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AMNOXTOAH, OPAMA KAI AZIEX | MISSION, VISION AND VALUES

H Apxn Avantuéng AvBpanvou AuvapikoU Kunpou (AvAA)
elval vouiko npdéowno dnpoaciou dikaiou, n onoia Eekivnoe
10 €pyo TnG 10 1979 kat dienetat and Tov nept Avantuéng
AvBponvou AuvapikoU Nopou 125(1)/99 wg autog ekaoTore
Tpononoteirat. H AVAA avapépetatl atnv KuBépvnon péow Tou
YnoupyouU Epyaciag kat Kowwvikmv AcpaAicewyv. Alotkeital
ano 13pelég AtoknTikd ZupBoUALo, JE TPLUEPN XAPAKTNPQ,
0TO 0M0i0 CUPPETEXOUV EKNpoownol TnG KuBépvnaong, Twv
EpyodoTt®v Kal Twv ZUVTEXVLMV.

AnoaTtoAn Tng AvAA eival n dnploupyia Twv npolinoBeosewy
yla NPOypappaTioUEVN Kal CUGTNHATLKN KATAPTLON Kal
avantugn Tou avBpwnvou duvaptkol Tng Kunpou!, oe 6Aa Ta
enineda kat o€ 6Aoug Toug ToUELG, yla TNV Lkavonoinon Twv
avayk®v TnG olkovopiag péoa ota nAaiola TNG KOWWVLKAG
KAl OLKOVOHLKNG MOALTLKNG TOU KPATOUG.

[la Tnv eKNANPWON TNG ANOGTOANG KAl TNV AGKNGON TWV
apHOBLOTATWV Kal eE0UTLOV TG, AetToupyel To Tapeio Avantugng
AvBpwnivou AuvapikoU. KaBe epyodotng unoxpeoUTat va
kataBaAAetl oo Tapeio TEAOG Nou avépxeTal GTo PLGO TOLG
€KaTO TwV KataBAnTéwv anoAaBwyv oe kKGBe évav ano Toug
€pyo00TOUPEVOUG TOU. AN TNV unoxpéwan auth e€atpeirat
n KuB€pvnon uno Tnv OLOTNTA TNG WG €PY0O0OTN.

'Ot autoanaoxoAoupevol Kat ot dnpoactot unaAknAot e€atpolvrat

Mapivog MouaclouTtTag
Ynoupydg Epyaciag kat Kowvwvikav Ac@alicewv
Apuodiog yia Tnv AvAA

Marinos Moushouttas
Minister of Labour and Social Insurance
Competent for the HRDA

The Human Resource Development Authority of Cyprus
(HRDA] is a semi-government organisation which started
operating in 1979 and is governed by the Human Resource
Development Law 125(1)/99 as amended from time to
time. The HRDA reports to the Government through the
Minister of Labour and Social Insurance. It is governed by
a tripartite Board of Directors of 13 members, comprising
government, employer and trade union representatives.

The HRDA's mission is to create the prerequisites for
the planned and systematic training and development of
Cyprus” human resources, at all levels and in all sectors’,
with a view to meet the economy’s needs within the state’s
socio-economic policies.

To accomplish its mission and to exercise its responsibilities
and powers, it is funded by the Human Resource
Development Fund. Every employer is required to pay
to the Fund a Levy of 0,5% of the emoluments of each
employee. The Government, as an employer, is exempted
from this obligation.

'Self-employed persons and civil servants are excluded.



Opapa tng AvAA eival o ouvexng epnAouTLoPOG Tou avBpanivou
duvapLkou Tng KUnpou pe TIGg KataAANAEG YVWOELG Kal
0€ELOTNTEG WOTE VA AVTANOKPIVETAL ANOTEAEGUATIKA OTLG
OlapkwG peTaBaAldpeveg oUVBNKEG TNG OlKovopiag Kat
TNG ayopdg epyaciag Kat va oupBAAEL oThv evioxuon Tng
avTaywvLloTIKOTNTag Kat Tnv enatgnon TnG NapaywyLlkoTnTag
TWV EMXELPNOEWV/0PYAVIOH V.

H enireu€n Tng anoatoAng Tng AvAA BaoizeTal oTov kaBoplopo
OTPATNYLK®WYV ENWLOEEWY, TN SLAPOPPWON OTOXWV Kal TOV
0oxedLAOPO Kal TNV UAonoinon dpacTNPLOTATWY, OL OMOLEG
edpazovral oTLg akoAouBeg Bepellwdelg agieg:

1 Zuvénewa oTnv €EUNNPETNON TWV EMXELPNOEWV/0PYAVIOPGY,
TWV CUVEPYATWV KAl TWV MOALTQV.

2. AVTIKELPEVIKOTNTA KAl dlapavela oTLg OLadLKaaoieg
Anync ano@daoewy.

3. lMapoxn BEATLOTNG MOLOTNTAG UMNPEGLAOV MNPOG TOUG
OuUVEPYATEG Kal MOAITEG.

4. Anoloylopog kat Aoyodoaia yia Tn dpacTnplonoincn
Kat Tig napepBacelg Tng AvAA.

5. AnoTeAeopaTikoTNTA yLa TNV anodoTIKOTEPN dlaxeiplon
TwV avOpWNLVWV Kal 0LKOVOULK®Y Nopwv TNG AvAA.

6. Xuvexng avanTugn Tou NpoownikoU Tng AvAA.

The HRDA's vision is the continuous enrichment of Cyprus’
human resources with the appropriate knowledge and
skills, to be able to effectively respond to the ever-changing
economic and labour market conditions and to contribute
to strengthening the competitiveness and increasing the
productivity of the enterprises/ organisations.

The achievement of HRDA's mission is based on setting
strategic objectives, establishing goals and planning and
implementing activities, which are rooted in the following
core values:

1. Consistency in the service provided to enterprises/
organisations, partners and citizens.

2. Impartiality and transparency in the decision-making
processes.

3. Provision of optimal quality services to partners and
citizens.

4. Reporting and accountability for the activities and
interventions of the HRDA.

5. Effectiveness for the more efficient management of
the HRDA's human and financial resources.

6. Continuous development of the organisation’s staff.
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AIAPOPOXH KAI APMOAIOTHTEL | STRUCTURE AND RESPONSIBILITIES

Atoikntiké TupBoUAio
Board of Directotrs

Fevik6g AteuBuving
Director General

AweBuvon
‘Epeuvag kat Ynnpeoiwv
Mpoypappaticpod Katdptiong
Research and Training
=Eallals] Directorate
Directorate

AeBuvon

Movéba Ynnpeoiv
MAnpogopikiiq

AeGBuvon
OlKOVOHIK®V
Kat NMpoownikou Ynnpeoiwv
Administration and Financial Services
Personnel Directorate
Directorate

AweBuvon
Awoiknong

Movédéa Egwtepikol

Information
Technology Unit

AIEYOYNZIH EPEYNAZ KAl MPOFPAMMATIZMOY

e YTpaTtnylkdG oxedlaopog

e MapakoAoUBnon kat a§loAdynan TnG epappoyng
TOU ZTpaTnylkoU Xxediou

e KaBoplopdg npoTepaloTATwy KATapTLong

e Taoelg kat NnpoBAEYELG avayKaV anaoxoAnong Kat
KatdpTiong

e ASloAdynon Twv eNdpAcewv Twv dpacTNPLOTATWY
™™g AvAA

e AvaAuon ouoTNPATWY KAl UNOJOHWY ENAYYEAHATIKNG
eknaideuong Kat KaTapTong

e EWdikég ekBEoELG yLa TNV ayopd epyaciag kat 1o
avBpwnwvo duvauLko

¢ ‘EAeyxol epappoyng NpoypappaTwy KatapTong

EAéyxou
Internal Audit
Unit

RESEARCH AND PLANNING DIRECTORATE

¢ Strategic planning

e Monitoring and evaluation of the Strategic Plan
implementation

e Setting priorities for training

¢ Trends and forecasts of employment and training
needs

e Assessment of the impact of HRDA's activities

¢ Analysis of vocational education and training
systems and infrastructure

¢ Specific studies on the laour market and human
resources

e Training programmes’ implementation reviews
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AIEYOYNZXH YNHPEZION KATAPTIZHX

¢ [Mpodilaypa®Eg KaTapTiong

e YxedlaopoG Kat uhonoinon dpacTnpLOTATWY
KaTapTiong

® YXeOLAOPOG AVAAUTIKWV NPOYPAPHATWV

e ASloAdynon KaTtapTiong

e Evioxuon unodopng KatapTong

® YUUBOUAEUTIKEG UNNPETLEG OTLG ENXELPNTELG

e Yuotnpa EnayyeApatikav Mpoodviwv

e YUoTnpa AEloAoynong kat Motonoinong Twv
YuvreheoTwv MNapoxng KatapTiong

MONAAA YIMHPEZION NAHPO®OPIKHX

e AvanTuén kat uhonoinon TNG GTPATNYLIKAG
nAnpo@oplkng Tng AvAA

e YXeOLAOWOG, avanTugn Kat unooTnpLEn Twv
CUGTNHATWY NANPOPOPLKAG

e AEloAdynon TEXVOAOYL®YV yLa TOV EVTONLOPOG KAl Thv
ulonoinan VEwV GUGTNHATWV

e Epappuoyn noATik@v ao@alelag Tng nAnpogopiag kat
EVNHEPWON TOU MPOCWMIKOU

e EykaraoTaon, dlaxeiplon Kat ouvTtApnNoN Tou OLKTUOU
UnNoAoyLoTWY, Tou €§0NALGHOU, TWV CUCTNHATWY
anoBnkeuong Kat Twv AWV uNodop®V NANPOPOPLKNG

e [Mapoxn unooTNPLENG GTOUG XpNOTEG O€ BEpaTta
NANPOPOPLKNG

AIEYOYNZH AIOIKHZIHZ KAI MPOZOMNIKOY
¢ Aloiknon npoownikou

e [pappateia AtotknTikoU ZupBouAiou
e Nopika Bépara

e YUvayn Anpociwv XupyBdoewv

¢ Epyaolakég oxeoelg

¢ AopdAeta kat Yyeia

e Anpooteg oxeaelg/AnpootoTnta

e AleBveic oxéoelg

¢ AlolknTLlkn unooTnpLgn

¢ Apxeio

AIEYGYNZH OIKONOMIKON YNHPEZION

¢ OlKOVOULKG Kal AoyLloTika BEpata

e Thpnon AOyLOTLKOU GUGTANATOG

¢ KooToAoynoeELg, TaPELAKN Kivnan, enevOUCELG

e Elonpa&elg kat nAnpwpeg

¢ Etnolog npolinoAoytopég

¢ XpNUATOOLKOVOHLKOG EAEYXOG

* N\OYLOTLKEG aOVAAUOELG KAl OLKOVOULKEG KATAOTAOELG

MONAAA EZNTEPIKOY EAETX0Y

* EowTepLKOG EAEYXOG UMNPECLAV Kal Aoyaplacpwv

* EAeykTikéG epyaoieg kat EAeyxol anddoong
anoteAeopdtwv

e AELoAdynon AoyLOTIK@WV Kal OLOLKNTIK®V EPYACLWOV

e E€&Taon kal a§loAdynon TnG OLKOVOULKOTNTAG,
anodoTIKOTNTAG KAl anoTEAEOUATIKOTNTAG TWV
dLadLkaolwv

TRAINING DIRECTORATE

¢ Training specifications

¢ Design and implementation of training activities

e Curriculum design

e Evaluation of training

¢ Strengthening training infrastructure

¢ Advisory services to enterprises

e System of Vocational Qualifications

e System for the Assessment and Accreditation of
Training Providers

INFORMATION TECHNOLOGY UNIT

* Development and implementation of the HRDA IT
strategy

¢ Design, development and support of information
technology systems

¢ Evaluation of technologies for the identification
and implementation of new systems

¢ Implementation of information security policies and
staff information

e Installation, management and maintenance of the

computer network, equipment, storage systems

and other IT infrastructure

IT support to users

ADMINISTRATION AND PERSONNEL DIRECTORATE
e Personnel administration

e Secretariat to the Board of Directors
Legal matters

Public procurements

Employment relations

Health and Safety

Public relations/Publicity
International relations
Administrative support

Registry

FINANCIAL SERVICES DIRECTORATE

¢ Financial and accounting issues

¢ Book-keeping

e Costing, cash flow, investments

¢ Receipts and payments

e Annual budget

e Financial control

* Accounting and financial analyses and reports

INTERNAL AUDIT UNIT

e Internal audit of services and accounts

¢ Audit work and performance evaluation

e Evaluation of accounting and management activities

e Examination and evaluation of the economic
efficiency and effectiveness of procedures
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AIOIKHTIKO ZYMBOYAIO, ENITPOMNEZ KAI ANAINQPIZH YIMTHPEZIOQN
BOARD OF DIRECTORS, COMMITTEES AND RECOGNITION OF SERVICES

AIOIKHTIKO XYMBOYAIO
EKNPOZNMOI THZ KYBEPNHZHZ

Ap Kwvotavtivog N. ®eAhag

Mpoedpog

ANeEavopog AAe€avdpou

Avtinpdedpog, Ynoupyeio Epyaciag kat Kowwvikwv
Acpalicewv

YoUMa KoAAakidou
Exknpdownog tng KuBépvnang

Nikog AvaoTtaciou
Eknpoownog tng KuB€pvnang

Ap HAlag Mapkarzing
Ynoupyeio Mawdeiag, ABAnTiopoU kat NeoAaiag

EKNPOZAOMOI EPFTOAOTIKON OPFANNZEQN

KwvoTavrivog Xplotopidong
Opoonovdia EpyodoTwyv kat Blopnxavwyv Kunpou

Mavaytwtng N€og
Opoonovdia EpyodoTtmv kat Blopnxavwv Kunpou

Aewvidag MaoxaAidng
Kunptakd Epnopiko kat Biopnxaviké EnwgeAntnpilo

Avvita AnooToAidou
Opoonovdia Zuvdéopwv EpyoAaBwv Owkodopawv Kinpou

EKMPOZNMOI EPTATIKON OPTANQZEQON

Mavvakng lwavvou
Yuvopoonovdia Epyazopévav Kinpou

AnpnTtpng XplotodouAou
Maykunpia Epyatikh Opoonovdia

Avtaovng NeopuTou
Maykunpta Epyatikh Opoonovdia

FENIKOXZ AIEYOYNTHZ

lavvng Moupouzidng

BOARD OF DIRECTORS
GOVERNMENT REPRESENTATIVES

Dr Constantinos N. Phellas
Chairperson

Alexandros Alexandrou
Vice-Chairperson, Ministry of Labour and Social
Insurance

Soulla Kollakidou
Government Representative

Nikos Anastasiou
Government Representative

Dr Elias Margadjis
Ministry of Education, Sport and Youth

EMPLOYERS' REPRESENTATIVES

Constantinos Christofides
Cyprus Employers and Industrialists Federation

Panayiotis Neos
Cyprus Employers and Industrialists Federation

Leonidas Paschalides
Cyprus Chamber of Commerce and Industry

Annita Apostolidou
Federation of Pancyprian Building Contractors Associations

TRADE UNION REPRESENTATIVES

Yiannakis loannou
Cyprus Workers Confederation

Dimitris Christodoulou
Pancyprian Federation of Labour

Antonis Neophitou
Pancyprian Federation of Labour

DIRECTOR GENERAL

Yiannis Mourouzides
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NOMIKOI ZYMBOYAOI

KoUalog Koppuwtng ManaxapaAapnoug A.E.M.E

EAETKTEZ

levikog EAeykTng Tng Anpokpartiag

VGDA Accountants Ltd (wg Avadoxog Tng ZUpBaong
Tou Ataywviopou EYA 2/2022, 6nou n ZuvTovioTKN
AvaBéetouoa Apxn eival n EAeyktikn Ynnpeoia tng
Anpokpariag)

ANATNQPIZH YMHPEZION

And 11¢ 2 AuyouaoTou 2015 péxpL Tig 14 ZentepBpiou
2024, o kUplog Anpntpng Kurtévng, dleteéheoe Mpoedpog
ToUu AlotknTikoU ZupBouAiou Tng Apxhg AvanTtuéng
AvBpwnwvou Auvapikou Kinpou (AvAA).

H AVAA ekppdzel dnpodola TNV EKTIPNGON TNG KAl TLG
BeppEg euxaploTieg TNG Npog Tov KUpLo Kurtévn, yua Tig
NoAUTIPEG UNNPEGLEC TIG oNoieC NPOCEPEPE KATA TN
Olapkela Tng BnTeiag Tou oTo AlolknTikO XupBoUALo Tng
AvAA.

Euxaplotieg ekppagovratl eniong ota TEWG PEAN
ToU AlotknTikoU ZupBouAiou Tng AvAA kuplo lwong
Avaotaoiou, kUpto NikdAa Beoxapidon, kUplto Mixain
Avtwviou, kUplo Taoo AvacTtaciou, KUpLO XTEALO
Moytatzh, kUplo EAlooaio MwxanA, kuplo Eudayyeho
Euayy€Aou, kupia Mapiva Ztaupvou KoUkou Kat KupLo
Mepn Miepn yla TNV NOAUTLUN CUVELOQOPE TOUG OTNV
€NLTEVEN TWV OTPATNYLKWV OTOXWV TNG AVAA.

LEGAL ADVISERS

Koushos Korfiotis Papacharalambous LLC

AUDITORS

Auditor General of the Republic

VGDA Accountants Ltd (as Contractor of the
Tender Contract EYA 2/2022, in which the
Coordinating Contracting Authority is the Audit
Office of the Republic of Cyprus)

RECOGNITION OF SERVICES

From 2 August 2015 until 14 September 2024, Mr.
Demetris Kittenis served as Chairperson of the Board
of Directors of the Human Resource Development
Authority of Cyprus (HRDAJ.

The HRDA publicly expresses its appreciation and
warm thanks to Mr. Kittenis for the valuable services
he provided during his term on the HRDA Board of
Directors.

Many thanks are also expressed to the former
members of the Board of Directors of HRDA Mr. losif
Anastasiou, Mr. Nicolas Theocharides, Mr. Michalis
Antoniou, Mr. Tasos Anastasiou, Mr. Stelios Poyadjis,
Mr. Elissaios Michael, Mr. Evangelos Evangelou, Mrs.
Marina Stavrinou Koukou and Mr. Pieris Pieri for their
valuable contribution to the achievement of the HRDA's
strategic goals.
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EMITPOMEZ TOY AIOIKHTIKOY YMBOYAIOY KATA TH AIAPKEIA TOY 2024

Enuponn Xeplopou Twv Enevduoewv Tng AVAA

KwvaTavrivog N. ®eAlag, Mpoedpog
Nikog Avacotaciou, Avtinpoedpog
Navaywwtng Néog, MéAog

Aewvidag MaoxaAidng, Mélog
Avvita AnooTtoAidou, MéAog

ZuvBeon

Xelplopog Twv OepdTwy enévduong Kat dLacPpaiiong Tng
dLaonopdg Twv NAsovacpdtwy Tou Tapeiou Tng AvAA, Twv
XpNUATwy nov ivat 6ta0éaiua yua Toug oKonoug Tou Ixediou
Zuvra€ewv Kat Xopnynpartwv otoug YnaAAnAoug tng AvAA,
KaBwg Kal Twv XpnHATwyv nou eivat dtadéotpa yla KataBoAn
PLA0dWPNHATOG YLA TOUG EPYOSOTOUHEVOUG NOU ANacXoAoUvTatl
He cUHBaaon aTnv AvAA.

ZKonog

Enurponn la 6¢para Mpoownikol

KwvaTavrivog N. ®eAldag, Mpoedpog
Aewvidag MaoxaAidng, Avrinpoedpog
Avvita AnocTtoAidou, MéAog
lNMavvakng lwavvou, MéAog

Aviwvng Neoputou, Mélog

TuvBeon

ZKonog E€éTaon OepdTwy NPocwnIKoU Kal EPyacLlaK®yV OePdTwy.
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COMMITTEES OF THE BOARD OF DIRECTORS DURING 2024

Committee For Handling HRDA's Investments

Dr Constantinos N. Phellas, Chairperson
Nikos Anastasiou, Vice-Chairperson
Panayiotis Neos, Member

Leonidas Paschalides, Member

Annita Apostolidou, Member

Composition

Handling investment matters and ensuring the diversification
of surpluses of the HRDA's Fund, of the money available for

Purpose the purpose of HRDA's Pension and Gratuities Scheme, as
well as the funds available for gratuity benefits for employees
employed under contract.

Committee For Personnel Matters

Dr Constantinos N. Phellas, Chairperson
Leonidas Paschalides, Vice-Chairperson
Annita Apostolidou, Member
Yiannakis loannou, Member
Antonis Neophitou, Member

Composition

Purpose Examining personnel and labour relations matters.
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EMITPOMEZ TOY AIOIKHTIKOY XYMBOYAIOY KATA TH AIAPKEIA TOY 2024

Enurponn EAéyxou kat Awaxeipiong Kivduvav

AAEEavopog Ale§avdpou, MNMpoedpog
HAiag Mapkarging, Avrinpoedpog
I0vBeon ZoUAAa KoAAakidou, MéAog
KwvoTtavrivog XploTopidng, MéAog
AnunTtpng XploTodoUAou, MéAog

Ikonog Tng Enurponng givat va cuvenitkoupei 1o ALoOLKNTIKO
ZupBouUAto oTnv eniBAgywn TnG NOLOTNTAG, ENAPKELAG KaL
anoTeAECHATIKOTNTAG TWV CUGTNHATWV ECWTEPLKOU EAEYXOU Kal
dlaxeiplong KLvdUVWV, OTNV ENONTELA TNG CUHHOPPWONG TNG
AVAA pe To VOULKO KAl KavovLeTLKO nAaicto Aettoupyiag Tng
Kal va napéxeL 6To AloltknTikd ZupBoUALlo cupBoOUAEG Kat
KaBodnynon oXeTLKA HE TNV ENAPKELA KAL ANOTEAECUATLIKOTNTA
TWV NPAKTIK@WV Nou akoAouBei n AtebBuvan. Méow Tou
€MOMNTLKOU TNG £pYOU, CUVAPAUEL OTO £€pYO0 TOU ALOLKNTLKOU
ZupBouAiou 6TnV GOKNGN TG XPNOTNG dLoiknong, 6Th
oLaopalon Tng drapavelag oTig dpacTnploTnTeG TnG AVAA Kat
OTNV EKNANPWON TWV APHOSLOTATWYV KAl UNOXPEWGEWYV TNG.

