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H AvAA KAI H ANMOZTOAH THX
THE HRDA AND ITS MISSION
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H Apxn Avantugng AvBpawnivou Auvapikou Kinpou
(AvAA] eival opyaviopuog dnpgociou dikaiou nou
€ekivnoe 10 €pyo Tng 10 1979. Tnv 1N NoepBpiou
1999 1¢6nke o€ LoxU o nept Avantuéng AvBpanivou
Auvapikou Nopog ap.125(1) Tou 1999.

H AvAA avagéeépetat otnv KuBépvnon péow Tou
appo6otou YnoupyoU mou, pe Baon Tov Mo nAvw
vopo, eivat o Ynoupyog Epyaoiag, lMpovoiag kat
Kowvwvikwv AopaAioewyv. Altotkeitat and 13peAég
AlolkNTIKO XUPBoOUALO PE TPLUEPN XAPAKTNAPA, GTO
0noio CUPHPETEXOUV eknpocwnol TnG KuBEépvnang, Twv
EpyodoT@V Kal TwV ZUVTEXVLGV.

AnootoAn tng AVAA eival n dnploupyia Twv
npolnoBEcewy yla NpoypappaTIoHEVN KAl CUCTNUATLKNA
KaTapTlon Kat avantuén Tou avBpmnivou duvaptkoU Tng
Kunpou, o€ 0Aa Ta enineda kat e 6AOUG ToUG TOHELG, yLa
TNV LKAvonoinon Twv avayk®v TNG olkovouiag yeoa ata
nAaiola TNG KOW®WVLKNG KAl OLKOVOULKNG MOALTLKNG TOU
KpAToug.

[ta Tnv ekNAnpwaon TnG aNooTOANG KAl TNV doknon
TWV appodloThTwy Kat e§ouatmv Tng AvAA, Aettoupyetl
10 Tapeio Avantu§ng AvBpwnivou Auvapikou. Kabe
€pyod0OTNG unoxpeouTal va kataBaAAel oto Tapeio
TéAog nou dev Ba unepBaivel To €va ToLG EKATO TWV
KataBAnTéwv anoAaBwv ce kKaBe évav and Toug
gpyodoToupevoUg Tou, 6nwg kKaBe popa Ba kaBopizeTal.
Ano Tnv unoxpewon autn e€atpeitat n KuBepvnon uno
TNV LOLOTNTA TNG WG EPYOOOTNG.

The Human Resource Development Authority of
Cyprus (HRDA] is a semi-government Organisation
which started operating in 1979. On 1st November, 1999
the Human Resource Development Law 125(1)/1999
came into force.

The HRDA reports to the Government through the
competent Minister who, according to the above law, is
the Minister of Labour, Welfare and Social Insurance.
It is governed by a 13-strong tripartite Board of
Directors, comprising government, employer and
trade union representatives.

The HRDA’s mission is to create the necessary
prerequisites for a planned and systematic training
and development of Cyprus’'s human resources, at all
levels and in all sectors, for meeting the economy’s
needs within State socioeconomic policy.

For the accomplishment of its mission and in order to
be able to exercise its competences and powers, the
HRDA is funded by the Human Resource Development
Fund. Every employer is obliged to pay to the Fund
a Levy not exceeding 1% of the emoluments of each
employee as may be specified from time to time. The
Government is exempted from this obligation.

Zéta Aptlavidou
Ynoupyog Epyaciag, Mpoévoiag kat Kowvwvik®wv Acpaiicewv
Apuodia yua Tnv Apxn

Zeta Emilianidou
Minister of Labour, Welfare and Social Insurance
Competent for the Authority
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AIEYOYNZIH EPEYNAZX KAI MPOrPAMMATIZMOY

e Y1patnytkog Mpoypappatiopog AvVAA

e Etnolot Z1oxot AvVAA

e KaBoplopog npoTepaloTnTwy KaTapTong

¢ Taoelg kat NpoBAEYELG avayKwV anaocxoAnong
Kal KaTapTong

¢ AnoAoylopo6g Kat a§loAdynon Twv dpacTnPLOTATWY TNG
AVAA

* MeA€ETEG yLa OUCTAPATA KAl UMOOOUEG ENAYYEAUATIKNG
€KNAIOEUONG KAl KATAPTLONG

* EWdLIKEG peAETEG yLa To avBpanvo duvapikod

AIEYOYNZH YNMHPEZION KATAPTIZHZ

e [Ipodlaypapéc KaTapTLong

e Yxedlaopog Kat YAonoinon dpacTnplotnTwy
KaTapTLong

® Y XEOLAONOG AVAAUTLKWV NPOYPARHATWV

e AEloAdynon KaTtapTiong

e Evioxuon unodopng KatapTong

® YUUBOUAEUTLIKEG UNNPETLEG OTLG ENXELPNTELG

e Yuotnpa EnayyeApatikwv Mpocdviwv

e Yuotnpa A§loAdynong kat [igTonoinong Twv
YuvteheoTwv lMNapoxng KatapTiong

AIEYOYNZH AIOIKHZHZ KAI MPOZOMIKOY
¢ Aloiknon Npoowmnikou

e Epyaolakeg oxeoelg

e Anpooteg oxeaelc/Anpoototnta

o AleBveig oxeoelg

e Noptka B€para

e [pappareia AotknTikoU ZupBouAiou

e AlolknTikn unooTnpLEn

e Apxeio

e YUvayn Anpociwv ZupBacswv

AIEYOYNZH OIKONOMIKON YMHPEZION

e OlKoVouLKG Kal AoyLloTika Bépata

e Tnpnon AoyLOTIKOU GUGTAPATOG

e KoaToAoynaoeLg, TAOPELOKN Kivnan, ENEVOUOELG

e Ewonpagelg kat MAnpwpeg

e Etnotog MNMpolnoAoylopog

® XpNUATOOLKOVOULKOG EAEYXOG

* A\oylOoTIKEG aVAAUOELG KAl OLKOVOULKEG KATAOTAOELG

RESEARCH AND PLANNING DIRECTORATE

e Strategic Planning

e Annual Targets

¢ Priority setting for training

¢ Trends and forecasts of employment
and training needs

e Assessment and evaluation of the HRDA's schemes

e Studies on vocational education and training systems
and infrastructure

¢ Specific studies on human resources

TRAINING DIRECTORATE

¢ Training specifications

¢ Design and implementation of training schemes

¢ Design of programme contents

e Evaluation of training

e Strengthening training infrastructure

¢ Advisory services to enterprises

e System of Vocational Qualifications

e System of Assessment and Certification of Training
Providers

ADMINISTRATION AND PERSONNEL DIRECTORATE
e Personnel administration

¢ Industrial relations

* Public relations/Publicity

¢ International Relations

e Legal issues

e Secretariat to the Board of Directors

e Administrative support

® Registry

e Public Procurements

FINANCIAL SERVICES DIRECTORATE

¢ Financial and accounting issues

e Accounts

¢ Costing, cash flow, investments

* Receipts and payments

e Annual budget

¢ Financial control

¢ Accounting and financial analyses and reports
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AIOIKHTIKO ZYMBOYAIO KAl AAAOI AZINMATOYXOI
BOARD OF DIRECTORS AND OTHER OFFICIALS

EKMNPOZOMNOI THX KYBEPNHZIHZX

Nikn MatBaiou (uexpt 1/8/2015)
[poedpog

Anpntpng Kutévng (ano 2/8/2015)
[poedpog

Anpntpng MxanAidng (péxpt 1/8/2015)
Avtinpoedpog, Ynoupyeio Epyaciag, Mpovolag kat
Kowwvik®v AcpaAicewv

ANeEavdpog Ahe€avdpou (ano 2/8/2015)
Avtinpéedpog, Ynoupyeio Epyaciag, Mpovolag kat
Kowwvik®wv AcpaAioewv

Lwtnpng Zwtnpiou (péxpt 1/8/2015)
Ynoupyeio Evepyelag, Epnopiou, Bliopnxaviag kat
Touplopou

Y1é@avn Mnva Xwotn (ané 2/8/2015)
Eknpoownog tng KuB€pvnaong

lwong AvaoTaciou
Eknpoownog tng KuB€pvnaong

HAlag Mapkartzing
Ynoupyeio MNawdeiag kat MoATiopoU
EKNMPOZAMNOI EPFOAOTIKON OPFANQXZEQN

MwxaAng MnAwkog (péxpt 1/3/2016)
Opoonovdia Epyodotmv kat Blopnxavwyv Kinpou

MwaAng Avtwviou (ano 2/3/2016)
Opoonovdia EpyodoTtmv kat Blopnxavwyv Kinpou

Opuvn MwxanA
Opoonovoia Epyodotwv kat Blopnxavwyv Kinpou

Taoog Avaotaciou (ané 2/8/2015)
Opoonovoia Epyodotwv kat Blopnxavwyv Kinpou

Kaotag Anpntpiou
Kunplakd Epnopiko kat Bliopnxavikd EntpeAntnplo

Agppoditn Wapa (pexpt 1/8/2015)

Opoonovdia Xuvdeopwv EpyohaBwv Otkodopwv Kinpou

Ntiva Xapahaunoug (ano 2/8/2015)

Opoonovdia Xuvdeopwv EpyohaBwv Otkodopwv Kinpou

GOVERNMENT REPRESENTATIVES

Niki Mattheou (until 1/8/2015)
Chaiperson

Demetris Kittenis (from 2/8/2015)
Chairman

Demetris Michaelides (until 1/8/2015)

Vice-Chairman, Ministry of Labour, Welfare and Social

Insurance

Alexandros Alexandrou (from 2/8/2015)

Vice-Chairman, Ministry of Labour, Welfare and Social

Insurance

Soteris Soteriou (until 1/8/2015)

Ministry of Energy, Commerce, Industry and Tourism

Stephanie Mina Chioti (from 2/8/2015)
Government Representative

losif Anastasiou
Government Representative

Elias Margadjis
Ministry of Education and Culture

EMPLOYERS’ REPRESENTATIVES

Michalis Pilikos (until 1/3/2016)
Cyprus Employers and Industrialists Federation

Michalis Antoniou (from 2/3/2016)
Cyprus Employers and Industrialists Federation

Fryni Michael (until 1/8/2015)
Cyprus Employers and Industrialists Federation

Tasos Anastasiou (from 2/8/2015)
Cyprus Employers and Industrialists Federation

Costas Demetriou
Cyprus Chamber of Commerce and Industry

Aphrodite Psara (until 1/8/2015)
Federation of Pancyprian Building Contractors
Associations

Ntina Charalambous (from 2/8/2015)
Federation of Pancyprian Building Contractors
Associations
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AIOIKHTIKO ZYMBOYAIO KAl AAAOI AZINMATOYXOI
BOARD OF DIRECTORS AND OTHER OFFICIALS

EKMPOZAMOI EPFATIKQON OPTANQZEQON TRADE UNION REPRESENTATIVES
Avdpeag Martoag Andreas Matsas

Yuvopoanovoia Epyazopévav Kunpou Cyprus Workers Confederation
Nikog NikoAdou Nicos Nicolaou

Zuvopoanovoia Epyazopévev Kunpou Cyprus Workers Confederation
Xwtnpng ®eAAag (péxpt 1/8/2015) Sotiris Fellas (until 1/8/2015]
Maykunpia Epyatikn Opoonovdia Pancyprian Federation of Labour
Mepng Miepn (and 2/8/2015) Pieris Pieri (from 2/8/2015)
Maykunpia Epyatikn Opoonovdia Pancyprian Federation of Labour
XpioTtog Topndazog Christos Tombazos

Maykunpia Epyatikn Opoonovdia Pancyprian Federation of Labour
ANANAHPQOTHZ FENIKOZ AIEYOYNTHZ ACTING DIRECTOR GENERAL
Mapyog Mavayidng (péxpl 12/8/2015) George Panayides (until 12/8/2015)
Znupog Znupou (ano 13/8/2015 péxpt 31/8/2015) Spyros Spyrou (from 13/8/2015 until 31/8/2015)
FENIKOX AIEYEYNTHZ DIRECTOR GENERAL

Mwpyog Mavayidng (ané 1/9/2015) George Panayides (from 1/9/2015])
NOMIKOI £YMBOYAOI LEGAL ADVISERS

Mapkog . Xnavég kat Zia Atknydpot Markos P. Spanos & Co Advocates
EAETKTEX INDEPENDENT AUDITORS

levikdg EAeykThg TnG AnpokpaTiag Auditor General of the Republic

Avayvwpion Ynnpeolwv
Appreciations

Andé tnv 29 Auyouotou 2015 n ka Nikn MaTtBaiou, On 02 August, 2015 Ms. Niki Matheou, Chairperson,
Mpoedpog Tou AlotknTikoU ZupBouAiou, 0 Kog AnpnTpNg Mr. Demetris Michaelides, Vice-chairman and Mr.
MuxanAidng, Avtinpoedpog Tou AlotknTikoU XupBouAiou, Sotiris Sotiriou, Ms. Fryni Michael, Ms. Aphroditi Psara
Kat 1a MéAn kog ZwTnpng Zwtnpiou, ka ®plvn MixanA, and Mr. Sotiris Fellas ceased to be members of the
ka Appoditn Wapd kat kog Zwtnpng OeAAag énaucav va HRDA's Board of Directors.

eivat pEAn Tou AtotknTikoU XupBouAiou Tng Apxng.

H Apxn ekgppdzel dnpoota Tnv ekTipnon kat 1t The HRDA wishes to publicly express its gratitude
Beppég euxaplaTieg Tng Npog Tnv ka MatBaiou, Tov Ko and appreciation to Ms. Matheou, Mr. Michaelides,
MwxanAidn, Tov ko ZwTtnpiou, TNV Ka MuxanA, Tnv Ka Mr. Sotiriou, Ms. Michael, Ms. Psara and Mr. Fellas for
Wapa kat tov ko ®eAAd, yLa 1LG NOAUTIPEG UNMNPEDILEG their invaluable services offered to the Board during
nou NPocEPEPAv Kata Tn dLApKeLa Tng BnTeiag Toug aTo their term of office.

ZupBoUALS TnG.
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MHNYMA TOY MPOEAPOY TOY AIOIKHTIKOY XYMBOYAIOY kou. AHMHTPH KITTENH
MESSAGE FROM THE CHAIRMAN OF THE BOARD OF DIRECTORS, MR. DEMETRIS

KITTENIS

Katda tn dtapketa tou 2015, n Apxn
Avantuéng AvBpwnivou AuvaptkouU, oTo
nAaiolo TWV 0TOXWV KAL ThG ANOGTOANG
TNG, GUVEXLOE va OUPBAAAEL OTN YEVLKOTEPN
npoondBeLa yla avTLUET®NLON TWV OUOHEVWV
ENNTOOEWY TNG OLKOVOULKNG KPiong aTnv
olkovopia Tng KUnpou, napéxovrag atnptEn
1600 0TO avBpwnivo GUVAULKO 0G0 Kal OTLG
EMXELPNOELG TOU TOMOU.

Awxpn Tou 06patog TwWV OPACTNPLOTATWV
TNG, AMOTEAEGE N GUVEXLON TNG AELToupyiag
ToU EldtkoU Xxediou MpoAnyng - Ixediou Apdong
Tng AvAA, 10 onoio n AvAA €Bece oe epappoyn
ano Tnv eKONAWON TwWV NPWTWV CUUATWHATWY TNG
OLKOVOULKNG Kpiong. AnwTepog aTdX0C TOoU Lxediou
eivat n NnpoAnYn Kat KataeToAn TNG avepyiag HECW TNG
€PAPHOYNG MOLKIAOPOPPWY MPOYPAPHPATWV KATAPTLONG,
€MavVaKaTapTLoNG KAl anokTNoNG Epyaclakng neipag. To
Ix€dlo aneuBUveTaL o€ avEPYOUG, OLKOVOHLKA adpaveig
Kal EpY0OOTOUPEVOUG EMXELPNCEWV.

H AvAA oe ouvepyacia pe 10 Ynoupyeio Epyaciag,
Mpovoiag kat Kowvwvikwv Aocpalicewv Kat
TOUG KOLVWVLKOUG €Taipoug, AeLttolpynce Ta
ouyxpnpatodoToUpeva anod 1o Eupwnalko Kowwviko
Tapeio (EKT) kat tnv AvAA. Epya yia tonoBétnon
AVEPYWV VEWV NTUXLOUXWV Kal AVEPYWV VEWV Ano@oiTwy
deutepoBabulag eknaideuong oe enixelpnoetg/
0pYyavLoPoUG yla anoKTNan EPyaclakng neipag. XT0xog
Twv Ixedilwv eival va napéxouv Tnv gukatpia yia
andKTNON €pYAcLOKNG NELPAG G€ AVEPYOUG VEOUG, PE
oKkono Tn BeAtiwon TnG amaoxoAnoLpoTNTAG TOUG, HE
TNV NapaAAnAn napoxn duvaToTNTAG GE EMXELPNOELG/
0pyaviopoug va a§ltonotnoouv KatdAAnAo avBpwnivo
duvaplko. Meoa ano tn Aettoupyia Twv Epywv, n
AvAA katapepe va dladpapatioel BeTikd poAo aTnv
anaoxo6Ancn Twv avépywv nou éAaBav pEPOG.

MapaAAnAa, n AvVAA cuveExioe Th oThpLEN Twv
ENLXeELPNOEWY yla avaBaBpion Tou avBpwnivou
OUVAPLKOU TOUG HECW TWV MOAUEMLXELPNOLAKGWYV Kal
HOVOEMLXELPNGLAK®V MPOYPAPHPATWY KATAPTLONG
KalL Je Tnv oAokAnpwon Tng uhonoinong 2
LuyxpnpatodoToUpevwy ano 1o Eupwnaiké Kowvwviko
Tapeio (EKT) kat Tnv AvAA Epywv nou ansuBuvovrat
0€ MOAU PLKPEG KOL HLKPOHECALEG ENLXELPNOELG
KaL ano@EPOUV XELPOMLAOTA OPEAN OTLG EV AOYW®
enuxelpnoelg. Evappovizopgevn pe tnv eupwnaikn
OTPATNYLKN yLa YLa Mo NPAGLVN KAt Mo avTaywvloTIKN
olkovopia, n AvAA cuvéxioe eniong kat 1o EL6Iko Xx€dLo
yta MpowBnon lMpacwvwv Ae§lothTtwyv oTnv Kunplakn
Owkovopia MpoaBeta, n AvAA avayvwpizoviag Tn peyain

In 2015, the Human Resource Development
Authority, within the framework of its
objectives and mission, continued its
intense contribution to confronting the
adverse effects of the economic crisis on
the Cypriot economy, by supporting both the
human resources and the enterprises of the
country.

Its activities were spearheaded by the
continuation of the Special Prevention
Scheme - Action Plan which the HRDA
implemented since the emergence of the very first
symptoms of the economic crisis. The ultimate aim
of the Scheme is the prevention and combating of
unemployment through the implementation of
various training, re-training and acquisition of work
experience programmes. The scheme is addressed to
unemployed, economically inactive persons, and
employees of enterprises.

The HRDA in cooperation with the Ministry of Labour,
Welfare and Social Insurance and the social partners,
implemented Schemes co-funded by the European
Social Fund and the HRDA, which placed young
unemployed tertiary education graduates and young
unemployed graduates of lower secondary, upper
secondary and post-secondary education of up to 2
years in enterprises/organisations in order to acquire
work experience. The aim of the Schemes is to provide
young unemployed persons with the opportunity to
acquire work experience in order to improve their
employability, offering at the same time the opportunity
to enterprises/organisations to use the services of
appropriate human resources. Through the
implementation of these Schemes, the HRDA has
played an important role in the employment of the
unemployed persons who participated in the Schemes.

At the same time, the HRDA continued to support
enterprises in upgrading their human resources
through multi-company and single-company training
Schemes and with the implementation of two Schemes
co-funded by the European Social Fund and the HRDA,
addressed to micro and small and medium enterprises
and which have tangible results for these enterprises.
In line with the European strategy for a greener and
competitive economy, the HRDA has also continued
the implementation of the Special Action Plan for the
Promotion of Green Skills in the Economy of Cyprus.
Moreover, recognising the great importance and material
contribution of the hotel and restaurant industry to
the Cypriot economy, the HRDA has promoted in
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onyaocia kKal ouoLacTLKn CUPBOAR Tou TOUED TWV
Eevodoxeiwv Kal 0TLaTOpiedV OTNV KUMPLOKN OLKovopia,
npowBnoe, o€ ouvepyaoia Pe TLG EPYOOOTLKEG KAl
OUVOLKAMOTLIKEG 0pyavaoeLg, MpwToBouAia yia oThptEn
TOU Top€a Twv §evodoxeiwv Kat egTiatopiwv n onoia
€IXE WG GTOXO TNV MOLOTIKN KATAPTLON MPOCWMLKOU,
TN OTEAEXWON TOU TOUEQ PE KATAAANAQ KATAPTLOPEVO
NPOCWMNLKO KAL TNV ANOKTNGN €NAYYEAHATIK®V
NpPOCOVTWV.

H AvAA cuvéxioe va dpacTnplonoleital Kat GToug
unoAoLMouG TOPELG Twv appodloTATWV TnG. EldkoTEpQ,
010 nNAaiolo TnG cuvexoUG mpoondBeldc Tng yia
BeAtiwon TNG MoldTNTAG TNG NAPEXOUEVNG KATAPTLONG,
ouvexioTnke n Aettoupyia Tou Xuotnpatog AELoAdynong
kat Muotonoinong Twv XuviteleoTwv lMapoxng
Kataptiong, aA\a kat Tou XuoTthpatog EnayyeApatikwy
[pooovTwy.

Ot oeAideg nou akoAouBouv, ava@EpovTal ENLypayuaTika
oT1o €pyo nou enrélece o Opyaviopog kata to 2015, yia
TNV €NiTEUEN TOU OMOLOU NPWTAPXLKO POAO OLAOPAPATLOE
10 AlotknTik6 XupBoUAo Tou OpyaviopoU, oL CUVEPYATEG
Tng AVAA, oL €pyo0OTLKEG KAl OUVOLKAALOTLKEG
0pYavWOELG, ol KUBEPVNTIKEG unnpeaieg, n AleuBuvon
KaL 1o npoowntko Tng AVAA aTouG onoioug eKPPAZw TLG
€UXAPLOTIEG KAL TNV EKTLUNGN Hou.

IdLaitepeg euxaploTieg aneuBuvw oTnv Ynoupyod
Epyaoiag, Mpovoiag kat Kowvwvik®v Acpalicewy,
Kupla Zéta Awgihiavidou kat oto Ynoupyeio Tng, yLa Tnv
apéplotn Kat otaBepn oupgnapacTacnh ToUug NPOG TNV
Apxn.

10

cooperation with the employers’ organisations and
the trade unions, an initiative to support the hotel and
restaurant industry with the aim of providing quality
training to the personnel, providing the industry with
qualified personnel and the acquisition of vocational
qualifications.

The HRDA continued its work in its other areas of
competence. In particular, in the effort to improve
the quality of training, the System of Assessment and
Certification of Training Providers and the System of
Vocational Qualifications continued their operation.

The following pages describe briefly the work of
the HRDA in 2015, for the accomplishment of which
the Board of Directors, the HRDA's partners, the
Employers” Organisations, the Trade Unions, the
government services the management and staff of the
HRDA played a key role and | would like to express to
them my sincere appreciation and gratitude.

| would like to express my gratitude to the Minister
of Labour, Welfare and Social Insurance, Mrs Zeta
Emilianidou and to her Ministry, for their constant
support towards the HRDA.
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AMNO TON FENIKO AIEYBYNTH THZ APXHZ, ko. l'QPIro MANATIAH

A FEW WORDS...

FROM THE DIRECTOR GENERAL, MR. GEORGE PANAYIDES

To 2015 é€xel va entdeifel onpavTika
anoteAéoparta yLa Thv avantugn Ttou
avBpwnivou duvaplkoU, Twv onoiwv TO
0(peA0G avTavakAdaTal otTnv olkovopia
TOU TOMOU YEVLKOTEPA. Ta oNPAvVTLKOTEPA
anoTeAECPATA KATA Th OLAPKELO TOU £TOUG

ouvoyizovTal oTa akdAouBa:

51.302 cuppeToxeg atopwv oe 6.081
npoypappara kataptiong. To ouvoALko
noood nou danavhBnke katd 1o 2015 yia
dpaoTNPLOTNTEG KATAPTIONG, avhABe oTa
€18.408.603.

ZuveExLon Tng eNLTuxoUg Aettoupyiag Tou Ewdikou
Ixediou MpoAnyng - Xxediou Apaong Tng AvAA.
£70X0G TOU, N MPOANYN Kal KATaoToAn TNG avepyiag
Kal YEVLKOTEPA N PELWON TWV ENNTOOEWY TNG
OLKOVOHLKNG Kplong oTnv anacxoAnon péow
TNG EQAPHOYNG MOLKIAOHOPPWV MPOYPAHUHATWYV
KatapTiong. To ouvoAlkd nood mou danavnBnke
ylta 1o Eldtko Ix€0to katd 10 2015 avhABe aTa
€9.287.624.

Aettoupyia ZuyxpnpatodoToUPEVWY and To
Eupwnaiko Kowwvikd Tapeio (EKT) kat tnv AvAA

Epywv yta TonoBéTnon avepywv VEWV NTUXLOUXWV

KalL avepywv VEwV ano@oitwyv deutepoBabptag
€KMNAidEUONG OE EMIXELPNOELG/OPYAVLIOHOUG YyLa
anoKTNon €pPyaclakng neipag, He unoAoyLtgopevn
ouvoAlkn oanavn €5.615.996 npog 6peAog
648 avepywv vewv kat 1.893 avepywv véwv
nTuxtoUxwv. Ta Epya dpxtoav tn Aettoupyia
TOUG ano6 Tov Maptio Tou 2014, oe cuvexela Tng
e€ayyeAiag ano tov lpodedpo Tng Anpokpariag
TWV PHETPWV YLO EMNAVEKKIVNON TNG OLKOVOPLAG Kal
QVTLUETWMLON TNG avepyiag. XT0X0G Twv Xxediwyv
glval n mapoxn euKalpL®V andKTNONG €PYAOLAKNG
neipag oe avepyoug véoug, e okono Tn BeAtiwon
TNG ANACXOANCLHOTNTAG TOUG PE TNV napdAAnAn
napoxn OuvaTOTNTAG OE EMXELPNOELG/0PYAVIOHOUG
va a§lonothoouv npocovioUxo Kat dAlo avBpwnivo
OUVALKO.

Yuvexion Tou Eldikou Xxediou tng AvAA yua
MpowBnon Twv Mpacwvwv Ae€lotntwy oTnv Kunplakn
Owkovopia. To Xx€dLo nepthapBavel OpACELG OXETIKEG
HE anokTnon npdowvwy de§LoThTwy anod 1o avBpwmnivo
OUVAPLKO TOU TOMOU Kat aneuBuveTal eL0LKOTEPA
0€ EMLXELPNOELG, EPYAZOPEVOUG KAl avépyouqg. H
OUVOALKN unoloytzopevn danavn yia 1o Edikd autod
Ix€dlo katd 1o 2015 avépxetal og €2.180.735.
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The year 2015 demonstrates significant
results for the development of the human
resources, the benefits of which are
reflected on the country’'s economy in
general. The most important results during
the year are briefly outlined below:

D

¢ 51.302 participants in 6.081 training
programmes. Total expenditure on training
activities in 2015 reached €18.408.603.

The HRDA's Special Prevention Scheme -
Action Plan continued its successful operation. The
objective of the Plan is the prevention and
combating of unemployment and generally the
mitigation of the impact of the economic crisis on
employment through the implementation of various
forms of training programmes. The total amount
spent during 2015 for the Special Plan, reached
€9.287.624.

Operation of new Schemes co-funded by the
European Social Fund and the HRDA, for the
placement of young unemployed tertiary
education graduates and young unemployed
graduates of lower secondary, upper secondary
and post-secondary education of up to 2 years for
the acquisition of work experience in enterprises/
organisations, with a total estimated expenditure
of €5.615.996 to the benefit of 648 young
unemployed persons and 1.893 young unemployed
tertiary education graduates. The implementation
of the Schemes started in March 2014, following
the proclamation by the President of the Republic
of measures to kick-start the economy and tackle
unemployment. The aim of the Schemes is to
provide young unemployed persons the
opportunity to acquire work experience in order
to improve their employability, giving at the same
time the opportunity to enterprises / organisations
to use qualified personnel.

The HRDA's Special Action Plan for the Promotion
of Green Skills in the Economy of Cyprus
continued its operation. The Scheme consists of
actions relevant to the acquisition of green skills
by the country’s human resources and is addressed
to enterprises, employed and unemployed
persons. The total estimated expenditure for 2015
is €2.180.735.
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ZThptEn Twv enixelpnoewy yia avaBabuion tou
avBpwnivou duvaulkoU Toug, He TNV 0AOKAhpwan
TNG uAomoinong 2 XuyxpnuatodoToUPEVWY ano
70 Eupwnaikd Kowwviko Tapeio (EKT) kat tnv
AvAA Epywv nou agopolv Tnv «Evioxuon tng
avTaywvioTLKOTNTAG TWV MIKPOENIXELPNOEWY HE
anaoxoAnon 1-4 atopa» kat Tn «BeAtiwon Tng
napaywylkoTntag MiKpopeoaiwy ENLXELPNOEWY HE
anaoxoAnon 5-249 atopa». H cuvoAlkn danavn yia
napoxn unnpeotwv oe 1.139 Mikpoenixelpnoetg
avhABe oe €2.8 ekatoppUpla Kat yta napoxn
unnpeotwv oe 360 Mikpopeoaieg eNLXeLpNOELG OE
€1.4 ekatoppupla.

Miotonoinon péxpt 10 T€Aog Tou 2015 Twv
EnayyeApatikwv Mpoocoviwv 871 atdopywyv oTnv
Touptotikn Blopnxavia, 659 Exknatdeutav
EnayyeApyaTtikng Kataptiong, 91 atépwv 610
Xovdptkd kat Ataviko Epnoplo kat 79 atopwyv oTnv
Owodoptkn Blopnxavia.

MwoTtonoinon pexpt 1o T€Aog Tou 2015 oT1o nAaioto
Tou XuoTnpatog A§loAdynong kat MieTonoinong Twv
Yuvteheotov Mapoxng Kataptiong (A€oMioToXuv)
165 Kévipwv Enayyehuatikng Karaptiong (KEKI, 241
Aopov EnayyeApatikng Kataptiong (AEK] kat 659
Eknadeutdov Enayyehpatikng Kataptiong (EEK).

Ale§aywyn EPEUVMV KAl HEAETWV GE OTPATNYLKNG
onpaociag Bépata nou unoBonBolv oTn dLapOPPWEN
TNG KATAAANANG GTPATNYLKAG KAl MOALTLKAG GTOV
TopEQ TNG avantugng Tou avBpwnivou duvapLkou.
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Support to enterprises for upgrading their
human resources through the continuation of two
Schemes co-funded by the European Social Fund
and the HRDA, regarding the “Enhancement of the
Competitiveness of Micro Enterprises with 1-4
Employees” and “Improvement of the Productivity
of Small and Medium-Sized Enterprises with 5-249
employees”. Total estimated expenditure for the
provision of services to 1.139 Micro Enterprises
amounted to €2,8 million and for 360 Small and
Medium-Sized Enterprises to €1,4 million.

By the end of 2015, 871 persons received
certificates of vocational qualifications in the
Tourist Industry, 659 persons where certified as
Trainers of Vocational Training, 91 persons in
Wholesale and Retail Trade and 79 persons in
Construction Industry.

By the end of 2015, 165 Vocational Training
Centres, 241 Vocational Training Facilities and
659 Trainers of Vocational Training were certified
within the System of Assessment and Certification
of Training Providers.

Research and studies were conducted in issues of
strategic importance helping to formulate the right
strategies and policies for the development of the
human resources.
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KATAPTIZH KAI ANANTYZH ANOGPQIINOY AYNAMIKOY
TRAINING AND DEVELOPMENT OF HUMAN RESOURCES

0 ot6xog Tng AVAA yLa katapTion kat avantugn tou
avBpmnivou duvaplkou katd 1o 2015 apopolace atnv
npowBnon tng Ata Biou MaBnong twv AnaoxoAoupevwv
kat Tng ‘Evra€énc/ Enavévia€ng otnv Ayopa Epyaciag Twv
no euaicBnTwv Kowwvika opddwy. Kupiapxn endiwén
Twv 0paaTnploTnTwyv TnG AVAA, n anaoxoAnotpoTnta
KAl NPOCAPHOCTLKOTNTA TOU avBpwnivou duvaptkou,
pEoa oe OUOKOAEG OUVBNKEG evTOVOTATWY MIECEWV GTNV
anaocxo6Anan Kat avepyia anod TNV OLKOVOULKN Kpion.

H avaBaBpuion, enéktaon Kat epnAouTiopgdég TwV
0e€loTNTWV Tou avBpmnivou GUVAPLKOU avayvwpizeTal
¢ 0paCTNPLOTNTA UYILGTNG NPOTEPALOTNTAG, N onoid
OUpPBAAAEL BeTIKA oTNV OLKOVOULKN peyEBuvan Kat aTnv
anaoxoAnon.

