs for 2017

The study provides annual estimates for the number of
persons required for specific occupations and the needs
for specific skills. On the basis of these estimates,
suggestions are put forward for the implementation of
training programmes. In the study, the views of social
partners and other stakeholders are collected and
analysed through a specially designed questionnaire.
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¢ Awaxpovikég Taoelg Asiktwv AvBpanivou AuvaputkoU
otnv Kunpo 2010-2016

ITn peA€Tn e€eTAZOVTAL OL OLOXPOVIKEG TAGELG TWV OELKTWV
avBpwnivou duvaplkou oTnv Kunpo evm napexovrat
KaL OUYKPLTLKG oTolxeia onou eivat dtaBeotpa yia
Tnv Eupwnailkn Evwon yiwa Tnv nepiodo 2010-2016.
LUYKEKPLPEVEA, MAPOUGCLAZOVTAL Ol DLOXPOVLKEG TAOELG
TWV OELKTWY anacxoAnong Kat avepyiag, Twv SELKTMV
OUUHETOXNG KAl MPoG@opag oTNV ayopd epyaciag Kat
TWV OELKTWV CUPPETOXNG OE ekNaideuon Kal katapTan.
Ta oTowxela kKat oL NAnpo@opleg Nou napoucLazovral yia
TOoV KGB€ O€iKTN aPopoUuV TNV NEPLYPAPn TOU KAL TLG NNYEG
nAnpo@opLwv, Ta dLAXPOVIKA OTOLXELD TOU aplBunTn Kat
TOU NapovopacTn Tou OeikTn KaBwg Kat Tov OelKTN oTNV
Kunpo kat Tnv Eupwnatkn Evwaon.

¢ Trends of Human Resource Indicators in Cyprus
2010-2016

The study analyses the trends of human resource
indicators in Cyprus, providing comparative data where
these are available in the European Union for the period
2010-2016. In particular, the study presents the trends
of indicators on employment and unemployment,
participation and supply in the labour market and
participation in education and training. The information
presented for each indicator refers to its description
and data sources, the trends of the numerator and
denominator of the indicator, as well as the indicator
in Cyprus and the European Union.

FTEMNIKO NOZOZTO ANAZXOAHZHE NAHOYEMOY 20-64 XPONON ZTHN
KYNPO KAI THN EYPOQMNAIKH ENQZH
THM NEPIOAD 2010-2016
EMPLOYMENT RATE FOR THE POPULATION AGED 20-64
IN CYPRUS AND THE EUROPEAN UNION
FOR THE PERIOD 2010-2016
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FENIKO NOZOZITO ANEPTIAZ NAHOYZIMOQY 15+ XPONON
ITHN KYNPO KAITHN EYPQNAIKH ENQZIH
THN NEPIQAD 2010-2016
UNEMPLOYMENT RATE FOR THE POPULATION AGED 15+
IN CYPRUS AND THE EUROPEAN UNION
FOR THE PERIOD 2010-2016

15,9% 16.1%

2010 2011 2012 2013 2014 2015 2016

—+—Kumpocg f Cyprus  —=—EE JEU

FENIKO NOZOZTO ZYMMETOXHEZ ZE EKNAIAEYZH KAl
KATAPTIZH TOY NAH@YZIMOY 25-64 XPONON ETHN KYNPO
KAITHN EYPQNAIKH ENQZH THN NEPIOAQ 2010-2016
PARTICIPATION RATE IN EDUCATION AND TRAINING
OF THE POPULATION AGED 25-64 IN CYPRUS AND
THE EUROPEAN UNION FOR THE PERIOD 2010-2016
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e Aeikteg LuppeToXng ae ApaaTnploTnteg Tng AvAA
2010-2016

Ztn geEAETN NapoucLdzovTal Kat avaAuovTal oTolxeid
yla Tov aplBud Twv ENXELPACEWY NOU CUPHETELXAV OTLG
0paatnplotnTeg TnG AvAA Kat oL onoieg €Tuxav entxopnynong
Kal TV dLKALOUXWV ENXELPNCEWY Nou KaTeBaAav TEAoOG
avanTtugng avBpwnivou duvaptkoU yia Tnv nepiodo 2010-
2016, To UWoG TwV XOpNYLWV KATAPTLONG Nou 008nkav
ano tnv AvAA yLa Tn GUPPETOXN TWV ENXELPNOEWY OTLG
0paoTnpldTnTEG TNG, KABWC KaL To TENOG NMou KaTéBaAav ot
enwxelpnoelg. H avdhuon Twv oTolxeiwv Kat NAnpo@opLev
ylveTatL oe 0X€on Ye TOV TOPEQ OLKOVOHLKNG dpaoTnploTnTag
Kal Tnv enapxia nou dpacTnplonoteitat n enxeipnon kabwg
Kal 1o peyeBog TnG enxelpnong wg npog Tov aplBuo Twv
anaoxoAOUPEVWY TNG. XNUeL@VETAL OTL N avaAuon dev
oupnepAapBAveL TIG EMXELPNOELG MOU CUPMETEIXAV OF
0pacTnploTnTeG TNG AvAA oTLg onoieg 0ev kataBaAAeTat
XOpnyNUa oTnv eNLXeipnon.

¢ Indicators of Participation in HRDA's Activities
2010-2016

The study presents and analyses data on the number of
enterprises which participated in the HRDA's activities
and received subsidies, the number of eligible enterprises
which paid the human resource development levy for
the period 2010-2016, the subsidies provided by the
HRDA, as well as the levy paid by the enterprises. The
data and information is analysed by economic sector
and the district where the enterprise is operating, as
well as the size of the enterprise depending on the
number of its employees. It is noted that the analysis
does not include enterprises which participated in
HRDA's activities that do not provide subsidies to the
enterprise.

AEIKTEEZ NOZOZTOY KAAYWHEZ XOPHIIQN
THZ AvAAQ ZTIZ EIZNPAZEIZ TENOYEZ
KAIMOZOZTOY KAAYWHE ENIXEIPHZEQN
ANO APAZTHPIOTHTEZ THN NEPIOAO 2010-2016
PERCENTAGE COVERAGE INDICATORS OF HRDA'S SUBSIDIES TO LEVY
RECEIPTS AND OF ENTERPRISES BEMEFITING FROM HRDA'S ACTIVITIES
DURING THE PERIOD 2010-2016
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¢ A§loAoynon Twv Emdpaoewyv Tou Ixediou TonoBETNONG
Avepywv Néwv Mruxiwouxwv yia Anokrnon Epyaciakng
Meipag o Enwxepnoeig/Opyaviapoic (2015)

ITn peAETN yivetal aloAdynon Twv eNdpacewyv Tou Ixediou
TonoBeTnong Avepywv Néwv lMTuxtoUxwv yla Anoktnon
Epyaotakng MNeipag og Enwxelpnoeig/Opyaviopolg (2015)
OTOUG OUPHETEXOVTEG MOU OAOKANPpwaOaAv Pe ENLTUXLO T
npoypdppara tonoBetnong. H ouAoyn Twv oTotxeiwy
npayparononBnke Pe Tn GUMNANPWON 2 EpWTNHATOAOYLWV.
To npwTo apopoloe Thv agloAdynon Tou Lxediou anod Toug
OUMHETEXOVTEG OE OXEON PE TA OPEAN CUPPETOXNG KaL
Tov BaBpo kavonoinong ap€éowg PETA TNV OAOKANPWON
TNG CUPHETOXNG TOUG. To deUTEPO EPWTNPATOAOYLO
agopouloe Tnv a§loAdynon Twv eNdpdcewyv Tou Xxediou
oTa enw@eNoUpeVa aTopa Kat N guAloyn Twv oTolxelwv
EYLVE TNAEPWVLKA NePinou 6 PNVeG PETA TNV OAOKANpwWGON
TNG GUPPETOXNG TOUG.

e Evaluation of the Impact of the Scheme for Job
Placement of Unemployed Young Tertiary Education
Graduates for the acquisition of work experience in
enterprises/organisations (2015)

The study provides an evaluation of the Impact of the
Scheme for Job Placement of Unemployed Young Tertiary
Education Graduates for the acquisition of work experience
in enterprises/organisations (2015) on the participants
who have successfully completed the Scheme. The data
were collected through the completion of 2 questionnaires.
The first one referred to the evaluation of the benefits
and the satisfaction of the participants immediately
following the completion of the Scheme. The second one
referred to the evaluation of the impact of the Scheme
on the participants and the data were collected through
telephone interviews carried out approximately 6 months
after the participants completed the Scheme.

MNOZOETO IYMMETEXONTON NOY BPIZKONTAI 2E ANAZXOAHIH ANATOMEA
ITON ONOIO EIXAN TONOGETHOEI
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT BY SECTOR OF PLACEMENT
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NOIOITO IYMMETEXONTOMN NOY EPTAZONTAI ITHN EMIXEIPHIH/OPTANIZMO
OnoY TOMQ@ETHOHKAN ITO MAAIZIO TOY IXEAIQY
PERCENTAGE OF PARTICIPANTS WHO STILL WORK IN THE
ENTERPRISE/ORGANISATION OF THEIR PLACEMENT

46,3%

24,1%
6,1% ‘ |
0% ! . . .
Eupug Anpooios Topgoag [/ GLwtikog Topéag / Iuvoho f
Broader Public Sector Private Sector Tota

* A€loAéynon Twv Endpdacewv Tou Ixediou TonoBETnoNng Avepywv
Néwv Anogoitwv Mupvaciwv, Aukeinyv, Texvikwv IXoA®V Kat
Metalukelakng Eknaideuong péxpt kat AletoUg AldpKerag yua
Anékrnon Epyactakic Meipag o Enxepnoeig/Opyaviapoug (2015)

Ztn geAéTn yivetal a§loAdynon Twv eNOPACEWY Tou LXediou
TonoBétnong Avepywv Newv Anogoirwv Mupvaciov, Aukeiwy,
Texvikawv Xxohwv kKat MeTaAukelakng Eknaideuong pexpt
kat AtetoUg Awdpkelag yla Anoktnon Epyactakng Meipag oe
Enwxelpnoeig/Opyaviopoug (2015) 6ToUG GUHHETEXOVTEG Mo
ohokANpwaoav Pe entruxia Ta npoypappara ronoBétnong. H
OUN\OYN TwV OToLXELWY NpaypaTonotnBnke Pe Tn oupnAnpwon
2 epwTtnpaTtoloyiwv. To npwTo agopolce Tnv a§loAdynaon
TOU ZX€0i0U aNd TOUG CUUPETEXOVTEG GE OXEON HE TA OPEAN
OUMPETOXNG Kal Tov BaBuo tkavonoinong apg€éowg PETA TNV
OAOKANPWON TNG GUPPETOXNG TOUG. To deUTEPO EPWTNHATOAGYLO
apopouaoe Tnv aloAdynaon Twv eNdpAcewy Tou Lxediou oTa
eNW@ENOUPEVA ATOPA KAL N GUANOYN TWV OTOLXELWV EYLVE
TNAEQWVLKA Nepinou 6 pAveg PHETA TNV OAOKANPWGON TNG
OUMHETOXAG TOUG.

« Evaluation of the Impact of the Scheme for Job Placement
of Young Unemployed Graduates of Lower Secondary,
Upper Secondary and Post-Secondary Education of up to 2
Years for the acquisition of work experience in enterprises/
organisations (2015)

The study provides an evaluation of the Impact of the Scheme
for Job Placement of Young Unemployed Graduates of Lower
Secondary, Upper Secondary and Post-Secondary Education
of up to 2 Years for the acquisition of work experience in
enterprises/organisations (2015) on the participants who
have successfully completed the Scheme. The data were
collected through the completion of 2 questionnaires. The
first one referred to the evaluation of the benefits and the
satisfaction of the participants immediately following the
completion of the Scheme. The second one referred to the
evaluation of the impact of the Scheme on the participants
and the data were collected through telephone interviews
carried out approximately 6 months after the participants
completed the Scheme.
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NOZOITO IYMMETEXONTON MOY BPIZKONTAI ZE ANAZXOAHIH ANATOMEA
ITON ONOIO EIXAN TONOGETHOEI
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT BY SECTOR OF PLACEMENT
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MOXOITO IYMMETEXONTON MOY EPTAZONTAI ETHN ENIXEIPHEH/OPTANIZMO
OnoyY TONOOETHEHKAN ITO MAAIZIO TOY IXEAIOY
PERCENTAGE OF PARTICIPANTS WHO STILL WORK IN THE
EMTERPRISE/ORGANISATION OF THEIR PLACEMENT
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¢ A&oAéynon Twv Emdpacewyv Tou Ixediou ITEAEXWONG
Enwxepnoewv pe Anogotroug TpiroBadpwag Eknaideuong
(2016)

Ztn peAETn yiveTtal a§loAdynon Twv eNOPACGEWY TOU
Zxediou ZteAexwong Enwxelpnoewy pe Andpottoug
TpuroBaBpuiag Eknaideuong (2016) 0Toug CUPHPETEXOVTEG
nou oAokANpwaav pe entruxia 1o Xxedo péaa oto 2016. H
OgUAOYN TwV oTOLXELWY NpaypaTonotnBnke pe Tn cupnAnpwon
KatdAAnAa dlapopPwpEVOU EpwTnUaToAoyiou anod Ta
eNW@eAOUPEVA ATOPA PHECW TNAEPWVLKWV GUVEVTEUEEWV
ol onoieg npaypatonotnBnkav nepinou 6 pAveg PETa TNV
OAOKANPWON TNG GUPPETOXNG TOUG. TO EPWTNUATOAOYLO
EMNLKEVTPWVOTAV 0T OQPEAN GUPHETOXNG Kat Tov BaBuo
LKavonoinong TwWV CUPHETEXOVTWY KaBWG eNiong Kat TLg
enOPAoeLg Nou eixe To IXEDLO TNV ANAoXoAnoLpoTnTa.

e Evaluation of the Impact of the Scheme for the
Employment and Training of Tertiary Education
Graduates (2016)

The study provides an evaluation of the Impact of the
Scheme for the Employment and Training of Tertiary
Education Graduates (2016) on the participants who
have successfully completed the Scheme during 2016.
The data were collected through the completion of a
specially designed questionnaire from all the participants
via telephone interviews, approximately 6 months after
they completed the Scheme. The questionnaire referred
to the evaluation of the benefits and the satisfaction of
the participants as well as the impact on employability
of the Scheme.

NOZOITO IYMMETEXONTON NOY BPIZKONTAI ZE ANAIXOAHEIH
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT

1208
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0% T T
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NOIOITO IYMMETEXONTON NOY EPTAZONTAI XSTHN EMIXEIPHIH/OPTANIZIMO
ONOY EPTAZTHKAN ITO NAAIZIO TOY IXEAIOY
PERCENTAGE OF PARTICIPANTS STILLWORKING IN THE
EMTERPRISE/ORGANISATION THEY WERE EMPLOYED DURING THEIR
PARTICIPATION IN THE SCHEME
100%
79,2% 50.5% 79,9%
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¢ Mapoxn Ynnpeawawv ‘Epeuvag Mediou yua Tnv A§LoAdynon
TV Emdpdocwv Twv Ixediwv Tng AvAA oto AvBpanivo
Auvapiké Tng Kunpou

H XupBaon pe tov Avadoxo yia Tnv «[lapoxn Ynnpeolwv
Epeuvag Mediou avapopikad pe Tnv Alohdynon Twv
Enwpdoswv Twv Zxediwv Tng AvAA o1o AvBpwnivo
Auvapiko Tng Kinpou», n onoia eixe dLapKela 24 pnveg,
éAn€e oTig 31/8/2017 kat avave®Bnke yla akoun 12
pNveg yua Tnv nepiodo 1/9/2017-31/8/2018. L1dxog
eival n dle€aywyn TNAEPWVLIK®OV OUVEVTEUEEWVY OTOUG
OUHHETEXOVTEG OL 0MoioL OAOKANP@VOUV e €MLTUXia Ta
Ixedla tng AvAA. Méoa oto 2017, €xouv npaypatonotnBet
2.165 TNAEPWVLIKEG OUVEVTEUEELG.

¢ 'EkOeon yua TG MoATikéG oTnv EnayyeApgarikn
Eknaideuon kat Kardprion

H ¢kBeon, n onoia oAokAnpwBnke Tov Anpiio 2017,
napexel NAnpopopieg oxeTika Pe TG MoATikeéG oTNV
EnayyeApatikn Eknaideuon kat Kataption. H ékBeon
aQopa cudnAnpwaon epwTnpaTtoAoyiou yla Tnv Npoodo o€
5 BpaxunpoBeopa napadotea yia Tnv nepiodo 2015-2020
nou cup@wvnBnkav otn Piya Tov louvio 2015, peta ano
Tn 0ladlkacia avaBewpnong Tou AvakowvwBévTog Tou
Mnpiz. Kataypa@nkav oL VEeG NOALTIKEG Kal aAAayEG
OTLG UPLOTAPEVEG NOALTLKEG yla Tnv nepiodo MapTtiou
2016-Mapriou 2017.

¢ ApBpo yia Tnv KivnTikotnTta otnv EnayyeAparikn
Eknaideuon kat Katdprion

To apBpo yia Tnv KivnTikdTnTa otnv EnayyeApatikn
Eknaideuon kat Katdption ohokAnp@Bnke Tov AeképBplo
2017 pe Tn ouvelopopd Tou |dpUpatog Alaxeiplong
Eupwnalkav Mpoypappdtwy Ata Biou MaBnong.
Anotelel pépog tng epyaciag Tou Cedefop yia To Mobility
Scoreboard, oto mAaioto Tng ZUoTaong Tou XupBouAiou
yta 1n NeoAaia og Kivnon.

¢ ApOpo yia Tov Evroniopo kKat kafodnynon atopwyv
o€ NOALTIKEG avaBadpiong Twv de§LOTATWY GThV
Eupwnaikn ‘Evwon

To apBpo yia Tov Evioniopo6 kat kaBodnynon atopwy oe
noAtTtkég avaBabuiong Twv de€lothtwy oTnv Eupwnaikn
Evwon ohokAnpwBnke Tov loUALo 2017 pe TIG OUVELOPOPEG
Tou Ynoupyeiou Mawdeiag kat MoAtTiapol kat Tou Ynoupyeiou
Epyaoiag, Mpovolag kat Kowvwvikwv AcpaAlicewv.

* Fieldwork Services for the Evaluation of the Impact
of the HRDA's Schemes on the Human Resources in
Cyprus

The contract with the successful tenderer for the
“Fieldwork Services for the Evaluation of the Impact
of the HRDA's Schemes on the Human Resources in
Cyprus”, which had a 24-months duration, expired on
31/8/2017 and was renewed for another 12 months for
the period 1/9/2017-31/8/2018. The aim is to conduct
telephone interviews with the participants who have
successfully completed the HRDA's Schemes. In 2017,
2.165 telephone interviews were carried out.

¢ Vocational Education and Training Policy Report

The report was concluded in April 2017 and provides
information related to Vocational Education and Training
Policies. It consists of answers to a questionnaire for
the progress in the 5 Short - Term Deliverables for the
period 2015-2020 which were agreed in Riga in June
2015, following a procedure of revising the Bruges
Communiqué. New policies and changes in current
policies for the period March 2016-March 2017 were
recorded.

o Article on the International Mobility of Initial Vocational
Education and Training Learners

The article on the International Mobility of Initial Vocational
Education and Training Learners was completed in
December 2017 with the contribution of the Foundation
for the Management of European Lifelong Learning
Programmes. This is part of the Cedefop work for the
Mobility Scoreboard, within the framework of the Council
recommendation “Youth on the Move”.

¢ Article on the Outreach and Guidance in upskilling
policies in the European Union

The Article on the Outreach and Guidance in upskilling
policies in the European Union was completed in July
2017 with the contributions of the Ministry of Education
and Culture and the Ministry of Labour, Welfare and
Social Insurance.
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¢ ApBpo ywa Tnv ‘Epeuva Mediov yua Tnv EnayyeAparikn
Eknaidsuon kat Karaprion

H ¢peuva nediou yLa Tnv enayyeApatikn eknaideuon Kkat
kataption npaypatonotnBnke 1o 2016 ano to Cedefop
o0Ta KpaTtn-yéAn 1ng Eupwnaikng Evwong péoa ano
ouvevteugelg kat To Cedefop dnpooicuoe €kBeon nou
avaAUel Ta anoteAéopata TnG €peuvag o€ OAa Ta KpATN-
péAn. To ReferNet kAnBnke va oxoAldoel Ta anoTeAéopata
pé€aa anod 1o apBpo autd nou oAokAnpwBnke Tov OkTWBPLO
2017.

¢ MapakoAouBnon AslkTwv Ayopdg Epyaciag: Néegg
0¢éoeig Epyaoiag, Kevég Béoelg kat Avepyia

Me Baon anogpaon tng YnoupyoU Epyaciag, Mpovolag
kat Kowvwvikawv Acpalicewy, anoé Tov NoépBplo 2013,
napakoAouBouvTtal kat avaAlovTal, oe pnviaia Baon,
ONUAVTIKG OTOLXEld TNG ayopdG Epyaciag Kal GUYKEKPLPEVA
oL véeg BEoelg epyaoniag, oL keveg BEoeLg, oL eyyeypappévol
AvepyoL KaL oL VEEG EYYPAPEG ENXELPNCEWV GTO PNTPWO
Tou O..A.

Ykondg TnG epyaciag €ival o eVIONLOUOG TWV TOHEWV
OLKOVOULKNG OpaaTnpLlOTNTAG OL oMnoiotl €Xouv BETIKEG N
apvnTkEG HeTaBoAEG oTLg BETeLg epyaciag kat napaAAnAa
0 OUOXETIOPOG TwV Kevwyv BEoewv epyaciag e Toug
EYYEYPAHPHEVOUG AVEPYOUG KATA TOPEQ OLKOVOHLKNG
dpaoTnpldTNTAG KAl enayyeApa, yla va otantotwBoulv ot
onolegdNNoTe OLAPOPONoLlhCELG GTNV ayopad epyaciag.

e OAokAnpwpévo Luotnpa HAekTpovikng TeKpnpiwang
Kat Atdxuong Twv AnoteAeopdtwyv Epeuvav Kat
MeAeTwyv Tng AVAA

Méoa oT1o 2017 ouvexiotnke n a§lonoinon Kat o
EMNAOUTIONOG PE VEQ OTOLXELA KAl MANPOPOPLEG TOU
oUYXPOVOU OAOKANPWUEVOU GUOTAPATOG NAEKTPOVLKNG
TeKunplwong kat dLAXUGNG TwV ANOTEAECHATWV
g€peuvag kat avantugng Tng AvAA. H anewkdvion Tou
OUGTAPATOG NAEKTPOVIKNG TEKUNPLWONG KAl OLAXUONG TWV
anoteAeopdtwv €peuvag kat avantug§ng tng AvAA yivertat
péoa ano T1o lNapatnpnThnplo AvBpwnivou Auvapikou Tng
AvAA. Zto MapatnpnTnplo autd NapoucLazovral avaiuTika
oTolxeia kKat NAnpo@opieg 1600 yla To avBpmnivo duvapLko
000 Kal yla TLG ENXELPNOELG TNG KUnpou.

¢ Article on the Cedefop European Public Opinion
Survey on Vocational Education and Training

The European Public Opinion Survey on Vocational
Education and Training was conducted in 2016 by
Cedefop in the Member States of the European Union
through interviews and Cedefop published a study which
analyses the results of the survey in all Member States.
ReferNet interpreted the results of the survey through
this article, which was completed in October 2017.

¢ Monitoring of Labour Market Indicators: New jobs,
Vacancies and Unemployment

Based on the decision of the Minister of Labour,
Welfare and Social Insurance, as of November 2013,
important data of the labour market such as new jobs,
vacancies, unemployed persons and new enterprises
in VAT registry are being monitored and analysed on
a monthly basis.

The aim is the identification of the economic sectors
which have positive or negative changes in job positions
and in parallel, the correlation of vacancies with
registered unemployed persons by economic sector
and occupation in order to identify any changes in the
labour market.

e Comprehensive System of Electronic Documentation
and Dissemination of the Results of HRDA's Research
Studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results
of HRDA's research studies continued in 2017. The
depiction of the System is made through the Human
Resource Observatory of the HRDA, where detailed data
and information are provided for the human resources
and enterprises of Cyprus.
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¢ Eupwnaiko Aiktuo ReferNet

M¢oa oto 2017 ouvexioTnke n ouvelo@opa TnG AvAA, wg
Tou EBvikou Zuvrtoviatn Tng Kowonpagiag Tou ReferNet
otnv Kunpo. To ReferNet eivat Eupwnaikd Aiktuo
nou dnptoupynBnke ano To Eupwnaikd Kevrpo yua tnv
Avantu€n tng EnayyeApatikng Kataptiong (Cedefop).
Méow TOu OLKTUOU NAPEXETAL OUVEXNG EVNHEPWON
avapopLka e TIG NOATIKEG Kal TG e§eAiEelg aTov TopEa
TNG ENAYYEAPATIKAG EKNAiOEUONG KAl KATAPTLONG OE OAEG
TG xwpeg NG Eupwnalkng Evwong.

‘OAeg oL mAnpogopieg yia 1o ReferNet kat Tig dpaotnploTnTeEG TNG
Kowonpa&iag otnv Kinpo neptéxovrat otnv €101KA OXESLAOKHEVN
wtooehida Tou ReferNet KUnpou (www.refernet.org.cy).

¢ Eupwnaiko Aikruo Skillsnet

H AvVAA ocuvéxioe TNV €vepyod GUPHPETOXN TNG OTO
Eupwnaikd AikTuo yla 1OV €yKalpo €VTONLOPO TWV
avaykmv oe de€lotnTeg (Skillsnet) kat eldikoTepa o€
npwtoBoulieg kal dpaoelg nou npowbei o eupwnaiko
eninedo To Skillsnet yla Tnv napoxn npoBAEwewv yia Tnv
npoo@opa Kat Tn gntTnon avBpwnivou SUVAPLKOU oTNV
ayopd epyaciag. Méoa anod Tig dpacelg nou npowBet
10 Skillsnet napéxovrat naveupwnalkeg NnpoBAEYeLg
pe Tnv a€lonoinon otowxeiwv Tou Eurostat. 1o nAaioto
TNG OUVELOPOPAG EUNELPOYVWHOVWY and OAEC TIG XWPEG
TnG Eupwnaikng Evwong otnv npowBnon Twv dpdoewv
autwv unnp&e onpavtikn egnAokn Tng AvAA. H epnlokn
auth agopouce Tn dlaTunwon andYewv KAt LoNyNoewy
1600 Ndvw oTn pyeBodoloyia 600 Kal oTa anoTeAEopaTa
TwV dlevepyoUpevwy NpoBAEYPewV.

* Eupwnaiko ‘Epyo «Real time Labour Market Information
on Skills Requirements: Setting up the EU system for
online vacancy analysis»

H AvAA cuppeTéxel oTo eupwnalko €pyo «Real time
Labour Market Information on Skills Requirements:
Setting up the EU system for online vacancy analysis»
nou B8a nap€xel cuoTnpaTikn NAnpo@odPNON yLa TNV
ayopd epyaciag péoa and Tnv autopatonotnyevn
ouAoyn Kat avaiuon Twv Bécewv Epyaaiag nou eivat
Anpootonotnpéveg o lotooeAideg (online job vacancies)
oe xwpeg Tng Eupwnaikng Evwong.

To €pyo, nou €xel OLApKeLa 4 xpovia, avaTeBnke anod To
Cedefop oe kowvonpa§ia nou anoteAeital anod Toug
opyaviopoUg CRISP/Centre of the University of Milano-
Bicocca kat IWAK/Centre of Goethe University Frankfurt
o€ ouvepyacia pe 28 eBvikoUg EPNELPOYVDOVEG.

¢ ReferNet European Network

In 2017, the HRDA continued its contribution as the
National Coordinator of the ReferNet Consortium in
Cyprus. ReferNet is a European Network established
by Cedefop. The Network provides constant updates of
the policies and developments in the field of vocational
education and training in all the member states of the
European Union.

Information about ReferNet and the activities of the
Consortium in Cyprus is contained in the website of
ReferNet Cyprus (www.refernet.org.cy).

o Skillsnet European Network

The HRDA continued its active participation in the
European Network for the early identification of
skill needs (Skillsnet), and especially in Skillsnet's
activities and actions for the provision of forecasts
for the supply and demand of human resources in the
labour market on a European level. Skillsnet’s actions
provide pan-European forecasts by utilising data and
statistics from Eurostat. Within the framework of
the contribution of experts from all EU countries for
the promotion of the project, the HRDA was actively
involved by presenting its views and proposals on both
the methodology and the results of the forecasts.

¢ European project «Real time Labour Market Information
on Skills Requirements: Setting up the EU system
for online vacancy analysis»

The HRDA participates in the European project «Real
time Labour Market Information on Skills Requirements:
Setting up the EU system for online vacancy analysis»
which will provide up to date information on the labour
market through the automated collection and analysis
of online job vacancies in European countries.

The project, which has a duration of 4 years, was assigned
by Cedefop to a consortium comprised of CRISP/Centre
of the University of Milano-Bicocca and IWAK/Centre
of Goethe University Frankfurt in cooperation with 28
country experts.
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AMNOTEAEZMATIKH AIAKYBEPNHEH | EFFECTIVE GOVERNANCE

¢ Mapoxn Ynnpeowwv EAéyxou E@appoyng Mpoypapparwv
Kardpriong

MeTtd and npoknpu&n OXETLKOU OLAYWVLIOHOU, €YLVE
avaBeaon Tng LupBaong yia 1o €pyo «[MMapoxn Ynnpeatlwv
EAéyxou Epappoyng Mpoypappatwy Kataptiong» kata
10 2017 otnv Avadoxo etatpeia. L1dx0g Tou £pyou eivat o
EANEYX0G EQPAPPOYNG NPOYPAPHPATWY KATAPTLONG NAVW O€
OUCTNUATLKA KAl npoypappatiogévn Baon, naykunpla,
yla va dtac@aAigetal n tkavonolnTikn uAonoinaon
TWV NPOYPAPHATWY CUPPWVA PHE TNV eykplBeioa
npodLaypa@n Kat Toug 6poug uhonoinong. ZnpeLveTal
0Tl yéoa oto 2017 npaypatonotnBnkav 888 entokéyelg
€AEYXOU EPAPHOYNG NMPOYPAPHATWY KATAPTLONG.

¢ Spot Checks of the Implementation of Training
Programmes

After the publication of a related contract notice, the
contract for “Spot Checks of the Implementation of
Training Programmes” was awarded to the successful
tenderer in 2017. The aim of the project is the
provision of services for carrying out spot checks
of the implementation of training programmes all
over Cyprus, on a systematic and planned basis
in order to ensure that training programmes are
being implemented in accordance with HRDA's
terms of approval. In 2017, 888 spot checks of the
implementation of training programmes were performed.

ZYNOAIKA ANOTEAEEMATA EAEMXQN EQAPMOMHE NPOMPAMMATON
KATATO 2017
TOTAL RESULTS OF 5POT CHECKS OF TRAINING PROGRAMMES FOR 2017

MM edapuoyn / Mot implemented

IEdappoyr e mhhpn ouppdopdwaon J Full compliance implementation

|Edapuoyn pe mopartnpnoele / Implementation with remarks

B Edoppoyn pe pn ouowwbelg omokhiozw / Implementation with non-substantial discrepancies

IEdappoyr pe ouowwbelg amokhioew / Implementation with substantialdiscrepancies
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Mnxavopydvwon AvAA

Kata 10 2017, ouvexioTnke n epappoyn TnG LTPATNYLIKNAG
MAnpo@oplknhg yLa ouctaoTikn avaBaBuion Tng
pgnxavopyavwong Tng AvAA. Z16x0G TNG ZTPATNYLKNG
elvalt n anlonoinon Twv dLadlkactwy, n al€non Tng
NapaywyLlkOTNTAG KAl N €L0AYWYH NAEKTPOVLKWY TPONWV
entkolvwviag kat eunnpétnong Twv cuvepyatwv. Mpog 1o
okono autd n Apxn cuvexioe TG dlepyaoieg uhonoinang
TnG XUpBaong «MpounBeta, Xxedlaopog kat Avantuén,
Eykatactaon, lMapapeTrponoinon kKat Zuvtnpnon Tou
OAokAnpwuévou MAnpogoptakol Zuatnpatog (OMZ) Tng
AvAA» pe Tnv avadoxo eTatpeia. Me Baon TG npovoleg
TnG ZUuBaong, ano6 ouvoho 6 Pacewv, uhonotnBnkav ot
®daoelg 1, 2, 3, 4, kat 6A nou apopoUv:

e MeAéTn Eappoyng yla ta Zuotnpata Alaxeipiong
Enwxelpnolakayv Mopwv (ERP) kat Awaxeipiong
Eyypagwv (DM].

e MeAétn Egappoyng yia Aoylopikeg EQappoyég EPMHL
kat Ecwtepikng kat E§wtepikng Atdxuong.

e YAonoinon tou Zuotnpatog Ataxeipiong EtatpikoU
Meplexopévou, HAEKTPA.

e YAonoinon Tng Aoylopikng epappoyng EowTteptkng
Awdxuong kat Tou Luothpatog Ataxeiptong AvBpanivou
Auvapikou/ MioBodooiag, Owkovoutkng Alaxeiplong,
[MpoUnoAoylopou Kat LupBacewy.

Ta kUpla avapevopeva o@éAn anoé Tnv ulonoinon Tou
OMZ eival Ta akoAouba:

(a) BeAtiwon Tou Tponou Aswtoupyiag Tng AvAA pe Tnv
au€non TnG anodoTIKOTNTAG KAl ANOTEAEGUATIKOTNTAG
TWV UMNPECLAOV NOU NAPEXEL, TN HElWON TOU KOGTOUG
AelToupyilag TNG KAl TN PHelwon TNG ypapelokpatiag.

(B) Katapynon dunA@v epyactaov Kat ehaxtotonoinon Twv
HN gnxavoypa@nuévwy dladLlkaoLmy.

(y) Autopatonoinon Twv AELTOUPYL®V OAWV TWV apXEiwV
TnG AvAA Kat epappoyn dLadLkaol®v NAEKTPOVLKNG
dlaxeiplong eyypagwv.