TKonog
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COMMITTEES OF THE BOARD OF DIRECTORS DURING 2024

Committee Audit and Risk Management

Alexandros Alexandrou, Chairperson
Dr Elias Margadjis, Vice-Chairperson
Composition Soulla Kollakidou, Member
Constantinos Christofides, Member
Dimitris Christodoulou, Member

The purpose of the Committee is to assist the Board

of Directors in overseeing the quality, adequacy and
effectiveness of internal audit and risk management systems,
in overseeing HRDA's compliance with its legal and regulatory
framework, and to provide the Board of Directors with advice
and guidance on the adequacy and effectiveness of the
practices followed by Management. Through its supervisory
role, it assists the Board of Directors in exercising good
governance, in ensuring transparency in the HRDA's activities
and in fulfilling its responsibilities and obligations.

Purpose
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MHNYMA AIO TON MPOEAPO TOY AIOIKHTIKOY LYMBOYAIOY AP KONZTANTINO N. ®EAAA

MESSAGE FROM THE CHAIRPERSON OF THE BOARD OF DIRECTORS DR CONSTANTINOS N. PHELLAS

Katd tn diapketa Tou 2024 n Apxn Avantugng AvBpawnwou
Auvapikou Kunpou (AvAA) cuvexios va cupBaAAet
péoa and Tn dpacTnplonoinaon Tng yia avaBabpion Twv
YV oewy Kat de€LoTnTwy Tou avBpwnivou duvapLkou oTnv
avanTtugn Tng olkovopiag KAt Tnv evioxuon Tng ayopdg
epyaciag Tng Kunpou.

I1o nAaioto Tou Zxediou Avakapyng Kat AvBeKTIKOTNTAG
Kunpou (2021 - 2026), n AvAA, ouvéxioe péoa ato 2024,
TNV uAonoinon TeooApwy €pywv Ta onoia agopouyv
npoypaupaTa KaTapTLoNG yla anacxoAoUPEVOUG Kal
avEPYOUG yLa TNV anoKTnon €§ELOLKEUPEVWYV YVOOEWV
kat de§lotTnTwv: Mpoypapparta KATAPTLONG yla anoéKTNoN
ynelakwv de§loThtwy, Mpoypdpparta katapTong yia
anoKkTNon yvwoewv Kat 0e§LOTATWY MOU OXETIZOVTaL PE
TNV Nnpactvn otkovopia, Mpoypdpparta KatapTiong yLa
andKTnon yvWoewv Kat 0eELOTATWY NOU OXETiZovVTaAL
ME Tn yaAdzia otkovopia kat Mpoypappata Kataptiong
avépywyv yla andkKTnon yVWOEWV Kal 0€§LOTATWY
ENLXELPNPATLKOTNTAG.

Kata 1o 2024, ouvexioTnke N UNOGTAPLEN TWV EMLXELPNOEWY
yta Tnv avaBaBdpion Tou avBpwnivou duvapLkoU Toug
HEOW PEYAANG MOLKLALOG MOAUEMLXELPNOLAOK®Y Kal
HOVOEMLXELPNOLAKWY MPOYPAHUUATWY KATAPTLONG, MOU
anoQEPOUV XELPOMLAOTA OPEAN OTLG EMLXELPNOELG.

H AvAA, oto nAaioto Tou Mpoypappatog MoAlTikng
Zuvoxng «BAANEIA 2021-2027», npowBnoe péoa oTo
2024 Tov oxedlaopd kat €vap&n tng ulonoinong dUo
gpywv: «Atopikoi Aoyaplaopoi MaBnang (AAM]» kat
«[poypdpparta katapTLong yia véoug nou BpiokovTatl
€KTOG eknaideuang, anaoxoAnang n kataptiong (NEETs)».
To npwTo £pyo apopa TNV MLAOTLKN EQAPHOYA ATOHULKGOV
Aoyaplaopawv pdbnong oL onoiol Nap€éxouv NIOTWOELG
Uyoug €2.400 ava artopo, yta Tnv napakoAouBnaon
NPOYPAHHATWY KATAPTLONG GTo NAaicto Tou Zxediou
«ToAuenixetpnotaka Mpoypappata Katdptiong - ZuvnBn».

During 2024 the Human Resource Development Authority
of Cyprus (HRDAJ continued to contribute through its
activities, to upgrade the knowledge and skills of human
resources, to the development of the economy and the
enhancement of the labour market.

Under the Cyprus Recovery and Resilience Plan (2021 -
2026}, in 2024 the HRDA continued the implementation
of four projects concerning training programmes for
the employed and unemployed for the acquisition of
specialised knowledge and skills: Training programmes
for the acquisition of digital skills; raining programmes
for the acquisition of knowledge and skills related to the
green economy; Training programmes for the acquisition
of knowledge and skills related to the blue economy; and
Training programmes for the unemployed for to acquire
entrepreneurship knowledge and skills.

In 2024 the support of enterprises continued in order to
upgrade their human resources through a large variety of
Multi-Company and Single-Company training programmes,
which provide tangible benefits to enterprises.

The HRDA, within the framework of the Cohesion
Policy Programme “THALIA 2021-2027", promoted
in 2024 the design and start of the implementation of
two projects: “Individual Learning Accounts (ILA)” and
“Training programmes for young people not in education,
employment or training (NEETs)”. The first project
concerns the pilot implementation of individual learning
accounts that provide credits of €2.400 per person for
attending training programmes under the “Standard
Multi- Company Training Programmes” Scheme. The
second project aims to train people in basic knowledge
and skills such as literacy, language and mathematical
skills, horizontal skills such as communication, problem
solving and critical thinking, teamwork and collaboration,
time management, creativity, interpersonal relationships,
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To deUTepPO Epyo, GTOXEUEL GTNV KATAPTLON ATOUWV OF
Baolkeg yvwoeLg Kal 0eELOTNTEG 6NWG aAQaBnTLOpAOG,
YAWOOLKEG 0€ELOTNTEG KAl HaBNPATIKEG OEELOTNTEG,
0pLZOVTLEG OEELOTNTEG, ONWG ENtKovwvia, entAuon
npoBAnpATwWY KAl KPLTLKA OKEWYN, opadLlkn epyacia
Kat ouvepyaoia, dtaxeipton xpovou, dNPLOUPYLKOTNTA,
OLONPOCWLKEG OXECELG, ETOLPadia Bloypa@Llkou
ONPELWUATOG KAL TEXVLKEG GUVEVTEUENG yla Epyacia.

H npoondBeta yia évragn Twv avépywv aTnv anacxoéAnon
ouvexiotnke 10 2024 pe Tn AetToupyia e§eldLKEUPEVLV
oxediwv katapTiong Ta onoia divouv KivnTpa oTLG
ENXELPNOELG VO EPYOOOTACOUV KAl va ekNaldeUoouy
pakpoxpovia avepyoug. EntnAéov, ouvéxioav va napéxovrat
EUKALPIEG KATAPTLONG YO AVEPYOUG HEOW TWV TECCAPWV
Epywv Tou Ixedlou Avakapync kat AvBekTikdTnTag. Me
TN OUPPETOXN TOUG 0Ta €pya auTd, ot dvepyol AapBavouv
enidopa katapTong, KaBwG Kat enidoua 0d0LMOPLKWV Kal
A wv e€60wv. TENOG, OL AVEPYOL CUPPETEXOUV dwPEAV OF
NOAUENLXELPNOLAKA NpoypdppaTta KatdpTiong, Ta onoia
epapuodzovtat ano Kevrpa EnayyeApatikng Katapriong.

Z1o nAaiolo Tng cupBoAng Tng AvAA yLa Tnv avTIPET®MLON
NG avepyiag, kata 1o €1og 2024, n AVAA cuvéxioe va
€QAPUOZEL NPOYPAPHATA KATAPTLONG yla VEOUG Ano@oitoug
naventoTnpiwyv. Ta npoypappaTta auta aToxevouv otn BeAtiwon
TNG AewToupyiag KAt Tng SLEUBUVONG TWV ENXELPNCEWY
KOl TwV 0pYyavIoP®V HECW TNG NPOCANYNG KAl KATAPTLONG
VEWV anooitwyv, KaBwg Kat aTnv opaAn €vragn Toug o€
KaTtaAnAeg Béoelg epyaoiag.

MapdAAnAa, ouvexioTnke n AelToupyia TOU ZUGTAPATOG
Aglohoynong kat MoTonoinong Twv XuvieAeoTwv Mapoxng
KatapTiong, kaBwg kat Tou Luothpatog EnayyeApatikov
[TpooovTwy, pe okond Tnv napanépa BeAtiwon Tng NoldTNTAG
TOU OUGTAMATOG KATAPTLONG Kal avantugng Tou avBpwnivou
duvaptkou Tng Kunpou.

LTI endpeveg oeAideg akolouBel pla ouvonTikn napouciaon
Tou €pyou nou enréheae n AVAA kata 1o 2024. Eva peyaho
€UXAPLOTW avNKeL 1o AltotknTikd XupBoUAto Tng AvAA,
OTOUG OUVEPYATEG, OTLG EPYOOOTLKEG KAl GUVOLKAALOTIKEG
OPYAVWOELG, OTLG KUBEPVNTLIKEG unNnpeaoieg, kaBwg kat oTn
AteBuvon kat To npoownikd Tng AvAA. Xdpn otnv agooiwaon
Kat Tn ouvepyaoia Toug, n AvAA napouotazel kata 1o 2024
€EalpeTIKA anoTeAéoparTa.

[dwaitepeg euxaploTieg aneuBuvw aTov Ynoupyo Epyaoiag
kat Kowwvikwv Aopaiicewy, kUplo Mapivo MouctoUTTa
kat oto Ynoupyeio Tou, yla Tnv apépLoTn Kat otaBepn
oupnapaocTtacn Toug npog Tnv AvAA.

CV preparation and job interview techniques.

The effort to integrate the unemployed in employment
continued in 2024 with the operation of specialised
training Schemes providing incentives to enterprises
to employ and educate the longterm unemployed
persons. Training opportunities were also provided
to the unemployed, through the four projects of the
Recovery and Resilience Plan. By participating in these
projects, the unemployed persons receive a training
and a travelling and other expenses allowance. Finally
unemployed persons participate free in Multi-Company
Training Programmes implemented by Vocational
Training Centres.

Within the framework of its contribution to tackle
unemployment the HRDA continued to implement
training programmes for new tertiary education
graduates. The aim of these programmes is to improve
the operation and management of enterprises and
organisations through the recruitment and training
of new graduates, as well as their smooth integration
into suitable employment positions.

At the same time, the System for the Assessment
and Accreditation of Training Providers, as well as
the System of Vocational Qualifications continued to
operate, in order to further improve the quality of the
training system and development of human resources
in Cyprus.

The following pages provide a summary of the work
carried out by the HRDA in 2024. A big thank you
belongs to the Board of Directors of the HRDA, the
partners, employers” and trade unions’ organisations,
the governmental services, as well as to the
management and the staff of the HRDA. Thanks to
their dedication and cooperation, the HRDA has
delivered excellent results in 2024.

| would especially like to express my gratitude to the
Minister of Labour and Social Insurance, Mr. Marino
Moushoutta and his Ministry, for their undivided and
constant support towards the HRDA.
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MHNYMA ANO TON FENIKO AIEYBYNTH KYPIO NANNH MOYPOYZIAH
MESSAGE FROM THE DIRECTOR GENERAL MR. YIANNIS MOURQOUZIDES

H Apxn Avantugng AvBpanivou AuvaptkoU Kunpou
(AvAA], kata Tn diapketa Tou 2024, npoypappaTioe
kat uhonoinoe dpdoelg yla va npowBnoeL To 6papad
NG, OnAadn Tov cuveEXN €UNAOUTLOPO Tou avBpwnivou
OuvapLkoU Tng Kunpou pe TLG KAaTAAANAEG YVWOELG Kal
0e€LOTNTEG WOTE VA AVTANOKPLVETAL ANOTEAECPATLKA OTLG
Olapkw¢ peTaBaAAdpeveg ouvBnKeg TNG olkovopiag Kat
TNG ayopdg epyaciag Tou Tonou. Méoa and Ti1g dpaceLg
QuTEG oUVEBAAE OTNV EVIOXUON TNG AVTAYWVIOTLKOTNTAG
KaLTnv enav€naon TNG NapaywyLkoTNTag TwV ENLXELPNOEWY/
opyaviopwyv Tng Kunpou, Kat wg andppota BonBnoe
oTnv eniteu&§n onpavTika BeTikoU puBpou avanTugng
TnG otkovopiag kat oTnv anauBAuvon Twv npoBAnNpaTWY
oTnV ayopd epyaciag.

Ta onpavTikoTEPa anoTeAEopaTta KaTa Tn dLAPKELD TOU
2024 ouvoyizovTal oTa ak6AouBa:

e [leploocoTepec and 106.000 cuppeToXEG ATOPWY OF
11.064 povoenixelpnoLlaKa KAt MOAUENLXELPNOLAKA
npoypapparta katadpTiong. To cuvoALlkd Nooo nou
danavhBnke kata 1o 2024 avnABe ota €35,9 ek.

e [eploootepeg ano 7.300 cuppeToXEG atopwy o 474
npoypappata katapTiong Ta onoia uhonotoUvTal oTo
nAaioto Tou Zxediou Avakapyng kat AvBeKTIKOTNTAG
Kunpou (2021 - 2026). To cuvoAikd noad nou danavadnke
kata 10 2024 avhABe o1a €1,6 k.

e JNPAVTLKEG anNAonolNoeLG oTLG dLadLlkaaieg £yKpLong
KOl €MNLXOPNYNONG TWV NPOYPAPUATWY KATAPTLONG Kal
ouoLaoTlkh alEnon TWV NOC®V ENLXOPAYNONG.

e Yuvéxion Tng npoonaBelag yla eniTeuEn Twv 0TOXWV
nou TéBnkav yLa Ta T€Ecoepa €pya, Ta onoia n AvVAA
ulonoleil oTo NAaiclo Tou Xxediou Avakapyng Kat
AvBekTikoTnTag Kunpou (2021 - 2026).

During 2024, the Human Resource Development Authority
of Cyprus (HRDA] planned and implemented actions to
promote its vision namely the continuous enrichment of
Cyprus” human resources with the appropriate knowledge
and skills to effectively respond to the ever-changing
conditions of the economy and the labour market. Within
these actions it contributed to the enhancement of the
competitiveness and the increase of the productivity of
enterprises/organisations in Cyprus and as a result has
helped towards achieving a significant growth rate of the
economy and to alleviate problems in the labour market.

The most important results during 2024 are summarized
below:

e More than 106.000 participants in 11.064
Single-Company and Multi-Company training
programmes. Total expenditure in 2024 reached
€35,9 million.

¢ More than 7.300 participants in 474 training programmes
implemented under the Cyprus Recovery and Resilience
Plan (2021 - 2026). The total amount spent in 2024
was €1,6 million.

¢ Significant simplifications in the approval and grant
procedures of training programmes and a substantial
increase in subsidy amounts.

¢ Continuation of the effort to achieve the objectives set
for the four projects, which HRDA is implementing
under the Cyprus Recovery and Resilience Plan
(2021 - 2026).
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YAonoinon Tou oxedlaopol Twv dUO €pywv, Ta ornoia n
AvAA avahaBe Tnv uhonoinan oto nAaioto Tou Mpoypauparog
MoATikAg Zuvoxng «BANEIA 2021-2027».

Zuvéxton Tng Aetroupyiag Twv dUo oxediwv Mou napExouy
KivnTpa O€ EMNXELPAOELG yla va pyod0TNCOUV Kal va
KatapTioouv atopa, dnAadn Tou «Ixediou LTEAEXWONG
Enwxelpnoewv pe Anogoitoug TpuroBaBptag Eknaideuong»
Kat Tou «Xxediou Kataptiong Makpoxpdvia Avépywv oe
Enwepnoeig/Opyaviopouc».

Luvéxion Tng Aettoupyiag Twv oxediwv nou npowBouv Tn
ota Biou yaBnon Twv aNaoXoAOUPEVWY, PE TN CUPPETOXN
TOUG €iTe 0€ NOAUEMIXELPNOLAKA ELTE OE POVOEMIXELPNOLAKA
npoypapparta KatapTong.

MwTonoinon Twv EnayyeApatik@v Mpoodviwy ouvoAika,
511 atépwy, otnv Okodoptkn Blopnxavia, otnv Mapoxn
EnayyeApatikhg Kataptiong kat atov Touplapo.

MwoTtonoinon 29 Kevipwv EnayyeApatikng Kataptiong
kat 71 Aopwv EnayyeApatikng KatapTiong, oto nAaioto
Tou Xuotnpatog AEloAdynong kat MeTonoinong Twv
Luvteleotav Mapoxng Katapriong.

Tuvéxion kat BeAtiwon Tng Aettoupyiag TnG wn@Lakng nUAng
«Eppng», n onoia napéxel npoécBaon oe 6Aa Ta IxédLa
kat Xuothpata Tng AVAA, e OKOMNO TOV EKGUYXPOVLOHO
kat Tn BeAtiwon oTov TpONo Aettoupyiag TnG, KaBwg Kat
TNV aUENGN TNG anodoTIKATNTAG KAl ANOTEAEOUATIKOTNTAG
TWV UMNPECLAV MOU NApEXEL.

OAokAnpwon Kat eupeia dnNpoacLlonoinon TNG HEAETNG
«Evroniopodg avaykwv og npdolva enayyéApara Kat
0€€LOTNTEG OTNV KUNPLOKh oltkovopia 2024-2030»
kaBwg Kat peAeTawv aloAoynong Twv endpdoewy ano
TN OUPHETOXN 0€ dPacTNPLOTNTEG TNG AVAA.

Implementation of the design of the two projects,
which the HRDA undertook the implementation under
the Cohesion Policy Programme “THALIA 2021-2027".

Continued operation of the two schemes providing
incentives for enterprises to employ and train people,
i.e. the ‘'Scheme for the Employment and Training of
Tertiary Education Graduates’ and the ‘Scheme for the
Training of the Long-term Unemployed in Enterprises/
Organisations’.

Continuation of the schemes promoting lifelong
learning of the employed through their participation
either in Multi-Company or Single-Company training
programmes.

A total of 511 persons were awarded certificates of
vocational qualifications in the Construction Industry,
the Provision of Vocational Training and in Tourism.

A total of 29 Vocational Training Centres and 71
Vocational Training Facilities were accredited through
the System for the Assessment and Accreditation of
Training Providers.

Continuation and improvement of the operation of
the ‘Ermis’ digital portal, which provides access to all
HRDA Schemes and Systems, with a view to modernise
and improve the HRDA's operation mode, as well as
to increase the efficiency and effectiveness of the
services it provides.

Completion and wide disseminations of the study
“Identification of the needs in green occupations and
skills in the Cyprus economy 2024-2030" as well as
evaluation of the impact from participating in HRDA's
activities.
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AHMOZIA AIAKYBEPNHZH

To Ynoupyikd ZupBoUAwo pe Tnv Anogacn tou pe aptBuo 87.869 tng 25" louAiou 2019, evékplve Thv eQappoyn Twv
apxwv Tou Kwdika Anpooiag AtakuBépvnong ano Toug KpatikoUg Opyaviopoug kat Tig KpaTikég Enwxelpnoetg.
0 Kwdikag Anpdolag AtakuBépvnong pe Tov Tpdno kKatd Tov onoio €xel ouvTaxBel eival eQpappoOGLHOG GTOUG
opyaviopoUg Tou eupUTEPOU dNPOGGLOU ToPEa oL onoiot dLlotkoUvTal and AolknTiko XupBoUAlo. Ze GUVEXELD TNG MLO
navw Anogaong Tou YnoupytkoU XupBouAiou, To AtotknTikd XupBoUAto Tng AvAA uloBETnoe Kal epappoZeL TOV €V
Aoyw Kmdika.

Tkonog Tou Kwdika Anpootag AtakuBépvnong eival va evioxuoet Tn Onpoaota doiknaon, va BeATiwoel Tn dlakuBEpvnon
KaL va JeyLoTONOLNCEL £TOL TNV a§ia nou AapBavel 1o Koo anod Toug NapoOXoug ONPOCLWY UNMNPECLMV.

ZOpgpwva pe TG apxég Tou Kwdika Anpootag AtakuBepvnong pe TG onoieg n AvAA eival nAnpwg evappoviopévn:

e To AlotknTiko XupBoUALlo dtaopalizel 6Tt n AvAA unooTtnpizel capwg KaBoplopeveg agieg kKal egniékeTal
ENOLKOOOUNTLKA PE TA EVOLAPEPOPEVA PEPN.

e Me Baon tnv anocTtoAn, To 6papa kat 1ig agieg tng AvAA, to AtotknTikd XupBoUAlo utoBeTel kataAAnAa
OLaHOPPWHPEVN OTPATNYLKN UE TOUG aNalToUPEVOUG NGpoug, n onoia AapBavel undyn TIG AVAYKEG KAl TLG
NPooOOKLEG TwV eVOLOPEPOPEVWV HEPWY Kal e§acpalizel Tn Blwotpdotnta Tou Opyavicpou pakponpoBeopa.

e To AotknTikO ZupBoUALo dltaopaAizet 6Tt n AvAA d1aB€Tel Tnv anapailTnTn LkavoTnTa yla TNV eKNANPWGON TNG
OTPATNYLKNG TNG.