ZuvonTikn neplypa@n Twv OpAceEWV NOU anookomnouv
otnv npo®@Bnon tng Awa Biou Mabnong kat tng ‘Evraéng/
Enavévragng otnv Ayopd Epyaciag Twv nio euaicBntwyv
KOLWVWVLKA opddwv avBpmnivou duvapikou, @aiverat otn
OUVEXELQ:

MPONOHZH THZ AIA BIOY MAGHZHZ
TON AMAZXOAOYMENQN

Movoenixetlpnoiakd Mpoypaupara Karapriong otnv
Konpo

IKonog: Ixedlaopog, opydvwon Kat epapyoyn
NPOYPAUHATWV KATAPTLONG and TLG LOLEG TLG EMXELPNCELG
YL KGAUWN TwV avayk®v Tou NPOCwLKoU TOUG OE OAa Ta
enineda Lepapxiag.

Owkovoptkn Kaluyn: KataBaAAetal xopnynpa otov
€epyodoTn 10 onoio pnopei va avéABetl oto 80% Tou
KOOTOUG KATAPTLONG KAL TOU KOGTOUG NPOCWLKOU.
AnoteAéopara: Méoa oto 2015 enwopnynBnkav 32.094
OUPHETOXEG EpY000TOUPEVWY OE oUyKplon pe 19.205 To
2014. H ouvoAikn danavn avnABe ota €4.684.886 oe
oUykplon pe €2.540.882 10 2014.
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The aim of the HRDA for Training and Development
of the Human Resources in 2015 concerned the
promotion of Lifelong Learning of the Employed and
the Integration/Reintegration of vulnerable target
groups in the Labour Market. The paramount goal of
HRDA's activity is the employability and adaptability of
the human resources, in conditions of intense
pressure on employment and unemployment created
by the economic crisis.

Upgrading, broadening and enriching skills is
recognised as an activity of the highest priority, which
contributes positively to economic growth and boosting
employment.

A brief summary of the actions that promote Lifelong
Learning and Integration/ Reintegration of vulnerable
target groups in the Labour Market, is given below:

PROMOTION OF LIFELONG LEARNING OF THE
EMPLOYED

Single-Company Training Programmes in Cyprus

Aim: Design, organisation and implementation of
training programmes by enterprises themselves to
meet the needs of their own staff at all hierarchy
levels.

Subsidisation: A subsidy which may reach 80%
of training and personnel costs is granted to the
employer.

Results: In 2015, 32.094 participations of employees
were subsidised compared to 19.205 in 2014. The
total expenditure amounted to €4.684.886 compared to
€2.540.882 in 2014.
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Movoenixetlpnolaka MNMpoypdupara Karapriong oto
E§wTepLko

Ikonog: MetdBaon epyodOTOUPEVWY OTO EEWTEPLKO
yla KatapTion, JE GTOXO TNV KAAUWN aVAYK®OV TV
EMNLXELPNOEWY OE TOPELG MOU €XOUV OXEON MPE TNV
€L0aywyn vEéag TexvoAoyiag Kal TExvoyvwoiag, kaBwg Kat
HE KawvoTopieg oTn OLeUBUVON EMLXELPNCEWV.
Owkovoptkn Kaluyn: KataBaAAetal xopnynpa otov
€epyodoTn 10 onoio pnopei va avéABetl oto 80% Tou
KOOTOUG PETABAONG 0TO EEWTEPLKO KAL KATAPTLONG.
AnoteAéopata: Méoa oto 2015 enwxopnynBnkav
191 ouppeTOXEC EPYOOOTOUPEVWY GE Npoypapuata
KaTAPTLONG OTO EEWTEPLKO 0€ oUyKkplon pe 163 10 2014.
H ouvoAikn danavn avnABe ota €354.283 oe ouykplon
pe €318.112 10 2014.

MoAuenuxelpnotaka Mpoypappara Kardpriong (ZuvhnBn
Kat ZwTKnG Znpaciag)

IKONOG: ZUPPETOXN EPYOOOTOUPEVWY GE MpoypappaTa
KaTAPTLONG MOV EQAPPOZOVTAL and KPATka N LOLWTLIKA
10pUpaTa Kat opyaviopoUug KaTapTLong.

Owkovoptkn Kaluyn: KataBaAAetal xopnynpa otov
€pyodoTn 1o onoio pnopel va avéABel ato 80% yia Ta
ZuvnBn n 100% yia Ta npoypappata ZwTikng Xnpaciag,
TOU KOGTOUG GUHPHETOXNG GTO Npoypappa. To xopnynpa
KaTaBaAAeTal HEow TOU OpYavVWTH TOU NPOYPAUATOG.
AnoteAéopara: Méoa oto 2015 enwxopnynBnkav 10.065
OUUPETOXEG EPYOOOTOUPEVWY, 0€ GUYKpLlon pe 8.403 To
2014. H ouvoAikn danavn avnABe ota €3.650.667 oe
oUykplon pe €3.678.159 10 2014.

Mpoypdppata Xuvexitgopevng Katdapriong
ZUVOLKOALOTIK®V ITEAEXWV

IKONOG: JUUHPETOXN OUVOLKAALOTLKWV OTEAEXWV OE
npoypdupata KatapTiong nou epappozovrat ané Kévrpa
TZuvOLKaALoTIKNG KaTapTiong, oe BEparta nou oxeTizovrat
HE Ta OUVOLKAALOTLKA TOUG KaBnkovTa.

Owkovoptkn Kaluyn: KataBaAAeTal enwxopnynon ota
Kevrpa ZuvdikaAloTikng KatapTiong €vavtt Twv danavmy
yla opyavwon Kat epapuoyn Twv npoypapudatwyv avaioya
HE TOV aplBUO TwV CUPHPETEXOVTWV.

AnoteAéoparta: Méoa oto 2015 enwxopnynBnkav 4.182
OUHHETOXEG GUVOLKAALOTIKGWV OTEAEX®V O€ GUYKPLON HE
2.281 10 2014. H ouvoAwkn danavn avnABe ota €487.278
o€ oUykpton pe €294.169 1o 2014.
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Single-Company Training Programmes Abroad

Aim: Training of employees abroad aiming to meet
enterprises’ training needs in areas related to the
introduction and utilisation of new technology
and technical know-how as well as management
innovations.

Subsidisation: A subsidy which may reach 80% of the
training and transport abroad costs is granted to the
employer.

Results: In 2015, 191 participations of employees in
training programmes abroad were subsidised
compared to 163 in 2014. The total expenditure
amounted to €354.283 compared to €318.112 in 2014.

Multi-Company Training Programmes (Standard and
High-Priority Training Programmes)

Aim: Participation of employees in training
programmes implemented by public or private training
institutions and training organisations.

Subsidisation: A subsidy is paid to the employer and
may reach 80% for the Standard or 100% for the
High-Priority Training Programmes, of the cost of
participation in the programme. The subsidy is paid
through the programme organiser.

Results: In 2015, 10.065 employee participations
were subsidised compared to 8.403 in 2014. The
total expenditure amounted to €3.650.667 compared to
€3.678.159 in 2014.

Trade Union Officials Continuing Training
Programmes

Aim: Participation of trade union officials in training
programmes implemented by Trade Union Training
Centres in issues related to their trade-union duties.
Subsidisation: A subsidy is granted to Trade
Union Training Centres for the costs of
organisation and implementation of the training
programmes, according to the number of participants.
Results: In 2015, 4.182 participations of trade
union officials were subsidised compared
to 2.281 in 2014. The total expenditure
amounted to €487.278 compared to €294.169 in 2014.
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MPONGHIH THEX ENTAEHI/EMANENTAEHI TOY
ANBPAMINOY AYNAMIKOY ZTHN ArOPA EPTAZIAZ

Kataprtion Anogoitwv IxoA®v AsutepoBaOurag
Exknaideuong (TaxuppuBua Mpoypduuara Apxiknhg
Kardpriong)

Ikonog: KatdpTion KalL anoKTnon €pyaclakng neipag,
KUPLlwG VEOELOEPXOPEVWY OTNV ayopd epyaciag, e
oKoMmod TNV KAAUYN avayk®Vv O€ TEXVLKA Kal aAAa
€nayyEApaTa oTa onoia NapPouUcLAZovTal avVAyKeg.
Owovoptkn Kaluywn: KaAUnTovTal 6Aeg ot dandveg yia
TO LOPUHATIKO PEPOC Kal entnAéov kaTaBAaAAeTal oToug
ouppeTexovTeg eBoopadiaio enidopa Uwoug €125.
AnoteAéopata: Méoa oto 2015 enwxopnynBnke n
Katdption 23 atopwy o€ cUykplon pe 48 atopa 1o 2014.
H ouvoAlkn danavn avhABe ota €121.164 oe olykplon
pe €180.636 10 2014.

Katdption Ano@oitwv IxoAwv TpirtoBabpuiag
Eknaideguong

Ikonog: Ilkavonoinon avaykwVv OTEAEXWONG
EMLXELPNOEWY, HE TNV MPOCGANYN KAl KATAPTLON
AvePYwWV ano@oitwv NavenioTnpiwy Kat AAAwV oXoAwv
TpLroBaBpLag eknaideuong.

Owkovoptkn Kaluywn: KataBaAAeTal pnviaio xopnynpa
oToVv €pyo00TN To onoio pnopel va avéABel ato 80% Tou
KOOTOUG KATAPTLONG KAL TOU KOGTOUG NMPOCWNLKOU Tou
nTUXtouxou. To avwTATo PNvVLaio Xopnynpa avepxetat aTa
€1.100.

AnoteAéoparta: Méoa o1o 2015 enwxopnynBnke n
KaTapTion 576 NTuxLoUxwv o€ cUYKpLon PE 449 kaTa ToO
2014. H ouvoAikn danavn avnABe ota €3.467.787 oe
oUykplon pe €2.814.405 kata o 2014.
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PROMOTION OF INTEGRATION/REINTEGRATION OF
HUMAN RESOURCES IN THE LABOUR MARKET

Training of Secondary Education Graduates
(Accelerated Initial Training Programmes)

Aim: Providing training and work experience, mainly to
newcomers in the labour market, in order to meet the
needs in technical and other occupations.
Subsidisation: Total expenditure for the training part
is covered and in addition, a weekly allowance of
€125.00 is granted to participants.

Results: In 2015, the training of 23 individuals was
subsidised compared to 48 individuals in 2014. The
total expenditure amounted to €121.164 compared to
€180.636 in 2014.

Training of Tertiary Education Graduates

Aim: Meeting the employment needs of enterprises
through the recruitment and training of unemployed
university and other tertiary education graduates.
Subsidisation: A monthly subsidy is paid to the
employer, which may reach 80% of training cost, as
well as personnel cost of the graduate. The maximum
monthly allowance is €1.100.

Results: In 2015, the training of 576 graduates
was subsidised compared to 449 in 2014. The total
expenditure amounted to €3.467.787 compared to
€2.814.405in 2014.
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ILYFXPHMATOAOTOYMENA AMO TO EYPOMAIKO KOINQNIKO TAMEIO KAI THN AvAA

EPTA

SCHEMES CO-FUNDED BY THE EUROPEAN SOCIAL FUND AND THE HRDA
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IXEAIO TONMOBETHZIHXI ANEPION NEQN
MTYXIOYXQON IIA ANOKTHXZH EPTAZIAKHZ MNEIPAZ ZE
EMIXEIPHZEIZ/OPTANIZMOYZ

Itnv npoondaBela yia avaxaition Tng avepyiag pe
a§lonoinon Tou npocovToUxou avBpwnivou duvapLkou
TnG KUnpou, oto nAaioto Twv PETPWVY Nou €ENYYELAE O
Mpoedpog TnGg AnpokpaTtiag yLa enavekkivnon Tng
olkovopiag, To Ynoupyeio Epyaciag,
Mpovolag kat Kowvwvikwv Acpaiioewy
oxedlace oe ocuvepyacia pe Tnv AvAA,
To Xx€0l0 yLa TonoBéTnon avepywv
VEWV NTUXLOUXWV OE EMLXELPNOELG KAl
0pYaviopOoUG Yyl anmOKTNON €PYAGLAKNAG
neipag. To Xxédlo avapevetal va evraxBetl
oTa ZuyxpnpaTtodoToUpeva and 1o EKT
kat tnv AvAA ‘Epya tng lMpoypappatikng
neptodou 2014 - 2020. X1oxoG Tou Lxediou
10 onoio epdappooe n AvAA, eival n napoxn
€UKALPL®V anOKTNONG EPYACLAKNG Neipag
OlAdpKeLaG 6 PNVWV 0 GVEPYOUG VEOUG NMTUXLOUXOUG.
Zkonog n BeAtiwon TnG anaoXoAnolYoTNTAG TWV
Avepywv VEWV NTUXLOUXWV PHE Mapoxn duvaTtoTnTag
oe enwxelpnoelg/ opyaviopgoug va a€lonotnoouy
npooovToUXo OUVAMPLKO. LTOUG CUHPHUETEXOVTEG
kataBaAAetal enidopa kartaprtiong. X1ig 17 Maptiou
2014, npoknpUuxBnke n npookAnon Tou 2014. Méxpt
10 T€AoG Tou 2015, oto nAaiolo Tng NnpéokAnaong,
oAokAnpwaoav pe enwruxia To Nnpdypappa TonoBETnong
Toug 1.622 avepyol vEol NTUXLOUXOL, JE AVAPUEVOUEVN
ouvoAtkn danavn €7,1 ekatoppupiwy.

INnpPELOVETAL OTL, HETA aMO OXETLKN anopacn Tou
AtotknTikoU ZupBouAiou Tng AvAA oe ouvevvonan
pe Tn Movada EKT kat 1n Ataxetpiotikn Apxn, ot
0pacoTNPLOTNTEG KAl oL daNAveg TNG NPOCKANGNG ToU
2014 éxouv petapepBei otnv Mpoypappatikn Mepiodo
2007-2013.

Z11¢ 25 Malou 2015, npoknpuxBnke n NpodoKANON Tou
2015. oto nAaiclo Tng onoiag pexpt 1o T€A0G Tou 2015
evraxBnkav o€ NpoypAppaTa anoKTNONG EPYACLAKNG
neipag 1.893 avepyol véoL nTuxtouxoL.
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SCHEME FOR THE JOB PLACEMENT OF YOUNG UNEMPLOYED
TERTIARY EDUCATION GRADUATES FOR THE ACQUISITION
OF WORK EXPERIENCE IN ENTERPRISES/ORGANISATIONS

In order to combat unemployment and utilise
Cyprus’ qualified human resources, in accordance
with the proclamation by the President of the Republic
of measures to kick-start the economy, the Ministry
of Labour, Welfare and Social Insurance in
cooperation with the HRDA has designed
the Scheme for the job placement of young
unemployed tertiary education graduates
for the acquisition of work experience in
enterprises/organisations. The Scheme is
expected to be included in the Schemes to
be co-funded by the European Social Fund
and the HRDA for the Programming Period
2014 - 2020. The aim of the Scheme
implemented by the HRDA is to give young
unemployed tertiary education graduates
the opportunity to acquire a 6-month work experience
in order to improve their employability, offering
at the same time the opportunity to enterprises/
organisations to benefit from the services of qualified
persons. Participants are granted a training
allowance. The call was launched on 17th March,
2014 and by the end of 2015, 1.622 young unemployed
tertiary education graduates have successfully
completed the placement programme with a total
expected expenditure of €7,1 million.

Upon decision by the HRDA's Board of Directors in
consultation with the European Social Fund and
the Managing Authority, the call’s activities and
expenditure for 2014 have been transferred to the
Programming Period 2007-2013.

On 25 May, 2015, the call for 2015 was launched and
by the end of 2015 1.893 young unemployed tertiary
education graduates were included in a placement
programme for the acquisition of work experience.
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IXEAIO TOMNMOGETHZHX ANEPIFrON NEQON SCHEME FOR THE JOB PLACEMENT OF YOUNG
AMO®OITON AEYTEPOBAOMIAXZ EKMAIAEYZHZ NA  UNEMPLOYED GRADUATES OF LOWER SECONDARY,
ANOKTHZIH EPFrAZIAKHZ NEIPAX E ENIXEIPHZEIZ/  UPPER SECONDARY & POST -SECONDARY EDUCATION
OPrANIZMOYZ OF UP TO 2 YEARS FOR THE ACQUISITION OF WORK
EXPERIENCE IN ENTERPRISES/ORGANISATIONS

MpoketTal yta Zx€dlo, 1o onoio €§nyyeLtAe o This Scheme was proclaimed by the President of
Mpbedpog Tng Anpokpatiag 610 nAaiclo Twv the Republic within the framework of measures to
METPWV ylO QVTLHETWNLON TNG avepyiag Kat combat unemployment and kick-start the economy.
enavekkivnon tng otkovopiac. To Ixédwo avapevetrat  The Scheme is expected to be co-funded by the
va ouyxpnpatodoTrnBei ano 1o EKT, 1o Tapeio European Social Fund, the Youth Employment Initiative
MpwtoBouAiag yia Tnv AnaoxoAnon twv Néwv kat tnv  and the HRDA in the Programming Period 2014 - 2020.
AvAA kata tnv Mpoypappatikn Mepiodo 2014 - 2020. The aim of the Scheme implemented by the HRDA
L16x0G Tou Xxediou 10 onoio epdappoce n AVAA, is to provide young unemployed graduates of lower
€lvalL n Napoxn €uUKAlPLOV MNPAKTLKNG KATAPTLONG Kal secondary, upper secondary and post - secondary
andKTnoNng €pyaclakng neipag dtapketag 6 ynvawv  education of up to 2 years, practical training and a
o€ avepyoug veéoug andpottoug lNupvaciwyv, Aukeiwy, 6-month work experience, in order to improve their
Texvikwv ZxoAwv kat MetaAlukelakng Eknaidevuong  employability. Participants are granted a training
pHEXPL Kal AleToUg Aldpkelag, pe okono tn BeAtiwon subsidy. On 20 February, 2014, the call for 2014 was
TNG ANAoXOANGLPOTNTAG TOUG. LTOUG CUUHETEXOVTEG launched. By the end of 2015, 895 young unemployed
kataBaAAeTal enidopa katapTiong. 21ig 20 OeBpouapiou persons had participated in the programme, with a
2014, npoknpUxBnke n NnpookAnaon Tou 2014. Méxpt total expected expenditure of €4,0 million.

10 T€Aog Tou 2015, oto mAaiclo Tng NnpbokKAnang,

oAoKANpwaoav pe entTuxia To Nnpoypappa TonoBETnoNg

Toug 895 dvepyol véoL, HE aVAUEVOUEVN GUVOALKN

oanavn €4,0 ekatoppupiwv.

I11¢ 15 Matlou 2015, npoknpUxBnke n npdokAnon Tou On 15 May, 2015, the call for 2015 was launched and by
2015, oto nAaiclo Tng onoiag pexpL 1o T€A0G Tou 2015 the end of 2015 648 young unemployed persons were
evraxBnkav o€ NpoypAppaTa anokTNONG EPYACLAKNG included in a placement programme for the acquisition
neipag 648 avepyol véol. of work experience.

BEATIOZH THZ AMMAZXOAHZIMOTHTAZ TON ANEPION IMPROVEMENT OF THE EMPLOYABILITY OF
KAI TOY OIKONOMIKA AAPANOYZX F'YNAIKEIOY UNEMPLOYED AND ECONOMICALLY INACTIVE
AYNAMIKOY WOMEN

H AVAA epappooe eniong 8Uo LuyxpnuatodoToUpeva Moreover, the HRDA has implemented two Schemes
ané to EKT kat tnv AvAA Epya, Tng Mpoypapuatikng  co-funded by the European Social Fund and the HRDA
Meptodou 2007 - 2013, ta onoia e§unnpeTolv TOV for the Programming Period 2007 - 2013, which
0TOx0 Tn¢ éviagng/enavéviaéng Tou avBpdnivou serve the aim of integration/reintegration of the
duvaplkoU oTnv ayopa epyaciag. EW8ikoTepa, Ta Epya human resources in the labour market. In particular,
yla BeAtiwon tng AnaoxoAnaotpgotnTag Twv Avépywv the Schemes for the Improvement of the Employability

kat Tou Otkovoptka AdpavoUg Muvatkeiou Auvapikoy, — of the Unemployed and the Economically Inactive
oupBaMouv oTnv Npoondbela avIlPET®NLONG Women contribute significantly towards the efforts of
TWV ENNTOOEWY TNG OLKOVOULKNG Kplong reducing the impact of the economic crisis
oTnv anaoxo6Anon kat Tnv avepyia. Kat —raud on employment and unemployment.
Ta 300 auTtd Epya Npoo@EPoOUV EUKALPLEG s Both Schemes offer opportunities for
OUHMETOXAG TOOO OE MPOYPANHATA KATAPTLONG i participation in Information Technology,
ota B¢épata Ekpabnon/xpnon HAEKTpOVIK®V English language and Secretarial Skills
YrnoAoyiotwv, EkpaBnon AyyAikng Moooag training programmes, as well as in work

Kal Mpapuatelakég Ae€LOTNTEG 600 Kal o€ NpoypapuaTa experience programmes in enterprises, of 8 - 10
anéKTNONG €pyaclakng neipag oe enixelpnostg  Weeks duration. The programmes are offered free of
dtapkelag 8 - 10 eBdopadwv. Ta npoypappata  charge and the participants receive an allowance.
npoo@EépovTal OWPEAV KAl OTOUG OUPHETEXOVTEG

kataBaAAeTal enidopa KaTAPTLONG.
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Méaoa oto 2015 oAokAnpwBnke n ulonoinon
TV TeEAeuTaiwv 17 npoypappdtwv andkrnong
€pPYyaolakng neipag pe Tnv tonoBeTnon
LoaplBP WY aveépywy Kal OLKOVOULKA adpavmy
YUVALK®WV € EMNLXELPNOELG, KABWG Kat To
QPUOLKO avTlkeipevo Twv Epywyv. ZuvoAlka
oAokAhpwoav Tnv kataprtion 5.411 dtopa kat Tnv
TonoB€Tnon yla andéktnon epyactakng neipag 1.040
aropa pe 6anavn Uyoug €10,3 ekatoppuplwv.

YMNOXTHPIZH TON MIKPOMEZAION ENIXEIPHZEQON

210 nAaioto Tou oTtdéxou Tng AVAA yia npowBnaon
NOLKIA®WY HOPP®YV UMNOGTNPLKTLKWV UNNPECLDV
avBpwnivou dUVAULKOU OTLG EMLXELPNCELG, LOLALTEPA OTLG
MME, nou va anookonouUv oe aUEnon Twv enevolUCEwWY
o070 avBpwnivo kKe@ahato aAla kat o€ BeAtiwon Tng
NapaywylkoTNTAG TWV EMNLXELPACEWY O GUVONKEG
EVTOVWYV MLECEWV OTNV anacxoAnon kat avepyia
anoé Tnv olkovopLlkn kpion, n AVAA entkevipwBnke
0TLG akoAouBeg 2 kaTtnyopieg Opdcewy, oL onoieg
guyxpnhpatodoTouvTal anoé to Eupwnaiko Kowwviko
Tapeio (EKT) kat and tnv AvAA.

ENIZXYZH THZ ANTATQONIZTIKOTHTAZ TON
MIKPOENIXEIPHZEQN ME AMAZXOAHZH 1-4 ATOMA

To Epyo «Evioxuon Tng aviaywviGTLKOTNTAG TWV
Mikpoenixelpnoewyv pe anaoxoAnon 1-4 atopa»,
pEoa amnéd Tn GUPPETOXA Tou L8LoKTATN/ dleuBuvtn oe
npoypapua KAtapTLONGg KAl Tn GTEVN ocuvepyaaia
TNG ENLXELPNONG Pe €OLKO XUPBOUAO, MpocEPEPE TN
ouvatoTnta oTnv KABe cuppeTExoucoa enixeipnaon va
AMoKTAGEL TNV LKAvVOTNTa va BETel ToUG KATAAANAOUG
0TOXOUG Kal OpAOCELG yLa va evioxUOEL TNV
avTaywvLoTIKOTNTA TNG.

O dpaoelg Tou Epyou, nepthapBavav Tov
EVTOMLOPO AVAYK®V Kat OLayvwon aduvaplov

Mou ENNPEAEZOUV TNV AVTAYWVLOTIKOTNTA TNG,

TN GUPPETOXN Tou 3LOKTATN/ SleuBuvTn TNG g opadiko
npoypappa avantugng OLeUBUVTLK@MV LKAVOTATWY Kal
TNV €T0LUACLA ENLXELPNGLAKOU HeconpoBeopou nAavou
avantuéng Tng ENLXeipnong.

Méoa oto 2015 ohokAnpwBnke n uhonoinon Tou Epyou
070 onoio ouvoAlka 1.139 enwxelpnoelg ohokAnpwaoav
Tn d¢opn dpacewv. H ouvoAikn unoloytzopevn danavn
avépxetal o €2,8 ekatoppupla.
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In 2015, the implementation of the last 17
programmes for the acquisition of work
experience with the placement of an equal
number of unemployed and economically
inactive women in enterprises was
completed. In total, 5.411 persons
completed their training and 1.040 persons were
placed in order to acquire work experience, with an
expenditure amounting to €10,3 million.

SUPPORT TO SMALL AND MEDIUM-SIZED ENTERPRISES

Within the scope of the HRDA's aim of promoting
diverse forms of human resource support services to
enterprises, especially to SMEs, aimed at increasing
the investment in human capital but also improving
the productivity of enterprises in intense conditions
created by the economic crisis on employment, the
HRDA focused on the following 2 categories of actions,
which are co-funded by the European Social Fund and
the HRDA.

ENHANCEMENT OF THE COMPETITIVENESS OF
MICROENTERPRISES EMPLOYING 1-4 PERSONS

The Project “Enhancement of the competitiveness of
Microenterprises employing 1-4 persons”, through
participation of the owner/manager in a training
programme and the close cooperation of the
enterprise with the Counsellor, gave the possibility to
each participating enterprise to set the appropriate
targets and take the necessary actions to enhance its
competitiveness.

The Scheme’'s actions include the
identification of needs and the diagnosis
of weaknesses which may affect the
enterprise’'s competitiveness, the
participation of the owner/manager in a group
programme for the development of management
skills, and the preparation of a medium-term business
plan for the development of the enterprise.

The Scheme was completed in 2015 and 1.139
enterprises completed the whole series of actions. The
total expected expenditure amounts to €2,8 million.
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BEATIOXZH THZ NMAPATQTIKOTHTAZ TQON
MIKPOMEZAION EMIXEIPHZEQON ME AMAZXOAHZH
5-249 ATOMA

To Epyo «BeATiwon Tng napaywytk6TnTag
Mikpopeoaiwyv enxelpnoewy e anacxoéAnan
5-249 atopa», y€ca and TN CUUPETOXN TOU
tdtoktnTn/ dteuBuvtn n aAlou appodiou
OTEAEXOUG TNG EMLXELPNONG GE NPOypaApHa
KaTAPTLONG KAl TN OTEVN ouvepyacia
TnG enixeipnong pe €ldLkd LUpBoulo, npocepepe
Tn duvaToTNTa OTNV €NtXxeipnon va BeATLwaeL TNV
napaywylkoTNTa TNG Kat va a§lonotnoel opBoTepa 10
avBpanvo duvapLkd Tng.

O dpdaoelg Tou Epyou, nepthapBavav Tov evionLopo
avayk®v Kat dLtayvwon aduvaplev Tng eNLXeipnong
0€ OXEON PE TNV NAPAYWYLKOTNTA, TN CUPUETOXN TOU
1dLtokThTN/ 8teuBuvtn N aAhou apuodiou oTEAEXOUG
o€ OpadLKO Npoypappa avantugng OLEUBUVTLK@V
LKavoTNTwyv oe BEpaTta napaywylkoTNTAG KAt Tnv
eTolpacia peoonpoBeoyou entxetpnolakol NnAavou
avanTtugng kat a§lonoinong Tou avBpwnivou duvapLkou
Kal BeATiwong TNG napaywytkoTNTag TNG ENLXEIPNANG.

Méeoa oo 2015 oAokAnpwBnke n ulonoinon Tou ‘Epyou
070 onoio ouvoAlkd 360 enxelpnoelg oAokANnpwaoav Tn
0¢apn opdoewv. H cuvoAltkn unoloytzopevn dandavn
avepxetat o€ €1,4 ekatoppupLa.

LYZTHMA ENATTEAMATIKQN MPOZONTON

YUppwva pe toug nepl AvantuEng AvBpanivou
AuvaptkoU Nopoug Tou 1999 €wg 2007 [N.125(1)/1999,
N.52(1)/2006 kat N.21(1)/2007], n AvAA éxel apuodiotnta
KaL e§oucia va opizel NpoOTUNA €MNAYYEAUATIKQOV
npPoooOVTWYV yla onoladnnoTe Katnyopia n Katnyopieg
€PYOOOTOUPEVWY, HEPLUVA yla Tn dle§aywyn
€e€eTA0ewWYV KAl €KOLOEL Ta OXETLKA
MLOTONOLNTIKA ENAYYEAPATIKWY MPOCGOVTWY.

To XUotnpa EnayyeApatikav Mpoooviwy
(ZEN) Baoizetal oe Mpotuna EnayyeApatikwv
Mpoooévriwv (MEM), nou avantucoovrat and tnv
AvAA pe Tnv apwyn Topgeak®V Texvikwv Entrponav
EnayyeApatikav Mpocovrwy (TEEM). Méow Tou ZENM
a€lohoyeital og nNpaypaTikég ouvBnkeg epyaciag n/ kat
0€ OUVBNKEG MPOCOHOLWONG N LKAVOTNTA EVOG NMPOCMMOU
va PEPEL OE NMEPAG OUYKEKPLPEVEG EPYACLEC OUPPWVA
pe éva MEM. MapaAinAa, To ZEM kaBopizel To nAaiclo
yla ToV 0XedLAOUO OPACTNPLOTATWY KATAPTLONG Kal
avanTtuéng Twv unown@iwv yla TNV NpoeToLPacia Toug
yla Tnv enttuxn oAokAnpwon tng a§LoAdynong, wWoTE
va entreuxBel n nwotonoinon TWV ENAYYEAUATIK®V TOUG
NpPOCOVTWV.
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IMPROVEMENT OF THE PRODUCTIVITY OF SMALL
AND MEDIUM-SIZED ENTERPRISES EMPLOYING
5-249 PERSONS

The Project “Improvement of the
Productivity of Small and Medium-sized
enterprises employing 5-249 persons”,
through the participation of the owner/
manager or other official of the enterprise
in a training programme and the close
cooperation of the enterprise with a special
Counsellor, gave the possibility to each enterprise
to improve its productivity and make better use of its
human resources.

The Scheme’s actions include the identification of
needs and the diagnosis of weaknesses which are
related to the enterprise’s productivity, the
participation of the owner/ manager or other company
official in a group programme for the development of
management skills on productivity issues, and the
preparation of a medium-term business plan for the
development of the enterprise, the utilisation of its
human resources and the improvement of its
productivity.

The Scheme was completed in 2015 and in total 360
enterprises completed the whole series of actions. The
total expected expenditure amounts to €1,4 million.

SYSTEM OF VOCATIONAL QUALIFICATIONS

In accordance with the Human Resource Development
Laws of 1999 to 2007 [L.125(1)/1999, L.52(1)/2006 and
L.21(1)/2007], the HRDA is competent and has the
power to set vocational qualifications standards for
any category of employees, organise examinations and
issue the relevant certificates of vocational
qualifications.

The System of Vocational Qualifications
is based on Vocational Qualifications
Standards developed by the HRDA with
the assistance of sectoral Vocational
Qualifications Technical Committees. The System of
Vocational Qualifications evaluates in real or simulated
working conditions the ability of a person to carry out
specific tasks according to a Vocational Qualifications
Standard. At the same time, the System of Vocational
Qualifications sets out the framework for the training
and development of the candidates to be prepared
for a successful assessment, in order to obtain the
certification of their vocational qualifications.
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To Epyo «EykaBidpuon kat Aettoupyia ZuoThpatog
EnayyeApatikav Mpoooviwv otnv Kunpo» evraxBnke
oTa guyxpnpaTtodoToupeva and 1o EKT Epya 1ng
Mpoypappatikng Meptodou 2007-2013, n onoia
naparadnke kat EAn€e otig 31/12/2015.

210 nAaioto Tou Epyou avantuxBnkav 72 MEM nou
apopouv Tnv TouptoTikn Bropnxavia, 1o XovdpLko
kat Ataviko Epnoplo, tnv Owkodoptkn Blopnxavia, tn
Metanoinon, Tnv EnwiopBwaon Oxnudtwy, Ta ZucThpata
kat Aiktua Entkowvwviag / Hhektpovikav YnoAoylatav,
Tnv KoppwTtikn Téxvn kat Tnv Mapoxn EnayyeApatikng
Kataptiong. OAa ta MEM, Ta onoia €tuxav Tng €ykpLong
Tou AtotknTikoU ZupBouliou, BpiokovTal avapTnpéva
oTnv LloTooeAida Tng AVAA.

Ano Tnv évap&n tou Epyou péxpt To TEAog Tou 2015
unoBAnBnkav cuvoAlka 2.379 althoelg unoyn@iwv
yla niotonoinon. XuykekpLpéva, unoBAnBnkav 1.452
ALTACELG YLO MLOTONOLNGN €MNAYYEANATIKOV MPOCOVTIWY
otnv TouploTikn Blopnxavia, 135 otnv OwtkodopLkn
Blopnxavia, 283 otov Top€a Tou XovopLkoU kat Atavikou
Epnopiou kat 1.111 ywa To EnayyeApaTtiko lNpocov Tou
Eknaiwdeutn EnayyeApatikng Katapriong.

Méexpt 1o T€Aog Tou 2015 €xouv niotonotnBel cuvoAika
1.700 atopa, anoé 1a onoia 871 aropa otnv TouplaTikn
Bropnxavia, 79 otnv Otkodopikn Blopnxavia, 91 atov
Topéa Tou XovoptkoU kat Atavikou Epnoplou kat 659 oto
EnayyeApatiko Mpoodv Tou Eknawdeutn EnayyeApatikng
KaTtapriong.