Computerisation of the HRDA

In 2017, the implementation of the Information Technology
Strategy continued, aiming at the substantial upgrading
of the computerisation of the HRDA. The objective is
to simplify the procedures, increase productivity and
introduce electronic means of communication with the
public. To this end, the HRDA continued with the process
of implementing the contract for the “Supply, Design and
Development, Setup, Parameterisation and Maintenance
of the Integrated Information Technology System in
HRDA” with the successful tenderer. According to the
contract terms, from a total of 6 Stages, Stages 1, 2, 3,
4 and 6A were implemented regarding the following:

* Requirement analysis for the Enterprise Resource
Planning System (ERP) and Document Management
System (DM]

¢ Requirement analysis for ERMIS Software Application
as well as the Internal Portal and Organisation Website.

e Implementation of the Enterprise Content Management
System (ECM], Electra.

e Implementation of the Internal Portal, Human Resource
Management System including Payroll, Financial
Accounting System, Budget System and Contracts
System.

The main benefits expected from the Integrated Information
Technology System are as follows:

(a) Improvement of the HRDA's operations by increasing
the efficiency and effectiveness of the services
provided, reduction of operation costs as well as the
reduction of bureaucracy.

(b) The abolition of overlapping activities and the
minimisation of non-computerised procedures.

(c) Automation of all the HRDA's Registries’ operations
and the implementation of electronic document
administration procedures.
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(8) EAaxiotonoinon tou xpdvou aloAdynong atTnoswy
napExovrag GUeCN Kal autoPaTn EVNUEPWON GTOUG
e€WTEPIKOUG XpNOTEG ava 0TadLo Kat IxESLo/dpacn AvAA.

(€] BeAriwon Twv napexOUeVWY UNNPECLOY PE TNV AUEDN,
0LadpacTikn Kat acpaAn npocBacn Kal KataxwpLon
NANPOQOPL®V KAl alThoEwVY 0€ OAa Ta Lx£0La, OPACELG
kat dtadikacieg Tng AvVAA peow Tou dLadLkTuou.

(o1) Ev pon oTaTloTika otowxeia ywa Tnv napakolouBnon
TnG Npoddou ava otadio dadikaoiag, ava unobean,
opada unoBeoewy, AetToupywy, Ixediwv Kat dpacewv.

Eniong, avaBaBpiotnke 6Aog 0 e€onAtopog Tng Apxng onwg
NPocwnikoi NAEKTPOVIKOL UNOAOYLOTEG, EEUNNPETNTEG,
ouGTApATA OLKTUOU KaBMG Kal To TNAEPWVLKO ouoTnpa.
Mpo6cBeTa, unnke o€ eQappoyn VEO AOYLOPLKO yLa NAEKTPOVLKN
unoBoAn alThcewy Kal yla enkowvwvia ge Tov Anpocio
kat Euputepo Anpooto Topéa, péow Tng loTooeAidag Tng
AvAA. To Aoylopik6 apopouce To «Xxedo TonmoBETnoNg
AkaloUxwv EAaxtotou Eyyunpévou Etcodnuarog (EEE) yua
AnoékTnon Epyactakng Meipag otov Anpooto kat Euputepo
Anpooio Topea».

ITeAéxwon Kat Kardption Mpoownikou AvAA
JteAéxwaon

Kata 10 2017 nAnpwBnkav ot akdAouBeg keveég BEaeLg:
2 B¢oelg AteuBuvtn AvBpwnwvou Auvapikou, 1 Béon
AteuBuvtn Awoiknong kat Mpoownikou, 5 Béaelg Avtepou
Aewroupyou AvBpwnivou Auvapikou, 1 8€on AvTepou
AetroupyoU Atoiknaong kat Mpoownikou, 8 BEaelg AettoupyoU
AvBpwnwou AuvapikoU 116 TaEng, 1 BEan Aettoupyou
Awoiknong kat MNMpoownikoU 1"¢ Ta€ng, 1 B€an MpwTou
Aettoupyou kat 3 Béoelg MpappartetakoU Aettoupyou.
MpooBeta, oAokAnpmBNKav ot dLadlkacieg yla NAnpwaon
TnG B¢0ng Tou EowTepikoU EAeyKkTn.

Katdption npoownikou

Kard 10 2017, 6tatéBnkav ano Tov Opyaviopo cuvoiika 3.016
avBpwnowpeG yla GUPPETOXN TOU NPOCWMLKOU TG Apxng oe
ENUOPQWTIKG Npoypappata/oepvapla otny Kunpo. Meta€u
auTtwv, nepthapBavovtav Kat NpoypappaTa KatapTiong
yla Tn Xphon Twv cuoTnpdaTtwy nou Ba avantuxBouv oTo
nAaiolo epappoyng Tou OAokAnpwpévou MAnpopoplakou
YuoTnparog Tng AvAA.

(d) Minimisation of the applications’ evaluation time, by
providing immediate and automated notifications to
outside users per stage and per HRDA's Scheme/action.

(e) Improvement of the services provided with immediate,
interactive and safe access as well as submitting
information and applications in all the HRDA's Schemes,
actions and procedures through the internet.

(f) In flow statistical data for monitoring progress in
relation to each procedure’s stage, each case, group
of cases, officer, Scheme and action.

Furtherrmore, all the HRDA's equipment was upgraded
such as personal computers, servers, network systems
as well as the telephone system. In addition, a new
software for the electronic submission of applications and
communication with the Public and the Broader Public
Sector was implemented, via the HRDA's website. The
software concerned the “Scheme for the Job placement
of recipients of Guaranteed Minimum Income for the
Acquisition of Work Experience in the Public and Broader
Public Sector”.

HRDA's Staffing and Training of Staff
Recruitment

During 2017, the following vacancies were filled: 2
positions of Human Resource Directors, 1 position of
Administration and Personnel Director, 5 positions of
Senior Human Resource Officers, 1 position of Senior
Administration and Personnel Officer, 8 positions of Human
Resource Officers 1% Grade, 1 position of Administration
and Personnel Officer 15t Grade, 1 position of Principal
Officer and 3 positions of Clerical Officers. In addition,
the procedures to fill the position of the Internal Auditor
were completed.

Training of Staff

In 2017, the organisation allocated a total of 3.016 hours
for the participation of its staff in training programmes/
seminars in Cyprus, including training programmes for
the utilisation of the Systems which are been developed
within the framework of the HRDA's Integrated Information
Technology System.
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Mp6oBeTa, 12 y€ANn ToUu NPOCWNLKOU CUPHETELXAV O€
ouvédpla/oepvapla oTo eEWTEPLKO yla eEELBLKEUPEVT
Bepara.

Eniong, e€etdoTnke Kkat eykpiBnke 1 aitnon xopnyiag yla
anokTnon petantuxtakou TitAou ennedou MaaoTtep oTov
Topéa «MBA».

Anpogiotnta

H Apxn katd 1o 2017 avénTuEe dpdoelg npoBoAng kat
dNUOCiwV OXE0EWY ONWG ONPOCLOYPAPLKEG OLAOKEYELG,
OUPPETOXEG 0€ eKBETELG KAl AAAEG EKONAWOELG, CUVEVTEUEELG
o€ padlooTaBpoug, Napouatacelg oe TNAEONTIKOUG 0TaBpOUG,
OLaAEEELG, dnpooteloelg pBpwy, AVAKOLWMOEWY Kal
OeATiwv TUNOU 0€ NEPLOOLKA, EPNUEPLdEC KaL To OLAdLKTUO.
LUYKEKPLUEVQ:

e Katda tn duapketa tou 2017 n Apxh OUpPETEIXE, HE
O0wkd Tng nepinTepo, otnv 25" ‘EkBean Mpotoviwy &
Ynnpeolwv nou dlopyavwoe o Maykunplog XUvAEGHOG
Tevodoxwv, otn AleBvn Eknawdeutikn EkBean Kunpou
- Exnaideuon kat Kaptépa 2017, nou ouvdlopyavwBnke
anoé 1o Ynoupyeio lMawdeiag kat MoAtTiopou, To Kunplako
Epnopiko kat Blopnxaviko EnwpeAntiplo, Tnv Opoonovdia
EpyodoTtwv kat Blopnxavwv Kunpou kat 1o Eupwnaiko
lpagpeio Kunpou, kat otnv 16" ETnola EkBeon Kapiépag
nou dtopyavawBnke and To Maveniothplo Aeukwoiag.

Furthermore 12 members of the staff, participated
in conferences/seminars for specialised issues, held
abroad.

Also, 1 sponsorship application for the acquisition of
a Master’s Degree in the field of “"MBA” was reviewed
and approved.

Publicity

In 2017, the HRDA developed promotional and public
relations actions, (press conferences, participation
in fairs, interviews on radio stations, presentations
to TV channels, lectures, publication of articles,
announcements and press releases in magazines,
newspapers and online). In particular:

e |In 2017, the HRDA participated with its own stand
in the 25th Fair of Products and Services organised
by the Pan-Cyprian Hotel Association, in the Cyprus
International Education Fair - Education and Career
2017, which was co-organised by the Ministry of
Education and Culture, the Cyprus Chamber of
Commerce and Industry, the Cyprus Employers and
Industrialists Federation and the European Office
of Cyprus as well as in the 16th Annual Career Day
which was organised by the University of Nicosia.
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e Eniong, ouppeteixe otnv ekdnAwaon Tou TexvoAoytkou

Maveniotnpiou Kunpou pe Titho «ZT1adtodpopia 2017
- Inoud¢g, Kaplepa, Enwxelpnpatikdétnta», Kat aTnv
ekONAwon pe TiTAo «1° eoTiBAA N'vwong - EkBeaon
Z1adiodpopiag kat Enwxetpnpatikorntag 2017» nou
dlopyavwoe 1o MMaventotnylo Kunpou.

e H Apxn npaypatonoinoe tnv kaBlepwpévn BpdBeuon

opadag gourntmv/@otrnTpuay Tou Maveniotnpiou Kinpou
yla Tnv KaAUTepn PeAETN oe BEpata avBpwnivou duvaptkou.
To BpaBeio, Uywoug 2.500 Eupw, anovepunBnke oénooca
oTn VIKATpLa opdda and Tov Mevikd AteuBuvtn Tng AvAA,
ko lNwpyo Mavayidn, og €dLkA TEAETN NoU opydvwoe To
Mavenotnpto Kunpou oTig 30 louviou 2017.

e Also, the HRDA participated in the event of the

Cyprus University of Technology titled “Career
2017 - Studies, Career, Entrepreneurship” as well
as the event titled “15t Knowledge Festival - Career
and Entrepreneurship Fair 2017", organised by the
University of Cyprus.

e The HRDA presented an award to a group of students
of the University of Cyprus for the best study in the
area of human resources. The prize of €2.500 was
awarded by the HRDA's Director General, Mr George
Panayides, in a ceremony organised by the University
of Cyprus on the 30th of June 2017.
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® 211G 22 NoepBpiou 2017, dtopyavawBnke otnv aiBouca e On 22 November 2017, a press conference was held

ekdnAwoewv TnG AvAA, Atdokeyn Tunou oTnv onolia at the HRDA where the study titled “Evaluation
napoucLaoTnke n JeEAETN Tng pe BEPa «AGloAdynon Twv of the Impact of the Scheme for the Employment
Enwdpacewv Tou Ixediou LteAéxwong Enwxelpnoewv and Training of Tertiary Education Graduates
pe Anogotroug TpuroBaButag Exknaideuong (2016)». 2016" was presented.

AR
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e X116 5 AekepBpiou 2017, npaypatononBnke otnv aibouca

L

ekdnhwoewv Tng AvAA, Tuzhtnon Ztpoyyulng Tpanézng pe
Bepa «MpoBAeyelg Avaykawv AnaoxdAnong oTnv Kunplakn
Owovopia 2017-2027». H ekdnAwaon dlopyavawBnke oTo
nAaioto Tng Eupwnaikng EBdopddag EnayyeApatikwy
Ae&lothtwv 2017, n onoia npaypatonotnBnke ano Tig
20 wg TIg 24 NoepBpiou 2017, pye ekdNAWOELG OTLG
BpuEeMeg, kat pe napdMnAieg dpaaetg oTig Xawpeg MEAN,
TnG Eupwnaikng Evwong kat Tng Eupwnaikng Zavng
EAeUBepwv Zuvalaymyv, Kal oTLG UNOYWNPLEG XWPEG, OE
€BVIKO, NnepLpepelakd Kal Tontkd eninedo.

e On 5th December 2017, a roundtable discussion was

held with the topic “Forecasts of Employment Needs
in the Cyprus Economy 2017-2027" at the HRDA. The
event was organised within the framework of the
European Vocational Skills Week 2017, which took
place from the 20th until the 24th of November 2017,
with exhibitions in Brussels as well as similar actions
in Member States of the European Union, the European
Free Trade Association and the candidate Countries,
at National, Regional and Local level.

e Kata tn dlapkela Tou €T0Ug, AeLlToupyol Tng

Apxng napouciaoav oe 0LAPOPEG EKONAWOELG Kal
GUVAVTAOELG, TIG OpacTnploTnTeg TnG AVAA pe
CUHMETOXN EMLXELPNOEWY, QVEPYWY, POLTNTWV KAl
AAMwv evoLlapePOPEVOV.

H Apxn ouvéxioe kat katd 1o 2017 TG evépyeLeg
npoBoAng Kat evnUEPWONG yla TG 0pACTNPLOTNTEG
TnG. Npoxwpnoe oTnv ekTUNWGON Kat 0taBean
avaBewpnpévou evNUEPWTLKOU UALKOU oTn Bdaon
TWV TPOMOMNOLAGEWY OPLOPEVWY NMPOVOLWYV OE LXEOLA
KatapTiong 1ng Apxng.

¢ During the year, HRDA's officers presented HRDA's

activities in various events in which enterprises,
unemployed persons, students and other interested
parties were present.

e During 2017, the HRDA continued the promotion

of its activities. The HRDA has produced updated
information material according to amendments
made on specific provisions of the HRDA's Training
Schemes.
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e [Ip6oBeTa, ouvexioe kat 1o 2017 Tnv KUKAOPoOpia
HAekTpovikou EvnpepwTikoU AgAtiou. Kukhopopnoav 2
véeg ek000€LG Tou AeAtiou oL onoieg oTAANKaV NAEKTPOVLKA
o€ nepinou 9.270 eyyeypappévoug NaparlnnTeg, HEOW
OouvOEOpOU aTnV LoTooeALda TG ApXNG.

MAnpopopnon Kat Evhnpépwan

To Mpageio E§unnpéTnang Tou Kotvou, nou Bpioketat
070 Lodyelo Tou KTnpiou Tng AvAA, cuvéxtoe To 2017 Tn
AeLToupyia Tou yLa EvhpEpwaon Tou kotvoU. To ypagpeio
otehexawveTal and Asttoupyo AvBpwnivou Auvapikou. H
ENKOLVWVia yivETAL HEGW TNAEPWVOU KAl HE MPOCWMLKN
eniokeyn Twv evolapepodévwy. Kata Tn 0LapKeLa Tou
2017, 1o Mpapeio e§unnpétnoe 8.941 evdlapepopevoug,
4.370 ano enwxelpnoelg/opyaviopoug kat 4.571 aropa.
Ta B€pata yia Ta onoia gnTNBNKav NEPLOCOTEPEG
nAnpo@opieg nTav 1o Ixedlo LteAexwong Enwxelphoswvy
pe Anogottoug TpitoBaBpiag Exknaideuong, 1o ZxedLo
KatapTiong Makpoxpovia Avépywv oe entxetpnoetg/
opyaviopoUg, To Lxédto MoAuenixelpnolakwy Mpoypappatwv
Kataptiong, To Zx€d1o0 Movoenixelpnatakav Mpoypappdtwy
KatdpTtiong kat akoAouBouv Ta Zuothpata A§loAoynong
kat Motonoinong ZuvreAeotwv Mapoxng Katdpriong
kat EnayyeApaTtikav Mpocoviwy.

AweBveig Ixéoelg Kat Luvepyacoieg

H Apxn entdLmwkel Tn guvepyacia katl Tnv avraAAayn egnelpLav
pe aAAoug eupwnaikoUg Kat dleBveig opyaviopoug Kat
OikTua oTa B€parta kardpTiong Kat avantu§ng avBpwnivou
OuvapLlkoU. XuvoAikd, kata 1o 2017, n Apxn OUPPETEOXE
oe 17 ouvedpla, oeyvapla, EpyacTnpLa, OUVAVTAOELG,
(pOpouY, Ta NepLocdTEPa and Ta onoia dlopyavwBnkav
eite ano 1n MaAtézikn kat tnv EaBovikn lMpoedpia 1ng
Eupwnaikng Evwong, eite Tnv Eupwnaikn Enwuponn n
opyaviopoug Tng Eupwnaikng Evwong onwg 1o Eupwnaiko
Kévtpo yla Tnv Avantuén tng EnayyeApatikng Katapriong
(Cedefop). OAeg ot Slopyavwoelg npayparonotnBnkav
oe xwpeg TnG Eupwnaikng Evwong.

H Apxnh PETEXEL, OE OPLOPEVEG NEPLATWOELG, WG
enionpog eknpoownog Tng Kunplakng Anpokpariag
oe OleBveic opyaviopoUg. ZuykekpLluéva o MeViKOg
AteuBuvtng Tng Apxng eival eknpdownog Tng
KuBépvnong oto AtotknTikd XupBoUAto Tou Cedefop,
kaBwg kat évag and Toug 0UO EKNPOCWNOUG TNG
Kunplakng Anpokpartiag oto DGVT Group (Opada
Fevikov AleuBuvt@v yia Tnv enayyeApatikn kataprion).

¢ |t also continued with the release of its e-newsletter
in 2017. Two new editions were released and sent
electronically to approximately 9.270 registered
recipients, through the HRDA's website.

Information and Awareness

The Public Information Desk on the ground floor
continued its operation in 2017 providing information
to the public. The desk is run by a Human Resource
Officer. Communication is mainly through the telephone
or by visiting the Desk. In 2017, the Desk provided
services to 8.941 interested persons, out of which
4.370 were from enterprises/organisations and 4.571
were individuals. Most information was provided for the
following: the Scheme for the Employment and Training
of Tertiary Education Graduates, the Scheme for the
Training of the Long-term Unemployed in enterprises/
organisations, the Scheme for Multi-Company Training
Programmes, the Scheme for Single-Company Training
Programmes and the Systems for the Assessment and
Certification of Training Providers and of Vocational
Qualifications.

International Relations and Cooperation

The HRDA seeks the cooperation and exchange of experience
with other European and International Organisations and
Networks in areas of training and development of the
human resources. In 2017, the HRDA participated in 17
conferences, seminars, workshops, meetings, forums,
most of which were organised either by the Maltese and
Estonian Presidencies of the European Union, or the
European Commission or Institutions of the EU such as
the European Centre of Vocational Education and Training
(Cedefop). All the events took place in countries of the
European Union.

In some cases, the HRDA participates as official
representative of the Republic of Cyprus. In particular,
the HRDA's Director General is the representative of
the Government in the Governing Board of (Cedefop),
as well as one of the two delegates from the Republic of
Cyprus in the DGVT Group (Group of Directors General
for Vocational Training).
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KATAAOI Oz NPOZAMIKOY 2017

Y 4/

levikn AletBuvon

levikog AleuBuvting

Mopyog Mavayidng

Eocwrtepikog EAeyKTng

AvoTtepog AetToupyog
MAnpo@oplkng

Anpntpng MavreAn

MpwTn ITEVoypapog

Nikn KaptolouAn

AwevBuvon "Epeuvag kat
Mpoypapparicpol

AweuBuvtig AvBpwnivou Auvapikou

lavvng Moupouziong

Avwrtepog AgtToupydg AvBpanivou
Auvapikol

KwvoTtavtiva Kuptakou-ABépn

Aewroupyoi AvBpwnivou Auvaptkou
1nS Tagng

[tavva Kop€AAn
L1€A\log Mutidng

Aewroupyoi AvBpwnivou Auvaptkou

KwvoTtavrivog MavayiwTtou
ANEENG lwavvou
EAévn BeploTokAéoug - Kuplakion

AwevBuvon Ynnpeowwv Karapriong

AieuBuvtig Avepanivou Auvapikou

Mavikog AacéTTag

Avarepol Asttoupyoi AvBpwnivou
Auvapiko0

lwavvng Zeviog
lpnydpng Anpntpilou
Adevn Yupewvidou
[apaokeun Topidou

Aeltoupyoi Avepwnivou AuvapikoU
1nS Ta€ng

Znva FaBptnAidn

Awkatepivn Moupouzidn
‘ABLBog Manayswpyiou
Xpiotog Tzapag

[MadoAa Mana@Ainnou-MrTaAn
Mapia Xplotopopou-Euayyélou
Teévia Manadnpa

Navtia Topapidou

lewpyla KAeoBoUAou

Aéva lwavvou

[Tnvehonn XploTopopou
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STAFF LIST 2017

Directorate General

Director General

George Panayides

Internal Auditor

Senior Information Technology
Officer

Dimitris Panteli

First Stenographer

Niki Kartsiouli

Research and Planning
Directorate

Director

Yiannis Mourouzides

Senior Human Resource
Officer

Constantina Kyriacou-Liveri

Human Resource Officers
1st Grade

Yianna Korelli
Stelios Mytides

Human Resource Officers

Constantinos Panayiotou
Alexis loannou
Eleni Themistokleous - Kyriakide

Training Directorate

Director

Panicos Lasettas

Senior Human Resource Officers

loannis Zenios
Gregoris Demetriou
Daphne Symeonidou
Paraskevi Tofidou

Human Resource Officers
1st Grade

Zena Gavrielides

Aikaterini Mourouzidi
Avivos Papageorgiou
Christos Tzamas

Paola Papaphilippou-Pittali
Maria Christoforou-Evangelou
Xenia Papadema

Nadia Tofaridou

Georgia Kleovoulou

Lena loannou

Penelope Christoforou
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Aewtoupyoi AvBpwnivou AuvaptkoU

EAtcaBet BoUAyapn - lwavvou
[pnyopng Toayyapidng
Eipnvn Xapakn

LTéMa OW\innou

Mapia lMNeTpidou

Xapalapnog XapaAaunoug
Mapivog AptoToTéAoug

‘Epuog Ztepavn

Mapivog MouUokog
Be60wpog Avtwviadng
Avdpeag Zwvigpng
AploTog Beoxapoug
BaoiAng O&wvog
Maptog Mavayidng
LaBBag KapvaBehiag

MpwTog AgtToupyog

Mapia ToteAenn

Avatepog ActToupyog

Ae0Buvaon Aloiknong Kat
Mpoownikou

AweuBuvTng Aloiknong Kat
Mpocwnikou

Ap MNawpyog KuBpaimtng

AvwTtepog Aettoupyog Aloiknang
Kat Mpoownikou

Aewvidag Aswvidou

AetToupyoi Atoiknong Kat
Mpoownikou 1N Tagng

Mwpyog Kuptakidng
Atava XploTodouAidou

Aewroupyoi Aloiknong Kat
MNpocwnikou

EAgvn - XpioTiava Mpwrtonana
Mapia KaiAn

AvoTtepog Mpapparelakog
AewToupyog

Mapia XpioTtou

Ipappartelakoi Aetroupyoi

XptoTiva Zpupiln
Mavayiwta Kapoula
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Human Resource Officers

Elisavet Voulgari-loannou
Gregoris Tsangarides
Ireni Haraki

Stella Philippou

Maria Petridou
Charalambos Charalambous
Marinos Aristotelous
Ermos Stefani

Marinos Mouskos
Theodoros Antoniades
Andreas Zinieris

Aristos Theocharous
Vasilis Oxinos

Marios Panayides

Savvas Karnavelias

Principal Officer

Maria Tsielepi

Officer A

Administration and Personnel
Directorate

Director

Dr George Kythreotis

Senior Administration and
Personnel Officer

Leonidas Leonidou

Administration and Personnel
Officers 1st Grade

George Kyriakides
Liana Christodoulides

Administration and Personnel
Officers

Eleni-Christiana Protopapa
Maria Kaili

Senior Clerical Officer

Maria Christou

Clerical Officers

Christina Smyrilli
Panayiota Karoula
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Bon@oi Mpapparelakoi Astroupyoi EAgévn Xapn
MapoUAa MATLddoug
KAaipn EuBupiou
lewpyla MNavvapou
Xapa Kaota
‘Eppa MiAtiadoug
Mupavta NikoAonouAou
Xapig Kuplakidou

BonBoi MNpageiou Pévog Mewpyiou
Mavog Mavayn

TnAe@wvnTig Mavaywwtng Mavayidng
AwetBuvon Owkovopikav ALeuBuVTAG OLKOVOULKGV InUpog Znupou
Ynnpeoiaov Ynnpeatov

Avartepog Asttoupyog AvBpawnivou  EAeuBepia XploTodoUAou
AuvapikoU

AoyioTiig Avtpn KwvoTavrivou

Aetroupyoi Owkovoptk@v Ynnpeowwv  XpuotdAa HAla-Xatznavopéou
HAwava Nawpkaiou
Mapyog MwpyaAing
Avtpéag Maupidng
Natdoa TaBeAn

EmBewpnTihg Aoyaplacpumv Aéonowa AptoToTéAoug

AoyoTikog Aettoupyog 116 Tagng Mapia XapaAdpnoug

papparelakog Asttoupyog ‘Avva lwavvou
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Assistant Clerical Officers

Eleni Hari

Maroula Miltiadous
Klairi Efthimiou
Georgia Yiannarou
Chara Costa

Emma Miltiadous
Miranda Nikolopoulou
Haris Kyriakidou

Office Assistants

Renos Georgiou
Panos Panayi

Telephonist

Panayiotis Panayides

Financial Services Directorate

Director

Spyros Spyrou

Senior Human Resource
Officer

Eleftheria Christodoulou

Accountant

Andrie Constantinou

Financial Services Officers

Chrystalla Elia-Hadjiandreou
Eliana Giorkallou

George Giorgallis

Andreas Mavrides

Natasa Taveli

Accounts Supervisor

Despina Aristotelous

Accounting Officer 15t Grade

Maria Charalambous

Clerical Officer

Anna loannou
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Bon®@oi Npapparelakoi Astroupyoi EAévn Kaowou
Mapaokeun XpioTou

Mpoownikoé pe LUPBaon AopicTou Zc_ompoo)\o Avépéou
Xpovou nou ekTeAei KaBRKovTa 2ogpn Kwvaravrivou

; . Avva Znupou
AoyloTikoU Acttoupyou Avipn Abpa

Mpoownikoé pe LUPBaon AopicTou Nataoa Koukouvidou

Xpovou nou eKTeAel KaBnRKovTa AvaoTaoia KwvoTavrvidou
, . Avdpéag XaTznvikoAdou

AewToupyoU OLKOVOULKGV

Ynnpeowav

Mpoownikoé pe ZopBaaon AopicTou lapyog Mxanh
Xpovou nou eKTeAEL KaBnRKovTa MapiAéva Znavou
Aewtoupyou AvBpwnivou AuvaptkoU
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Assistant Clerical Officers

Eleni Kasinou-0dysseos
Paraskevi Christou

Staff with a contract for an
indefinite period performing
duties of Accounting Officer

Sotiroula Andreou
Sophie Constantinou
Anna Spyrou

Andri Lyra

Staff with a contract for an
indefinite period performing
duties of Financial Services Officer

Natasa Koukounidou
Anastasia Constantinidou
Andreas Hadjinicolaou

Staff with a contract for an
indefinite period performing
duties of Human Resource Officer

George Michael
Marilena Spanou
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OIKONOMIKH EKBEZH | FINANCIAL REPORT

AMOTEAEZIMATA

Ta anoteAéopaTta Tou €TOUG NAPOUGLAZOUY NAedvacua
and epyaocieg Uyoug €3,72ek. evavil €2,12ek. Tou
nponyoupevou €1oug. Ta €é00da and epyacieg napousiacav
peiwon 8,9% kat épBaocav Ta €28,43¢k., evw Ta €60da ano
epyaoiec avnABav ota €24,71ek. napouciazovrag peiwon
€4,37ek. n 15,0%. Ta kaBapd €000a xpnpaTodoTNONG
auénBnkav kata 14,0% kat épBaocav ta €0,95ek. To
oUVOALKO NAgdvacopa yia 1o €10G avhABe ota €7,27¢k.
¢vavTtL €0,15eK. Tou NponyoUUEVOU £TOUG.

OIKONOMIKOI AEIKTEZ / FINANCIAL INDICATORS

RESULTS

The results for the year exhibit a surplus from operations
of €3,72m. compared to €2,12m. of the previous year.
Income from operations decreased by 8,9% to €28,43m.,
whereas operating expenses declined to €24,71m.
showing a decrease of €4,37m or 15,0%. Net finance
income increased by 14,0% reaching €0,95m. Total
surplus for the year amounted to €7,27m. compared
to €0,15m. of the previous year.

2017 2016
Tehog AvantuEng AvBpwnivou Auvaptkou npog Xuvolo Ecddwv ano Epyaoieg 97,1% 78,2%
Human Resource Development Levy to Total Income from Operations
ANa ‘Ecoda npog ZUvoho Ecodwv anod Epyaocieg 2,9% 21,8%
Other Income to Total Income from Operations
Aanaveg Avantuéng AvBpwnivou AuvaptkoU npog Xuvolo EE0dwv ano Epyaocieg 71,6% 77,2%
Human Resource Development Expenses to Total Expenses from Operations
‘E€00a MNMpoownikoU npog ZuvoAo EE66wv ano Epyaoieg 22,0% 18,4%
Personnel Expenses to Total Expenses from Operations
‘AMa E€oda npog Xuvolo EE6dwv ano6 Epyaoieg 6,4% 4,4%
Other Expenses to Total Expenses from Operations
Aanaveg Avantuéng AvBpwnivou Auvapikou npog TéAog Avantug§ng AvBpawnivou Auvapikou 64,1% 92,1%

Human Resource Development Expenses to Human Resource Development Levy

OIKONOMIKH KATAXZTAZH

To ouoowpeupévo anoBepatikd auEnBnke and €30,21¢ek.
oe €37,48¢ek., evid Ta neplouclaka otowxeia augnBnkav ano
€£60,19¢k. og €65,10¢ek.

FINANCIAL POSITION

The accumulated reserve increased from €30,21m. to

€37,48m., whereas the total assets increased from €60,19m.

to €65,10m.
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EKOGEZH ANEXZAPTHTON EAEMKTON

‘EkBeon AveEaptntou EAeyKTh Npog 10 AlolknTikd ZupBoUAlo Tng Apxng Avantu§ng AvBpwnivou
Auvapikou Kunpou kat npog tov levikd EAeyktn Tng Anpokpatiag

‘ExkB8eon eni Tou EAéyxou Twv Owkovopilk®v KataoTaoswv
vaopn

Exoupe eAéyEEL TIG OLKOVOULKEG KATaoTAoelg TnG Apxng AvantuEng AvBpanwvou Auvapikou Kunpou (n «Apxn»), ot onoigg
anoteAoUvTaL anoé Tnv KaTdoTaon olkovoplkng Béong otig 31 AekepBpiou 2017, TI¢ KATAOTACELG GUVOALKWY £000wV, HETABOARY
kaBapng BEong Kal TAPELOK®Y POV TOU ETOUG MoU EANEe TNV NPEPOUNVia auTn, KAB®G KAl TLG ONPELWOELG OTLG OLKOVOULKEG
KATaoTAoELG, CUPNEPLAAPBavVOUEVNG NEPIANYNG ONPAVTLKWV AOYLOTLKWY MOALTLKGV.

Katd Tn yvpn pag, oL GUVNPPEVEG OLKOVOULKEG KaTaoTaoelg Oivouv aAnBivh kat dikatn elkGva TNG OLKOVOULKNG B€ang Tng
Apxng oTig 31 AekepBpiou 2017 KaL TNG XPNPATOOLKOVOULKNG €N{G00NG KAL TwV TAPELOK®Y POWV TNG YLd TO £€T0G NoU €Ange
TNV npepopnvia autn, cUpgwva pe Ta AteBvn MpoTtuna Xpnpatooikovoptkng Avagopag (AMXA) dnwg auta utoBetnBnkav anod
Tnv Eupwnaikn Evwon kat Tig anatrhoelg Twv nept Avantug§ng AvBpawnivou AuvapikoU Nopwv tou 1999 €wg 2007.

Baon N'vapng

0 éAeyx0¢ pag €xel dlevepynBei cUppwva pe Ta AteBvn Mpotuna EAéyxou (AME). Ot euBuveg pag, pe Baon autd Ta mpoTuna
neplypdgovratl nepattépw otnv napaypapo EuBuveg tou Edeyktn yia tov Edeyxo twv Otkovoutkwv Kataotdoswy Tng €KBeang pag.
Eipaote ave§aptntotl and tnv Apxn, cUpwva pe Tov Kwdika Asovrohoyiag Aoylotwy, nou ekdidetal anod 1o AteBvég ZupBouAo
Mpotunwv Acovroloyiag yla Enayyelpatieg Aoyioteg (Kadikag AZMAEA] kat Tig anatrnoelg dsovroloyiag, mou oxeTigovrat
HE TOV EAEYX0 OLKOVOHLKWYV KaTaoTacewv oTny KUnpo Kat €xoupe cuppopwBel pe Tig dAAeg euBuveg deovToloyiag, nou
anoppéouv and TIG anatthoelg auteg kat Tov Kwdika AXTTAEA. MioTeUoupe 6TL Ta EAEYKTLKG TEKPNAPLO MNOU EXOUPE AMOKTNOEL
elval enapkn kat KatdAAnAa yia va anoteAécouv BAon yLa TNV EAEYKTIKA HAG YV@UN.

EuBuUveg Tou AloltknTikoU ZupBouAiou yua Tig Oikovoputkég KataoTaoelg

To AtotknTik6 ZupBoUAto givat uneUBuvo yLa TNV KATAPTLON OLKOVOULKGYV KaTaoTaogewyv nou divouv aAnBivn Kat dikain lkova
oUpgwva pe Ta AteBvn MpdTuna XpnpaTtootkovoutlkng Avagopdg 6nwg auta utoBethBnkav and tnv Eupwnaikn Evwon Kat Tig
anattnoelg Twv nepit Avantugng AvBpwnivou Auvapikot Nopwv Tou 1999 €wg 2007, kat yla ekeiveg TLG OLKALOEG E0WTEPLKOU
ehéyxou nou 1o AlotknTikd XupBoUALlo kaBopizel wg anapaitnTeg woTte va kaBioTatal duvaTh N KATAPTLON OLKOVOULK®V
KaTaoTaoewy anaAlaypevwy and ouolwdeg oPpaipa, opelAdpevo eite o€ anaTn eite oe AaBog.