To AtotknTikd ZupBoUAto dtacpalizel 0Tt n dLaxeiplon Twv KWAUVWY Kal 0 E0WTEPLKOG EAEYXOG yivovTal pe TpONO
nou va oTnpizetal o kaBoplopog Kat n eniteugn TNG oTPATNYLKAG TNG AVAA.

To AtolknTik6 ZupBoUALo @povTizel va undpxel n anattolyevn enonteia yta Tnv a§lohdynon tou BaBpou
ouppopPwong Kat anddoong Tng AvAA, dtacpalizovrag Tnv unoBoAn éykalpwyv kat opBwv ekBeoewv yia Tn Anyn
TEKUNPLOPEVWY ANOPACEWV.

e To AwolknTikd ZupBoUAo anoTeAeital and géAn nou npoo@Epouv TNV KATGAANAN Loopponia yvawoewy, 0e§LoTATwY,
neipag, nolklhopop@piag kat nou eivat ave§aptnta waote va eivat oe B€an va avranokpivovtal gTov pOAO Kal oTLG
appodLOTNTEG TOUG 0TN dLaKUBEPVNON, LKAVOMOLNTLKA, KAl HE QVTIKELHEVLKOTNTA.
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PUBLIC GOVERNANCE

The Council of Ministers, with its Decision number 87.869 of 25 July 2019, approved the application of the
principles of the Code of Public Governance by State Organisations and State Enterprises. The Code of
Public Governance was drafted in such a way so as to be applicable to the organisations of the broader
public sector which are governed by a Board of Directors. In accordance with the Decision of the Council of
Ministers, the Board of Directors of HRDA has adopted and implements the Code.

The purpose of the Code of Public Governance is to enhance public administration, to improve governance
and therefore maximise the value that the public receives from public service providers.

According to the Code of Public Governance principles with which the HRDA is fully harmonised:

The Board of Directors ensures that the HRDA supports clearly defined values and engages constructively
with the interested parties.

Based on the mission, vision and values of the HRDA, the Board of Directors adopts an appropriately
formulated strategy with the necessary resources, which takes into consideration the needs and
expectations of stakeholders and ensures the long-term sustainability of the Organisation.

The Board of Directors ensures that the HRDA has the capability required to fulfil its strategy.

The Board of Directors ensures that risk management and internal audit are carried out in a manner that
supports the definition and achievement of the HRDA's strategy.

The Board of Directors ensures that the necessary supervision is in place to assess the degree of
compliance and performance of the HRDA, ensuring that timely and accurate reports are submitted for
informed decision-making.

The Board of Directors is composed of members who offer an appropriate balance of knowledge, skills,
experience, diversity and who are independent to be able to fulfil their role and responsibilities in
governance satisfactorily and objectively.
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ENTAZH TON ANEPIQN KAl TOY AAPANOYZ AYNAMIKOY ZTHN AMAZXOAHZH
INTEGRATION OF THE UNEMPLOYED AND INACTIVE PERSONS INTO EMPLOYMENT

Z1oug oToxoug TnG AvAA nepthapBaveral n cugBoAn otnv
€VTagn Twv aveépywv Kat Tou adpavoug duvaplkoU aTnv
anaocxoAnon Pe ENKEVTPWHEVEG OpaaTNPLOTNTEG KATAPTLONG
yla evepyn otnpLEN TNG anaoxoAnong Kat heiwan Tng avepyiag.
[dlaitepn €ppacn divetal aTn OTEAEXWON EMLXELPNOEWV Kal
0TNV KATApTLON PECA OTLG EMXELPACELG, OTNV ToMoBETnon
aVEPYWV O€ EMNXELPNOELG/0pyaviopoUs yla anokTnon
€PYAOLOKNG MElpAg Kat aTnv KatapTion avBpwnivou SUVaptkol
yla BeAtiwon Tng anaoxoAnotporntag. Ot pacTnpldTnTeg,
ol onoieg epappodzovrat and Tnv AvAA yia tkavonoinon Tou
0TOX0U auTOU, NAPOUCLAZoVTAL avaAUTLKA OTN CUVEXELQ:

IxEdo IteAéxwang Enuxelpnoewv pe Anogoiroug
TpuroBaOpwag Eknaideuong

Itoxog: H BeAtiwon Tng opydvwong kat dteuBuvong Twv
EMIXELPNOEWY KAl OPYAVIOU®Y HECGA ano Tn OTEAEXWON
TOUG Kal TNV KATapTion véwv ano@oitwv tptroBabuiag
eknaideuong kat napaAAnAa n opaAn évragn Twv vewv
ano@oitwv oe KatdAAnAeg Béoelg epyaciag. To ZxEOLo0
napeExeL KivnTpa o€ €NXELPNOELG YO va MPOCPEPOUV
B¢oelg epyaciag, NPAKTIKN KATAPTLON KAL EPyAcLAKN
neipa GLAPKELAG €L UNVWV OE aNo@oiToug NALKIOG KATW
Twv 30 eTWV.

Owovoptkn kdAuwn: KataBaAAetat xopnynua oTov €pyodoTn,
Uyoug €1.460 pnviaia, évavrl Twv 0anavav nou enwpizerat
0 €pyod0OTNG yla TV KATAPTLON TOU anogoitou.

AnoteAéopara: Méoa oto 2024 enwxopnynBnke n katapTon
947 ntuxioUxwv o€ oUykplon pe 1.134 nTuxiouxoug KaTa 10
2023. H ouvohwkn danavn 1o 2024 avnABe ota €7.005.830
o€ oUykplon pe €6.912.647 kata 1o 2023.

Ix£dlo Karaptiong Makpoxpovia Avépywv o€ Enixelpnoeig/
Opyaviopoug

IT6X0G: H napoxn euKalplyv 0€ HAKPOXPOVLO AVEPYOUG va
gvraxBolv/enavevraxBolv oTnv anaoxoAnon pe napaAAnAn
andkTNon Twv anatToUPEVWY YVMOEWY Kat 0e§LOTATWY OE
OXE0N JE TIG AVAYKEG OUYKEKPLPEVNG BEong epyaciag. To
Ix€810 NAPEXEL KIVNTPA OE EMNXELPNOELG/0pyaviopoUg yia va
€PY000TNOOUV KAL KATAPTLOOUV PHOKPOXPOVLA AVEPYOUG, HE
TN OLAPOPPWON EEATOULKEUPEVOU NMPOYPAPATOG KATAPTLONG
OLAPKELAG TECOAPWY PNVAV.

Owovoptkn Kahuywn: KataBaM\eral xopnynpa atov €pyodoTn,
Uyoug €1.310 pnviaia, €vavrt Twv danavey nou enwpizerat
0 €pyodOTNG yLa TNV KATAPTLON TOU QVEPYOU.

AnoteAéopara: Méoa oTo 2024 entxopnynBnke n katdpTion
73 avépywv o€ oUykpLon pe 84 avépyoug kata 1o 2023.
H ouvoAikn dandavn 1o 2024 avnABe oTic €344.562 o¢
oUykplon pe €326.827 kata 1o 2023.

The objectives of the HRDA include contributing to the
integration of the unemployed and inactive persons into
employment through focused training activities to actively
support employment and reduce unemployment. Emphasis
is placed on employment and training in enterprises, on
placing unemployed people in enterprises/organisations
to gain work experience and on training human resources
to improve employability. The activities, which are being
implemented by the HRDA to meet this objective, are
detailed below:

Scheme for the Employment and Training of Tertiary
Education Graduates

Aim: To improve the organisation and management of
enterprises and organisations through the employment
and training of new tertiary education graduates, as well
as the smooth integration of the graduates into suitable
employment positions. The Scheme provides incentives
for enterprises to offer employment positions, practical
training and six months” work experience to graduates
under the age of 30.

Subsidisation: A subsidy is paid to the employer, amounting
to €1.460 per month, against the costs incurred by the
employer for the training of the graduate.

Results: In 2024, the training of 947 graduates was
subsidised compared to 1.134 graduates in 2023. The total
expenditure in 2024 amounted to €7.005.830 compared
to €6.912.647 in 2023.

Scheme for the Training of the Long-term Unemployed
in Enterprises/Organisations

Aim: Providing opportunities for the long-term unemployed
to enter/re-enter employment while acquiring the necessary
knowledge and skills related to the needs of a specific job.
The Scheme provides incentives for enterprises/organisations
to employ and train the long-term unemployed, by designing
a personalised four-month training programme.

Subsidisation: A subsidy is paid to the employer, amounting
to €1.310 per month, against the costs incurred by the
employer for the training of the unemployed.

Results: In 2024, the training of 73 unemployed persons
was subsidised compared to 84 unemployed persons in
2022. The total expenditure in 2024 amounted to €344.562
compared to €326.827 in 2023.
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Mpoypappara Karapriong Avépywv

ITéx06: H napoxn eukalplwv KaTapTLONG 0TOUG AVEPYOUG
yla anoéktnon, egnAouTiopod n/kat avaBabuion Twv
YV@Ooewv KaL deELOTATWV TOUG, CUMPWVA PE TLG AVAYKEG
nou naparnpoUvTal oTNV ayopa epyaciag, yta dteupuvaon
TWV NPOONTLKWV YL ENAVEVTAEN KAl TV KAAUTEPN
ouvath eVOWPATWON Toug 6TNV anacxoAnaon, kabBwg
Katl yla tkavonoinon Twv NPooO0oKLWY TOUG yla pLa
véa enayyeApatikn otadlodpopia. O kaBoplopoc Twv
npoypauuaTwv nou uhonotouvrat yiverat ano tnv AvAA
oTn Baon, peTagu AAAwv, GTOLXELWV NOU NapExovTal o€
TaKTLKN Baon ano tn Anpdaota Ynnpeoia AnaoxéAnong
(AYA) kat peAeT@v/epeuvav nou dle€ayovral ano Tnv
AVAA, kaBwg kat peta anod dtaBoUAeuon e KOLVWVLKOUG
eTaipoug Kal enayyeApaTikoUug Qopeig.

Owovoplkn KaAuyn: KataBaAletat danavn yia picBwon
unnpeat@v Tou Kévipou EnayyeApatiking Katapriong (KEK],
10 onoio avalapBavel, peta anod avaBeon ouuBaaong, Tnv
epappoyn Tou npoypdppatog. MpooBeta kataBaAAeTal
enidopa KaTapTLONG 0TOUG CUPPETEXOVTEG UYoug €5 yla
KaBe pa KATAPTLONG yLa TO LOPUHATLKO HEPOG KaAL AV
unapxeL evOOENLXELPNGLAKO pEPOG, €125 Tnv eBdopada.
Eniong kataBaAAeTat enidopa 000LNOPLKMYV Kal AAAwY
€E0dwv, To onolo avépxetat oe €8 ava npépa n €12
ava npépa yla petakivnon navw ano 25 xtAlopeTpa.
H AvAA kataBAaAAeL eniong eLopopEG EpyodOTN GTO
Tapeio Kowvwvikwv Aopalioewy, oto Tapeio Kowvwvikng
Tuvoxng kat ato evikd Luotnua Yyeiag [[eXY), oupgwva
e Tn oxeTikn vopgoBeoia. H AvAA aogpalizgel Toug
OGUHHETEXOVTEG EvavTL euBUVNG pyod0OTN, CUPPWVA HE
Tn OXETLKN vopoBeoia.

AnoteAéopara: Asv €xouv uhonotnBel onotadnnorte
npoypappara yeoa oto 2024.

MoAuenuixelpnoiaka Mpoypappara - Zuvnbn pe
LuppeTOoXn Avépywv

LT0X0G: H nmapoxn eukalpl@v KATAPTLONG OE AVEPYOUG
HEOW TNG GUUHETOXAG TOUG OE MPOypapUaTa KatdpTiong
nou epapuozovtat and Kévrpa EnayyeApatikng Katapriong
(KEK] oto nAaioto Tou Zxediou «lMoAuenixelpnolaka
Mpoypappara Katéptiong - XuvnBn». Ta npoypaupata
KaAuntouv eupl @aopa Bepatwy oe OAEG TIG AELTOUpPYiEG
Tng entxeipnong kat 6Aa Ta enayyéApara. O oxedlaouog
Katn opy@vwon Twv npoypappatwy yivetat ané ta KEK oTn
Baon Bepatoloylou nou katapTigeTat ano Tnv AvAA, petd
ano dtaBoUAguon Pe KOWVWVLKOUG €Taipoug Kat GAAoug
epnAekopevoug popeig, kat kotvonoteitat ota KEK.

Owkovoptkn Kaluyn: H cuppeToxn Twv aveépywy eivat
dwpedv katn AvAA péoa oto 2024 kataBaAAe ota KEK
€12 ava wpa katapTong.

AnoteAéopara: Méoa oto 2024 enwxopnynBnke n
kataption 983 avépywv e oUyKpLon Ye 562 avepyougq
kata 7o 2023. H cuvoAikn danavn 1o 2024 avnABe oTLg
€272.118 oe ouykplon pe €123.099 kata 1o 2023.

Training Programmes for the Unemployed

Aim: Providing training opportunities to unemployed
persons to acquire, enrich and/or upgrade their knowledge
and skills, in line with the needs observed in the labour
market, to broaden their prospects for reintegration and
their best possible integration into employment, as well
as to meet their expectations for a new professional
career. The HRDA determines which programmes shall
be implemented based on, inter alia, data provided
on a regular basis by the Public Employment Service
(PES), surveys and studies conducted by the HRDA,
as well as after consultation with social partners and
professional bodies.

Subsidisation: An amount is paid for hiring the services
of the Vocational Training Centre which undertakes the
implementation of the programme following the award
of a contract. Additionally, a training allowance of €5 is
granted to participants for each hour of training for the
institutional part, and if there is an in-house part, €125
per week. An allowance for travelling and other expenses
is also granted, which amounts to €8 per day or €12
per day when travelling of more than 25 kilometres.
The HRDA also pays the employer’s contributions to the
Social Insurance Fund, the Social Cohesion Fund and
the General Healthcare System in accordance with the
relevant legislation. The HRDA insures all the participants
in respect to employers’ liability in accordance with the
relevant legislation.

Results: No programmes have been implemented in 2024.

Standard Multi-Company Training Programmes -
Participation of the Unemployed

Aim: Providing training opportunities to unemployed
persons by participating in training programmes
organised by Vocational Training Centres under the
“Standard Multi-Company Training Programmes”
Scheme. These programmes cover a broad range of
subjects in all enterprise functions and all professions.
The programmes are planned and organised by Vocational
Training Centres, based on the thematic priorities provided
by the HRDA, upon consultation with social partners
and other stakeholders, and then communicated to the
Vocational Training Centres.

Subsidisation: Participation of the unemployed persons is
free of charge and in 2024, the HRDA paid to the Vocational
Training Centres the amount of €12 per training hour.

Results: In 2024, the training of 983 unemployed persons
was subsidised compared to 562 unemployed persons
in 2023. The total expenditure in 2024 amounted to
€272.118 compared to €123.099 in 2023.
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AlA BIOY MABGHZH TON ANMAZXOAOYMENQON

LIFELONG LEARNING OF THE EMPLOYED

Kata 1o 2024 ocuvexiotnke n npowBnon Tng Ola
Biou paBnong Twv anacxoAoupévwy PECa OE éva
dlapkwG HeTaBaAAOpeEvVo avTaywvioTLKO neptBaAlov.
O epnAouTlopdG TWV YVOOEWY KAl 0e§LOTATWY
TwWV anaoxoAoupévwy anoteAel Baolkd ouoTaTikO
ylta Tnv KaAUTepn Kat nto geVEALKTN a§lonoinaon
TOUG Kal oupBaAAel kaBoploTikd otn BeATiwon
TNG NAPAYWYLKOTNTAG TOUG, €vioxUovTag TNV
avTaywvLloTIKOTNTA Twv eNXelpnoswy. ETot, n kataption
NPocPEPETAL WG EPYAAELO OTNPLENG TwV EPYAZOPEVWY
KaL Tng ayopdg epyaciag pe OAeg TIg cuvakoAouBeg
EUEPYETLKEG EMLMTWOELG OTNV OLKOVodia aAAd kat oTnv
Kowvwvia yevikotepa. Ol OUYKEKPLPEVEG OpacTNPLOTNTEG
napoucLdzovTal 0Th OUVEXELQ:

Movoenwxelpnolaka Mpoypdpparta Kardapriong otnv
Konpo

IT0x06G: H napoxn KWNATpwv o€ €pyodOTEC yLa va
0X€0LAZOUV, 0pYaAVWVOUV Kal EGappoZouv npoypdpupara
KaTapTLoNG yla KAAUYN Twv avaykwv Kataptiong Twv
epyodoToupévwy Toug. O oxedlaopdg kKat n opyavwon
TWV NpoypappaTwv yivetat and TLg ENLXELPNCELG OTN
Baon Bepatoloyiou nou KatapTizerat ano tnv AvAA,
HETA ano 0laBoUAguon PE KOWVWVIKOUG €TAiPOUG Kal
AaA\oug ePUNAEKOPEVOUG POPELG, KAL KOVOMOLELTAL OTLG
EMLXELPNOELG.

Owkovoptkn Kaluywn: KataBaAAetal wplaio xopnynpa
oTov gpyodoTn €20 ava cupyeTéxovra. To xopnynpa
pnopei va avéABel oto 50% TOoU KOOTOUG KATAPTLONG KaL
TOU KOGTOUG MPOOWMNLKOU 0TNV NepinTwaon Tou Xxediou
Kpatikwv Evioxuoewv.

AnoteAéopara: Méoa oto 2024 enwxopnynBnkav 68.064
OUHPHETOXEG EPY00OTOUHEVWY OE oUyKpLon pe 32.987
ouppeToxeg 1o 2023. H ouvoAwkn danavn 1o 2024 avnABe
ota €12.034.938 o€ auykplon pe €5.171.447 10 2023.

Movoenixelpnolaka Mpoypdupara Katapriong oto
E§wTepIko

IT16Xx06: H napoxn KwwATpwv ce gpyodOTEG yLa va
OUMHETEXOUV HE £pY0OOTOUHEVOUG TOUG OE KAWVOTOULIKA 1/
Kat eEelOIKEUPEVA NPOYPAUpATA OTO EEWTEPLKO, HE ANWTEPO
okono Tn petagopd otnv KUNpo yvwoewv Kat 0eELOTATWY
o€ BE€paTa nou OXETiZovTal PE TNV EL0AYWYN KALWVOTOHL®Y,
veag Texvoloylag kat Texvoyvwoiag. O oxedlaopog Kat n
opyavwon Twv NPOYPappaT®V yiveTal and Tig ENXELPNOELG
otn Baon Bepatoloyiou nou kataptizetat anod Tnv AvAA,
peTG and dtaBoUAEUON PE KOWWVLKOUG ETALPOUG Kat AAAOUG
EUNAEKOPEVOUG POPELG, KAl KOWOMOLEITAL OTLG EMXELPNTELG.

In 2024, the promotion of lifelong learning for the
employed continued in an ever-changing competitive
environment. Enriching the knowledge and skills
of employees is a key component for their better
and more flexible use and contributes significantly
to improving their productivity, enhancing the
competitiveness of enterprises. Thus, training is
offered as a tool to support workers and the labour
market with all the consequent beneficial effects on
the economy and society in general. The activities are
presented below:

Single-Company Training Programmes in Cyprus

Aim: Providing incentives for employers to design,
organise and implement training programmes
to meet the training needs of their employees.
The programmes are designed and organised by
enterprises, based on the thematic priorities provided
by the HRDA, upon consultation with social partners
and other stakeholders, and then communicated to
the enterprises.

Subsidisation: An hourly subsidy is paid to the
employer, of €20 per participant. The subsidy may
amount to 50% of the training and personnel cost,
in the case of the State Aid Scheme.

Results: In 2024, 68.064 participations of employed
persons were subsidised compared to 32.987 participations
in 2023. The total expenditure in 2024 amounted to
€12.034.938 compared to €5.171.447 in 2023.

Single-Company Training Programmes Abroad

Aim: Providing incentives to employers to participate
with their employees in innovative or/and specialised
programmes abroad, aiming to transfer knowledge and
skills to Cyprus in areas related to the introduction
of innovations, new technology and know-how. The
programmes are designe and organised by enterprises,
based on the thematic priorities provided by the
HRDA, upon consultation with social partners and
other stakeholders, and then communicated to the
enterprises.
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Owkovoptkn KaAuyn: KataBaAAeTal xopnynua oTov
€pyodoTNn 10 onoio pnopei va avéABeL oto 80% ToU
KOOTOUG KATAPTLONG KAL TNG HETABAONG 0TO EEWTEPLKO.

AnoteAéopara: Méoa oTo 2024 enwxopnynBnkav 144
OUPHETOXEG EPYOOOTOUUEVWV OE NPOYPAPHATA KATAPTLONG
070 e€wTePLKO 0€ oUyKpLlon pe 118 cuppeToxég 1o 2023.
H ouvoAilkn danavn 1o 2024 avnABe oTig €400.985 o¢
oUykplon pe €308.230 10 2023.

MoAvenwxelpnolakd MNpoypappara Kardpriong -
Zuvnen

X16X0G: H KGAUWN Twv aVayK®V KATapTLONG TWV
€PYO0O0TOUPEVWY PETW TNG CUPHETOXNG TOUG OE NpoypappaTa
KaTapTiong nou epappdzovtat anod niotonotnpéva Kévipa
EnayyeAparikng Kataptiong (KEK). Ta npoypauparta
KaAUnTouv eupl pdopa Bepatwy o OAEG TIG AELTOUPYIEG
TNG ENLXElpNONG KAl 6Aa Ta enayyéApara. O oxedlaopog
Katn opy@vwon Twv npoypappdrtwy yivetat ané ta KEK otn
Baon Bepatoloyiou nou kataptizeTat ano Tnv AvAA, peta
ano dtaBoUAguon Pe KoWvwVLKOUG eTaipoug kKat dAAoug
ePNAeKOpPEVOUC POpPELG, KaL Kowvonoleitat oTa KEK.