Avagopika pe 1o EnayyeApatiko Mpoaov Tou Eknatdeutn
EnayyeApatikng Katapriong, oL unoyn@tlot gixav
ouvatoTnTa entAoyng €ite napanopnng o€ aneuBeiag
e€€taon €ite €§€TAONG KATOMLY CUUUETOXNG O€
npoypappa npoetotgaciag. Etol, oto mAaioto Tou
Epyou dtopyavwBnkav nayktnpia 50 npoypapparta
NpPOoETOLPACLag.

Katoniv avolktoU ditaywviopoU €ylve n gknoévnon
MeleéTng AEloAoynong Tou Epyou «EykaBidpuaon kat
Aetroupyia Tou Zuotnpatog EnayyeApatikav Mpoooviwv
otnv Kunpo (2007-2013)» tnv nepiodo AuyouoTou-
NoepBpiou 2015. Ta anoteAéopata TnG HEAETNG
aflonotoUvtal oTov oxedlacpo Tou €pyou «EnEkTaon Kat
Aewroupyia Tou ZuoTthpatog EnayyeApatikav Mpocoviwy
otnv Kunpo» yta tnv lNpoypappatikn Mepiodo 2014-
2020.
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The Project “Establishment and Operation of a System
of Vocational Qualifications in Cyprus” has been
incorporated in the projects co-funded by the
European Social Fund in the Programming
Period 2007-2013, which was extended to and ended
on 31/12/2015.

Within the framework of the Scheme 72 Vocational
Qualifications Standards were developed for the
Tourist Industry, Wholesale and Retail Trade, the
Construction Industry, the Manufacturing Sector,
Repair of Motor Vehicles, Communication / Computer
Systems and Networks, Hairdressing and Provision
of Vocational Training. All Vocational Qualifications
Standards approved by the Board of Directors, can be
found on the HRDA's website.

From the beginning of the project till the end of 2015,
2.379 applications were submitted by candidates
for certification. In particular, 1.452 applications
were submitted for the certification of vocational
qualifications in the Tourist Industry, 135 applications
for the Construction Industry, 283 applications for
Wholesale and Retail Trade and 1.111 applications for
the Vocational Qualification of Trainer of Vocational
Training.

By the end of 2015, 1.700 persons in total were
certified, of which 871 persons in the Tourist Industry,
79 in the Construction Industry, 91 in Wholesale
and Retail Trade and 659 as Trainers of Vocational
Training.

As to the Vocational Qualification of Trainer of
Vocational Training, the candidates had the option to
be examined either immediately or after participating
in a preparation course. Within the framework of the
project, 50 preparation courses where organised all
over Cyprus.

Following an open call for tenders the Evaluation
Study of the «Establishment and Operation of a
System of Vocational Qualifications in Cyprus (2007-
2013)» Project was prepared from August to November
2015. The results of this study are being utilised in
the preparation of the new Project “Expansion and
Operation of a System of Vocational Qualifications in
Cyprus” for the Programming Period 2014-2020".
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ENIZXYZH TON ZYZTHMATON AIAZOAAIZHZ MOIOTHTAZ
ENHANCEMENT OF QUALITY ASSURANCE SYSTEMS

0 agovag npotepatotntag Tng AvAA yua Evioxuon Twv
Yuotnpdtwv AtaopaAiong MoloTnTag, kata 1o 2015,
apopoucoe oTnv NpowBNoN TNG MOLOTIKNG KATAPTLONG
Kat avantuéng Tou avBpwnivou SUVapLKOU PHECW TNG
evioxuong Twv unodopwV Kataptiong, npowbnang
TNG KAWVOTOPLAG aTNV KATAPTLON KAl TNG AgLToupyiag
YuotnpaTtwv lotonoinong: Tou XuoTthnpatog
AgloAoynong kat liotonoinong ZuvTeAeoTwVv
Mapoxng Kataptiong (A€loMiotoZuv) Kat Tou ZEM, 1o
onoio avagépeTal nlo ndvw pagi ge 1a unoAotna
ouyxpnpatodoToupeva Epya.

H notoTikn dtdoTacn Tng avanTtugng Tou avBpwnivou
duvapLlkoU eival ouvOedEPEVN UE TLG UNAPXOUGEG
unoOopEG Kal cuoThpata. H npooappoyn Twv eBViKaV
ogucTnudaTtwy avantuéng avBpwnivou dUVAPLKOU
OTLC TOMLKEG ouvBNKeg aAAd kal oTLg OLeBveig
Kal eupwnalkeg eEeifelg oTov Topéa auTo, eivatl
enBeBAnpévn.

ZuvonTLkn avapopad oTLG OpACELG MOU OTOXEUOUV OTN
BeAtiwon Twv uNodoU®Y Kat cuoTnpatwy Avantugng
AvBpwnwvou AuvapikouU, népav Tou ZET, yivetat nio
KATW:

Evioxuon Twv Ynodou®v Kat Zuothyatwv Avantu§ng
AvBpmnivou AuvaptkoU

YuvexioTnke n evioxuon TnG uNodOPNG KATAPTLONG
TWV EMNXELPNOEWY, TWV LOPUPATWY KAl TWV OPYAVLIOH®V
KATAPTLONG Yla KAAUWN avayK@V KatapTiong o Topeig/
enayyeAparta/Bépata npoTepaldTNTAG yla TNV avantuén
Tou avBpwnivou duvapikou. H evioxuon Tng unodopng
KATAPTLONG AVAPEVETAL VA a§LOMOLNGEL TLG TEXVOAOYLEG
nAnpogopiag Kat entkowvwviag pe Tn dnploupyia evog
avoLlKToU, EAKUGTLKOU Kat npocBaciyou pabnolakol
neptBaiiovrog.

To Xx€0to0 éAne oTig 15 NogpBpiou 2013. Bpiokovral o€
dLapopa otadia uhonoinong 6 alTnoELG/NPoOTACELG yLa
gvioxuon unodopwv Pe unoAoylzopevn danavn xopnyiag
€532.204.

MpowBnon Kawotopiag otnv Katdption Kat Avantu§n
Tou AvBpanivou Auvapuikou

To Xx€0l0 KAAUYE NpoTAceLlg and evolaPpepPOUEVOUG
popelc yla yeAéTn/dlepetvnon Wde®V Kat avantuén
KOLVOTOHLKGWV €PAPUOYWV OE OXEON PE TEXVOAOYLEG,
peBodoloyieg, deELoTNTEG KAl BEpaATa KATAPTLONG Kal
avanTtugéng Tou avBpmmnivou GUVaULKOU.

To Ix€dto €An€e oTig 15 NoeuBpiou 2013. Bpiokovratl
o€ dLagpopa oTadla uhonoinang 2 alTnoeLG/NPOTACELG UE
unoAoylzopevn danavn xopnyiag €160.342.
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The HRDA's priority axis for the Enhancement of
Quality Assurance Systems in 2015, concerned the
promotion of quality training and development of
human resources through the reinforcement of
training infrastructures, the promotion of innovation in
training and the establishment of Certification
Systems: the System of Assessment and Certification
of Training Providers and the System of Vocational
Qualifications, referred to above together with the rest
of the co-funded Schemes.

The qualitative dimension of the development of
human resources is linked to the existing
infrastructure and development systems. The
adjustment of the national systems of human resource
development to local conditions as well as to European
and international developments, is imperative.

A brief reference to the actions aimed at improving
infrastructure and systems of Human Resources
Development, other than the System of Vocational
Qualifications, is given below

Training Infrastructure Support to Training
Institutions and Enterprises

The strengthening of the training infrastructure of
enterprises, training institutions and organisations in
order to meet training needs in sectors/occupations /
priority areas for the development of the human
resources, continued in 2015. The strengthening
of training infrastructure is expected to utilize
information and communication technologies through
the creation of an open, attractive and accessible
learning environment.

The Scheme ended on 15 November, 2013.
6 applications/ proposals are at various stages of
implementation, with a total estimated expenditure of
€532.204.

Promoting Innovation in Training and Development of
the Human Resources

The Scheme covered proposals from interested parties
to study and explore ideas and develop innovative
applications in relation to technologies, methodologies,
skills and thematic areas of training and development.

The Scheme ended on 15 November, 2013.
2 applications/ proposals are at various stages of
implementation, with a total estimated expenditure of
€160.342.
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Xuotnpa A§lodoynong kat Miotonoinong Twv
ZuvteheoTt®v Mapoxng Kataptiong (ASloMioToZuv)

To 2015 ouvexioTnke n Aettoupyia Tou A§tollioToZuy.
LKonog Tou oucThPaTog eivat n a§LloAdyncon QUGOLKWVY Kal
VOULK®V NPOCMNWY Mou acxoAoUvTal He TNV opydvwaon
Kal Tnv uhomoinon dpacTnploTNT®V KATapTong n /kat pe
TNV Napoxn OleUKoAUVoewY unodopung yta Tnv uhonoinon
TOUG, MPOKELPEVOU va niotonotnBouv wg Kévrpa
EnayyeApatikng Katdptiong, wg Aopeg EnayyeApatikng
Katdptiong kat wg Eknaideutég EnayyeApatikng
KatapTiong.

To A&lolioToXuv oxedladoTnke AapBavovrtag unoywn
10 Eupwnaiko MAaioto yia Atacpaiion Tng MowdétnTag
otnv EnayyeApatikn Eknaideuon kat Kataption. To
€pyo oupBaAAel otn BeAtiwon TNG NoldTNTAG KAL TNG
anoTeEAEOPATLKOTNTAG TWV NAPEXOUEVWY aTnv Kunpo
UNNPECLAOV KATAPTLONG.

Andé tnv 1N lavouapiou 2015 n niotonoinon, HEow
TOU ZUOTAPATOG, Eival UNMOXPEWTLKN yla EKELVOUG OL
onoiot entBupolyv va €xouv duUvaTOTNTA CUVEPYAOiag
pe Tnv AVAA yia epappoyn entxopnyoUPeEV®Y,
OoUYXpPNUATO80TOUPEV®WY N/KAL MPOKNPUGCOUEVWV
OpacTNPLOTATWY KATAPTLONG.

MéxpL 1o TEAog Tou 2015 a§loloynBnkav kat
niotonotnBnkav 165 Kevipa EnayyeApatikng
Kataptiong, 241 Aopég Enayyehpatikng Katapriong kat
659 Eknawdeutég EnayyeApatikng Katapriong.

System of Assessment and Certification of Training
Providers

The System of Assessment and Certification of
Training Providers continued its operation in
2015. The aim of the system is to assess physical
and legal entities dealing with the organisation
and implementation of training activities or/and
with the provision of infrastructure facilities for
their implementation, in order to be certified as
Vocational Training Centres, Vocational Training
Facilities and Trainers of Vocational Training.

The design of the System of Assessment and
Certification of Training Providers was based on the
European Quality Assurance Reference Framework
for Vocational Education and Training. The project
contributes to the improvement of quality and
effectiveness of training services provided in Cyprus.

As of 15t January 2015, certification through the
System, is compulsory for those who want to
cooperatewith the HRDA for the implementation
of subsidised, co-funded or/and tendered training
activities.

By the end of 2015, 165 Vocational Training Centres,
241 Vocational Training Facilities and 659 Trainers of
Vocational Training were assessed and certified.

A&lolMotoZuv
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EIAIKO ZXEAIO MPOAHWHLX - ZXEAIO APAZHX AvAA
HRDA'S SPECIAL PREVENTION SCHEME - ACTION PLAN

Evoyel Tng otkovopLkng Kpiong Kat pe oT6X0 TN
GUPBOAN oTNV QVTIPET®NLON TWV ENNTWOEWY TNG GTNV
anaoxoAnon Kat Tnv avepyia otnv Kunpo, n AvAA, peta
anod OXETIKEG ano@Aaoelg Tou AtotknTikoU ZupBouAiou
KalL o€ oTevh ouvepyacia pe 1o Ynoupyeio Epyaoiag,
Mpovolag kKat Kowwvikwv Aopalioewv (YEMKA],
eTolpace kal €8ece oe epappoyn and tov OeBpoudaplo
Tou 2009 Ewdikd Zx€dto. MpoAnyng-Xxedio Apaong.

To Eldtkd Zx€010 nepthapBavel OpAcELG NOU GTOXEUOUV
T000 OTNV MPOANYN 600 KAl GTNV KATAGTOAN TNG
avepylag kat aneuBlvovTal GE avEPyous, OLKOVOULKA
adpaveig kat epyodoToUpEVOUG eMXELPRTEwY. To EldLko
Ix€010, oUPPWVa e TG EEALEELG aTNV ayopd epyaciag
kat e§ayyeAieg Tng KUBEpvnaong, egynAouTioTnKe
pe véeg Opaoelg. e KABe nepinTwon, n epappoyn
npPoypappdaT®WV UNOCTNPLZETAL HE MOALTLKN XOPNYLDV
nou npovoei Tnv kataBoAn xopnynpatwyv o€ pyodOTEG
n/kat endopatwv oe KatapTizopevouc. To Etdiko
Ix€dlo neptAapBavel Tig akdAouBeg dpaceLg KATw ano
TougG Tpelg agoveg Tng MpoAnyng Tng Avepyiag, Tng
AnaoxoAnong kat Kataptiong kat tng BeAtiwong Tng
AnaoxoAnclpoTnTag:

MpoéAnyn Tng Avepyiag

Movoenixelpnolaka NpoypadyuaTa KatapTLong yLa
OUUMETOXN EPYOOOTOUPEVWY EMLXELPNCEWY MOU
avTlgeTwnizouv kivouvo anoAUcewy, PHE GTOXO TNV
npoAnyn TnG avepyiag pe napdAAnAn npo®Bnaon Tng
andkTNoNg ENAYYEAUATLKWY NPOCOVTWV.

AnaoxoAnon kat Karaprion
Ixedlo Ltedéxwong Enwxelpnoewv pe Anogottoug

TpuroBaBpultag Eknaideuong ylta anaoxdAnon kat
KaTAPTLON ANOPOLTWY GE ENXELPNTELG.

=

)
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In view of the economic crisis and with the aim of
minimising its effects on employment and
unemployment in Cyprus, the HRDA prepared and
implemented in February 2009 the Special Prevention
Scheme - Action Plan, following decisions of the Board
of Directors in close cooperation with the Ministry of
Labour, Welfare and Social Insurance. The Special
Plan contains actions aiming both at the prevention
and repression of unemployment and targets
unemployed, economically inactive persons and
employees.

The Special Plan, according to the developments
in the labour market and the proclamations
of the government, was enriched with new actions.
In all cases, the implementation of programmes is
supported by a subsidisation policy which provides for
subsidies to employers or/and allowances to trainees.
The Special Plan includes the following actions
under the three pillars of Prevention of
Unemployment, Employment and Training and
Improvement of Employability:

Prevention of Unemployment

Single-Company training programmes for
participation of employees who face the risk of
redundancy, aiming at preventing unemployment while
promoting the acquisition of vocational qualifications.

Employment and Training

Scheme for strengthening the management
capacity of enterprises with the employment and
training of tertiary education graduates.

Itnpifovpe
TNV gpyacia,
KTUTTAME
Tnv avepyia!
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BeAtiwon Tng AnacxoAncLuoTnTag

ZuyxpnuatodoToupevo and 1o Eupwnaikd Kowvwviko
Tapeio kat Tnv AvAA ‘Epyo TonoBéTtnong Avepywv
Néwv lNTuxtouxwv yla Anéktnon Epyaotakng lMeipag
oe Enwxelpnoetg/Opyaviopoug.

ZuyxpnuatodoToupevo and 1o Eupwnaikd Kowvwviko
Tapeio kat Tnv AvAA ‘Epyo TonoBéTtnong Avepywv
Néwv Anogoitwv Mupvaciwv, Aukeiwv, TexviKaV
IxoAwv kat MetaAukelakng Eknaideuong pexpt kat
AtetoUg Awdpkelag yia Anoktnon Epyactakng Meipag
ot Enwxelpnoeig/Opyaviopolg.

YuyxpnuatodotoUpeva and 1o Eupwnaiko Kowwvikd
Tapeio kat Tnv AvAA Epya BeAtiwong Tng
AnaoxoAnolpotnTag Twv Avepywv Kat Tou OtkovouiKa
Adpavoug lNuvatkeiou Auvapikou.

TaxUppuBpa lMpoypdppara Apxitkng Kataprtiong
avEPYWV KAl VEOELOEPXOPEVWY GTNV ayopd epyaociag
o€ enayyéApata ota onoia undapxeL gzntnon
€LOLKEUPEVOU €pYATLKOU OUVANLKOU.

Ix€dlo Katdptiong Avépywyv yla napoxn apxtkng
N/KaL GUVEXLZOPEVNG KATAPTLONG OE AVEPYOUG yLa
évraEn/enavéviaEn Toug oTnv anaoxoAnon.

[MoAuenixetpnotakd lMpoypappaTta Katapriong
- YuvnBn yLa CUPPETOXN AVEPYWV PE OTOXO TNV
avaBabuion Twv yvwoewv Kat OeELOTATWY TOUG.

Ot 6pacelg autég unoaTnpixBnkav kat Ba unooTnpixBouv
Kal 0To HEANOV HE OTOXEUPEVEG EVEPYELEG MPOBOANG
Kat dnpooLoTnTag pe aglonoinon TWV HECWV PAZLKNG
EVNUEPWONG.

ZUVONTIKN avapopa oTa anoTeAECpATa Kata Apaaon Kat
OTOV MPOYPAUHATIOUO HEANOVTLKGV EVEPYELQV YIVETAL GTN
OUVEXELQ.
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Improvement of Employability

Scheme co-funded by the European Social Fund
and the HRDA for the Job Placement of Young
Unemployed Tertiary Education Graduates for the
Acquisition of Work Experience in Enterprises/
Organisations.

Scheme co-funded by the European Social Fund
and the HRDA for the Job Placement of Young
Unemployed Graduates of Lower Secondary, Upper
Secondary and Post-Secondary Education of up to
2 years for the Acquisition of Work Experience in
Enterprises/Organisations.

Schemes co-funded by the European Social
Fund and the HRDA for the Improvement of the
Employability of the Unemployed and Economically
Inactive Women.

Accelerated Initial Training Programmes for the
unemployed and new entrants to the labour market
in occupations for which there is demand for skilled
workforce.

Training Scheme for the Unemployed for initial or/
and continuing training of unemployed persons
who wish to enter/re-enter the labour market.

Standard Multi-Company Training Programmes, for
the participation of unemployed persons aiming to
upgrade their knowledge and skills.

These actions have been supported and will continue
to be supported with targeted promotion and publicity
actions through the mass media.

A brief reference is made below to the results of each
action and planned future actions.
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MONOENIXEIPHZIAKA MPOrPAMMATA KATAPTIZHZX
ME ZTOXO THN NMPOAHWH THZ ANEPIIAZ

Me tn dpdon autn n AvAA BonBa
epyood0o6TEC va OLATNnphoouUV TO
nPoowWMNLKO Toug avti va npoBouv
o€ anoAUoelg, e Tnv a§lonoinaon
TOU XpOvVoUu adpdavelag Tou
NPocwMLKOU TOUG yLa TNV KATAPTLON
TOoU, MeTuxaivovrag Tnv avaBadpion Twv yVOOEWV
KaL 0€§LOTATWY, TNV ANOKTNGON E€MNAYYEAPATLKWV
npoooOvVTWY Kat TNy au§non TNG NapaywyLkoétTnTag Twv
enwxelpnoewy. Eniong, oupBaAAeL otnv tkavonoinon
€EELOLKEUPEVWY AVAYKWV EMXELPNCEWY OE ELOLKOTNTEG
OTLG OMoieg OEV UMAPXOUV AVEPYOL, HECW TNG KATAPTLONG
VEONPOOANPOEVTWV aVELIIKEUTWY N AAAWV aTOHWV.
KaTtaBaAAeTat xopnynpa oTov €pyoddTn To omnoio ynopet
va avéABel a1o 80% TOU KOGTOUG KATAPTLONG KAl TOU
KOOTOUG MPOCWMLIKOU TWV CUUHETEXOVTWV (ptoBol Kat
£10QOPEG oTa dLagpopa Tapeial.

Ztn Baon oTolxelwv nou dloxetevovtat oTnv AvAA
anod ypageia tng Anpodaoiag Ynnpeoiag AnaoxdAnong
(AYA) kat GAAWV EMNKOWWVLOV PE EVOLAPEPOUEVOUG,
npayparonoLouvrat Navw o€ ouvexn Baon enageg pe
EMNXELPNOELG OTLG OMoieg ene§nyolvTat oL GUVATOTNTEG
KaL oL TponotL epappoyng MovoenixelpnoLlakwy
Mpoypappdatwv KatapTiong.

Méoa oto 2015, eykpiBnkav 52 npoypaypara, yia
e@appoyn anod 15 enwxelpnoelg, ge 765 OUPPETOXEG
€PYOOOTOUHEVWY TOUG KAl UE GUVOALKN umoAoytzopevn
enwxopnynon Uyoug €56.135.

IXEAIO ZTEAEXQZHXZI ENIXEIPHZEQN ME
ANO®OITOYZ TPITOBAGMIAZ EKMAIAEYZHZ

Méow Tou Ixediou LteAéxwaong Enwxelpnoewy pe
ano@oltoug TpLtoBabulag eknaideuong, napéxovral
klvnTpa o€ enxelpnoeLg yLa va npoo@épouv BEoeLg
anaox6Anong, NPAKTLKN KATAPTLON KAl EpyacLlakn
neipa oe ano@ottouc. KataBaAAeTat
X0pAynpa oTov €pyodoOTNn To omoio
pnopet va aveABel oto 80% ToU
KOGTOUG KATAPTLONG KAl TOU KOOTOUG
nPoownLkoU TwWV CUPHPETEXOVTWYV
(uitoBol kat elopopeg oTa diagopa
Tapeia).

Lo

Inpelwwvetal 0T, yla kaBe veonpoohapBavopevo avepyo
anoé@otto TpttoBabuiag eknaideuong, oxedlazeTatl
€EATOULKEUPEVO NMPOYPAUHA EVOOEMLXELPNOLAKNG
KatapTiong dLapKelag 6 pnvav 1o de avwTaTo pnviaio
XopnAynpa oTLg enwxelpnoelg avépxetat o €1.100. To
KatwTtato o6plo akaBdpiotou pLaBol yLa Tov anogotro,
nou kataBaAAet o epyodoTnG avepxetat oe €950 pnviaia.

wmm-""‘

,;AM"""

SINGLE-COMPANY TRAINING PROGRAMMES AIMING
AT THE PREVENTION OF UNEMPLOYMENT

Through this action, the HRDA helps
employers retain their employees
instead of laying them off, by utilising
their idle time through training,
achieving at the same time the
upgrading of their knowledge and
skills, acquisition of vocational qualifications and the
increase of productivity of enterprises. It also
contributes in meeting specialised enterprises’
needs in occupations where there are no available
unemployed persons, through the training of newly
recruited unskilled or other persons. A subsidy
is granted to the employer which may reach 80%
of training and personnel cost of the participants
(salaries and contributions to the various Funds).

Based on data channelled to the HRDA, by the Public
Employment Service and other communication with
interested parties, enterprises are contacted on a
continuous basis and the ways of using Single-
Company Training Programmes are explained.

In 2015, 52 programmes were approved for
implementation in 15 enterprises, with 765
participants and a total estimated expenditure of
€56.135.

SCHEME FOR STRENGTHENING THE MANAGEMENT
CAPACITY OF ENTERPRISES WITH THE EMPLOYMENT
AND TRAINING OF TERTIARY EDUCATION GRADUATES

Through this Scheme, incentives are provided to
enterprises so they offer employment positions,
practical training and work experience to graduates.
A subsidy is granted to the employer which may reach
80% of the of training and personnel
costs of the participants (salaries and
contributions to various Funds).

For every unemployed tertiary education graduate, an
individualised 6-month in-company training
programme is designed. The maximum monthly
subsidy to enterprises is €1.100 and the minimum
gross salary that the enterprise must pay to the
graduate is €950 monthly.
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Méoa oto 2015, eykpiBnkav 888 npoypaupata yia
e@appoyn ano6 751 enwxelpnoelg, yla 888 ntuxtouxoug
nou eviaxbnkav oto XZx€OL0, HE UMOAOYLZOMEVN
enwxopnynon €5.574.643.

TAXYPPYOMA MPOrPAMMATA APXIKHZ KATAPTIZHZ

H AvAA, npowBnoe Tnv epappoyn Twv TaxUppuBpwyv
Mpoypappdtwv Apxikng Kataprtiong HE GTOXO
TNV OAOKANPpwHEVN BEWPNTLKA KAL NPAKTLKN
apXLKN KATAPTLON VEOELOEPXOHUEVWV KAL AVEPYWYV
o€ enayyéApaTta yta 1Ta onoia
naparnpouvral AQVAYKEG GTNV
ayopa epyaciag. Ta nmpoypdppata
npoo@eEpONKav dwWPEeEAV KAl OTOUG
OUMPETEXOVTEG AVEPYOUG KaTaBAAAeTo
enidopa kartaptong vwoug €125 tnv
eBdopada.

Méoa oto 2015, oAokAnp@wBnke n vulonoinon 2
TaXUppUBUWV NMPOYPAUPATWY PHE CUPPETOXN 24
atopwyv. Ta npoypdppata agopolV TNV ELLKOTNTA TWV
YuykoAnt@v Aapapivwv Ygning Micong (Aeukwoia Kat
Aepeoog). H ouvohikn unoloytzopevn dandavn avépxetal
oe €212.044.

IXEAIO KATAPTIZHZ ANEPTQON

MpokelTat yia véo IxEOLo nou exel TeBel oe LoxU anod
1/2/2015 pe Baotkd 6KOMO TNV MAPOXN APXLKNG n/Kat
GUVEXLZOUEVNG KATAPTLONG GE AVEPYOUG, HE OTOXO Thv
ouoLaoTikn BeATiwon TwV yvWoewV Kat OeELOTATWYV
TOUG Yla Napaywylkn éviagn n enavévraén Toug atnv
anaocxoAncon o€ enayyEAPaTa ota onoia UNApPXeL ZATNON
€LOLKEUPEVOU EpYaTLKOU OUVAHLKOU.

Ba undpxouv npolinoBeéceLg KatL kpLThpLa €ntAoyng
TWV QVEPYWV yld CUPUETOXN OTA MpoypAppaTa HE
poptoddtnon nou Ba AapBdavelr unoywn Tn OldpKeLa
avepyiag, Tnv eknaideuon kKAt enayyeApartikn
KaTAPTLON, TNV AVAYKN O GXEON HE TNV MPOCWILKN
KOl OLKOYEVELOKN KATAOTAON Kat Tnv KAion/evdlagépov
yla KaTapTion KalL anacX6Anon OTO GUYKEKPLUEVO
£nayyeAPa/eldkOTNTA. LTOUG OUHHETEXOVTEG AVEPYOUG
Ba kataBaM\eTal enidopa KATapPTLONG.

21tn Baon 6taBouAeUoewv n AVAA katéAn€e oe
OUYKEKPLUEVEG €LOLKOTNTEG KAl O€ELOTNTEG OTLG OMoieg
Ba npoopepBolv Npoypappata KaTapTong avepywy. Ta
npoypdppata Ba 1eBolv oe eQappoyn KATA TO NPWTO
e€apnvo tou 2016.
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In 2015, 888 programmes were approved for 751
enterprises and 888 graduates with an estimated
subsidy of €5.574.643.

ACCELERATED INITIAL TRAINING PROGRAMMES

The HRDA implemented the Accelerated Initial
Training Programmes which aim at providing
comprehensive theoretical and practical train-
ing of new entrants and unemployed persons in oc-
cupations for which there are needs in
the labour market The programmes
were offered free of charge and the
unemployed participants were granted a
training allowance of €125 per week.

In 2015, 2 accelerated training programmes for
High Pressure Welders (Nicosia and Limassol) were
implemented with 24 participants and an estimated
expenditure of €212.044.

TRAINING SCHEME FOR THE UNEMPLOYED

This is a new Scheme that entered into force on
01/02/2015 in order mainly to provide initial or/and
continuing training to unemployed persons for the
substantial improvement of their knowledge and skills
to enable them to enter or re-enter employment in
occupations with high demand for specialised workers.

The unemployed persons will be able to participate
in these programmes according to conditions and
criteria through a rating system taking into
consideration the duration of unemployment, their
education and vocational training, the need in relation
to their personal and family situation and the
willingness/interest to be trained for and work in
the specific occupation/specialisation. A training
allowance shall be granted to the unemployed
participants.

After consultation, the HRDA decided the specific
specialisations and skills for the training programmes
for the unemployed to be implemented. The
programmes shall be implemented in the first
semester of 2016.



ETHXIA EKBEXH 2015 / ANNUAL REPORT 2015

MOAYENIXEIPHZIAKA NMPOrPAMMATA - £YNHOH

Ikonog Tou Ixediou gival EKTOC am6 TNV MaApoxn
KLVNTPpWV OE €pyodOTEG yLA VA CUPHETEXOUV PE
€pPY00OTOUPEVOUG TOUG O€ NMPOYypAPHATa KAatapTLong nou
opyavavovTal and dtdpopa Kevipa EnayyeApatikng
Kartaprtiong, n mapoxn €ukalplwv KatapTiong o€
avépyoug HEGW TNG CUPKPETOXNG TOUG GTA NpoypdppaTa.

H ouppeToxn Twv avepywv oToxeUel oTnv avaBabuion
TWV YVWOEWV Kal 0€ELOTATWV TOUG, CUPP®WVA PE TLG
avaykeg nmou naparnpouvtal aTnv ayopd €pyaciag, yLa
Olelpuvon TwV MPOOMNTLKWV yLa ENAVEVTAEN Katl TNV
KaAUTepn duvath eVoWUATWON TOUG OTNV anacxoAnon,
KaBwg Kat yLa tkavonoinon Twv NPocdoKLWY TOUG yia pLa
véa enayyeApatikn otadlodpopia.

H 6An diadikaocia yiveral oe ouvepyacia pe Tnv Anpoota
Ynnpeoia AnaoxoAnong (AYA) n onoia ekdidet, Baoet
OUYKEKPLPEVWV KPLTNPLwY, 0E OLKALOUXOUG avEépyoug,
NAapanePNTLKO To oNoio Toug mapexel dlkaiwpa
OUUMETOXNAG OE NPOYPAPHA KATAPTLONG MOU EQAPHOZETAL
070 nAaiclo Tou Zxediou, VOOUPEVOU OTL LKAVOMOLOUV TLG
OXETLKEG NPoUNoBETELG.

la kaBe avepyo o onoiog mAnpotl TIg NnpolnoBéoelg yia
GUMPMETOXN KAl MOU CUPMANPWVEL PJE EMLTUXIA EYKPLBEV
npoypappa kataptiong karaBaAletat and Tnv AvAA, aTo
Kévipo EnayyeApatikng Kataptiong nou eQappozeL 1o
NpOypaypa, moco nou avépxetal ota €6/wpa KarapTong.

O unolAoylzépevog aplBpog dLkaltoUXwV avépywy
avepxetal otoug 4.000 mepinou eTnoiwg pe
unoAoytzopevn danavn €600.000.

27

STANDARD MULTI-COMPANY PROGRAMMES

Other than the provision of incentives to employers to
participate with their employees in training
programmes organised by the various Vocational
Training Centres, the aim of the Scheme is to provide
training opportunities to unemployed persons for
participating in the programmes.

The participation of unemployed persons aims at
upgrading their knowledge and skills, according to
the needs of the labour market for improving the
prospects for reintegration and the best possible
integration in employment, as well as the need to
meet their expectations for a new professional career.

The whole process is carried out in cooperation with
the Public Employment Service which issues, based
on certain criteria, to eligible unemployed persons, a
referral which entitles them to participate in a training
programme within the framework of the Scheme,
provided that they meet the relevant conditions.

For each unemployed person who meets the
conditions of participation and who completes
successfully an approved training programme, the
HRDA shall pay to the Vocational Training Centre, the
amount of €6/training hour.

The estimated number of eligible unemployed
participants is approximately 4.000 per year with an
estimated expenditure of €600.000.
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MPONGHZH TON MPAZINON AEZIOTHTON ZTHN KYINPIAKH OIKONOMIA -

EIAIKO ZXEAIO APAZHZ AvAA

PROMOTION OF GREEN SKILLS IN THE ECONOMY OF CYPRUS-HRDA'S SPECIAL

ACTION PLAN

H AvAA, oe oTevn ouvepyacia pe 1o Ynoupyeio Epyaociag,
Mpovoiag kat Kowvwvikwv AcpaAicewyv, eknovnoe
kat epappooe anod 1o 2010 Ewdik6 Ixedlo Apaong pe
0T6X0 TNV Npo®wBnon Twv Npdcivwyv 0eELOTATWV GTNV
Kunplakn otkovopia. To Xxe€dio nepthapBavel notkiAeg,
aA\nAocupnAnpoupeveg 6pdoelg nou aneuBuvovral og
EMLXELPNOELG, EPYAZOPEVOUG KAl AVEPYOUG:

(a) Mpo®Bnan Mpacwvwv As§LoTATWV yLa Avépyoug

H anéktnon npdowvwy 0e€L0TATWY ANO TOUG avEPYoUg, N
onoia oupyBdaAAeL aTn BeATion TNG aNaoxoAncLPOTNTAG
TOUG KOl WG €K TOUTOU GTNV KATAOTOAN TNG avepyiag,
npowBnBnke peoa and 2 dpaocelg: (a) Taxtppubua
Mpoypappara Apxikng Kataprtiong, (B) Ix€dto
Yredéxwong Enwxelpnoewv pe Andgottoug TpiroBaduiag
Exknaideuong.