Katd Tnv KatdpTion Twv OLKOVOULK®V KATaoTAoewV, To ALOLKNTIKO ZupBoUAlo eivat uneuBuvo va a§loloynoel Tnv LkavoTnTta
NG ApXNG va ouvexioel wg ouvexLtZOPeVN dpacTNPLOTNTA, YVWOTONOLWVTAG O6MOU auTo kpivetal anapairnto, B€pata nou
OXETLZOVTAL JE TN GUVEXLON TNG OpacTNPLOTNTAG TNG ApXNG Kal Tnv ULoBETNON TNG APXNG TNG dPWOAG OLKOVOULKNG OVTOTNTAG,
€KTOG €av To AlolknTikO XupBouAlo npotiBetal, eite va B€oel Tnv Apxn oe ekkaBapion n va navoel Tig dpacTnNPLOTNTEG, N
oTav Oev €XEL PEAALOTIKEG EVAANAKTLKEG ENLAOYEG AMO TO VA NPOXWPACEL OE QUTEG TLG EVEPYELEG.

To AtotknTik6 ZupBoUALo eivat uneuBuvo yia Tnv eniBAeywn Tng dladilkaciag XpNPATOOLKOVOULKNG ava@opag Tng Apxng.
EuBuUveg Tou EAeykTh yla Tov ‘EAeyxo Twv Oikovoptkwv Katactaoswv

Ou oTéxoL pag, ival va anokTAcoupe AeAoylopévn dlacPAALon yLa To KATG NOOOV OL OLKOVOULKEG KATAOTAOELG GTO OUVOAD
Toug elvat anahhaypéveg and ouclwOeg oPAAUa, opelAdUEVOU eite o€ anaTn eite o AdBog kKaL n €kdoon €kBeong eAeyKTA, N
onoia va nepthapBavetl Tn yvopn yag. AgAoylopévn dtac@aiion cuviotd uynioU BaBpol dtao@alion, aAla oxt eyyunaon, OTL
0 €Aeyxo¢ 6NwG auTtog npaypatonotnBnke pye Baon ta AMNE navrote Ba evronigel €va ouol®deg oPAApa, 6Tav autd UNAPXEL.
ZeaApata dUvatal va npokUyouy, eite anod anatn, eite and AdBog kat Bewpolvral ouotwdn €dv, yegovwpéva n aBpoloTikd,
Ba pnopoloe eUAoya va avapevoTav, 6Tt Ba ENNPEACOUV TLG OLKOVOULKEG aMOPACELS TWV XPNOTQY, Nou AngBnkav ye Baon
QUTEG TLG OLKOVOHLKEG KATAOTACELG.
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INDEPENDENT AUDITORS REPORT

Independent Auditor’s Report to the Board of Directors of Human Resource Development
Authority of Cyprus and to the Auditor General of the Republic

Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Human Resource Development Authority of Cyprus (the "HRDA"), which
comprise the statement of financial position as at 31 December 2017, the statements of comprehensive income, changes
in equity, and cash flows for the year then ended, and the notes to the financial statements, including a summary of
significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of HRDA as
at 31 December 2017 and of its financial performance and its cash flows for the year then ended, in accordance with
International Financial Reporting Standards (IFRS) as adopted by the European Union and the requirements on the
Human Resource Development Law 1999 to 2007.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISA). Our responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our
report. We are independent of the HRDA in accordance with the International Ethics Standards Board for Accountants’
Code of Ethics for Professional Accountants (IESBA Code) together with the ethical requirements that are relevant to
our audit of the financial statements in Cyprus, and we have fulfilled our other ethical responsibilities in accordance
with these requirements and the IESBA Code. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

Responsibilities of the Board of Directors for the Financial Statements

The Board of Directors is responsible for the preparation of financial statements that give a true and fair view in accordance
with International Financial Reporting Standards as adopted by the European Union and the requirements of the Human
Resource Development Law 1999 to 2007, and for such internal control as the Board of Directors determines is necessary
to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board of Directors is responsible for assessing the HRDA's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Board of Directors either intends to liquidate the HRDA or to cease operations, or has no realistic
alternative but to do so.

The Board of Directors is responsible for overseeing the HRDA's financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISA will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.
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EKOGEZH ANEXZAPTHTON EAEMKTON

QG pEPOG VoG eAéyxou oUpPwva pe Ta AME, aokoUpe enayyeApaTikn Kpion Kat dLaTnpoUPE ENAYYEAUATIKO OKENTIKIOPO
kaB’ 6An Tn dLdpkeLla Tou eAéyxou. Eniong:

e Avayvwpizoupe kat a§loAoyoUpe Toug KLvOUVOUG Yyl ouoL@wON OQAAPATA OTLG OLKOVOULKEG KATAGTACELG Nou o@eilovTat
eite oe anatn eite oe AaBog, oxedlazoupe Kal ePappOZOUPE EAEYKTLIKEG OLaOLKAGIEG, OL ONOLEG AVTAMOKPLVOVTAL GTOUG
KlvdUvoug autoUG Kat AapBavoupe eAeyKTIKA TEKPNpPLa, Ta onoia eivat enapkn Kat katdAAnAa yta va anotehéoouv Tn Baon
TNG yvaopung pag. O kivduvog pn eviontopoU evog ouolwdouG GPAAPATOG Nou oPeiAeTal o€ andartn eival peyaAutepog and
auTov nou opeiletal oe AaBog, Aoyw Tou OTL n andTtn pnopei va nepthauBavel cupnatyvia, nAacToypa@ia, EGKEPPEVES
napalelyelg, Yeudeig ONAWGCELG N TNV NAPAKAUYN TwV OLKAIOWV ECWTEPLKOU EAEYXOU.

KatavoouUpe TLg OLKALOEG E0WTEPLKOU EAEYXOU MOU €lval OXETIKEG HE TOV EAEYXO, MPOKELPEVOU VA OXEDLACOUNE EAEYKTIKEG
dladlkacieg nou eivat KaTAAANAEG UNG TLG NEPLOTATELG, AAAG OXL HE OKOMO TNV EKPPACN YVWHNG ENL TNG ANOTEAEOPATLKOTNTAG
TWV OLKALO WV €0WTEPLKOU €AEyX0OU TNG APXAG.

A&loloyoUpe TNV KATAAANAOTNTA TwV AOYLOTIKGY MOALTLKGVY MOU XPNOLUONOLABNKaV Kal Tou AEAOYLOPEVOU TWV AOYLOTIK®V
EKTIHNOEWV KAL TWV OXETIKWV YVWOTOMOLACEWY NOU €ylvav ano 1o ALoLKNTIKO ZupBoUALo.

Zupnepailvoupe yla TNV KATAAANAOGTNTA TNG XpNoNng and 1o AtotknTikd ZupBoUALO TNG ApXNG TNG dPWOAG OLKOVOULKNG
ovTOTNTAG Kal, HE BAon Ta eAeyKTLKA TEKPNPLA Mou anokTnBnkav, kata nécov unapxet ouctwdng aBeBaldTnTa nou va
OXeTizeTaL Pe yeyovoTa N ouvBAKeG nou va unodnAwvouv Tnv Unap&n ouctwdoug aBeBaldTnTag, Nou EVOEXETAL VA PAVEPWOEL
onpavTikn ap@BoAia wg npog TNV tkavotTnta TnG Apxng va cuvexioel wg dpwoda OLKOVOULKN ovToTnTd. EAv oupnepavoupe,
OTLU@ioTaTal ouclwong aBeBaldTnTa, EiPAOTE UNOXPEWHEVOL TNV EKBEON PaG va ENLOUPOUPE TNV MPOCOXN OTLG OXETLKEG
YVWOTOMOLACELG OTLG OLKOVOULKEG KATAOTAOELG, N €AV TETOLEG YVWOTONOLACELG £lval aveNApKeig, va TPONOMNOLACOUHE TN
yvapn pyag. Ta oupnepaopatd pag Baoizovral ota EAEYKTIKA TEKPAPLA MOU anokKThBNKav peéxpL TNV npepopnvia Tng €kBeong
eheyktn. QoTd00, HEANOVTIKG YEYOVOTA N OUVBAKEG EVOEXETAL VA €XOUV WG ANOTEAEOPA N ApXh va NaUuceL va AeLToUpyel wg
dpWwoa OLKOVOPLKN ovTOTNTA.

AglohoyoUpe Tn cuvoAlkn napouciaon, SOPN KAl NEPLEXOPEVO TWV OLKOVOHULKWY KATAGTAGEWY, CUPNEPIAQPBavouévwy Twv
YVWOTOMOLACEWY, KAl KATa NOOO OL OLKOVOULKEG KATAGTAGELG AVTLKATONTPLZOUV TIG OUVAAAQYEG KAl yEyovOTa PE TPOMO Nou
va eNLTUyxavetat n aAnBvn kat dikatn €kova.

MeTta&u aAwv BepdTwy, KowvonoloUpe oTo AlotknTikd LupBoUAlo BEpaTa oxeTikd pe To npoBAendpevo nedio kal xpovodldypappa
TOU €AEYXOU KAl GNPAVTLKA €UPNUATA and Tov EAeyX0, CUPNEPLAAUBAVOUEVWY TUXOV ONPAVTIKGOV EANELYEWY OTLG OLKALDEG
€0WTEPLKOU EAEYXOU, MOU EVTONIOAPE KATA TN OLAPKELO TOU EAEYXOU HAG.

‘AA\a 6¢para
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Auth n €kBeon, nepthapBavop€vng KaL TNG yVOHNG, ETOLHACTNKE yia To AlotknTikd XupBoUAto Tng Apxng Avantugng AvBpanivou
Auvapikou Kunpou cUppwva pe 1o ApBpo 69 Tou nepi EAeyktov Nopou tou 2017 tng KUnpou kat yia Tov [eviko EAeykTn Tng
Anpokpatiag kat povo, kat yta kavéva ahha okond. Aivovrag autn tn yvaun 0ev anodexopaoTe Kat 0ev avahapBavoupe euBuvn
yla onotodnnote Ao okono N npog onotodnnote GAAO NPOCWMNO OTN yVWON Tou onoiou auth n €kBeon duvaTtdv va nepLéABel.

Mwpyog Moupog
Eykekpipevog Aoylotng kat Eyyeypappevog EAeyktng
€K HEPOUG KaL yLa AoyapLacpo Tng

Grant Thornton (Cyprus) Ltd
Eykekpiuévol Aoyioteg kat Eyyeypappévol EAeykTeg

Neukwoia, 19 NoepBpiou 2018
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INDEPENDENT AUDITORS REPORT

As part of an audit in accordance with ISA, we exercise professional judgment and maintain professional skepticism
throughout the audit. We also:

e |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the HRDA's internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the Board of Directors.

Conclude on the appropriateness of the Board of Directors” use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the HRDA's ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up
to the date of our auditor’s report. However, future events or conditions may cause the HRDA to cease to continue as
a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves a true
and fair view.

We communicate with the Board of Directors regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Other Matters

This report, including the opinion, has been prepared for and only for the Board of Directors of Human Resource
Development Authority of Cyprus in accordance with Section 69 of the Auditors Law of 2017 of Cyprus and to the Auditor
General of the Republic and for no other purpose. We do not, in giving this opinion, accept or assume responsibility for
any other purpose or to any other person to whose knowledge this report may come to.

George Pouros
Certified Public Accountant and Registered Auditor
for and on behalf of

Grant Thornton (Cyprus) Ltd
Certified Public Accountants and Registered Auditors

Nicosia, 19 November 2018
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KATAZTAZH ZYNOAIKON EZOAQON INA TO ETOZ MOY EAHZE ZTIZ 31 AEKEMBPIOY 2017

Inp. 2017 2016
€ €

Téhog Avantugng AvBpmnivou AuvapikoU 4 27.605.389 24.398.067
‘Ecoda ané Tapeia 1ng Eupwnaikng Evwong 4 807.937 6.798.409
‘AN Ecoda 21.657 11.915
LUvolo £000wV 28.434.983  31.208.391
Avantugn AvBpawnivou Auvapikou 5 17.706.523  22.465.513
KooTog Mpoownikou 6 5.440.940 5.346.180
ApotBn AtoiknTikoU XupBouAiou 7 15.659 11.597
Yuppetoxn oe MNpoypappata 1ng Eupwnailkng Evwong 8 - 753
Odotnoptka 5.877 6.230
‘E€oda Aettoupyiag Mpageiou 9 250.770 277.386
Awapopa ‘E€oda 10 529.675 525.181
MeAeteg E@appoyng véou oAokAnpwpEvou MANPOPOPLOKOU CUCTANATOG 13 165.993 -
Eykataotdoelg, EndlopBwoelg, Zuvthpnon kat Aettoupyia 11 174.179 128.001
AnooBéoelg/XpeoAUOELG MEPLOUCLOKWV OTOLXELWV 13, 14 426.770 324.056
Livolo e§0dwv 24.716.386  29.084.897
MAedvaopa anod epyacieg npwv and Ta kaBapd £é6oda xpnparod6Tnong 3.718.597 2.123.494
‘Ecoda xpnpatodotnong 12 1.362.042 1.195.453
‘E€0da xpnpatodotnong 12 (409.183) (359.893)
MAedvaopa anod epyacieg HeTd ané Ta kabapd é60da xpnuarodoTnong 4.671.456 2.959.054
Meiwon tng dikaing aiag Twv enevduoewy oe dikaln aia péow 15 (118.100) (188.518)
TWV ANoTEAECHATWV
MAedvacpa yia 1o £T0G 4.553.356 2.770.536
Aownd ouvoAikd £écoda/(£€oda) nou dev Ba enavatra§ivounBouv oTa anoTeAéopara
O€ UETAYEVECTEPEG NEPLOGOUG
AvaloyloTikd kEpdog/(znuta) oto IxE10 ZuvTa€ewy Kal XopnynpuaTtwy 22 2.692.242  (2.511.274)
oToug YnaAnAoug
AvaloylaTiko képdoc/(znpial otnv kataBoAn @lodwpnpatog o 23 26.760 (112.029)
€PY0dOTOUPEVOUG NOoU anaoxoAouvrat pe cupBaon
ZUVOALKO NAedvaopa yla 1o €106 7.272.358 147.233

Ouonpewwoetg otig oeAideg 70 pexpt 139 anoteAoUv avandonacTo YEPOG QUTWY TWV OLKOVOULK®WV KATAGTACEWV.
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STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER 2017

Human Resource Development Levy
Income from European Union Funds
Other Income
Total income

Human Resource Development Costs

Personnel Cost

Board of Directors Remuneration

Participation in European Union Programmes

Travelling Expenses

Office Expenses

Sundry Expenses

Research cost for the development of the new integrated information system
Installations, Repairs, Maintenance and Operation Costs
Depreciation/Amortisation of assets

Total expenses

Surplus from operations before net finance income

Finance income

Finance expenses

Surplus from operations after net finance income

Reduction in the fair value of investments at fair value through
profit or loss

Surplus for the year

Net other comprehensive income/(expenses) not to be reclassified
to results in subsequent periods

Actuarial profit/(loss) related to the Employees’ Pension

and Gratuities Scheme

Actuarial profit/(loss) related to gratuity benefits for employees
employed under contract

Total surplus for the year

The notes on pages 70 to 139 form part of these financial statements.

Note

0 3 o~ Ol

10
13
"
13, 14

12
12

22

23

2017 2016

€
27.605.389  24.398.067
807.937 6.798.409
21.657 11.915
28.434.983  31.208.391
17.706.523  22.465.513
5.440.940 5.346.180
15.659 11.597
- 753
5.877 6.230
250.770 277.386
529.675 525.181
165.993 >
174179 128.001
426.770 324.056
24.716.386  29.084.897
3.718.597 2.123.494
1.362.042 1.195.453
(409.183) (359.893)
4.671.456 2.959.054
(118.100) (188.518)
4.553.356 2.770.536
2.692.242  (2.511.274)
26.760 (112.029)
7.272.358 147.233
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KATAXTAZH OIKONOMIKHZ OEZHZ XTIz 31 AEKEMBPIOY 2017

Inp. 2017 2016
€ 5

MEPIOYZIAKA ZTOIXEIA
Mn KUuKAo@OopoUVTa NEPLOUGLAKGA GTOLXELO
AxivnTa, eyKaTaoTACELG KAl €§0NALOHOG 13 3.192.468 3.138.461
‘Aula neplouciakd otolxeia 14 717.557 79.249
Enevdloelg nou kpatoUvTatl péxpL Tn Angn 17 21.240.893  21.311.084
EunpoBeopeg kataBéoelg oe noTwTKA WpUPATa 19 7.810.364 1.626.930
Enevduoelg o€ dikawn a&ia péow TwvV anoTeAecpaTwy 15 730.970 849.070
‘AMa elonpakTéa nood 18 322.535 329.190
Z0VOAO pUn KUKAOQOPOUVTWYV NEPLOUCLAKWV GTOLXELWV 34.014.787  27.333.984
KukAo@opoUvTa neploucLaka oToxeia
EpunpoBeopeg kataBeoelg og noTwTLka WpUpaATa 19 20.816.817 19.641.838
XPEWOTEG KAl NPONANPWHEG 20 5.155.150 2.401.284
‘AM\a elonpakTéa noad 18 78.178 87.535
MeTpnTa KAl avTioToLxa HETPNTMY 21 5.032.374 10.721.859
ZUVOAO KUKAO(POPOUVTWY NEPLOUGLOKWV OTOLXEIWV 31.082.519  32.852.516
ZUVOAO NEPLOUGLOKWV OTOLXELWV 65.097.306  60.186.500
LYIZOPEYMENO ANOGEMATIKO KAI YIOXPEQXEIZX
LUGCWPEUHEVO anoBePATLKO
Zuoowpeupévo anoBepaTiko 37.480.183  30.207.142
LOVOAO CUGCWPEUUEVOU aNOBEPATIKOU 37.480.183 30.207.142
Mn Tp€XOUGEG UNOXPEWOELG
Ix€0L0 Xuvtagewv Kat Xopnynpuatwy aToug unaAAnioug 22 26.853.938  29.123.805
KataBoAn gpulodwpnpatog oe epyodoToupévoug nou anacxohouvral Je cUpBaon 23 164.027 148.756
MoTwTég KaL ope\dpeva €600a 24 143.626 -
ZUVOAO PN TPEXOUC®MV UMOXPEWNCEWV 27.161.591 29.272.561
TpExouoeg UNOXPEWTELG
MoTwTég Kal opellopeva €€oda 24 455.532 706.797
ZUVOAO TPEXOUGWY UNOXPEWTEWV 455.532 706.797
ZUVOAO UNOXPEWCEWV 27.617.123  29.979.358
ZUVOAO GUGOWPEUUEVOU aNOBEHATIKOU KOl UNOXPEWTEWV 65.097.306  60.186.500

I1c 19 NogpBpiou 2018, To AlotknTiko XupBoUAlo Tng Apxng Avantugng AvBpanivou AuvapikoU KUnpou evékpive auTég Tig
OLKOVOULKEG KATAOTATELG yld €KO0ON.

o (s=—

Anpntpng Kurrévng Mawpyog Mavayidng
Mpoedpog AtotknTikoU ZupBouAiou levikog AteuBuvTng

Ot onpelwaoelg oTig oeAideg 70 péxpt 139 anoteholv avandonacTo HEPOG AUTMY TWV OLKOVOULK®MYV KATAOTACEWV.
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STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2017

ASSETS

Non-current assets

Property, plant and equipment

Intangible assets

Held-to-maturity investments

Fixed term bank deposits

Investments at fair value through profit or loss
Other receivables

Total non-current assets

Current assets

Fixed-term bank deposits

Amounts receivable and prepayments
Other receivables

Cash and cash equivalents

Total current assets

Total assets

ACCUMULATED RESERVES AND LIABILITIES
Accumulated Reserves

Accumulated reserve

Total accumulated reserves

Non-current liabilities

Obligation to Employees’ Pension and Gratuities Scheme
Obligation for gratuity benefits for employees employed under contract
Amounts payable and accruals

Total non-current liabilities

Current liabilities
Amounts payable and accruals
Total current liabilities

Total liabilities
Total accumulated reserves and liabilities

Note

13
14
17
19
15
18

19
20
18
21

22
23
24

24

2017 2016

€
3.192.468 3.138.461
717.557 79.249
21.240.893  21.311.084
7.810.364 1.626.930
730.970 849.070
322.535 329.190
34.014.787  27.333.984
20.816.817  19.641.838
5.155.150 2.401.284
78.178 87.535
5.032.374  10.721.859
31.082.519  32.852.516
65.097.306  60.186.500
37.480.183  30.207.142
37.480.183  30.207.142
26.853.938  29.123.805
164.027 148.756
143.626 =
27.161.591 29.272.561
455.532 706.797
455.532 706.797
27.617.123  29.979.358
65.097.306  60.186.500

On 19 November 2018, the Board of Directors of Human Resource Development Authority of Cyprus authorised these financial

statements for issue.

s (s=—

Demetris Kittenis George Panayides
Chairman Board of Directors Director General

The notes on pages 70 to 139 form part of these financial statements.
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KATAZTAZH METABOAQON ZYZXOPEYMENOY AMOSEMATIKOY INA TO ETOZ MOY EAHZE 2TIX 31

AEKEMBPIOY 2017
LUOOWPEUPEVO
AnoBepatiko
€
YnoAowno 1 lavouapiou 2016 30.059.909
A6pBwaon AaBoug nponyoUpevwy eTév (Iny.13) 683
Ava@swpnpévo YnoAouno 1 lavouapiou 2016 30.060.592
MAedvaopa ya 1o €1o¢ 2016 2.770.536
Aotna ouvolika €00da (2.623.303)
YnoAouno 31 AekepBpiou 2016 30.207.825
MAedvaopa yla To €tog 2017 4.553.356
Aownd cuvoAika €c0da 2.719.002
YnoAowno 31 AekepBpiou 2017 37.480.183

H Apxn Avantu€ng AvBpdnivou Auvapikou Kunpou (n “Apxn”) eivat opyaviopog dnpociou dikaiou kat dev dlabeéTel
HETOXLKO Ke@aAato. To anoBepatikd Tng Apxng NPOEPXETAL And Ta CUCCWPEUPEVA NAeovaopata/eAeiypaTa ano tnv
idpuon Tng PEXPL TNV NpEpopNvia avagopdg.

Ouonpewwoetg otig oeAideg 70 pexpt 139 anoteAoUv avandonacTo YEPOG QUTWY TWV OLKOVOULK®WV KATAGTACEWV.
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STATEMENT OF CHANGES IN ACCUMULATED RESERVES FOR THE YEAR ENDED 31 DECEMBER 2017

Balance 1 January 2016

Correction of prior years’ error (Note 13)
Restated Balance 1 January 2016

Surplus for the year 2016
Other comprehensive income
Balance 31 December 2016

Surplus for the year 2017
Other comprehensive income
Balance 31 December 2017

Accumulated

Reserve

€
30.059.909

683

30.060.592

2.770.536
(2.623.303)

30.207.825

4.553.356
2.719.002

37.480.183

Human Resource Development Authority of Cyprus (HRDA) is a public corporate body and has no share capital.
HRDA's reserve comprises of the accumulated surpluses/deficits from the date of its incorporation until the

reporting date.

The notes on pages 70 to 139 form part of these financial statements.

67 VI



ETHZIA EKGEZH 2017 / ANNUAL REPORT 2017

KATALTAZEIZ TAMEIAKQON POON A TO ETOZ NMOY EAHZEE XTIZ 31 AEKEMBPIOY 2017

Y 468

POH METPHTQN AMNO EPTAZIEX

[MAedvaopa yia To €T0G NpLv ano Tn gopoAoyia

Avanpooappoyn yia:
AnooBEoeLg akVNTWY, EyKATAOTAOEWV Kal €§oNALopOU
XpeoAUoeLg AUAWVY MEPLOUCLAKWY OTOLXELWV
AndoBeon dla@opdg TLUNG ayopdg opoAdywyv UnEp To APTLO
Elonpakréoug TOKoug
Anokonég unaAAnAwv EvavTl ouvTa§lodoTIKWY WPEANHATWY
Elopopeg unalniwy ya peraBiBaon Tng ouvragng
EnBapuvon ya wpelnpata apunnpetnong/@iodwpnpara
o€ €pyo0OTOUNEVOUG NOU anacxoAouvTal Pe cUPBacn
Tuvtagelg kat lhodwpnpata nou nAnpwBnkav
‘EMepa and eknotnon/dlaypa@n NEPLOUCLOK®OV OTOLXELWV
Meiwon otn dikatn a§ia Twv NapacTaTik®y dikalwpaTwy Tng Bank
of Cyprus Holdings Plc/petoxav tng Tpanezag Kunpou A. E. A1d
Meiwon otn dikatn a§ia Metatpeéyipwv A§loypapwv Kepalaiou 2
Tng EAAnvikng Tpanezag A.E. Atd

Pon peTpnTadv ané epyacieg npiv 11 aAAay£G 6T0 KEQAAALO Kivhong

(AU€non]/Meiwon oToug XpewoTeg Kat MponAnpwpEg

(Meiwon)/Au€non otoug MoTwTég Kat Opeoueva E€oda

Pon peTpnT®dv ané epyacieg

POH METPHTQN AMNO ENENAYTIKEZ APALTHPIOTHTEZ

Ayopd aKWNTWY, EYKATAGTAOEWY Kal €§0MALOpOU

Exnolnon akwvntwv, eykataotacewyv Kat eEonAloyou

Ayopd GUAWV NEPLOUCLAKWY GTOLXELWV

Ayopa OpoAdywv Kunplakng Anpokpariag

EpnpoBeopeg kataBeoelg oe Tpanezeg

EpnpoBeopeg avaAnyelg ano Tpanezeg

AnonAnpwpn daveiwv nou napaxwpnBnkav ce unaAAnioug Tng Apxng

Toékol nou elonpaxBnkav

Apuvtikn elopopd nou kataBARBNKe

KaBapn pon HETPNTOV YL ENEVOUTIKEG dPACTNPLOTNTEG

KaBapn peiwon HETPNTAWV KAl QVTIOTOLXWV HETPNTOV
MeTpnTA KAl avTioTolXa YETPNTWY OTNV APXh TNG NEPLOdOU

MeTpnTa Kat avricTolxa HETPNTAV 6TO TEAOG TNG NEPLOdOU

Iny.

13
14
10
12
22,23
22
22,23

22
10
15

15

20
24

13
10,13
14
17
19
19
18

21
21

2017 2016
€ €
4.961.790 3.128.756
256.214 220.123
170.556 103.933
70.191 46.578
(1.362.042)  (1.195.453)
92.376 103.738
51.735 53.122
1.141.075 1.040.369
(820.780) (802.571)
916 =
18.100 8.518
100.000 180.000
4.680.131 2.887.113
(2.586.384) 1.940.102
(157.867) 481.579
1.935.880 5.308.794
(310.804) (133.571)
350 =
(808.864) (54.685)

- [(13.442.720)
(7.358.413) -
- 6.132.879

16.012 7.011
1.194.560 1.079.961
(358.206) (323.627)
(7.625.365)  (6.734.752)
(5.689.485)  (1.425.958)
10.721.859  12.147.817
5.032.374  10.721.859

Ouonpewwoelg otig oeAideg 70 péxpt 139 anoteAoUv avandonacTo HEPOG AUTWY TWV OLKOVOULK®WY KATAGTACEWV.
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STATEMENTS OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2017

CASH FLOWS FROM OPERATING ACTIVITIES
Surplus for the year before tax
Adjustments for:
Depreciation of property, plant and equipment
Amortisation of intangible assets
Amortisation of investments
Interest income
Employee salary deductions for retirement benefits

Pension Scheme members’ contributions for transfer of pension benefits

Charge for retirement benefits/gratuity benefits to employees
employed under contract
Pensions and gratuities paid
Deficit on disposal/write off of assets
Reduction in the fair value of Bank of Cyprus Holdings Plc
depository interests/shares of Bank of Cyprus P.C. Ltd
Reduction in the fair value of Convertible Capital Securities 2 of
of Hellenic Bank P.C. Ltd
Cash flows from operations before changes in working capital
(Increase)/Decrease in amounts receivable and prepayments
(Decreasel/Increase in amounts payable and accruals

Cash flows from operations

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment
Disposals of property, plant and equipment
Purchase of intangible assets

Purchase of Government bonds

Fixed term bank deposits

Fixed term bank withdrawals

Repayment of loans granted to employees
Interest received

Defence contribution paid

Net cash flows for investing activities

Net decrease in cash and cash equivalents
Cash and cash equivalents at the beginning of the period

Cash and cash equivalents at the end of the period

The notes on pages 70 to 139 form part of these financial statements.

Note

13
14
10
12
22,23
22
22,23

22
10
15

15

20
24

13
10,13
14
17
19
19
18

21
21

2017 2016

4.961.790 3.128.756

256.214 220.123
170.556 103.933
70.191 46.578
(1.362.042)  (1.195.453)
92.376 103.738
51.735 53.122
1.141.075 1.040.369
(820.780) (802.571)
916 =
18.100 8.518
100.000 180.000

4.680.131 2.887.113
(2.586.384) 1.940.102
(157.867) 481.579

1.935.880 5.308.794

(310.804) (133.571)
350 =
(808.864) (54.685)

- [(13.442.720)
(7.358.413) -
- 6.132.879

16.012 7.011
1.194.560 1.079.961
(358.206) (323.627)

(7.625.365)  (6.734.752)

(5.689.485)  (1.425.958)
10.721.859  12.147.817

5.032.374  10.721.859
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ZHMEIOZEIX ZTIZ OIKONOMIKEXZ KATALTAZEIZ I'l|A TO ETOZ MOY EAHZE XTIZ 31 AEKEMBPIOY 2017

Y /0

1. IYITAZIH KAI KYPIEZ APALTHPIOTHTEX

H Apxn Avantu€ng AvBpdnvou AuvaptkoU Kunpou (n “Apxn”] eivat opyaviopog dnpociou dikaiou nou 8pubnke 1o 1974 e tnv
enwvupia “Apxn Blopnxavikng Kataptioewg Kunpou™. To 1999 n enwvupia Tng dMaée oe “Apxn Avantuéng AvBpmnvou Auvapikou
Kunpou”. H Aetroupyia Tng Apxng denetat and Toug nepi Avantugng AvBpanivou Auvapikou Nopoug tou 1999 €wg 2007. Ta ypageia Tng
Apxng Bpiokovrat otnv 086 AvaBuaooou 2, 2025 Z1poBoAog, T.6. 25431, 1392 Aeukwoaia.

Ykonog Tng Apxng eivat n avantugn Tou avBpwnvou duvaplkoU o€ OAeg TG BaBpideg kal Toyeig anaoxoAnong péoa ota
nAaicla Kat NPOTEPALOTNTEG TNG EKACTOTE OLKOVOULKAG KAl KOWVWVLKNG MNOALTLKNG TNG Anpokpartiag.

Mpog eniteu§n Tou okonoU TNg n Apxn, eWOIKOTEPA, €XEL appodLOTNTA Kal e§oucia va:
(a] ouvTovizel kat peptpva ya TNV NPooPopa KAtapTIong o€ NAayKUNpLa KALJaka-

(B

10pUeL, avalapBavel, Aettoupyei n enonTelel LOPUPATA h KEVTPA KATAPTLONG:

(y] etolpazel kal eykpivel npoypdppaTa KATapTIONG Kat naipvel 6Aa Ta EVOELKVUOHEVA PETPA YLIO EQAPHOYN TOUG, HEPLUVA YLa
Tn dle§aywyn eEeTACEWY Kal EKOLOEL TA OXETLKA MLOTOMOLNTLKA-

(8) opizel mpoTUNG EMAYYEAUATIKGOV MPOGOVTWY yia ornotadnmoTe KATnyopia N KaTnyopieg epyodoToUpEVMYV, HEPLUVA yLa TN
dle€aywyn €EeTA0EWY KaL EKOIOEL TA OXETIKA MIOTONOLNTIKA ENAYYEAHATIKGWY NPOCOVTWV-

(e) nmapéxel Texvikn n otkovoutlkn BonBela og W8pUpaTa, opyaviopoUs Kat EMXELPNOELG N AAa MPOCoWNa N apXEG:

(o7) napéxet n e€aopalizet emdopaTa Kat unoTPoPieg N AAAEG SLEUKOAUVOELG OE KATAPTIZOPEVOUG:

(z) nmapéxeln eEaopalizel xopnynpara og £pyodOTEG OE OXEON WE BANAVEG KATAPTLONG TWV EPYOSOTOUEVWV TOUG

() napéxel CUPBOUAEUTIKEG UNNPEGIEG £t BEPATLV KATAPTLONG KAL ANACXOANONG KaLYEVIKOTERA MANPESTEPNG AELOMOINONG TOU avBpGMVOU SUVAIKOU:

(8) nmapéxel h BonBel oTnv Napoxn UNNPESLOY PECW TWV OMOLWV ATOWA MOU MPOCYEPOUV KAL ATOMA MOU avaznTouv anaoxoAnon va
£pxovTat o€ enkovwvia petagu Toug:

(U napéxeln BonBsi oTnv napoxn unnpeaotav ya kaBodnynan Kat MANPOPOPNCN 0 0XECN WE EMAOYA ENAYYEAUATOG KAl ANAoXxoANong:
(ta) Aettoupyei ox€dla n @povTizel yla T AetToupyia oxediwy aNOKTNONG EPYACLAKNG Neipag:

(tB) ppovrizel yia TNV napoxn KATAPTLONG G€ ATOPA TA 0MOLA GUPNANPGOVOUV N SLAKOMTOUV TNV EKNAIGEUCH TOUG OE OXOAEG PEONG,
avawTePNG N KAl avawtatng natdeiag, Npog Tov okono oJaAng éviagng Toug oTnv ayopd epyaciac:

(ty) ouykevip@vel, avalUeL Kat SlavéPeL NANPOPOPLEG MOU OXETIZOVTAL HIE TOV MPOYPAPKATIONO, aglonotnon Kat avantugn Tou avBpmnivou
duvapkoU, NEp\aPBavoOPEVWY OTATOTIKWY OTOLXELWY, MPOBAEWEWY, OELKTWY, CUUNEPACHATWY JEAETGV-

(13) Bie€ayel Epeuveg Kat HEAETEG yLa BEPATA MOU OXETIZOVTAL pE TIG APHOBLOTNTEG KL TLG UMNPETIEG TNG KaL SNOCLOMOLEL Ta AnoTEAECHATA TOUG:

(te) napéxel unnpeoieg, ite oTnv KUnpo €ite 010 eEWTEPIKO, vaPOPLKA PE 0xEBLa avanTuEng avBpmnivou SUVapLKoU EEVWV XwPGV e
noLodnnoTe TPOMNo Kpivetat Npdopopog, HETA and oUP@wvN yvwun Tou Ynoupyou Epyaciag, Mpdvolag kat Kowvwvikwv AopaAioewy.

la TNV eKkNANPWON TNG ANOCTOANG KAl TNV AoKNGON Twv appodloTATWY Kal e§ouctav Tng, n Apxn Aettoupyet To Tapeio Avantugng
AvBpanivou AuvapikoU, aTo onoio kaBe epyodoTng unoxpeoUTal va kataBaret TéAog, To onoio dev Ba unepBaivel To 1% Twv
kataBAnTéwv anoAaBav oe KABe éva and Toug epyodoTOUPEVOUG TOU, CUMQWva PE To apBpo 20 Twv nept AvantuEng AvBpwnivou
Auvapikou Nopwv Tou 1999 €wg 2007 kat Toug EKAOTOTE LOXUOVTEG OXETIKOUG Kavoviopoug.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2017

1. INCORPORATION AND PRINCIPAL ACTIVITIES

Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in 1974 under the name
“Industrial Training Authority of Cyprus”. In 1999, HRDA changed its name to “Human Resource Development Authority of
Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of 1999 to 2007. The offices of HRDA are at 2
Anavyssou Street, 2025 Strovolos, P.0 Box 25431, 1392 Nicosia.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within the
framework and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has, more particularly, the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b) set up, undertake, operate or supervise training institutions or centers;

(c) prepare and approve training programs and take all appropriate measures for their implementation, cater for
examinations and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of persons employed, provide for the
assessment and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, companies or other persons or authorities;
(f)  provide or ensure allowances and scholarships or other support to trainees;
(g) provide or ensure subsidies to employers in relation to the expenses incurred for the training of their employees;

(h) provide consultancy services in areas of training and employment and generally on the better utilization of human
resources;

(i) provide or support the provision of services which facilitate communication between persons offering and persons
seeking employment;

(j) provide or support the provision of information and guidance services in relation to occupational and employment choices;
(k] operate or provide for the operation of programmes for gaining work experience;

(J cater for the provision of training to persons completing or interrupting their education in secondary or higher
institutions with the aim of facilitating their smooth entry in the labour market;

(m) collect, analyze and disseminate information concerning the planning, utilization and development of human resources
including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services and publicise their findings;

(o) provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other countries
by using appropriate methods, with the consent of the Minister of Labour, Welfare and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource Development Fund,
in which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to each employee, in accordance
with article 20 of the Human Resource Development Laws of 1999 to 2007 and the relevant Regulations in force.
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ZHMEIOZEIX ZTIZ OIKONOMIKEXZ KATALTAZEIZ I'l|A TO ETOZ MOY EAHZE XTIZ 31 AEKEMBPIOY 2017

Y 72

1. LYITAZH KAI KYPIEZ APALTHPIOTHTEZ (ouvéxeia)

Aewroupyké nepiBaiiov

H owkovoptkn avakapyn otnv Kunpo onpeiwoe entraxuvon péoa oto 2017 Kat oL peconpoBeopeg NpoonTikéG elval BETLKEG,
BonBoupeveg anod Tn cuvexn BeAtiwon Twv ouvBnk®v oTnv ayopd epyaociag, Tig SLEUPUPEVEG ENEVOUCELG KAL TNV QuEnpEvn
avBeKTLKOTNTA TNG OlKovopiag. H Kunpog opwg, eEakoAouBei va avTlpeTwnizel NPOKANCELG, NPWTIOTWG O OXEON PE TO ONPOGLO
Kal LOLWTIKO XPEOG KaL TLG IN €EUNNPETOUHEVEG XOPNYNCELG, OMOU, EV® NOAAG anopévouv va yivouv akoun, cnpelwbnke
onpavtikn np6odog.