Owkovoplkn KaAuyn: KataBaAAeTal xopnynua oTov
€pyo00Tn T0 onoio pnopeiva avéABetl ato 80% Tou KOGTOUG
OUUHETOXAG 0TO Npoypappa. To xopnynua kataBaiAeral
HEOCW TOU OpyavwTh TOU NPOYPAHHATOG.

AnoteAéopara: Méoa oto 2024 enwxopnynBnkav 30.126
GUHHETOXEG EPYOOOTOUHEVWY 0€ oUykplon pe 18.073
ouppeToxég 1o 2023. H guvoAikn dandvn 1o 2024 avhABe
ota €10.147.080 oe oUykplon pe €5.522.207 1o 2023.

MoAuenuxelpnotakd Mpoypappara Karapriong - ZwTikNAg
Inpaciag

X16X0G: H KGAUWN TwV aVayK®V KATApTLONG TWV
€PYOOOTOUPEVWY HECW TNG CUPHPETOXNG TOUG OE
npoypdpparta KatdpTiong Nou epappozovTatl anod
niotonownyéva Kévrpa EnayyeApatikng Katdprtiong
(KEK] og B&pata nou agopoUv 13LaiTepa oNPavTIKEG
NTUXEG TNG avaNTUENG ENLXELPNOEWY N/KaL TOUELG Moy
anoteAoUv NPOTEPALOTNTA yLA TNV OLKOVOPia TOU TOMOU.
0 oxedlaopoOG KAl N 0pyavwon TV NpoypappdTwy, oTa
onota aflonotolvTal eknaldeuTeg Pe eupeia neipa, yiverat
ano6 ta KEK otn Baon BepartoAoyiou nou kataptizeTat
and Tnv AvAA, petd and dtaBoUAeuon Pe KOWWVLKOUG
€TalpoUG KAl AAAOUG EPUNAEKOPEVOUG POPELG, KaL
kowvonoteitat ota KEK.

Subsidisation: A subsidy is paid to the employer, which
may amount to 80% of the training and transfer abroad
costs.

Results: In 2024, 144 participations of employed persons
in training programmes abroad were subsidised
compared to 118 participations in 2023. The total
expenditure in 2024 amounted to €400.985 compared
to €308.230 in 2023.

Standard Multi-Company Training Programmes

Aim: Meeting the training needs of employed persons
through their participation in training programmes
implemented by accredited Vocational Training Centres.
These programmes cover a broad range of subjects
in all enterprise functions and all professions. The
programmes are planned and organised by Vocational
Training Centres, based on the thematic priorities provided
by the HRDA, upon consultation with social partners
and other stakeholders, and then communicated to the
Vocational Training Centres.

Subsidisation: A subsidy is paid to the employer, which
may amount to 80% of the cost of participation in the
program. The subsidy is paid via the programme
organiser.

Results: In 2024, 30.126 participations of employed
persons were subsidised compared to 18.073 participations
in 2023. The total expenditure in 2024 amounted to
€10.147.080 compared to €5.522.207 in 2023.

High Priority Multi-Company Training Programmes

Aim: Meeting the training needs of employed persons
through their participation in training programmes
implemented by accredited Vocational Training Centres
on issues relating to particularly important aspects of
enterprises’ development and/or priority sectors for
the local economy. The programmes, taught by highly
experienced trainers, are planned and organised by
Vocational Training Centres, based on the thematic
priorities provided by the HRDA, upon consultation
with social partners and other stakeholders, and then
communicated to the Vocational Training Centres.
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Owkovoptkn KaAuyn: KataBaAAeTatl xopnynua oTov
€pyoddTn 10 onoio pnopel va avéABet oto 100% Tou
KOOTOUG CUPHETOXNG 0TO Npoypappa. To xopnynpa
kataBAaAAeTal pEow Tou OpyavwThn TOU MPOYPAUHATOG.

AnoteAéopara: Méoa oTo 2024 enwxopnynBnkav 3.043
GUUHETOXEG €pY0dOTOUHEVWY GE GUYKpPLON PeE 2.264
ouppeToxeg 1o 2023. H ouvoAikn dandvn 1o 2024 avhABe
o1a €5.070.704 oe ouykpion pe €3.478.036 10 2023.

Mpoypauparta Zuvexizopevng Katapriong
ZUVOLKAALOTIK®V ITEAEXDV

I10x0G: H KAAuyn avayk®v KatapTLong TwV 6UVOLKAALOTIKQVY
oTeAexwv o€ BEPaTa Nou oXeTiZovTal Pe TN GUVOLKAALOTIKN
0paoTnpldTNTA TOUuG. Ta NpoypdppaTa KaTapTLong
epappodzovTat ano Kévipa LuvotkaAloTikng KatapTiong.

Owkovoptkn KaAluyn: KataBaAAeTatl enutxopnynon
o1a KévTpa ZuvalkaAloTikng KaTdpTiong EvavTL Twv
danavav yla opyavwon Kat epapuoyn Twv npoypappatwy
KaTapTiong avaloya pe Tov aplBpd Twv CUPPETEXOVTWV.

AnoteAéopara: Méoa oto 2024 enwxopnynBnkav 3.616
OUMPHETOXEG OUVOLKAALOTIKWY OTEAEXQWYV O€ OUYKPLON PE
2.363 710 2023. H ouvoAikn danavn 1o 2024 avhABe oTL¢

€666.612 oe oUykplon pe €324.335 10 2023.

Subsidisation: A subsidy is paid to the employer,
which may amount to 100% of the cost of participation
in the program. The subsidy is paid via the programme
organiser.

Results: In 2024, 3.043 participations of employed
persons were subsidised compared to 2.264 participations
in 2023. The total expenditure in 2024 amounted to
€5.070.704 compared to €3.478.036 in 2023.

Continuing Training Programmes for Trade
Union Officials

Aim: Meeting the training needs of trade union officials
on issues related to their trade-union duties. The
training programmes are implemented by Trade Union
Training Centres.

Subsidisation: A subsidy is paid to Trade Union
Training Centres against the costs of organising and
implementing the training programmes according
to the number of participants.

Results: In 2024, 3.616 participations of trade union
officials were subsidised compared to 2.363 participations
in 2023. The total expenditure in 2024 amounted to
€666.612 compared to €324.335in 2023.
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Xpnpuarodotoupeva'Epya ané Tov Mnxaviopo Avakapyng
Kat AvOeKTIKOTNTAG TNG Eupwnaikng'Evwaong

. Apxni AvanTuEng
‘ AvOpamivou
Auvapikou
Kuimpou

H AvAA pe andégaon tou Ynoupyeiou Epyaciag kat
Kowvwvikwv Aopalicewyv, €xel oploTel wG popéag
uhonoinong TEGOApWY €pywv Nou apopouv nNpoypaupara
KATAPTLONG yLa TNV anOKTNON €EELOIKEVPEVWY YVDOEWY
kat de€loTnTwv 0To NAaiclo Tou Ixediou Avakapyng Kat
AvBekTikoTNTag TNG Kunplakng Anpokpariag (2021-2026).
Ta €pya €xouv wG ouVOALKS npolnoloylopd Ta 13.250.000
EUP® KAl N XpnUaTodoTNON NpoépxeTat and Tov Mnxaviopd
Avakapyng kat AvBekTikdTnTag Tng Eupwnaikng Evwong
- NextGenerationEU. Zuykekptpéva, n AvAA avélaBe Tnv
uhonoinon Twv akdAouBwv Epywv:

e [lpoypGuuaTta KaTapTLONG yla anoKTNON YNPLOKWOV
OeELOTNTWV.

e [lpoypGuuara KaTApPTLONG yla aNOKTNON YVWOEWV
Kat OeELOTATWV NMOU OXETIZOVTAL PE TNV NPAGCLVN
olkovopia.

e [lpoypaupata KaTdpTiong yla andkTNon yVOOEWY
Kal OeELOTATWY Nou oXeTigovTal Ue Tn yahdzia
olkovopia.

e [lpoypGupata KaTAPTLONG yla aNOKTNON YWWOEWV
Kal 0eELOTNTWVY ENLXELPNHATIKOTNTAG.

I1ox0g elval n katapTon, HExpL 1o T€A0G Tou 2025, 25.600
anaocxoAoUPEVWVY 0TOV LOLWTIKO TOPEA, TO ONPOCLO Kal
€UPUTEPO ONPOGLO TOUED, AQUTOTEAWG EPYAZOUEVWY KABWG
Kat avepywv. AvrioTolxa, eixe opLoTel WG eVALAUEDTOG OTOXOG,
n kataption 11.500 atopwv péxpt 1o T€A0G Tou 2024. MNa Tnv
eniTeEUEN TWV OTOXWV, CUVELOQEPEL, PE OLKEG TOU OPAOTELG, TO
Kévpo Mapaywykotntag (KEMA) tou Ynoupyeiou Epyaciag
kat Kowvwvikwv Acpaiioswy.

Kiunpo¢—_T10 auplio

IXEAIO ANAKAMWHY KAl ANOEKTIKOTHTAX

Projects funded by the Recovery and Resilience Facility
of the European Union

B Me Tn xpnuarodoTnon
WA TS Eupwiraikig ‘Evwong
ahl NextGenerationEU

The HRDA, by decision of the Ministry of Labour and Social
Insurance, has been designated as the implementing
body for four projects concerning training programmes
for the acquisition of specialised knowledge and skills
under the Cyprus Recovery and Resilience Plan (2021-
2026). The projects have a total budget of €13.250.000
and the funding comes from the European Union’s
Recovery and Resilience Facility - NextGenerationEU.
Specifically, the HRDA undertook the implementation
of the following projects:

e Training programmes for the acquisition of digital
skills.

e Training programmes for the acquisition of knowledge
and skills related to the green economy.

e Training programmes for the acquisition of knowledge
and skills related to the blue economy.

e Training programmes for the acquisition of
entrepreneurial knowledge and skills.

The aim is to train, by the end of 2025, 25.600 employees
in the private sector, the public and wider public sector,
self-employed and unemployed. Respectively, the
training of 11.500 people by the end of 2024 was set as an
intermediate target. In order to achieve the objectives, the
Cyprus Productivity Centre (CPC) of the Ministry of Labour
and Social Insurance contributes with its own actions.
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la Tnv eniteu€n Twv No navw otoxwv n AVAA akoAoUBnoe TIg Mo KaTw dladLlKaoieg:

e Efao@dAilon unnpectav yia Tnv uhonoinon Twv npoypappdatwy katdptiong ano KEK péow 1ng 6tadikaciag
onpooiwv cupBacewv.

e JUvayn cupBdoewv pe aneuBeiag avaBeoelg Pe kKEvTpa aploTeiag n Kat avaBETOUTEG apxEG.

H ouppeToxn oTa npoypAppata KatapTiong eivat dwpeav eve yla kaBoployéva NnpoypappaTa KaTapTiong nou
aneuBlvovTal anokAeLOTIKA yLa avépyoug, kataBaAAeTal enidopa KatapTLong, 000LMNOPLKWY KAl AAAwV €60 wV.
Yuykekplpéva, To enidopa kKataptiong avépxetatl oe €5 avd wpa kKatdpTiong, evw 1o enidopa 0d0LNOPLKAWYV Kal
aMwv e€06dwv aveépxeTal oe €8 ava npepa n €12 ava npépa yla peTakivnon ndvw and 25 xtAtopetpa. EntnpocBeta
n AvAA kataBaAAel ato Tapeio Kowvwvik®v Aopalicewy, a1o Tapeio Kowvwvikng Zuvoxng kat oTo Mevikd ZuoTnpa
Yyeiag (MeXY) elopopég epyodOTn KaL a0PANiZEL TOUG AVEPYOUG GUUHETEXOVTEG £VaVTL UBUVNG £py0d0OTN, SUPPWVA
HE TN OXETIKA vopoBeoia.

MéxptTo T€A0G Tou 2024, 7.386 dTopa ouppeTeixav o€ npoypdppata kataptiong tng AvAA kat 4.765 dtopa ouppeTeixav
o€ npoypappara kataptiong Tou KEMA, kataypd@ovtag ouvoAtka 12.151 cupHETOXEG.

ApLlBpO6G ENLTUXOVTWV KATAPTLZOUEVWV ava €pyo HEXPL TO TEAOG Tou 2024

Luvelopopa Luvelopopa

‘Epyo AvAA KEMA
[poypdppata KaTapTLONG Yyl anodKTNGN YnPLak®v OeELOTATWY 4.159 4.765
[poypdppaTta KatapTLong yla andkTNon YWWOEWY Kat
0€ELOTATWV NOU OXETiZovVTaL PE TNV NpdAcLvn oLtkovopia 2.819 -
[poypdppaTta KatapTLong yla andkTnon YWWOEWY Kat
0eELOTATWV Nou OxeTizovTal Pe Tn yaAkdzla otkovopia 171 -
MpoypdppaTa KaTapTLONG yla anNdKTNON YVOOEWV Kal
0€ELOTATWV ENXELPNPATIKOTNTAG 237 -
LOvola 7.386 4.765
TuvoAwkn cuvelapopd AvAA kat KEMA 12.151
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In order to achieve the above objectives, the HRDA followed the following procedures:

e Secure services for the implementation of training programmes by Vocational Training Centers through the
public procurement process.

» Direct award of contracts with centers of excellence and/or contracting authorities.

Participation in training programmes is free of charge and for specific training programmes in which are addressed
exclusively to unemployed persons, a training, travelling and other expense allowance is paid. In specific, the training
allowance amounts to €5 for each hour of training whereas the allowance for travelling and for other expenses
amounts to €8 per day or €12 per day when travelling more than 25 kilometres. Also, the HRDA pays employer
contributions to the Social Insurance Fund, the Social Cohesion Fund and the General Healthcare System and
insures unemployed participants against employer liability, in accordance with the relevant legislation.

By the end of 2024, 7.386 people participated in HRDA training programs and 4.765 people participated in KEPA
training programs, recording a total of 12.151 participations.

Number of successful trainees per project by the end of 2024

HRDA CEFR
Project contribution contribution

Training programmes for the acquisition of digital skills 4.159 4.765
Training programmes for the acquisiqon of knowledge
and skills related to the green economy 2.819 -
Training programmes for the acquisiqon of knowledge
and skills related to the blue economy 171 -
Training programmes to acquire entrepreneurship
knowledge and skills 237 -
Totals 7.386 4.765
Total HRDA and KEPA contribution 12.151
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Mpoypapuara KAaTtapTiong yLa andéKTnon Yn@eLakKwyv
defloTNTWV

To épyo aToXeUEL GTNV ANOKTNON VEWV Kat Tnv avaBabpuion
TWV UQLOTAPEVWY YNPLOK®V OEELOTATWY TOU avBpanivou
duvaplkoU Tng KUnpou, HEGw TG GUPPETOXAG TOU OE
npoypapuaTa KaTapTLoNG Nou epapudzovtat ano Kévipa
EnayyeApatikng Kataptiong (KEK), Ta onola eivat
niotonotnpéva anoé tnv AvAA.

H AvAA €xeLunoypayetl 29 cupBaocelg, oL onoieg
uAonotouvtat ano KEK. H AvAA, entnpdoBeta, olvaye
0Uo oupBdoelg pe aneuBelag avaBeon, pe To Kévpo
Aptoteiag CYENS kat 1o Ivatirouto KUnpou. Ot 31 cupBdoelg
npovooUv GUVOALKG yLa Thv opydvwon Kat uAonoinon
850 npoypappatwy kat Tnv katdption 12.880 atopwv.

Ta npoo@epOPEVA NPOYPAPPATA KATAPTLONG APOPOUV
o€ €va eUpU PAOHA BEPATWY OXETIKMV HE TG YNPLAKES
0€€L0TnTeC. MpooPépeTal n duvatoéTnTa ANOKTNONG YVWOEWV
KaL OEELOTATWV OXETIKWV UE BAOLKEG YNPLAKEG DEGLOTNTEG
ypapeiou, ene€epyaciag KELUEVOU, UNMOAOYLOTIKGV QUAAWY,
XpAong 0LadikTUou Kat deELOTNTEG yLa YNPLOKO HAPKETLVYK
HEXPL EEELOLKEUPEVEG YVWOELG YLO ENAYYEAPATIEG TOU
Topéa Twv Texvoloytwv MAnpo@optkng kat Entkovwviay,
ONWG KATApTLON G€ AOYLOHLKA UNOAOYLOTLKOU VE(POUG,
TEXVNTAG vonpoaouUvng, avaAuong 0edoPEévmwVY Kal
kuBepvoao@aAeLag.

MéxpL 1o T€ENOG Tou €Toug 2024 uhonownBnkav 310
npoypappaTa KatapTiong Ue Tn guppeToxn 4.159 atdpwy
Katn ouvolikn danavn ywa 1o 2024 aviABe oe €720.188.

Training programmes for the acquisition of digital skills

The project aims at acquiring new and upgrading the
existing digital skills of the human resources of Cyprus,
by participating in training programmes implemented
by the Vocational Training Centres, which are certified
by the HRDA.

The HRDA has signed 29 contracts which are implemented
by the Vocational Training Centers. The HRDA, in addition,
concluded two directly awarded contracts with the
CYENS Centre of Excellence and the Cyprus Institute.
The 31 contracts provide in total for the organisation and
implementation of 850 programmes and the training of
12.880 people.

The training programmes offered cover a wide range of
topics related to digital skills. They provide the opportunity
to acquire knowledge and skills ranging from basic digital
office skills, word processing, spreadsheets, internet usage
and digital marketing skills to specialized knowledge for
ICT professionals, such as training in cloud computing,
artificial intelligence, data analysis and cybersecurity
software.

By the end of 2024, 310 training programmes were
implemented with 4.159 participants and the total
expenditure for 2024 amounted to €720.188.
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Mpoypaupara KArapTiong yla andKTNon yVOOEWV Kat
0£ELOTATWV NOU OXETiZOVTAL HE TNV NPAGLYN OLKOVOHia

To épyo oToXeUEL GTNV ANOKTNON VEWV KAt Tnv avaBaBpion
TWV UPLOTAUEVWY YVOOEWY Kat 0e§LOTATWV aNAOXOAOUHEVWY
nou BpiokovTal og enayyéApata n Topeic TnG npdoLvng
olkovopiag, nh avépywv nou entBupolyv va epyacTtolv o€
enayyeéApara n Topeig TNG Npdactvng otkovopiag, HEOw
TNG OUPPETOXNAG TOUG O€ NPOYPAPUATA KATAPTLONG MOV
epappozovrat and KEK.

H AvAA éxeLunoypayet 24 cupBacelg pe KEK, evm €xet
unoypdyetl akdpn dUo cupBdaoelg pe Tn dladikacia Tng
aneuBelag avaBeong, pe To MaventoThplo Kunpou kat
10 lvaTiToUTo KUnpou. Ou 26 cupBdoelg npovoouv yia Tnv
opyavwon Kat uAonoinon, cuvoAikd, 1.079 npoypappatwv
KaTapTLong yla Tnv kataption 19.648 atopwv.

O BepaTtikoi Topeig oToug onoloug avanTUxBnkav
TA YVWOTLKA avTiKeigeva Twv no navw cupBdaocewy
elval, peTagl dAAwv, N KUKALKN olkovopia, n npdacivn
ENLXELPNHPATLKOTNTA, TA OUCTAPATA NEPLBAAAOVTLKNAG
dlaxeiplong, ol TEXVoOAoyieg npaatvng evépyetlag onwg Ta
@wToBoATATKA CUCTAPATA KAL TO NPAGLvo udpoyodvo, Ta
OUOTAUATA aNoBNKEUONG EVEPYELAG KAL N EVOWPATWON TOUG
010 dikTUO, Ta £€§unva diKTUA, OL EVEPYELAKEG KOLVOTNTEG,
n nAekTpokivnon, Ta uBPLOLKA KAl NAEKTPLKA oxhparta,
TO CUCTAHATA KEVTPLKWY BEPUAVOEWY KAl KALHATLOTIKWY
KOL YUKTLK®OV EYKATA0TACEWV KAl B€PaTa aopaletag kat
UYElOG OTOV KOTAOKEUAGTLKO TOPED.

MéxpL 1o T€Aog Tou €Toug 2024 uhonownBnkav 142
npoypaupaTta KatapTong Ye tn guppetoxn 2.819 atdopwyv
KaLn ouvoAilkh danavn yia 1o 2024 avhABe oe €275.671.

Training programmes for the acquisition of knowledge
and skills related to the green economy

The project aims at acquiring new and upgrading the
existing knowledge and skills for employees, in occupations
or sectors of the green economy, or unemployed people
who wish to work in occupations or sectors of the green
economy, through their participation in training programs
implemented by the Vocational Training Centres.

The HRDA has signed 24 contracts with KEK, while it
has signed two more contracts with the direct award
procedure, with the University of Cyprus and the Cyprus
Institute. The 26 contracts provide for the organisation and
implementation of a total of 1.079 training programmes
for the training of 19.648 people.

The thematic areas in which the subject areas of the
above conventions have been developed include the
circular economy, green entrepreneurship, environmental
management systems, green energy technologies such
as photovoltaic systems and green hydrogen, energy
storage systems and their integration into the grid, smart
grids, energy communities, electromobility, hybrid and
electric vehicles, central heating and air conditioning
and refrigeration systems and safety and health issues
in the construction industry.

By the end of 2024, 142 training programmes were
implemented with the participation of 2.819 people and
the total expenditure for 2024 amounted to €275.671.
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Mpoypaupara KarapTiong yla anéKTnon yVWOEWV Kat
0€ELOTATWY NOU OXETIZOVTAL HE T YyaAdZLa olKovopia

To épyo oToxeUEL GTNV ANOKTNON VEWV KAt Tnv avaBaBpion
TWV UPLOTAUEVWY YVOOEWY Kal 0€§LOTATWV aNAOXOAOUUEVWY
nou BpiokovTal oe enayyéEApaTa n Topeig TNG yaAdaziag
otkovopiag, N avépywv nou entBupolv va epyacTtolv o€
enayyéApara n Topeig Tng yaAdzLag oltkovopiag, HEOW
TNG OUUPETOXNG TOUG O€ MPOYPAPUATA KATAPTLONG MOV
Ba epappoaoTtolv ano KEK.