(B) Npo®wBnaon Mpdaowwv As§loThTwy yia EntxelpnoeLg
Kat AnacxoAoUHEVOUG

H anoktnon npactvwv 0e§LOTATWYV anod Toug
anacxoAoUpevoug, n onoia cupgBaAAeL oTn dlathpnon
TOUG OTNV gpyacia Kat napaAAnAa cuveloPEPEL OTN
pelwon Twv neptBaAAovTLK@WV ENLATOCEWY ANO TN
dpacTnplonoinon Twv eNXelpnoewyv KaBwg Kat aTnv
€vioxuon TNG aVTaYwVLIOTIKOTNTAG TWV EMNXELPAOEWY,
oTnV alEnon TNG NapaywylkoTnTag Kat otn BeAtiwon
TNG MOLOTNTAG TWV NMPOCPEPOPEVWV MPOLOVTWY Kal
unnpecL®v, NpowBnBnke péoa ano 5 eNLKEVIPWHEVEG
dpaoceig: (a] Movoenixetpnotaka Mpoypappara
Kataptiong otnv Kunpo, (B) Movoenixetpnotaka
Mpoypappata Kataptiong oto E€wtepiko, (y)
MoAuenixelpnolaka Mpoypdupara Kataptiong — ZuvnBn,
(8) MoAuenixetpnotaka Mpoypappata Kataptiong —
ZwTikng Znpaoiag, (€) Mpoypappata Zuvexizopevng
KatapTiong — ZUVOLKOALOTIK®V LTEAEXWV.

(y) Evioxuon Ynodopov Kat ZucThHATWYV yLa
MpowOnon Twv Mpacwvwv As§loTRTwv

H evioxuon Twv unodop®V Kat cuoTNHATWV
ylta npowBnon Twv npacvwyv 0ELOTATWY
npowBnBnke péoa and 3 ENKEVIPWHEVES
dpaocelg: (a) Ixedio Evioxuong Twv
Ynodopwv Kat ZuoTnpatwv Avantugng
AvBpanivou AuvaptkoU, (B) Ixédtlo
MpowBnong Tng Kawvotopiag oTtnv
Kataption kat Avantugn tou AvBpwnivou
Auvaptkou kat (y) Zuotnpa EnayyeApatikaov

MpooovTwy. MNPADINAN AETIOTHTON

2UVONTLKA, oTo nAaiolo Tou EldikoU Xxediou
Apdong yua Tnv MpowBnon Twv Mpaovwyv
Ae€lotnTwv otnv Kunptakn Owkovopia,
eykpiBnke n ouppeToxn 2.541 atopwv oe
202 npoypdappata katdptiong H ouvoAikn
unoAoytzopevn danavn yia 1o Etdtkd Ix€dlo kata 1o
2015 avépxertal oe €2.180.735.

The HRDA, in close cooperation with the Ministry of
Labour, Welfare and Social Insurance, has prepared
and implemented since 2010 a Special Action Plan
which aims to promote green skills in the Cypriot
economy. The Plan includes various complementary
actions addressed to enterprises, employees and the
unemployed:

(a) Promotion of Green Skills for the Unemployed

The acquisition of green skills by the unemployed,
which contributes to the improvement of their
employability and therefore to the combating of
unemployment, is promoted by 2 actions: (a) Accelerated
Initial Training Programmes, (b] Scheme for
strengthening the management capacity of enterprises
through the employment and training of tertiary
education graduates.

(b) Promotion of Green Skills for Enterprises and
Employees

The acquisition of green skills by the employees
contributes to their retainment at work and to the
reduction of the effects on the environment from
the enterprises’ activity and consequently to the
enhancement of their competitiveness, the increase
of productivity and the improvement of the quality of
goods and services. It is promoted through 5 targeted
actions: (a) Single-Company Training Programmes
in Cyprus, (b) Single-Company Training Programmes
Abroad, (c] Multi-Company Training Programmes -
Standard Programmes, (d] Multi-Company Training
Programmes - High-Priority Programmes, (e]
Continuing Training Programmes for Trade Union
Officials.

(c) Enhancement of Infrastructures and Systems for
the Promotion of Green Skills

The enhancement of infrastructures
and systems for the promotion of

green skills is promoted through three
targeted actions: (a) Scheme for the

Enhancement of Infrastructures and
Systems for Human Resources
Development, (b) Scheme for the
Promotion of Innovation in Training and
Development of the Human Resources and
(c) System of Vocational Qualifications.

, In short, for the programmes of the

Special Action Plan for the Promotion

of Green Skills in the Cypriot economy,

A‘E‘ 2.541 participations were approved in 202

training programmes. The total estimated

expenditure for the Special Plan in 2015 amounts to
€2.180.735.
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LYMMETOXH THZ AvAA XTHN NMPOTOBOYAIA «BUILD UP SKILLS»
PARTICIPATION OF THE HRDA IN THE "BUILD UP SKILLS" INITIATIVE

H npwrtoBoulia «Build Up Skills» anookonetl otn
OUVEXLZOPEVN €nayyeAyaTikn eknaideuon Kat
KaTAPTLON TWV EPYAZOPEVWYV OE TEXVLKA €nayyEApara
oTL¢ KaTaokeuég KaBwg Kat o ouvapeic Todeig nou
apopoUlV TNV EYKATAGTAGN KAl CUVTAPNGN GUGTNHATWY
€E0LKOVOUNONG EVEPYELAG KAl AVAVEWOLPWY NNY®V
evépyelag (AME) oe kThpla. An®@TEPOG 0TOXOG £lval
T ATOMO VA ANOKTAGOUV TLG anapaiTnTeG YVWOELG,
0e€LOTNTEG KaL vOOTpONia WOTE va KATAGTACOUV TOOO TOV
Top€a Twv Kataokeuwv 600 Kat Toug dANoug cuvageic
Topelg LkavoUg va avianokplBoUv oTLG OXETLKEG
oToxeUoelg yia 1o 2020, dnwg eivat Ta KTAPLA PE OXEDOV
HNOEVLKN EVEPYELAKN KATAVAAWON.

H AvAA cuppeTeixe evepya oTnV NpwTn @Aaaon
Tng npwtoBouliag (Pillar 1) yazi pe GANoug oKT®
opyaviopgoug atnv EBvikn Koitvonpa&ia nou
onploupynBnke n onoia avélaBe Tnv eknévnon
00LKOU XapTn yLa Tnv KGBe xwpa PHeE XpoVLKO opizovTa
oAokAnpwong 10 2020. To €pyo oAokAnpwBOBNKE TOV
loUA0 2013.

H AvAA cuvexizel Tnv evepyd €PnNAOKA TNG GTNV
npwToBoulia cuppeTEXOVTAG, pagi HE GANOUG NEVTE
opyaviopoug, otnv €Bvikn Kolwvonpagia nou cuaTabnke
yla e@pappoyn 1ng deutepng @aong (Pillar I1).
AVTIKEIPEVO TNG PACNG QUTNG Elval N €EL0AYWYN VEWV N
n avaBaBuion uploTapevwy oxediwv NieTonolnong Kat
KaTApTLONG Yyla Texviteg nou BacizovTal oTLG ELONYNCELG
kat dpaoelg npotepaldTnTag nou €xouv TeBei otov OdIKO
Xaptn. X16x0 TnG €0VIKNAG Kolvonpagiag anoteAel o
OANOKANPWHEVOG OXEOLAOUOG KAL N MIAOTLKN €Qappoyn
NPOYPAUHATWY KATAPTLONG KAl MLOTONOLNGNG yla TNV
TonoBetnon cupBatikng Beppopdvwong/BepuocouBa
KAl oucTNHATWV €EWTEPLKNG Beppopdvwang,
TNV ToNoBETNON KOUQWUATWY KAl CUGTNUATWY
nAlonpooTaciag Kat Tnv eykatdoTacn KAt cuvThpnon
ouoTnuaTwy Blopazag.

Mécoa oto 2015, éxouv oAokAnpwBei pe enttuxia Ta
0Uo npwTa MAOTIKA NpoypApPaTa KATAPTLONG yla Thv
TonoBéTnon cupBatikng Beppopovwaong/BeppocouBa
KOl oUCTNPATWV EEWTEPLKNG BEpPopOVWONG Kat
TNV ToNoBETnOoN KOUPWUATWY KABWG Kal o deUTEPOG
KUKAOG TOU MPOYpAPATOG KATAPTLONG YL EYKATAOTATEG
Beppopodvwong evad npaypatonotnBnke kat n 1N
Hpepida tou €pyou nou evraxBnke oTo mpoypapua
dpaoTnploTnTwy Tng EBdopadag Biwoipung Eveépyetag
2015 (EUSEW 2015).

To €pyo avapeverat va ohokAnpwBei tov NogpBptlo
2016 v 0 OUVOALKOG MPOUMNOAOYLOHOG AVEPXETAL OTLG
€268.132 pe nocoaoto 75% (€200.197) eupwnaikn
xpnuarodoTnaon.
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The “Build Up Skills” initiative focuses on the
continuing vocational education and training of
technical workers in the Construction sector as well
as in other sectors related to the installation and
maintenance of energy saving systems and renewable
energy sources in buildings. The ultimate aim of
the programme is the acquisition of the necessary
knowledge, skills and attitudes by these persons to
enable the Construction sector and other related
sectors to meet the relevant targets of 2020, such as
buildings with nearly zero energy consumption.

The HRDA was actively involved in the first phase
(Pillar 1) of the initiative along with 8 other
organisations which formed the National Consortium
that undertook to design a Roadmap for the country
with a time horizon for completion by 2020. The Project
was concluded in July 2013.

The HRDA continues its active involvement in the
initiative by taking part, along with five other
organisations, in the National Consortium established
for the implementation of the second phase (Pillar I1).
The objective of this phase is the introduction of new
or the upgrading of existing training and certification
schemes for technical workers based on the
recommendations and priority actions set out in
the Roadmap. The aim of the National Consortium
is the integrated design and the implementation of
pilot training and certification programmes for the
installation of conventional insulation/thermal
insulation plaster and external insulation systems, the
installation of thermopanes and exterior sunshades
and the installation and maintenance of biomass
heating systems.

In 2015, the first two pilot training programmes for
the installation of conventional insulation / thermal
insulation plaster and external insulation systems
and the installation of thermopanes and exterior
sunshades, as well as the second phase of the
training programme for thermal insulation installers
have been successfully completed while the 1st
One-day Conference of the project, integrated in the
activities programme of the Sustainable Energy Week
2015 (EUSEW 2015), was successfully held.

The project is expected to be completed in November
2016 with a total budget of €268.132 out of which 75%
(€200.197) is co-funded by the EU.
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MINAKAZ NMPOrPAMMATAON KATAPTIZHZ 2015

ApacTtnpiotnteg Karapriong Mpoypappara* Kataptio0évreg
‘Avdpeg luvaikeg TUvoAo

MPOrPAMMATA APXIKHZ KATAPTIZHZ 2.041 1.971 2.799 4.770
Movoenwxelpnolaka 576 293 283 576
e YteAéxwon Enwxelpnoewv 576 293 283 576
MoAvenuxelpnolaka 1.465 1.678 2.516 4.194
e TaxUppuBpa 2 23 0 23
e JuyxpnpatodoToupeva Epya - Avepyol 6 6 0 6
e JuyxpnpartodoToupeva Epya -

Adpaveg lNuvatkeio Auvaptko 11 0 11 11
e JuyxpnpartodotoUpeva Epya -

TonoB&Tnon Avepywv VEWV NTUXLOUXWV 748 938 1.774 2.712
e YuyxpnpartodoToupeva Epya -

TonoBETnon avepywv vEWV ano@oitwv

AeutepoBabpuiag Exknaideuong 698 711 731 1.442
MPOrPAMMATA XYNEXIZOMENHZ KATAPTIXHZ 4.040 27.407 19.125 46.532
Movoenwxelpnolaka 3.107 18.472 13.813 32.285
e Xtnv KUnpo 2.916 18.300 13.794 32.094
® 210 EEWTEPLKO 191 172 19 191
MoAuenwxelpnolaka 933 8.935 5.312 14.247
® JuvnBn 712 5.552 3.660 9.212
e ZwTIKNAG Znyaociag 47 559 294 853
® JUVOLKOALOTIKQWV LTEAEXDV 174 2.824 1.358 4.182
LYNOAO 6.081 29.378 21.924 51.302

* Ta oToxeia avapépovrat o€ npoypappata ya Ta onoia kataBAnBnke xopnyia kata 1o 2015.
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TABLE OF TRAINING PROGRAMMES 2015

Training Activities Programmes* Trainees
Men Women Total

INITIAL TRAINING PROGRAMMES 2.041 1.971 2.799 4.770
Single-Company 576 293 283 576
* Strengthening Management of enterprises 576 293 283 576
Multi-Company 1.465 1.678 2.516 4194
e Accelerated 2 23 0 23
¢ Co-funded Schemes - Unemployed 6 6 0 6
® Co-funded Schemes - Inactive Women 1 0 1 11
¢ Co-funded Schemes - Placement of young

unemployed tertiary education graduates 748 938 1.774 2.712

¢ Co-funded Schemes - Placement of young
unemployed Graduates of Secondary and

Post-Secondary Education 698 711 731 1.442
CONTINUING TRAINING 4.040 27.407 19.125 46.532
Single-Company 3.107 18.472 13.813 32.285
e In Cyprus 2.916 18.300 13.794 32.094
¢ Abroad 191 172 19 191
Multi-Company 933 8.935 5.312 14.247
e Standard 712 5.552 3.660 9.212
 High-Priority 47 559 294 853
e Trade Union Programmes 174 2.824 1.358 4.182
TOTAL 6.081 29.378 21.924 51.302

* Figures for 2015 refer to programmes for which subsidies were paid during the year.
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EYPQMAIKA EPTAAEIA

Ta Eupwnaika EpyaAeia eival cuothparta nou
anookonouUv otnv avaBaBpuion tng EnayyeApatikng
Exnaideuong kat Kataptiong (EEK) kat tnv avantuén
paBnotakav dladpop®yv ETOL WOTE TA ATOPA VA UNopoUV
va a§lonotngouv Tn padlnaon nou €xouv anNoKTNOEL
ave€apTnTa aNo6 TO OUGTNPA €KNAidEUONG Kal
KaTapTong n aAko pabnolakd nAaiolo kat NpdcBeTa
n pabnon auth va avayvwpizeTal, va HETAQEPETAL, va
OUOOWPEUETAL KAl va CUYKPiveTal HETAEU TWV XWP®V
pehdv Tng Eupwnaikng Evaong (EE).

Kata 1o 2015 n AvAA €ixe evepyd OUPPETOXN OTN
Olapopewon aAAd Kat TNV UAoMoinon Twv NLo KATwW
eupwnaikwv epyaleinv wg akoAouBwg:

Eupwnaiko MAaicio NMpocoviwv

H AvVAA cuppetexel atnv EBvikn Enwrponn yua tnv
avantugn kat eykaBidpuon Tou EBvikoU MAatciou
Mpoodviwyv pazi pe 1o Ynoupyeio Epyaciag, MNpovoiag
kat Kowvwvik@v Aopalicewv pe €BViKO onpeio
ouvToviopoU 1o Ynoupyeio Matdeiag kat MoAwriopou.
Eniong n AvAA cuppeTéxel kat ato ZupBouAto EBvikoU
[MAatciou lMpocoviwv Kunpou pazi pe 6Aoug TOUG
EKMPOOMMOUG TWV KOWWVLKWV ETALPWV.

To 2015 n AvAA eixe evepyd GUPPETOXN O GUVEDPIEG TNG
EBvikng Enrponng kaBmg Kat onpavTikn cuvelopopd
oTnv avaBewpnon kat ohokAnpwaon Tng EkBeong
YuoxeTtiong Tou EBvikoU MAatciou Mpoooviwy pe 10
Eupwnatké MAaioto Mpoooviwv npwv Tnv unoBoAn Tng
oTa appodLa opyava Tng EE.

MapaAAnAa n AvAA katda 1o 2015 eQappoce TG apXxEG
oLac@aAlong NoLoTNTAG TNG cUGTAcng Tou XupBouAiou
1ng EE otnv a€lohdynon enayyeApaTik@v NpocovIiwy oTo
nAaioto Tou Xuotnpatog EnayyeApatik®v Mpoodvrwyv
(ZENM). To ZEM avapéveral va evowpatwBel oto EBVIKO
[MAaioto MpooodvTwy, T0 onoio Ba cuvdeBel pe 10
Eupwnaiko lNAaioto MpooovTwy.

Enwupwon Tng pn Tuntkng Kat 1ng Atunng Madnong

LUpQwva HE TN OXETLKN XUoTaon Tou XupBouAiou
Tng EE, kaAoUvtal ta kpdTtn péAn dnwg Beonicouy,
puBpicelg yla Tnv eNkUPWGON TNG PN TUMLKAG KAt aTunng
padnong nou Ba napéxouv aTa atopa Tn duvaToTNTA:
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EUROPEAN TOOLS

The European Tools aim to upgrade Vocational
Education and Training and develop learning pathways
enabling individuals to use the learning they have
acquired independently of the education and training
system or any other learning framework, as well as
to recognise, transfer and accumulate such learning
among the Member States of the European Union.

In 2015, the HRDA has actively participated in the
formulation and implementation of the following
European tools:

European Qualifications Framework (EQF)

The HRDA participates in the National Committee for
the development and implementation of the National
Qualifications Framework together with the
Ministry of Labour, Welfare and Social Insurance,
with the Ministry of Education and Culture being the
national coordination point. Moreover, the HRDA
participates in the Cyprus Council of National
Qualifications Framework together with other
representatives of the social partners.

In 2015, the HRDA has actively participated in the
meetings of the National Committee and contributed
significantly to the review and completion of the
Referencing Report of the National Qualifications
Framework with the European Qualifications
Framework before being presented to the EU
competent bodies.

At the same time, in 2015, the HRDA has implemented
the quality assurance principles of the
Recommendation of the Council of the EU on the
assessment of vocational qualifications within the
framework of the System of Vocational Qualifications.
The System of Vocational Qualifications is expected
to be incorporated in the National Qualifications
Framework which will be linked to the European
Qualifications Framework.

Validation of non formal or informal learning

According to the relevant Recommendation of the
Council of the European Union, the Member States
must put in place arrangements for the validation
of non-formal and informal learning which enable
individuals to:
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a) va anokToUV €nKUPWON TWV YVOOEWV, TWV
0eELOTNTWYV KAL TWV LKAVOTATWY MOU GNEKTNCAV PHECW
PN TUMLKAG Kal atunng padnong kat B) va anoktolv
ENAYYEAPATLKA NpocovTa Pe BAoN TIG EMKUPWHUEVEG
EUNELPLEG PN TUMLKNG KaL Atunng panong.

H AvAA 10 2015 eixe evepyd oUpPPETOXN KAl CUVELOPOPA
oe ouvedpieg Tng Enwtrponng yia 1nv EntkUpwon tng
Mn Tunwkng kat Tng Atunng MaBnong atnv Kunpo, o
OUVTOVLOPOG TnG onoiag éxel avateBel oTo Ynoupyeio
Mawdeiag kat MoAriopou.

Kata 10 2015 n AvAA cuvéxioe péow Tou LET
va npoo@eEpel Tn duvatdTNTA EMNLKUPWONG TNG
nponyoUUeEVNG PN TUMLKNG KAl dtunng pabnong pe
anodoxn atdépwyv yla €viagn oto XUoTnpa ave§dptnta
anod TN CUPPETOXN GE OMOLOONMNOTE EKMALOEUTLKO
npoypapua n Npoypapua KatapTLong.

Eupwnaiko MAaicto yta AtacpaAion tng MowétnTag
otnv EnayyeAparikn Eknaidsuon kat Kataprtion

H AvAA 10 2015 6nwg KaBe xpOVo CUPPETEIXE pE
AELTOUPYO TNG GTN dLUEAN opada EKNPOCWNNGONG TNG
Kunpou, pazi pe Aetroupyd Tou Ynoupyeiou Matdeiag kat
[MoAriopou, oto Eupwnaiko Aiktuo «Quality Assurance
in VET» Tou EQAVET. Eniong, Aetroupyoi Tng AvAA eixav
CUUMETOXN 0€ OpacTNPLOTNTEG ToU ALKTUOU.

Kata 1o 2015, n AvAA cuveExLoe va epappozel Ta
KPLTAPLO NOLOTNTAG, TOCO HECW TOU LUGTAMATOG
A&oloToZuy, 600 Kat peow Tou LEN.

To Eupwnaikoé Xiotnpa MotwTik@v Movdadwv oTnv
EnayyeApartikn Eknaideuon kat Karaprtion

To 2015 Eekivnoe n cuppeToxn Aettoupyou Tng AvAA
oto €pyo ECVET for Permeability and Transferability
between the non formal and formal VET System
(ECVET PERMIT) tou ERASMUS + 10 onoio éxet wg
0TOX0 TNV epapyoyn Tng peBodoloyiag Tou ECVET oe
npoypappara 1600 TNG TUMLKNG 000 Kal TNG PN TUMLKNG
EnayyeApatikng Eknaideuong kat Kataptiong, oe
€Bviko Kal eupwnaiko eninedo, o€ pLa npoonabetla
va auénoel Tn OLaNEPATOTNTA TWV PHaBnoltakwv
anNoTEAECPATWYV KAl Th duUvaTOTNTA PETAPOPAG
MIOTWTLK®V HOVAdWYV MOU €MLTUYXAVOVTAL HECA OE
OlapopeTikd nAaiota pabnong.

LUYKEKPLPEVA, TO €pYyo GTOXeUEL va €QAPHPOCEL TN
peBodoAoyia ECVET yia Tnv neptypagn, Tnv a§loAoynon
KaL Tnv niotonoinon Twv paBnoLlaKwy anoTEAECPATWY
o€ Tpia mpoypdpparta gyn-tuntkng EmayyeApatikng
Eknaideuong kat KatapTiong oTLG TEXVLKEG ELOLKOTNTEG
ToUu HAekTpoAdyou, Tou YOpauAlkoU Kat Tou Mnxavikou
AuToKLVNTWV.
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a) have knowledge, skills and non-formal and informal
learning validated; and b) obtain a full or part
qualification on the basis of validated non-formal and
informal learning experiences.

In 2015, the HRDA has actively participated and
contributed to the meetings of the Committee for
the Validation of non formal and informal learning in
Cyprus, the coordination of which was assigned to the
Ministry of Education and Culture.

In 2015, the HRDA continued through the System of
Vocational Qualifications to offer the possibility of
validation of prior non formal and informal learning
by accepting individuals in the System irrespective
of their participation in any educational or training
programme.

European Quality Assurance Framework for
Vocational Education and Training (EQAVET).

In 2015, the HRDA, as it has done every year, has
participated with one of its officers in the two-mem-
ber delegation representing Cyprus, together with an
officer from the Ministry of Education and Culture, in
the European Network «Quality Assurance in VET» of
EQAVET. Moreover, HRDA officers participated in the
activities of the Network.

In 2015, the HRDA continued implementing the
quality criteria through the System of Assessment and
Certification of Training Providers and the System of
Vocational Qualifications.

European Credit System for Vocational Education and
Training (ECVET)

In 2015, an HRDA officer began participating in the
ECVET Project for Permeability and Transferability
between the non formal and formal VET System
(ECVET PERMIT) of ERASMUS + which aims to
implement the ECVET methodology to both non formal
and informal Education and Training Programmes, at
a national and European level, in an effort to increase
the permeability of learning outcomes and the
transferability of credit units acquired in various
learning frameworks.

In particular, the aim of the project is to implement
the ECVET methodology on the description,
assessment and certification of learning
outcomes in three non formal Education and Training
Programmes for the technical specialisations of
Electrician, Plumber and Car Mechanic.
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MAHPO®OPHZH KAl ENHMEPQZH

To Mpageio E§unnpéTnang Tou Kotvou, nou BpiokeTal
070 Lodyelo Tou KTnplou TnG AVAA, cuvéxioe 1o 2015 Tn
AelToupyia Tou yla evnpépwan Tou Kolvou. To ypageio
oteAexawvetat anod Astroupyo AvBpawntvou Auvapikou. H
enlKolvwvia ylveTal Kupilwg pEow TNAE@VOU aAAd Kat
HE MPOCWNLKN ENLOKEYN TwV evolapepopevwy. Kata
Tn dtapketa Tou 2015, 1o Mpapeio e§unnpéTnoe 12.872
evolapepopevoug, 6.301 and enwxelpnoelg kat 6.571
aropa. Ta B€pata yia Ta onoia ZnTNBNKAV NEPLOCOTEPEG
NANPOPOPIEG NTAV TO OXEDLO OTEAEXWONG EMXELPNOEWY,
T0 0X€310 TONOBETNONG AVEPYWV MTUXLOUXWYV, TO GXEDLO
TonoBéTnong avepywv deutepoBabplag eknaideuong, 10
oUoTnpa a§LoAdynong Kal MLoToNnoinoNG GUVTEAEOTQV
KatapTiong/oloTnpa ENAyyEAHATIK®OV NPOCOVTWY
Kal akoAouBoUv Ta oXx€JLa MOAUEMLXELPNOLAKDV
NMPOYPAUMATWY KATAPTLONG KAl PHOVOEMLXELPNOLAKWV
NPOYPAUUATWY KATAPTLONG.
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INFORMATION AND AWARENESS

The Public Information Desk on the ground floor
continued its operation in 2015 providing information
to the public. The desk is run by a Human Resource
Officer. Communication is mainly through the
telephone or by visiting the Desk. In 2015, the Desk
provided services to 12.872 interested persons, out
of which 6.301 were from enterprises and 6.571 were
individuals. Most information was provided for the
following: the scheme for strengthening the
management capacity of enterprises, the placement
of unemployed tertiary education graduates scheme,
the placement of unemployed secondary education
graduates scheme, the system of assessment and
certification of training providers, the system of
vocational qualifications, as well as the multi-company
and single-company training programmes.
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EPEYNA KAI ANANTYZH
RESEARCH AND DEVELOPMENT

H dte§aywyn €peuvayv Kal HEAETWV KAl n avaAnyn
ouva@®V avantu§lakwyv 0pAcEWY OE GTPATNYLKNG
onpaociag Bépata, oUPPWVA KAL PHE OXETLKEG
kateuBuvoelg noAlttkng Tng Eupwnaikng Evwong,
anookonei otnv unoBonBnon dLtapdpPwong TNG
KaTaAANANG GTPATNYLKNG KATAPTLONG KAl avanTuéng Tou
avBpwmnvou duvaptkoU Tng Kunpou.

OL peAéTeg nou oAokAnpwBnkav peoa oto 2015
apopoloav Tig MNMpoBAEywelg Avaykawv AnaoxoAnong
otnv Kunplakn Owkovopia 2014-2024, 1i¢ Alaxpovikeg
Taoelg Aewktwov AvBpanivou AuvapikoU otnv Kunpo
2008-2014, Tig Alaxpovikeg Taoelg AEIKTOV ZUPPETOXNG
oe Apaotnplotnteg Tng AvAA tnv nepiodo 2008-2014
kat Tnv A§loAdynon Twv Endpdoewv Twv Ixediwv TnG
AVAA. Tlp6oBeTa, eTolpaotnke €kBeon yia TLG MoATKEG
otnv EnayyeApatikn Eknaideuon kat Kataption, kaBwg
Kat apBpa yia Tnv Kwntikotnta otnv EnayyeAparikn
Eknaidevon kat Kataption, toug KaBnyntég kat
Exknatdeuteg otnv EnayyeApatikn Eknaideuaon
kat Kataption kat Tig Ikavotnteg EmayyeAparikng
Eknaideuong kat Kataptiong. T€Aog, ouvexizeTal va
napakoAouBouUvTal oe TakTikn Baon ot Aeikteg Ayopdg
Epyaciag nou apopolv Néeg Boelg Epyaoiag, Keveg
B¢oelg kal Avepyia
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Conducting research studies and undertaking
development actions in issues of strategic importance,
in accordance with European Union policy guidelines,
aim at facilitating the formulation of an appropriate
training and development strategy for Cyprus’ human
resources.

The studies completed in 2015 concerned the
Forecasts of Employment Needs in the Cyprus
Economy 2014-2024, the Trends of Human Resource
Indicators in Cyprus 2008-2014, the Trends of HRDA's
Activities Indicators 2008-2014 and the Evaluation of
the Impact of the HRDA Schemes. Moreover, a report
was prepared on the Policies on Vocational Education
and Training, as well as articles on the International
Mobility of Initial Vocational Education and Training
Learners, the Teachers and Trainers of Vocational
Education and the Key Competences in Initial
Vocational Education and Training. Finally, the Labour
Market Indicators regarding New Jobs, Vacancies and
Unemployment are regularly monitored.
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EPEYNEZXZ KAl MEAETEZ

OL épeuveg Kal PEAETEG MOU €xouv oAokAnpwBel peoa
o1o 2015 €ival ol akoAouBec:

¢ NlpoBAéyelg Avayk®v AnacxoAnang otnv Kunpuakn
Owkovopia 2014-2024

Ztn HEAETN napexovial NPoBAEWELG yLa TLG AVAYKEG
anacx6AnoNng 0TOUG TOHPELG OLKOVOULKNG OpaoTnpLodTnTag
(3 cupeig Topeig, 21 kUplot Topeig Kat 52 Topeig) kat
oe 309 enayyélpata (173 enayyéAuata avoTeEpou
enwnedou, 130 enayyeApyata péoou entnédou Kat
6 enayyé\pata kat®@Tepou entneédou) nou KahlumTouv
TO OUVOAO TNG KUMPLOKNG OLKovopiag yta Tnv nepiodo
2014-2024.

H peAétn a&lonotleital and noAAEég OnpoOLEG Kal
LOLWTLKEG UNNPECLEG KAl QOPELG, anod Ta aTopa mou
aoxoAoUvTal pe To €UpU BEpPa TOU NpoypPApPPATLOHOU
TOU avBpwnivou dUVAPLKOU KAl TNV ENAYYEAPATLKA
kaBodnynon Twv VEwv, KABWG KAl anod 10 KOO
yevikoTepa. [dLaitepa onpavTikn ekTipdarat o1t Ba
elvat n a§lonoinon Tng HEAETNG ano6 Toug HaBnTég
KalL Toug yoveig o oxéan pe Tn dLadlkaoia entloyng
eNayyeAPaTIkNG oTadlodpopiag.

SURVEYS AND STUDIES

The surveys and studies completed in 2015 are as
follows:

e Forecasts of Employment Needs in the Cyprus
Economy 2014-2024

The study provides forecasts for employment demand
in economic sectors (3 broad sectors, 21 main sectors
and 52 sectors) and in 309 occupations (173 high level
occupations, 130 middle level occupations and 6 low
level occupations) covering the whole spectrum of the
Cyprus economy for the period 2014-2024.

The study is being used by many public and private
services and bodies, by those dealing with the wider
issue of human resources planning and the vocational
guidance of young people, as well as by the public in
general. The study will be particularly useful to
students and their parents in planning their
professional career.

ZYNOAIKH AMNAZXOAHZH THN NMEPIOAO 2009-2024
TOTAL EMPLOYMENT FOR THE PERIOD 2009-2024
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ETHZIA NOXOXTIAIA METABOAH AMAZXOAHXZHXZ THN NMEPIOAO 2009-2024
ANNUAL PERCENTAGE CHANGE IN EMPLOYMENT FOR THE PERIOD 2009-2024
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MEZEZ ETHZIEXZ ZYNOAIKEXZ ANATKEZ ANAZXONHZHZ
THN MEPIOAO 2009-2024
ANNUAL AVERAGE TOTAL EMPLOYMENT DEMAND FOR THE PERIOD 2009-2024
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Expansion demand

e Ataxpovikég Taoelg AslktTwv AvBpwnivou
AuvapikoU oTnv Kunpo 2008-2014

Ztn PEAETN €EeTAZOVTAL OL OLAXPOVLIKEG TAOELG
TwV 0ELKTWV avBpanivou duvaptkou atnv Kunpo
EVO NAPEXOVTAL KAl OCUYKPLTLKG OTOLXELOQ OMOU
eivat dtaBéoipa yia Tnv Eupwnaikn Evwaon yia tnv
neplodo 2008-2014. Yuykekplpéva, napoucLazovrat
Ol OLOXPOVLKEG TAOELG TWV OELKTWV anacxoAnong Kat
avepyiag, TwV OELKT®V CUPMPETOXNG KAl MPOapopag
O0TNV ayopd epyaciag KAl TwV OELKTWV OUUPETOXNG
o€ eknaideuon Kal katapTion. Ta oTolxeia Kat ot
nAnpo@opie¢ nou napouctdzovral yia Tov KaBe
OELKTN a@opoUV TNV MEPLYPAPN TOU KAL TLG MNYEG
NANpo@opL@V, Ta OLAXPOVLKA OTOLXElA Tou aplBunTn Kat
TOU NAPOVOPAoTn Tou O€iKTN KaBWG Kal Tov OELKTN aTNV
Kunpo kat tnv Eupwnaikn Evwon.
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Replacement demand

¢ Trends of Human Resource Indicators in Cyprus
2008-2014

The study analyses the trends of human resource
indicators in Cyprus, providing comparative data
where these are available in the European Union
for the period 2008-2014. In particular, the study
presents the trends of indicators on employment and
unemployment, participation and supply in the labour
market and participation in education and training.
The information presented for each indicator refers
to its description and data sources, the trends of the
numerator and denominator of the indicator, as well
as the indicator in Cyprus and the European Union.
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FENIKO NMOZOXZTO AMAZXOAHZHZ MAHOYZMOY 20-64 XPONQN ZTHN KYMNPO

85%

KAITHN EYPQIAIKH ENQXH THN NEPIOAO 2008-2014

EMPLOYMENT RATE FOR THE POPULATION AGED 20-64 IN CYPRUS
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FENIKO MOZOXTO ANEPTIAZ MAHOYZMOY 15+ XPONQN ZTHN KYIPO
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KAITHN EYPQMAIKH ENQZH THN NMEPIOAO 2008-2014
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FENIKO MOZOXTO XYMMETOXHZX ZE EKMAIAEYZH KAI KATAPTIZH TOY
NMAHOYZMOY 25-64 XPONQN ZTHN KYTPO KAI THN EYPQIMAIKH ENQXH THN

MNEPIOAO 2008-2014

PARTICIPATION RATE IN EDUCATION AND TRANING OF THE POPULATION AGED
25-64 IN CYPRUS AND THE EUROPEAN UNION FOR THE PERIOD 2008-2014
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o Ataxpovikég Taoelg AELKTOV TWV ApacTnPLOTATWV
Tng AvAA 2008 - 2014

LTn pEAETN mapouacLazovTal kat avaAlovTtal oTolxeia
yla Tov aplBud Twv EMNLXELPNOEWY NOU CUPUETELIXAV
0TI 0pacTnpLoTnTeg TnG AvAA kat éhaBav xopnyieg
Kal Twv dLlKkaloUXwVv ENXELPNOEWY Nou KaTteBaAav
T€Aog avanTtugng avBpwnivou duvapLlKoU yLa TNV
nepiodo 2008-2014, To UWoOG TwWV XOPNYLOV KATAPTLONG
nou 006nkav ano Tnv AvAA yia Th OUUPETOXN TwWV
EMNXELPNOEWV OTLG 0PACTNPLOTNTEG TNG, KABWG Kal To
T€AOGC nou kKaTeBaAav ot enwxelpnaoelg. H avaiuon twv
OTOLXELWV KAl MANPOPOPL@V YIVETAL OE OXEON PE TOV
TOMEA OLKOVOHLKAG OpacTnpldTNTAG Kal Thv enapxia
nou dpacTnplonoleitat n entxeipnon KaBwg kat 1o
pEyeBOG TNG enLXxeipnong wg Npog Tov aplBuo Twv
anaoXxoAOUPEVWY TNG.