Ot BETIKEG ONPOCLOVOULKEG €MOOOELG KAl UNEPKAAUYN TWV OTOXWVY KAl OL EUVOLKEG NMPOONTIKEG TNG OLKOVOpiag odnyouv o€
TaXUTEPN QVTLOTPOPN TNG PONNG Tou dnpooiou xpeoug og oxean pe To AEN kat Tou nocooToU Twv pn eunnpeToUpevwy daveiwy,
ano o1t avapevotav. Ot peconpoBeopeg NpoonTikéG eival yevika BeTikég oUp@wva pe To ANT kat Tnv Eupwnaikn Enwponn, eva n
olkovopia e§akoAouBel va avtipgeTwnizel npokAnoetg. Ot napayovteg ya nepatrepw avEnon tou AEN oxetizovral pe peyaAutepn
nepiodo xapnAwv TIHwV neTpehaiou oTLg dLeBveig ayopeg, nepattépw BeATiwoN Twv OLKOVOULIK®OV PHEYEBWY 0TN ZWVN TOU EUP® Kal
TNV aUEnon Twv eNevoUoewy KaBG oL TIHEC TwV aKWNTWV oTaBeponololvTal kat KaBwg UAonoLlouvTaL oNPavTlka avantuglaka
€pya oTov TOPEQ TOU TOUPLOPOU, TNG EVEPYELAG KaL Twv dnpooiwy €pywv. Ot Kivouvol yia TIG MPOONTIKEG OUVOEOVTAL PE Ta UYNAG
enineda pn e§unnpetolpevwy daveiwv Kat Tou Onpociou xp€oug Kat pe nBavn entdeivawon Tou e§wTepLKoU NepLBAAoVTOG.

Méoa 0" auto 1o nAaioto BeATIWONG TWV OLKOVOULIKGWY PEYEBMV KAl HELWONG TWV HOKPOOLKOVOULK®MY aVIOOOKEAEL®Y, N Kunplakn
KUBEpvnon néTuxe pla oelpd avaBaBuioewy TNG MGTOANNTIKNG TNG tkavoTnTag. o npoogara, Tov Maptio 2018, n S&P Global
Ratings enBeBaiwoe Tn pakponpoBeopn niotoAnnTtikn dtaBabuion Tng Kunpou atnv katnyopia “BB+", pia povo Babpida
KATw anoé Tnv enevOUTIKA Katnyopia, kat 3laTnpnaoe TLg NPoonTIkEG Tng o “BeTikd” opigovra. Tov OkTwBpLo Tou 2017, n Fitch
Ratings avaBaBuioe Tn pakponpoBeopn aglohdynon tng Kunpou oe “BB” ano “BB-" pe “Betikd” opizovra. Tov loUAo Tou
2017, n Moody’s Investors Service avaBaBuioe Tn pakponpoBeopn nioToAnnTikh tkavoTnta TnG Kunplakng KuB€pvnong otnv
katnyopia “Ba3” and “B1" avravakAawvrag Tig BETIKEG ENOOOELG TNG OLKOVOPLAG, SLATNPMVTAG TAUTOXPOVA TLG MPOONTIKEG O
“BeTikd” opizovra. H Moody’s Investors Service entBeBaiwoe Tnv a€loAdynon TnG NGTOANMTIKAG LKAVOTNTAG KaL TOV BETIKO
opizovrta Tng Kunplakng kuBépvnong otnv entkatponoinon Tou OeBpouapiou 2018. Ot Baotkoi napayoveg yLa TNV NLGTOANATIKN
avaBaBuion Tng KUnpou ATav ol UPNAOTEPEG OLKOVORLKEG ENOOOELG and OTL avapevoTay, N NPO0d0G NoU ONUELWONKE aToV
TPANEZLKO TOPED Kal oL ENOOCELG GTOV ONUOGLOVOULKO TopEQ.

Ot no navw Kivduvol Ba pnopoucav va ennpedoouv (1) TNV IKavoTnTa TV £pyodoTav va kKataBaAlouv kavovika 1o TéEAog
Avantu€ng AvBpwnivou Auvapikou cUp@wva PE TIG NPOVOLEG TNG OXETLKAG vooBeoiag Kal Kata cuvenela 1o UYPoG Twv 000wV
NG Apxng, Kat (2) Tig npoBAEWeLG Tou AlotknTikoU ZupBouAiou TN ApXNG yLa TG AVOPEVOHEVEG TAPELAKEG POEG AVAPOPLKA HE
TNV a§loAdynon anopeiwong yla XpNHATOOLKOVOULKG KAl PN XpPNHATOOLKOVOULKA NEPLOUOLAKA OTOLXE(LQ.

To AolknTikO ZupBoUAlo Tng Apxng éxel a§loAoynoet:

e KaTd nocov onoteadnnote NpoBAEYeLG anopeiwong KpivovTal avaykaieg yla XpNPaToOLKOVOULKA NEPLOUCLAKE oTolxela
nou avayvwpizovial o€ anooBeoPEVo KOOTOG, HE TNV EEE€TACN TNG OLKOVOULKAG KATAGTAGNG KAl TWV NPOONTIKMY QUTWV TwV
NEPLOUCLAKAOV OTOLXELWV 0TO TEAOG TNG NEPLOGOU avapopds. OL NpoBAEYELG yLa EUNOPLKA ELCNPAKTEA NPoadlopizovTal PE
TN XpNON Tou HovTEAOU “NpokANBeLady ZnpLav” nou anatreitat and 1o AteBveg AoytoTiko MpoTuno 39 “XpnuatontoTwrika
M¢oa: Avayvwpion kat Entpérpnon”. To npdTuno autd anattel Tnv avayvmplon TWV ZNPL®V anopeiwong yla EL0NpakTea
nou npoékuyav anod yeyovorta Tou napeABoOvVTog Kal dev ENTPENEL TNV AvAYVWPLON ZNULWV anopeiwaong nou Ba pnopoucav
va NPOKUWOoUV ano HEANOVTLKA yeyovoTa, AOXETWG TNG NBavOTNTAG aUTWV TwV HEAAOVTIKDV YEYOVOTWV.

e Tnv kavotnTa Tou Opyaviopou va oUveXioeL wG dpwoa OLKOVOULKN Hovada.

To AlotknTikd ZupBoUAto Tng Apxng Oev eival oe B¢on va npoBAEwet OAeg TIG €§eAifelg nou Ba pnopovoav va €Xouv aviikTuno oTny
olkovopia Tng KUnpou Kat katd ouvénela, nota enidpacn, av unapxel, Ba pnopoucav va €Xouv TN HEANOVTIKN XPNUATOOLKOVOULKN
enidoon, TIG TAPELOKEG POEG KAL TN XPNUATOOLKOVOULKN B€an Tng Apxhg. Me Baon Tnv a§loAdynon nou €ywve, To ALOIKNTLKO
ZupBouAlo Tng Apxng €xel cupnepAvel OTL dev xpeLazovTal entNAEoV NPOBAEYELG N XPEWOELG anopeiwong, NEPAV AUTMV Moy
napoucLazovTal OTLG OLKOVOULKEG KATAOTAOELG.

To AtotknTikd ZupBoUALo TnG Apxng ekTipd@ OTL AapBavel 0Aa Ta avaykaia pETpa yia Tn dtatnpnaon Tng Blwotyotntag Tou Opyaviopou
KOl TN OUVEXLON TWV EPYACLMV TOU 0TO ONHEPLVO ENXELPNHATIKO KAl OLKOVOULKO NePLBAAAOV.
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1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment

Economic recovery in Cyprus accelerated in 2017 and the medium term outlook is favourable driven by an improving labour
market, broadening investments and increasing resilience. Cyprus continues to face challenges primarily in relation
to public and private indebtedness and non-performing exposures, but while more remains to be done considerable
progress has been achieved.

Cyprus’ consistent fiscal outperformance and favourable outlook indicate a more rapid reversal in the public debt ratio
and the ratio of non-performing loans, than previously expected. The outlook over the medium term is generally positive
according to the IMF and the European Commission, while the economy continues to face challenges. Upside factors
relate to a longer period of low oil prices, further improvement of economic fundamentals in the euro area and stronger
investment spending as property prices are stabilising and as projects in tourism, energy and public works are being
implemented. Downside risks to this outlook are associated with the still high levels of non-performing loans and public
debt ratio, and with a possible deterioration of the external environment.

In this context of strengthening economy and narrowing macroeconomic imbalances, the Cyprus sovereign has been
benefited by a series of upgrades. Most recently in March 2018, S&P Global Ratings affirmed its long-term sovereign
rating at BB+, only one notch below investment grade, and maintained its outlook to “positive”. In October 2017, Fitch
Ratings upgraded its Long-Term Issuer Default ratings to "BB” from “BB-" with positive outlook. In July 2017, Moody's
Investors Service upgraded the long-term issuer rating of the Cyprus sovereign to “Ba3” from “B1” to reflect Cyprus’
economic recovery and maintained its outlook to positive. Moody’s Investors Service reiterated its credit rating and
positive outlook on the Cyprus sovereign in a February 2018 update. The key drivers for Cyprus’ rating upgrades have
been stronger economic performance than expected, the progress achieved in the banking sector and the consistent
fiscal outperformance.

The above risks could affect (1) the ability of the employers to pay regularly the Human Resource Development Levy in
accordance to the provisions of the relevant legislation and would, consequently, affect the level of income of HRDA,
and (2) cash flow forecasts of the Board of Directors in relation to the impairment assessment for financial and non-
financial assets.

HRDA's Board of Directors’ has assessed:

e whether any impairment allowances are deemed necessary for HRDA's financial assets carried at amortized cost by
considering the economic situation and outlook at the end of the reporting period. Impairment of trade receivables is
determined using the “incurred loss” model required by International Accounting Standard 39 “Financial Instruments:
Recognition and Measurement”. This standard requires recognition of impairment losses for receivables that arose
from past events and prohibits recognition of impairment losses that could arise from future events, no matter how
likely those future events are.

e the ability of HRDA to continue as a going concern.

The Board of Directors is unable to predict all developments which could have an impact on the Cyprus economy and
consequently, what effect, if any, they could have on the future financial performance, cash flows and financial position
of HRDA. On the basis of the evaluation performed, the Board of Directors has concluded that no additional provisions
or impairment charges are necessary, other than those that are presented in the financial statements.

The Board of Directors believes that it is taking all the necessary measures to maintain the viability of HRDA and the
continuity of its operations in the current business and economic environment.
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2. BAIH ETOIMAZIAZ

(a) AnAwan ouppopPWGNG

Ol OLKOVOLKEG KATAOTACELG €XOUV ETOLHAOTEL CUPPWVa pe Ta AteBvn Mpotuna Xpnpatootkovoplkng Avagopag (AMXA) onwg
auTtd utoBetnBnkav and Tnv Eupwnaikn Evwon, kaBawg kat Tig npovoteg Twv nept Avantugng AvBpwnivou AuvapikoU Nopwv
Tou 1999 ¢wg 2007.

(B) Baon enpéTpnong

Ol OLKOVOUIKEG KATAOTACELG EXOUV ETOLUACTEL e BACN TNV APXN TOU LOTOPLKOU KOGTOUG, EKTOG TwV ENEVOUGEWV MOU EMNUETPOUVTAL
oTn Oikatn Toug a&ia PEoW TWV ANOTEAECHATWV.

(y) YoBéTnon véwv Kat avaBewpnpévwy AleBvav MpoTunwv XpnpuaTootKovouLtkng Avagopag

Ano Tnv 1n lavouapiou 2017, n Apxn utoBéTnoe O0Aa Ta AeBvn MpoTuna Xpnpartootkovoptkng Avagopag (AMXA) kat AteBvn
NoyioTika Mpotuna (AATT), Ta onola oxeTizovral pe TIG EpYAcieg TnG.

Ta akdAouBa Mpotuna, AvaBewpnoelg o€ Mpotuna kat Ateppnveieg éxouv ekdoBei kal TEBnkav o€ LoxU yla 1o €T0G Nou €Ange
ot 31 AekepBpiou 2017:

e Tpononotnoelg oto AAM 12 “®épot Elcodnpatog” (Tpononoinon): Avayvépton Tng avaBarAdpevng gopoloyLlking
anaitnong yla Yn npaypartonolBeioeg gnyLég

e Tpononowhoelg ato AAM 7 “Kataotaocelg Tapetakmv Powv” (Tpononownoelg): MpwTtoBouAia MvwoTonothogwy.
e BeAnwoelg oto AMXA (KUkAhog 2014-2016).
H uoBéTtnon autn dev €xeL ENLPEPEL ONPAVTIKEG AAAAYEG OTLG OLKOVOULKEG KATAOTACELG TNG ApXNG.

Ta akohouBa MpoTuna, AvaBewpnoelg oe Mpotuna kat Aleppunveieg €xouv ekdoBei aA\d dev T€BnKkav o€ LoXU yLa To €T0G Nou
éAnge otig 31 AekepBpiou 2017:

(i) Mpétuna kat Atepunveieg nou utoBetnBnkav and tnv EE

e AlXA 9 "Xpnpatooikovoptka Méoa”: Ta€wopnon kat Entpétpnon (LoxUet yla ETAGLEG AOYLOTIKEG NEPLOBOUG MOU apxizouv
Tnv 1 Peta v 1n lavouapiou 2018).

H Apxn, a§loloywvTag Tnv enidpacn Tou véou MpoTUNOU GTLG OLKOVOULKEG TNG KATAOTACELG, KATA TNV hpepopnvia
EYKPLONG QUTGOV TWV OLKOVOULK®WY KATAOTAGEWY, KPIVEL OTL N PHOVN GNpavTikn dlagoponoinan nou Ba anatrnBei Ba eivat n
Kartnyoplonoinon Twv enevOUCE®Y TNG OL OMOLEG 0TO Mapov aTadlo Katnyoplonolotvrat oe “EnevdUoelg nou kpartolvtal PExpl
™ An€n”, oe “EnevdUoelg nou anoTipouvTal o€ anocBeopévo KO6oTog”. To CUPNEPACHA QUTO GTNPIZETAL GTO OTL TO OXETIKO
HOVTEAO Nou e@appozeL n Apxn yla Tig enevOUCELG QUTEG elval va TLG OLaKPATEL HEXPL TN AAEN TOUG PE GKONo va €Lonpaget To
OUVOAO TV TAPELOK®Y ELOPOMYV TOUG TOGO and ToUG TOKOUG 600 Kal anod Tnv anonAnpwpn Toug Kata tn Angn.

e ANXA 15 “Ecoda anod ZupBaocelg pe Mehareg” (loxUet yia €TNoLeg AoyloTikéG neptodoug nou Eekvoly Tnv n Petd Tnv Tn
lavouapiou 2018).

e Tpononoinon oto AMXA 4: Egapuozovrag 1o AMXA 9 “Xpnuatootkovopika Meoa” pe 1o AMXA 4 “Aopalotnpla ZupBolaa”
(LoxUeL yla eThoLeg AoyLoTIKEG NepLOSoug nou Eekvolv TNV N peTa Tnv 1n lavouapiou 2018).

(i) Mpoétuna kat Atepunveieg nou dev uoBethBnkav and tnv EE

e ANXA 16 "MwoBooelg” (LloxUel yla eTNOLEG AoyLOTIKEG MEPLOBOUG Nou EeKvoly TNV A Petd Tnv 1n lavouapiou 2019).

e AMXA 10 “Evonotnpéveg Owkovopikeg Kataotaoetg” kat AAT 28 “Enevdloelg oe Tuyyeveic Enwxelpnoeig kat
Kowonpa&ieg” (Tpononoinon): MoAnon 1 €l0@opda NEPLOUGLAKMY OTOXElWY PETAEU eVOC EMEVOUTA KAl TNG GUYYEVOUG
TOU eTalpeiag n Tng kowonpa&iag Tou) (n epappoyn TnG Tpononoinong authg avaBANBnke en’ adpLoTo).

e AlXA 15 “Ecoda ano cupBaoetg pe nehateg” (Aleukpuvioelg) (LoxUeL yla eTAGLEG AOYLOTIKEG NEPLOSOUG NOU EEKVOUV TNV
fn peta tnv 1n lavouapiou 2018).
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2. BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards
(IFRSs) as adopted by the European Union (EU]) and the requirements of the Human Resource Development Laws of
1999 to 2007.

(b) Basis of measurement

The financial statements have been prepared under the historical cost convention, with the exemption of investments valued
at fair value through profit or loss.

(c) Adoption of new and revised International Financial Reporting Standards

From 1 January 2017, HRDA adopted all International Financial Reporting Standards (IFRSs) and International
Accounting Standards (IAS] that are relevant to its operations.

The following Standards, Amendments to Standards and Interpretations have been issued and are effective for the year
ended 31 December 2017:

¢ Amendments to IAS 12 “Income Taxes” (Amendment]: Recognition of Deferred Tax Assets for Unrealised Losses.
¢ Amendments to IAS 7 “Statement of Cash Flows” [Amendments): Disclosure Initiative

¢ Annual Improvements to IFRSs (2014-2016 Cycle).

This adoption did not have a material effect on the accounting policies of HRDA.

The following Standards, Amendments to Standards and Interpretations have been issued but are not yet effective for the
year ended 31 December 2017:

(i) Standards and Interpretations adopted by the EU

¢ IFRS 9 “Financial Instruments”: Classification and Measurement (effective for annual periods beginning on or after 1 January 2018).

HRDA assessed the effect of the new Standard on its financial statements at the date of approval of these financial
statements, and considers that the only significant differentiation that will be required, will be the categorisation of
its investments, which at this stage are categorised as “Held-to-Maturity Investments” as “Investments measured
at amortised cost”. This conclusion is based on the fact that the relevant model applied by HRDA for these
investments is to hold them until their maturity in order to collect all relevant cash inflows, both from their interest
and from their repayment at maturity.

¢ IFRS 15 “Revenue from Contracts with Customers” (effective for annual periods beginning on or after 1 January
2018).

¢ Amendment in IFRS 4: Implementing IFRS 9 “Financial Instruments” with IFRS 4 “Insurance Contracts” (effective for
annual periods beginning on or after 1 January 2018).

(i) Standards and Interpretations not adopted by the EU

e IFRS 16 "Leases” (effective for annual periods beginning on or after 1 January 2019).

e |FRS 10 “Consolidated Financial Statements” and IAS 28 “Investments in Associates and Joint Ventures”
(Amendment): Sale or Contribution of Assets between an Investor and its Associate or Joint Venture (the effective
date is postponed indefinitely).

¢ IFRS 15 “Revenue from Contracts with Customers” (Clarifications) (effective for annual periods beginning on or after
1 January 2018).
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2. BAIH ETOIMAIIAZ (ouvéxeta)
(y) YoBéTnon véwv Kat avaBswpnpévwy AteBvav MpoTunwv Xpnpatootkovoptkng Avagopag (ouvéxeta)

(ii) Mpotuna kat Atepunveieg nou dev utoBetnBnkav ano Tnv EE (ouvéxela)

e ANXA 2 “Ta€wopnon kat en€Tpnon ocuvalay®y nAnpwpng kaBoplzopevn and v aia Twv petoxav” (Tpononothoetg)
(LoxUeL yla eTholeg AoyLoTikég neptodoug nou Eekvolv Tnv n petd Tnv 1n lavouapiou 2018).

e AMNXA 9 “Xpnpatoowkovopika Méaa” (Tpononotnoelg): Aikaiwpa NponAnpwpNG Je apvnTikn anoznpiwon (LoxUeL yla ETACLEG
MOYLOTIKEG MEPLOSOUG Mou EeKvolv TNV N peta Tnv 1n lavouapiou 2019).

e BeAnwoelg ota AMXA, Kukhog 2014-2016 (Ot Tpononotnoelg nou agopolv 1o AMXA 1 “Tp@Tn e@appoyn Twv AleBviv
MpoTUnwv Xpnpatootkovoptkng Avagopag” kat oto AAT 28 “EnevBU0eLg 0 GUYYEVELG EMXELPNOELG KAl Kowonpa&ieg”
LOXUOUV yLa ETACLEG AOYLOTIKEG NEPLOSOUG NMou EeKVoUV TNV 1 peTa Tnv 1n lavouapiou 2017 kat 1n lavouapiou 2018).

e EAANXA 22 “Yuvalayég oe E€vo vopiopa kat MponAnpwpég” (Alepunveia) (LoxUel yla eTAGLIEG AOYLOTIKEG NEPLOBOUG MOV
€ekwolv Tnv n peta Ty 1n lavouapiou 2018).

e AAM 40 "Enevduoelg oe Akivnta” (Tpornonotnoetg): MeTtaBiBaon (loxUel yia €THOLEG AOYLOTIKEG NEPLOBOUG NMou EEKvolY TV N
peta nv 1n lavouapiou 2018).

e EAAMXA 23 "ABeBatotnteg oxeTika pe Ti¢ Bewpnoelg ®opou Eloodnpatog” (Atepunveia) (LloxUet yia eTNOLEG AOYLOTIKEG
nepLodoug nou Eekvoly Tnv n UeTd Tnv 1n lavouapiou 2019).

To AtolknTikd ZupBoUAlo Tng Apxn¢g avapével 0TL n UloBETNON Twv Nto navw MpoTinwy Xpnuatoolkovoplkng Avagopdg
o€ HEANOVTIKEG Neplodoug dev Ba €xel onpavTikn enidpacn OTLG OLKOVOULKEG KATAGTACELG TNG ApXNng, NEpav autwy nou
ONPELOVOVTAL MO NAVw avagopLka pe 1o AIMXA 9.

(8) XpAon AOyLOTLKQV EKTIUACEWY KAl A0KNONG Kpiong

H eTolpaoia Twv olkovopLlK@V KataoTaoewyv cUP@wva pe Ta AteBvn MpdTuna Xpnpatooltkovoplkng Avagopdg, anattel and
Tn AteuBuvon Tnv doknon KPLioNgG, va KAveL EKTIUNOELG KaL NapadoXxEG, oL 0Noieg ENNPEAZOUV TNV EGAPHOYN TWV AOYLOTIKMV
apx®v Kat Ta unoé ava@opd Nood TwV NEPLOUCLAKMY OTOLXELWV, UNOXPEWOEWY, £000wV Kal €£00wv. OL EKTIHACELG Kal oL
unooTtnpizouceg napadoxeg Baoizovral TNV LOTOPLKN EUNELpia KAl o€ dLAPOPOUG AANOUG NapAyovTEG, oL onoiol MoTeEVETAL
OTL givat Aoytkol und TG NeploTdoelg. Ta NpayyaTika anoteAéopata Pnopei va dlapépouv and auTeg TLG EKTIPNOELG.

Ou ekTIPhOELG KAl unooTnpizouoeg Nnapadoxég avaBewpolvTal ge ouvexn Baon. AvaBewpnoelg o AOYLOTIKEG EKTIPACELG
avayvwpizovral oTnv nepiodo Kata tnv onoia n ekTignon avaBewpeital av n avaBewpnon ennpedzel povo auth Tnv
neptodo, n Tnv nepiodo Tng avaBewpnong kat HEAAOVTIKEG NepLodoug av n avaBewpnon eNnpedzeL TOO0 TNV TPEXOUTA
000 Kal HEANOVTLKEG NEPLOOOUG.

ZUYKEKPLPEVA, NANPOPOPIEG YLO ONPAVTLKEG EKTIPNOELG, aBeBalOTNTEG KAl KPLOELG OTNV EQPAPHOYN TWV AOYLOTLKWV MOALTIK®WV 0L
onoleg €xouv TNV MO CNUAVTIKA €Nidpacn oTa NOCA NOU avayvwpioTNKAV OTLG OLKOVOHLKEG KATAGTACELG, NEPLYPAPOVTAL MO KATW:

¢ MpoBA&yeLg yLa eNGPAAELG anatToeLg

H Apxn e€eTazel av undpxouv evoei&elg avapopLka pe Tnv NiBavoTnta pn €ionpagng Twv oPEAOUEVWY MOCMY And EPNOPLKES
Kal AAeg anatthoelg. H avaBewpnon Tou NoTwTIKOU KLvdUvVoU elval ouvexng kat n peBodoloyia kat ol unoBEoelg yLa
unoAoylopo6 TnG NpoBAewnG ento@alwy analThoewyv e§€TAZOVTAL OE TAKTA XPOVLKG OLACTAPATA KAl avanpooappozovTat
avaAoya.
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2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised International Financial Reporting Standards (continued)

(ii) Standards and Interpretations not adopted by the EU (continued)

¢ IFRS 2 "Classification and measurement of share-based payment transactions” (Amendments) (effective for annual
periods beginning on or after 1 January 2018).

e IFRS 9 “Financial Instruments” (Amendments): Prepayments Features with Negative Compensation (effective for
annual periods beginning on or after 1 January 2019).

¢ Annual Improvements to IFRS Standards, 2014-2016 Cycle (Amendments to IFRS 1 “First-time Adoption of
International Financial Reporting Standards” and IAS 28 “Investments in Associates and Joint Ventures” are
effective for annual periods beginning on or after 1 January 2017 and 1 January 2018).

e IFRIC 22 “Foreign Currency Transactions and Advance Consideration” (Interpretation) (effective for annual periods
beginning on or after 1 January 2018).

e |IAS 40 “Investment Property” (Amendments): Transfers to Investment Property (effective for annual periods
beginning on or after 1 January 2018).

e FRIC 23 " Uncertainty over Income Tax Treatments” (Interpretation) (effective for annual periods beginning on or
after 1 January 2019).

The Board of Directors expects that the adoption of these Financial Reporting Standards in future periods will not have a
significant effect on HRDA's financial statements other than those noted above with respect to IFRS 9.

(8) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with International Financial Reporting Standards requires from
management to make judgments, estimates and assumptions that affect the application of accounting principles and the
reported amounts of assets, liabilities, income and expenses. The estimates and associated assumptions are based on
historical experience and other factors that are considered to be reasonable under the circumstances. Actual results may
deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised, if the revision affects only that period, or in the period of the revision
and future periods, if the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgments in applying accounting policies
which have the most significant effect on the amounts recognised in the financial statements are described below:

¢ Provision for bad and doubtful debts

HRDA reviews its trade and other receivables for evidence of their recoverability. The evidence on which the provision for
doubtful debts is based, are the repayment record and financial position of the debtor. If indications of irrecoverability
exist, the recoverable amount is estimated and a respective provision for bad and doubtful debts is made. The amount of
the provision is charged through the statement of comprehensive income. The review of credit risk is continuous and the
methodology and assumptions used for estimating the provision are reviewed regularly and adjusted accordingly.
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2. BAIH ETOIMAZIIAZ (ouvéxela)
(8) Xpnon AoyLoTIK®V EKTIHAGEWV Kal oKnong Kpiong (guvéxela)

¢ Anopeiwon a§iag Twv XpNHATOOLKOVOHLK®WY NEPLOUGLAK®V GTOLXELWV NOU KpaTouvTat EXpL Tn AREn

H Apxn e€etdzeL av unapxouv evOELEELG yla aMOPELWON TWV XPNUATOOLKOVOULK®WY NEPLOUCLAKGOV OTOLXELWV MOU KPaToUVTaL HEXPL
N AREN, EKTLPGOVTAC TNV Napouoa a§ia Twv avapevoPEV®wY HEAOVTIK®V TAUELOK®OV €l0powv. Mia znyta anopeiwong avayvwpizetat
0Ta anOTEAEOHATA OTAV UNAPXEL QVTLKELPEVLKA anodet§n OTL TO MEPLOUCLAKO OTOLXELO EXEL anopelwBel, KaL anoTipaTat wg n
olapopd PeTa&l Tng AoyloTikng a§iag Tng en€vauong kat Tng napoloag agiag TwV EKTIHOHPEVWV HEANOVTIKGOV TAOUELOK®DV POGV
npoeg§o@ANPEVWV PE TO NPAYHATIKO €MLTOKLO TO LOXUOV KaT@ TNV apxtkn avayvawpion. Ot gnuiég anopeiwong avaoTpepovrat
o€ ENOPEVEG NEPLOJOUG OTAV PLa AUENON GTO AVAKTAGLYO N00O TNG ENEVOUCNG AVTLKELMEVIKA pnopel va oxeTizeTal pe éva
YEYOVOG Nou ouvéBn peTa Tnv avayvwploBeioa anoyeiwon, UNoKeLevN oTov NEPLOPLOPO 6TL N AoyLoTikh a&ia Tng enévduong Tnv
nuepopnvia nou aveoTpd®n n anopeiwon dev Ba unepBaivel To anooBeopévo KOGTOG av n anogeiwon dev eixe avayvwpLoTel.

e Q@eAnpara agpunnpéTnong

To k6oTOG WPeANPATWY yia Ta Lxedla KaBoplopevwy Mapoxawv unohoyizeTal pe Baon avaloyloTIKEG EKTIHNCELG, KATA TLG OMOLEG
XpnotponotoUvTal napadoxEq yid Toug NPoeEOPANTLKOUG CUVTEAEDTEG, TA NOCOCTA pHakponpdBeopung anddoong Twv eNEVOUCEWY,
Tov pUBPO augnong Twv pLoBav, Ta NocooTa BvnaolpoTNTAG Kat TIG HEANOVTIKEG QUENOELG OTA WPEANUATA APUMNPETNONG GMOU
elval avaykaio. H Apxn kavel autég TIG Nnapadoxeg Baolzopevn oe Npoodokieg Tng ayopdg Katd Tnv nuepounvia avagopdg,
XPNOLPONOLWVTAG TG KAAUTEPEG EKTLUNOELG yla KGBe napapeTpo, KaAUNTOVTag TNV NEpiodo Kata Tnv onoia n unoxpéwaon Ba
OlakavovioTel. -Adyw TNG HaKpoxpovLag UOoNG Twv Zxediwv, oL NApadoxEg AUTEG UMOKELWVTAL 0 onpavTikh aBeBawdtnTa.

e Anopgiwon Pn XpNHATOOLKOVOHLK®V NEPLOUGLOK®V GTOLXEIWV

Anopeiwaon VoG Pn XpNPATOOLKOVOULKOU MEPLOUCLAKOU GTOLXEIOU UNAPXEL OTAV N AoyloTikn a§ia unepBaivel Tnv avakTnotpn agia
TOU, N onoia givat n peyaAutepn a&ia Peta&l Tng eUAoyng aiag peiov €§0da nwAnong kat Tng a§iag xpnong. O unoAoylopog TG
eUAoyng a&iag peiov €€0da nwAnong yivetat eite pe Baon TNV ePLKTA NP600d0 and TNV NWANON €vOG NEPLOUCLAKOU GTOLXELOU OTO
nAaiolo pLag appotepoBapolg ouvaAlayng oTnv onoia Ta HEPN €xouv MARPN YVAOON KAl NPooXwpoUV olkeloBeAwG, eite pe Baon
TLG NAPATNPNGLUEG TWHEG ayopdg PETA anod Tnv apaipeon kKABe npocoBeTou apeoou kKOoTOUG OLEBEGNG TOU NEPLOUGLAOKOU GTOLXELOU.
H a&ila xpnong eivat n napoloa a&ia Twv EKTIHOPEVWV HEANOVTIKDV TAPELOKMYV POWY NOU avauéveTtal va npaypatononBolv
ano Tn GUVEXN XPAGN EVOG NEPLOUCLOKOU GTOLXELOU KaL anod Tn OLABEoh Tou 6T0 TEAOG TNG EKTIHWUEVNG WPEALUNG ZWNG TOU.