H AvAA unéypaye oUpBaon, péow aneuBeiag avabeong,
pe 1o Kévtpo AploTteiag Kunplako IvaTtitoUTo yia n
Balaooa kat Tn Nautihia (Cyprus Marine and Maritime
Institute - CMMI). H unoypageioa cUuBaon npovoeti
yla Tnv opyavwon kat uhonoinon 100 npoypappdatwy
KatdpTiong yta Tnv kataption 2.048 atdépwyv oe BEpara
nou oXeTizovTal JE Tn yaAdzla olkovopia.

To BepatoAdyLlo Twv NPOYPAPPATWY KATAPTLONG APOPA KUPIWG
otov BaAacolo eyypappatiopo, Tn Baldooia pounoTLkn,
TNV Nnpdolvn geTadBaon oTov TOPMEA TNG KpouazLeépag,
TLG MOALTLKEG yLa Th yaAdzla olkovopia, Tnv NapakTLa,
BaAdooia kat BevBikn otkoAoyia, Tnv anavBpakonoinon
0TN VauTlAid, TOV YnQLOKO HETAOXNPUATIOPO VAUTIALOK®V
O0paocTNPLOTATWY, TNV ENLOTNHPOVLKN KaTdduon Kat Tnv
unoBpuxia apxatoAoyia.

MéxpL 1o TENOG Tou €Toug 2024 uhonownBnkav 10
npoypappaTa KatapTLiong Pe Tn cupueTtoxn 171 atdpwv
KaL n ouvoAtkn danavn yia 1o 2024 avhABe oe €210.650.

Training programmes for the acquisition of knowledge
and skills related to the blue economy

The project aims at the acquisition of new and upgrading
of existing knowledge and skills for those employed in
occupations or sectors related to the blue economy or
unemployed persons who wish to work in occupations
or sectors related to the blue economy, through their
participation in training programmes to be implemented
by the Vocational Training Centres.

The HRDA signed a contract, through direct award,
with the Cyprus Marine and Maritime Institute (CMMI).
The signed contract provides for the organisation and
implementation of 100 training programmes to train
2.048 people on issues related to the blue economy.

The training programmes focus on maritime literacy,
marine robotics, green transition in the cruise sector,
blue economy policies, coastal, marine and benthic
ecology, carbonisation in shipping, digital transformation
of maritime activities, scientific diving and underwater
archaeology.

By the end of 2024, 10 training programmes were
implemented with the participation of 171 people and
the total expenditure for 2024 amounted to €210.650.
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Mpoypduparta KaT@pTiong yua andéKrnon yvWoEwV Kat
0€ELOTATWYV ENLXELPNUATLKOTNTAG

To €pyo oToxeUeL GTNV ANOKTNON EEELOIKEUPEVWY YV OEWV
kat deEloThTwy and avépyoug, oL onoiot evdlapépovTal
va topUcouv Tn OLKN TOUG entxeipnan, oe Béparta
avanTtugng TNG ENLXELPNPATIKOTNTAG yla Tn OnpLoupyia
Kal Aettoupyia entxeipnong, HEOW TNG CUPPETOXNG TOUG
0€ Npoypapparta katapTiong nou Ba epappocTolv ano
Kevtpa EnayyeApatikng Kataptiong (KEK).

H AvAA npoknpu&e dtaywviopd pe avolxtn dladikaoia
KalL uneypaye névre oupBAaoeLg yla TNV opydvwaon Kat
uAhonoinon 69 npoypapupAaTWY KATAPTLONG ANMOKAELOTIKA
yla avépyoug, yta Tnv kataption 1.932 avépywv.

Ol BepaTikég EVOTNTEG TOU NPOYPANHATOG KATAPTLONG
KaAUNTOUV EUPEWG TNV €VVOLA EMLXELPNHATIKOTNTAG,
TLG AELTOUPYiEC Kal 6pacTNPLOTNTEG TNG ENLXELPNONG,
€EELOLKEUPEVEG YVWOELG KaL 0eELOTNTEG 0TNV avanTuén
kat 0tevBuvon Tng entxeipnong Kat kKataAnyouv oTnv
gTolgaoia enuxelpnyatikou nAdvou, eved napdAAnia
NapEXOUV OPLOPEVEG OPLZOVTLEG OEELOTNTEG ONPAVTLKEG
yla kaBe enixelpnparia.

MéxptL 1o TEAOG Tou €Toug 2024 uhonotnBnkav 12
npoypaypaTa KatapTiong e Tn cuppeToxn 237 atopwy
KaL n ouvoAlkn danavn yia 1o 2024 avhABe oe €398.395.

Training programmes for the acquisition of entrepreneurial
knowledge and skills

The project aims at the acquisition of specialised
knowledge and skills by unemployed persons, who are
interested in setting up their own business, on issues
of entrepreneurship development for the creation and
operation of an enterprise, through their participation
in training programmes to be implemented by the
Vocational Training Centres.

The HRDA has launched an open tender procedure
and signed five contracts for the organisation and
implementation of 69 training programmes exclusively
for unemployed persons, for the training of 1.932
unemployed persons.

The modules of the training programme broadly cover
the concept of entrepreneurship, the operations and
activities of the business, specialized knowledge and
skills in the development and management of the
business and result in the preparation of a business
plan, while at the sametime providing some horizontal
skills important for each entrepreneur.

By the end of 2024, 12 training programmes were
implemented with the participation of 237 people and
the total expenditure for 2024 amounted to €398.395.
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‘Epya Ta onoia uAhonotouvTtat aTo nAaioio Tou Mpoypapparog MoAwrikng Zuvoxng «OAAEIA 2021-2027»

®
o ATouikoi

Noyapiacpoi

N E E TS N\ Maénong.

Aropikoi Aoyapracpoi Maénong

Me Tn cuyxpnuatodoTnon Apxn AvénTugng
¢ Eupwraikig Evwong A AVAO&-;;%%U
Kunpou

H AvAA, oTo nhaioto Tou Mpoypappatog MoAwTikng Zuvoxng «BANEIA 2021-2027», €xel avaAaBel Tnv uhonoinon
10U £pyou «Atopikoi Aoyaptacpoi MaBnong» (o1o e€ng «Epyo»), To onoio cuyxpnuatodoteitat anod tnv EE.

To Epyo agopd oTnv NIAOTIKN €QAPUOYN aTOHLK®OV Aoyaplacpav pabnong (o1o e€ng «AAM») oL onoiot napéxouv
MOTM®OELG UYoUG U0 xIALadwv TeTpakooiwy eup® (€2.400) ava dtopo, yla Tny napakoAouBnan npoypaupdrwy
KatdpTiong Ta onoia uAonotoUvTatl o1o nAaioto Tou Zxediou «lMoAuenixelpnotakd Mpoypappata Katdpriong -
ZuvnBn».

Alkatouxol yia cuppetoxn oto Epyo eivatl epyodoToupevol e eninedo eknaideuong HEXPL AvwTEPN
deutepoBabpia eknaideuon kat pakpoxpovia avepyol. O dpog avwTepn deutepoBaBuia eknaideuon onpaivel
anogotrog Aukeiou n Texvikng/EnayyeApaTikng IxoAng vy 0 6p0G HAKPOXPOVLO AVEPYOG GNUAIVEL AVEPYOG
nepav twv €€ (6) pnvav.

0 katoxog AAM entAéyel To Nnpdypappa KATApTLONG 6TO onoio entBuUpel va CUPPETAOXEL KAL, EPOOOV KATEXEL TLG
KaTtaAANAeG NLoTwOELG aTov Aoyaplaopd Tou, unoBAaAAel péow Tou ouaThpatog «Eppng», aitnon yla cupgpeToxn
KOL GUJPETEXEL OTO MPOYPAUHA KATAPTLONG HE TNV LALOTNTA «KATOX0G AAM». OL nioTwoelg nou dLaBéTeL 0To
AOyapLaopo Tou XPNOLPONoLoUVTaL yid TNV KAAUWYN TOU KOGTOUG OUHHETOXNG/SISAKTPWY TWV NMPOoypPappaT®y
KaTapTLonG nou €xel eNLAEEEL va napakoAouBnoeL.

la evnuépwon Twv evdlapepodeévwy yLa ocuppeToxn oto Epyo kat anoktnon AAM, n AvVAA dnpootelet
npookAnaon otnv toTooeAida Tng, 6cta MME kat ota MKA. H AvAA, éxeL ekdwaoel 0dnyod MoALTIkKNG Kat
Awadikaolwv o onoiog BpiokeTal oTnv LOTOGEAIdA TNG, ONMOU NEPLYPAPETAL AVAAUTLKA N MOALTLKNA, oL 0LaOLKAGLEG,
KaBhg kal Ta kptTnpla/npoinoBEcelg éykplong oe kaBe aTadto uhonoinang Tou Epyou.

To'Epyo €xel w¢ QuUOLKd avTikeigevo Tnv napoxn AAM, pe tpletn oxu, oe 1.800 puotkd npocwna.
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Projects implemented under the Cohesion Policy Programme “THALIA 2021-2027"

o
® Individual

Learning

N E E TS 2 Accounts

Individual Learning Accounts

Co-funded by . Human Resource
i Development
the European Union A Authority of
Cyprus

The HRDA, under the Cohesion Policy Programme “THALIA 2021-2027", has undertaken the implementation of
the project “Individual Learning Accounts” (hereinafter “Project”], which is cofunded by the EU.

The Project concerns the pilot implementation of individual learning accounts (hereinafter “ILA”) which provide
credits of two thousand four hundred euros (€2,400) per person, for the monitoring of training programs implemented
under the “Standard Multi-Company Training Programmes”.

Beneficiaries for participation in the Project are employees with a level of education up to upper secondary education
and long-term unemployed. The term upper secondary education means a graduate of a Lyceum or a Technical/
Vocational School, while the term long-term unemployed means unemployed for more than six (6) months.

The holder of an ILA selects the training programme in which he/she wishes to participate and, if he/she holds the
appropriate credits in his/her account, submits through the ‘Ermis’ digital portal an application for participation
and participates in the training programme as an ILA holder. The credits he/she has in his/her account are used
to cover the cost of participation/fees of the training programmes he/she has chosen to attend.

To inform interested parties about the participation in the Project and the acquisition of an ILA, the HRDA publishes
an invitation on its website, in the mass media and in social media. The HRDA has issued a Policy and Procedures
Guide which can be found on its website, which describes in detail the policy, procedures, as well as the criteria/
conditions for approval at each stage of the implementation of the Project.

The Project has as a target to provide the ILA, with a three-year validity, to 1.800 natural persons.
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Mpoypappara KartapTiong yia véoug nou Bpiokovrat
£KT6G eknaideuong, anacxoAnang n katdpriong (NEETG)

Me Tn ouyxpnuoTtodoTnon
NG Eupwraikig ‘Evwong

H AvAA, 1o nAaicto Tou lNpoypdpparog MoMTkng Xuvoxng
«BAMEIA 2021-2027», £éxel avaAdBel Tnv uhonoinon Tou
€pyou «[Npoypappata KaTapTong yla véoug nou Bpiokovrat
£KTOG eKnaideuong, anaoxohnong n kataptiong (NEETs)»
(010 £€ng «Epyo»), To omoio ouyxpnpatodoteital and Tnv

To Epyo oToxeUeL oTnV KATAPTLON ATOPWV OE BAGLKEG
YVWOELG Kal OELOTNTEG ONWG AAPABNTIONOG, YAWOOLKEG
0e€LOTNTEG KAl pABNpATIKEG OEELOTNTEG, OPLZOVTLEG
0e€10TNTEG, ONWG entkowvwvia, entAuon npoBAnpaTwy
Kal KPLTLKN oKEWN, opadilkn epyaocia kat ouvepyaoia,
dlaxeiplon xpdvou, GNPLOUPYLKOTNTA, OLAMPOCWLKEG
OXEOELG, ETOLHACIA Bloypa@LlkoU ONPELWHATOG KAL TEXVIKEG
OUVEVTEUENG yLa epyaoia.

Awkatouxot yia ouppetoxn ato Epyo eival atopya nAtkiag
15 pexpL 29 eTwv nou Bpiokovratl eKTOC eknaideuong,
anaoxo6Anong h KAaTtapTlong Kat Ta onoia eivat
EYYEYPAPHEVA WG AVEPYA OTO UNTPpWO TNG Anpodalag
Ynnpeaiag AnaoxoAnong (oTo €€ng «AYA») Tou Ynoupyeiou
Epyaociag kat Kowwvikawv AopaAicewv. H AYA anooTéMAel
otnv AvAA oxeTikd apxeio, oTo onoio nepthapBavovral
ot NEETs, ot onoiot npoteivovTat yla cupgpeToxn o€
npdypappa KardpTong.

Ta KEK 1a onoia uhonotoUv Ta npoypappara katapTiong,
€MNAEYOVTaL HEOW OLAYWVIOPWY yla cuvayn dnpociwyv
oupBaoewv.

Ou KaTapTizdUevol CUPHETEXOUV OTA Npoypaypara
katapTong dwpeav kat AapBavouv enidopa KATAPTLONG Kat
€nidopa 000LNOPLKMV.

Ma evnpépwon Twv KEK kat Twv kataptizopévwy, n
AvAA éxeL ekdwoetl 00nyo MoArikng kat Aladikaol®v o
onoiog BpiokeTtal oTnv LoTooeAida TNG dGnou nNepLypageTat
avaAuTlka n noAlTikn, ot 0tadlkacieg, KaBwg Kat Ta
kKpttnpla/npolnoBeoelg €ykplong o KGBe o1adLo
uAonoinong Tou Epyou.

To 'Epyo oToxeUel otnv kataption 2.800 NEETs péxpt Tig
31/12/2027.

Training programmes for young people not in
education, employment or training (NEETSs)

. ApxA AvanTugng 6. )
‘ Avepwmivou
Auvapikod
Kumnpou

NEETs

The HRDA, under the Cohesion Policy Programme
“THALIA 2021-2027", has undertaken the
implementation of the project “Training programmes
for young people not in education, employment or
training (NEETs)” (hereinafter “Project”], which is co-
funded by the EU.

The Project aims to train people in basic
knowledge and skills such as literacy, language
and mathematical skills, horizontal skills such as
communication, problem solving and critical thinking,
teamwork and collaboration, time management,
creativity, interpersonal relationships, CV preparation
and job interview techniques.

Beneficiaries for participation in the Project are
persons aged 15 to 29 who are not in education,
employment or training and who are registered as
unemployed in the Public Employment Service
(hereinafter “"PES”) register of the Ministry of Labour
and Social Insurance. The PES sends the HRDA a
relevant file, including the NEETSs, which are proposed
for participation in a training programme.

The Vocational Training Centers that implement the
training programmes are selected through public
procurement tenders.

Trainees participate in the training programmes free
of charge and receive a training allowance and a travel
allowance.

To inform the Vocational Training Centers and
the trainees, the HRDA has issued a Policy and
Procedures Guide which can be found on its
website where the policy, procedures, as well as
the criteria/conditions for approval at each stage of
implementation of the Project are described in detail.

The project aims to train 2.800 NEETs by 31/12/2027.
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AIAZOAAIZH THZ MOIOTHTAZ TOY ZYZTHMATOXZ KATAPTIZHZ KAl ANANTYZEHZ TOY

ANOGPAOMINOY AYNAMIKOY

QUALITY ASSURANCE OF THE HUMAN RESOURCE TRAINING AND DEVELOPMENT SYSTEM

0 oT16x0g Tng AVAA yLa dtao@dAilon Tng NoloTNTAG TOU
CUGTAPATOG KATAPTLONG Kat avanTtugng Tou avBpwnivou
oduvaptlkoU kata 1o 2024, npowBnBnke Kupiwg péoa
and Tn Aettoupyia Tou ZuoThpatog AELoAdynong Kat
[MoTtonoinong Twv ZuvteAeaTtwv Mapoxng Katdpriong
Kal Tou Zuothpatog EnayyeApatikov Mpoocdvrwv (ZEM).

H notoTikn dtaocTaon Tng avanTtug§ng Tou avBpwnivou
duvaplkoU eival ouvdedepévn Pe TIG UNAPXOUOEG
unodop€g KAl ouoThpara. H npoocappoyh Twv eBvikwyv
ouoTNPATWV avantugéng avBpwnivou duvaplkou
OTLC TOMLKEG ouvBNnKeg aAAd Kat oTig OleBveig
KalL eupwnailkeég e§eAifelg oTov Topéa auto, eival
enBeBAnpévn.

I0oTnpa EnayyeApatik®v Mpocévrwy (ZEN)

LUppwva pe Toug nepi Avantugng AvBpwnivou
AuvapikoU Nopoug tou 1999 €wg 2007, n AvAA
€XxelL appodLoTNTa Kal e§ovoia va opigel npoTuna
EMNAYYEAPATLKOV NMPOCOVTIWV yLd onoladnAnoTe
Katnyopia n Katnyopieg EpyodOTOUPEVWY, VA PEPLUVA
yta Tn Ole§aywyn €§eTGoEWY Kal va €KOLOEL Ta OXETLKA
MLOTOMOLNTLKA ENAYYEAUATIK®V NPOCOVTWY.

To Zuotnua Enayyehpatikov Mpocoviwv (ZEM)
Baoizetal oe MpoTuna EnayyeApatikmv MpocdvTwy
(MEN), nou avantuooovtat and tnv AvVAA pe Tnv
apwyn Texvikwv Enttponwv EnayyeApatikoyv
Mpooovrtwy (TEEM). Méow Tou ZEM a€lohoyeital og
NPAayHaTikeg ouvlnkeg epyaciag n/kat oe ouvBnkeg
npocopoiwaong n LkavoTnta evog NPOCWNOU va PEPEL
0€ NEPAG CUYKEKPLUEVEG EpYacieg cUPPwVa Pe €va
MEM. MapaAAnAa, To ZEM kaBopizet To nAaiolo yia Tov
0Xe0LAOPO 0pACTNPLOTATWY KATAPTLONG KAL avanTugng
yla TNV npoeToLgacia Twv unoyn@iwy yla TNV ENLTUXN
oAokAnpwon Tng a§loAoynaong, wote va entteuxBei n
nioTonoinon Twv €NAyyeAPATIKOV NPOOOVTWY TOUG,
kaBwg Kat yta Tnv avantugn yvwoewv Kat 0e§LOTATWV
nou anatTolvTdl yla TNV EKTEAEON €pyacLlaV
enayyeApaTwv nou avtiotolxouv oe MEM.

The HRDA's goal to ensure the quality of the human
resource training and development system in 2024
was mainly promoted through the operation of the
Assessment and Accreditation System of Training
Providers and the System of Vocational Qualifications
(sval.

The qualitative dimension of the development
of human resources is linked to the existing
infrastructure and systems. The adaptation of
national human resources development systems
to local conditions, as well as to international and
European developments in this field, is imperative.

System of Vocational Qualifications (SVQ)

In accordance with the Human Resource Development
Laws of 1999 to 2007, the HRDA has the power and
authority to set standards of vocational qualifications
for any category of employed persons, to arrange the
conduct of assessments and to issue the relevant
certificates of vocational qualifications.

The System of Vocational Qualifications (SVQ] is based on
the Vocational Qualifications Standards (VQS) established
by the HRDA with the assistance of Vocational Qualifications
Technical Committees. The SVQ assesses in real and/
or simulated working conditions the ability of a person
to carry out specific tasks according to a VQS. At the
same time, the SVQ sets out the framework for the
design of training and development activities to prepare
candidates for a successful assessment in order to obtain
the certification of their vocational qualifications, as well
as to develop the knowledge and skills required to carry
out the tasks of professions corresponding to a VQS.
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To ZEM anotelei avanoonaoTo pépog Tou EBvikoOU
MAatciou Mpoadvrwy (CyQF), To onolo éxel ouoxeTLoTel
pe 10 Eupwnaikoé MAaicto Mpooovrwv (EQF).

Me Baon oxeTikn ano@aon Tou AtotknTikoU ZupBouAiou, anod
tnv 1N lavouapiou 2024 n Aewtoupyia Tou ZEMN ouvexizetal
pe népoug Tng AvVAA. Méoa oTo 2024 oAokAnpwBnke n
entkatponoinon 164 MEM. Ta enwkatponotnpéva METM
eykpiBnkav anoé 1o AtotknTikd ZupgBouUAto Tng AvAA.

Méoa oto 2024 oAokAnpwBNnKe n nioTonoinon
eNayyeApaTikwv npoooviwy 511 unoyn@eiwv otnv
Owkodopikn Blopnxavia, Tnv Mapoxn EnayyeApatikng
KatapTtiong kat Tov Touptoo.

ZuoTnpa A§loAoynong Kat Motonoinong Twv
Tuvreleotwv Mapoxng Kardapriong

Z1dX0¢ TOU 0UOTAPATOG €ival n a§LoAdynon QUOLKWY Kat
VOULKG@V NPOCKOMWY MOU aoxoAoUvTdl HE TNV 0pydvwon
KatL Tnv ulonoinon 8pacTnplOTATWY KaTapTiong n/
Kal e Tnv napoxn dLEUKOAUVOEWY UNOOOPNAG yLa ThV
uhonoinon Toug. H nioTonoinon givat unoxpewTLkn yLa
000uUG entBupouyv va cuvepyazovTal pe Tnv AvAA yua
€@apyoyn dpacTnploTATWY KATdpTlong. X10 oUOTNUA
neptAapBavovTat ot akdAouBol GUVTEAEGTEG NAPOXNG
KaTAPTLONG:

e Kévtpa EnayyeApatikng Kataptiong (KEK)
e Aopég EnayyeAparikng Kataptiong (AEK)
e Eknawdeutég Enayyehpatikng Kataptiong (EEK])

To ZUoTnpa AGLoAdynong kat MioTonoinong Twv LuvTeAeaTGOV
Mapoxng Kataptiong oxedlaoTnke AapBavovTag undyn
10 Eupwnaiké MAaioto yia Atao@dAion Tng MowoTnTag
otnv EnayyeApatikn Eknaideuon kat Kataption. To
€pyo oupBaAAeL otn BeATiwon TnG NOLOTNTAG KAL TNG
anoTEAECHATIKOTNTAG TWV NAPEXOHEVWYV UNNPECLOV
KaTAPTLONG.