¢ Trends of HRDA's Activities Indicators 2008-2014

The study presents and analyses data on the number
of enterprises which participated in the HRDA's
activities and received subsidies, the number of
eligible enterprises which paid the human resource
development levy for the period 2008-2014, the
subsidies provided by the HRDA, as well as the levy
paid by the enterprises. The data and information is
analysed by economic sector and the district where
the enterprise is operating, as well as the size of the
enterprise depending on the number of its employees.

AEIKTEZ MMOXOXTOY KAAYWHZ XOPHIIQN THX AvAA ZTIZ EIZMPAZEIX
TEAOYZ KAI MOXOXTOY KAAYWHX EMIXEIPHZEQN ANO APAXTHPIOTHTEZ
THN MEPIOAO 2008-2014
PERCENTAGE COVERAGE INDICATORS OF HRDA'S SUBSIDIES TO LEVY RECEIPTS
AND ENTERPRICES BENEFITING FROM HRDA'S ACTIVITIES DURING THE PERIOD

2008-2014
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e A§LoAdynon Twv Endpadocewv Tou Ixediou
TonoBétnong Avepywv Néwv MruxioUxwyv yLa
Anoktnon Epyaciakng MNMeipag oe Enuwxelpnoetg/
Opyaviopoug (2013)

LTn peAETn yivetal agloAdynon Twv entdpdoewv
Tou Xxediou TonoBétnong Avepywv Néwv
MTuxtoUxwv yta Anoéktnon Epyaciakng lMeipag
oe Emuxetpnoeig/Opyaviopoug (2013) otoug
CUHUHETEXOVTEG MOU OAOKANpwaGaAv Pe entTuxia
Ta npoypdppata tonoBéTnong. H ouAloyn Twv
oTolxelwv npaypatonothBnke ge Tn cupnAnpwon 2
epwTnparoloyiwy. To NpwTo apopouce Tnv agloAdynaon
TOU XX€diOU aNO TOUG CUPHPETEXOVTEG GE OXEON PE
T OQPEAN CUPPETOXNG Kal Tov BaBuo tkavonoinang
QMEOWG PETA TNV OAOKANPWON TNG GUPHPETOXNG TOUG. To
0eUTEPO EPWTNHATOAOYLO aPopoUaE TNV a&LoAdynon Twv
endpacewy Tou Xxediou oTa enw@eAoUpeva dtopa Kat
N GUAAOYN TWV OTOLXELWV EYLVE TNAEPWVLKA MEPLNOU b
UNVEG HETA TNV OAOKANP®WON TNG GUHPETOXNG TOUG.

e Evaluation of the Impact of the Scheme for Job
Placement of Unemployed Young Tertiary Education
Graduates for the Acquisition of Work Experience in
Enterprises/Organisations (2013)

The study provides an evaluation of the Impact of the
Scheme for Job Placement of Unemployed Young
Tertiary Education Graduates for the Acquisition
of Work Experience in Enterprises/Organisations
(2013) on the participants who have successfully
completed the Scheme. The data were collected
through the completion of 2 questionnaires. The
first one referred to the evaluation of the benefits
and the satisfaction of the participants immediately
following the completion of the Scheme. The second
one referred to the evaluation of the impact of the
Scheme on the participants and the data were
collected through telephone interviews carried out
approximately 6 months after the participants
completed the Scheme.

MOZOXTO ZYMMETEXONTQN MOY BPIZKONTAI ZE AMAZXOAHZH
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT
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MOZOXZTO XYMMETEXONTQN MOY EPFTAZONTAI ZTHN ENIXEIPHXH/OPTANIZMO
OnoY TONMOGETHOHKAN XTO MAAIZIO TOY ZXEAIOY
PERCENTAGE OF PARTICIPANTS WHO STILL WORK IN THE ENTERPRISE/ORGANISATION
OF THEIR PLACEMENT

100%
80%
60%
? 45,9%
40%
23,9%
20%
3,6%
0%
Eupug Anpootog Topéag 161wTIKOG Topéag YUvolo
Broader Public Sector Private Sector Total

40



ETHXIA EKBEXH 2015 / ANNUAL REPORT 2015

eA€LoAoynon Twv Entdpacewv Tou Ixediov
TonoBérnong Avepywv Néwv Ano@oitwv Mlupvaciwy,
Aukeiwyv, Texvik@v IXoAwv Kat MeETaAAUKELAKNAG
Eknaideuong péxpL kat Atetoug Awdpkelag yia
Anéktnon Epyaciakng Meipag oe Enuxetphoetg/
Opyaviopoug (2014)

Xtn peAértn yivetal a§lohdynon Twv eNLOPACEWY TOU
Ixediou TonoBétnong Avepywv Néwv Anogoitwy
lupvaociwv, Aukelwv, TEXVIKOV ZX0A®V Kal
Metalukeltakng Eknaideuong pexpt kat Atetolg
Avapketag yta Anoktnon Epyaoiakng lMeipag
oe Emuxetpnoelg/Opyaviopotg (2014) otoug
OUHUHETEXOVTEG MOU OAOKANpwaoav Pe entTuxia
Ta npoypappata tonoBéTnong. H ocuAloyn Twv
oTolXelwv npaypatonotnBnke Ye Tn cupnAnpwon 2
epwTnpatoAoyiwyv. To NnpwTo agopolce Tnv a§loAdynon
TOU XxedioU and TOUG CUPHPETEXOVTEG OE OXEQN PE
Ta OQPEAN CUPPETOXNG Kal Tov BaBuo tkavonoinang
QMEOWG PETA TNV OAOKANPWON TNG GUPHPETOXNG TOUG. To
OeUTEPO EPpWTNHATOAOYLO aPopoUae Tnv a§loAdynon Twv
endpdoewyv Tou Zxediou aTa enw@eAoUpeva aTopa Kat
n oUAAOYh TwV OTOLXELWV EYLVE TNAEQWVLKA Nepinou 4
UNVEG PETA TNV OAOKANP®WON TNG OUPPETOXNG TOUG.

e Evaluation of the Impact of the Scheme for Job
Placement of Unemployed Young Graduates of Lower
Secondary, Upper Secondary and Post-Secondary
Education of up to 2 years for the Acquisition of Work
Experience in Enterprises/Organisations (2014)

The study provides an evaluation of the Impact of the
Scheme for Job Placement of Unemployed Young
Graduates of Lower Secondary, Upper Secondary
and Post-Secondary Education of up to 2 years for
the Acquisition of Work Experience in Enterprises/
Organisations (2014) on the participants who have
successfully completed the Scheme. The data were
collected through the completion of 2 questionnaires.
The first one referred to the evaluation of the benefits
and the satisfaction of the participants immediately
following the completion of the Scheme. The second
one referred to the evaluation of the impact of the
Scheme on the participants and the data were
collected through telephone interviews carried out
approximately 4 months after the participants
completed the Scheme.

MOZOXTO XYMMETEXONTQN NMOY BPIZKONTAI ZE ANAZXOAHZH
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT
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e A§loAdynon Twv Enwdpacewv Twv Taxuppubpwyv
Mpoypapuarwv Apxikng Karapriong 2013-2015

ZTn peAETn yivetal a§loAdynon Twv eNOPACEWY TWV
TaxUppuBpwv Mpoypappdtwv Apxitkng Katdptiong
O0TOUG CUMHETEXOVTEG MOU OAOKANPwWOaV PE entTuxia
Ta npoypdupata yeoa otnv nepiodo 2013-2015. H
g€peuva npaypatonolnBnke TNAEQwVLKA PECW €LOLKA
0XeOLAOUEVOU EpWTNUATOAOYLOU.

e Evaluation of the Impact of the Accelerated Initial
Training Programmes 2013 -2015

The study provides an evaluation of the Impact of
the Accelerated Initial Training Programmes on the
participants who have successfully completed the
Scheme during the period 2013 - 2015. The survey
was conducted by telephone interviews through a
specially designed questionnaire.

KATAXTAZH ANAZXOAHZHZ XYMMETEXONTQN
STATEMENT OF PARTISIPANTS
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B Epyalopevol
Employed

e NMapoxn Ynnpeowwv Epeuvag MNMediou yia Tnv
A§loAoynon Twv Endpdoewyv Twv Ixediwv Tng AvAA
oto AvBpanivo Auvapiko Tng Kinpou

MeTa and npoknpugn oxeTlkoU OLaywVIOPOoU, avaTéBnke
Z0pBaaon otnv eTalpeia Enoros Consulting Ltd yia tnv
«Mapoxn Ynnpeowwv Epeuvag Mediou avapopika pe
Tnv A§loAoynon Twv Endpacewv Twv 2xediwv Tng AvAA
oto AvBpawnwvo Auvaptké tng Kunpou». H Z0uBaon
Exel OLAPKELa 24 PNVEG KAl oTOXEUEL 0TN Ole§aywyn
TNAEPWVLIKWV CUVEVTEUEEWV GTOUG CUPHETEXOVTEG
oL onoiot OAOKANPGVOUV PE €MNLTUXiO Ta LXEDLO TNG
AvAA. Méoa ato 2015, éxouv npaypatonotnBei 1.578
TNAEPWVIKEG OUVEVTEUEELG.

Avepyol
Unemployed
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JUYKOMNTES
Welters

m Adpaveig
Inactive

¢ Fieldwork Services for the Evaluation of the Impact
of the HRDA’'s Schemes on the Human Resources in
Cyprus

The HRDA, through a Public Procurement Procedure,
awarded a contract to Enoros Consulting Ltd for the
«Fieldwork Services for the Evaluation of the Impact
of the HRDA's Schemes on the Human Resources in
Cyprus”. The contract has 24 months duration and
the aim is to conduct telephone interviews to the
participants who successfully complete the HRDA's
Schemes. In 2015, 1.578 telephone interviews were
carried out.
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e '‘EkBeon yua 1L MoAwTikég aTnv EnayyeApartikn
Eknaideuon kat Karaprion

H €kBeon, n onoia oAokAnpwBnke Tov Anpiito 2015,
elxe wg 0TOX0 va NpooPEPEL NANPOPOPLEG OXETLKA UE
11G [MoAlTikég otnv EnayyeApatikn Eknaideuon kat
Kataption. Apopd cupgnAnpwon gpwTnyatoloyiou
yta Tnv npoodo oe 22 BpaxunpoBeopa napadoTea Tou
AvakolvwBevTog Tou Mnplz. Kataypagnkav oL VEEG
MOATIKEG Kal AANQYEG OTLG UPLOTAPEVEG MOALTIKEG.

¢ ApBpo yia Tnv KivnTikétnta otnv EnayyeAparikn
Eknaideuon kat Karaprtion

To apBpo yia tnv KivnTikotnta otnv EnayyeApatikn
Exnaideuon kat Kataption ohokAnpwBnke Tov Mato
2015 pe Tn ouvelopopd Tou [dpUpaTtog Alaxeiplong
Eupwnaikwv Mpoypappdtwyv Ata Biou Mabnang.
Anotelel pepog Tng epyaciacg tou Cedefop yia 1o
Mobility Scoreboard, oto nAaicto Tng XUoTaong Tou
YupBouAiou yta Tn NeoAaia o Kivnon.

¢ ApBpo ywa Toug Kabnyntég kat Eknatdeutég oTnv
EnayyeApatikn Eknaideuon kat Karaprtion

To apBpo yia Toug KaBnyntég kat EkmaitdeuTteg
otnv EnayyeApatikn Exknaideuon kat Katdption
oAokAnpwBnke Tov OkT®@BpLo 2015 kat nepthapBavel
NANPO@OPIEG yLa NMOALTLKEG KAl OPACELG NMOU
EQAPUOZOVTAL OE OXEON PE TNV KATAPTLON KABNynT®V
0TNV ENAYYEAUATIKA ekNaideucn KAl KatapTon.

e ApBpo yia T1g IkavoTnTeg EnayyeApaTikng
Eknaideuong kat Karapriong

To apBpo yia 1ig Ikavétnteg EnayyeApatikng
Eknaideuong kat Katdptiong oAokAnp®Bnke Tov
AekepBprlo 2015 kat nepthapBavel nAnpogopieg yLa
andKTNOoN TWV OKTW BAOLKWV LKAVOTATWY PECA amo
TNV apXLKN €NayyeAPaTLkn eknaideuon Kat Kataprian.
Ol okT® LkavoeTnTEG €lval: Entkowvwvia otn pntpLkn
yAwooa, Entkowvwvia oe EEveg yAwaooeg, MaBnpatikn
LkavoTnTa Kal BaolKEG LKAvOTNTEG GTNV EMLOTAKN Kal
Tnv TexvoAoyia, Ynplakn tkavoTnta, MeTayvwoTLKEG
LKavoTnTeG, KolVwVIKEG LKAVOTNTEG Kal LKAVOTNTEG Nou
oxeTizovTal pe TNV LOLOTNTA TOou noAiTn, MpwToBouAia
KAl ENXELPNPATIKOTNTA Kat [ToATiopikn ouveidnon Kat
EKppaon.
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¢ Vocational Education and Training Policy Report

The report was concluded in April 2015 and provides
information related to Vocational Education and
Training Policy. It consists of answers to a
questionnaire for the progress towards the 22 Short -
Term Deliverables of the Bruges Communiqué.

e Article on the International Mobility of Initial
Vocational Education and Training Learners

The article on the International Mobility of Initial
Vocational Education and Training Learners was
completed in May 2015 with the contribution of the
Foundation for the Management of European Lifelong
Learning Programmes. This is part of the Cedefop
work for the Mobility Scoreboard, within the
framework of the Council Recommendation “Youth on
the Move”.

¢ Article on the Teachers and Trainers of Vocational
Education and Training

The article on the Teachers and Trainers of
Vocational Education and Training was completed in
October 2015 and contains information on the policies
and actions implemented in relation to teachers and
trainers of vocational education and training.

¢ Article on Key Competences in Initial Vocational
Education and Training

The article on the Key Competences in Initial
Vocational Education and Training was completed
in December 2015 and contains information on how
to acquire the eight basic competences through
initial vocational education and training, which are:
Communication in the mother tongue, Communication
in foreign languages, Competences in maths, science
and technology, Digital competence, Learning to learn
competences, Interpersonal, Intercultural, Social and
Civic competences, Entrepreneurship and Cultural
expression.
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¢ MapakoAouBnon AsikTwv Ayopdg Epyaciag: Néeg
B0¢oeig Epyaoiag, Kevég BéoeLg kat Avepyia

Me Baon anogaon Tng YnoupyoU Epyaciag, lNpovotag
kat Kowvwvikav AopaAicewv, ano tov NogpBptlo
2013, napakoAouBouvTal kat avaAvovTal, o€ pnviaia
Baon, onpavTika oTolxeia TnG ayopdg epyaciag
KOl CUYKEKPLUEVA oL VEeC BEOELG epyaaiag, oL KEVEG
BE0ELG, OL EYYEYPAPUEVOL AVEPYOL KL OL VEEG EYYPAPEG
EMNXELPNOEWY 0TO PnTpwo Tou O.M.A.

LKoMnog TnG gpyaciag eivat o €ykatpog €VIONIOPOG
TWV TOHEWV OLKOVOMPLKAG dpacTnpLoéTNTAG OL
onoiol dnpLoupyolv véeg B€aelg epyaciag n €xouv
ONMPAVTIKEG anwAeleg Beoewv epyaciag kat napadAAnAa
0 CUOXETLOPOG TV KEVWYV BECcEWY epyaciag e Toug
EYYEYPAPUEVOUG aVEPYOUG yila va dtantoTwBouv
oL TOPELG MOU mapoucLazouv BETIKEG N APVNTLKEG
MPOONTIKEG ANAoXOANGNgG.

¢ OAokAnpwpuévo XuoTnpa HAekTpovikng Tekunpiwong
Kat Atdxuong Twv Anotelecpatwyv Epeuvav Kat
MeAeTwyv Tng AVAA

Yuvexiotnke péoa oto 2015 n atonoinon kat o
EUNAOUTLONOGC PE VEQ OTOLXELA KAl NAnpo@opleg
TOU OAOKANPWHPEVOU OUOTAPATOG NAEKTPOVLKNG
TEKUNPLWONG KAl OLAXUONG TwV ANOTEAECUATWY €PEUVAG
kat avantu€ng Tng AvAA. H anetkovion Tou cuGTAPATOG
yilvetat péoa anoé T1o lMapatnpntnplo AvBpwnivou
Auvaptkou tng AvAA. XT1o Mapatnpnthpto autd
napoucLdzovTal avaAuTikd oTolxeia kat mAnpo@opieg
1000 ylLa 170 avBpwnivo OUVAPLKO 0G0 KAl yLd TLG
ENXELPNOELG TNG KUnpou.

¢ Eupwnaiko Aiktuo ReferNet

Méeaoa aTo 2015 ouvexioTnke n ouvelopopd Tng AvAA, wg
Tou EBvikoU Xuvtoviotn Tng Kowonpagiag Tou ReferNet
otnv Kunpo. To ReferNet eivat Eupwnaiko Aiktuo
nou dnuloupynBnke ano to Eupwnaiko Kévipo yia tnv
Avantuén tng Enayyelpatikng Kartaptiong (Cedefop).
Méow Tou OLKTUOU MAPEXETAL CUVEXNG EVNHEPWON
ava@opLKa PE TIG MOMTIKEG Kal TLG eEeALEELG OTOV TOPED
TNG EMNAYYEAPATIKNG EKNALOEUONG KAL KATAPTLONG OE
OAeg TG xwpeg TG Eupwnalkng Evwong.

H Kowonpagia ReferNet Kunpou, péoa oto 2015,
eTolpace ekBeoeLg yla 1o XUoTnpa EnayyeApatikng
Eknaideuong kat Katdptiong otnv Kunpo, yLa Tig
[MoAwTikég otnv EnayyeApatikn Eknaideuon kat
Kataption, kaBwg kat apBpa yia tnv KivnTikotnTa
otnv EnayyeApatikn Eknaideuon kat Katdption, Toug
KaBnyntég kat Eknatdeutég otnv EnayyeAparikn
Exknaideuon kat Katdption kat 1ig IkavdTnteg
EnayyeApatikng Eknaideuong kat Kataptiong.
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¢ Monitoring of Labour Market Indicators: New jobs,
Vacancies and Unemployment

Based on the decision of the Minister of Labour,
Welfare and Social Insurance, as of November 2013,
important data of the labour market such as new jobs,
vacancies, unemployed persons and new enterprises
in VAT registry are being monitored and analysed on a
monthly basis.

The aim is the timely identification of the economic
sectors which create new jobs or have a significant
loss of jobs and in parallel, the correlation of
vacancies with registered unemployed persons in
order to identify the sectors with positive or negative
employment prospects.

¢ Comprehensive System of Electronic Documentation
and Dissemination of the Results of HRDA's Research
Studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results
of HRDA's research studies continued in 2015. The
depiction of the System is made through the Human
Resource Observatory of the HRDA, where detailed
data and information are provided for the human
resources and enterprises of Cyprus.

¢ ReferNet European Network

In 2015, the HRDA continued its contribution as the
National Coordinator of the ReferNet Consortium in
Cyprus. ReferNet is a European Network established
by Cedefop. The Network provides constant updates of
the policies and developments in the field of
vocational education and training in all the member
states of the European Union.

The Cyprus ReferNet Consortium, in 2015, prepared
reports on the Vocational Education and Training
System in Cyprus, on the Vocational Education and
Training Policies, on the International Mobility of
Initial Vocational Education and Training Learners,
on the Teachers and Trainers of Vocational Education
and Training as well as the Key Competences in Initial
Vocational Education and Training. Other activities of
the Consortium are the dissemination and promotion
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OL unodhotneg epyacieg Tng Kowvonpagiag apopoloav
Tn 0Ldxuon KalL npowBnon NAnpo@opLOV yLa TLG
dpaoTnpotnTteg Tou ReferNet.

I1ig 14 kat 15 Matou 2015 npaypatonotnBnke aTto
€evoodoxeio St Raphael otn Aepecd neplpepelakn
ouvavtnon Tou 0lkTUoU ReferNet, 6nou ocuppeteixav
22 artopa and 13 xwpeg 1ng Eupwnailkng Evwong, Tnv
loAavdia kat To Cedefop. Zkondg TNG guvAvVINONG, N
onoia KpilBNKe anod TOUG CUUPETEXOVTEG WG ANOAUTA
METUXNUEVN, ATAV N aviaAAayn anoyewv Kat KaAwv
NPAKTIKWV 0g B€uaTta OXETIKA PE TLG EPYACIEG TOU
ReferNet.

OAeg oL nAnpopopieg yia 1o ReferNet kat Tig
opaoTtnpLéTnteg Tng Kolvonpa&iag otnv Kunpo
nepLExovtal oTnv €L0LKA oxedLaopEVN LoTOOEALDA TOU
ReferNet Kunpou (www.refernet.org.cy).

¢ Eupwnaiko Aiktuo Skillsnet

H AvAA cuvéxLoe Tnv evepyOd CUPHETOXA TNG OTO
Eupwnalkd AikTuo yLa TOV €yKALPO EVIOMLOPO TWV
avaykwv oe de€16TnTeg (Skillsnet) kat eldikoTEPQ OF
npwTtoBouAieg Kat dpdoelg nou npowBei oe eupwnalkd
eninedo 1o Skillsnet yta Tnv napoxn npoBAEyewv yLa
TNV NPOCPOPA KAl Tn gZnTnon avBpwnivou GUVAPLKOU
oTnv ayopd epyaciag. Méoa anod TG dpdoeLlg nou
npowBei To Skillsnet napéxovrat naveupwnatkeg
npoBAeyelg pe Tnv aflonoinon oTowxeiwv Tou Eurostat.
270 nAaiolo TNG OUVELOPOPAG EUNELPOYVWHOVWY
and 6Aeg TG xwpeg TnG Eupwnaikng Evwong otnv
npowBnon Twv 0pAcEWV AUTAOV UNNPEE ONPAVTLKN
gunAokn Tng AvAA. H gpnAokn auth agopolaoe Tn
dlaTuNnwon anoYewv KAl ELONYNCEWY TOOO NAV®
oTn peBodoAoyia 600 KAl oTa anoTeAéoUaTa TwWV
OlevepyoUpevwY nMpoBAEYEWV.
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of information for the activities of ReferNet.

On 14 and 15 May, 2015 the ReferNet Regional
Meeting was held at St Raphael Hotel in Lemesos,
where 22 persons have participated from 13
countries of the European Union, Iceland and Cedefop.
The aim of the meeting, which the participants
considered to be very successful, was to exchange
opinions and good practices in issues connected to the
work of ReferNet.

Information about ReferNet and the activities of the
Consortium in Cyprus is contained in the website of
ReferNet Cyprus (www.refernet.org.cy).

¢ Skillsnet European Network

The HRDA continued its active participation in the
European Network for the early identification of
skill needs (Skillsnet), and especially in Skillsnet’s
activities and actions for the provision of forecasts
for the supply and demand of human resources in the
labour market on a European level. Skillsnet’s actions
provide pan-European forecasts by utilising data and
statistics from Eurostat. Within the framework of
the contribution of experts from all EU countries for
the promotion of the project, the HRDA was actively
involved by presenting its views and proposals on both
the methodology and the results of the forecasts.
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ANOTEAEZMATIKH AIAKYBEPNHZH
EFFECTIVE GOVERNANCE

Mapoxn Ynnpeotwv EAéyxou E@appoyng
Mpoypapparwv Karaptiong

MeTad and npoknpugn oxeTikou dlaywviopou, Avadoxog
Tng XUpBaong yia 1o €pyo «llapoxn Ynnpeolwv
EAgéyxou Epappoyng lMpoypappaTtwv Katapriong»
kata 1o 2015 ntav n etaipeia Baker Tilly Klitou and
Partners Ltd. ¥16x0g Tou €pyou eival o €Aeyxog
EQPAPUOYNG NMPOYPAUHATWY KATAPTLONG NAVW OE€
OUGTNUATLKA Kal npoypappatiopévn Baon, naykunpla,
yla va dtac@aAizeTal n tkavonolnTlkn uAonoinon
TWV NpoypapuaTwyv clp@wva e Tnv eykplBeioa
npodlaypa®n Kat Toug 6poug uAonolnong. ZnUELRVETaAL
oTL géoa ato 2015 npaypatonotnBnkav 743 enoKEYELG
EAEYXOU EQAPPOYNG NPOYPAPHPATWY KATAPTLONG.

Spot Checks of the Implementation of Training
Programmes

The contract for “Spot Checks of the Implementation
of Training Programmes” was awarded to Baker Tilly
Klitou and Partners Ltd in 2015. The aim of the project
is the provision of services for carrying out spot
checks of the implementation of training programmes
all over Cyprus, on a systematic and planned basis in
order to ensure that training programmes are being
implemented in accordance with HRDA's terms of
approval. In 2015, 743 spot checks of the
implementation of training programmes were
performed.

ZYNOAIKA ANNOTEAEXMATA EAEFTXQN EOAPMOIHX MPOrPAMMATQN MNA TO 2015
TOTAL RESULTS OF CSPOT CHECKS OF TRAINING PROGRAMMES FOR 2015

36,6%

59,0%

.

B Mn gpappoyn
Not imlemented

E@appoyn pe mapatnproeig
Full compliance implementation

B E@appoyn pe ouoISELG amOKAIOELG
Implementation with remarks
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Egapuoyr pe mijpn cuppepewon
Implementation with non-substantial discrepancies

E@appoyn He un ouolwdelg amokAioelg
Implementation with substantial discrepancies



ETHXIA EKBEXH 2015 / ANNUAL REPORT 2015

Mnxavopydvwon AvAA (2015)

Kata 10 2015, ouvexioTnke n epappoyn TG ZTPATNYLKAG
[MAnpo@oplkng yLa ouctacTikn avaBaBuion tng
pnxavopyavwong Tng AvAA. X16X0G TNG ZTPATNYLKAG
elval n anAonoinon Twv dLtadlkaolwy, n alénaon Tng
NapaywyltkOTNTAG Kal N €L0aywyn NAEKTPOVIK®V TPONWYV
eNKoVwViag Kat eEunnpéTnong Twv cuvepyatav. Mpog
To 0KOM6 autd n Apxn NPox@PNGE OTNV £L0AYWYN VEOU
AOYLOULKOU yla NAEKTPOVIKA unoBoAn atThoewv Kat yia
ENLKOVWViO PE EMIXELPACELG KAl AVEPYOUG, HEOW TNG
loTooeAidag Tng. To ev Adyw AoyLOPLKO a@opouce Ta
Ixedia TonoBETnong Avepywv MruxtoUxwv (ETAT) kat
TonoBétnong Avepywv anogoitwv AgutepoBabputag
eknaidevong (ZTAA) yia ta onoia ano@acioTnke n
ENLKOWVWVia va gival pOvo 6€ NAEKTPOVLKA HOPPN.

Tautdxpova pe 1a NLo Ndvw, n ApXn NPoxXwpnoe o€
aAlayeg otnv dopn Tng loTooeAidag AvAA pe oToxo Tnv
OLEUKOAUVON TWV XPNOTWY KAl CUVEPYATV.

Eniong npox@wpnoe oTn pnxavoypdpnon TV VEWV
Ixedilwv 010 NMACiOLO TOU pnxavoypa@nueEvou
Yuotnpatog Mpoypapuatwy (ZYMPO).

MapdAAnAa cuvexioTnKe N EKNOVNGON €VOG GUOTAPATOG
Olaxeiplong €nNLXelpNoLaKNG cuvéxelag Ye Baon T1o
véo lpotuno 1SO 22301, to onoio avapéverat va
ohokAnpwBel peoa oto 2016.
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Computerisation of the HRDA (2015)

In 2015, the implementation of the Information
Technology Strategy continued, aiming at the
substantial upgrading of the computerisation of the
HRDA. The objective is to simplify the procedures,
increase the productivity and introduce electronic
communication and services. To this end, the HRDA
introduced an online application system for HRDA's
new Schemes of Job Placement of unemployed
graduates for the acquisition of work experience. The
System enables enterprises and the unemployed, to
efficiently submit their applications through HRDA's
website.

At the same time, the HRDA made changes to the
structure of its website in order to facilitate the users
and partners.

Moreover, it proceeded to the computerisation of the
new Schemes within the framework of the HRDA's
Computerised Programme System (SYPRO].

Also, the development of a business continuity
management system based on the new standard ISO
22301 continued and is expected to be completed in
2016.
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ITEAEXQIH AvAA KAI KATAPTIZH NPOZAMIKOY
ITeAéXwon

Kata 10 2015 nAnpwBnke n kevn B€on Mevikou
AteuBuvtn otnv Apxn.

Karaprtion npoownikol

Kata 1o 2015, datéBnkav anod tov Opyaviopod ouvoAka
583 avBpwnowpeG yLa CUPPETOXN TOU NPOCWMLKOU
NG ApXNG O€ EMLUOPPWTLKA NpoypapuaTta/cepvapta
otnv Kunpo. Metagu autwyv, nepthayBavovrav 2
evoolnnpeolaka npoypappata nou opyavwlnkav
and tnv Apxn, ota onola cuppeTeixav opadeg Tou
npoownikoU Tng Apxng.

Kata 10 2015, ohokAnpwBnke n ulonoinon piag
Xopnyiag yta andékTnon YETANTUXLAKOU TITAOU €MLNEOOU
Maatep otov Topéa «MBA».

Anpooiotnta

H Apxn kata 1o 2015 avéntu€e dpacelg npoBoAng Kat
ONpOCiwV OXEOEWV ONWG dNPOCLOYPAPLKEG OLACKEYELG,
OUMPMETOXEG O0€ eKBEOELG KAl AAAEG EKONAWOELG,
ouvevTeUEelg oe padlooTaBpolg, napoucldoelg oe
TnAgonTikoUg otaBpoug, dlaleEelg, dnpoCLEUOELG
GpBpwv, avakolvwoewv Kal 0eATiwv TUNOU O€E
nepLodLkd, eenuePiOeC Kal To ALAOIKTUO. LUYKEKPLUEVA:

e H Apxn ouvéxioe kat kata 1o 2015 TLG evepyeLeg
npoBoAng Kat evnuépwong yila TLg 0pacTnpLOTNTEG
TNG, HE EY@acon o1o EdLko Xxedto MpodAnyng
- Xx&€010 Apdaong yta cuuBoAn oTnv avTlgeT®NLON
TWV ENLNTWOEWV TG OLKOVOHLKAG Kpiong aTnv
anaoxoAnon. H Apxn npox@pnoe 6TNV €KTUNWGON
Kal 0LdBeon avaBewpnpévou EVNUEPWTLKOU UALKOU
oTn BAaon TwV TPOMNOMNOLAGEWV OPLOPEVWY MPOVOLMV
oe Xxedla Kataptiong Tng Apxng. ETolpaoTnke véo
EVNUEPWTLKO Kal OLa@NULOTIKO UALKO yLa Ta duo
Ixéola TonoBeTnong Avepywv Néwv MTuxlouxwyv Kat
Anogoitwv lupvaciwy, Aukeiwv, TExvViKwV XX0AQV
kat MeTaAukelakng eknaideuong péxpL OLeTOUG
oldpketag yia Anoktnon Epyaciakng lMeipag o€
Enuwxelpnoelg/Opyaviopoug.

e JXT1G 24 YenTepBpiou 2015, dtopyavwBnke oTnv
aiBouca ekdnAwoewv Tng AVAA, Anpocloypa@ikn
Aldokeyn yla napouciacn Twv NENPAYHEVWY TNG yLd
70 2014 Kat Twv vEwv Apdoewv Tng. H napouciaon
Twv nenpaydévwyv Tou 2014 entkevipwBnke ota
akohouBa:
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HRDA’'S STAFFING AND TRAINING OF STAFF
Recruitment

In 2015, the vacancy of the Director General of the
Authority was filled.