(€) Nopwopa Aettoupyiag Kat napougiaong

Ol 0LKOVOWLKEG KATAOTACELG NAPOUGLAZovTaL oe eup® (€), To omoio eivat To vopLopa Aewroupyiag Kat napousiacng Tng Apxng.
3. ZTHMANTIKEZ AOrIZTIKEZ APXEZ

Ot KUPLOTEPEG AOYLOTLIKEG APXEG MOU ULOBETABNKAY OTNV €TOLUAGLA AUTWV TWV OLKOVOHULK®WY KATACTAGEWY, ava@EpPovTal flo
KATw. AUTEG OL OPXEG €XOUV EQAPUOOTEL JE CUVENELD yLa OAEG TLG NEPLODOUG MOU NAPOUCLAZOVTAL OE QUTEG TLG OLKOVOHLKEG
KATaoTAOELG, EKTOG OMOU ONAMVETAL ALAPOPETIKA.

Avayvoplon eLGodnpATWV

Ta €00da TnG Apxng avayvwpizovrat wg eENG:

¢ Téhog Avantu§ng AvBpwnivou Auvapikou

Ta el0odnpata Tng Apxng nou agopolv oTtnv entBoAn Kat eionpa&n Tou TéAoug Avantugng AvBpmnivou Auvauikou, avayvwpizovrat
OoUP@WVA PE TNV NEpopnvia elonpagng Kat 0xt pe Baon tnv apxn Twv 0£00UAEUPEVWY E000WV, ONWG AVAPEPETAL MO KATW:

(a) Aev yiveTal npovola yia 1L ELl0PopEG pyodoT®@V yia To HloBoloylo Tou AekepBpiou nou gival kataBAnTéo péxpt 31
lavouapiou Tou endpevou xpovou.

(B] Aev yiverat npovola yia KaBuoTepnpEVEG UNMOXPEWDOELG £pyodoTaV yia KataBoAn Tou Tehoug. Ot OXETIKEG elonpagelg
MLOTWVOVTAL TOV XpOVO Nou npaypatonotovvrat.
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2. BAIH ETOIMAIIAZ (ouvéxela)
(d) Use of accounting judgments and estimates (continued)

¢ |Impairment of held to maturity financial assets

HRDA examines whether there are any indications of impairment of financial assets held to maturity, by evaluating the
present value of expected future cash flows of the assets. An impairment loss is recognised when there is objective proof
that the asset is impaired, and it is measured as the difference between the book value of the investment and the present
value of the expected future cashflows discounted with the real effective interest rate at the time of initial recognition.
Impairment losses are reversed in subsequent periods when an increase in the recoverable amount of the investment can
be objectively related to an event that took place after the recognised impairment, subject to the restriction that the book
value of the investment at the date of the reversal will not exceed the amortised cost of the investment, hadn’t it been
recognised in the first place.

¢ Retirement benefits

The cost of the Defined Benefit Schemes is determined using actuarial valuations, which involve making assump-
tions about discount rates, expected rates of return on investments, future salary increases, mortality rates and
future pension increases where necessary. HRDA makes these assumptions based on market expectations at the
reporting date, using the best estimates for each parameter, covering the period during which the obligation is
expected to be settled. Due to the long-term nature of the Schemes, these assumptions are subject to significant
uncertainty.

¢ Impairment of non-financial assets

Impairment exists when the carrying value of an asset or cash generating unit exceeds its recoverable amount, which is
the higher of its fair value less costs to sell and its value in use. The fair value less costs to sell calculation is based on
available data from binding sales transactions in arm’s length transactions of similar assets or observable market prices
less incremental costs for disposing of the asset, while value in use is the present value of estimated future cash flows
expected to arise from the continuing use of an asset and from its disposal at the end of its estimated useful life.

(e) Functional and presentation currency

The financial statements are presented in euro (€] which is the functional and presentation currency of HRDA.
3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These policies
have been consistently applied to all periods presented in these financial statements unless otherwise stated.

Revenue recognition

HRDA's revenues are recognised on the following bases:

¢ Human Resource Development Levy

HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognised on a cash
basis according to the date of collection and not on an accrual basis and in accordance with the following:

(a] Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January
of next year.

(b] Revenue is not accrued for employers’ contribution that is not paid when due. These contributions are recognised
when received.
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3. ZHMANTIKEZ AOrIITIKEL APXEX (ouvéxela)

¢ 'Ecoda ano Tapeia Tng Eupwnaikng ‘Evwong

Ta é00da and Tapeia 1ng Eupwnaikng Evwaong avayvwpizovrat ge Baon tnv apxn Twv OEGOUAEUPEVWV EGOOWV.
¢ AN\a €c0da

Ta dMa €000a avayvwpizovral e Baon tnv apxn Twv 000UNEUPEVWY E0OdWV.

¢ 'Ecoda xpnpartodoTnong

Ta €00da and T16KouG KaTaxwpizovral Bacel Tou aveEO@ANTOU KEPaAAaiou KAl Tou KATAAANAOU NpaypaTikou entrokiou, 10
onoio eival To eNTOKLO Nou akpBWG NPOEEOPAEL TIG EKTIHWHEVEG HEANOVTIKEG TAUELOKEG ELONPAEELG OL ONOIEG avapEveTal
va elopelioouv KaB' OAn Tn SLAPKELO ZWNG TOU NEPLOUCLAKOU OTOLXELOU WOTE va e§lowvovTal Pe Tnv kaBapn AoyloTikn a&ia
TOU NEPLOUCLAKOU GTOLXELOU.

Q@eAnpata apunnPETNONG HOVLHOU NPOCWNLKOU KAl NPOCWNLKOU nou epyodorteital ye cupBacon

H Apxn Aettoupyei Zx€d10 LuvTagewv Kat Xopnynpatwyv KaBoplopévou wPEANPATOC yia TOUG HOVIPOUG UNAAANAoOUG TG Kat
kataBaAel pLiodwpnpa oe pyodoToUPEVOUG MOU anacxohouvTat je cUPBacon Kata TNV anoxwpnon Toug and Tnv unnpeaia.

To KOOTOG TWV WPEANHATWV aVAYVWPIZETAL OTNV KATAOTAGN GUVOALK®Y £000wWV KATA TN SLAPKELD TNG UNNPECLAG TOU NPOCWMLKOU
KatL unohoyigeTal eTnola ané ave§apTnToug dLNAwPAToUXoUG avaAoyloTeG, e Baon tn pEBodo NpoBoAng NOTWTIKNG povadag
(projected unit credit method), ocUppwva pe TIg Npdvoteg Tou AATT 19 “Mapoxég oe Epyazopévoug”. AvaloyloTikd KEpdn n
ZNULEG avayvwpizovtal NARPwWG oTa Aotna ouvoALKA €000a KATA TO £€T0G MOU MPOKUNTOUV. AUTA TA AVAAOYLOTIKA KEPON N ZNULEG
avayvwpizovtal dueca oTa cucowpeuBevTa nAeovaopata Tng Apxng Kat 0ev enavakatnyoplonoloUvTal oTa anoTeAEopPaTa o€
HeAMOVTLIKEG NepLddoug. H Apxn avayvwpizel TIG Nlo KATw aAAayég oTnv napoUcoa agia UNoxpEwaong, wG HEPOG TOU KOOTOUG
NPOCWMIKOU 0Ta anoTeAEoUATa:

* K60TOG TpEXOUOAG UNNPEGLAg
® TOKOL ENL TWV UNOXPEWOEWV TWV LXESIWV
AKivnTa, EYKATaoTaoELg Kat EE0NALOHAG

Ta akivnTa, eykataoTtdoelg Kat €E0NALOPOG NAPOUCLAZOVTAL OTNV TLPN KOOTOUG PELOV OUCOWPEUPEVEG aN0ooBECELG. XTIG NPooBnKeg
NEPLOUCLAKWV OTOLXElwV unoAoyizovral anocBEoeLg yla 0AdOKANPO Tov Xpovo aveEdpTnTa and Tnv npepopnvia ayopdg, eva yia
TLG EKMOLNOELG OV UNOAOYiZovTal anooBECELG yLa TO OXETIKO £TOG.

Ou eTholeg enBaplvoetg unoAoyizovrat pe Baon Tn péBodo oTaBepng anooBeong, MOTE TO KOGTOG va dLAYPAPETAL KATA TN
OLAPKELO TNG UMOAOYIZOPEVNG WPEALUNG ZWNG TWV OLAPOPWY MEPLOUCLAKWY OTOLXELWV.

Ta nocooTd anooBéoewy eival Ta €€Ng:

Krnpta 3%
E€onAwopoc Mpageiou, EntnAa kat Zkeun 15%
E€onAopog HAektpovikav YnoAoytoTov 20%
Mnxavokivnta Oxnpara 20%
EpyaoTnplakog kat Eknatdeutikog E§onAopog 15%

la ™n yn, kaBwg Kat yla Ta €pya Téxvng yia Ta onoia dev pnopei va npoodloploBel wPENpNn Zwn, dev yivetal npoBAewn yla anooBECELG.

OL péBodol anooBeocewv, WPENPWY XPNOEWV KAl UNOAELPHPATIKGV a§Lev enave&eTdzovTal oTnv nJepopnvia avapopdg Kat
yivovTtal avanpooappoyEG avaloywg.

‘Onou n AoyloTikn a&ia evog neplouctlakou oToxeiou eivat peyaAUTeEPN anod 1o UNOAOYIZOPEVO NOGO AVAKTNONG, AUTA AMOMELRVETAL

QPETWG OTO NOGO TNG AVAKTNONG HECW TNG KATAGTAGNG ANOTEAECHATWV.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

¢ Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accrual basis.
* Other income

Other income is recognised on an accrual basis.

* Finance income

Finance income is recognised using the effective interest rate method, which is the rate that exactly discounts the
estimated future cash receipts over the expected life of the financial instrument, to the net carrying amount of the
financial instrument.

Retirement benefits for permanent staff and gratuities for employees employed under contract

HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees and a Gratuities Scheme for
its employees employed under contract.

The cost of these benefits is recognised in the statement of comprehensive income over the period of the expected service
lives of employees and is estimated annually by independent qualified actuaries based on the projected unit credit method
and the provisions of IAS 19 “Employee Benefits”. Actuarial gains or losses are fully recognised in the statement of other
comprehensive income during the year occurred. These actuarial gains or losses are directly recognised in HRDA's
accumulated reserves and are permanently excluded from results in subsequent periods. HRDA recognises the changes
below in the present value of the obligation, as part of personnel cost in the statement of comprehensive income:

e Current service cost
¢ |nterest cost on Schemes liabilities

Property, plant and equipment

Property, plant and equipment is measured at cost, net of accumulated depreciation and/or accumulated impairment losses.
Depreciation on additions to assets is calculated for a full year, irrespective of the date of their purchase. No depreciation
is charged in the year of disposal of assets.

Annual depreciation is calculated using the straight-line method, so as to allocate the cost to the assets less the estimated
residual values over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%

No depreciation is provided on land and works of art for which their useful life cannot be determined.
Depreciation methods, useful lives and residual values are reassessed at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written down
immediately to its recoverable amount through the statement of comprehensive income.
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3. ZHMANTIKEZ AOTIITIKEXZ APXEZX (ouvéxeia)
AKivnTa, eyKaTacTacelg Kat eonAlopog (ouvéxela)

Aanaveg yla endlopBwoeLg Kal CUVTAPNON POUTIVAG TWV AKWVATWY, EYKATAOTACEWY Kal €§0NALOPOU XPEWVOVTAL 0TA ANoTeAECHATA
070 £T0G NOU NPOKUNTOUV. To KOGTOG GNUAVTIK®Y BEATIWOEWY Kal avakawioewv kat AAAeG ueTayevéaTepeg danaveg neptAapBavovrat
otnv a&ia Tou neplouclakou oTotxeiou 6Tav NAnpouvTal Ta kptthpta avayvaptong Tou AAT 16. Ot onpavTikég BeATLoEeLG Kat
avakavioelg nou nepAn@Bnkav otn AoyloTikn a&ia Tou neplouctakoU oTolxeiou anooBévovratl Kata Tn dLGpKELa TNG UNOAELNOPEVNG
WPEALUNG ZWNG TOU OXETIKOU NEPLOUCLAKOU OTOLXELOU.

‘Eva oTowxelo Twv akwATWY, eykataoTdoewy kat eonAopol dlaypapetat katd tn S1aBeon Tou 1 6Tav dev avapEveTal va npoKUYouv

HEANOVTLKA OLKOVOULKG OQEAN and Tn OUVEXN XPNON TOU OTOLXELOU evepyNTIKOU. To KEPOOG N ZNpLa Mou NPOKUNTEL KATA TNV
nwAnon n TNV anéoupon €vOg GTOLXELOU TWV AKWVATWY, EYKATAOTACEWV Kal e€onAlopoU, kaBopizeTal wg n dLapopd PeTagl Twv
eLonpa&ewy TWV NWAN 0EWV Kal TN AoyLOTIKA a§ia Tou oTolxeiou evepynTLkoU Kal avayvwpizeTdal oTa anoTeAéopara.

Aoylopika npoypaupara

Aandveg nou €xouv APEON OXE0N PE §EXWPLOTA AOYLOPLIKA NpoypappaTa nou avnkouv oTnv Apxn Kat nou avapevetat ott Ba
ONULOUPYNOOUV OLKOVOULKA 0@EAN nou Ba unepBaivouv Tig daNAVEG yLa NEPLOCOTEPO anod €va £€T0G, avayvwpizovtal wg aula
neploucLaka otolxeia. MeTéneLTa Ta AOyLOULIKA NPOYpPAPHATA NAPOUGLAZOVTAL 0TO KOOTOG HElOV OUOOWPEUPEVEG XPEOAUOELG Kal
peiov onoladnnoTe cuoowpeUPEVN anopeiwon otny a&ia. To NocooTd eTholag xpedAuong nou unoloyizetat avepxetat o€ 20%.

Aandveg nou BeATL®VOUV N ENEKTELVOUV TNV anNdO0CN TwV AOYLOPLKWV NPOYPAPHATWY Népav and TiG apXIkeG Npodlaypapeg
kepaiatonolouvral, 6Tav nAnpoulvtat eniong ta kptrnpla Tou AAM 38. Aandveg nou oxeTizovral ge T OUVTAPNON AOYLOUIKGY
NPOYPANHATWY XPEWVOVTAL OTA ANOTEAEOUATA OTO £€T0G NOU NPOKUMTOUV.

Ta Aoyloptka npoypdppata anooBévovral cUP@wva pe Tn otabepn péBodo oe neplodo nou dev unepBaivel Ta NEvTe €TN. LTLG
nNPooBAKEG AOYLOPLK®V NpoypappaTwy unoAoyizovral anooBEoelg yia oAoOkANpo Tov xpdvo aveEapTnTa anod Tnv npepopnvia
ayopdg, EVL yla TLG EKNOLACELG OV unohoyizovral anocBECELG yLa TO OXETLKO €TOC.

Anopeiwon gn XpNHATOOLKOVOULK@WV NEPLOUCLAKWYV OTOLXELWV

Ta neplouctakad atolxeia nou anoaBévovTal UNOKEWTAL o€ EAeyXo anopeiwaong TG agiag Toug 6Tav undpxouv eVOELEELG OTL N AOYLOTIKN
a&la Toug dev Ba avakTnBel. Znpia anopeiwong avayvwpizeTal yla 1o Nooo yla 1o oroio n AoyloTikn agia Tou nayiou unepBaivel Tnv
avakthown agia Tou. H avakthown a&ia eivat n peyaAutepn aia peta&l eloyng a§iag HELwPEVN PE TO ANATOUKEVO yLa TNV NWANGN
KO0OTOG Kat aflag xpnaong (napouoa aia xpnpuatopomy nou avauéverat va dnpoupynBoly pe Baon Tnv ektignon Tng ALoiknong ya Tig
HEMOVTIKEG OLKOVOULKEG KaL AELTOUPYLKEG GUVBNKEG). Ma TNV eKTIINGN TWV ZNPLMY aNOPEIWONG, T NEPLOUGLAKA OTOLXELD EvIGooovTal
OTLG PLKPOTEPEG OUVATEG HOVADEG ONULOUPYLAG TAPELOKWY POGV.

XpNUATOOLKOVOHLKG HEaa

Ta XpNPATOOLKOVOULKA MEPLOUCLAKE OTOLXELD KAL OL XPNHATOOLKOVOULKEG UNOXPEWOELG avayvwpizovTal 6TnV Kataotaon
OLKOVOHLKNG B€ang, and Tn oTypn nou n Apxn kaBiotatal €va YEPOG €K TWV CUPBAANOPEVWY TOU XPNHUATOOLKOVOULKOU PEGOU.

Advela nou napaxwpnBnkav

Ta davela nou dnptoupyolvTal anod Tnv Apxn e Tnv napoxn xpnudtwv aneuBeiag otov davelzdpevo TagvopouvTat wg davela
Kal napouctdzovral oe anooBecBeioa TiphA KTAGNG. AuTh n Tph elval n dikain a&ia Twv xpnpdtwyv nou d66nkav ya va
Onploupynoouy Ta 0dvela 6Nwg NPoadLlopizeTal ano TLG TLHEG TNG ayopdg TNV npepopnvia nou dnploupyeiral To ddaveto. OAa Ta
davela avayvwpizovratl 0Tav NapaxwpouvTal Ta XpAPATa oTov OaVeLZOUEVO.

[verat npoBAeyn yia anopeiwon otnv a§ia Tou daveiou dTav UNApXeL AVTIKELUEVIKN EVOELEN OTL N Apxn dev Ba eival oe B€on va elonpaet
OAa Ta NoodA Nou TNG oPeilouv CUPPWVA HE TOUG apXLKoUg oupBaTikoug 0poug Twv daveiwv. To noad Tng NpdBAewng eival n dlapopd PeTagu
TNG AOYLOTIKAG a§lag Kal Tou avaKTAGLUOU Nocou, To oroio €ivat n Napouca agla Twv avapeVOUEVWY TAPELOKWY POGV cupnephapBavopévwy
KaL TWV avaKTAGLHWY NMoowV and eyyUNoELG Kat eEa0QAALTELG NPOEEOPANPEVA HE TO APXLKO ENTOKLO TwV OAVEIWV.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Property, plant and equipment (continued)

Expenditure for repairs and maintenance of property, plant and equipment is charged to the income statement in
the year in which it is incurred. The cost of major renovations and other subsequent expenditure are included in the
carrying amount of the asset when the recognition criteria of IAS 1 6 are met. Major renovations that are included in
the carrying amount of the asset are depreciated over the remaining useful life of the related asset.

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an
item of property, plant and equipment is determined as the difference between the sales proceeds and the carrying
amount of the asset and is recognised in the statement of comprehensive income.

Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled by HRDA and
that will probably generate economic benefits exceeding costs beyond one year are recognised as intangible assets.
Subsequently computer software is carried at cost less any accumulated amortisation and any accumulated impairment
losses. The annual amortisation rate for computer software is 20%.

Expenditure which enhances or extends the performance of computer software programmes beyond their original
specifications is capitalized, when the criteria of IAS 38 are met. Costs associated with maintenance of computer software
programmes are charged to the income statement of the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not exceeding a
period of five years. On additions of computer software amortisation is calculated for the full year irrespective of the date
of purchase, while for disposals no depreciation is charged for the year of disposal.

Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortisation and are tested annually for impairment as well
as whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. Assets that
are subject to depreciation are reviewed for impairment when there are indications that the carrying amount may not be
recoverable. An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds its recoverable
amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and value in use (present value of
cash flows expected to be generated based on management’s estimates of future economic and operating conditions). For
the purposes of assessing impairment, assets are grouped at the lowest levels for which there are separately identifiable
cash flows.

Financial instruments

Financial assets and financial liabilities are recognised on HRDA's statement of financial position when HRDA becomes a
party to the contractual provisions of the financial instrument.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at amortised
cost. This is defined as the fair value of the cash consideration given to originate those loans as it is determined by reference
to market prices at origination date. All loans are recognised when cash is advanced to the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to collect all
amounts due according to the original contractual terms of loans. The amount of the provision is the difference between
the carrying amount and the recoverable amount, which is the present value of expected cash flows including amounts
recoverable from guarantees and collateral, discounted at the original effective interest rate of the loans.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (guvéxeia)

Xpnpartootkovoplkd péoa (ouvéxeta)

Enevduoelg

H Apxn Ta§wopel T1G enevOUOELG TNG O€ PETOXEG Kal OpOAOya OTLG OKOAOUBEG KATNYOPLEG: XPNHATOOLKOVOULKEA MEPLOUGLAKA GTOLXELD
nou anoTwouvTat o€ dikatn agia pEow Twv anoTeAeopATWY, ENEVOUCELG MOU KPATOUVTAL PHEXPL TN ANEN KAL XPNHATOOLKOVOULKA
nepLloucLaka ototxeia dtaBeatpa npog nwAnon. H ta§wvopnon Twv enevdUoewv e§aptatat and Tov 0Kono ya Tov onoio anokthénkav

ot enevouoelg. H Apxn anogacizel Tnv katdAANAN Ta§vopnon Twv enevOUOEWV KATA TNV APXLKA avayvapLon Kat enava§lohoyei
autd Tov KaBoplopd oe kABe npepopnvia avagopdg.

e XpPNPATOOLKOVOHLKG MEPLOUCLAKA OTOLXELD NOU ANOTIPOUVTAL o€ dikaln a&ia PEOW Twv ANOTEAECUATWV

AuTh n katnyopia €xel U0 UNOKATNYOPLEG: XPNUATOOLKOVOHLKA MEPLOUCLAKA GTOLXELD NPOG EPMOPIa KAl auTd Nou oploTnKav oe
oikatn ala péow Twv anoTeAEOPATWY KATd TNV apXIKN avayvaplon. Ta NEPLOUCLaKd oTolxela oTnv katnyopia auTh Ta§wvopouvTat
WG KUKAO(POPOUVTA NEPLOUCLAKA oTolxela av eival npog epnopia n avapéveral va nwAnBolv pEéca oe dwOEKA PAVEG ANo Thv
npepopnvia Tou LooAoyLopou.

e Enevouoelg nou kpatolvtal péxpL Tn Angn

Enevdloelg pe oTaBepég h npoodlopiotpeg NANpwpéG Kat ye otaBepn AnEn Tig onoieg n Apxn éxel Tn BeTikn npoBeon kat
ouvaTdTNTa va KPATACEL PEXPL TN ANEN Toug, EKTOG and dnULoUpyoUpeva AVELD KAL ELOMNPAKTED, TAEWOHOUVTAL w¢ eNeVOUTELG
nou KpatouvTat PExpt TN Angn. AuTEG ot enevouoELg nepAapBavovtal aTa PN KUKAO(POPOoUVTa MEPLOUOLOKA OTOLXELD EKTOG and
QUTEG MoU €X0uV ANEN €vTOC OWAEKA PNVAV Anod TNV NPEPOMNVLA TNG KATAGTAONG OLKOVOULKAG B€ong nou neptapBavovral oTa
KUKAO(QOPOUVTa MEPLOUCLAKA OTOLXELD.

Ayopég Kal nwAnoelg enevdloewv pe Baon oupBoAato kavovikng napadoong, avayvwpizovial Kata Tnv npgepopnvia nou dteg§ayerat
n ouvaAAayn, nou eivat n nyepopnvia katd Tnv onota n Apxn deopeUeTal va ayopdoel n va NWANGEL TO MEPLOUCLAKO GTOLXELO.
Ot enevdloelg avayvwpizovral apxikda oe dikaln a&ia, NA€ov To KOOTOG CUVAAAAYNG yLa OAQ Ta XPNUATOOLKOVOULKA MEPLOUGLAKA
oTotxeia nou dev napouctdzovral o dikatn afia péow Twv anoteAeopdtwy. Ot enevouoelg Slaypdgpovral 6Tav 1o dlkaiwpa va
elonpaxBolv XxpnpaTikeég poEG ano TG enevOUOELg EXEL ANEEL h éxel peTapepBel kaL n Apxn €XeEL 0UCGLAOTIKA PETAPEPEL OAa Ta
pioka kat opEAN OLokTNoiag. Ta XxpNPaTOOLKOVORLKA NEPLOUCLAKA oTolxela dlaBeotpa NpPog NWANGN KAl XPNHUATOOLKOVOULKA
MePLOUCLOKG OTOLXELD NMOU anoTlpouvTaL o€ dikatn a&ia HEow Twv anoTeAeopdTwy, napouctazovratl yerénetra o€ dikatn a&ia. Ta
OAveLa Kal ELONPAKTED Kal oL eNeVOUCELG NMOU KpaToUvTatl EXPL TR ANEN, napouctazovral o€ anooBeopévo KOGTOG XPNGLPONOLWVTAG
Tn p€Bodo TOU NPAyUaTLKoU EMNLTOKIOU.

Ot enevdUoEeLg Nou KpaToUvTal HEXPL TN AAEN NAPOUCLAZOVTAL GTNV KATAOTAON OLKOVOMLKNG BEoNG 0TNV OVOPAOTIKN Toug a&la
nA€ov Tn dlapopa unep 1o pTio N peiov TN EKNTwaon nou 0ev éxel anooBeoTel. Onoladnnote dlapopa unép 1o APTLO N EKNTWON
nou npokUNTeL and Tnv ayopd TéTolwv enevoloewy, anooBeveral pe oTaBepn Baon oTo SLAGTNPA And TNV nUeEpPopNvia andkTNong
HEXPL TNV npepopnvia AnENG.

MpaypatonotnBévra Kat un npaypgatonotnBévra KEPON Kal ZnpLEG Nou Npoépxovtat and aAayeg otn dikatn a&ia Twv XpNPATOOLKOVOULKGV
MEPLOUGLAKGY GTOLXELWV Mo anoTidouvrat oe dikatn afia péow Twv anoteAeopatwy, nepllapBavovral oTnv kardotacn Aoyaplacpol
anoTeAeoPAT®Y 0TV NEPiodo nou npokunTouv. Mn npaypatonotnBévra KEPON N ZNULEG Nou NPoKUNTouY and aAhayeg otn dikatn aia
TWV XPNHATOOLKOVOULK®Y NEPLOUCLAK®Y OToXElwv dLaBéatwy npog nwAnaon, avayvwpizovial 6To cucowpeuBév anoBepatiko. Otav
XPNHATOOLKOVOHLKA Neplouotakd otowxeia dtaBéatya npog nwAnon nwAnBolv 1 unooTolv anopeiwon oTnv a&id, oL CUCCWPEUPEVEG
avanpooappoyeg otn dikatn a&ia ocupnepthapBavovral oTnv KATAOTaon AOYyapLaGHoU anoTEAECHATWY.

H dikatn a€ia Twv enevéucewv nou dlanpaypartevovral o€ Yla evepyd ayopa BacizeTal oTn XpNUATLOTNPLOKN TLUN NPOCQOPAc.
Eav n ayopd yia €va xpnuaToolKOVOULKO NEPLOUCLAKO OTOLXELO DEV €ival EVEPYOG, ONWG ENLONG KAl yLd YN €LONYPEVEG
peToxXEG, n Apxn npoodlopizet Tn dikatn a§ia xpnotponotwvrag PeBodoug anotipnong. Ot péBodol anotipnong nepthapBavouv
TN XpNon Npéo@aTwv cuvaAAaywv nou gywvav oe kaBapd eunoptkn Baon, avagopd oe napopoloug TiThoug kat peBodoug
NPoeEOPANPEVWY TAPELOK®V POWV KAVOVTAG PEYLOTN Xphon 0edopPEVWY TNG ayopdg Kal EAGXLOTN XPAON E0WTEPLKWV
oedopévwy TnG Apxng. OL peTox€g Twv onolwv n dikatn a§ia dev ynopei va unoloytotel ye agloniotia, avayvwpizovral oe
K60TOG pelov onoltadnnoTe anopeiwon otnv agia.

H Apxn a§loloyei oe kaBe npepounvia ava@opdg KaTd NOCOV UNAPXEL AVTIKELHEVLKN anodelEn OTL €va XPNHPATOOLKOVOULKO
NEPLOUCLOKO OTOLXELO N PLa opada XPNUATOOLKOVOULK®V MEPLOUCLOKWY OTOLXELWV €XEL UNOOTEL anopeiwon otnv agia.

AN\ayég oTLg 0lkaleg a&leg TWV XpNHUATOOLKOVOULKGY NEPLOUCLOKWY OTOLXELwV Nou anoTipouvTal o€ 0ikatn agia péow Twv
anoTeAECPATWY KATAXWPLZoVTAL OTNV KATAOTAGN CGUVOALK®V £L00ONUATWY TOU £TOUG
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Financial instruments (continued)

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair value
through profit or loss, held to maturity investments and available for sale financial assets. The classification depends on

the purpose for which the financial assets were acquired. HRDA determines the classification of financial assets at initial
recognition and re-evaluates this determination at every reporting date.

e Financial assets at fair value through profit or loss

This category has two sub categories: financial assets held for trading and those designated at fair value through profit
or loss at initial recognition. Assets in this category are classified as current assets if they are either held for trading or
are expected to be realised within twelve months from the reporting date.

e Enevdloelg nou kpatoUvrat péxpt Tn AngN

Investments with fixed or determinable payments and fixed maturity that HRDA has the positive intent and ability to
hold to maturity, other than loan and receivables, are classified as held to maturity investments. Such investments are
included in non current assets, except for those investments with maturities within twelve months from the balance
sheet date which are classified as current assets.

Regular way purchases and sales of investments are recognised on trade date which is the date on which HRDA commits
to purchase or sell the asset. Investments are initially recognised at fair value plus transaction costs for all financial assets
not carried at fair value through profit or loss. Investments are derecognised when the right to receive cash flows from the
investments has expired or has been transferred and HRDA has transferred substantially all risks and rewards of ownership.
Available for sale financial assets and financial assets at fair value through profit or loss are subsequently carried at fair value.
Loans and receivables and held to maturity investments are carried at amortised cost using the effective interest method.

Held-to-maturity investments are recognised in the statement of financial position at their nominal value plus any premium
or minus any discount that has not been amortised. Any premium or discount arising from the acquisition of such investments
is amortised on a fixed basis for the period from the date of acquisition to maturity.

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value through profit
or loss are included in the income statement in the period in which they arise. Unrealised gains and losses arising from
changes in the fair value of available for sale financial assets are recognised in reserves. When available for sale financial
assets are sold or impaired, the accumulated fair value adjustments are included in the income statement.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not
active (and for unlisted securities), HRDA establishes fair value by using valuation techniques. These techniques
include the use of recent arm’s length transactions, reference to other instruments that are substantially the
same and discounted cash flow methods, making maximum use of market inputs and relying as little as possible
on HRDA's specific inputs. Equity investments for which fair values cannot be measured reliably are recognised
at cost less impairment.

HRDA assesses at each balance sheet date whether there is objective evidence that a financial asset or a group of financial
assets is impaired.

Changes in the fair value of investments at fair value through results are recognised in the statement of comprehensive income.
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3. IHMANTIKEZ AOFIZTIKELX APXEZX (ouvéxeia)
Xpnpatootkovoyikd péaa (ouvéxeta)

Enevduoeig (ouvéxela)

Ztnv nepintwon Tithwv nou tagvopnBnkav wg dlaBEoipol NPoGg NWANON, Pl CNPAVTIKN N NAPATETAPEVN PELWON OTN
Oikatn a&ia TnG PETOXNG KATW ano To KOGTOG TNG, AauBdavetal unoyn wg évoelgn nBavng anopeiwong otnv aia. Av
undpxouv TETOLEG eVOELEELG YLD XPNPATOOLKOVOHLKG NEPLOUCLOKA oTolxela OLaBécipa NPog NWANGN, N CUCOWPEUPEVN
ZnpLa n onoia npoodlopizeTal wg n dta@opd YeTa&l Tou KOGTOUG ANOKTNONG Kal TNG napouoag dikalng agiag peiov ZnpLeg
anopeiwoNng TOU NEPLOUGLAKOU GTOLXELOU MOU MPONYOUHPEVWG avayvwploTnKav 6Ta anoTeAéopata, HETAPEPETAL and To
OUOOWPEUPEVO anoBepaTikod KAl avayvwpigetal 6TV Katdotaon Aoyaplacpou anoTeAeopdtwy. Ol Zznplég anopeiwong
nou avayvwpioTnKav TNV KataoTaon AoyaplaopoU anoTEAECUATWY yLa HETOXLKOUG TITAOUG, D€V QVTLOTPEPOVTAL HECW TNG
KaTdoTaoNG AOYAPLAGHOU ANOTEAECHATWV.

lla Ta XpNPATOOLKOVOULKG GTOLXELD TOU EVEPYNTLKOU MOU NAPOUCLAZOVTaAL G avanooBeoTo KOGTOG, yiveTal a§loAdynon kata
noooV UNAPXEL AVTLIKELPEVLKN EVOELEN aNOPEiWONG Toug, €iTe yia To KGBe oTolxeio §exwploTa, €iTe yla OPAOEC OTOLXELWV
OUAAOYLKA. Av UNApPXouv aVTLKELPEVLKEG eVOEIEELG OTL UNApXEL ZnpLd anopeiwong, To Nood TNG ZNHPLAG unoloyigeTat
WG n dltapopd PETAgU TNG AoyLOTIKNG a§lag Tou NepLoucLlakoU oToLXelou Kat TG napoucag a&iag Twv unoAoylzopevwy
HEANOVTIKGOV TAPELOK®V po®V (N nepthapBavouévmy HEANOVTLIKGOV QVAPEVOUEVWOV MIOTWTIKWV ZNPLOV MOU OEV €XOUV
akopa npaypatonotnBel). H napouoa a&ia Twv JEAOVTIKGOV TAPELOK®Y pO®V UnoAoyizeTal AapBavovrag unoyn 1o apxtko
NPAydaTiko ENLTOKLO TOU XPNUATOOLKOVOHLKOU NEPLOUGLAKOU OTOLXELOU.

Tapewaka dlaBéoipa Kat Looduvapa

To Tapeio kKat Ta Tapelakd Looduvapa nepthapBavouv peTpnTd Kat KaTaBeoelg dOWewg Kat npoBeopiag, oL onoleg eivat
€UKOAQ JETATPEWYLUEG OE €Va YVWOTO NOGO PETPNTWV KAL UNOKELWVTAL O aohpavTo Kivduvo petaBoAng oTtnv aia.