M¢oa oTo 2024 aElohoynBnkav kat nwotonowtnBnkav 29
Kévtpa Enayyehpatikng Kataptiong (KEK] kat 71 Aopég
EnayyeApatikng Kataptiong (AEK] kat ouvexiotnke n
enava§odoynon twv KEK kat AEK, Twv onoiwv n tox0g
TNG nLoTonoinong eixe An€et.

The SVQ is an integral part of the National Qualifications
Framework (CyQF), which has been linked to the European
Qualifications Framework (EQF).

Based on a relevant decision of the Board of Directors,
as of 15t 2024, the operaqon of the SVQ congnues with
resources of the HRDA. In 2024, the update of 164 VQSs
was completed. The updated VQSs were approved by
the HRDA's Board of Directors.

In 2024 the certification of vocational qualifications of 511
candidates in the Construction Industry, the Provision
of Vocational Training and Tourism was completed.

System of the Assessment and Accreditation of
Training Providers

The aim of the System is to assess natural and legal
persons involved in the organisation and implementation
of training activities and/or the provision of infrastructural
facilities for their implementation. Certification is
mandatory for those who wish to cooperate with the
HRDA for the implementation of training activities.
The system includes the following training providers:

e Vocational Training Centres
¢ Vocational Training Facilities

¢ Lifelong Learning Trainers

The Assessment and Accreditation System of Training
Providers was designed by taking into account the European
Framework for Quality Assurance in Vocational Education
and Training. The project contributes to improving the
quality and efficiency of the training services provided.

In 2024, 29 Vocational Training Centers and 71 Vocational
Training Facilities were assessed and certified; and the
reassessment of Vocational Training Centers and Facilities
whose certification had expired continued.
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‘EAeyxoG EQapUOynG NPpoypapHATWV KAaTapTiong

L16Xx0G €ival o EAeyX0G EQAPHUOYNG NPOYPAUHATWV
KaTapTiong naykunpLa, HEow €NTONLWY ENOKEYEWV GTOUG
x@poug dte€aywyng npoypappartwy n/kat €€ anooTacewg
€AEYXWY, NAVW GE CUGTNUATLIKA KAl NPOypPappaTIoPEVN
Baaon, yLa dlao@AALON TNG LKAVOMOLNTLKAG UAonoinang Twv
npoypappaTwy cUP@wva Pe Tnv eykplBeioa npodlaypapn kat
T0UG 6poug uhonoinaong. Méoa ato 2024, npaypatonotnBnkav
1.336 €Aeyxol EQaApPOYNG NPOYPAPUATWY KATAPTLONG
ané Tov avadoxo oTov onoio eixe avateBel n oxeTkN
oUpBaon Napoxng UNNPEGLAV.

Spot checks of training programmes

The aim is to monitor the implementation of training
programmes all over Cyprus, through on-site visits or/
and online checks, on a systematic and planned basis,
in order to ensure that training programmes are being
implemented in accordance with the HRDA's terms of
approval. In 2024, 1.336 spot checks were carried out by
the contractor to whom the relevant service contract was
awarded.
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MINAKAZ MPOrPAMMATON KATAPTIZHZ 2024

ApacTtnplotnteg Karapriong
ENTAZH TON ANEPIQN KAI TOY AAPANOYZX
AYNAMIKOY IZTHN ANAIXOAHIH

e Ix€0l0 LTeAéxwang Enwxelpnoswy
pe Andgpottoug TproBaButag Eknaideuang

e 7xed10 Karaptiong Makpoxpovia
Avépywv oe Enwxelpnogic/Opyaviopoug

e MMpoypappata Kataptiong Avépywy (MKA)

¢ MoAuenixelpnolaka Mpoypaypata -
YuvnBn pe Zuppetoxn Avépywv

AlA BIOY MAGHZH ANAZXOAOYMENAON

¢ Movoenwxelpnolaka Mpoypappara
Karaptiong atnv KUnpo

¢ Movoenxelpnaotaka Mpoypappara
Kataptiong oto E§wTepiko

¢ [loAuenwxelpnataka lMNpoypappata Kataptiong - uvnBn

e [MoAuenixelpnolaka Mpoypdupara
Karéptiong - ZwTikng Znyaociag

e [Ipoypappata ZUVEXIZOPEVNG
KatapTiong ZUvOLKAALOTIKGV ZTEAEXWV

LYNOAO

Mpoypappara” KaraptioBévreg
Avdpeg luvaikeg LUvoAo
1.532 750 1.253 2.003
947 361 586 947
73 19 54 73
52! 370 613 983
10.044 57.763 47.230 104.993
6.832 35.933 32.131 68.064
144 1M 33 144
2.748 18.016 12.110 30.126
164 1.639 1.404 3.043
156 2.064 1.552 3.616
11.064 58.513 48.483 106.996

* Ta oTowxeia avapepovral e npoypdpparta ya Ta onoia kataBAnBnke xopnyia katd 1o 2024.
'Ta npoypappata autd nepthapBavovrat ota «MoAuenixelpnotaka Mpoypappata Kataptiong - XuvnBn».
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TABLE OF TRAINING PROGRAMMES 2024

Training Activities Programmes” Trainees
Men Women Total

INTEGRATION OF THE UNEMPLOYED AND
INACTIVE PERSONS INTO EMPLOYMENT 1.532 750 1.253 2.003

e Scheme for the Employment and
Training of Tertiary Education Graduates 947 361 586 947

e Scheme for the Training of the Long-term
Unemployed in Enterprises/Organisations 73 19 54 73

¢ Training Programmes for the Unemployed - - - -

¢ Standard Multi-Company Training Programmes -

Participation of Unemployed Persons 512! 370 613 983
LIFELONG LEARNING OF THE EMPLOYED 10.044 57.763 47.230 104.993
¢ Single-Company Training

Programmes in Cyprus 6.832 35.933 32.131 68.064
¢ Single-Company Training

Programmes Abroad 144 111 88 144
¢ Standard Multi-Company Training Programme 2.748 18.016 12.110 30.126
¢ High Priority Multi-Company

Training Programmes 164 1.639 1.404 3.043
¢ Continuing Training Programmes

for Trade Union Officials 156 2.064 1.552 3.616
TOTAL 11.064 58.513 48.483 106.996

« The figures refer to programmes for which subsidies were paid during 2024.

1These programmes are included in the “Standard Multi-Company Training Programmes”.
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EPEYNA KAI ANANTYZEH | RESEARCH AND DEVELOPMENT

H die€aywyn epeuviv kat JeAET@Y KAt n avaAnyn cuva@myv
avantu§lak®v 0pacewv 0€ 0TPATNYLKAG onpaciag Bépara,
oUPPWVa KAl HE OXETIKEG KATEUBUVOELG MOALTLKNG TNG
Eupwnaikng Evwong, anookonouv oTnv unoBonBnon
oLapopPWoNG TNG KATAAANANG GTPATNYLIKNAG KATAPTLONG
KaLavantuéng tou avBpwnivou duvaplkoU Tng Kunpou.

Ot épeuveg Kal HEAETEG Nou oAokANpwBNnKav Yéaa aTo
2024 givat ol akdAouBeg:

* EVTONIOHOG avayKwV o€ npdciva enayyEAHaTa Kat
0€§10TNTEG GTNV KUNPLOKN oLKovopia 2024-2030

0 Baowkdg okonog Tng HeAETNG elval n OAOKANPwHEVN
€g€Taon Kat avAuon TNG NPAGLYNG OLKOVOPLaG Kal Twv
npacwvwy eNayyeAPaTwy, 0 NpoadLopLopog TNG NPActvng
olkovopiag Tng KUnpou Kat 0 eVTONLOPOG TwV avVayK®V
0€ NPActveg deELOTNTEG OTNV KUMPLAKN OLKOVOPia yla TNV
nepiodo 2024-2030.

Ztn geAETN NapéxovTal NPoBAEWELG yla TNV anaoxoAnon
KaL TLG avaykeg nou Ba unap§ouv o€ TOPELG OLKOVOPLKNG
0pacTnpLOTNTAG KAl O€ ENAYYEAUATA HE GUUHPETOXN GTNV
npdovn otkovopia yia Tnv nepiodo 2024-2030. MNpoobera,
napoucLazovTal oL anatToUPeveG NPActveg 0eELOTNTEG
avagopLka Je enayyEApaTta Tng NpacLvng 0LKOVO[iag Tng
Kunpou.

Conducting research studies and undertaking related
development actions on strategic issues, in accordance
with the relevant European Union policy guidelines,
aim at facilitating the formulation of an appropriate
training and development strategy for Cyprus” human
resources.

The following are the surveys and studies completed
in 2024:

¢ |dentification of green occupations and skill
needs in the Cyprus economy 2024-2030

The main aim of the study is to examine and analyse
the green economy and green occupations, to map out
the green economy of Cyprus and to identify green skill
needs in the Cyprus economy for the period 2024-2030.

The study provides employment and labour demand
forecasts for the economic sectors and occupations with
participation in the green economy for the period 2024-
2030. Additionally, it identifies the green skill needs for
specific occupations of the green economy of Cyprus.
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e A§loAdynon Twv endpacewv Twv MNMpoypapparwyv
Karaptiong Avépywv (2021-2023)

0 Baowkdg okondg Tng geAETNG elvat n a§loAoynon Twv
endpacewy Tou Xxediou oTa enwPeAoUpeva atopa
anoé Tn GUPPETOXN TOUG 0To IxEDLo TNV nepiodo 2021-
2023. Tnv nepiodo 2021-2023 nou kaAUNTeL n HEAETN,
uhonothBnkav oto NAaicto Tou Ixediou 12 npoypdpparta
KaTtdpTiong yia ekpdBbnon Tng pwalkng yAwooag. H
oUAAOYA Twv oTolXelwv NpaypatonoltnBnke pe Tn xpnaon
0Uo KaTdAAnAa OLOPOPPWUEVWY EpWTNHATOAOYLWV
OTOUG CUPMETEXOVTEG NOU OAOKANPWOAV PE €NLTUXLA
TN GUPPETOXA TOUG. To Np®To avayevoTtav va unoBAnBei
pexpL 30 pépeg HETA TNV OAOKANPWON TNG CUPPETOXAG
TOUG OTO ZX€0L0 KAl To OEUTEPO €yLve Pe Tn dle€aywyn
TNAEPWVLKNG €peuvag nediou.

¢ Evaluation of the impact of the training programmes
for the unemployed (2021-2023)

The main objective of the study is the evaluation of the
impact of the Scheme on the persons who successfully
completed the Scheme during the period 2021-2023.
During this period, 12 training programmes for learning
the Russian language were implemented within the
Scheme. The data were collected using two appropriately
designed questionnaires. The first questionnaire was
expected to be submitted by all participants 30 days after
the completion of their participation in the Scheme and
the second was conducted via a telephone field survey.
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e A§loAoynon Twv endpacewv Tou Eldkou Ixediou
EnayyeAparikng Katdpriong Avépywv o OpyavicpoUg Tou
Anpoaiou Kat eupUtepou Anpdoiou Topéa, Apxég Tontkng
Autodloiknong, Mn KuBgpvnTikoUg Opyavigpoug Kat
13pUpata Mn Kepdookonikou Xapakrhpa (2021-2023)

0 Baowkdg okonog Tng HEAETNG €ival n a&loAdynon Twv
enwdpaoewv Tou Ixediou 0Ta ENWPEAOUPEVA ATOPA anod
TN OUUPETOXN TOUG GTO ZX€0L0 TV nepiodo 2021-2023. H
OUAAOYN TwV OTOWXELWV EYLVE HEOW TNG XPNONG dU0 KATaAANAQ
OLOUOPPWHEVWY EPWTNUATOAOYIWV OTOUG CUUHPETEXOVTEG
nou oAOKANPWGCAV PE ENLTUXLA T CUPPETOXN TOUG. To
NpwTo avapevotav va unoBAnBel péxptl 15 pépeg perd tnv
0AOKANPWON TNG OUPHETOXAG TOUG 0TO LXESL0 KaL To deUTEPO
€ylve pe Tn Ole€aywyn TNAEQWVLKNG €peuvag nediou.

¢ Evaluation of the impact of the Special Scheme
for the Vocational Training of the Unemployed in
Organisations of the Public and broader Public Sector,
Local Government Authorities, Non-Governmental
Organisations and Non-Profit Institutions (2021-2023)

The main objective of the study is the evaluation of the
impact of the Scheme on the persons who successfully
completed the Scheme during the period 2021-2023. The
data were collected using two appropriately designed
questionnaires. The first questionnaire was expected to be
submitted by all participants 15 days after the completion
of their participation in the Scheme and the second was
conducted via a telephone field survey.




ETHZIA EKOEZH 2024 / ANNUAL REPORT 2024

* ‘Epeuveg nediou yla Tnv a§loAdynon Twv ENdpacewv
Twv Ixediwv TnG AVAA oT0 avBpwnivo duvapiKo Kat
TG eMXePnaoeLg Tng Kunpou

I1Ox0G €lval n ote€aywyn TNAEPWVLIKWY OUVEVTEUEEWV
ME TOUG CUPHETEXOVTEG OL 0Moiol OAOKANP®VOUV PE
enutuxia Ta Xxédta Tng AVAA Kal TIG ENLXELPRCOELG
HEOW TwV onolwv ouppeTeiXxav eKel dNou auTod LoxUeL.
Katd Tn dLapkela Tou €Toug, NnpaypatonotnBnkav 2.711
TNAEQWVLKEG GUVEVTEUEELG and Tov avadoxo aTov onoio
eixe avateBel n oxeTikn cUpPBaon Napoxng UNNPEGLAY.

e Beparoloyla ywa Ixéda Tng AvAA

Ta BepatoAodyla anotelolv anapaitnta kaBodnynTika
€yypaga yia ta Kévrpa EnayyeAuatikng Kataprtiong (KEK)
KALTLG EMLXELPNOELG/0pyaviopoUg yia Tov oxedLaopo Kat
TNV 0pydvwon Twv KatdAANAwy NpoypappaT®y KatapTiong
Kat oltapoppmvovTal AapBavovTag undyn Kat TLG anoYeLg
TWV KOWVWVLKWV €TALPWV KAl AAAWV EVOLAPEPOPEVWV
@opéwv. Tov loUALo 2024, eykpiBnkav véa BepaTtoloyia
yta Tnv nepiodo 2025-2026, yia Ta akd6AouBa IxédLa:

¢ Movoenixelpnaotaka Mpoypappara Kataptiong otnv
Kunpo

¢ Movoenixelpnalaka Mpoypappara Kataptiong otnv
Kunpo (KpaTikég Evioxuoeig)

¢ Movoenixelpnaolaka Mpoypappara Kartaptiong oto
E€wtepikd

¢ [loAuenixelpnolaka Mpoypappara Kartaptiong —
ZuvnBn

¢ [loAuenixelpnolaka Mpoypaupata Kartaprtiong -
ZWTIKNG Xnpaciag

» Kowonpa&ia ReferNet otnv KUinpo

Katd 1o 2024, oo nAaioto Tng ouppeToxng ng AvVAA atnv
Kowonpagia tou Eupwnaikou AwktUou MAnpo@dpnaong
yia Tnv EnayyeApatikn Eknaideuon kat Kataprion
(ReferNet) oTnv KUnpo, eTolgacTnKav cUVELSQOPEG yLa
Ta napadoTéa Tou AlkTUouU, dnNwg autd ZnThBnkav anoé
Tov EBviK6 ZuvTovioTh Tou AtkTUou (AteUBuvon Méang
Texvikng kat EnayyeApatikng Eknaideuong kat Katapriong
Tou Ynoupyeiou Mawdeiag, ABAnTIopoU kat NeoAaiag).

¢ Fieldwork for evaluating the impact of the HRDA's
Schemes on Cyprus’ human resources and enterprises

The aim is to conduct telephone interviews with the
participants who have successfully completed the
HRDA's Schemes and with the enterprises through which
they participated in the Schemes, where applicable. In
2024, 2.711 telephone interviews were carried out by
the contractor to whom the relevant service contract
was awarded.

¢ Training Themes

The Training Themes documents are necessary guidance
documents for the Vocational Training Centres (VTCs)
and enterprises/organisations for the design and
organisation of the appropriate training programmes
and are formulated after consultation with the social
partners and other stakeholders. The new Training
Themes documents for the period 2025-2026 were
approved in July 2024 and cover the following Schemes:

¢ Single-Company Training Programmes in Cyprus

¢ Single-Company Training Programmes in Cyprus
(State Aid)

¢ Single-Company Training Programmes Abroad

e Standard Multi-Company Training Programmes

¢ High-Priority Multi-Company Training
Programmes

¢ Cyprus ReferNet Consortium

During 2024, the HRDA, as a member of the European
Network of Expertise on VET (ReferNet] Consortium
in Cyprus, prepared contributions for the Network's
deliverables following requests from the National
Coordinator of the European Network (Department
of Secondary Technical and Vocational Education and
Training of the Ministry of Education, Sports and Youth).



ETHZIA EKBELH 2024 / ANNUAL REPORT 2024

¢ NMMapakoAouBnon delKTWV ayopdc epyaciag: Négg
0€oeLg epyaciag, Kevég BEaelg Kal avepyia

H AvAA napakolouBel kat avaAUel, o€ TakTikn Baon, onpavTika
oTolXela TNG ayopdg epyaciag Kal CUYKEKPLUEVD TG VEEG
Beoelg epyaoiag, TIg KeVEG BETELG, TOUG EYYEYPAPHPEVOUG
AVEPYOUG KAL TIG VEEG EYYPAPEG ENLXELPNOEWY GTO PNTPWO
Tou @.MN.A. Zkonog TnG epyaciag elvat o EVTONLOPOG TwV
TOHEWV OLKOVOHLKNAG OpacTnpLOTNTAG OL onoiol €Xouv
BeTikeG N apvnTikéG peTaBoAég oTig BEoeLg epyaniag Kat
napAaAAnAa o CUOXETIONOG TV KEVRY BEoewy epyaciag pe
TOUG EYYEYPAUHEVOUG AVEPYOUG KATA TOUEQ OLKOVOHLKAG
d0paoTnpLoTNTAG Kat endyyeApa, yta va dtantotwBouv ot
onolecdnnoTe 6LAPOPONOLNCELG GTNV ayopd epyaociag.

e 'EkBeon «Eyyeypappévol avepyou»

H AvAA napakoAouBei kat avaAUel, o€ TakTikn Baon,
OTOLXEld yla TOUG EYYEYPAPPEVOUG avEpyoug, oTn Bdon
TWV 6TOLXElwV Nou ThpouvTat and Ta Enapxiaka Mpageia
Epyaoiag. H ékBeon nepléxel xpnoldeg nAnpo@opieg Kat
avaAUOELG yLa TOUG EYYEYPAPUUEVOUG AVEPYOUG OE OXEDN
pe dLAPopEC NAPAPETPOUC KAL UNOGTNPLZEL TNV EyKaLlpn
Anyn KaTGAANA®V ano@Aacewv NOALTLKNG.

¢ 'EkBeon «Epeuva EpyatikoU AuvapikoU»

H AvAA napakoAouBel kat avaAuel, oe TakTkn Baon,
oTOlXEla yla TNV anaoxoAnaon Kat Tnv avepyia and tnv
‘Epeuva EpyatikoU Auvapikou, nou dievepyeitat ano
Tn ZTaTloTikn Ynnpeoia KaBe Tpelg phveg. H €kBeon
NEPLEXEL XPNOLPEG MANpPOPOpPieG KAl avaAUoELg yLa
TOUG aNaoXoAOUPEVOUG KaL TOUG OVEPYOUG OE OXEON PE
OLAQOPEG NAPAPETPOUG KAL UNOOTNPIZEL TNV £€yKaLpN
Anyn KaTGAANA®V ano@Aacewv NOALTLKNG.

¢ OAOKANPpWHEVO GUOTNHA NAEKTPOVIKAG TEKUNPLWONG
Kat OLaXuong TV anoTEAEGHATWY EPEUVMV KAl HEAETWV
™ng AvAA

Méoa oto 2024, ouvexioTnke n alonoinon Kat o
EMNAOUTLOPOG HE VEQ OTOLXELO KAl NTANPO@OpPLEG TOU
OAOKANPWUEVOU CUGTAPATOG NAEKTPOVLKNG TEKUNPiwONG
KaL OLAXUONG TwV aNoTEAECHATWY €pEUVAG KAL avanTuUgNg
¢ AvAA. H anewkdvion Tou cuoThpaTtog yiveTal yEoa
and 1o «[Mapatnpntinplo AvBpwnivou AuvaptkoU» Tng
AvAA, o1o onoilo napouactazovtal avaAuTikd aTolxeia
KaL nAnpo@opieg 1600 yla To avBpwnivo dUvapLkd 660
Katyla Tig enwxelpnoetg tng Kunpou.

¢ Monitoring of labour market indicators: New jobs,
vacancies and unemployment

The HRDA monitors and analyses, on a regular basis,
important labour market data and, more specifically,
new jobs, vacancies, the registered unemployed and
the new enterprises in the VAT registry. The aim is the
identification of the economic sectors which have positive
or negative changes in job positions and in parallel, the
correlation of vacancies with registered unemployed
persons by economic sector and occupation in order
to identify any changes in the labour market.

¢ «Registered unemployed» Report

The HRDA monitors and analyses, on a regular basis,
data on registered unemployed, based on the data of
the District Labour Offices. The report contains useful
information and analyses for the registered unemployed
in relation to various parameters and supports the timely
adoption of appropriate policy decisions.

e «Labour Force Survey» Report

The HRDA monitors and analyses, on a regular basis,
data on employment and unemployment from the Labour
Force Survey, carried out by the Statistical Service every
three months. The report contains useful information and
analyses for the employed and unemployed persons in
relation to various parameters and supports the timely
adoption of appropriate policy decisions.