Training of Staff

In 2015, the organisation allocated a total of 583
man-hours for the participation of its staff in
training programmes/seminars in Cyprus, including 2
in-house programmes organised by the HRDA for its
staff.

In 2015, a sponsorship was completed for the
acquisition of a Master’s degree (MBA).

Publicity

In 2015, the HRDA developed promotional and public
relations actions, (press conferences, participation in
fairs, interviews on radio stations, presentations to TV
channels, lectures, publication of articles,
announcements and press releases in magazines,
newspapers and online). In particular:

e In 2015, the publicity and information activities
of the HRDA continued, with emphasis on the
Special Prevention Scheme-Action Plan that
contributes to confronting the effects of the
economic crisis on employment. In addition, the
HRDA published revised information material
based on various amendments of HRDA's
Training Schemes. New revised information
material on the two new Schemes of the HRDA for
the Job Placement of Young Unemployed Tertiary
Education Graduates and for the Job Placement of
Young Unemployed Graduates of Lower Secondary,
Upper Secondary and Post-Secondary Education
of up to 2 years for the Acquisition of Work
Experience in Enterprises/Organisations, was also
prepared.

e On 24 September, 2015, a press conference was
held at the HRDA where the HRDA's achievements
for 2014 and its new activities were presented. The
presentation of the achievements for 2014 was
focused on the following:
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- AnoteAéopata ZuyxpnpatodoToUPEVWY ano To
Eupwnaiko Kowwviko Tapeio (EKT) kat Tnv
AvAA Epywv ylLa TonoB€Tnon avepywv vewv
0€ EMXELPNOELG/0PYaAVIOPOUG yla anokTnon
gpyaotakng neipag (2014).

- AnoteAéoparta ZuyxpnpatodoTtoUpevou Epyou
yta Tnv EykaBidpuon kat Aettoupyia ZuoTnpaTtog
EnayyeApatikav Mpocoviwv (ZEM) atnv Kunpo.

- Anotelécpata ava@oplkd pe To ZUoTnpa
A&loAdynong kat MoTonoinong Twv XUVTEAECTWV
Mapoxng Kataptiong (A€woMoToZuy).

- AnoteAéopata EwdikoU Ixediou lMpdAnywng-
Ixediou Apaang Tng AVAA yia Tnv avTlgET@ONLON
TWV ENNTOOEWY TNG OLKOVOULKNG KpLlong oTnv
anacx6Ancn Kat Tnv avepyia.

- AnoteAheopata EwdikoUu Zxediou Apaong yia
npo®Bnon Twv Mpactvwv AegloThTwy.

- Epeuveg kat Meléteg Tng Apxng nou
ohokAnpwBnkav kata To 2014.

2Tn 0LAOKEWN NApéoTn KAt annUBuUve XalpeTLoPO
n Ynoupyocg Epyaciag, lMpovoiag kat Kowvwvikmv
Acpalicewv ka Zéta Atptdiavidou.

- Results of the new Schemes co-funded by the
European Social Fund and the HRDA for Job
Placement of Unemployed Young Persons for
the Acquisition of Work Experience in
Enterprises/Organisations (2014);

- Results of the Establishment and Operation of
a System of Vocational Qualifications (SVQ) in
Cyprus;

- Results of the System of Assessment and
Certification of Training Providers;

- Results of the Special Prevention Scheme-Action
Plan for mitigating the impacts of the economic
crisis on employment and unemployment.

- Results of the Special Action Plan for the
Promotion of Green Skills,

- The HRDA's Surveys and Studies completed in
2014.

The conference was attended and addressed by the
Minister of Labour, Welfare, and Social Insurance, Ms.
Zeta Emilianidou.

| — o

——

Me Tnv gukailpla Tng OAOKANPWONG TNG
npoypappaTikng neptédou 2007 - 2013,
napoucLacTnkav Ta anoTeAéopata €§L Epywv
nou uhonotn@nkav pe cuyxpnparodoTnon and To
Eupwnaiko Kowvwviko Tapeio kat tnv AvAA, oe
Atdokewn TUnou nou npaypatonotnBnke oTig 5
NoepBpiou 2015, a1o xwpo Tou Eevodoxeiou Hilton
otn Aeukwoia.

Ta Epya uvulonotnBnkav oto mAaiolto Tng
Mpoypappatikng Meptddou 2007-2013 kat otdxeuav
oTnv Kartaption, avantuén kat a§lonoinon Tou
avBpwnivou duvaplkoU Tou TOMoOU, AAAG Kal oTnV
BeATiwon TG MApaywyLlKOTNTAG KAl evioxuan Tng
aVTAYWVLOTLKOTNTAG TWV KUMPLAOK®Y ENXELPNCEWV.
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Rk

On the occasion of the completion of the
Programming Period 2007 - 2013, the results of
six Schemes implemented with the co-funding
of the European Social Fund and the HRDA, were
presented in a press conference held on 5
November, 2015 at Hilton Hotel, Lefkosia.

The Schemes were implemented within the
framework of the Programming Period 2007-2013
aiming at the training, development and
utilisation of the local human resources, as well as
the improvement of productivity and enhancement
of competitiveness of the Cypriot enterprises.
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H AvAA uAonoince pe enttuxia Ta ev Aoyw Epya, Ta
onoia ouveBaAav oTNV QVTIPETWNLON TWV GUVEMELOV
TnG UPEDNG KAL TNG OLKOVOULKNG Kpiong, oTnpizovrag
TLG KUMPLOKEG EMLXELPNCELG KAL TNV anNacxoAnon Tou
avBpwnvou duvapLkoU, LOLaiTepa TwV VEWV.

Ano ta oxédla autd enw@eAnBnkav cuvoAtka 8.700
atopa kat 2.400 Enwxelpnoetg kat Opyaviopod, pe
oanavn Tng Ta€ng Twv 23 ekatoppupinv Eupo.

Ztnv ALlGOKEWN avayvwoTnKe XalpeTLOPOG TNG Ynoupyou
Epyaoiag, Mpovoiag kat Kowwvikwv Acpalicewy anod 1o
[evikd AteuBuvtn Tou Ynoupyeiou.

The HRDA has successfully implemented the
said Schemes which contributed to the mitigation
of the impact of recession and economic crisis, by
supporting the Cypriot enterprises and the
employment of human resources, mainly young
people.

8.700 persons and 2.400 enterprises and
organisations participated in these Schemes. The
total expenditure for their implementation was 23
million euros.

The conference was addressed on behalf of the
Minister of Labour, Welfare and Social Insurance, by
the Ministry’s Permanent Secretary.

e Mg oKOMNO TNV AMOTEAECPATIKOTEPN EVNUEPWON
KalL €§uNnNpETNON TWV AVEPYWV KAl TOU KOLVOU
YEVIKOTEPA cuvexioTnke n Aettoupyia Tou [papeiou
E€unnpétnong Tou Kowvol oT0 Lo6YELO TOU KTNpiou
Tng AvAA. Ano 1o 2009 nou ekivnaoe Tn AelToupyia
ToU, To Mpagpeio e§unnpétnoe ouvoAlka 79.714
evdlapepopevoug. Ano autolg, 32.923 anotaBnkav
€K HEPOUG EMLXELPNTEWV.

e [lpoBoAn kat mpowBnon Twv dpacTNPLOTATWYV
Tng Apxng €ylve kAL pECW TNG MApouciag Tng
oc €EELOIKEUPEVEG EKOETELG, OUYKEKPLUEVEG
EKONAWOELG N nuepPideg evnpépwaong. Kata tn
oldpketa Tou 2015 n Apxn ouppeTéoxe, e OLkO
TNG nepintepo, o€ 2 ekBEaelg, otn AeBvn EkBeon
Kunpou «Eknaideuon kat Kaptepa 2016» kat oTnv
24N EkBeon MMpoloviwv & Ynnpeolwy Tou MAXYEE.
Eniong, n AVAA cuppeTteixe o 2 eKONAWGELG, TNV
«EkBeon Xtadlodpopiag kat EnixelpnpatikotnTag
2015» tou Maventotnpiou Kunpou kat Tou
TexvoAoytkoU lMaventoTnpiou Kunpou, kaBmg
kat otnv «14N Ethota EkBeon Kaplépag» Tou
[aveniotnpiou Aeukwoiag. Ze dLaPopeG NEPLOdOUG
Kata Tn OLdpkela Tou €toug, Aettoupyol Thng
Apxng napouciacav oe OLAPOPEG EKONAWOELG
KaL ouvavinoeLg, T dpacTnpldétnTeg TnG AVvAA pe
OUMPHETOXN EMLXELPNOEWY, AVEPYWY, POLTNTWV KAl
AA\wV eVOLAPEPOPEVWV.
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e The Public Information Desk on HRDA's ground
floor, continued its operation providing information
to the unemployed and the public. As from 2009,
the Desk provided services to 79.714 interested
persons, out of which 32.923 were from enterprises.

e Promotion of HRDA's activities was achieved
through its presence in specialised Fairs, specific
events or information conferences. In 2015, the
HRDA participated with its own stand in 2 fairs,
the “Education and Career 2016" International
Fair and the 24th “Fair of Products and Services”
of the Pan-Cyprian Hotel Association. Moreover,
the HRDA participated in 2 events, the “Career
and Entrepreneurship 2015” of the University of
Cyprus and the Cyprus Technical University, as
well s in the “14th Annual Career Day” of the
University of Nicosia. During the year, HRDA's
officers presented HRDA's activities in various
events in which enterprises, unemployed persons
and students were present.
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H Apxn npaypatonoince Tnv KaBiepwpevn
BpaBeuon opadag @olTnTv/ GOLTNTPLOV TOU
[Maveniotnuiou Kunpou yla Tnv KaAUTepn PEAETN o€
B¢pata avBpwnivou duvaptkou. To BpaBeio, Uyoug
2.500 Eupw, anovepunBnke and tnv Mpdedpo Tou
AtotknTikoU ZupBouAiou Tng AVAA og €l8LKN TEAETN
nou opyavwoe To Maventotnpto Kunpou tov loUvio
Tou 2015.

Me kUplo okono Tnv nepatrépw npoBoAn Tou poAou
KalL TOU €pYOU TNG GTa Kowd - 0TOXoug Tng, N AvAA
ouvexioe kat To 2015 tnv kukAopopia HAekTpovikoU
EvnpepwtikoU AeAtiou. LuvoAlkd KuKAo@Opnaoav
5 véeg ekdb6oelg Tou AeATiou oL onoieg oTaAnkav
NAekTpoVLKA oe nepinou 9.077 eyyeypappévoug
napaAnnTeg, HEOW OUVOEGHOU OTNV LOToOEALIdA TNG
Apxng.

Z1g 7 louhiou 2015, npaypatonolnBnke ota ypageia
NG Apxng AltaBoUAguon pe B€pa Tov kaBoplopo
€LOLKOTATWY Kal O€ELOTATWY MOU KPLVETAL WPEALHO
va npoo@epBolv yla TNV KATAPTLON AVEPYWY,
0e oX€on PeE TNV UAonoinon Tou véou Xxediou
ng «[lpoypappara Katdptiong Avépywv». XTn
AwaBoUAeuon, Tnv onoia ouvtovioe o AvanAnpwTng
[evikdg AteuBuvthg Tng Apxng, cupueTeixav 27
EKMPOOCWNOL POPEWV KAL UNNPECLAOV OL OMOioL
katéBeoav XpNOLPEG ANOWELG KAl £LGNYNOELG MOU
AapBavovrat unoywn oTov KABoplopo Twv BepdaTwy
Kal Twv 0ladLlkaolwy UAonoinong Twv NPoypaupaTwy
KaTAPTLONG QVEPYWV.
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The HRDA awarded a group of students of the
University of Cyprus, for the best study in the
area of human resources. A prize of €2.500 was
awarded by the Chairperson of the Board of
Directors of the HRDA in a special ceremony
organised by the University of Cyprus in June 2015.

Having as main goal the further promotion of its
role to the public, the HRDA continued the release
of its e-newsletter in 2015. Five new editions were
released and sent electronically to approximately
9.077 registered recipients, through HRDA's
website.

On 7th July 2015, a Public Consultation was held
at HRDA's offices. Its purpose was to determine
the specialisations and skills which are believed to
be of benefit, in terms of training the unemployed,
within the implementation of its new Scheme
“Training Programmes for the Unemployed”. 27
representatives of bodies and services have participated
in the Consultation under the coordination of HRDA's
Deputy Director General, providing their useful
opinions and proposals which are taken into
consideration in the determination of the training
areas and the procedures for the implementation
of the training programmes for unemployed.
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H AtaBouAeuon npaypatonotnBnke oto nAaioto
dpaong Tou Enwurpoénou EBeAovTiopol kat MKO
yla cgupBoAn otnv uAonoinon TwV GTOXWV TNG
KuBepvnong, kaBwg kat oTo nAaioto Tng entdiwEng
Tng AVAA yia anoTeAeopatikn AelToupyia Twv
Ixedlwv TNG Kat yla dlapavela Kat xpnatn dtoiknon.

The Consultation was held within the framework
of the action of the Commissioner for Volunteering
and Non-Governmental Organisations, as a
contribution to the implementation of the
Government'’s goals, as well as within the framework
of the HRDA's effort for efficient operation of its
Schemes, transparency and good administration.

AIEONEIZ ZXEZEIZ KAI ZYNEPTAZIEXZ

H Apxn entdlwkel Tn cuvepyacia Kat Tnv aviaAAayn
gPNeLpLeV pe dAhoug EupwnaikoUlg kat AleBvelg
Opyaviopoug kat Aiktua ota B€paTta KaTdpTLong Kat
avantuéng avBpwnivou duvaptkoU. LuvoAlkd, katd To
2015, n Apxn ouppeTéoxe oe 12 ouveédpla, oeyvapla,
EPYAOTNPLA, CUVAVTNCELG, POPOUY, T MEPLOCOTEPA
and Ta onoia dtopyavwBnkav eite and Tn AETTOVLKN
kat Tnv Aou&epBoupytavn lNpoedpia Tng Eupwnaikng
‘Evwong, eite Tnv Eupwnailkn Enwrponn n opyaviopoug
Tng Eupwnaikng Evwong 6nwg 1o CEDEFOP. OAeg
ol OLOPYavVWOELG MpaypatonotnBnkav o€ XWPEG TNG
Eupwnaikng Evwong.

H Apxn PETEXEL, OE OPLOPEVEG MEPLNTWOELG, WG
enionyog eknpéownog Tng Kunplakng Anpokpatiag
o€ OleBveig opyaviopoUg. LUyYKEKpLUEVA o eVIKOG
AteuBuvtng Tng Apxng €ival ekNnpdowWNOG TNG
KuBepvnong oto AtotknTikd ZupBoUAto Tou Eupwnatkou
Kévtpou yia Tnv Avantugn tng EnayyeApatikng
Kataptiong (CEDEFOP), kaBwg kat évag anéd Toug
0Uo eknpoownoug TnG Kunptakng Anpokpartiag oTo
DGVT Group (Opada Mevikwv AleuBuvtav opyaviopwy
uneUBUVWY yLa TNV ENayyEAHATIKA KatdpTion).
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INTERNATIONAL RELATIONS AND COOPERATION

The HRDA seeks the cooperation and exchange of
experience with other European and International
Organisations and Networks in areas of training
and development of the human resources. In 2015,
the HRDA participated in 12 conferences, seminars,
workshops, meetings, forums, most of which were
organised either by the Latvian and Luxembourg
Presidency of the European Union, or the European
Commission or institutions of the EU such as
CEDEFOP. All the events took place in countries of the
European Union.

In some events, the HRDA participates as official
representative of the Republic of Cyprus. In particular,
the HRDA's Director General is the representative of
the Government in the Governing Board of the
European Centre of Vocational Education and Training
(CEDEFOP), as well as one of the two representatives
of the Republic of Cyprus in the DGVT Group (Group of
Directors General for Vocational Training).
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levikn AletBuvon

AvanAnpwtng MNevikog AteuBuvrtng
(uéxpL 12/8/2015)

Mwpyog Mavayidng

Fevikog AteuBuvtng (ané 1/9/2015)

Mwpyog Mavayidng

EowTtepikog EAeyKTNG

Avatepog Aettoupyog
MAnpo@oplkng

Anpntpng MavreAn

MpwTn ITEvoypagpog

Nikn KaptolouAn

Ae0Buvaon "Epeuvag kat
Mpoypapuariopou

Av. AleuBuvtng AvBpwnivou
AuvapikoU

ltavwng Moupouzidng

Avatepog Asttoupyog AvBpwnivou
AuvapikoU

ltavwng Moupouzidng

Aewroupyoi AvBpwnivou Auvapikou
1NS Tagng

KwvoTtavtiva Kuptakou -AwB€pn
[tavva Kop€AAn
21€Alog Mutidng

Aewroupyoi AvBpwnivou AuvaptkoU

KwvoTtavrivog MavayiwTtou
ANEENG lwavvou
EAévn BeploTokAéoug

Ae08uvaon Ynnpeowwv Katapriong

Av. AteuBuvting AvBpwnivou
Auvapikou

Mavikog AaceTTag

AvaTtepot Asttoupyoi AvBpanivou
Auvapikou

Mavikog AaceTTag
lwavvng Zeviog

Aetroupyoi AvBpanivou Auvapikou
1NS Tagng

Znva FaBpunAidon
[pny6png Anpntpiou
EAeuBepia XploTodouAou
Adpvn Zupewvidou
Awkatepiva Moupouzidn
[Mapaokeun Topidou
ABBog MNanayewpyiou

Aewroupyoi AvBpwnivou Auvapuikou
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EAoaBet BoUAyapn-lwavvou
lpnyopng Toayyapidng
XpioTog Tzapag

MaoAa Manag\innou-MurtaAn
Eiphvn Xapakn

Mapia Xplotopopou-Euayyelou
Févia MNanadnpa

LtéAka OAinnou

Mapia lNeTpidou

Navria Topapidou

lewpyla KAeoBoUAou

Aéva lwavvou

MnveAdnn Xplotopopou
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Directorate General

Acting Director General (up to
12/8/2015)

George Panayides

Director General (as of 1/9/2015)

George Panayides

Internal Auditor

Senior Information Technology
Officer

Dimitris Panteli

Fist Stenographer

Niki Kartsiouli

Research and Planning
Directorate

Acting Director

Yiannis Mourouzides

Senior Human Resource Officer

Yiannis Mourouzides

Human Resource Officers
15t Grade

Constantina Kyriacou-Liveri
Yianna Korelli
Stelios Mytides

Human Resource Officers

Constantinos Panayiotou
Alexis loannou
Eleni Themistokleous

Training Directorate

Acting Director

Panicos Lasettas

Senior Human Resource Officers

Panicos Lasettas
loannis Zenios

Human Resource Officers
1st Grade

Zena Gavrielides
Gregoris Demetriou
Eleftheria Christodoulou
Daphne Symeonidou
Aikaterini Mourouzidi
Paraskevi Tofidou
Avivos Papageorgiou

Human Resource Officers
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Elisavet Voulgari-loannou
Gregoris Tsangarides
Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou-Evangelou
Xenia Papadema

Stella Philippou

Maria Petridou

Nadia Tofaridou

Georgia Kleovoulou

Lena loannou

Penelope Christoforou
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Xapdahapnog XapaAdapnoug
Mapivog AploToTéAoug
‘Eppog Zrepavn
Mapivog MoUokog
Be6dwpog Avtwviadng
Avtp€ag Zwiepng
AploTog Beoxdpoug
BaoiAng O&wvog
Maptog MNavayidng
Xplotakng Xptotopn
YaBBag KapvaBeAlag

MpwTtog ActToupyog -

AvaTtepog Asitoupyog Mapia ToteAenn
AlevBuvon Aloiknong Kat AweuBuvTtng Alwoiknong kat Nikog KwvoTtavtivou
Mpoownikou Mpocwnwkou (péxptL 30/6/2015)

AvanAnpwTtng AteuBuvTing Ap MNawpyog KuBpaimtng

Awiknong kat Mpoownikou
(ano 18/6/2015)

AvTepog AstToupyog Ap Nawpyog KuBpatwtng
Awiknong kat Mpoownikov

Aettoupyoi Aloiknong Kat Mawpyog Kuptakidng
MpoownikoU 1NS TaEng Aewvidag Aswvidou
Aewroupyoi Atoiknong Kat Atava XploTodouAidou
MpocwnikoU EAévn-XploTiava lMNpwrtonana

Mapia Kaiin

Avartepog Mpapparelakog Mapia Xpiotou
Aewtoupyog

lpapparelakoi Astroupyoi -

Bon®@oi Npapparelakoi Aettoupyoi EAgévn Xapn
MapouUAa MiATLadoug
XploTiva ZpupiAAn
[toAa KapouAa
KAaipn EuBupiou
lewpyia Mavvapou
Xapa Kwota
‘Eppa MuATiadoug
Mupavta NikoAonouAou
Xapig Kuplakidou

Bon®Boi Mpageiou Pévog Mewpyiou
Mavog Mavayn

TnAe@wvnTng Mavaywwtng Mavayidng
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Charalambos Charalambous
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Ermos Stefani
Marinos Mouskos
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Aristos Theocharous
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Marios Panayides
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Principal Officer

Officer A
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Directorate

Director (up to 30/6/2015)

Nicos Constantinou

Acting Director
(as of 18/6/2015)

Dr George Kythreotis

Senior Administration and
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Dr George Kythreotis

Administration and Personnel
Officers 15t Grade

George Kyriakides
Leonidas Leonidou

Administration and Personnel
Officers

Liana Christodoulides

Eleni-Christiana Protopapa

Maria Kaili

Senior Clerical Officer

Maria Christou

Clerical Officers

Assistant Clerical Officers

Eleni Hari

Maroula Miltiadous
Christina Smyrilli
Yiola Karoula

Cleri Efthimiou
Georgia Yiannarou
Chara Costa

Emma Miltiadous
Miranda Nikolopoulou
Haris Kyriakidou

Office Assistants

Renos Georgiou
Panos Panayi

Telephonist
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Panayiotis Panayides
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AetBuvan OLKOVOULK®V ArguBuvtng OlkovoHIKGV Inupog Znupou
Ynnpeolav Ynnpeoiwv
Aoyloting Avipn KwvoTavrivou

Aewroupyoi Owkovopik@v Ynnpeowwv  XpuotaAha HAla-Xatgnavopéou
HAwava MNawpkaiiou
Mwpyog MNwpyaring
Avtpeag Maupidng
Natdoa XatznpixanA

EmBewpnTing Aoyaplacpuwv Agéonowva AploToTéAoug

MoyloTikog Aettoupyog 1S Tagng Mapia XapaAdpnoug

BonBoi MNpapparelakoi Astroupyoi Avva lwavvou
EAévn Kaowvou-00ucogwg
Mapackeun XpioTou
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Director
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OIKONOMIKH EKOEXZH KAI OIKONOMIKEZ KATAXTAZEIZ
FINANCIAL REPORT AND FINANCIAL STATEMENTS

OIKONOMIKH EKGEXH - AMOTEAEZIMATA

Ta anoteAéopata Tou £Toug Napouctdzouv NAedvaopa
ano epyacieg Uyoug €3,61€ek. evavil €4,02¢k.

TOU NponyoUpEVOU €TouG. Ta €000a anod epyacieg
napouciacav peiwon 10,1% kat epBaocav 1a €29,52¢k.,
evw Ta €600a anod epyacieg avhABav ota €25,91¢k.
napouatazovrag peiwon €2,91ek. n 10,1%. Ta kaBapa
€000a xpnpartodoTnong petwBnkav katd 15,8% kat
¢pBaoav 1a €1,04ek. To cuvoAlk6 NnAedvaopa ya

10 £10G avhABe oTa €3,41¢ek. €vavtl €0,92¢K. Tou
MPONYOUHEVOU ETOUG.

OIKONOMIKOI AEIKTEZX / FINANCIAL INDICATORS

FINANCIAL REPORT - RESULTS

The results for the year exhibit a surplus from

operations of €3,61Tm. compared to €4,02m. of the
previous year. Income from operations decreased
by 10,1% and reached €29,52m., whereas operating
expenses surged to €25,91m. showing a decrease

of €2,91Tm or 10,1%. Net finance income decreased

by 15,8% reaching €1,04m. Total surplus for the
year surged to €3,41m. compared to €0,92m. of the

previous year.

2015 2014
Teéhog AvantuEng AvBpawnivou AuvapikoU npog XUvoAo Ecodwv and Epyaoieg 78,7% 69,3%
Human Resource Development Levy to Total Income from Operations
AMa Ecoda npog ZuvoAlo Ecodwv ano Epyaoieg 21,3% 30,7%
Other Income to Total Income from Operations
Aanaveg Avantugng AvBpanivou AuvapikoU npog XUvoAo EE60wv ano Epyaoieg 74,2% 76,0%
Human Resource Development Expenses to Total Expenses from Operations
‘E€oda Mpoownikou npog uvolo EE6dwv and Epyaocieg 20,9% 19,4%
Personnel Expenses to Total Expenses from Operations
AMa E€oda npog ZUvoho E€0dwv and Epyacieg 4,9% 4,6%
Other Expenses to Total Expenses from Operations
Aanaveg Avantuéng AvBpanivou AuvapikoU npog TéAog AvanTtuEng AvBpmnivou Auvapikou 82,8% 96,3%

Human Resource Development Expenses to Human Resource Development Levy

OIKONOMIKH KATAZTAZH

To oucowpeupévo anoBepatiko auEnbnke ano
€26,65¢k. oe €30,06¢k., evid Ta NEPLOUCLAKA GTOLXEL
au€nBnkav ano €52,52¢k. oe €56,51¢k.
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FINANCIAL POSITION

The accumulated reserve increased from €26,65m.
to €30,06m., whereas the total assets increased from

€52,52m. to €56,51m.
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EXOAA, EZOAA KAI MTAEONAZMA (EAAEIMMA) ANO EPTAZIEZ
INCOME, EXPENSES AND SURPLUS (DEFICIT) FROM OPERATIONS
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Karaotdoelg Tapelakwv Powv
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EKOGEZH NENIKOY EAEFKTH THZ AHMOKPATIAZ
REPORT OF THE AUDITOR OF THE REPUBLIC

‘Exw €eAEYEEL TIG OUVNUUEVEC OLKOVOHLKEG KATAOTATELG TNG
Apxng Avantugng AvBpanivou AuvapikoU Kunpou, ot onoieg
anoteAoUvTaL ano TNV KATAoTaon oLKOVOULKNG B€ong aTLg
31 AekepBpilou 2015, TLG KATAOTACELG CUVOALK®V €000 WV,
petaBoAwv kaBapng B€0NG KaL TAPELOKWY POWYV TOU ETOUG
nou éAn§e Tnv npepopnvia autn, KAB®WG Kat nepiAnyn
ONPAVTLKOV AOYLOTLK®V MOALTLKAOV KAl AoLnEég
eneEnynpaTikég NAnpopopieg.

EuBuvn Tou AtotknTikoU ZupBouAiou yia TG OLKOVOHLKEG
Karaotdoelg

To AtotknTikd ZupBoUALo eivat ungvBuvo yla Tnv KatapTion
OLKOVOULK®WYV KaTaoTdoewyv nou divouv aAnBivi kat 6ikatn
€LKOVa, oUPPwva pe Ta AteBvn MpdTuna XpnyUaTooLKOVOULKAG
Avagopdg, 6nwg autd utoBeTnBnkav ano Tnv Eupwnaikn
‘Evwon kat 1ig anawrnoelg Tou nept Avantug§ng AvBpwnivou
AuvapikoU NOpou Kal yla eKeiveg TG E0WTEPLKEG OLKALOEG
nou 1o AtotknTikd ZupBoUALo kaBopizel wg anapaitnTeg,
woTe va kKaBioTatal GuvaTh N KATAPTLON OLKOVOHLKWYV
KataoTdoewv anaAlaypévwy ano ouolwdeg opaipa,
opelAopévou eite oe anatn ite oe AaBog.

EuBuvn levikoU EAeyKTh

H 0tkn pou euBuvn eival va eKQPAcw yVOUN ML AUTWOV TOV
OLKOVOULK®WY KaTaoTaoewv pe Badon tov €Aeyxo pou. Exw
dlevepynaoeL Tov EAeyxd pou cUppwva pe Ta AteBvn MpdTuna
EAéyxou. Ta lpdéTuna autd anattoUv va GUPPOPPWVOHAL PE
Kavoveg deovTohoyiag, KaBwg Kat va oxedLazw Kal OLEVEPY®
TOV €AEYX0 HE OKOMO TNV ANOKTNON AEAOYLOPEVNG
0Lao@AALONG yLa To €AV OL OLKOVOULKEG KATAOTACELG €lval
anaAlaypéveg anod ouoLwdeg opAApa.

0 €Aeyxog neptAapBavel Tn dleveépyeta dladlkaolwy yla Tnv
anodKTNON EAEYKTLKWV TEKUNPLWV OXETLKA JE TA MOOA KAL TLG
YVWOTOMNOLAGELG OTLG OLKOVOPLKEG KaTaoTdoelg. Ot
enleyopeveg dladikaoieg Baoizovral oTnv Kpion Tou EAEYKTN,
neptAapBavopévng TNG EKTLHNGNG TV KLVOUVWV 0UGLOO0UG
OQAAPATOG TWV OLKOVOHLKWVY KATAGTACEWY, OPELAOPEVOU ELTE
oe anartn eite oe AdBog. Katd Tn dlevEpyELa aUTWV TwV
EKTIMNOEWYV KIVOUVWY, 0 EAEYKTNG EEETAZEL TIG ECWTEPLKEG
OLKALOEG NOU OXETiZOVTAL HE TNV KATAPTLON OLKOVOHLK®V
KATaoTAGEWY TNG OVTOTNTAG Nou divouv aAnBlvh Kat dikaln
€LKOVA, HE OKONO TOV OXEJLAOPO EAEYKTIK@Y dLAdLKATLDV
KaTAAANAWV yLa TLGC MEPLOTACELG, AAAG OXL HE OKOMO TNV
€KPPAON YVWUNG ENL TNG ANOTEAECUATLKOTNTAG TWV
E0WTEPLKWY dLKALOWV TNG ovTOTNTAG. O €AeyXx0G NeptAapBavel
eniong Tnv a§loAdynon Tng KATAAANAOTNTAG TWV AOYLOTIKGV
MOALTLK®Y MoU XpnotponotnBnkav kat Tou AEAOYLOPEVOU TwV
AOYLOTLK®WV EKTLHNCEWY NMOU €yLlvav anod 1o ALOLKNTLKO
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| have audited the accompanying financial statements of the
Human Resource Development Authority of Cyprus, which
comprise the statement of financial position as at 31
December 2015, the statements of comprehensive income,
changes in equity and cash flows for the year then ended,
and a summary of significant accounting policies and other
explanatory information.

Board of Directors’ Responsibility for the Financial
Statements

The Board of Directors is responsible for the preparation
of financial statements that give a true and fair view in
accordance with International Financial Reporting
Standards, as adopted by the European Union and the
requirements of the Human Resource Development Law
and for such internal control as the Board of Directors
determines is necessary, to enable the preparation of
financial statements that are free from material
misstatement, whether due to fraud or error.

Auditor General’s Responsibility

My responsibility is to express an opinion on these financial
statements based on my audit. | conducted my audit in
accordance with International Standards on Auditing. Those
Standards require that | comply with ethical requirements
and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free
from material misstatement.

An audit involves performing procedures to obtain audit
evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the
auditor’s judgment, including the assessment of the risks
of material misstatement of the financial statements,
whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant
to the entity’s preparation of financial statements that give
atrue and fair view in order to design audit procedures that
are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of
the entity’s internal control. An audit also includes evaluating
the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Board
of Directors, as well as evaluating the overall presentation of
the financial statements.
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ZupBoUAlo, KaBwg kat Tnv a§LoAdynon TNG GUVOALKAG
napouciaong TwV OLKOVOULK®Y KATAGTAGEWV.

[MioTelw OTLTA EAEYKTLIKA TEKPNPLA MOU €XW ANOKTNOEL €ivat
ENAPKN Kat KatTaAAnAa yia va napaocxouv Baon yia Tnv
ENEYKTLKN HOU yVOUN.

Fvoun

Katd Tn yv@pn Hou, 0L OLKOVOHLKEG KATaoTAGELG divouv
aAnBuwn kat dikatn eLkdva TNG XpNUATOOLKOVOULKNG B€ong
TnG Apxng AvantuEng AvBpwnivou AuvaptkoU Kunpou oTig
31 AekepBpiou 2015 Kat TNG XPNPATOOLKOVOULKNAG TNG
enidooNnG KAl TWV TAPELOK®Y POWV TNG yLa TO £TOG NoU €An&e
TNV npeEpPoPNvia auth, cUP@wva pe Ta AteBvn Mpdtuna
Xpnpatootkovoulkng Avagopac, 6nwg autd utoBetnBnkav
ano tnv Eupwnaikn Evwon kat T1Lg anatthoelg Tou nepi
Avantuéng AvBpwnivou Auvapikot Nopou.