YNoxpeWoeLg and ePNopLkEG 0paoTnPLOTNTEG

Ot unoxpewoelg and eUnopLlkEG dpacTNPLOTNTEG APXLIKA EMPETPWVTAL OTNV €UAOYN a&ila TOUG KAl HETAYEVEDSTEPA EMLUETPOVTAL
0To avanocoBeoTo KOGTOG PE Th XpnaLgonoinon Tng peBOdOU TOU NPAYPATIKOU ENLTOKLOU.

Enwpérpnon og eUAoyn a&ia

EUAoyn a&ia eival To nooo pe 1o onoio €va neplouctakod oToixeio Ba pnopouce va NnwAnBel N pla unoxpEwaon va dLakavovioTel
peTagl dU0 peP®V Nou evepyolv Pe Th BEANCN TOUG Kal PE MARPN yV@ON TwV 6UVBNK®V TNG ayopdg, oTo nAaiolo plag ouvaAlayng
nou dle€ayetal oe kaBapd epnopikn Baon Katd TNV npepopnvia NLUETPNONG.

H Apxn entgetpa Tnv ebAoyn aia evog OTOLXELOU XPNOLUOMOLWVTAG TLG XPNHATIOTNPLOKEG TIHEG OE pLa eVEPYO ayopd yLa EKEivo
10 OTOlXELO, av eival dtaBéaipeg. Mia ayopd Bewpeital evepydg av XpnPaTLOTNPLOKEG TIHEG €ival Kavovikd 6laBEatpeg Kat
avTLNIPOCWNEUOUV NPAYHATIKEG KAl OUXVEG cuvaAlayég oe kaBapd epnopikn Baon.

‘OAa Ta NEPLOUOLAKA OTOLXELD KAl UMOXPEWOELG yLa Ta onoia n eUAoyn a&ia entpeTpeiTaL N YVWOTOMNOLELTAL OTLG OLKOVOMLKEG

KaTaoTACELG, KaTnyoplonoloUvTal oTnv Lepapxia eUAoyng a&ilag wg akoAoUBwG:

e Xtnv katnyopia Eninedo 1, nepthapBdavovral enevoloelg nou entdetpolvtal atnv eVAoyn agia pe BaAon xpnUaTLoTNPLOKEG
TIUEG OE EVEPYEG AYOPEG.

e X1nv katnyopia Eninedo 2, nepthapBavovral enevdUoELG Mou eNLPETPOUVTAL TNV UAoyn agia pe Baon dAa povteEAa katd Ta
onoia 6Aa Ta gTolxeia nou ennpedzouv onuavTikd Tnv eVAoyn a&ia eival Baolopéva o€ napatnpnolpa oTolxeia TnG ayopdg.

e Ytnv katnyopia Eninedo 3, nepthapBavovral enevoUoELG Mou eNLPETpOUVTAL TNV eUAoyn a&la pe Baon poviéla katd Ta
oroia Ta OTOLXELG NOU EMNNPEAZOUV ONPAVTLKA TNV eUAoyn aia dev eival Baolopéva oe NapaTnpnoLpa oToLXela TNG ayopac.
Auth n KaTnyopia nepthapBavel enevOUOELG OE PN ELONYUEVEG PHETOXEG.

ZUYKPLTLKEG NANPOPOPLEG

H Apxn €xeL KAVEL avanpooappoyEG 0Ta OUYKPLTIKG Nood, wg anoTéAeopa Twv dlopBwaoewy nou e€nyolvrat otn Znpeiwon 13.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

Investments (continued)

In the case of equity securities classified as available-for-sale, a significant or prolonged decline in the fair value of the
security below its cost is considered as an indicator that the securities may be impaired. If any such indication exists for
available for sale financial assets, the cumulative loss which is measured as the difference between the acquisition cost and
the current fair value, less any impairment loss on that financial asset previously recognised in profit or loss, is removed
from reserves and recognised in the income statement. Impairment losses recognised in the income statement on equity
instruments are not reversed through the income statement.

For financial assets carried at amortised cost, HRDA assesses whether objective evidence of impairment exists individually
for financial assets that are individually significant, or collectively for financial assets that are not individually significant. If
there is objective evidence that an impairment loss has been incurred, the amount of the loss is measured as the difference
between the asset’s carrying amount and the present value of estimated future cash flows (excluding future expected credit
losses that have not yet been incurred). The present value of the estimated future cash flows is discounted at the financial
asset’s original effective interest rate.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand, demand deposits and fixed deposits that are readily convertible to a
known amount of cash and are subject to an insignificant risk of changes in value.

Amounts payable

Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the effective
interest rate method.

Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between
market participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for that asset, if available.
A market is considered to be active when quoted prices are regularly available and they represent real and frequent transactions
on a strictly commercial basis.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within
the fair value hierarchy as follows:

¢ Level 1includes investments measured at fair value based on quoted (unadjusted) market prices in active markets.

e Level 2 includes investments measured at fair value based on other valuation techniques for which the lowest level
input that is significant to the fair value measurement is directly or indirectly observable.

e Level 3includes investments measured at fair value based on valuation techniques for which the lowest level input that
is significant to the fair value measurement is unobservable. This category includes non-quoted equity shares.

Comparatives

HRDA has made adjustments in comparative figures, as a result of the corrections explained in Note 13.
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4. EZ0AA

Ta €000a Tng Apxhg npoépxovtal Katd KUpLo Aoyo and to Téhog AvantuEng AvBpmnivou AuvapikoU kat ano Tapeia Tng
Eupwnaikng Evwong.

To TéAog AvanTuéng AvBpantvou AuvapikoU diénetal and toug nept Avantug§ng AvBpmnivou Auvapikou Nopoug Tou 1999
£wg 2007 kat Toug nept AvantuEng AvBpwnivou AuvapikoU (Téhog KataBAntéov uno Epyodotav) Kavoviopoug tou 1979 £wg
2017, oUpgpwva Pe Toug onoioug KaBe epyoddTNG unoxpeouTat va kataBaAel oto Tapeio AvantuEng AvBpawnivou Auvapikou
1€M0G oo pe 0,5% eni Twv kataBAnTEwvV anoAaBwv oe kGBe Eva anod Toug EpyodOTOUHEVOUG TOUG.

Ta Ecoda and Tapeia Tng Eupwnaikng “Evwong, avahloviat wg akoloUBwg:

2017 2016
€ €
‘Ecoda yia ouyxpnpatodotoUpeva Ixédwa anod 1o Eupwnaikd Kowvwviko Tapeio
Tnv MpwTtoBouAia yia Tnv AnaoxoAnon Twv NE€wv Kat Tnv Apxn 769.779 6.774.794
CEDEFOP 23.615 23.615
AMa Ecoda ano6 Eupwnaikn Evwon 14.543

807.937 6.798.409

5. ANANTYEH ANOPQMINOY AYNAMIKOY 2017 2016
€ €
Mpoypappata Apxikng Kataptiong 5.643.016 4.999.977
Mpoypdppata Zuvexizopevng Katapriong 11.719.574 9.848.032
Evioxuon twv Ynodopawv Katdptiong 5.880 37.770
A&loAdynaon kat Motonoinon Twv Luvteheotwv MNapoxng Kataptiong 18.426 35.973
Ix€dla ZuyxpnuartodoToUpeva and To Eupwnaikd Kowvwvikd Tapeio,
Tnv MpwTtoBouAia yia Tnv AnacxéAnon Twv Néwv Kat Tnv Apxn 303.374 7.517.545
Epeuveg kat MeAéTeg 16.253 26.216

17.706.523 22.465.513

6. KOZTOX npozanikoy 2017 2016
& €
MuoBot 3.086.453 3.084.207
‘EkTakTeg unnpeoieg 280.857 283.225
Aldpopa entddpaTa Kal UNepwpLleg 13.143 11.244
Elopopég ota duapopa Tapeia kat LxEdla 919.412 927.135
EnBapuvon yla w@eAnpata apunnpeTnong Hovipwy unalniwy (Zny. 22) 1.108.480 1.024.748
EnwBapuvon yla kataBoAn @A0dwphApATOG 0 EPYOSOTOUHEVOUG
anaoxoAouvrat pe oUpBaon (Znp.23) 32.595 15.621

5.440.940 5.346.180

0 ouvolikog aplBuog epyodotoupévwy otny Apxn otig 31 AekepBpiou 2017 ntav 83 (84 otig 31 AekepBpiou 2016), kat
avaAUeTal wg akoAoUBwG:

2017 2016

€ €

Movipot unarAniot 73 74
YnaAknAot pye oupBaon 10 10
ZUVOALKOG apLlBUoG epyo00TOUPEV®Y 83 84
7. AMOIBH AIOIKHTIKOY £YMBOYAIOY 2017 2016
€ €

ApolBn AlotknTikoU ZupBouliou 15.659 11.597

Ztov Mpoedpo kat ta MéAn Tou AtotknTikoU ZupBouAiou kataBaAAeTal apolBh cUpgwva pe Tn vopoBeaoia. To Uyog Tng
kaBopizetat anod 1o Ynoupytkod ZupBouUAto.

Y 83
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4. INCOME

HRDA's revenue mainly comes from the Human Resource Development Levy and from European Union Funds.

The Human Resource Development Levy is regulated by the Human Resource Development Laws of 1999 to 2007 and
the Human Resource Development (Levy Payable by Employers) Regulations of 1979 to 2017, according to which every
employer is obligated to pay to the Human Resource Development Fund a levy amounting to 0,5% of their employees’
emoluments.

Revenue from European Union Funds is analysed as follows: 2017 2016
3 g

Revenue for Schemes co-funded by the European Social Fund, Youth

Employment Initiative and HRDA 769.779 6.774.794

CEDEFOP 23.615 23.615

Other revenue from European Union 14.543

807.937 6.798.409

5. HUMAN RESOURCE DEVELOPMENT COSTS 2017 2016
€ €
Initial Training Programmes 5.643.016 4.999.977
Continuing Training Programmes 11.719.574 9.848.032
Training Infrastructure Support 5.880 37.770
Assessment and Certification of Training Providers 18.426 35.973
Schemes Co-funded by the European Social Fund, Youth Employment
Initiative and HRDA 303.374 7.517.545
Research and Studies 16.253 26.216

17.706.523 22.465.513

6. PERSONNEL COST 2017 2016

€ €
Salaries 3.086.453 3.084.207
Temporary staff services 280.857 283.225
Various allowances and overtime 13.143 11.244
Contributions to various Funds and Schemes 919.412 927.135
Retirement benefit charge for permanent employees (Note 22) 1.108.480 1.024.748
Gratuity benefit charge for employees under contract (Note 23) 32.595 15.621

5.440.940 5.346.180

The total number of HRDA's employees on 31 December 2017 was 83 (84 at 31 December 2016), which is analysed as follows:

2017 2016

g g

Permanent employees 73 74
Employees under contract 10 10
Total number of employees 83 84
7. BOARD OF DIRECTORS REMUNERATION 2017 2016
€ €

Board of Directors’ remuneration 15.659 11.597

Remuneration is paid to the Chairman and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.
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8. LYNEPTAZIA ME AIEGNEIZ OPFANIZMOYZ 2017 2016
€ €
ZuppeToxn og npoypappata Tng Eupwnaikng Evwong = 753

To nooo nou danavnBnke katd 10 2016 apopd oTn cuppeToxn Tng Apxng oto 4th Transnational Meeting oto nAaicto Tou
ERASMUS kat ECVET.

9. EXOAA AEITOYPTIAZ FPA®EIOY 2017 2016
€ €

Taxudpoutkd TEAN 3.000 2.014
TnAépwva 22.211 23.722
DwTlopog, B€puavon Kal kauolpya 90.527 80.800
KaBapldtnta ypagpeiou 57.790 68.209
Evoikia kat Kowoéxpnota 12.840 12.840
TeAn YdatonpopnBetag kat aAa TéANn 11.784 12.359
Epnpepideg kat neplodika 2.201 2.024
Ekdooelg kat dnpooteloelg 4.967 16.476
Mpa@ikn UAN 8.479 13.267
YALKG NAEKTPOVLKOU UMOAOYLOTN 13.084 23.481
Mwkpoe€onAopdg ypapeiou 767 448
BiBAwoBnkn 5.000 4.063
AopdAela Mpagpeiwv 16.151 16.324
AMa 1.969 1.359
250.770 277.386

10. AIAOOPA EXIO0AA 2017 2016
& &

MpopnBeta yia eionpagn tou Téhoug AvantuEng AvBpwnivou Auvapikou 165.735 165.735
ApotBh cupBoUAwY Kal dLKALWHATA YLa NPOCPEPOUEVEG UNNPEGLEG 45.111 66.042
TeAn kat €6oda pnxavoypagnong 2.724 2.886
AnpoaidTnTa 16.672 26.951
AopdahioTtpa 31.747 35.162
AeBvng ouvepyacia KaL UNNPECLAKEG ENOKEYELG OTO EEWTEPLKO 12111 16.070
Exknaideuon npoownikou 28.559 28.760
Z1oAég BonBwv Mpapeiou 847 843
ZUVOPOPEG O€ OpPYaVIOPOUG ToU EEWTEPLKOU 561 566
®\o€evia 12.141 9.934
Tuvedpla, ogpvapla Kat aAAa yeyovora = 1.338
Ayopd unnpeotav 123.464 110.235
AnooBeon dtapopdg TG ayopdg OPOAOYwWY UNEP TO APTLO 70.191 46.578
‘E€0da BepatopuAakng enevdloewy 17.759 13.726
‘EMeppa and dlaypa@n/eknoinon NepLOUGLOKGOV OTOLXELWV 916 =
AMa 1.137 355
529.675 525.181
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8. COOPERATION WITH INTERNATIONAL ORGANISATIONS 2017 2016
& €
Participation in European Union Programs - 753

The 2016 amount relates to the participation of HRDA at the 4th Transnational Meeting in the content of ERASMUS
and ECVET.

9. OFFICE EXPENSES 2017 2016
€ €

Postage 3.000 2.014
Telephone 22.211 23.722
Lighting, heating and fuel 90.527 80.800
Cleaning expenses 57.790 68.209
Rents and charges 12.840 12.840
Waterboard and other fees 11.784 12.359
Newspapers and magazines 2.201 2.024
Publications 4.967 16.476
Stationery 8.479 13.267
Computer supplies 13.084 23.481
Office minor equipment 767 448
Library 5.000 4.063
Office security 16.151 16.324
Other 1.969 1.359
250.770 277.386

10. SUNDRY EXPENSES 2017 2016
S 8

Commission for the collection of Human Resource Development Levy 165.735 165.735
Consulting and other services provided 45111 66.042
Office automation 2.724 2.886
Publicity 16.672 26.951
Insurance 31.747 35.162
International cooperation and official visits abroad 12111 16.070
Staff training 28.559 28.760
Office Assistants uniforms 847 843
Subscriptions to organisations abroad 561 566
Hospitality 12.141 9.934
Conferences, seminars and other events = 1.338
Purchase of services 123.464 110.235
Bonds premium amortisation 70.191 46.578
Investments’ safekeeping fees 17.759 13.726
Deficit on disposal/write off of assets 916 =
Other 1.137 355
529.675 525.181
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11. EFTKATAITAZEIZ, EMIAIOPONZEIZ, ZYNTHPHZH KAI AEITOYPIIA 2017 2016
€ €
Zuvthpnon KTnpiwv 52.382 33.612
EnwdlopBwoelg kat ouvthpnon e§onAlopol ypageiwy, eninAwy Kat OKEUGV 11.372 10.228
EnwdiopBwoelg kat ouvtnpnon €§onAlopoU NAEKTPOVLKOU UNoAoyLoTh 9.839 3.857
Zuvthpnon NpoypaupaTwyv NAEKTPOVIKOU UNoAOyLOTh 93.736 72.126
ZuvTApnon Kat AeLToupyia pnxavokivnTwy oXnUaTwv 2.133 2.135
Zuvthpnon KANwv 4.717 6.043
174.179 128.001
12. KAGAPA EZOAA XPHMATOAOTHZIHZ 2017 2016
& S

‘Ecoda xpnpatoddTnong
Tokot ano OpdAoya Kunplakng Anpokpartiag 826.990 671.513
Tokot ano kataBéoelg o1o Ynoupyeio OLKOVOPLKGV - 1
TokoL ano epnpoBeopec kataBeoeLg 517.002 517.745
Tokol ano TpexoUPEVOUG AOyapLacpoug Kat AoyapLacpoUg npogtdonoinong 17.863 5.950
Tékol ano eknaldeuTIka davela o unaAAnAoug 187 187
Tokol ano oteyaoTikd davela o€ unaAAnAoug - 57

1.362.042 1.195.453

‘E€0da xpnpatoddéTnong

Tpanezikd €€oda (749) (1.673)
AUUVTIKA ELOQOPE TPEXOVTOG £TOUG (408.434) (358.220)
952.859 835.560

Me Baon T1g npovoleg Tou nepi Extaktou Elogopdc yia tnv Apuva tng Anpokpartiag (Tpononotntikou) Nopou Tou 2013
[N.29(1)/2013], n Apxn katéBale Ektaktn Etlo@opd yia Tnv Apuva Uwouc 30% eni Tov TOKwV nou €AaBe Kata Tn SLAPKELA TOU £TOUG.
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11. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATION 2017 2016
€ €
Buildings maintenance 52.382 33.612
Repair and maintenance of office equipment, furniture and fittings 11.372 10.228
Repair and maintenance of computer equipment 9.839 3.857
Computer software maintenance 93.736 72.126
Maintenance and running costs of motor vehicles 2.133 2.135
Garden maintenance 4.717 6.043
174179 128.001
12. NET FINANCE INCOME 2017 2016
€ g

Finance income
Interest from Government Bonds 826.990 671.513
Interest from deposits held with the Ministry of Finance - 1
Interest from fixed term deposits 517.002 517.745
Interest from current and notice accounts 17.863 5.950
Interest from educational loans to employees 187 187
Interest from housing loans to employees - 57

1.362.042 1.195.453

Finance income

Bank charges (749) (1.673)
Defence contribution for the year (408.434) (358.220)
952.859 835.560

Under the provisions of the Special Defense Contribution (Amendment) Law of 2013 [N.29(1]/2013], HRDA paid
Special Defense Contribution of 30% on interest received.
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13. AKINHTA, ETKATAXITAZEIZ KAl EEOMNAIZMOZ

n Kripta E€onAwopég E€onhiopog  Mnxavokivnta Eknawdeutikég  Epya Llovoho
Mpageiou, HAekTpovikou Oxnpara Kat Téxvng
‘EnwnAa kat YnoAoyloth EpyaoTtnplakog
Tkeln E€onAopog

€ € € € € € € €
KOZTOX
1 lavouapiou 2016 654.394 5.260.176 554.146 394.257 59.850 91.516 17.638  7.031.977
(avaBewp.)
MpooBnkeg = 654 25.965 106.952 = = = 133.571
31 AekepBpiou 2016 654.394 5.260.830 580.111 501.209 59.850 91.516 17.638  7.165.548
lavouapiou 2017 654.394 5.260.830 580.111 501.209 59.850 91.516 17.638  7.165.548
MpooBnkeg = 2.178 35.604 273.022 = = = 310.804
Eknotnoelg/ Alaypapeg - - (123.210) (60.304) - (91.516) - (275.030)
31 AekepBpiou 2017 654.394 5.263.008 492.505 713.927 59.850 = 17.638  7.201.322
ATNOXBEZEIZ
1 lavouapiou 2016 - 2.775.317 536.593 343.005 59.850 91.516 - 3.806.281
(avaBewp.)
EnwBapuvon €1oug - 157.602 9.717 52.804 - - - 220.123
31 AekepBpiou 2016 = 2.932.919 546.310 395.809 59.850 91.516 - 4.026.404
1 lavouapiou 2017 = 2.932.919 546.310 395.809 59.850 91.516 - 4.026.404
EnwBapuvon €toug = 157.667 12.430 86.117 = = = 256.214
Eknotnoelg/ Ataypageg - - (121.944) (60.304) - (91.516) - (273.764)
31 AekepBpiou 2017 - 3.090.586 436.796 421.622 59.850 - - 4.008.854
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2017 654.394 2.172.422 55.709 292.305 = = 17.638  3.192.468
31 AekepBpiou 2016 (avab.]  654.394 2.327.911 33.801 105.400 = = 17.638  3.139.144

H yn kat Ta kthpla anoteAolv eAeuBeEpa WOLOKTNOLa TNG APXAG KAl XPNOLUOMNoloUvTaL yia Tn oTEyacn Twv £pyactawv TnG. EKkpepel n
€kB0ON MLOTOMOLNTIKOU TEMKNG £YKPLONG yta Ta KThpta Tng ApXNg, yla Tnv onoia npowBouvTat oL anatToUPEVEG EVEPYELEG.

Me Baon ektipnon ave€apTnTwy ekTipnT®@V nepopnviag 19 AekepBpiou 2014, n ektipnon dikawng aglag Tng akivntng WOLOKTNhoiag
Tng Apxng avepxetal oe €6.923.000.
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13. PROPERTY, PLANT AND EQUIPMENT

COST

1 January 2016
(restated)

Additions

31 December 2016

1 January 2017
Additions

Disposals / Write-offs
31 December 2017

DEPRECIATION CHARGE
1 January 2016
(restated)

Charge for the year

31 December 2016

1 January 2017

Charge for the year
Disposals / Write-offs
31 December 2017

CARRYING AMOUNTS
31 December 2017

31 December 2016 (restated)

Land Buildings Furniture, Computer Motor Laboratoryand Artworks Total
Fittings and equipment Vehicles Educational
Office equipment
Equipment

€ € € € € € € €
654.394 5.260.176 554.146 394.257 59.850 91.516 17.638  7.031.977
- 654 25.965 106.952 - - - 133.571
654.394 5.260.830 580.111 501.209 59.850 91.516 17.638  7.165.548
654.394 5.260.830 580.111 501.209 59.850 91.516 17.638  7.165.548
- 2.178 35.604 273.022 - - - 310.804

= - (123.210) (60.304) - (91.516) - (275.030)
654.394 5.263.008 492.505 713.927 59.850 - 17.638  7.201.322
- 2.775.317 536.593 343.005 59.850 91.516 - 3.806.281

- 157.602 9.717 52.804 - - - 220.123

- 2.932.919 546.310 395.809 59.850 91.516 - 4.026.404

- 2.932.919 546.310 395.809 59.850 91.516 - 4.026.404

- 157.667 12.430 86.117 - - - 256.214

= = (121.944) (60.304) = (91.516) - (273.764)

- 3.090.586 436.796 421.622 59.850 - - 4.008.854
654.394 2.172.422 55.709 292.305 - - 17.638  3.192.468
654.394 2.327.911 33.801 105.400 - - 17.638  3.139.144

The land and buildings are freehold property of HRDA and are used for the housing of its operations. The final approval
certificate for HRDA's buildings is due. HRDA has proceeded with the necessary actions for its issuance.

Based on an evaluation from independent surveyors dated 19 December 2014, the fair value of HRDA's real estate property

amounts to €6.923.000.
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13. AKINHTA, EFKATALTAZEIZ KAl EEOMAIZMOX (ouvéxela)
AN\ayn oTnv KaTtnyoplonoinon NEPLOUGLAKOU GTOLXEIOU

Katd Tn SLapKeLa Tou €TOUG, £YLVE HETAPOPA eVOG £pyou TEXVNG aTnv Katnyopia “Epya Téxvng” and tnv katnyopia
“E€onAtopog Mpageiou, EnwnAa kat ZKeln” 6nou eixe apxtka kataxwploTel. To apxikd KOGTOG Tou €V AOyw NEPLOUGLAKOU
oTolxelou kat n kaBapn AoyloTikn Tou agia kata Tnv 1n lavouapiou 2016 ntav €683 kat €0, avriotowxa. Enedn n w@éAun
ZwN TWV EPYwV TEXVNG O€V pnopei va NpocdloploTel Kal wg ek ToUTou O€v yivetal npoBAeyn yla anooBEoelg yla Tnv ev
Aoyw kaTnyopia, n cuoowpeupévn NpoBAeyn yla andéoBeon nou avayvwpioTnke evOow o Nivakag NTAV KATAXWPLOHEVOG
otnv katnyopia “E€onAopog Mpageiou, EntnAa ka Zkeun”, eixe wg anoTéAeopa Ta KEPON KABE £Toug va napouctazovrat
peltwpéva. To ev Aoyw AdBog €xel OlopBwOElL OTLG OLKOVOULKEG KATAOTACELG KAl OAD Ta NOGA Mou ennpedzovtal
napouactazovrat avaBewpnpuéva.

H d16pBwon dev eixe onoladnnoTe enidpacn oTNV KATACTAGN CUVOALK®V €000wV TNG ApXng yia To €10¢ nou €Ange oTig 31
AekepBpiou 2017.

Aandaveg nou apopoUv o1o véo OAokAnpwpévo MAnpopopLaké ZuaTnpa Tng Apxng

Katd tn dlapketa Tou €T0oug, n Apxn katéBake nocd uyoug €356.976 otov Avadoxo To onoio apopouce oTnV apolBn Tou
yla TG npwTeg dUo paoelg Tou Epyou. Ot dUo pacelg nepthdpBavav 0ladLlkacieg €peuvag Kat oxedlaopoU TwV VEWY uno
avantu§n cuoTnudatwy. Moood Uyoug €165.993, To onolo apopouce o€ epyacieq €peuvag EXEL KATAXWPLOTEL OTNV KATAOTAGN
OUVOALKGV £000wV ToU €ToUG, evd nNoad Uyoug €190.983, To onoio apopolce o€ epyacieg avanTugng Tou OUCTAPATOG, EXEL
kepahatonotnBei.

Eniong, kata Tn dldpkela Tou €Toug NnapaAneBnkav npoowplvd Kat eival oe Aettoupyia kanota and Ta UNocUCTAPATA NOU
ouvanoTteloUv To OAokAnpwpévo MNMAnpogoplakd XuoTtnpa Tng Apxng. a Ta ev Aoyw ouaTtnpata, kataBAnBnke 1o 80%
TnG a&lag Toug dGNwg npovoei N oxeTikh ocUpBaon pe Tov Avadoxo, eva 1o unoAotno 20% Ba kataBANBei pe Tnv oploTkn
napaiaBn Tou OAokAnpwpévou MAnpopoplakol ZuoThpatog. (g KOOTOG Twv UNOCUCTNPATWY Nou €xouv napaAn@Bei kat
eival oe Aettoupyia, avayvwpiotnke 1o 100% Tng aiag, ano 1o onoio 10 20% Tng a&iag, avayvwpioTnke wg oPeLAOPEVN
KEQAAALOUXIKA Unoxpewaon (Inpeiwon 24).

14. AYAA TMEPIOYZIAKA ITOIXEIA Mpoypappara
HAekTpovikou
YnoAoytoTn
g
KOZTOZ

1 lavouapiou 2016 1.994.344
MpooBnkeg 54.685
31 AekepBpiou 2016 2.049.029
1 lavouapiou 2017 2.049.029
MpooBnkeg 808.864
31 AekepBpiou 2017 2.857.893

XPEOAYZEIX
1 lavouapiou 2016 1.865.847
EnBapuvon €toug 103.933
31 AekepBpiou 2016 1.969.780
1 lavouapiou 2017 1.969.780
EnwBapuvon €toug 170.556
31 AekepBpiou 2017 2.140.336

KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2017 717.557
31 AekepBpiou 2016 79.249



ETHZIA EKGELH 2017 / ANNUAL REPORT 2017

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2017

13. PROPERTY, PLANT AND EQUIPMENT (continued)

Change in the classification of a fixed asset

During the year, a painting was transferred to the category “Art Works” from the category “Furniture, Fittings and Office
Equipment” where it was initially classified. The initial cost of the asset and its net book value as at 1 January 2016
was €683 and €0 respectively. Since the useful life of works of art cannot be determined and therefore no provision for
depreciation is maintained for this category, the cumulative provision for depreciation recognised while the painting
was classified as “Furniture, Fittings and Office Equipment”, had resulted in less profits each year. This error has been
corrected in the financial statements and all amounts affected are restated.

The prior year adjustment had no impact on the statement of comprehensive income for the year ended 31 December
2017.

Expenditure related to HRDA's new Integrated Information System

During the year, HRDA paid an amount of €356.976 to the Contractor, which concerned the remuneration for the first
two phases of the Project. The two phases included the research and design for the new systems under development. An
amount of €165.993, relating to research works, has been recognised in the statement of comprehensive income for the
year, while an amount of €190.983 relating to development works, has been capitalised.

In addition, during the year some of the subsystems of HRDA's Integrated Information System were temporarily received
and are being operated. For these systems, 80% of their value was paid according to the relevant contract with the
Contractor, while the remaining 20% will be paid upon final acceptance of the whole Integrated Information System. The
subsystems that have been received during the year and are currently operating have been recognised with the initial
cost of 100% of their value, of which 20% was recognised as capital obligation due (Note 24).

14. INTANGIBLE ASSETS Computer
Software
€

COST
1 January 2016 1.994.344
Additions 54.685
31 December 2016 2.049.029
1 January 2017 2.049.029
Additions 808.864
31 December 2017 2.857.893

AMORTISATION

1 January 2016 1.865.847
Charge of the year 103.933
31 December 2016 1.969.780
1 January 2017 1.969.780
Charge for the year 170.556
31 December 2017 2.140.336

CARRYING AMOUNTS

31 December 2017 717.557
31 December 2016 79.249
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15. ENENAYZEIZX ZE AIKAIH AZIA MEZQ TON ANOTEAEZMATON 2017 2016
€ €

Ynédowno 1 lavouapiou 849.070 1.037.588

Meiwon oTn dikatn a&ia Twv MapaotaTik®v Aikatwpatwyv Tng Bank of Cyprus Holdings Plc (18.100) (8.518)

Meiwon oTn dikatn a§ia Twv Metatpéyipwy ASloypapwv Kepahiaiou 2 Tng

EMnvikng Tpanezag A.E. ATd (100.000) (180.000)

YnoAowno 31 AekepBpiou 730.970 849.070

Katd 1o 2017, n dikain a&ia Twv XpNPATOOLKOVOULK®Y NEPLOUCLAK®Y OTOLXELWV TNG ApXAG nou anoTigouvTal o€ dikatn a&la
pEoW Twv anoTeAeopdTwv napouciace peiwon €118.100 (€188.518 yia 10 2016).

Tov lavoudpto 2017, otn Baon oxeTikoU Xxediou Alakavoviopou geta&u Tng Tpanezag Kunpou A.E. Atd, Tng Bank of Cyprus Holdings Plc

Kat Twv Katoxwv PeToxwv Tng Tpdnezag Kunpou A.E. A1, ot petoxég Tng Tpdnezag Kunpou A.E. Atd nou karteixe n Apxn kata tnv 31n
AekepBpiou 2016, avrikataoTaBnkav and NapacTaTka SIKawUATa Nou avitnpoowrnevouy Véeg PeToxég Tng Bank of Cyprus Holdings Ple.

16. DOPOAOTIA

Me Baon T1g npovoleg Tou ApBpou 8(13) Tou nepi ®opoloyiag Tou Etcodnpatog Nopou [N.118(11/2012], 6nwg éxet
TpononotnBei, To €Tholo NAedvacpa Tng Apxng Oev popoloyeitat.
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15. INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS 2017 2016
€ €

Balance 1 January 849.070 1.037.588

Reduction in the fair value of Bank of Cyprus Holdings Plc depository (18.100) (8.518)

interest/Bank of Cyprus P.C. Ltd shares

Reduction in the fair value of Convertible Capital Securities 2 of Hellenic Bank P.C. Ltd (100.000) (180.000)

Balance 31 December 730.970 849.070

During 2017, a reduction of €118.100 occurred in the fair value of HRDAS investments at fair value through profit and loss (2016: €188.518).

In January 2017, based on the Scheme of Arrangement between Bank of Cyprus P.C. Ltd, Bank of Cyprus Holdings Plc and the
shareholders of Bank of Cyprus P.C. Ltd, the shares of Bank of Cyprus P.C. Ltd that were held by HRDA on 31 December 2016, were

replaced with depository interests representing Bank of Cyprus Holding Plc” s shares.

16. TAX

Under the provisions of Article 8(13] of the Income Tax Law [N.118(1)/2012], as amended, the annual surplus of HRDA is

not subject to tax.
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17. ENENAYZEIZ MOY KPATOYNTAI MEXPI TH AHEH

2017 2016
€ €
Ynoédowno 1 lavouapiou 21.311.084 7.914.942
Ayopa 4,25% OpoAoyou Kunplakng Anpokpatiag 2025 - 5.239.247
Ayopd 3,25% OpoAoyou Kunplakng Anpokpatiag 2023 - 3.004.096
Ayopd 3,75% OpoAoyou Kunplakng Anpokpatiag 2023 - 5.199.377
AnooBeon dlapopdc Tipng ayopdg OpoAdywy unep To apTLO (70.191) (46.578)
YnoAotno 31 AekepBpiou 21.240.893 21.311.084
2017 2016
€ €

Mn KUKAO@OpOUVTa NEPLOUCLAKA OTOLXELD
4,25% Opoloyo Kunplakng Anpokpartiag 2025(%) 13.074.340 13.114.548
3,25% OpodAoyo Kunplakng Anpokpatiag 2023(*) 3.002.953 3.003.538
3,75% OpoAoyo Kunplakng Anpokpartiag 2023(*) 5.163.600 5.192.998

21.240.893 21.311.084

(*) To nood TG unép 1o aptio To onoio dev éxel anooBeatel ot 31 AekepBpiou 2017 avépxeTal o €481.893 (€552.084
otig 31 AekepBpiou 2016).

To 3,25% OpoAoyo Kunpiakng Anpokpatiag 2023 eival etonypévo oto Xpnpatiothplo Aty Kunpou, eva 1o 4,25% OpodAloyo
Kunpuakng Anpokpartiag 2025 kat 1o 3,75% Opodloyo Kunpiakng Anpokpartiag 2023 eivat elonypéva 1o XpnpatiotTnplo
A&Lwv Tou Aovdivou. To cuvoAitko nood Tng Oikaing a&lag Twv enevoUoewyY Nou KpatoUvTal HExpL TN ANEN Kat nou
avTLNpoowneUETal ano Tig TIHEG oTa ev Adyw xpnpatiothpla oTig 31 AekepBpiou 2017, eivat katad 14,15% nepinou ynAoTepn
ano Tn AoyloTikh aia nou epggavizeTal no navw.