¢ Comprehensive system of electronic documentation
and dissemination of the results of the HRDA’s
research studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results of the
HRDA's research studies continued in 2024. The system
is depicted through the HRDA's «Human Resource
Observatory» which presents detailed data and information
on both human resources and enterprises in Cyprus.
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ATOAOTIKH KAI AMTOTEAEZMATIKH AEITOYPIIA THZ AvAA
EFFICIENT AND EFFECTIVE OPERATION OF THE HRDA

LTpaTnylkog IxedLaopHog

H AvAA epappdzet ohokAnpwpévn dLadLlkacia npoypapuaTiopou
Katl anoAoylopou Twv 6pacTnploTATWY TnG. Méoa aTo
2024, n AvAA etoilpace 1o XTpatnylkd Zx€0L0 yla TNV
TpLeTia 2025-2027, 610 onoio napouctazovral oL atdxol
g AVAA, ot onoiot cuvdeovTal pe Tov MpolnoAoylopd
otn Bdon ApaoTtnptlotntwy. H dtadikacia Tou oTpatnytkou
oxedlacpou neptAapBavel Tov NpoadLopLopd TNG ANoGToANG,
TOU 0pApATOG, TWV AEL®V KAL TWV GTPATNYLK®V EMNOLWEEWV
TOU 0pyaviLopoU, péoa and Tnv availuon Tou eEwTePLKOU
KatL eowTePLKOU neptBaiiovToc.

OvoTpatnytkég endlw&elg Tng AvAA yia tnv TpLetia
2025-2027, eivat ot akoAouBeg:

e AvaBaBuion Tou avBpwnivou duvaptlkoU Tou TOMOU pE
TN ouvexn kat dta Blou pabnaon Twv anaoxoAoupEvay,
TWV aVEPYWV KAl Tou adpavoulg OUVApLKOU, JE EPpacn
O0TOUG VEOUG, GTa aTopa JeyaAUTepng nALkiag kat
XaUNANG €EELOLKEUGNG KAL GTOUG HAKPOXPOVLA AVEPYOUG.

e BeAtiwon Tng napaywylkdTNTAG, EViOXUON TNG
avTaywvloTIKOTNTAG Kat avantugn Tng avBeKTIKOTNTAG
TWV KUMNPLOK®V ENLXELPNOEWY PHECa ano Tn BeATiwon
TNG MPOCAPHOCTLKOTNTAG KAL TNV KAAUTEPN a&lonoinan
Tou avBpwnivou duvapLkou Toug.

e Evioxuon tng dtacpdaAilong Tng NoloTNTAG KAl
anoTEAECHATLKOTNTAG TOU GUGTAPATOG KATAPTLONG
kat avantug§ng Tou avBpwnivou duvaplkol péca ano
TNV a§loAdynon KAt NLeTonoinon TNG NAPEXOUEVNG
KATAPTLONG, TNV EVIOXUON TWV CUGTNHATWY Kal
0LadLKaoL®WV EAEYX0U, KABWG KAL TWV YV OEWY,
0eELOTNATWV KAL ENAYYEAPATIKWY NPOCOVTWY TOU
avBpwnivou duvapLlkoU Tou TOMoU.

Strategic Planning

The HRDA has an integrated planning and reporting
process for its activities. In 2024, the HRDA prepared the
Strategic Plan for the period 2025-2027, which presents
its strategic objectives, linked to the Activity-Based
Budget. The strategic planning process involves the
identification of the mission, vision, values and strategic
goals of the organisation, through an analysis of the
external and internal environment.

The HRDA's strategic objectives for the period 2025-
2027 are the following:

¢ Upgrading the country’s human resources through the
continuous and lifelong learning of the employed, the
unemployed and the inactive persons, with emphasis
on young, older-aged and low-skilled persons, as well
as the long-term unemployed.

* Improving the productivity, enhancing the competitiveness
and developing the resilience of Cypriot enterprises
by enhancing their potential for adaptability and better

utilising their human resources.

¢ Enhancing the quality assurance and the efficiency of
the system for the training and development of human
resources through the assessment and certification
of training provided, the strengthening of control
systems and procedures, as well as the knowledge,
skills, attitudes and vocational qualifications of the
country’s human resources.



ETHZIA EKBELH 2024 / ANNUAL REPORT 2024

Mnxavopydvwon AvAA

Kata 10 2024, ouvexioTnke n pnxavopyavwaon Tng AvAA pe
0TOX0 TNV anAonoinon Twyv 0Ladikaolwy, Tnv alénan Tng
NnapaywyLlkoTNTAG KAl TNV £L0aYWYH NAEKTPOVLIKWV HECWV
eNLKolvwViag Kat eEUNNPETNONG TWV OUVEPYAT®V TNG.

To ONokAnpwpévo MAnpogoplakd uoThpatog (oTo €€nG
«0OMZ»), anoteleitat and Aoylopika cuotnpara, Baoelg
0€d0HEVWYV KAL EQAPHOYEG UNNPEGLOV NAEKTPOVLKNG
dtakuBépvnong nou neptAapBavouv Tnv epappoyn vEwv
TEXVOAOYL®YV, dLaMOPPWON KaL autoparonoinaon Twyv
UQPLOTAPEVWY dLadLKAOLWV.

Ta enwpépoug ouoTnuata Ta onoia anoteAoulv 1o OMNX
elvat Ta akdAouBa:

e To Xuotnpa Altaxeipiong Enwxelpnotakwv Mopwy, yia
Tnv a§lonoinon Tou onoiou EQapPoOcTNKE avaioyn
napapetTponoinon Tou cuostnpatog SAP, To onoio
epappooTnke yla kGAuyn avaykav tng AvAA avapopika
pe Tn dtaxeiplon avBpwnivou dUVApLKOU KAt Xxpovou,
Tn ytoBodooia, TNV autoe§uNNPETNON TwV HEADY TOU
npoowntkoU Tng AvAA, Tnv olKOVoPLKN dlaxeipLon, Tov
XELPLOPO oupBacewy Kal To ocUGTNHA Tou NpolnoloyLopou.

e To Xuotnpa Awaxeipiong Eyypagpwv kat ETatpikou
Meplexopévou, yia Tnv a§lonoinon Tou onoiou
avanTuxBnke To NAEKTPOVLKO cUoThpa apxeloBETnong
HAEKTPA, KaAUNTOVTAG TIG AVAYKEG dlaxeiplong
EYYPAUPWYV KAl ETALPLKOU NEPLEXOPEVOU TNG AVAA,
€T0L ONWG NpoBA&éneTaL ano Toug Kavoviopoug Tou
KpatikoU Apxeiou.

la 1o ZuoTtnpa Alaxeipiong Enwxetpnpatikav Atadikactov
avanTtuxBnke To ouoTnpa Eppng, kat Bpioketal oe nAnpn
Aetroupyia. MNapéxel oToug eEWTEPLKOUG XPNOTEG TN
duvaTtoTnTa NAEKTPOVLKAG UNoBoAng kat dlaxeiplong Twv
ATACEWV TOUG EVG EXEL ANAOMOLNTEL KAL AUTOPATONOLNCOEL
TIG E0OWTEPLKEG OLadLkaoieg Kal entkowvwvieg. To
ocuoTnpa Eppng, dlaxelpizetal oxedov 0Aa Ta ZxE0La Kat
Apaotnplétnteg Kataptiong kat Avantu€ng AvBpanivou
Auvapikou Tng AvAA.

Computerisation of the HRDA

In 2024, the computerisation of the HRDA continued with
the aim to simplify procedures, increase productivity
and introducing digital means of communication and
service for its partners.

The Integrated Information Technology System (hereinafter
“lITS”) consists of software systems, databases and
e-governance services applications, that include the
implementation of new technologies, configuration and
automation of current procedures.

The sub-systems that constitute the IITS are the
following:

e The Enterprise Resource Planning System, for the
utilisation of which a similar configuration of the SAP
system was applied, was created to meet the HRDA's
needs for managing human resources and time, payroll,
self-service of the HRDA's staff members, financial
accounting, contract handling and the budget system.

e The Document Management and Corporate Content
System, for the utilisation of which the “Electra”
electronic archiving system was developed, covers
the HRDA's needs for document management and
corporate content, as required by the Regulations of
the State Archives.

e The Business Process Management System, for
which the “Ermis” digital portal was developed and
is fully operational. It enables external users to
digitally submit and manage their applications by
simplifying and automating internal procedures and
communications. The “Ermis” digital portal manages
almost all Schemes and training and development
activities of the HRDA.
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e Hunodopn unnpeatwv dLadtkTUOU, NTOL 0L LOTOOEALDEG yLa
Eowrepikn kat E§wTtepikn Atdxuon nou avantuxBnkav.
Luykekplpeva, n loTooeAida yia Eowtepikn Ataxuon
(010 €€ng «MUAN») gival pta nhekTpovikn MUAN yia
olaxeipton anoé Ta péAn Tou Nnpoownikou Tng AvAA
avaQopLKa HE TLG NAPEXOUEVEG UNNPECLEG TNG, ONWG
TO NAEKTPOVLKO cuaTnpa apxetoBeTnong HAEKTPA, To
ocuoTtnpa Autoe§unnpéTnong kat 1o cuatnua Epung. H
MUAn nepthapBavel, eniong, anapairnteg nAnpopopieg
Kat oTolxeia yta 1o npoowniko Tng AVAA. H totooeAida
Tng AvAA BaocizeTal oe véeg Texvoloyleg pe vEa
oXeOLAOTLKN PLAoCOQia, n onoia cuyBAaAAeL oTnv
avaBaduion Tng elkdvag Tng AvVAA. H véa otooeAida
avtanokpivetat oTig avaykeg tng AvVAA kat napexet
npocBaon oTLG VEEG NAEKTPOVIKEG UNNPETLEG TOU
ouaTthpatog Epung.

lla okonoUg dnploupylag avapopwy xpnatdonotouvTat
oUyxpova epyaleia yia enefepyaoia Twv dtabéoipwy
0edopEvwY Katl Tnv e€aywyn xpnolpng nAnpogopiag
ano autd, yla Tnv unoaThptEn Tng dtadlkaciag Anyng
EMUXELPNPATIKWOV ANOPUCEWYV.

Eniong, katd Tn dtapketa Tou 20243, xpnotgonothBnkav
ekTeTAPEVA Ta Méoa Kowvwvikng AlkTuwaong yla npowBnaon
KAl EVNPUEPWON TOU KOLVOU OXETLKA PE TIG OpAcTNPLOTNTEG
Tng AvAA.

IteAéxwon Kat Katdaption Mpoownikou AvAA
IteAéxwon

Katd 1o 2024 oAokAnpawBnkav ot dtadikacieg yla nAnpwon
OKTW KEVWYV BEcEwV Npoaywyng, Kat cuvexicTnkav ot
0LadLlkacieg yla NAnpwon OAwV TWV KEVAV KAl KEVOUPEVWY
Béoewv nou unapxouv oTnv AVAA.

H BouAn twv Avtinpoownwv oTig 25 AnptAiou 2024 yhgloe
Toug nepi Apxng Avantuéng AvBpanivou Auvapikou (Opot
Ynnpeoiag YnaAAnAwv) (Tpononowntikoug) Kavoviopoug
Tou 2024, pe Toug onoioug TEBNKE 0€ EQaAppoyn n ENEKTACN
ToU BeopoU TNG evaAAa§LuoTnTag Twv dleuBuvT®V Kat
TwV AELTOUPY®V avapeoa o 0Aeg Tig AteuBuvoeig/
Movadeg Tng AvAA.

e Theinternet service infrastructure, i.e. the websites for
Internal and External Diffusion that were developed.
Specifically, the Website for Internal Dissemination
(hereinafter the “Portal”) is an electronic Portal for
management by HRDA's staff members regarding its
services, such as the “Electra” electronic archiving
system, the Self-service system, and the "Ermis”
digital portal. The Portal also includes information
and data necessary for HRDA's staff. The HRDA's
website is based on new technologies with a new
design philosophy, contributing to the upgrading of
its image. The new website responds to the HRDA’s
needs and provides access to the new eservices of
the “Ermis” portal.

For reporting purposes, modern tools are used to process
available data and extract useful information from it to
support the decision-making process for enterprises.

Furthermore, social media were extensively used in
2024 to promote and inform the public about the HRDA's
activities.

HRDA'’s Staffing and Staff Training
Staffing

In 2024, the procedures for filling eight vacant promotion
posts were completed, and the procedures for filling all
vacancies and vacancies in HRDA continued.

On 25 April 2024, the House of Representatives adopted
the Human Resource Development Authority (Terms of
Service of Employees) (Amendment] Regulations of 2024,
which implemented the extension of the institution of the
interchangeability of directors and officials between all
Directorates/Units of HRDA.
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Kataption npoocwnikoU

H AvAA divel dLaitepn onyaoia oTn oUVEXN KATAPTLON
Katavantuén Tou Nnpoownikou TnG. AuTo anodetkvueTal
ano 1o yeyovog OTL, katd 1o 2024, dtatéBnkav ano Tnv
AvAA ouvoAlka 3.858,50 avBpwnowpeg yla GUPPETOXN
TOU MPOCWNLKOU TNG O€ EMNLUOPPWTLKA npoypappara/
gepvapta.

Méoa oto 2024, eykpiBnkav, eniong, T€00€EPLC ALTHOELG yLa
andkTnon geTanTuxtakoU TitAou anoé PEAN ToU NPOoWNIKoU
KOl TPELG XOPNYLEG yLa aNOKTNON NTUXLAKOU TiTAOU.

AnpogiotnTa

H AvAA katd 1o 2024 uhonoinoe peyaAo aptBuo dpdoewy
npoBoAng kat dnpociwyv oxécewv Je 0TOXO TNV aU§non
TNG AVAyVWPLOLPOTNTAG TNG KAL TNV MPOCEAKUGN 600
10 uvaTdv peyaAUTepou aptBuol aTopwy nou ynopouyv
va enw@eAnBolv and 11g 0pacTnpLoTNTEG ThG AVAA,
ONWG CUPHETOXEG 0€ EKBEDELG KAl AAAEG EKONAWOELG,
ouvevTeUEELG o€ padlooTaBpolg, NaPOUCLACELG OE
TnAeonTikoUG oTaBpoug, dtaAégelg, dOnpoaLleUoELg
apBpwv, avakolvwoelg kKat 0eATia TUNOU. ZUYKEKPLUEVA
n AvAA cuppeTeixe:

e Itnv'EkBeon «Zradodpopia kat Enixelpnpatikotnta 2024»
Tou MavenioTnpiou Kunpou, n onoia npaypatonotnBnke
oTig 11 AnptAiou 2024.

Staff Training

HRDA attaches great importance to the continuous
training and development of its staff. This is evidenced
by the fact that in 2024 a total of 3.858,50 man-hours
were allocated by the HRDA for the participation of its
staff in training programmes/seminars.

Also in 2024, four applications were approved for the
acquisition of a master’s degree by staff members, and
three grants for the acquisition of a graduate degree.

Publicity

During 2024, HRDA implemented a large number of
promotional and public relations actions with the aim of
increasing its visibility and attracting as many people as
possible who can benefit from HRDA's activities, such as
participations in exhibitions and other events, interviews
at radio stations, presentations on television stations,
lectures, publications of articles, announcements and press
releases. Specifically, HRDA participated in:

e The “Career and Entrepreneurship 2024" Exhibition
of the University of Cyprus, which took place on 11
April 2024.
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e Yrnv ekdnhwon «Hpépa Kaptépag 2025» Tou Texvoloytkou e The “Career Day 2025"event of the Cyprus University
Maveniotnpiou Kunpou, n onoia npaypatonotnBnke of Technology, which took place on March 28, 2024.
oTLg 28 Maptiou 2024.

e Y10 450 ETnolo Tevodoxelakd Zuvedplo/EkBean e At the 45th Annual Hotel Conference/Exhibition of
MpotévTwy kat Ynnpeotmv Tou Maykunplou Zuvdéopou Products and Services of the Cyprus Hotel Association
Ievodoxwv (MAZYZE] o onoio npaypatononBnke (CHA), which took place on February 23, 2024.
071G 23 ®eBpouapiou 2024.
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¢ [lpooBeta, avayvwpigovrag Tn onpacia avantuéng
KOUATOUpag oe BépaTta avBpwnivou duvapLlkou, n
AVAA napaxwpnoe xpnpaTtiko BpaBeio ota pEAN
opadag gournt@v/gottntplev Tou MavenioTnpiou
Kunpou, n onoia eixe Tnv kKaAUTepn enidoon o€
opadlkn epyacia n epeuvnTikd €pyo. To BpaBeio,
Uyoug €2.500, anovepnBnke Lodnoca ota HEAN TNG
VIKATpLAG opdadag o€ eldLKN TEAETA Nou dLopyavawBnke
and 7o Mavenwothpto Kunpou otnv aiBouoa teAeTmv
ToU, oTIC 4 louliou 2024.

¢ In addition, recognizing the importance of developing

a human resources culture, the HRDA awarded a
cash prize to the members of the University of Cyprus
student group which had the best performance in a
group work or research project. The €2.500 prize was
awarded equally to the members of the winning team
at a special ceremony organised by the University of
Cyprus in its ceremonial hall on 4 July 2024.




e H AvAA dlopyavwoe oTig 5 ZentepBplou 2024 otnv

aiBouoa ekdnAwoewv Tng, napoucia Tou Ynoupyou
Epyaociac kat Kowvwvik®v AcpaAicewv aAla kat
EKMNPOOWNWY APHOOLWV POPEWV KAL KOLVWVLKQOV
eTaipwv, eKONAwon Katd Tnv onoia napouaciace Tn
peEAETN «EvToniopog avaykmv o€ npdowva enayyEApara
KaL 0e€LOTNTEG 0TNV KUMpLakn olkovopia 2024-2030%.
LT0X0G TG EKONAWONG NTav N avadeLl§n TwV EUKALPLOY
Kal npokANcewy nou dnpLoupyei oTnv ayopd epyaciag
n npacwvn gyetaBaon kat n avaykn evioxuong Kat
avaBabpuiong Tou avBpwnivou duvaptkol Tng Kunpou
UEOW TNG OUVEXLZOPEVNG ENAYYEAPATLIKNG EKNaideuong
KalL KatapTLong.

¢ Aetroupyoi Tng AvAA napouciaoav Tig dpaaTnpLloTNTEG TOU

OpYaVvIoHOoU o€ OLAPOPEG EKONAWOELG KAL GUVAVTACELG,
HE CUPHPETOXN EMNLXELPNOEWY, AVEPYWY, POLTNTMV KAl
GAAWV EVOLOPEPOUEVOV.

ETHZIA EKOEZH 2024 / ANNUAL REPORT 2024

e The HRDA organised an event at its offices during

which the study «ldentification of green occupations
and skill needs in the Cyprus economy 2024-2030»
was presented. The aim of the event was to highlight
the opportunities and challenges the green transition
creates in the labour market and the need to
strengthen and upgrade Cyprus’ human resources
through ongoing vocational education and training.
The Minister of Labour and Social Insurance, Mr.
Yiannis Panayiotou, welcomed the event, which was
attended by representatives of competent bodies and
social partners.

¢ HRDA officials presented the organisation’s activities

at various events and meetings, with the participation
of enterprises, unemployed people, students and
other stakeholders.
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e H AvAA ouvéxiog, TG eNtTUXNPEVEG EVEPYELEG MPOBOANG
KaL EVNUEPWONG TOU KOLVOU yla TLG OpacTnpLOTNTEG
TNG, XpNoLlgonolwvTag evepyd 1a Méoa Kolvwvikng
AwkTUwong Tou OpyaviopoU. To kolwvo pnopei va
akohouBei Tnv AVAA oTa ak6AouBa péoa:

https://bit.ly/3H9joZF

https://bit.ly/3Ff4ArX

https://bit.ly/4AmBqg1Ev

https://bit.ly/4jfldQQ

e KukAo@poOpnoav TECOEPLG VEEG EKOOOELG TOU
HAekTtpovikoU EvnpepwTikoU AeAtiou Tng AvAA ot
onoieg oTdABnkav nAekTpovika oe nepinou 9.500
EYYEYPAPHEVOUG NapaAnnTeg. To Koo pnopei va
eyypagei oto HAekTpovikd EvnpepwTikd AgAtio Tng
AvAA oTov oUvdeopo:

bit.ly/3ScSBy4

e The HRDA continued its successful promotion and

public awareness actions for its activities, actively
using the organisation’s social media. The public may
follow the HRDA in the following media:

https://bit.ly/3H%joZF

https://bit.ly/3Ff4ArX

https://bit.ly/4mBq1Ev

https://bit.ly/4ifldQQ

Four new issues of the online Newsletter of the HRDA
were published and sent electronically to about 9.500
registered receivers. The public can subscribe to the
online Newsletter of the HRDA at the following link:

bit.ly/3ScSBy4
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MAnpopdpnon Kat Evhpépwaon

Katda 1o 2024, cuvexioTnke n Aettoupyia Tou Mpageiou
E€unnpéTtnong tou KowvoU. H entkowvwvia yivetal péow
TNAEQ®VOU, KOBWG KAl HE NPOOWNLKN ENLOKEWYN TWV
EVOLOPEPOPEVWV.

Ta Bépata yia Ta onola znTnBnKav NepLooOTEPEG NANPOPOPIEG
kata 1o 2024, nTav 1o Ix€010 ZTeAéxwong Entxelpnogwy
pe Anogoitoug TpitoBaBuiag Eknaideuong, To ZxEOL0
Kataptiong Makpoxpovia Avépywy oe Enuxetpnoetg/
Opyaviopoug, Ta MoAuenixetpnotaka Mpoypduparta
KartdpTiong, Ta Movoenixetpnolakd Mpoypapparta
Kataptiong, Ta MNMpoypdappata Katdptiong Avepywy, To
Ixedio Avakapyng kat AvBekTikotntag (ZAA) kaBwg kat 1a
Zuotnpata A§loAoynaong kat MaTonoinong ZuvteAeoTmv
Mapoxng Katdptiong kat EnayyeApatikwv MpocovTwv.