DMM

Maykog Manakuplakov
yta Feviko EAeykTn
™nG Anpokpariag

Aeukwaoia, 12 ZenteuBpiou 2016
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| believe that the audit evidence | have obtained is sufficient
and appropriate to provide a basis for my audit opinion.

Opinion

In my opinion, the financial statements give a true and fair
view of the financial position of the Human Resource
Development Authority of Cyprus as at 31 December 2015
and of its financial performance and its cash flows for the
year then ended in accordance with International Financial
Reporting Standards as adopted by the European Union and
the requirements of the Human Resource Development Law.

DMM

Yiangos Papakyriacou
for Auditor General
of the Republic

Nicosia, 12 September 2016
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KATAXZTAZH LYNOAIKQON EZOAQON A TO ETOZ NMOY EAHZEE XTI
31 AEKEMBPIOY 2015

Inp. 2015 2014
€ €
Téhog AvanTugng AvBpwnivou AuvapikoU 3 23.232.612 22.742.463

‘Ecoda ano Tapeia 1ng Eupwnaikng Evwong 5 6.225.930 10.066.602
AMa Ecoda 4 63.073 25.946
LUvoAo 603wV 29.521.615  32.835.011
Avantugn AvBpanvou Auvaptkou 5 19.234.971 21.900.829
Kootog lMNpoownikou 6 5.420.655 5.603.819
ApoBn AtotknTikoU ZupBouAiou 7 8.524 6.740
Zuppetoxn oe Mpoypapparta Tng E.E. 8 1.601 =
Odotnopika 7.638 8.561
‘E€oda Aettoupyiag pageiou 9 292.642 323.120
Awdgpopa 'E€oda 10 436.662 485.022
Eykataotaoelg, EndlopBaoelg, uvtnpnon kat Aettoupyia " 169.400 148.912
AnooBéoelg/XpeoAUOELG MEPLOUCLOKGOV OTOLXELWV 12,13 338.839 339.537
LUvolo e§6dwv 25.910.932  28.816.540
MAeovaopa ané epyacieg npwv anod Ta kabapa €00da xpnpuarodoTnong 3.610.683 4.018.471
KaBapa €00da xpnpatodoTnong 15 1.036.969 1.231.246
MAedvaopa anod epyacieg HeTd anoé Ta kabapd £60da xpnparTodoTnong 4.647.652 5.249.717
Meiwaon otn dikatn a€ia Twv petox@v Tng Tpanezag Kunpou A.E. A1d 14 (72.405) (14.907)
Meiwon otn dikatn a§ia Twv MeTtatpeyipwy A§loypdpwv KepaAaiou 2

Tng EAMnvikAg Tpanezag A.E. A18 14 (120.000) (200.000)
MAedvacpa npwv anoé Th popoloyia 4.455.247 5.034.810
®opooyia 16 (309.858) (346.684)
MAedvaopa yia 1o £10G 4.145.389 4.688.126
Aownd ouvoAika £008a nou dev Ba enavata§lvounBolv oTa KEPSN/ZnLEG

O€ UETAYEVECTEPEG NEPLODOUG

AvahoyloTikn znptd oTo Ix€d10 Zuvta€ewv Kal Xopnynpatwy otoug YnalMnloug 22 (736.880)  (3.767.608)
ZuVOALKO NAedvacopa yLa 1o £€T0G 3.408.509 920.518

Ot onpewwoelg oTig oeAideg 74 pexpt 121 anoteAoUv avandonacTo HEPOG AUTWV TWV OLKOVOULKWV KATAGTAGEWV.
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STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED

31 DECEMBER 2015

Human Resource Development Levy
Income from European Union Funds
Other Income
Total income

Human Resource Development Costs

Personnel Cost

Board of Directors Remuneration

Participation in EU Programmes

Travelling Expenses

Office Expenses

Sundry Expenses

Installations, Repairs, Maintenance and Operation Costs
Depreciation/Amortisation of assets

Total expenses

Surplus from operations before net finance income

Net finance income

Surplus from operations after net finance income
Reduction in the fair value of Bank of Cyprus P.C. Ltd shares
Reduction in the fair value of Convertible Capital Securities 2
of Hellenic Bank P.C. Ltd

Surplus before tax

Tax

Surplus for the year

Net other comprehensive income not to be reclassified to profit
or loss in subsequent periods

Actuarial loss related to the Employees’ Pension and Graduities Scheme
Total surplus for the year

The notes on pages 74 to 121 form part of these financial statements.
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Note

N o w

12,13

15

14

14

16

22

2015 2014
€ €
23.232.612  22.742.463
6.225.930  10.066.602
63.073 25.946
29.521.615  32.835.011
19.234.971  21.900.829
5.420.655 5.603.819
8.524 6.740
1.601 -
7.638 8.561
292.642 323.120
436.662 485.022
169.400 148.912
338.839 339.537
25.910.932  28.816.540
3.610.683 4.018.471
1.036.969 1.231.246
4.647.652 5.249.717
(72.405) (14.907)
(120.000) (200.000)
4.455.247 5.034.810
(309.858) (346.684)
4.145.389 4.688.126
(736.880)  (3.767.608)
3.408.509 920.518
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KATAXTAZH OIKONOMIKHZ 6EZHZ XTIZ 31 AEKEMBPIOY 2015

Inp. 2015 2014
€ €

MEPIOYZIAKA LTOIXEIA
Mn KuKAo@opoUVTa NEPLOUCLAKA OTOLXELD
AkivnTa, eykaTaoTAoELG Kal €§0NALOPOG 12 3.225.013 3.390.108
‘Aula neplouctaka oTolxeia 13 128.497 266.116
EnevdUoelg nou kpatouvtat uéxpt Tn AREN 17 7.914.942 1.499.904
Enevduoelg oe dikatn aia p€ow Twv anoTeEAEOPATWV 14 1.037.588 1.229.993
‘AMa elonpakTéa nood 18 322.280 352.740
ZUVOAO N KUKAOQOPOUVTWV NEPLOUCLAKWYV GTOLXELWV 12.628.320 6.738.861
KukAo@opouUvTa nepLoucLakd oTolxeia
EpnpéBeopeg kataBéoelg oe NoTwTika WOpLpaTa 19 27.401.647 9.843.854
XpewoTeg KaL NnponAnpwUEg 20 4.225.894 5.460.637
Enevdloelg nou kpatoUvrat pexpL Tn Angn 17 - 20.189.442
‘AMa elonpakTtéa nood 18 101.456 114.969
MeTpnTa Kat avrioTolxa HETPNTQV 21 12.147.817  10.173.961
ZUVOAO KUKAO(POPOUVTWV NEPLOUGLAK®DV OTOLXELWV 43.876.814  45.782.863
ZUVOAO NEPLOUCLAKWV GTOLXEIWV 56.505.134 52.521.724
IAIA KEQAAAIA KAI YNIOXPEQZEIX
13wa ke@dAaia
Yuoowpeupévo anoBepaTikod 30.059.909  26.651.400
LUvoAo 18iwv KePpaainv 30.059.909  26.651.400
Mn TPEXOUCGEG UNOXPEWTELG
Ix€0lo Xuvtagewv Kat Xopnynpatwy aToug YnaAAnAoug 22 26.254.600  25.468.283
ZUVOAO PN TPEXOUCWV UMOXPEWCEWV 26.254.600  25.468.283
TP£XOUOEG UNOXPEWTELG
MoTwTéC KaL opethopeva £§0da 24 190.625 402.041
ZUVOAO TPEXOUGWY UNOXPEWTEWV 190.625 402.041
ZUVOAO UNOXPEWTEWV 26.445.225  25.870.324
ZUVOAO Wiwv KEPAAAiwV Kal UNOXPEWOEWV 56.505.134  52.521.724

I1ig 12 XentepBpiou 2016, 1o AlotknTik6 ZupBouUAlo Tng Apxng AvantuEng AvBpwnivou Auvapikou KUnpou evékplve
QUTEG TLG OLKOVOHLKEG KOTAOTAOELG yla €kdoan.

Anpntpng Kurtévng Mwpyog Mavayidng
Mpoedpog AtotknTikoUu XupBouAiou levikog AleuBuvtng

Ot onpelwoelg oTLG 0eAideqg 74 péxpl 121 anoteAolv avanoonacTo HEPOG AUTWY TWV OLKOVOULKWY KATAOTACEWV.
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STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2015

Note 2015 2014
€ €

ASSETS
Non-current assets
Property, plant and equipment 12 3.225.013 3.390.108
Intangible assets 13 128.497 266.116
Held-to-maturity investments 17 7.914.942 1.499.904
Investments at fair value through profit or loss 14 1.037.588 1.229.993
Other receivables 18 322.280 352.740
Total non-current assets 12.628.320 6.738.861
Current assets
Fixed-term bank deposits 19 27.401.647 9.843.854
Amounts receivable and prepayments 20 4.225.894 5.460.637
Held-to-maturity investments 17 - 20.189.442
Other receivables 18 101.456 114.969
Cash and cash equivalents 21 12.147.817  10.173.961
Total current assets 43.876.814  45.782.863
Total assets 56.505.134  52.521.724
EQUITY AND LIABILITIES
Equity
Accumulated reserve 30.059.909  26.651.400
Total equity 30.059.909  26.651.400
Non-current liabilities
Obligation to Employees’ Pension and Graduities Scheme 22 26.254.600  25.468.283
Total non-current liabilities 26.254.600  25.468.283
Current liabilities
Amounts payable and accruals 24 190.625 402.041
Total current liabilities 190.625 402.041
Total liabilities 26.445.225  25.870.324
Total equity and liabilities 56.505.134  52.521.724

On 12 September 2016, the Board of Directors of Human Resource Development Authority of Cyprus authorized
these financial statements for issue.

Dimitris Kittenis George Panagides
President Board of Directors General Manager

The notes on pages 74 to 121 form part of these financial statements.
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KATAXTAZH METABOAON KAGAPHX OEZHZ INA TO ETOZ NMOY EAHZE
LTIZ 31 AEKEMBPIOY 2015

LUGOWPEUPEVO

AnoBepatiko

&

YnoAowno 1 lavouapiou 2014 25.730.882
MAedvaopa yia 1o €10 2014 4.688.126
Aotna ouvolika £00da (3.767.608)
YnoAowno 31 AekepBpiou 2014 26.651.400
[MAedvaopa yia 1o €1og 2015 4.145.389
Aownda ouvolikd £00da (736.880)
YnoAowno 31 AekepBpiou 2015 30.059.909

H Apxn Avantu€ng AvBpanvou Auvaptkou Kunpou (n “Apxn”) eivat opyaviopog dnpociou dikaiou kat dev SLabeTet
HETOXIKO KE@GAalo. To amoBepatikd Tng Apxng NpoépxeTal and Ta cUCOWPEUPEVA NAeovaopaTa/eMeippata anéd tny
idpuon TNG PEXPL TNV NPEPOUNVLA TNG KATAOTAONG OLKOVOULKNG B€ang.

70



ETHXIA EKBEXZH 2015 / ANNUAL REPORT 2015

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 31 DECEMBER 2015

Accumulated

Reserve

€

Balance 1 January 2014 25.730.882
Surplus for the year 2014 4.688.126
Other comprehensive income (3.767.608)
Balance 31 December 2014 26.651.400
Surplus for the year 2015 4.145.389
Other comprehensive income (736.880)

Balance 31 December 2015 30.059.909

The Human Resource Development Authority of Cyprus (HRDA] is a public corporate body and has no share
capital. HRDA's reserve comprises of the accumulated surpluses/deficits from the date of its incorporation until
the date of the statement of financial position.
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KATAXITAZEIZ TAMEIAKON POON A TO ETOZ MOY EAHZE XTIX
31 AEKEMBPIOY 2015

Inp. 2015 2014
€ €
POH METPHTQN AMNO EPTAZIEL
MAedvaopa yia To €T0G NpLv ano Tn gpopoloyia 4.455.247 5.034.810
Avanpooappoyn yia:
AnooBEgELG aKWVNTWY, EYKATACTACEWY Kal EE0NALOHOU 12 198.840 199.193
XpeoAUoeLg GUAWY NEPLOUGLAOKWV OTOLXELWV 13 139.999 140.344
XpeodAuon €kNTwong eneviuoewy 4 (96) (11.714)
AndoBeon dlagopag TLHNG ayopdg opoAdywy unép 1o ApTLO 10 2.518 -
ElonpakTteoug T0Koug 15 (1.037.501)  (1.231.625)
Anokon€g unaA\nAwv Evavtl ouvTagLlodoTiK®Y WPEANPATWY 22 85.524 91.149
Elwopopég perav yla petaBiBaon Tng ouvragng 22 56.420 60.568
EnwBapuvon yla wpehnpata apunnpETnong 22 938.865 946.467
Yuvta€elg kat @lodwpnpuara nou NAnpwBnkav 22 (1.004.147) (891.649)
Anoznpiwon yla eTa@opd ouvTaELodoTIKMY WPEANPATWY 22 (27.225) (6.035)
[MAedvaopa anoé eknoinon NEPLOUGLOKWY OTOLXELWV 4 (50]) -
‘EMewpa anod diaypa@n NEPLOUCLOKWY GTOLXELWY 10 - 56
Meiwon otn dikatn a§ia peToxawv Tng Tpdnezag Kunpou A.E. ATd 14 72.405 14.907
Meiwon otn dikawn a§ia MeTatpeyipwy A§loypapwv Kepalaiou 2 14 120.000 200.000
TnG EAAnvikng Tpanezag A.E. Atd
Pon peTpnT®V ané epyacieg npiv 11 aAAay£g 6To KEQAAALo Kivhong 4.000.799 4.546.471
Meiwan/(AU€non) aToug XpewoTteg Kat MponAnpwpég 20 935.974  (2.149.807)
Meiwon otoug MoTwTég Kat Opethdpeva EEoda 24 (121.488) (117.472)
Pon peTpnTav ané epyacisg 4.815.285 2.279.192
MAnpwun opwv (399.786) (240.747)
KaBapn pon peTpnTv anod epyacieg 4.415.499 2.038.445
POH METPHTQN AMNO EMNENAYTIKEZ APAZTHPIOTHTEZ
Ayopd aKWNTWY, EYKATAOTACEWY Kat EE0MALOHOU 12 (33.846) (5.694)
Eknoinon akwvntwy, eykatactacewv Kat eEonAltopou 12 151 -
Ayopa GUAWV MEPLOUCLAKGOV OTOLXELWY 13 (2.380) (76.172)
AnonAnpwun Kpatikawv OvopaoTik@v Xpeoypapwy AvanTtUgewg 17 1.500.000 -
AnonAnpwun/(Ayopa) Mpapparticov Tou Anpociou 17 20.189.442 (147.572)
Ayopa Opoldywv Kunplakng Anpokpariag 17 (7.917.460) -
AUENon eunpoBeouwy KataBEoswv oe TPANEZEG 19 (17.557.793)  (4.669.165)
Meilwon ota davela o€ unaAAnAoug TnG Apxng 18 43.973 37.492
Tokot nou elonpdxBnkav 1.336.270 877.704
KaBaph pon HETPNTAV yLO ENEVAUTLKEG dPACTNPLOTNTEG (2.441.643)  (3.983.407)
KaBapn av€non/(pgiwan) HETPNTAOV KAL AVTIOTOLXWV HETPNTGOV 1.973.856  (1.944.962)
MeTpnTa Kal avTioTolxa YHETPNTWY OTNV APXh TNG NEPLOdOU 21 10.173.961 12.118.923
MeTpnTd Kat avrioTouxa HETPNTWV OTO TEAOG TG NEPLOdOU 21 12.147.817 10.173.961

Ot onpewwoelg oTig oeAideg 74 péxpt 121 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOHLK®V KATAOTACEWV.
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STATEMENTS OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2015

Note 2015 2014
€ €
CASH FLOWS FROM OPERATING ACTIVITIES
Surplus for the year before tax 4.455.247 5.034.810
Adjustments for:
Depreciation of property, plant and equipment 12 198.840 199.193
Amortisation of intangible assets 13 139.999 140.344
Amortisation of investments 4 (96) (11.714)
Bonds premium amortisation 10 2.518 =
Interest income 15 (1.037.501)  (1.231.625)
Employee salary deductions for retirement benefits 22 85.524 91.149
Pension Scheme members contributions for transfer of pension benefits 22 56.420 60.568
Charge for retirement benefits 22 938.865 946.467
Pensions and gratuities paid 22 (1.004.147) (891.649)
Compensation for the transfer of retirement benefits 22 (27.225) (6.035)
Surplus on disposal of assets 4 (50) -
Deficit from the write-off of assets 10 - 56
Reduction in the fair value of Bank of Cyprus P.C. Ltd shares 14 72.405 14.907
Reduction in the fair value of Convertible Capital Securities 2 of 14 120.000 200.000
Hellenic Bank P.C. Ltd
Cash flows from operations before changes in working capital 4.000.799 4.546.471
Decrease/(Increase) in amounts receivable and prepayments 20 935.974  (2.149.807)
Decrease in amounts payable and accruals 24 (121.488) (117.472)
Cash flows from operations 4.815.285 2.279.192
Tax paid (399.786) (240.747)
Net cash flows from operating activities 4.415.499 2.038.445
CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment 12 (33.846) (5.694)
Disposals of property, plant and equipment 12 151 -
Purchase of intangible assets 13 (2.380) (76.172)
Repayment of Government Registered Development Stock 17 1.500.000 -
Repayment/(Purchase] of Treasury Bills 17 20.189.442 (147.572)
Purchase of Government bonds 17 (7.917.460) -
Increase in fixed term bank deposits 19 (17.557.793)  (4.669.165)
Decrease in loans granted to employees 18 43.973 37.492
Interest received 1.336.270 877.704
Net cash flows for investing activities (2.441.643)  (3.983.407)
Net increase/(decrease) in cash and cash equivalents 1.973.856  (1.944.962)
Cash and cash equivalents at the beginning of the period 21 10.173.961 12.118.923
Cash and cash equivalents at the end of the period 21 12.147.817 10.173.961

The notes on pages 74 to 121 form part of these financial statements.
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ZHMEIONZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE XTIZ
31 AEKEMBPIOY 2015

1. ZYITAIH KAl KYPIEX APALTHPIOTHTEZ

H Apxn Avantuéng AvBpmnwvou Auvapikou Kunpou [n “Apxn”) eival opyaviopog dnpociou dikalou nou 1dpubnke
10 1974 pe tnv enwvupia “Apxn Blopnxavikng Katapticewg Kunpou”. To 1999 n enwvupia Tng ala€e oe “Apxn
Avantugng AvBpwnivou Auvapikou Kunpou”. H Aettoupyia Tng Apxng diénetat and toug nept AvantuEng AvBpwnivou
Auvapikou Nopoug Tou 1999 ¢wg 2007. Ta ypageia Tng Apxng Bpiokovtat otnv 086 AvaBuooou 2, 2025 ZtpoBohog,
T.8. 25431, 1392 Aeukwoia.

Ykonog Tng Apxng eivat n avantu§n tou avBpwnivou duvaplkou e 0Aeg TIG BaBpideg kat Topeig anaoxdAnong peca
0Ta NAaicla KaL NPoTEPALOTNTEG TNG EKAGTOTE OLKOVOHLKAG KAl KOWWVLKAG NOATIKNG TNG Anpokpartiag.

pog eniteu€n Tou okonou TnG n Apxn, eldkOTEPQA, EXEL apHodLOTNTA Kal e§ouaia va:
(a) ouvTovizel Kat Peptpva yia TNV MPocPOPA KATAPTLONG OE NAYKUMPLA KAipOKa'
(B) WOpuet, avahapBavel, Aewroupyel n enonTetel WBpUPATA N KEVTPA KATAPTIONG

(y) eTolpdzel Kal eykpivel mpoypappaTa KAaTapTiong Kat naipvel 0Aa 1a evOELKVUOEVA PETPA YLO EQAPHOYN TOUG,
pepLpva yia Tn dleaywyn eEeTA0EWY Kal EKOLOEL T OXETLKA MLOTOMOLNTIKA'

(8) opizel npoTUNG ENAYYEAUATIKMV MPOCOVTWY yila 0noladnnoTe Katnyopia N Katnyopieg Epyod0TOUPEVWY, HEPLUVA
ylta Tn dte€aywyn eEeTACEWY KAl EKOLDEL TO OXETLKA NMLOTOMOLNTIKA EMNAYYEAPATIKMV MPOCOVTWV

(€) mapéxetl Texvikn N owkovoptkn BonBeta og W3pUaTta, opyaviogoUs Kat EMXEPNOELG h AAND MPOCWNA N APXES
(ot)napexel n e€aopalizel endopaTa Kat unoTpoPieg N AAAEG OLEUKOAUVOELG O KATAPTIZOPEVOUS
(z) napéxel n e€aopalizel xopnynpata o epyodoTeg 0 0XEaN Pe dANAVEG KATAPTIONG TWV EPYOOOTOUHEVWY TOUG

(n) napéxet oupBouleuTikEG UNNpeoieg ent BePATWV KATAPTIONG KAL ANACXOANONG KAl YEVIKOTEPA MANPECTEPNG
a&lonoinong Tou avBpmnivou duvapLkoU

(B)napéxel n BonBel oTNV NApoxn UNNPECLAOV HECW TWV 0MOLwWY ATOUA MOU MPOCPEPOUV KAl ATopa Nou avazntouv
anaocxdAnon va £pxovTal o€ eNtkowvwvia HeTagu Toug

(J mapéxetn BonBei otnv mapoxn unnpeotdv yia kaBodnynon Kat NANPoQOPNoN 0 OXECN PE EMAOYN €NayyEAUATOG
Kat anaoxoéAnong

(taJAetToupyel ox€d1a n @povTizel yla Tn AewToupyia oxediwv aNOKTNONG EPYACLAKNG Neipag

(LB)ppovrizet yla TNV napoxn KatdpTiong o€ GTOPA Ta onoia CUPAANP®VOUY N SLaKOMTOUV TNV eKNaideuon Toug o€
OXO0AEG HEONG, AVTEPNG N KAl AvaTaTng nawdeiag, npog Tov 0kond opaAng Eviagng Toug oTnv ayopad epyaciag

(ty) ouykevtpdovel, avallet kat dtaveépel NANPOPOPLEC MOU OXETIZOVTAL PE TOV MpoypappuaTiopo, aflonoinon Kat
avantuén tou avBpawnivou duvapLkoU, nepltAauBavouevwy oTATIOTIK®WY OTolXelwv, NpoBAEWewy, OELKTWY,
OUUNEPACHATWV HEAETMV'

(10)81e€ayet €peuveg Kal YeAETeG yia BEPATa MoU OXETIZOVTAL HE TIG APHOBLOTNTEG KAL TLG UMNPEGLEG TNG KAL
Onpoclonolel Ta anoTeAECHATA TOUG

(te)mapéxet unnpeoieg, eite otnv Kunpo eite 010 €€WTEPLKO, ava@opika pe oxedla avantuéng avBphnivou duvaulkou
EEVWV XWPWV PE 0NOLOdNMOTE TPOMO KPLvETAL NPOCPOPOG, HETA and cupPwvn yvwpn Tou Ynoupyou Epyaociag,
Mpovolag kat Kowwvikwv Acpaiicewv.

la Tnv ekNARpwonN TNG anooTOARG KAL TNV A0KNGON Twv appodLloThTWV KAl e§ouct®v Tng, n Apxn Aettoupyel To Tapeio
AvanTtuEng AvBpwnivou AuvapikoU, oto onoio kGBe epyodoTNG unoxpeouTat va kataBaAAel Tehog, To onoio dev Ba
unepBaivel To 1% Twv kataBAnTéwv anohaBmv oe kaBe éva and Toug epyodoToupévoug Tou, cUPPwva Pe To apBpo
20 Twv nept AvantuEng AvBpwnivou Auvapikou Nopwv Tou 1999 €wg 2007 kat Toug eKAOTOTE LOXUOVTEG OXETLKOUG
Kavoviopoug.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2015

1. INCORPORATION AND PRINCIPAL ACTIVITIES

The Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in 1974
under the name “Industrial Training Authority of Cyprus’”. In 1999, HRDA changed its name to “Human Resource
Development Authority of Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of
1999 to 2007. The offices of HRDA are at 2 Anavyssou Street, 2025 Strovolos, P.O Box 25431, 1392 Nicosia.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within the
framework and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has, more particularly, the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b) set up, undertake, operate or supervise training institutions or centers;

(c) prepare and approve training programs and take all appropriate measures for their implementation, cater for
examinations and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of persons employed, provide for the
assessment and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, companies or other persons or
authorities;

(f) provide or ensure allowances and scholarships or other support to trainees;

(g) provide or ensure subsidies to employers in relation to the expenses incurred for the training of their
employees;

(h) provide consultancy services in areas of training and employment and generally on the better utilization of
human resources;

(i) provide or support the provision of services which facilitate communication between persons offering and
persons seeking employment;

(j) provide or support the provision of information and guidance services in relation to occupational and
employment choices;

(k) operate or provide for the operation of programmes for gaining work experience;

() cater for the provision of training to persons completing or interrupting their education in secondary or higher
institutions with the aim of facilitating their smooth entry in the labour market;

(m)collect, analyze and disseminate information concerning the planning, utilization and development of human
resources, including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services and
publicise their findings;

(o) provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other
countries by using appropriate methods, with the consent of the Minister of Labour, Welfare and Social
Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource
Development Fund, in which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to
each employee, in accordance with article 20 of the Human Resource Development Laws of 1999 to 2007 and the
relevant Regulations in force.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE ZTIZ
31 AEKEMBPIOY 2015

1.ZYITAZIH KAl KYPIEX APAITHPIOTHTEZ (ouvéxela)
AewToupyko nepiBaiiov

H Kunplakn otkovopia €éxet ennpeacTel apvnTikd ano tnv Kpion otov Kunplakod tpanegikd Topéa oe cuvouaopod
pe Tn pn duvatoTtnta Tng Kunplakng Anpokpatiag va aviAnoel davelop6 and Tig dleBveig xpnyaTayopeg Kata Ta
nponyoUpeva €Tn. Ta yeyovota autd odnyncav o€ dlanpaypateloelg JeTagu Tng Kunplakng Anpokpatiag kat tng
Eupwnatkng Enuponng, Tng Eupwnaikng Kevrpikng Tpanezag kat Tou AteBvolg NoptopatikoU Tapeiou (010 €€ng
“Tpowka”) yla otkovopikn otnptén, oL onoieg katéAn€av otn Anyn and@acng and 1o Eurogroup otig 25 Mapriou
2013. Ov anopacelg nepthapBavav éva Npoypappa OLKOVOULKAG MPOCAPHOYNG yLa TN X@pPa, To onoio nepthapBavel Tnv
napoxn otkovoulkng BonBelag péxpt €10 dloekatoppUpla, n oTadlakn kataBoAn Tng onolag EvandKeLTal 0€ GUVEXELG
a&lohoynoelg and Tnv Tpoka.

EnwnpooBeta, ot anogdoelg nepthapBavav Tnv avadlapBpwon Twv dU0 peyaAUuTepwy Tpanez®v TnG Kunplakng
Anpokpatiag péow “Atdowong pe 18ta Méoa”. Kata tn Siapketa Tou 2014 kat 2015, o Tpanezikog Topéag atnv Kunpo
UloBETNOE oNPAVTLKA PETPA eVOYeL TNG HeTENELTa a§loAdynang o€ eninedo Eupwnaikng Evwong, n onola nepihapBave
nAnpelg a§loAoynoelg noldTNTAG €Nl TWV NEPLOUCLAK®Y OTOLXELWV KAl EAEYXOUG AVTOXNG, UE ANOTEAEGUA TNV €NApKN
avakepaAatonoinon Tou. EvTouTolg, o TpanezLlkoG TOPEAG OUVEXIZEL VO QVTLHETWNIZEL MPOKANCELG KUPIWG AOYw TOU
wnAoU nocooToU pun e§unnpetoUpevwy daveiwy.

YUppwva Je npocpateg agloloynoelg Twv OLeBvav oikwv a§lohdynong, AapBdavovtag unoyn tnv eniteugn Twv
ONPOGCLOVOHLIK®Y OTOXWV TOU KPATOUG, TNV enavodo oTLg dleBveilg xpnpaTayopég yia okonoug davelopou, Tnv €§0d0
anoé To NPOypappa OLKOVOHLKAG MPOOAPHOYNG TNG XWPAC KAl Tnv napatnpnon BeTikwv puBpmv avantugng, ot
NPOONTLKEG TNG KUNPLAOKNG olkovouiag a§loloyouvTal BeTikd, pe KUPLO EVOEXOUEVO NEPLOPLOKO TO YNAO eninedo pn
eg§unnpeToupevwy daveiwv.

H uploTapevn otkovoutkn katactacn otnv Kunpo Ba pnopoloe va ennpedaocet (1) Tnv tkavoTnta Twv gpyodotdv va
kataBaMouv kavovikd To Tehog Avantugng AvBpwnivou AuvapikoU oUP@wva PE TG NPOVOLEG TNG OXETIKNAG vopoBeaiag
KAl KaTtd ouvEneLla 10 UYog Twv 003wV Tng Apxng, Kat (2) Tig npoBAEweLg Tou AtotknTikoU ZupBouAiou TnGg Apxng
yla TIG QVAUEVOHEVEG TAHELAKEG POEG avaPopLlkad He Tnv a§LloAdynon anodeiwong yla XpNUATOOLKOVOULKA Kat pn
XPNHATOOLKOVOULKA NEPLOUGLOKA OTOLXELD.

To AtotknTikd ZupBoUAlo Tng Apxng €xel a§loAoynoet:

e KaTtd nooov onolecdnnoTte NPoBAEYELG anodeiwong KpivovTal avaykaieg yla XpnUaToOLKOVOULKA NEPLOUCLAKA
oTolxela nou avayvwpizovral oe anocBeopevo KOGTOG, e ThV €§ETACN TNG OLKOVOHLKNG KATAOTAONG KAl TwV
MPOONTLK®WY QUTMY TWV MEPLOUCLAK®Y OTOLXELWV 0TO TEAOG TNG NepLodou avapopac. Ot npoBAEWeLg yla egnopLka
ELOMNPUKTED NPOOBLOPIZOVTAL HE TN XPNON TOU POVTEAOU "MPoKANBEeLo®V Znulowv” nou anatreitat anoé 1o Atebvég
NoyloTikd MpoTtuno 39 “XpnpatoniotwTikd Méoa: Avayvawplon kat Enwgerpnon”. To npotuno autd anattel Tnv
avayvoplon TwV ZnPLOV anopeiwong yla €L0NPAKTED NoU Npogkuyav and yeyovota Tou napeABovrog kat dev
ENLTPENEL TNV AVAYVOPLON ZNPL@V anopeiwong nou Ba ynopouoav va npokUWouv and HeANOVTLKA YEYOVOTa,
A0XETWG TNG MBAVOTNTAG AUTGOV TWV HEANOVTLK®V YEYOVOTWV.

e Tnv LkavoTnTa Tou Opyaviopou va ouvexioel wG dpwoa OLKOVOULKA Hovada.
To AtotknTikd ZupBoUAto Tng Apxng Ogv eivat oe BEan va npoBAEwel OAeg TIg e§eAi§elg nou Ba pnopouoav va éxouv
avTikTtuno oTnv otkovopia Tng KUnpou Kat katd cuvenela, nota enidpaon, av undpxet, 8a pnopoucav va €xouv
0TN PHEANOVTLKN XPNHPATOOLKOVOULKN €Nid0ooN, TG TAUELAKEG POEG KAL Th XPNHATOOLKOVOULKN Béon Tng Apxng. Me
Baon Tnv a§loAdynon nou yive, To AlotknTiko XupBouAo TnG ApXng EXEL OUPNEPAVEL OTL BEV XPELAZOVTAL EMMTAEQV
NPOBAEYELG N XPEWMOELG AMOPELWONG, MEPAV QUTWY MOU NAPOUGLAZOVTAL OTLG OLKOVOULKEG KATAOTACELG.

To AloknTik6 ZupBoUAlo Tng Apxng eKTLa OTL AapBavel 6Aa Ta avaykaia YéTpa yla Tn datnpnon TG BlwolpotnTag
Tou OpyaviopoU Kat TN OUVEXLON TwV EPYACLMY TOU OTO ONUEPLVO EMLXELPNHATIKO Kal 0LKOVOUIKO NeptBaAlov.

2. BAIH ETOIMAZIAX

(a) AnAwon cuppépPwaong

Ol OLKOVOHLKEG KATAGTACELG £XOUV ETOLHAOTEL OUp‘vao pe Ta AteBvn Mpdtuna XpnpaTtootkovoulkng Avagopdg
(AMXA) 6nwc auta uoBeTnBnkav ano Tnv Eupwnaikn ‘Evwon, kaBmg Kat Ti¢ npovoleg Twv nept AvantuEng AvBpwnivou
Auvapikou Nopwv Tou 1999 €wg 2007.

(8) Baoh entpuétpnong

Ol OLKOVOULKEG KATQOTAGELG £XOUV ETOLHACTEL HE BAGN TNV APXA TOU LOTOPLKOU KOGTOUG, EKTOG TwV ENEVOUCEWY NOU
EMNLPETPOUVTAL 0TN diKalh Toug a§ia HECW TV anoTEAECHATWV.
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1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment

The Cyprus economy has been adversely affected from the crisis in the Cyprus banking system in conjunction
with the inability of the Republic of Cyprus to borrow from international markets during the previous years. These
events led to negotiations between the Republic of Cyprus and the European Commission, the European Central
Bank and the International Monetary Fund (the “Troika”) for financial support which resulted into the Eurogroup
decisions on 25 March 2013. The decisions involved the formulation of an Economic Adjustment Program for the
country entailing the provision of financial assistance of up to €10 billion, the disbursements of which are subject
to ongoing reviews by the Troika.