OL ayopég Kal NWARCELG Twv eNeVOUCEWY NoU KpaToUvTal PExpL Tn AnEN avayvwpizovral Katd Tnv npepopnvia nou de€ayetat
n cuvaAAlayn, nou eivat n ngepopnvia Kata tnv onoia n Apxn O€CPEVUETAL VA ayopacel h va NWANGEL TO NEPLOUCLAKO OTOLXELO.
To k60TOG TNG ayopdg neplthapBavel kat 1o k6oTog ouvaAayng. Ot enevdUoelg napouotdzovrat HeETENELTa oTnv anooBeoBeioa
TIUA KTAONG XPNOLUOMNOLWVTag Tn H€B0OO TNG NPAyHATIKNG anodoong.

Ot enevdloelg nou kpatolvTal péxpt Tn AnEn Toug Ta§vopolvTal wG PN KUKAO(QOpoUVTa NEPLOUCLAKA GTOLXELD, EKTOGC AV
ARYyoOUV €VTOG OWAEKA UNVQYV anod TNV NEPOUNVIA TNG KATAOTAGNG OLKOVORLKNG B€ang.
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17. HELD-TO-MATURITY INVESTMENTS

Balance 1 January

Purchase of 4,25% Government Bonds 2025
Purchase of 3,25% Government Bonds 2023
Purchase of 3,75% Government Bonds 2023
Bonds premium amortisation

Balance 31 December

Non-current assets

4,25% Government Bonds 2025(*)
3,25% Government Bonds 2023(*)
3,75% Government Bonds 2023(*)

2017 2016

€ €
21.311.084 7.914.942
- 5.239.247

= 3.004.096

= 5.199.377

(70.191) (46.578)
21.240.893 21.311.084
2017 2016

€ €
—13874348 A3 AH454B
3.002.953 3.003.538
5.163.600 5.192.998
21.240.893 21.311.084

(*) The unamortised amount of premium at 31 December 2017 amounts to €481.893 (€552.084 at 31 December

2016).

The 3,25% Government Bond 2023 is listed on the Cyprus Stock Exchange, while the 4,25% Government Bond 2025
and the 3,75% Government Bond 2023 are listed on the London Stock Exchange. The total amount of the fair value
of investments held to maturity, which is represented by the value in the above mentioned stock exchanges on 31

December 2017, is about 14,15% higher than the carrying amount of these investments shown above.

Purchases and sales of held to maturity investments are recognised on the trade date, which is the date that HRDA
commits to purchase or sell the asset. The cost of the purchase includes transactions costs. The investments are
subsequently carried at amortised cost using the effective yield method.

Investments held-to-maturity are classified as non current assets, unless they mature within twelve months from
the reporting date or unless they will need to be sold to raise operating capital.
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18. AANAA EIZMPAKTEA MOZA

2017 2016
€ €
Advela elonpakTéa:

MpokataBoAeg oe unaAAnAoug TG Apxng yla ayopd oxApaTog 6.929 22.793
Eknaldeutika davela o unaAnAoug Tng Apxng 393.784 393.932
400.713 416.725
Meiov KukAo@opoUV PHEPOG (78.178) (87.535)
Mn kukAo@opoUv pépog 322.535 329.190

To pn KukAo@opoUv pEpog Twv daveiwv eivat anonAnpwTéo wg akoAoUBwG:
Ev1oG evog péxpL 0U0 ETWV 65.133 -
MeTa€U QU0 Kal NEVTE ETMOV 146.657 215.744
Mépav Twv Névre €TV 110.745 113.446
322.535 329.190

MpokataBoAeg oe unaAAnAoug TG Apxng yla ayopd oXAPaATog

H npokataBoAn oe unaAAnioug Tng ApxAg yla ayopd oxApaTtog napaxwpeitat ye Baon kaBoplopéva kplthpla
kat npoUnoBéoelg oe KaTnyopileg povipou Kat wpopicBlou NpoownikoU Nou eykpivovTal Kat™ agiav and to Ynoupyeio
Otkovoptkav, und Tn gop®n davelou enTagToug OLdpkelag pe Toko 3% Kat cUp@wva pe Toug nepi AvantuEng AvBpwnivou
AuvapikoU (Opot Ynnpeoiag YnaAnAwv) Kavoviopoug tou 1977 éwg 2009. Kata Tn dtapketa Tou 2017 kat 2016, dev
napaxwpnBnkav véeg npokaTaBoAEG.

ExknaldeuTika ddvela

Ta eknaldeuTika davela napaxwpouvral cUPQwva Je Toug nept Apxng Avantuéng AvBpanwvou AuvapikoU (Eknatdeutika
Adveia otoug YnaAknhoug kat Ta Tékva Toug) Kavoviopoug tou 1990. Karta tn duapketa Tou 2017 kat 2016, Ta eKNaldeuTika
daveta enBapuvBnkav pe enrokio 0,05%. Kara tnv 31n AekepBpiou 2017, napepevay 28 eknatdeutika daveta (28 kata tnv
31n AekepBpiou 2016).

19. EMINPOBGEXIMEZ KATAGEZEIZ ZE NMIZTOTIKA IAPYMATA

2017 2016
€ €

BpaxunpoBeopeg katabéoelg
KataBéoelg otnv Tpaneza Kunpou A.E. ATd 2.576.154 1.103.000
KataBéoelg otnv Alpha Bank Cyprus Ltd 4.627.232 5.699.175
KataBéoelg otov Opyaviopo XpnpatodoTnoewg LTEyng 4.827.866 4.765.737
KataBéoelg otn Zuvepyatikn Kunplakn Tpaneza At 1.626.930 -
KaraB¢oelg otnv RCB Bank Ltd 3.043.050 3.000.000
KataBéoelg otn Societe Generale Bank - Cyprus Ltd 2.050.000 -
KataB¢oelg otn Eurobank Cyprus Ltd - 1.015.091
KataB¢oelg otnv Kunplakn Tpaneza Avantu€ewg A.E. A1d - 3.044.126
KataBéoelg otn USB Bank Plc 2.065.585 1.014.709

20.816.817 19.641.838

MakponpoBeopeg kataBeoeLg

KartaBeoelg otnv Tpaneza Kunpou A.E. ATd 3.419.173 =
KataBeoelg otn Xuvepyatikn Kunplakn Tpaneza At - 1.626.930
KataBéoelg otnv Kunplakn Tpaneza AvantUgewg A.E. A1 4.391.191 -

7.810.364 1.626.930

28.627.181 21.268.768

Ot nio navw KataBeoelg £xouv dlapketa 12-18 pnveg (12-18 pnveg kat yua 1o 2016) kat gepouv oTaBepd ENTOKLO, TO OMOL0 CUPPWVEITAL
nponyoupévwg. a 1o 2017, Ta eNToKLa nou npoo@Epbnkav Kupavenkav ané 1,50% péxpt 2,20% (1,05% péxpt 2,15% yia 1o 2016).
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18. OTHER RECEIVABLES

2017 2016
g &
Loans receivable:

Advances to HRDA's employees for car purchase 6.929 22.793
Educational loans to employees 393.784 393.932
400.713 416.725
Less current portion (78.178) (87.535)
Non-current portion 322.535 329.190

The non-current portion of loans are repayable as follows:
Within one to two years 65.133 =
Between two to five years 146.657 215.744
After five years 110.745 113.446
322.535 329.190

Advances to HRDA's employees for car purchase

Advances to HRDA's employees for car purchase are granted to permanent and hourly paid staff, based on specific
criteria and conditions approved by the Ministry of Finance, in the form of a 7-year loan, with an interest rate of 3% and
in accordance with the Human Resource Development Authority (Employees’ Terms of Service) Regulations of 1977 to
2009. During 2017 and 2016, no new advances have been granted.

Educational loans

Educational loans are granted in accordance with the Human Resource Development Authority (Educational Loans to
Employees and their Children) Regulations of 1990. During 2017 and 2016, educational loans were charged with an
interest rate of 0,05%. 28 educational loans were outstanding on 31 December 2017 (28 on 31 December 2016).

19. FIXED TERM BANK DEPOSITS

2017 2016
€ €

Short term deposits
Deposits at Bank of Cyprus P.C. Ltd 2.576.154 1.103.000
Deposits at Alpha Bank Cyprus Ltd 4.627.232 5.699.175
Deposits at Housing Finance Corporation 4.827.866 4.765.737
Deposits at Cyprus Cooperative Bank Ltd 1.626.930 -
Deposits at RCB Bank Ltd 3.043.050 3.000.000
Deposits at Societe Generale Bank - Cyprus Ltd 2.050.000 -
Deposits at Eurobank Cyprus Ltd - 1.015.091
Deposits in Cyprus Development Bank Ltd - 3.044.126
Deposits at USB Bank Plc 2.065.585 1.014.709

20.816.817 9.641.838

Long term deposits

Deposits in Bank of Cyprus P.C. Ltd 3.419.173 =
Deposits in Cyprus Cooperative Bank Ltd - 1.626.930
Deposits in Cyprus Development Bank Ltd 4.391.191

7.810.364 1.626.930
28.627.181 21.268.768

The above deposits have 12-18 months duration (12-18 months for 2016 too) and bare a fixed interest rate, which is agreed prior to
each deposit. During 2017 the interest on HRDA's fixed term deposits ranged from 1,50% to 2,20% (1,05% to 2,15% for 2016).
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19. EMNPOBEIMEX KATAGEXEIX ZE MIZTATIKA IAPYMATA (ouvéxela)

H nuoToAnnTikA NOWOTNTA TV MNIOTWTIKWY WOPUPATWY oTa onoia n Apxn dlatnpei Tig kataBeoelg Tng agloloyeitat pe Baon Tnv
nteToAnnTikn dtaBabpion Twv WpupdTwy autwy. Ta Tpanezikd unolotna Tng Apxng katavépovTat ge BAon TNV NLOTOANATIKA
d1aBaBuLon Twv aVTIOTOXWV MNIOTWTIKWV LOPUPATWY, WG aKoAoUBwWG:

2017 2016

€ €

B+/B1 3.043.050 3.000.000
XapnAotepn ano B-/B3 5.995.327 1.103.000
Xwpig 0laBaBuion 19.588.804 17.165.768

28.627.181 21.268.768

20. XPEQXITEZ KAI MPONAHPOMEX

2017 2016
€ €
XpNUaTooLKOVOULKG PEca
Ynoupyeio Epyaciag, Mpdvotag & Kowwvikwv Acpalicewy - TEAog AvanTugng 2.196.637 1.529.354
AvBpwnwvou AuvaptkoU
Eupwnaiko Kowwviké Tapeio - ZuyxpnpatodoToUpeva IxEOLa 2.307.088 -
Tokol ano KaTaBeoeLg o NLOTWTLIKA WpUPata otny Kunpo 355.342 228.483
Tokot ano Opdloya Kunplakng Anpokpartiag 260.804 220.181
AMa 26.892 58.233

5.146.763 2.036.251

Mn xpnpaToolKovopLka péca

Aoyaplaouog EKKPEPOTATWY NPOYPAUUATWY 2.508 2.508
MponAnpwuég e€60wv 5.879 5.549
MpokataBoAn oe Avadoxo - 356.976

8.387 365.033

5.155.150 2.401.284

H npokataBoAn oe Avadoxo Uyoug €356.976 yia 1o 2016 kataBAnBnke atnv IBM ltalia S.p.A oto nAaioto Tng cupBaong pe
tnv Apxn yia Tnv “MpopnBeta, Ixediaopo kat Avantugn, Eykatactaon, MapapeTponoinon kat Luvinpnan tou MAnpogoplakol
Yuothpartog Tng Apxng”. To ev Adyw noad avrioTolxoUoe oTnv apotBn Tou Avadoxou yia Tig npwreg dUo pacelg Tou Epyou (Enp.13).

21. METPHTA KAI ANTIZTOIXA METPHTON 2017 2016

€ €
KataBéoelg oTo Ynoupyeio Owkovouikmv - 1.266
KataBéoelg og noTwTIKG WOpUKaTa oTnv Kunpo 5.031.774 10.719.993
MeTtpntd oto Tapeio 600 600

5.032.374 10.721.859

M@ QVTLUETOMLON TV TPEXOUOKV avayK®v TNG ApXng, TnpolvTal TpexoUPevol Aoyaplacpol kat hoyaplacpol npostdonoinong (Héxpt
3 pnveg) ota akdhouBa nioTwTika Wpupata: Tpaneza Kunpou A.E. Atd, EMnvikn Tpaneza A.E. Atd, EBvikn Tpaneza tng EAadog
(Kunpou) A1, Zuvepyatikn Kunpiakn Tpaneza Atd kat Alpha Bank Cyprus Ltd. Ot Aoyaptacpol autol (pEpoUV KUJAWOHEV ENTOKLA
Baoel Twv ekAoTOTE ENTOKIWV NoU KaBopizel To KABE NOTWTKG OpUpa yla kaBe €idog Aoyaplacpol. Ta enwrokia nou NpoopepBnkav
kupavBnkav ano 0,0% péxpt 1,25% yia 1o 2017 kat 1o 2016.

H nwoToAnnTIKA NOLOTNTA TWV NICTWTIK®V WOPUPATWY OTLG onoieg n Apxn dlatnpel Tig kataBeoelg Tng a&lohoyeital ye Baon Tnv
noToAnnTkA 6laBaduion Twv WPUPATWY auT®v. Ta Tpanezgika undAotna Tng Apxng karavépovral e Baon tnv niotoAnnTikn dtaBaBuion
TOV aVTIOTOXWV MIOTWTIKWV WOPUHATWY, WG aKoAoUBWG:

2017 2016

€ €

XapnAotepn ano B-/B3 4.226.456 10.309.466
Xwpig dlaBabpion 805.228 410.527

5.031.684 10.719.993
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19. FIXED TERM BANK DEPOSITS (continued)

The credit quality of credit institutions in which HRDA has bank deposits, is evaluated based on the credit ratings
of these institutions. The bank deposits of HRDA's are allocated in relation to the relevant credit ratings of these

institutions as follows:

2017 2016
€ €
B+/B1 3.043.050 3.000.000
Lower than B-/B3 5.995.327 1.103.000
No rating 19.588.804 17.165.768
28.627.181 21.268.768
20. AMOUNTS RECEIVABLE AND PREPAYMENTS
2017 2016
€ €
Financial instruments
Ministry of Labour, Welfare and Social Insurance - Human Resource 2.196.637 1.529.354
Development Levy
European Social Fund - Co-funded Schemes 2.307.088 -
Interest from deposits at credit institutions in Cyprus 355.342 228.483
Interest from Government Bonds 260.804 220.181
Other 26.892 58.233
5.146.763 2.036.251
Non-financial instruments
Advances for Training Programs 2.508 2.508
Prepayments 5.879 5.549
Advance to Contractor - 356.976
8.387 365.033
5.155.150 2.401.284

The advance to Contractor amounting to €356.976 for 2016 was deposited to IBM ltalia S.p.A. according to the terms of the
contract for the “Supply, Design and Development, Implementation, Customisation and Maintenance of HRDA's Integrated
Information System”. This amount is the Contractor’s remuneration for the first two phases of the Project (Note 13).

21. CASH AND CASH EQUIVALENTS 201€':7 2013
Deposits held with the Ministry of Finance = 1.266
Deposits at credit institutions in Cyprus 5.031.774 10.719.993
Cash in hand 600 600

5.032.374 10.721.859

To address its working capital needs, HRDA has current accounts and notice accounts (up to 3 months) with the following
credit institutions: Bank of Cyprus P.C. Ltd, Hellenic Bank P.C. Ltd, National Bank of Greece (Cyprus) Ltd, Cyprus Cooperative
Bank Ltd and Alpha Bank Cyprus Ltd. These accounts bear floating interest rates based on current interest rates set by each
credit institution for each type of deposit. During 2017 and 2016 these interest rates ranged from 0,0% to 1,25%.

The credit quality of credit institutions in which HRDA has its deposits, is evaluated based on the credit ratings of these
institutions. The bank deposits of HRDA's are allocated in relation to the relevant credit ratings of these institutions as follows:

2017 2016

€ €

Lower than B-/B3 4.226.456 10.309.466
No rating 805.228 410.527
5.031.684 10.719.993
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22. ENIBAPYNZH A QOEAHMATA AOYMHPETHZHZ MONIMQN YIAAAHAQN

H Apxn Aettoupyei Xxedto Zuvtagewv kat XopnynpdaTtwy yLa Toug Hovipoug unaAAnAoug Tng Baoizopevo navw oTLG oUVTASLIHEG
anoAaBég kat Ta xpovia unnpeoiag (oxédo kaBoplopévwy napoxav) cUPewva pe Toug nepi Apxng Avantuéng AvBpdonwou
AuvapikoU (Zuvta€elg kat Xopnynuata atoug YnaAnioug) Kavoviopoug tou 1985 £wg 1995. Ot elopopég Tng Apxng yivovrat
HE OCUYKEKPLPEVO MOOOOTO MNAVW OTLG CUVTAEIPEG anoAaBEG Twv unaAAnAwy e Baon avaAoyloTikn HEAETN nou dle§ayeTat anod
ave€aptnTo avaloylotn kaBe Tpia xpdvia. Anod Tn OkTwBpiou 2011, TeppatioTnke N €via&n TwV VEOELOEPXOPEVWY UNAANAWY
oTo Xx£010, oUPPWVa PE TG NPOVOLEG Tou Nepi ZuvTaglodoTikav Q@eAnpdtwy Twv KpaTikwv YnaAAnAwv kat YnaAknAwyv Tou
Euputepou Anpdotou Topéa nepthapBavopévav Kat Twv Apxav Tomkng Autodioiknong (Awata€etg Mevikng Egappoyng)
Nopou Tou 2012 [N.216(1)/2012].

la peraBiBaon Tng olvtagng oe nepintwon Bavarou, yivovrav péxpl 30 ZentepBpiou 2011 elopopeg anod Toug uNaAnAoUG e NOCOCTO
0,75% ndvw oTig aopaloTéeg anodoxeg Kat 1,75% navw oe onolodnnote noco népav Twv acpaAotéwv anodoxawv. And 1n OkTwBpiou
2011, pe Baon Tov no navw Nopo, To NoooaTo TNG EL0POPAG avépxeTtal o€ 2% eni Tou ouVOAOU Twv cUVTAELHwY anoAaBmv Twv
unaAnAwv.

Ano 1" OkTwBpiou 2011, anokonTeTal and Ti¢ pnviaieg cuvta&lyeg anolaBEg Twv UNAANAWY PEXPL TNV nPepopnvia
agunnpeTnong/napaitnong Toug, Mocd NoU avTLoToXEL 0€ M000aTO (00 pe 3% Twv cuvTaElpwy anohaBaov Toug, cUPPWVa
HE TIG Npovoleg Tou nepl Zuvta§lodoTikwv QeeAnpatwy Twv KpaTtikwv YnaAAnAwv kat YnaAAnAwv tou Euputepou Anpdaolou
Topéa nepthapBavopévay Kat Twv Apxav Tontkng Autodloiknang (Atatagelg Mevikng Epappoyng) Nopou tou 2012
[N.216(1)/2012]. Ané 1" OktwBpiou 2011 péxpt 30 ZenteuBpiou 2012, oL anokonég autég kataBarovrav ato Maylo Tapeio
NG Anpokpartiag, eva ano 1n OkTwBpiou 2012 kataBaAovrat o€ €01kO Aoyaplacpd yia 1o LXEDJL0.

LOypwva pe Tnv TeEAeuTaia avaloyloTikh peAéTn nou dle§axBnke Tov Maptio Tou 2018 ano ave§aptnto avaloyloth, To Uwog
TNG AVAAOYLOTIKNG UMOXPEWONG yla w@eAnpara apunnpetnong Kata tnv 31" AekepBpiou 2017, avhpxeto o €26.853.938
(€29.123.805 otig 31 AekepBpiou 2016).

Ta Nood Nou €Xouv avayvwpLoTEL GTNV KATAGTAON OLKOVOULKAG BEONG OXETIKA PE TO ZX€010 ZUVTAgewv KAl Xopnynpudatwy
aToug YnaAnAoug Tng Apxng (ox€do kaBoplopevwy napoxav), napouctazovral no KaTw:

2017 2016

€ €

Mapouoa a&ila Twv UNoXpeWoewyY Tou Ixediou 26.853.938 29.123.805

Ynoxp€won yla w@eAnPATa apunnNPETNONG MOV (PAiVETAL GTNV KATAGTAGN OLKOVOULKNG BEang 26.853.938 29.123.805
Ta nood nou NAPoUCLAZOvVTaAL 6Ta ANOTEAECHATA OXETIKA pE To IxEB10 (Znp.6), £xouv w¢ eENG:

2017 2016

€ €

KooTog Tpéxoucag unnpeaciag 642.845 397.865

ToKoG €Nt TWV UNOXPEWLTEWY TOU IxedioU 465.635 626.883

1.108.480 1.024.748

Ta nood nou napouctdzovTal oTa Aotnd oUVOAKA €6000 OXETLKA HE TO ZXEOLO, €XOUV WG €ENG:

2017 2016

€ €

AvaloyloTikn Znyid - Anpoypa@Lkeg napadoxeq = (1.834.977)
AvaloyloTiko Képdoc/(Znpid) - Owkovopikeg napadoxéq 2.973.499 (697.514)
AvaloyloTikn (Znpta)/Kepdog - Epnetpia (281.257) 21.217

2.692.242 (2.511.274)

ZnUel@veTal 0TL, To avaAoyloTiko kEPAOG Nou opeiAeTal 0TLG OLAPOPOMNOLATELG TWV OLKOVOULK®Y Napadox@v nou xpnaotgonotnonkav,
a@opd Katd kUpLlo Adyo Tnv al§naon Tou Npoe§oPANTLKOU entToKiou nou An@Bnke undyn. To NpoeEoPANTIKO entTdKLo BaoioTnke
oTnv KapnuAn anédoaong og gup® Tou deiktn [Composite AA] iBoxx Je XpoVviKO 0pizovTa LoOTLHO e TN GLAPKELD TWV UMOXPEDTEWY
Tou Ixediou (18 xpovia).
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable earnings
and years of service (defined benefit plan) in accordance with the Human Resource Development (Employees Pensions
and Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a specific percentage over the
pensionable earnings of employees based on the actuarial valuation carried out by an independent actuary every
three years. From 1 October 2011, the entry of new employees in the Scheme was terminated in accordance with the
provisions of the Pension Benefits of Government Officials and Employees of the Broader Public Sector including Local
Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable
earnings and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights
in case of death. As from 1 October 2011, according to the above mentioned Law, the rate of contribution is 2% on
total pensionable earnings of employees.

From 1 October 2011, an amount equal to a percentage of 3% of pensionable earnings is deducted from the monthly
pensionable earnings of employees, up to the date of retirement/resignation, in accordance with the provisions of the
Pension Benefits for Government Employees and Broader Public Sector including Local Authorities (General Application
Provisions) Law of 2012 [L.216(1)/2012]. From 1 October 2011 until 30 September 2012, these deductions were deposited
to the Consolidated Fund of the Republic, and from 1 October 2012 they are deposited in a separate account for the
Scheme.

According to the latest actuarial valuation that was carried out in March 2018 by an independent actuary, the amount
of the actuarial obligation for retirement benefits at 31 December 2017 amounted to €26.853.938 (€29.123.805 at 31
December 2016).

The amounts included in the statement of financial position in relation to the Employees’ Pension and Gratuities Scheme
of HRDA (defined benefit plan), are shown below:

2017 2016

€ €

Present value of Scheme’s liabilities 26.853.938 29.123.805

Retirement benefit obligation in the statement of financial position 26.853.938 29.123.805
The amounts recognised in the results related to the Scheme (Note 6] are shown below:

2017 2016

€ €

Current service cost 642.845 397.865

Interest cost on Scheme’s liabilities 465.635 626.883

1.108.480 1.024.748

The amounts recognised in other comprehensive income related to the Scheme are shown below:

2017 2016

€ €

Actuarial Loss - Demographic assumptions - (1.834.977)
Actuarial Gain/(Loss) - Economic assumptions 2.973.499 (697.514)
Actuarial (Loss)/Gain - Experience (281.257) 21.217

2.692.242 (2.511.274)

It is noted that the actuarial gain due to changes in the economic assumptions made, are mainly due to the increase of the
discount rate taken into account. The discount rate taken into account was based on the iBoxx (Composite AA] curve of the
iBoxx index with a time horizon equal to the duration of the Scheme’s obligations (18 years).
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22. EMIBAPYNZH A QOEAHMATA AOYNMHPETHZIHI MONIMQN YIAAAHAQN (ouvéxera)

H kivnon oTnv napouoa a&ia Twv unoxpewoewv Tou Zxediou EXeL WG EENG:

2017 2016
€ €
Ynohotro 1 lavouapiou 29.123.805 26.254.600
KooTog Tpéxoucag unnpeaiag 642.845 397.865
ToKoG eNi TwV UNOXPEMOEWY TOU Zxediou 465.635 626.883
Tuvta€elg Kat Llodwpnyparta nou NAnp@OnKav (820.780) (802.571)
Anokon€g unaAnAwyv évavtt cuvTagLlodoTIK@Y WPEANHATWY 82.940 82.632
Elwopopéc unaAnAwy yia petaBiBaon tng ouvtagng 51.735 53.122
Avayvwplopevo avaloyloTiko (képdogl/znuta (2.692.242) 2.511.274
YnoAotno 31 AekepBpiou 26.853.938 29.123.805
Ot KupLoTEPEG UNOBETELG NOU XpNOLponotnBNKav yla TLG avaloyLloTIKEG EKTIPHNACELG €lval oL EENG:
2017 2016
[poe€oPANTIKO €MLTOKLO 1,79% 1,60%
MAnBwpLopog 1,50% 1,50%
levikn augnon ploBav 0,50% 0,50%
OAkn augnon pLoBmv 1,25% 1,25%
AUEnon ouvta€ewv 1,00% 1,00%
AUEnon ouvtagewv Kowvwvikmv Acpaiioewy 1,50% 1,50%
AUEnon Baolkwv AopaloTEwv Anodoxmv 2,50% 2,50%
Mivakag BvnouotnTag 60% tou PA90  60% Tou PA90

Ta nood nou avapévovTal va NapoucLacTouVv 6TNV KATAOTAON CUVOALK®V €L000NHATWY OXETIKA JE TOo LXEQL0 yia To 2018,
elval ta €€Ng:

2018
MpoBAeyn
€
KoaoTog Tpéxoucag unnpeoiag 539.531
ToKoG €Nt TV UNOXPEWOEWV TOU ZXxediou 487.644
1.027.175
Awapoponolnoelg ot napadoxeg Ba eixav Tnv Nlo KATW €NidpaAcn oTNV avaAoyLOTLKA UNOXPEWON:
AUEnon napadoxng Meiwon napadoxng
kata 0,50% kata 0,50%
MpoeEoPANTIKO €MLTOKLO Meiwon 8,3% Au€non 9,5%
Augnoelg plobav AUENON 6,4% Meiwon 6,0%
Au€noelg ouvta€ewv AUEnon 11,4% Meiwon 11,4%
AUENon kara 1 £tog Meiwon kata 1 €10
[MpoodoKLIpOo ZwNG Au€non 3,6% Meiwon 3,6%
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

Movements in the present value of the Scheme’s liabilities are as follows:

2017 2016
€ €
Balance 1 January 29.123.805 26.254.600
Current service cost 642.845 397.865
Interest cost on Scheme’s liabilities 465.635 626.883
Pensions and gratuities paid (820.780) (802.571)
Employee deductions for retirement benefits 82.940 82.632
Employee contributions for pension transfer 51.735 53.122
Recognised actuarial (gain)/loss (2.692.242) 2.511.274
Balance 31 December 26.853.938 29.123.805
The main assumptions used in the actuarial valuations are the following:
2017 2016
Discount rate 1,79% 1,60%
Inflation 1,50% 1,50%
General annual salary increases 0,50% 0,50%
Total annual salary increases 1,25% 1,25%
Increase in pensions 1,00% 1,00%
Increase in social insurance pensions 1,50% 1,50%
Increase in basic insurable earnings 2,50% 2,50%
Mortality Table 60% Tou PA90  60% Tou PA90

The amounts expected to be presented in the statement of comprehensive income for 2018 related to the Scheme
are shown below:

2018
Projection
€

Current service cost 539.531
Interest cost on Scheme'’s liabilities 487.644
1.027.175

Changes in the assumptions would have the following impact on the actuarial obligation:

Discount rate
Salary increases

Pension increases

Life expectancy

Assumption
increase 0,50%

Assumption
decrease 0,50%

Decrease 8,3%
Increase 6,4%
Increase 11,4%

Increase by 1 year

Increase 3,6%

Increase 9,5%
Decrease 6,0%
Decrease 11,4%

Decrease by 1 year

Decrease 3,6%
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23. ENIBAPYNZH r'lA KATABOAH ®IAOAOPHMATOZ XE EPFTOAOTOYMENOYZ NOY ANAZLXOAOYNTAI ME ZYMBAZH

To AtoknTikO ZupBoUAo Tng Apxng, oTn cuvedpia Tou oTLg 8 PeBpouapiou 2016, anopdoloe ONWG NApaxwpnaoel To dkaiwya
o€ kataBoAn GLA\odwPNPATOG KATA TNV ANOXWPNOA TOUG ano TNV Unnpecia, 0Toug UNnaAAnAoug nou epyodoTouvTal e cupBaon
otnv Apxn. (O¢ €k ToUTOU, N AVAAOYLOTIKN UMOXPEWGCN yla Ta WPEAAPATA TwV UNAAANAwyY nou epyodoTouvTal ye cupBaaon otnv
Apxn, avayvwpizeTal 0TI 0LKOVOULKEG KATAOTAOELG TNG ApXNG.

H kataBoAn Tou pLAodwphpaTog yivetal cUPQwva Pe Toug 6poug nou kaBopizovral and 1o AtolknTikd ZupBoUALo Thg Apxng
Kal 1ig owatagelg Tou nepi KataBoAng Ohodwpnpatog oe Epyodotoupévoug nou AnaoxoAouvtal pe Z0pBaon otnv Kpatikh
Ynnpeaia kat atov Euputepo Anpocio Topea MeplapBavopevwy Kat Twv Apxav Tontkng Autodtoiknong (Alata€elg Mevikng
Epappoyng) Nopou tou 2014 [N. 14(1)/2014], 6nwg autog ekaaTote Tpononoteital n avrikaBiotatat. EntnpooBerta, n Apxn
kataBaAel pLrodwpnpa kat otov evikd AteuBuvTn, o onoiog epyodoteitat otnv Apxn pe cUpBacn WLwTLKOU dLkaiou.

H Apxn anokonTel ano Tig unviaieg anoAaBég kaBe epyodoToUpevou nou anaoxoAeital pe cUPBaon Nood Nou avTloTOLXEL O€
nocooTo oo pe 3% eni Twv pgnviaiwv anoAaBaov.

ZUgpwva pe TNV avaAoyloTikn peAETn nou dte§axBnke Tov Maptio tou 2018 anod aveEapTnto avaAoylotn, To VYOG TNG
avVaAOYLOTLKAG UNOXPE€WONG yla KataBoAn ¢LAodwpnpaTog o epyod0TOUPEVOUG NMOU anaoxoAoUvTal e cUPBacn avhpxeTo
kata Tnv 31n AekepBpiou 2017, o €164.027 (€148.756 otig 31 AekepBpiou 2016).

Ta nood nou €xouv avayvwploTel TNV KATAOTAON OLKOVOPLKAG BEONG OXETLKA PE TNV KATABOAR pLAodwpnpaTtog o€
gpyodoToupEvoug nou anacxohoUvral pe oUpBaon (0x€810 KABOPLOPEVWV NAPOXWV), MAPOUCLAZOVTAL MO KATW:

2017 2016

€ €

Mapouoa a&ia Twv unoxpewaoewv yia kataBoAn eLAodwpnpaTog 164.027 148.756
Ynoxpéwaon yla kataBoAn QA0OWPAPATOC NOU PaiveTat oTnv 164.027 148.756

KaTAoTaoN OLKOVOULKNAG B€ong

Ta nooa nou NApouUcLaZovTal 6Ta anoTeAECKATA OXETIKA PE TNV KaTaBoAn @lodwpnpatog (Znp.6), éxouv wg eENG:

2017 2016

€ €

KdoTog Tpéxoucag unnpeoiag 29.566 15.621
Tokog eni Twv UNOXPEWTEWY yla kKataBoAn @thodwpnparog 3.029 -
32.595 15.621

Ta nood nou napouctdzovTal 6Ta Aotnd oUVOAKA £€6000 OXETLKA HE TNV KATABoOAN GLAOdwPNHATOG, EXOUV WG EENG:

2017 2016
€ €
AvahroyloTiko Képdog — OkovopLkeg Mapadoxeg 13.500 =
AvahoytoTiko Képdog/(Znpid) - Epnetpia 13.260 (112.029)
26.760 (112.029)

H kivnon otnv napouoa agia Twv unoxpewoewv yia TNV KataBoAn pAodwpnpaTog EXeL w¢ EENG:
2017 2016
€ €
YnoAowno 1 lavouapiou 148.756 -
KooTog Tpéxoucag unnpeaoiag 29.566 15.621
ToKoG eni TWV UNOXPEWOEWY yLa KaTtaBoAn @LAodwpnUaATog 3.029 -
Anokonég unaAAnAwy 9.436 21.106
Avayvwplopévo avaloyloTiko (kEpdog)/znpta (26.760) 112.029
Ynohotro 31 AekepBpiou 164.027 148.756
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT

The Board of Directors of HRDA, at its meeting of 8 February 2016, decided to pay gratuity benefits to contractual
employees when leaving the service. As a result, HRDA's actuarial obligation for gratuity benefits of employees
employed under contract is recognised in HRDA's financial statements.

The payment of the gratuity will be in accordance to the conditions specified by the Board of Directors of HRDA
and the provisions of the Payment of Gratuities to Employees Employed Under Contract by the Government and the
Broader Public Sector (General Application Provisions) Law of 2014 [L.14(1)/2014], and its amendments thereon. In
addition, HRDA pays a gratuity to the Director General who is employed by HRDA under a private law contract.

HRDA deducts from the monthly salary of each employee employed under contract, an amount corresponding to a
percentage equal to 3% on monthly salaries.

According to the latest actuarial valuation that was carried out in March 2018 by an independent actuary, the
amount of the actuarial obligation for gratuity benefits to employees employed under contract at 31 December 2017
amounted to €164.027 (€148.756 at 31 December 2016).