AweBveic IXéogelg Kal Tuvepyaaoieg

H AvAA enidtwkel Tn ouvepyacia kat Tnv avraAhayn epnetpLiov
pE aAAoug eupwnalkoUg kat dleBveig opyaviopoug Kat
dikTua oTa Bépara KatapTong Kat avantu§ng avBpwnivou
QUVAHLKOU.

Eupwnaikoé Aiktuo «ReferNet»

To ReferNet eivat éva 6ikTUO EUpwNATKWV 0PyaAVIOU®V
nou anoteAeitat and Ta kpatn-péAn Tng Eupwnaikng
Evwong, Tnv lohavdia kat tn NopBnyia. To AikTuo autd
napéxel cto Cedefop nAnpogopieg kat avaAluaon yia
Ta €BVIKA guoThpaTa eknaideuong KaL KATAPTLONG.
MpoaoBeTta, eivat unetBuvo yla Tn dLaxuon NANPOPOPLAOYV
yla Tnv eupwnaikn eknaideuon Kat KaTapTion KaBwg Kat
yta 1o épyo Tou Cedefop.

Information and Awareness

The Public Service Office continued its operation in 2024.
Communication is made over the telephone, as well as
in person, by personal visit of the interested parties.

The topics for which more information was requested in
2024 were the Scheme for the Employment of Tertiary
Education Graduates, the Scheme for the Training of the
Long-term Unemployed in Enterprises/Organisations,
the Multi-Company Training Programmes, the
Single-Company Training Programmes, the Training
Programmes for the Unemployed, the Recovery and
Resilience Plan (RRP), as well as the Training Provision
and Vocational Qualification Assessment and Accreditation
Systems.

International Relations and Cooperation

The HRDA seeks the cooperation and exchange of
experience with other European and international
organisations and networks in the areas of training
and development of human resources.

European Network «ReferNet»

ReferNet is a network of European organisations
consisting of the member states of the European Union,
Iceland and Norway. The Network provides Cedefop
with information and analysis on national education
and training systems. In addition, it is responsible for
disseminating information on education and training in
Europe, as well as Cedefop’s activities.
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Tnv 1n OeBpouapiou 2024, npaypatonotnBnke ota ypapeia
Tng AvAA n eThola ouvavtnon 1ng Kowvonpagiag ReferNet
KUnpou, atnv onoia cuppetéxouv 21 péAn, Ta onoia
npoépxovTal anod unoupyeia, upunoupyeia, KUBEpVNTIKA
TUAUATA, EPYOSOTLKEG KAl GUVOLKAALOTIKEG OPYAVWOELG,
pN KEPBOOKOMLKOUG 0pyaviopoUg Kat eBVIKEG povadeg
eupwnalk®wv npoypappatwy. H cuvedpia dlopyavawbBnke
and Kowvou pe Tn AteuBuvon Méaong Texvikng kat
EnayyeApatikng Eknaideuong kat Kataptiong (AMTEEK)
Tou Ynoupyeiou Mawdeiag, ABAnTiopoU kat NeoAalag
(YIIAN), n onoia éxet avaldBet Tov poAo Tou EBviKoU
ZuvTovLoTh Tou AtkTUoU yia Tnv nepiodo 2024-2027.
H AvAA kateixe Tov pdAo Tou EBvikoU ZuvTovioTh Tou
AwkTUou TNV nepiodo 2004 - 2023.

0 lMevikog AteuBuvtng Tng AVAA eivat o EBvikog
Avtinpoownog Tou ReferNet otnv Kunpo, pe kUptlo poAo
Tov €Aeyxo kat Tnv enaAnBeuon Twv ekBEcewy, ApBpwyv
Kal yeVIKa OAwv Twv napadoTéwv Tou AtkTuou Tng Kunpou.

‘OAeg ot nAnpogopieg yia o ReferNet kat 11 dpaotnploTnTeg
Tng Kowonpagiag otnv KUnpo nepléxovrat oTnv LaTooeAida
Tou ReferNet Kunpou (https://www.refernet.org.cy).

On the 1t of February 2024, the annual meeting of the
ReferNet Consortium in Cyprus took place at the HRDA's
premises. The consortium is comprised of 21 members from
ministries, deputy ministries, government departments,
employers’ and trade unions, non-profit organisations
and European programme national units. The meeting
was organised in cooperation with the Department of
Secondary Technical and Vocational Education and
Training of the Ministry of Education, Sports and Youth,
which has assumed the role of the National Coordinator
of the European Network for the period 2024-2027. The
HRDA was the National Coordinator of the European
Network for the period 2004-2023.

The Director General of the HRDA is the National
Representative of ReferNet in Cyprus, with his main
responsibility being checking and validating the reports,
articles and generally all the deliverables of the Network
in Cyprus.

Information about ReferNet and the activities of the
Consortium in Cyprus can be found on the website of
ReferNet Cyprus (https://www.refernet.org.cy).
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Eupwnaikoé Aiktuo «Skillsnet»

H AvAA cuvéxioe Tnv evepyd cuppeToxn Tng oto «Eupwnaiko
OLKTUO yLa TOV €yKaLPO EVTOMIOUO TWV AVAYK®Y O€ OEELOTNTEG»
(Skillsnet) kat ldkoTEPA 0 NPpwWTOBOUALEG Kal SpacdeLg
nou npowBei o€ eupwnaiko eninedo 1o Skillsnet ywa Tnv
napoxn npoBAEWPewVv yla TNV Npoo@opd Kat tn gzntnon
avBpwnvou duvaplkoU oTnv ayopd epyaciag. Méoa
ano Tng opacelg nou npowBei 1o Skillsnet, napéxovrat
naveupwnailkeg NnpoBAEYeLG pe TV a§lonoinon oTolxeiwy
Tn¢ Eupwnaikng Ztatotikng Ynnpeoiag (Eurostat). Zto
nAaiolo TNG oUVELOPOPAG EPNELPOYVWHOVWY and OAEG
TIG XwpeG TnG Eupwnatkng Evwong otnv npowBnon Twv
Opdcewv auT@yv, uUNnpge onpavtikn oupBoAn Tng AVAA, n
onoia agopoloe 6Tn SLaTUNWGN ANOYEWV Kal ELONYAGEWY
1600 Ndvw otn yeBodoloyia oo kal aTa anoTeAéopara
TV SlevepyoUpevwv npoBAeyewy (https://www.cedefop.
europa.eu/en/networks/skillsnet).

European Network «Skillsnet>»

The HRDA continued its active participation in the
«European Network for the early identification of
skill needs» (Skillsnet], and especially in Skillsnet's
activities and actions for the provision of forecasts for
the supply and demand of human resources in the labour
market on a European level. Skillsnet’s actions provide
pan-European forecasts by utilising data and statistics
from the Statistical Office of the European Union (Eurostat).
In the context of the contribution of experts from all
European Union countries to the promotion of these
actions, the HRDA was actively involved by presenting its
views and proposals on both the methodology and the
results of the forecasts (https://www.cedefop.europa.
eu/en/networks/skillsnet).
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Eupwnaiko £pyo «Towards the European Web
Intelligence Hub - European system for collection
and analysis of online job advertisement data»

H AVAA ouppeTeixe oTo nto navw €pyo Tou Cedefop, To onoio
anoTeAOUCE OUCLAOTIKA TN OUVEXELD TOU NPONyoUPEVOU
¢pyou «Real time labour market information on skill
requirements: Setting up the EU system for online vacancy
analysis», 0To onoio €ixe oUPPETAOXEL Kat n AvAA.

To Cedefop eixe avaBéaoel Tnv uAonoinon Tou €pyou 6TO
Interuniversity Research Centre on Public Services
(CRISP)/Universita degli Studi di Milano-Bicocca, Italy.
H dudpkela Tou €pyou ntav T€coepa xpovia, anod To 2021
péxpt 1o 2024, kat anookonoUgoe atnv avaBabyion kat Tov
epnhouTlopo Tou epyaleiou «Skills Online Vacancy Analysis
Tool for Europe» (Skills OVATE) nou eixe avanTuxBei oto
nAaiolo Tou NponyoUpevou €pyou. To epyaAeio napéxeL oe
npaypaTikd xpovo onpPavtikég NAnpopopieg ya Tnv ayopd
epyaciag otnv Eupwnaikh Evwon Kal cuykekplpeva yLa
T1G B€0¢€Lg epyaoiag nou dnpoactonololvTal o€ LoTooeADEG
(online job advertisements) oe xwpeg Tng Eupwnaikng
‘Evwong (https://www.cedefop.europa.eu/en/projects/
skills-online-jobadvertisements]).

European project «Towards the European Web
Intelligence Hub - European system for collection
and analysis of online job advertisement data»

The HRDA participated in the above project of Cedefop,
which was essentially the continuation of the previous
project «Real time labour market information on skill
requirements: Setting up the EU system for online vacancy
analysis», in which the HRDA had also participated.

Cedefop had assigned the implementation of the project
to the Interuniversity Research Centre on Public Services
(CRISP)/Universita degli Studi di Milano-Bicocca, ltaly. The
project had a duration of four years, from 2021 to 2024, and
aimed to upgrade and enrich the «Skills Online Vacancy
Analysis Tool for Europe» (Skills OVATE] developed as
part of the previous project. The tool provides realtime
important information on the labour market in the European
Union and in particular on job advertisements published
on websites (online job advertisements) in European Union
countries (https://www.cedefop.europa.eu/en/projects/
skills-online-job-advertisements).
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KATAAOIOZ NPOZAMIKOY 31 AEKEMBPIOY 2024

Fevikn Ale0Buvon levikog AteuBuvTig

ltavvng Moupouziong

Eocwrtepikn EAEyKTpLa

XpuotaAha Kazapa

lpapparelakn Aettoupyog

KAaipn EuBupiou

AwevBuvan "Epeuvag kat Aweubuvrng

Znupog Znupou

Mpoypapparicpou
Avotepn Asttoupyog

KwvaoTtavriva Kupltakou-AiBepn

Aewroupyog A

YTéANLOG MuTiONGg

Aewroupyoi

KwvoTtavrivog MavayiwTtou
AploTog Beoxapoug

Ap Mapivog Ztaupou
Avaotacia Anogtolou

Avortepn Mpapparelakn Agtroupyog

‘Avva lwavvou

Ae08uvon Ynnpeowwv Katapriong AweuBuvrng

Adgvn Yupewvidou
AvanAnp®Tpla

Avartepeg Asttoupyoi

Adpvn Yupewvidou
Mapaokeun Topidou
Awkatepivn Moupouzidn
Mavva Kop€An

Aettoupyoi A’

XpioTog Tzapag

MaoAa Manag\innou-MurtaAn
Ewpnvn Xapdakn

Mapia Xplotopopou-Euayyelou
Févia MNanadnpa

Navria Topapidou

Aéva lwavvou

MnveAdnn Xplotopopou
Z1éAa O\innou

Mapia lNeTpidou

Xapahapnog XapaAdapnoug
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STAFF LIST AS OF 31 DECEMBER 2024

Directorate General

Director General

Yiannis Mourouzides

Internal Auditor

Chrystalla Kazara

Clerical Officer

Klairi Efthimiou

Research and Planning
Directorate

Director

Spyros Spyrou

Senior Officer

Constantina Kyriacou-Liveri

Officer A’

Stelios Mytides

Officers

Constantinos Panayiotou
Aristos Theocharous

Dr Marinos Stavrou
Anastasia Apostolou

Senior Clerical Officer

Anna loannou

Training Directorate

Director

Daphne Symeonidou
Deputy

Senior Officers

Daphne Symeonidou
Paraskevi Tofidou
Aikaterini Mourouzidi
Yianna Korelli

Officers A’

Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou-Evangelou
Xenia Papadema

Nadia Tofaridou

Lena loannou

Penelope Christoforou
Stella Philippou

Maria Petridou
Charalambos Charalambous
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Aewroupyoi

Mapivog Mouokog
Be6dwpog Avtwviadng
Avdpeag Zwiépng
BaoiAng O€wvog
YaBBag KapvaBeAlag
Maptlog NikoAdou
Mapia Miroidou
Xapig ABpaapidou
Kwvotavtiva XpioTou
lecwpytog Aapnpidng
NikoAag XpLoTtopn
Mpodpopog HpoddTou
Avdpeag Zepapeip

Ipapparewakn Aetroupyog

BonBoi Mpapparelakoi Aetroupyoi

Mavaywwta Kapouia

‘Eppa MiAtiédoug

Mupavta NikoAomouAou
[Mapaokeun XpioTou
Xapig Kuplakidou

EpyodoToUpevol Opiopévou
Xpovou nou eKTEAOUV
Kadnkovra Aetroupyou

Mapia Avtwviou
Aptava MaonaAion
Ewpnivn MNétpou

EpyodoTtoUpevol Opiopévou
Xpovou nou eKTEAOUV
Ka@nkovra BonBoU
Ipapparelakou Aetroupyou

Mwiong Kunptlavou
Avipla EuctaBiou

AleBuvon Aloiknong Kat
MNMpocwnikou

AeuBuving

Aewvidag Aewvidou

AvoTtepn AgtToupyog

Awava XptoTtodouAidou

Aewroupyoi A’ Mapia Kaiin
EAévn - XploTiava MNMpwrtonana
Aewroupyoi ‘Eppog Z1epavn

lowwpa Krwpn

lpauparelakég Aettoupyoi

Xptotiva ZpupiAin
Xapa Kwota

BonBd¢ Mpapparelakog Asttoupyog

ANEEavdpog KAnpidng
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Officers

Marinos Mouskos
Theodoros Antoniades
Andreas Zinieris
Vasilis Oxinos

Savvas Karnavelias
Marios Nicolaou
Maria Mitsidou

Charis Avraamidou
Constantina Christou
Georgios Lambrides
Nicolas Christofi
Prodromos Herodotou
Andreas Serafeim

Clerical Officer

Assistant Clerical Officers

Panayiota Karoula

Emma Miltiadous
Miranda Nikolopoulou
Paraskevi Christou
Haris Kyriakidou

Employees for a definite period
performing duties of Officer

Maria Antoniou
Ariana Paspalide
Irene Petrou

Employees for a definite
period performing duties of
Assistant Clerical Officer

Moysis Kyprianou
Antria Efstathiou

Administration and Personnel
Directorate

Director

Leonidas Leonidou

Senior Officer

Liana Christodoulides

Officers A’ Maria Kaili
Eleni-Christiana Protopapa
Officers Ermos Stefani

Isidora Ktori

Clerical Officers

Christina Smyrilli
Chara Costa

Assistant Clerical Officer

Alexandros Clerides
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Ae08uvan OLKOVOHLK®V
Ynnpeolav

BonBadg¢ Mpageiou Mavog Mavayn
TnAe@wvnTig Mavaywwrng Mavayidng
AeuBuvtng Maplog XatznxpuoavBou

Avartepn AoyioTpla

Avipn Kwvotavtivou

Avarepog Aetroupyog ABLBog Manayswpyiou
Aewroupyog A’ XpuoTtaAha HAia-Xatznavdpeou
Aetroupyoi HAwava Mawpkaiiou

Mopyog MwpyaAing
Avtpeag Maupidng
Nartaca TaBéAn

EAévn Kaowou-03ducocwg

BonBoi Mpapparelakoi Aettoupyoi

lewpyla MNavvapou
Etpnvaiog Xtatpou

EpyodoToupevol AopicTou
Xpovou nou eKTEAOUV KaBnkovra
Aewroupyou

ZwTnpoUAa Avopéou
Zogpn KwvoTtavrivou
Avva Xnupou

Avipn Aupa

Nartaoa Koukouvidou
Mopyog MxanA
MapiAéva Znavou
Avdpeag XaTznvikoAdou

EpyodoToupevog Oplopévou
Xpovou nou ekTeAel
KaBnkovra AgtToupyou

XploTtddoulog Xapaiapnidng

Movada Ynnpeoiav
MAnpo@opikng

Avartepog Aetroupyog MAnpo@opLking
(MpoisTapevog)

Anpntpng MavreAn

Aewtoupyocg A’

lewpyia KAeoBouAou

Aettoupyoi

EAévn BeplotokA€oug
Maptog lMavayidng
EAgévn Xatzndnpntpiou
Ayyelog EuaTtaBiou
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Office Assistant

Panos Panayi

Telephonist

Panayiotis Panayides

Financial Services Directorate

Director

Marios Hadjichrysanthou

Senior Accountant

Andrie Constantinou

Senior Officer

Avivos Papageorgiou

Officer A’

Chrystalla Elia-Hadjiandreou

Officers

Eliana Giorkallou
George Giorgallis
Andreas Mavrides
Natasa Taveli

Eleni Kasinou-Odysseos

Assistant Clerical Officers

Georgia Yiannarou
Irineos Stavrou

Employees for an indefinite
period performing duties of
Officer

Sotiroula Andreou
Sophie Constantinou
Anna Spyrou

Andri Lyra

Natasa Koukounidou
George Michael
Marilena Spanou
Andreas Hadjinikolaou

Employees for a definite period
performing duties of Officer

Christodoulos Charalampidis

Information Technology Unit

Head Dimitris Panteli
Officers A’ Georgia Kleovoulou

. Eleni Themistokleous
Officers

Marios Panayides
Eleni Hadjidemetriou
Angelos Efstathiou
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OIKONOMIKH EKGEZH
FINANCIAL REPORT

OIKONOMIKA AMOTEAEZMATA

Ta anoteAéopara yia 1o €10G nou €Ange oTig 31 AekepBpiou
2024 napouatazouv nAeovaopa Uyoug €12,56 ek. og oxéon
pe nAedvaopa Uyoug €16,56 eK. yia 1o €10G Nou €Ange
oTi¢ 31 AekepBpiou 2023. To ouvolo e06dwv avhABe oTa
€53,50 ek., napouatazovrag at€non €5,71 ek. n 12,0% oe
0X€0N e To NPonyoUPEVO €TOG, EVQ TO 0UVOAO £§00wv
avhABe ota €40,94 €k., napouoidzovrag auvgnon €9,72
ek. n 31,1%, Kupiwg wg anoTéAeopa Tng au§nong TwvV
danavav yla xopnyieg kat Meg petaBiBaoelg (danaveg
avantuéng avBpwnvou duvapikou) tyoug €9,50 ek. Ta
kaBapd €006a xpnpatodoTnong auEnBnkav kata 21,5%
ota €0,82 ek.

OIKONOMIKOI AEIKTEZ / FINANCIAL INDICATORS

FINANCIAL RESULTS

The results for the year ended 31 December 2024 exhibit
a surplus of €12,56 m., compared to a surplus of €16,56
m. for the year ended 31 December 2023. Total revenue
amounted to €53,50 m., presenting an increase of €5,71
m. or 12,0% in relation to the prior year, whereas total
expenses amounted to €40,94 m., presenting an increase
of €9,72 m. or 31,1%, primarily as a result of the increase
in the expenses for grants and other transfers (human
resource development expenses) amounting to €9,50 m.
Net finance income increased by 21,5% to €0,82 m.

2024 2023
Teéhog AvanTtuEng AvBpwnivou AuvaptkoU npog XUVoAo 000wV 91,4% 93,0%
Human Resource Development Levy to Total revenue
AAN\a €000a nNpog ZUvoAo 003wV 8,6% 7,0%
Other income to Total revenue
Xopnyleg kat dMeg petaBiBaoelg npog XUvoho e€00wv 78,4% 72,3%
Grants and other transfers to Total expenses
Xopnyieg kat GMeg petaBiBaocelg npog Luvoho €68wv (un AauBavopévng unown Tng Kivnong 81,1% 73,2%

oTnv NPOBAEWN yLa UNOXPEDOELG YLa EMNXOPAYNON MPOYPAUKATWY KaTapTiong)
Grants and other transfers to Total expenses (excluding the movement in the provision for

commitments for training programme subsidies)

‘E€0da npoowntkoU npog XUvolo e€60wv
Staff costs to Total expenses

15,0% 19.2%

‘ANa €€00a npog LUvoAo 660wV 6,6% 8,5%
Other expenses to Total expenses

Xopnyieg kat AAAeg peTaBiBacelg npog TéAog AvanTtugng AvBpawnivou AuvapikoU 65,6% 50,8%
Grants and other transfers to Human Resource Development Levy

Xopnyieg kat aMeg petaBiBaoelg npog TéAog AvantuEng AvBpwnivou Auvapikou 77,9% 53,1%

(un AapBavopévng undyn TG Kivnong oTnv NPOBAEWN yLa UNOXPEMUOELG YLa EMNXOPAYNON

NPOYPAUHATWY KATAPTLONG)

Grants and other transfers to Human Resource Development Levy (excluding the movement
in the provision for commitments for training programme subsidies)
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ANAAYIH KATALTAZHX OIKONOMIKHZ 6EXZHX

It 31 AekepBpiou 2024, Ta idla kepdhaia Tng AvAA
avnA\Bav oe €95,48 ek., og oUykplon pe €83,42 k. 0TI
31 AekepBpiou 2023, wg anoTéAeopa Tou NAEOVACHATOG
yla 1o €10¢ Uyoug €12,56 K. KAl Twv aVAAOYLOTIKGOV
Znpuwv oxediwv kaBoplopévav napoxawv Uyouc €0,50 ek.

Ta neplouctakad otowxeia 1ng AVAA au€hnBnkav and €120,43
ek. oTig 31 AekepBplou 2023 oe €126,61 k. oTig 31
AekepBplou 2024.

STATEMENT OF FINANCIAL PERFORMANCE ANALYSIS

At 31 December 2024, HRDA's equity amounted to €95,48 m.,
compared to €83,42 m. as at 31 December 2023, as a
result of the surplus for the year amounting to €12,56 m.

and the actuarial losses on defined benefit plans of
€0,50 m.

HRDA's total assets increased from €120,43 m. at 31
December 2023 to €126,61 m. at 31 December 2024.



OIKONOMIKEXZ KATAXTAZEIZ
MNATO ETOZ NOY EAHZE XTIX 31 AEKEMBPIOY 2024

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2024
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