The amounts included in the statement of financial position in relation to gratuity benefits to employees employed
under contract (defined benefit plan) are shown below:

2017 2016

€ €

Present value of Scheme’s liabilities 164.027 148.756

Gratuity benefits obligation in the statement of financial position 164.027 148.756
The amounts recognised in the results related to the gratuity benefits (Note é) are shown below:

2017 2016

€ €

Current service cost 29.566 15.621

Interest cost on Scheme’s liabilities 3.029 -

32.595 15.621

The amounts recognised in other comprehensive income related to the gratuity benefits are shown below:

2017 2016
3 €
Actuarial Gain - Economic assumptions 13.500 =
Actuarial Gain/(Loss) - Experience 13.260 (112.029)
26.760 (112.029)

Movements in the present value of the gratuity benefits liabilities are as follows:
2017 2016
€ €
Balance 1 January 148.756 =
Current service cost 29.566 15.621
Interest cost on gratuity benefit liabilities 3.029 -
Employee deductions 9.436 21.106
Recognised actuarial (gain)/loss (26.760) 112.029
Balance 31 December 164.027 148.756
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23. EMIBAPYNZH IN'A KATABOAH ®IAOAQOPHMATOZX ZE EPFOAOTOYMENOYZ NMOY AMAIXOAOYNTAI ME ZYMBAZH
(ouvéxeta)

Ot KupLoTEPEG UNOBETELG NOU XpNolponolnBnKav yla TLG avaloyLloTIKEG EKTIPHACELG €lval oL EENG:

2017 2016
MpoeEoPANTIKO NLTOKLO 2,07% 1,80%
MANBwpLopog 1,50% 1,50%
levikn au€non poBwv 0,50% 0,50%
OAkn atgnon pLoBav 1,25% 1,25%

Ta nood nou avapévovral va NapoucLacToUv TNV KATaoTaon CUVOALK®Y €L00ONUATWV OXETIKA He TNV KaTaBoAn ¢phodwpnuaTtog yla
10 2018, givat Ta €€ng:

2018
MpoBAeyn
€
KdoTog Tpéxoucag unnpeoiag 27.317
ToKOG €Nl TWV UNOXPEWCEWY 3.799
31.116
Alaoponolnoelg ot napadoxeg Ba eixav Tnv nlo KATw €nidpacn oTnv avaAloyloTKA UNoxXpéwan:
AUEnon napadoxng Meiwon napadoxng
kata 0,50% kata 0,50%
Mpoe€oPANTIKO eMLTOKLO Meiwon 11,9% Auv€non 13,9%
Au€noelg plobav Augnon 10,5% Meiwon 9,3%
24, NIZTOTEX KAl O®EIAOMENA EXO0AA 2017 2016
€ €
Eupwnaiko Kowvwviko Tapeio/MpwTtoBouAia yia Tnv AnacxoAnon twv NEwv - - 371.877
ZuyxpnpatodotoUpeva ZxEdLa
O@elAdPEVEG KEQPAAALOUXIKEG UMOXPEWTELG 143.626 -
AveEapyUpwTeG ENTAYEG - 23
MpounBeutég 229.784 160.587
MpdoBeTn LaTpopappakeuTikh NepiBaAyn aToug unarinioug 31.165 33.534
ANot 9.683 6.104
414.258 572.125
Elopopa Apuvag ndvw oToug TOKOUG 184.900 134.672
599.158 706.797
Meiov KukAo@opoUV PEpOG (455.532) (706.797)
Mn kukAo@popoUv pépog 143.626 -

25. EKKPEMOYZEX O®EIAEZ EIZOOPON TEAOYZ AMNO EMIAIKAZIMENEZ EIZ®OPEZ

Ot Ynnpeoieg Kowvwvikawv AcpaAicewy, yla Aoyaplacpo Tng Apxng, 0€ TOKTA XPOVIKA dLaoTAPATA EVTONiZOUV Toug £pyodoTEG OL
onoiol éxouv unoxp€waon kataBoAng elopopwv Tehoug AvantuEng AvBpanivou AuvaptkoU Kat ot onoiot dev avranokpiBnkav
OTLG UNOXPEWOELG TOUG, KAl dOKOUV, EKEL OMOU KplveTal anapaitnto, NOWLKEG OLWEELG yla elonpa&n Twv oPELNOPEVWV.

I 31 AekepBpiou 2017, ol eKKPEPOUTEG ENOLKACHEVEG OPEIAEG anod epyoddTeg oTo Tapeio Avantugng AvBpwnwvou Auvapikou,
avépxovtav ota €2.720.982, ek Twv onoiwv 1a €2.394.851 apopouacav elopopég Kat ot €326.131 xpnpatikég nowveg. Avriotolxa,
oTig 31 AekepBpiou 2016, ol eKKpePOUOEG ENOIKAOHEVEG OPEIAEG ano epyoddTeG oTo Tapeio Avantug§ng AvBpwnvou Auvapikou,
avépxovtav ota €2.864.959, ek Twv onoiwv Ta €2.526.191 apopoloav elopopeg kat €338.768 xpnaTIKEG NOLWVEG.
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT (continued)

The main assumptions used in the actuarial valuations are the following:

2017 2016
Discount rate 2,07% 1,80%
Inflation 1,50% 1,50%
General annual salary increases 0,50% 0,50%
Total annual salary increases 1,25% 1,25%

TEe ambotints expected to be presented in the statement of comprehensive income for 2018 related to gratuity benefits are
shown below:

2018
Projection
€

Current service cost 27.317
Interest cost on Scheme’s liabilities 3.799

31.116

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption Assumption
increase by 0,50% decrease by 0,50%

Discount rate Decrease 11,9% Increase 13,9%
Salary increases Increase 10,5% Decrease 9,3%

24. AMOUNTS PAYABLE AND ACCRUALS

2017 2016

€ &

European Social Fund/Youth Employment Initiative - - 371.877
Co-funded Schemes

Capital expenditure due 143.626 -

Unpresented cheques - 23

Suppliers 229.784 160.587

Additional medical care benefits to employees 31.165 33.534

Other 9.683 6.104

414.258 572.125

Defence contribution on interest 184.900 134.672

599.158 706.797

Less current portion (455.532) (706.797)

Non-current portion 143.626 -

25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals employers who have failed to meet their
obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the
collection of the outstanding amounts.

On 31 December 2017, the outstanding adjudicated amounts due by employers to the Human Resource Development
Fund, amounted to €2.720.982, of which €2.394.851 related to contributions and €326.131 related to fines. On 31
December 2016, the corresponding adjudicated amounts outstanding amounted to €2.864.959, of which €2.526.191
related to contributions and €338.768 to fines.
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26. ENAEXOMENEZ KAl ANEIAHMMENEZ YNOXPEQZEIX

(a) Ke@aAalouxikéG UNOXPEWOELG

Z11c 31 AekepBpilou 2017, oL avelANPUEVEG UMOXPEWOELG YO KEPAAALOUXLKEG danaveg TNG ApXNg yLa TLG onoieg Oev Eylve
NPOBAEWN OTLG OLKOVOULKEG KATAOTAOELG avépxovTav oe €551.442 (€1.702.602 o1ig 31 AekepBpiou 2016), ot onoieg
avaAUovtal w¢ akoAoUBwG:

2017 2016

€ €

Evtog evog €Toug 191.858 1.066.788
MeTta§u dUo Kat névTe €TV 359.584 635.814

551.442 1.702.602

AvelAnppévn unoxpewon Uyoug €541.083 katd tnv 31n AekepBplou 2017, apopoloe oTn oupBaon yia 10 OAoKANpwHEVO
MAnpo@oplakd Luatnpa TG Apxng, HEPog Tou onoiou BpiokeTat unod kataokeun (€1.678.791 kata tnv 31n AekepBpiou 2016).

(B) Ynoxpe®oeLg yia eNXxopnynoeLg NpoypappaT®wy KarapTiong

Katd tnv 31n AekepBplou 2017, eixav unoBAnBeil kat Bpiokovrav akdpun unod €§€Taon alTnoeLg yla kataBoAn enwxopnynong
unoAoylzopevou noool Uyoug €1.789.090 (€1.605.540 otig 31 AskepBpiou 2016), yia Tig onoieg dev €yve NpoBAEWn oTLG
OLKOVOMLKEG KATAGTACELG.

(y) Nopikég dradikaoieg

Tooo oTig 31 AekeuBpiou 2017, doo kat otig 31 AekepBpiou 2016, unnpxav eKKPEPELG aywYEG KAL NPOCPUYEG evavTiov
TnG Apxng. H Apxn nioTeUel 6TL UNAPXEL ENAPKAG UNEPACNLON €vavTL 0nolacdnnoTe ENWLWKOPEVNG anaitnong Kat dev
avapévetal 6TL n Apxn Ba unooTel onotodnnote onpavTiké k6oToG. 0g €k ToUTOU, BV €ylve MPOBAEYN OTLG OLKOVOHLKEG
KATAOTAOELG YU AUTEG TLG UNOBETELG

27. AIAXEIPIXH XPHMATOOIKONOMIKOY KINAYNOY
MNapdyovreg 0LKOVOULKOU KLvdUvou

H Apxn ekTiBeTal otoug akdAouBoug KvdUVOUG, MOU NPOKUNTOUV aMNd TA XPNUATOOLKOVOULKA HECA MOU KATEXEL:

o [NoTwTIKOG Kivouvog

e Kivduvog peuaTtotnTag

¢ Kivduvog ayopdg

e Kivduvog ouaTNPATWY KAl ECWTEPLKMV EAEYXWV

To AtolknTikO ZupBoUALo €xel Tn ouvoAltkn guBUvn yla Tnv utoBétnon kat eniBAeywn Tou nAatoiou dlaxeiplong Tou
XPNHUATOOLKOVOHLKOU KLvdUVOU.

Ot MOMTIKEG BLAXELPLONG XPNHATOOLKOVOULK®V KvdUVWY UloBeTOUVTAL yLa va €VTONiZovTal Kat va avaAuovTal ot kivouvol nou
avTideTwnizel n Apxn, va TiBevtat KatdAAnAa 0pla KVOUVWY Kal eEAEyxwv, va napakoAouBouvTat ol kivduvol Kat va TnpouvTat
Ta 6pta autd. Ot NOALTIKEG KAL TO GUGTAPATA OLAXELPLONG XPNHPATOOLKOVOULKGV KLvOUVWY avaBewpolvTal ouxva yLa va
avravakAoUv TIG aAAayEG OTLG OUVBNKEG TNG ayopdg Kal TG dpacTnpldTnTeG TNG APXNG.

(a) MoTwTik6G Kivduvog

0 noTwTikog Kivouvog npokUNTeL 6Tav n aduvapia Twv oupBarlopévwy pepav va eE0PARGOUY TIG UNOXPEMOELG Toug Ba
HUNopoUoE va PELWOEL TO M0G0 TWV HEAAOVTIKWY TAPELOKWY ELGPOWY ANO XPNUATOOLKOVOULKA MEPLOUCLAKA OTOLXEla KATA TNV
nuepounvia avagopdg. H Apxn epappozel dladikacieg nou neplopizouv TNV €KBEOH TNG OE MIOTWTIKO KivOUVO O€ OXEON e
KAB€e XpNPATOOLKOVOULKO 0opyaviopo, AauBavovrag unoyn pagi ge aAoug napdyovTeg TNV NLOToANNTIKN dtaBaduion Twv
TPANEZWV OTLG 0Moieg dlaTnpouvTal oL KaTaBETELG.

H Apxn dev €xel eUNOPLKOUG XPEWOTEG KAL TO HEYAAUTEPO MOCO APOPA OTLG OPELNOPEVEG elonpagelg TEAoug AvanTtugng
AvBpwnivou Auvaptkou anoé Tig Ynnpeoieg Kowvwvikmv Acpaiioewy.
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26. COMMITMENTS AND CONTIGENCIES

(a) Capital commitments

On 31 December 2017, the commitments for capital expenditure of HRDA for which no provision was made in the
financial statements amounted to €551.442 (€1.450.918 on 31 December 2016), which are analysed as follows:

2017 2016

€ €

Within one year 191.858 1.066.788
Between two and five years 359.584 635.814

551.442 1.702.602

A capital commitment amounting to €541.083 at 31 December 2017 was related to the contract for the Integrated Information
System of HRDA, part of which is under construction (€1.678.791 at 31 December 2016).

(b) Commitments for training programmes subsidies

As at 31 December 2017, applications for subsidies of an estimated amount of €1.789.090 (€1.605.540 at 31 December 2016)
were submitted but not yet reviewed. No provision has been made for these in the financial statements.

(c) Litigation

As at 31 December 2017, as well as at 31 December 2016, there were pending lawsuits and claims against HRDA. HRDA
believes that there is sufficient defense against these claims and no loss is expected to arise for HRDA. Therefore, no
provision has been made in the financial statements in relation to these claims.

27. FINANCIAL RISK MANAGEMENT
Financial risk factors
HRDA is exposed to the following risks arising from the financial instruments it holds:

e Credit risk

o Liquidity risk

e Market risk

e Systems and internal controls riskv

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk management
framework.

HRDA's risk management policies are established to identify and analyse the risks faced by HRDA, to set appropriate risk
limits and controls, to monitor risks and ensure adherence to the limits set. Risk management policies and systems are
reviewed regularly to reflect changes in market conditions and HRDA's activities

(a) Credit risk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of future cash
inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount of credit exposure to
any financial institution in which its cash balances are held, by taking into consideration, among other factors, the credit
ratings of these institutions.

HRDA has no trade receivables and a significant portion of amount receivable relates to Human Resource Development
Levy due from Social Insurance Services.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapdyovreg otkovopLKoU Kivduvou (ouvéxeta)
(a) MoTwTIK6G Kivduvog (cuvéxeia)

H AoyloTikh a&ila Twv XpNPAaTOOLKOVOULK®Y NMEPLOUCLAKWY GTOLXELWV AVTLINPOOWNEUEL TN PEYLOTN €KBEON O€ MIOTWTLKO KivOUVO.
H péyiotn €kBeon og noTwTIKO Kivouvo kata Tnv 31n AekepBpiou 2017, ntav:

2017 2016

€ €

EnevdUoelg nou kpartoUvrat péxpt tn An€n (Znp. 17) 21.240.893 21.311.084
EpnpoBeopeg kataBeoelg oe NOTwTIKG WBpUpata atnv Kunpo (Zny. 19) 28.627.181 21.268.768
Aldpopot xpemoTeg (Inp. 20) 5.146.763 2.036.251
‘AMa elonpakTéa nood (Znp. 18] 400.713 416.725
MeTpnTa oTnv Tpaneza Kat oto Tapeio (Znp. 21) 5.032.374 10.721.859

60.447.924 55.754.687

(B) Kivduvog peuotéTnTag

0 kivduvog peuaToTNTAG €lval 0 Kivduvog Mou NPokUNTEL 6Tav N ANEN TwV NEPLOUCLAK®Y OTOLXELWV KAl UNOXPEWOEWY OEV
oupnintouv. Otav ot Ahgelg dev oupninTouy, n anodoTikdTnTa pnopel va au§nBel aAAd Tautoxpova pnopei va augnBet
0 Kivduvog znplwv. H Apxn e@appozel dtadikacieg pe okonod Tnv eAaxtoTonoinon TETOLWV ZnPL@y, 6Nwg n dtatnpnon
LKAVOMOLNTIK®WY NOCGYV PETPNTWV KAl AAAWYV MEPLOUCLOKGMV GTOLXELWV UE UYNAAR PEUCTOTNTA KAl Pe To va dlatnpel éva
LKAVOMOLNTLKO N00d 0€ OEOUEUPEVEG NIOTWTIKEG OLEUKOAUVOELG.

Ot ak6AouBol nivakeg NapoucLdzouy TNy avapevopevn XxpovoAoylkn AnEn TwV XPNHATOOLKOVOULK®MY UMOXPEWOEWY TNG
Apxng. Ou nivakeg éxouv eTolpacTel pe Baon Tig oUPBATIKEG PN NPOESOPANPEVEG TAPELOKEG POEC TWV XPNUATOOLKOVOULKGOV
UMOXPEWOEWV KAL TNG EVWPITEPNG NUEPOUNVIAG KaTA TNV onoia n Apxn unopei va unoxpewBei va NANpwoeL.

AoyLoTIKN ZupBaTikég Evtog MeTa&l 1-5 €Tn Mepav
aia TAUELOKEG 3 pnvav 3kat 12 TWV
POEG pnvev 5 etV
€ € € € € €
31 AekepBpiou 2017
Epnoptkot kat GAAoL MoTWTEG (373.410) (373.410) (229.874) - (143.626) -
31 AekeuBpiou 2016
Epnoptkoi kat GANOL MOTWTEG (160.587) (160.587) (160.587) = = -

(y) Kivduvog ayopdg

0 kivouvog ayopdg eival o Kivouvog and aA\ayeg oTLg TLHEG ayopdg, Onwg ouvalaypaTikeég agieg, aieg entrokiwv Kat TIHEG
HeTOXWV Kal a§loypapwv. H Apxn ekTiBeTal o€ kivouvo enttokiou Kat Kivouvo and PeTaBoAEG TwV TIHGMV TWV NAPACTATIKGOV
OlKALWHATWY KAl a§loypapwy.

Kivduvog gntrokiou

0 kivduvog entrokiou eivat o kivduvog 6mou n a&ia Twv XpNPATOOLKOVOULK®WY HECWY dlakupaiveTal eattiag aAaywv o1a ENTOKLA
TnG ayopdc. H Apxn dev 0laBétel ddvela NAnpwTED KAl o Hovadlkog Kivouvog enttokiou NpokUNTEL ano Pelwaon oTa eNTOKLA
KUKAOQOPOUVTWV NepLlouctakawy otoxeiwv. H Apxn napakoAouBei 1ig dlakupdvoelg ota entrdkla oe ouvexn Baon kat evepyei
avdahoya.
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27. FINANCIAL RISK MANAGEMENT (continued)
Financial risk factors (continued)
(a) Credit risk (continued)

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure to
credit risk at 31 December 2017 was:

2017 2016

€ €

Held-to-maturity investments (Note 17) 21.240.893 21.311.084
Fixed deposits held with credit institutions in Cyprus (Note 19) 28.627.181 21.268.768
Sundry debtors (Note 20) 5.146.763 2.036.251
Other receivables (Note 18) 400.713 416.725
Cash at bank and in hand (Note 21) 5032374 _10.721.859

_60.447924 55754 687

(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched position
potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with the objective of
minimising such losses such as maintaining sufficient cash and other highly liquid current assets and by having available
an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities. The table has been drawn up
based on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA can be required
to pay.

Carrying Contractual Within 3 3-12 1-5 More
amount cash months months years than
flows 5 years
& 3 & & & &
31 December 2017
Trade and other payables (373.410) (373.410) (229.874) = (143.626) =
31 December 2016
Trade and other payables (160.587) (160.587) (160.587) - - -

(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and securities prices.
HRDA is exposed to interest rate risk and equity and securities price risk.

Interest rate risk

Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market interest rates.
HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest rates on interest-bearing
current financial assets. HRDA monitors the interest rate fluctuations on a continuous basis and acts accordingly.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)
Mapdayovreg oLKovopLKoU Kvduvou (ouvéxeta)

(y) Kivéuvog ayopag (cuvéxela)

Kivduvog entrokiou (ouvéxela)

Kata tnv 31n AekepBpiou 2017, n avaAuon Twv TOKOPOPWY XPNHPATOOLKOVOULKGOV HEOWYV GE GXECN PE T EMTOKLA ATAV:

2017 2016
€ €

XpNPATOOLKOVOULKA MNEPLOUCLAKA OTOLXELD 0TABEPOU ENLTOKIOU
4,25% OpodAoyo Kunplakng Anpokpatiag 2025 (Zny. 17) 13.074.340 13.114.548
3,25% QpoAoyo Kunplakng Anpokpariag 2023 (Znp. 17) 3.002.953 3.003.538
3,75% QpoAoyo Kunplakng Anpokpariag 2023 (Znp. 17) 5.163.600 5.192.998
Metatpéyipa AStoypapa Kepalaiou 2 Tng EAMnvikng Tpanezag A.E. ATd 600.000 700.000
EpnpoBeopeg kataBeoelg og MOTWTIKA WBpUPata otnv Kunpo (Zny. 19) 28.627.181 21.268.768

50.468.074 43.279.852

XpNUATOOLKOVOULKA MEPLOUCLAKA OTOLXELQ KUPJALVOUEVOU EMTOKIOU

KataBéoelg oto Ynoupyeio Otkovopikav (Inp. 21) - 1.266
KataBeoelg oe TpexoUpevoug AoyapLlaopoug Kat AoyaplacpoUg npogtdonoinong
0€ MOTWTIKG Bpupata otnv Kunmpo (Znp. 21) 5.032.374 10.719.993

5.032.374 10.721.259
55.500.448 54.001.111

H EAAnvikn Tpaneza A.E. A1d, otn Baon Twv npovotwyv Tou Evnpepwtikou AeAtiou npepopnviag 30 XentepBpiou 2013, edonoinoe
otig 9 AekepBpiou 2013 Toug katoxoug MAK 1 kat MAK 2 yla epappoyn TV NPOvVoL®Y UNOXPEWTLKAG aKUPWONG NANPWHNG
TOKOU WG anoTEAECpa TNG Un Unap&ng Twv anatrotpevwy AlaBeéotpwv npog Atavoun oToitxeiwy yia T€Tola NANpwHn TOKOU
Kal Katd Tnv andAutn Kpion TnG. H unoxpewTikn akUpwon NANPwUNG TOKou Ba Loxuel péxplg 6Tou n Tpaneza eldonolnoet
Toug KaToxoug MAK 1 kat MAK 2 dtaopeTikd. MéxpL Tnv npepopnvia €Tolpaciag Twv OLKOVOHULK®WY KaTaoTaoewy, 0ev unnp&e
onotadnnote aAAn ewdonoinon ano Tnv Tpaneza.

AvdaAuon eualoBnoiag

H au€non Twv enuokiov katd 100 Baotkeg povadeg otig 31 AekepBpiou 2017, Ba eixe wg anotéleopa Tnv at€non/(peiwon)
0TO CUCOWPEUPEVO anoBepaTikd Kal Ta anoTeAéoPATa ONWG NAPOUCLAZeTaAl No KATw. O unoAoylopdg autdg npolnoBéTet 6TL
aAAot napayovteg napapévouv ataBepoi. Le nepintwon peiwong Twv entrokiowv kata 100 Baolkég povadeg, Ba npokUyeL n
idta aAAaG avtiBetn enidpaon oTo CUCCWPEUPEVO anoBePaTLKO Kal Ta anoTeAéoparTa.

Luoowpeupévo AnoBepaTiko AnoteAéoparta
2017 2016 2017 2016
€ € € €
XPNUATOOLKOVOULKG HECA KUUALWVOHEVOU ENLTOKLOU 50.324 107.213 50.324 107.213
50.324 107.213 50.324 107.213

Kivduvog ano peTaBoAég TWV TLU®V NAPACTATIKGV SLKALWHATWV Kat a§loypapuv

H Apxn ekTiBeTal o€ Kivduvo ayopdg o omnoiog NPogpxeTat anod aBeBaldTNTEG avaPopLka HE TIG HEANOVTIKEG TIEG TwV ENEVOUCEWY TNG OE
napacTatika dwkatwpara kat a§oypagpa. Enonpaiverat 611, N KaToxn NAPACTATIKWY JKALWHATWY Kal agloypdpwy NTav anoppoLa Twv
npovolawv Tou nept E€uylavong Miotwtikwv kat AMwv 1dpupatwy Nopou Tou 2013 kat Twv nepi AvadldpBpwong XpnpaToolkovouLK®y
Opyaviopwv Nopwv Tou 2011 €wg 2013. H Apxn dev npotiBetal, pe HEAOVTIKEG TNG ano(pAcELS, va eKTEBEL NepLOcOTEPO OE Kivouvo and
HETABOAEG TWV TGV NAPACTATIKAV SIKALWHATWY Kat a§Loypapuv.
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27. FINANCIAL RISK MANAGEMENT (continued)
Financial risk factors (continued)
(c) Market Risk (continued)

Interest rate risk (continued)

At 31 December 2017, the interest rate profile of interest-bearing financial instruments was:

2017 2016
€ €

Fixed rate financial assets
4,25% Government Bond 2025 (Note 17) 13.074.340 13.114.548
3,25% Government Bond 2023 (Note 17) 3.002.953 3.003.538
3,75% Government Bond 2023 (Note 17) 5.163.600 5.192.998
Hellenic Bank P.C. Ltd Convertible Capital Securities 2 600.000 700.000
Fixed-term deposits with credit institutions in Cyprus (Note 19) 28.627.181 21.268.768

50.468.074 43.279.852

Variable rate financial assets

Deposits held with the Ministry of Finance (Note 21) - 1.266
Deposits in current and notice accounts held with credit institutions
in Cyprus (Note 21) 5.032.374 10.719.993

5.032.374 10.721.259
55.500.448 54.001.111

Hellenic Bank P.C. Ltd, on the basis of the provisions of the prospectus dated 30 September 2013, informed the holders
of CCS 1 and CCS 2 on 9 December 2013 about the implementation of the provisions of obligatory cancellation of interest
payment, as a result of the non-existence of sufficient available to distribute assets in its absolute judgement. The oblig-
atory cancellation of interest payment will be effective until the holders of CCS 1 and CCS 2 are otherwise informed. Until
the date that these financial statements were prepared, there was no other announcement by the Bank.

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2017 would have increased/(decreased) reserves
and profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant. For
a decrease of 100 basis points there would be an equal and opposite impact on the profit and other accumulated
reserves.

Accumulated Reserves Profit or Loss
2017 2016 2017 2016
€ € € €
Variable rate financial assets 50.324 107.213 50.324 107.213
50.324 107.213 50.324 107.213

Depository interests and securities price risk

HRDA is exposed to market risk which derives from uncertainties about future values of its investments in depository interests and
securities. It is noted that the possession of depository interests and securities was a result of the provisions of the Law on the Reso-
lution of Credit and Other Institutions of 2013 and the Law on the Restructuring of Financial Institutions of 2011 to 2013. HRDA has no
intention to make any future decisions that will increase its exposure to equity and securities price risk.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

MapdayovTeg oLKovopLKoU Kvduvou (ouvéxeta)

(y) Kivduvog ayopdg (ouvéxela)

Kivduvog Kivduvog ané HETaBOAEG TwV TIHMV NAPACTATIKAV SIKALWHATWV Kat a§loypdpwyv (ouvéxela)

AvaAuon euatoBnoiag

H au€non Twv TWp®V Twv NapacTaTikey dkaltwpdTtwy kat a§loypagwy katd 15% otig 31 AekepBpiou 2017, Ba eixe wg anotéAeopa
v av€non/(ueiwon) oTo cUCCWPEUPEVO aNOBEPATIKO KAl T ANOTEAECHATA OMWE NAPOUCLAZETAL Mo KAT®. O UNOAOYLOPOG aUTOG
npoUnoBeTeL 6TL AAOL NnapdyovTeg napapévouv oTabepol. Le NePiNTWoN PELWONG TWV TIHWV TWV NAPACGTATIKGV OLKALWHATWV Kat
a&loypapwv kata 15%, Ba npokUyel n idla aAAa avTiBeTn enidpaon oTo cUCOWPEUPEVO anoBepaTiko kal Ta anoteA€opaTa:

100 ke@aAiata AnoteAéopara
2017 2016 2017 2016
€ € € €
MapaoTaTikd dikatwpara Tng Bank of Cyprus 19.646 22.360 19.646 22.360
Holdings Plc/ Metoxeg Tng Tpanezag Kunpou A. E. Atd
Metatpeyipa Agloypagpa KepaAaiou 2 90.000 105.000 90.000 105.000
NG EAAnvikng Tpanezag A.E. ATd

109.646 127.360 109.646 127.360

Awaxeipion kepalaiou

H Apxn dlaxelpizeTal Ta Ke@aAata TnG oUTWG WOTE va OlacPaAizeL 6Tt Ba ouvexioel va AeToupyel wg OpWOa OLKOVOULKN Hovada Kat
TaUTOXpOVa Ba £XEL TNV ANOTEAEOHATIKOTEPN KAl anodoTIKOTEPN EQAPHOYN TOU GKomou Tng, 0 orolog eivat n avanTu§n Tou avBpamnivou
duvapikou oe OAeg TG BaBpideg Kat Topeig anaoxoAnong péoa oTa NAaiola Kat NpoTePALdTNTEG TNG EKACTOTE OLKOVOHLKNG Kal
KOWWVLIKAG MOATIKAG TNG AnpiokpaTiag. H yevikn atpatnytkn Tng Apxng Oev €xel aAAEEL anod To NPONyoUPEVO ETOG.

To oucowpeupévo anoBepatikd oTo TEAOG TOU ETOUG UNOAOYIZETAL XPNOLKOMOLWVTAG TA MO KATW N00d, 0Nwg el@avizgovrat
OTNV KATAOTAON OLKOVOULKAG B€oNG:

2017 2016
€ &
2LUvoAo GUCOWPEUPEVOU anoBepaTikou 37.480.183 30.207.142

37.480.183 30.207.142

28. EYAOTEZ AZIEX

Ot elhoyeg agileg TwV XPNPUATOOLKOVOULKGV MEPLOUCLOKWY OTOLXEIWY KAl UNOXPEWOEWV TNG ApxXNng eival nepinou ot idleg ONwG Kat Ta
Mocd Mou EQ(Aavizovral oTnV KAaTaoTacn OLKOVOHULKNG BEoNg.

H Apxn ekTipnae 0Tl oL eUAoyeG a§ieg KaTaBEoEwY OTLG TPANEZEG, TWV PHETPNTWV KAL AVTIOTOLXWV JETPNTWV, TWV XPEWOTWY KAl NOTWTWVY,
npoaogyyizouv Tn AoyloTikn a§ia Adyw Kupiwg Tng BpaxunpoBeopng guong Toug.

Ot AoyloTikég agieg nou enwpeTpwvTal o€ eUAOYEG a&ieg apopolv oTLg enevAUCELG o€ Oikaln a§la HECwW TwV anoTEAECHATWY Kal
KaTnyoplonotouvTat he Baon Tnv Lepapxia TpLwv eNtNEdwV avaAoya Pe To €00G TwV GTOLXELWV NOU XPNOLUONOLOUVTAL yLa TOV NPOCALOPLOHO
TnG eVAoyng agiac. Ta enineda tepapxnang Tng eVAoyng aiag, kaBwg Kat Ta NepPLoUCLakd OTolXela Nou KaTavepovTal o€ KaBe eninedo,
elvat Ta akdAouba:

¢ Eninedo 1: Mep\apBavetal n enévduon oe MeTatpéyida ASdypapa Kepalaiou 2 Tng EMnvikng Tpanezag A.E. Atd kat n enévduon
o€ napaoTatika dwkawwpara 1ng Bank of Cyprus Holdings Plc, ot onoieg enwpeTpouvtal otnv eUAoyn agia BAoeL XpnuaTloTNPLakég
TpEG. Mepawrépw nAnpopopieg divovrat otn Znpeiwon 15 no navw.

¢ Eninedo 2: NephapBavovral neplouciakd otolxeia Twv onoiwv n ebAoyn aia entyeTpeirat BAoeL OTOXELWY EKTOG XPNHATIOTNPLAKGWY
TLHGV, Ta onoia Ynopouv va napatnpnBouv yla To NEPLOUCLAKO OTOLXELO, EiTE APeDa eite EYpeoa. H Apxn dev KATEXEL NEPLOUCLAKA
OTOLXELO NOU va KaTnyoplonotoUvtat oto Eninedo 2.

e Eninedo 3: MepthapBavovrat neplousiaka otowxeia Twv onoiwv n aia enwetpeirat otnv elAoyn agia pe Baon povTéAa Twv onoiwv oL napapeTpoL
Oev Baoizovtal oe napatnpnaotya otowxeia TNG ayopdg. H Apxn Oev KaTEXEL NEPLOUCLOKA GTOLXELD NMOU va Katnyoplorotouvtat oto Eninedo 3.

29. FTEFTONOTA METATENEZTEPA THZ KATALTAZHZ OIKONOMIKHZ O6EZHX

Aev unnp&av onpavTika yeyovoTa YETAYEVECTEPA TNG KATAGTAONG OLKOVOULKNG BEGNG NOU va £X0Uv OXEON PE TNV KATAvonon
TWV OLKOVOULKWV KATAOTACEWV.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)

(c) Market Risk [continued)
Depository interests and securities price risk (continued)

Sensitivity analysis

An increase in the price of depository interests and securities by 15% on 31 December 2017, would result in an increase/
(decrease] in reserves and profit or loss by the amounts shown below. This analysis assumes that all other variables remain
constant. A decrease in the price of depository interests and securities by 15% would result in an equal but opposite impact on
accumulated reserves and profit or loss:

Accumulated Reserves Results

2017 2016 2017 2016

€ € € €

Bank of Cyprus Holdings Plc Depository 19.646 22.360 19.646 22.360
interests/Shares of Bank of Cyprus P.C. Ltd

Hellenic Bank P.C. Ltd Convertible Capital 90.000 105.000 90.000 105.000

Securities 2
109.646 127.360 109.646 127.360

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as a going concern while maximizing the efficiency and
effectiveness in accomplishing its mission, which is the development of human resources in Cyprus at all levels and in
all sectors within the framework and priorities of the economic and social policy of the Republic. HRDA's overall strategy
remains unchanged from the previous year.

Accumulated reserves at the end of each year is calculated using the following amounts, as presented in the statement of
financial position:

2017 2016
€ €
Accumulated reserves total 37.480.183 30.207.142

37.480.183 30.207.142

28. FAIR VALUES
The fair values of HRDA's financial assets and liabilities approximate their carrying amounts at the reporting date.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables, approximate their
accounting value due to their short term nature.

Accounting values measured at fair value relate to investments at fair value through profit or loss and are categorised within
the fair value hierarchy based on the lowest level input that is significant in the fair value measurement. The fair value
hierarchy levels, as well as the assets categorised at each level, are the following:

e Level 1: It includes the investment in Hellenic Bank P.C. Ltd Convertible Capital Securities 2 and the investment in Bank
of Cyprus Holdings Plc depository interests, which are measured at fair value based on quoted prices. Further information
is given in Note 15 above.

e Level 2: It includes investments measured at fair value based on valuation techniques for which the lowest level input
that is significant to the fair value measurement is directly or indirectly observable. HRDA does not have any investments
categorised at Level 2.

e Level 3: It includes investments measured at fair value based on valuation techniques for which the lowest level input that
is significant to the fair value measurement is unobservable. HRDA does not have any investments categorised at Level 3

29. POST BALANCE SHEET EVENTS
There were no material events after the reporting period which have a bearing on the understanding of the financial statements.
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