Furthermore, the decisions included the restructuring of the two largest banks in Cyprus through a “bail in”.
During 2014 and 2015 the banking sector in Cyprus undertook significant measures in anticipation of and
subsequent to the EU-wide comprehensive assessment which consisted of thorough asset quality reviews and
stress tests and as a result was sufficiently recapitalized. Nevertheless, the banking sector continues to face
challenges imposed by the high level of non-performing loans.

According to recent assessments of international rating agencies, taking into account the achievement of the
Government'’s fiscal goals, the return to international capital markets for borrowing purposes, the exit from the
Economic Adjustment Program and the observation of positive growth rates, the Cyprus economy prospects are
positively evaluated with the main potential limitation being the high level of non-performing loans.

The economic conditions in Cyprus could affect (1) the ability of the employers to pay regularly the Human
Resource Development Levy in accordance to the provisions of the relevant legislation and would,
consequently, affect the level of income of HRDA, and (2] cash flow forecasts of the Board of Directors in relation
to the impairment assessment for financial and non-financial assets.

HRDA's Board of Directors’ has assessed:

whether any impairment allowances are deemed necessary for HRDA's financial assets carried at amortized
cost by considering the economic situation and outlook at the end of the reporting period. Impairment of trade
receivables is determined using the “incurred loss” model required by International Accounting Standard
39“Financial Instruments: Recognition and Measurement”. This standard requires recognition of impairment
losses for receivables that arose from past events and prohibits recognition of impairment losses that could
arise from future events, no matter how likely those future events are.

the ability of HRDA to continue as a going concern.

The Board of Directors is unable to predict all developments which could have an impact on the Cyprus
economy and consequently, what effect, if any, they could have on the future financial performance, cash flows
and financial position of HRDA. On the basis of the evaluation performed, the Board of Directors has concluded
that no additional provisions or impairment charges are necessary, other than those that are presented in the
financial statements.

The Board of Directors believes that it is taking all the necessary measures to maintain the viability of HRDA
and the continuity of its operations in the current business and economic environment.

2.BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards
(IFRSs) as adopted by the European Union (EU) and the requirements of the Human Resource Development Laws
of 1999 to 2007.

(b) Basis of measurement

The financial statements have been prepared under the historical cost convention, with the exemption of
investments valued at fair value through profit or loss.
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2. BAIH ETOIMAZIAZ (ouvéxela)
y) Ylo8£Tnon véwv Kat avaBswpnpévav AleBvav Mpotinwv Xpnpatootkovoutkng Avagopag

Ano tnv 1n lavouapiou 2015, n Apxn utoB€Tnoe 6Aa Ta AleBvn MpoTtuna Xpnpatootkovoputkng Avagopag (AMXA) kat
AeBvn Aoylotika Mpotuna (AAN), Ta onoia oxetizovratl pe TG EpYAcieg TG.

Ta akoAouBa lpdTuna, AvaBewpnaoelg oe MNpoTuna kat Alepunveieg éxouv ekdoBeil kal T€Bnkav oe LoxU yla To €T0G
nou €Ange oTig 31 AekepBpiou 2015:

* KUkhog ethowwy avaBabpioewy Twv AMXA 2011-2013, o onoiog eivat pta cuMoyn Twv Tpononotnoewy Twv AMXA,
Kuplwg:

e AMXA 1 “Mpotn e@appoyn Twv AMXA”.
e AlXA 3 “Zuvevaoelg Enxelpnoswv”.
e AlXA 13 “Enwétpnon ebloyng a€ilag”.
e AAI 40 “Enevdloelg o€ akivnta”.
H uoBeTnon auth dev Exel ENPEPEL ONPAVTIKEG AAAAYEG OTLG OLKOVOULKEG KATAGTAGELG TNG APXNG.

Ta akdhouBa Mpotuna, AvaBewpnoelg oe MNpdTuna kat Ateppnveieg €xouv ekdoBei aAAd dev T€Bnkav oe LoxU yla 1o
€10G nou éAn&e oTig 31 AekepBpiou 2015:

(i) Mpotuna kat Alepunveiec nou utoBetnBnkav and tnv EE

e AAN 16 "Evowpara Maywa” kat AAMN 38 “Aula Meplouotaka Z1owxeia” (Tpononownoelg: Anoca@nvion Twv
anodektov peBodwv anooBeong) (oxUouv yla €TNoleg AoyloTkEG Neplodoug nou Eekvolv TNV N PETA TNV
1n lavouapiou 2016).

e AAM 16 "Evompara Naya” kat AAT 41 “Tewpyia” (Tpononoinon: Kapno@opeg gureieg) (loxVel yla eThoteg
AOYLOTIKEG NEPLOdOUG Moy Eekvolv TNV h peta Tnv Tn lavouapiou 2016).

e AAN 19 "Mapoxeg oe Epyazopevoug” (Tpononoinon: Elopopég Twv epyazopévwy) (LoxUel yla eTnoteg
AOYLOTIKEG MEPLOBOUG MoU apxizouv Tnv n petd Tnv 1n ®eBpouapiou 2015).

o AMXA 11 “IZxnpata und Kowo EAeyxo” (Tpononoinon: AoyloTikog Xelplopog AnOKTNONG LUPPETOXIKGV TiTAwy
oe Ixnuata uno Kowo Eheyxo) (toxUel yia eTholeg AOyLOTIKEG NEPLOBOUC Mou EEKLVOUV TNV N WETA TV 1n
lavouapiou 2016).

e AAM 27 “Etatpikég Owkovoptkeg Kataotaoetg” (Tpononoinon) (LoxUel yia eTAGLEG AOYLOTIKEG NEPLOdOUG Nou
€ekwoUy Tnv N peta v 1n lavouapiou 2016).

e AAM 1 "Mapouciaon Twv Otkovoputkwv Kataotacewv” (Tpononoinon: MpwtoBoulia OXeTIKG HE TLG
yvwoTonotnoetg) (LoxUet yla ETACLIEG ANOYLOTIKEG NEPLOSOUG Moy EeKvouv TNV 1 PeTa Tnv Tn lavouapiou 2016).

e Belnwoelg ota AMXA, KukAog 2010 2012 (loxUel yia ETAGLEG AOYLOTIKEG NEPLOSOUG MoU EEKLVOUV TNV N HETA TNV
1n ®eBpouapiou 2015).

e BeAnwoelg ota AMXA, Kukhog 2012 2014 (loxUel yia eTAOLEG AOYLOTIKEG NEPLOSOUG MOU EEKWVOUV TNV N HETA TNV
1n lavouapiou 2016).

(ii) Npotuna kat Atepunveiec nou dev utoBethBnkav and 1nv EE

e AMXA 9 “Xpnuatoolkovoutlka Méoa -Ta€wopnon kat Empétpnon” (LloxUeL yla €TNOLEG AOYLOTIKEG MEPLOBOUG
mou apxizgouv TNV n perd tnv 1n lavouapiou 2018).

e ANXA 14 “AvaBaAhopevol Aoyaplaopol PuBuizopevov Tipov” (loxUel yia eTROLEG AOYLOTIKEG NEPLOSOUG Mou
€ekwvolv Tnv 1 peta Tnv 1n lavouapiou 2016).
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2.BASIS OF PREPARATION (continued)

(c) Adoption of new and revised International Financial Reporting Standards

From 1 January 2015, HRDA adopted all International Financial Reporting Standards (IFRSs) and International
Accounting Standards (IAS) that are relevant to its operations.

The following Standards, Amendments to Standards and Interpretations have been issued and are effective for the
year ended 31 December 2015:

e Annual Improvements to IFRSs 2011 - 2013 Cycle, which is a collection of amendments to IFRSs, mainly:

IFRS 1 “First-time adoption of IFRS".
IFRS 3 “Business Combinations”.
IFRS 13 “Fair Value Measurement”.

IAS 40 “Investment Properties”.

This adoption did not have a material effect on the accounting policies of HRDA.

The following Standards, Amendments to Standards and Interpretations have been issued but are not yet effective
for the year ended 31 December 2015:

(i) Standards and Interpretations adopted by the EU

IAS 16 “Property, Plant & Equipment” and IAS 38”Intangible assets” (Amendments: Clarification of Acceptable
Meth]ods of Depreciation and Amortization) (effective for annual periods beginning on or after 1 January
2016).

IAS 16 “Property, Plant & Equipment” and IAS 41 “Agriculture” (Amendment: Bearer Plants] (effective for
annual periods beginning on or after 1 January 2016).

IAS 19 “Defined Benefit Plan” (Amendment: Employee Contributions) (effective for annual periods begin-
ning on or after 1 February 2015).

IFRS 11 “Joint arrangements” (Amendment: Accounting for Acquisitions of Interests in Joint Operations)
(effective for annual periods beginning on or after 1 January 2016).

IAS 27 “Separate Financial Statements” [Amendment] (effective for annual periods beginning on or after 1
January 2016).

IAS 1 “Presentation of Financial Statements” (Amendment: Disclosure Initiative) (effective for annual
periods beginning on or after 1 January 2016).

Annual Improvements to IFRSs 2010-2012 Cycle (effective for annual periods beginning on or after 1
February 2015).

Annual Improvements to IFRSs 2012-2014 Cycle (effective for annual periods beginning on or after 1
January 2016).

(ii) Standards and Interpretations not adopted by the EU

IFRS 9 Financial Instruments: Classification and Measurement (effective for annual periods beginning on or
after 1 January 2018).

IFRS 14 Regulatory Deferral Accounts (effective for annual periods beginning on or after 1 January 2016).
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2. BAIH ETOIMAZIAZ (ouvéxela)
(y) YoBétnon véwv Kat avaBswpnpévwv AleBvav Mpotinwv Xpnpatooltkovoutkng Avagopdg (ouvéxeta)

(ii) MpoTuna kat Alepunveiec nou dev uoBethBnkav anod Tnv EE (ouvéxela)

e AMNXA 15 “Ecoda ano6 ZupBaoetg pe Melateg” (LoxUel yla eTAOLEG AOYLOTIKEG NEPLOBOUG MoU EEKLVOUV TNV N
peta Tnv 1n lavouapiou 2018).

e AMNXA 10 “Evonotnpéveg Owkovopikég Kataotaoetg” kat AAM 28 “Enevdloelg o Zuyyeveic Enwxelpnoetg kat
Kowonpa€ieg” (Tpononoinon: MoAnon n €L0Qopa NeEPLOUCLAKMY OTOLXELWY PETAEU €VOG €MNEVOUTA KAl TNG
09yyevo}0c Tou gTalpeiag n Tng Kowonpa&iag Tou) (n e@appoyn Tng Tpononoinong autng avaBAnBnke en’
aopLaTo).

e AMNXA 10, ATIXA 12 kat AAN 28 (Tpononotnoelg: Enevdutikég Enxelpnoetg - Epappoyn tng E€aipeong
Evonoinong) (loxUouv yia eThoteg AoyLoTIKEG NepPLodoug nou Eekvouv TNV 1 Peta Tnv 1n lavouapiou 2016).

. AI'IX,?\ 16 “MioBwoelg” (loxUel yla eTNoLEG AOYLOTIKEG NePLOdOUG Nou EeKvoly TNV N peTd Tnv Tn lavouapiou
2019).

e AAM 12 “®6pot Elcodnuatog” (Tpomonoinan: Avayvépton Tng avaBaiAopevng @opoloylkng anaitnong yia
un npaypatonownBeioeg znuteg) (woxUel yla eThoLeg AoyloTikEG Neptddoug nou Eekvolv TV N PeTd TNV 1n
lavouapiou 2017).

e AAN 7 “Kataotaoelg Tapewakmv Podv” (Tpononotnoelg: MpwroBoulia MNVvwoTononoswy) (loxUouv yla €TAGLEG
AOYLOTIKEG MePLOdoug nou €ekwvouv Tnv N peta tnv 1n lavouapiou 2017).

To AtowknTikd ZupyBoUAlo Tng Apxhg avapével Nwg n uloBETNON TWV MO NAVW NPOTUNWY XPNHATOOLKOVOHLKNG
ava@opdg oe HeAAOVTIKEG NEPLOOOUG OV Ba €XEL oNPAVTIKN €NOPACN OTLG OLKOVOULKEG KATAGTAGELG TNG ApXNG.

(8) Xpnon AoyLOTIK®V EKTIUACEWY Kal AOKNGNG Kpiong

H eTolpaoia Twv olKoVOUIK®VY KaTaoTaoewv cUppwva pe Ta AeBvn Mpotuna XpnpaTtoolkovoptkng Avagopdg, anattel
ano tn AtetBuvon Tnv doknon Kpiong, va KAvel EKTIUNCELG KaL NapadoxEG, oL OMOiEG EMNPEAZOUV TNV EQAPUOYN
TWV AOYLOTIK®V 0pX®V KAl Td UNO ava@opd nocd TwV NEPLOUCLAKWY GTOLXELWY, UNOXPEWOEWY, €060wWV Kal €§060wV.
Ol eKTIPUNOELG KAl oL unoaTnpizouoeg napadoxég Baoizovral oTnv LOTOPLKN eunelpia kat oe dLdpopoug AAAoug
napayovieg, oL onoiol nioTeVeTal OTL €ivatl AoyLkol uno TIG NEPLOTACELG. Ta NpaydaTika anoteAéopata pnopel va
dlaQEPOUV and auTEG TIG EKTIPNCELG.

Ol eKTIUNOELG KaL unooTnpigouoeg napadoxég avaBewpouvTal oe ouvexnh Baon. AvaBewpnoelg oe AOYLOTIKEG
EKTLUNOELG avayvwpizgovTtal oTnv nepiodo Kata Tnv onoia n ekTipnon avaBewpeitat av n avaBewpnon ennpedzet povo
autn Tnv nepiodo, n Tnv nepiodo Tng avaBewpnaong Kat peAAOVTIKEG NepLddoUC av n avaBempnaon eNnpeazeL 1600 TNV
TPEXOUOA 600 Kal HEANOVTLKEG NePLOBOUC.

YUYKEKPLUEVA, NANPOPOPLEG YL ONUAVTLKEG EKTLUNCOELG, aBeBaldTnTeg KAL KPLOELG OTNV EQAPHOYN TWV AOYLOTIK®OV
MOALTLKWV Ol OMOLEG €XOUV TNV MO GNUAVTIKN ENOpaAcn 0Ta NoCd MOU avayvwpioTNKaV OTLG OLKOVOULKEG KATAOTAOELG,
neplypapovTat no KAaTw:

¢ MpoBAEWeLG yLa eNLOPAAELG ANALTACGELG

H Apxn e€eTazel av undapxouv evoeifelg avapoptkd pe tnv nibavotnta pn elonpa&ng Twv oQeLAOUEVWY NOCWVY anod
EPMNOPLKEG Kal AAAeg anattnoelg. OL evdeifelg oTLg onoieg BaoizeTal n Npo6BAeywn yla enopaAeic anattnoeLg eivat
TO LOTOPLKO anonANpwHAG KAl N OLKOVOULKN Kataatacn Tou xpewotn. Edv undpxouv 1éToleg evdeifelg, unoloyizeTal
TO AVAKTNOLPo Noad Kat dnploupyeitat avaloyn npoBAeyn yia entopaleig anatrnoelg. To noo6 Tng npoBAeyng
avayvwpizetal 6Tnv Katdotaon ouvollk®wv €06dwv. H avaBewpnon Tou NoTwTlkoU KLvdUvou €ival OUVEXNG KAl n
peBodoloyia kat ot unoBEaeLg yla unoAoylopd Tng NPOBAewNng enoPaimv anatThoewv €EETAZOVTAL OE TAKTA XPOVLKA
OlaoTAKATA KAL avanpocappozovtal avaloya.

¢ Aikain a§ia XpnUATOOLKOVOULK®WV HECWV

H dikawn afla Twv XpnpaToolkovoULlKwV HECWV Nou Oev dlanpaydaTtelovial e evepyo ayopd, npocdlopizeTal
xpnotgonotawvrag peBodoug anotipnong. H Apxn aokei kpion yla Tnv enthoyn da@opwv peBddwv anoTipnong Kat
kavel unoBéoelg ot onoieg Baoizovral Kuplwg oTnv KataoTaon Tng ayopdg kat dAAa dedopéva oe kaBe npepopnvia
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2.BASIS OF PREPARATION (continued)

(c) Adoption of new and revised International Financial Reporting Standards (continued)

(ii) Standards and Interpretations not adopted by the EU (continued)

IFRS 15 “Revenue from Contracts with Customers” (effective for annual periods beginning on or after
1 January 2018).

IFRS 10 “Consolidated Financial Statements” and IAS 28 “Investments in Associates and Joint Ventures”
(Amendment: Sale or Contribution of Assets between an Investor and its Associate or Joint Venture) (the
application of the amendment is postponed indefinitely).

IFRS 10, IFRS 12 and IAS 28: Investment Entities: Applying the Consolidation Exception (Amendments)
(effective for annual periods beginning on or after 1 January 2016).

IFRS 16: Leases (effective for annual periods beginning on or after 1 January 2019)

IAS 12 Income taxes (Amendment): Recognition of Deferred Tax Assets for Unrealised Losses (effective for
annual periods beginning on or after 1 January 2017).

IAS 7 Statement of Cash Flows (Amendment): Disclosure Initiative (effective for annual periods beginning
on or after 1 January 2017).

The Board of Directors expects that the adoption of these financial reporting standards in future periods will not
have a significant effect on HRDA's financial statements.

(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with International Financial Reporting Standards
requires from management to make judgments, estimates and assumptions that affect the application of accounting
principles and the reported amounts of assets, liabilities, income and expenses. The estimates and associated
assumptions are based on historical experience and other factors that are considered to be reasonable under the
circumstances. Actual results may deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates
are recognised in the period in which the estimate is revised, if the revision affects only that period, or in the
period of the revision and future periods, if the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgments in applying
accounting policies which have the most significant effect on the amounts recognised in the financial statements
are described below:

¢ Provision for bad and doubtful debts

HRDA reviews its trade and other receivables for evidence of their recoverability. The evidence on which the
provision for doubtful debts is based, are the repayment record and financial position of the debtor. If indications
of irrecoverability exist, the recoverable amount is estimated and a respective provision for bad and doubtful debts
is made. The amount of the provision is charged through the statement of comprehensive income. The review of
credit risk is continuous and the methodology and assumptions used for estimating the provision are reviewed
regularly and adjusted accordingly.

¢ Fair value of financial assets

The fair value of financial instruments that are not traded in an active market is determined by using valuation
techniques. HRDA uses its judgement in selecting different methods and makes assumptions that are mainly
based on market conditions and other factors existing at each reporting date.
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2. BAIH ETOIMAZIAZ (ouvéxela)
(8) Xpion AoyloTIK®V EKTIHROEWYV KAl GoKnong Kpiong (ouvéxeta)
¢ Anopeiwon a§iag TwV XpNHATOOLKOVOULK®WY NEPLOUGLOKWY OTOLXELWV NOU KpaTtoUvTal HEXPL Th AhEn

H Apxn e€eTazel av undpxouv evAelEeLG yla aNOpPeiwON TwV XPNUATOOLKOVOULK®Y MEPLOUCLAK®WY OTOLXELWV MOU
KpatouvTal PExpL TN AAEN, EKTLP®VTAG ThV NapoUoa a§ia Twv avapeVOUEVWY HEAAOVTIKWY TAOPELOKWY ELOPOMV.

e NpeAnpara apunnpéTnong

To k60T0G wPeAnpdTwY yLa 1o Zx€010 KaBoplopévwy Mapoxawv unoloyizeTal ge Baon avaAoyloTIKEG EKTIHNOELG,
KaTd TLG onoieg xpnaolgonoloUvTal NapadoxEg yla Toug Npoe§oPANTIKOUG CUVTEAEOTEG, T NOCOGTA HakponpdBeopng
anodoong Twv enevoucewy, Tov puBuo alg§nong Twv PLoBwyv, Ta NoooaTd BvnolpoTNTAG KAt TLG HEANOVTLIKEG AUENTELG
0Ta WPEANPATA APUNNPETNONG OMoU eival avaykaio. H Apxn kavel autég TIg napadoxég Baolzopevn o Npoodokieg
TNG ayopdg KATd Tnv nUepopnvia ava@opdag, XpNoLPonoL@vTag TL¢ KaAUTEPEG EKTIUNOELG yla KABe napapeTpo,
KaAunTovTag Tnv nepiodo Kata Tnv onoila n unoxpewaon Ba dlakavovioTel. Adyw TnG pakpoxpoviag puUang Tou Ixediou,
ol NapadoxEG auTEG UMOKELVTAL € anpavTikn aBeBaldTnTa.

eAnopeinwon Pn XpNHUATOOLKOVOULK®V NEPLOUGLAKWYV GTOLXELWV

Anopeiwon evog pn XpNPATOOLKOVOULKOU MePLouclakoU aTolxeiou undpxel étav n Aoylotikn a&ia unepBaivel Tnv
avakTnolun a§ia Tou, n onoia eivat n peyaAutepn a§ia peTagl Tng eVAoyng aiag peiov €€0da nwAnong kat Tng aiag
xpnong. O unoAoylopdg Tng eUAoyng aglag peiov €€0da nwAnong yivetal gite ge Baon Tnv QLKTA Npdcodo and Tnv
nwAnon evog NeploucLlakoU oTolxeiou oTo nNAaiclo pLag apgpotepoBapols cuvallayng oTnv onoia Ta YEPN €XOUV
nARpN yvwaon Kat npooxwpoUlv olkeloBeAwG, eite Ye BAon TIG NApaATNPAGLUEG TIHEG ayopdg PeTa and Tnv agaipeon
kaBe npocBeTou Gpecou kOaToug dLdBeang Tou neplouctlakou atowxeiou. H afia xpnong eivat n napouoa aflia
TWV EKTIHOUEVWY HEAAOVTIKWV TAUELOK®MV POMV NMOU avapeveTal va npaypatonotnBolv and tn ouvexn xpnon €vog
MEPLOUGLOKOU OTOLXELOU KAl ano6 Tn OLaBeon Tou 0To TEAOG TNG EKTIHWHEVNG WPEALUNG ZWAG TOU.

(€) Nopwopa Aettoupyiag Kat napouciaong

Ol 0LKOVOULKEG KATAOTAOELG NapoucLazovral oe eup® (€), To onoio eival To vopulopa Aswroupyiag Kat napousiaong Tng
Apxng.

3. THMANTIKEZ AOrIITIKEL APXEZ

Ot KUpLOTEPEG AOYLOTIKEG APXEG NOU ULOBETABNKAV OTNV ETOLHACILO AUTGWV TWV OLKOVOULK®WY KATAOTACEWY, avapepovTat
Mo KATw. AUTEG OL OPXEG EXOUV EQAPHOCTEL HE CUVENELD yla OAEG TIG NEPLOOOUG NOU MAPOUGCLAZOVTAL OE AUTEG TLG
OLKOVOHLKEG KATAOTAGELG, EKTOG OMOU ONAWVETAL SLAPOPETLKA.

Avayvaplon e.codnpgarwv

Ta €000a Tng Apxng avayvwpizovral wg eENG:

e Téhog Avantu§ng AvBpwnivou Auvapikou

Ta elcodnpara Tng Apxng nou agopolyv aTnv entBoAn Kat eionpagn Tou Téhoug AvantuEng AvBpwnivou Auvaptkou,
avayvwpizovral cUP@Wva Pe TNV npepopnvia eionpa&ng kat oxt pe Baon Tnv apxn Twv 000UAEUPEVWV €G00WYV,

ONWG ava@EPETAL MO KATW:

(a) Aev yivetal npovola yia TIG EL0QOPEG £pY0dOTGOV yia To WiaBoAdyto Tou AskepuBpiou nou sival kataBAnTéo péxpt 31
lavouapiou Tou enopEevVoU Xpovou.

(B) Aev yiveral npovota yla KaBuoTEPNPEVEG UNOXPEWOELG £pYy0doT@V yia kKataBoAn Tou TéEhoug. Ot OXETIKEG
elonpdgeLg NoT@vovTal Tov Xpdvo nou npaypatonotouvTat.

¢ ‘Ecoda anod Tapeia Tng Evpwnaikng ‘Evwaong
Ta ¢000a and Tapeia Tng Eupwnaikng Evwong avayvwpizovrat pe Baon tnv apxn Twv 0€00UAEUPEVWY E0OOWV.
¢ ’AN\a £goda

Ta dM\a €000a avayvwpizovral pe Baon Tnv apxn Twv 0ed0UAEUHEVWV EGOJWV.
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2.BASIS OF PREPARATION (continued)
(d) Use of accounting judgments and estimates (continued)
¢ Impairment of held to maturity financial assets

HRDA examines whether there are any indications of impairment of financial assets held to maturity, by evaluat-
ing the present value of expected future cash flows of the assets.

¢ Retirement benefits

The cost of the Defined Benefit Scheme is determined using actuarial valuations, which involve making
assumptions about discount rates, expected rates of return on investments, future salary increases, mortality
rates and future pension increases where necessary. HRDA makes these assumptions based on market expectations
at the reporting date, using the best estimates for each parameter, covering the period during which the obligation
is expected to be settled. Due to the long-term nature of the Scheme, these assumptions are subject to significant
uncertainty.

¢ Impairment of non-financial assets

Impairment exists when the carrying value of an asset or cash generating unit exceeds its recoverable amount,
which is the higher of its fair value less costs to sell and its value in use. The fair value less costs to sell calculation
is based on available data from binding sales transactions in arm’s length transactions of similar assets or
observable market prices less incremental costs for disposing of the asset, while value in use is the present value
of estimated future cash flows expected to arise from the continuing use of an asset and from its disposal at the
end of its estimated useful life.

(e) Functional and presentation currency

The financial statements are presented in Euro (€) which is the functional and presentation currency of HRDA.

3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These
policies have been consistently applied to all periods presented in these financial statements unless otherwise
stated.

Revenue recognition

HRDA's revenues are recognised on the following bases:

e Human Resource Development Levy

HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognised
on a cash basis according to the date of collection and not on accruals basis and in accordance with the following:

(a) Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January of
next year.

(b) Revenue is not accrued for employers’ contribution that is not paid when due. These contributions are
recognised when received.

¢ Revenue from European Union Funds
Revenue from European Union Funds is recognised on an accruals basis.
 Other income

Other income is recognised on an accruals basis.
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3. IHMANTIKEZ AOFIZTIKEL APXEZX (ouvéxeia)
Avayvapion elgodnpatwv (ouvéxeta)
¢ 'Ecoda xpnparodoTnong

Ta €00da xpnpaTtoddétnong neptAapBavouv TOKOUG €LONPAKTEOUG NoU unoAoyizovTal ye Baon tnv apxn Twv
0edouleupévwy 000wV avaloya Pe Ta Nood nou KaBioTavral elonpakTea.

Q@eAnpara a@unnPETNONG HOVLHOU NPOoowNLKoU

H Apxn Aettoupyei Ix€dlo Xuvtagewv Kat Xopnynpdtwv KaBoplopévou wPeANPATOG yla Toug PHOVIPoug unaAAnAoug
NnG.

To k60TOG TWV WPEANPATWY AQUNINPETNONG XPEWVETAL OTNV KATAGTAGN OUVOALK®WY €000wWV KATd Tn dLApKELD TNG
UnNNpeciag Tou NPOCWMLKOU KAl unoAoyizeTal eThcLla and ave§adpTnToug OLNAWUATOUXOUG avaAoyloTEg, e Baan
n pEBodo npoBoAng nioTwTikAg povadag (projected unit credit method), cuppwva pe T1g Npévoteg Tou AAM 19
“Mapoxég oe Epyazopévoug”. AvaloyloTika kEpSN n Znulég avayvwpizovral MARPWE 6TNV KATAGTAGN GUVOALKGYV
€L000NPATWY KATA TO ETOG MOU napoucLazovrat. AuTd Ta avaloyloTika KEPAN h ZnULEG avayvwpizovTal aueca ota
ocucowpeuBévta nAeovaopara Tng Apxng kat oev snavammx\oplonotoovmt OTNV KATAGTAON CUVOALKGWV £060WV GE
HEMOVTLIKEG Nneplddoug. H Apxn avayvwpizet TG nlo kKaTw aAAayég oTnv napoloa a&ia uNoxp€wong, wg HEPOG ToU
KOOTOUG NPOCWMLKOU GTNV KATAOTAGN GUVOAMK®MV EGO0WV:

* Koartog Tpéxoucag unnpeoiag
e TOKOL EML TWV UNOXPEWCEWY TOU XLxediou

®opoloyia

Ot TpEXOUOEG POPOAOYLIKEG UMOXPEWOELG KAl MEPLOUGLAKA OTOLXELD yLa TNV TPEXOUGA KAL TG NPONYOUHEVEG NEPLOBOUG
unoAoyizovTtatl ge Baon 1o nocd nou avapeveral 61t Ba nAnpwBel h Ba avakTnBel ano TG POPOAOYLKEG APXEG,
XPNOLUONOL®MVTAG QopoAoylkoUG OUVTEAEDTEG Kal vopoBeaieg nou eixav BeonioBel n ouclaoTika BeonioBel péxptl Tnv
NUEPOUNVia TG KATAOTAONG OLKOVOULKNG BEang.

Akivnta, eyKaraoTacelg Kat e§onAopog

Ta akivnTa, eykataoTtaoelg kat eEonAlopodG Napouctdzovral TNV TN KOGTOUG HELOV CUCOWPEUPEVEG aNooBECELG.
IT1¢ npoaBnKeg nNeplouclak®y oTolxeiwv unoAoyizovral anooBEoeLg yla oAOKANPO TOV XpOVO AVEEAPTNTA AMO TNV
NUEPOMNVia ayopdg, V@ yLd TLG EKMOLNOELG OEV UNOAOYiZovTal anooBECELG yLla TO OXETIKO TOC.

Ot eThoteg enBapuvoelg unoloyizovtal pe Baon tn péBodo otaBepng andoBeong, woTe To KOGTOG va OlaypaPeTal
Katd@ TN OLAPKELA TNG UMOAOYIZOHEVNG WPENHNG ZWNG TV dLAPOPWV NEPLOUCLAKDY OTOLXELWV.

Ta nooooTd anooBEoswv €ivat Ta ENG:

Krhpla 3%
E€onAopog Mpageiou, EntnAa kat Zkeun 15%
E€onAopodg HAekTpovikoU YnoAoyloTn 20%
Mnxavokivnta OxnpaTta 20%
EpyaoTnplakdg kat Eknawdeutikog E€onAlopog 15%

la n yn, kKaBwg Kal yia Ta €pya Téxvng yLa Ta onoia dev pnopei va npocdiloploBel w@éAun zwn, dev yiveratl
npoBAeyn yla anooBeoelg.

Ot péBodot anooBéoewv, WPEANPWY XPNOEWV KAl UNOAELPPATIKGOV a§Liv enave§eTazovral oTnv ndepopnvia avagopag
Kal ylvovTal avanpocappoyEG avaloywg.

‘Onou n AoyloTikn agia evog NEPLOUCLAKOU GTOLXELOU €ival HEYAAUTEPN Ao TO UMOAOYLZOHEVO MOCO AVAKTNONG, AUTN
aMNOPELOVETAL APECWG OTO NMOGO TNG AVAKTNONG PECW TNG KATAGTAGNG AoyaplacpoU anoTeAEopdTwy.

Aandveg yia endlopBmOELG KAl OUVTAPNGON OKLVATWY, EYKATAOTACEWY KAl €E0NALOYOU XpeEWvOVTAL GTNV
KardoTaon AoyaplacpoU anoTEAECHATWY OTO £T0G MOU NPOKUNTOUV. To KOOTOG ONUAVTIKOV AVAOKAWVIOE®WY Kal
GAAeg petayeveoTepeg dandveg nepllapBavovral otnv agia Tou neploudlakoU oTolxeiou oTav givat mibavo nwg Ba
NPoKUWoUV PHEAAOVTLKA OLKOVOHLKA o@eANn oTnv Apxn peyaAUtepa and autd nou apxlkd avapévoviav cUupwva Pe
TNV apXLkN anddocn Tou neplouclakou aTolxeiou. OL onpavTikEéG avakalvioelg anooBévovTal katd Tn SLAPKELD TNG
unoAOLNNG WPEAPNG XPAGNG TOU OXETLKOU MEPLOUCLAKOU GTOLXELOU.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Revenue recognition (continued)
¢ Finance income

Finance income includes interest receivable which is calculated on an accrual basis according to the amounts
that become receivable.

Retirement benefits for permanent staff
HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees.

The cost of retirement benefits is chal;jged in the statement of comprehensive income over the period of the
expected service lives of employees and is estimated annually by independent qualified actuaries based on the
projected unit credit method and the provisions of IAS 19 “"Employee Benefits”. Actuarial gains or losses are fully

recognised in the statement of comprehensive income during the year occurred. These actuarial gains or losses
are directly recognised in HRDA's accumulated reserves and are permanently excluded from profit or loss. HRDA
recognises the changes below in the present value of the obligation, as part of personnel cost in the statement of
comprehensive income:

e Current service cost
e |Interest cost

Tax

Current tax liabilities and assets for the current and prior periods are measured at the amount expected

to be paid to or recovered from taxation authorities, using the tax rates and laws that have been enacted, or
substantively enacted, by the reporting date.

Property, plant and equipment

Property, plant and equipment is measured at cost, net of accumulated depreciation and/or accumulated
impairment losses. Depreciation on additions to assets is calculated for a full year, irrespective of the date of
their purchase. No depreciation is charged in the year of disposal of assets.

Annual depreciation is calculated using the straight-line method, so as to allocate the cost to the assets less the
estimated residual values over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%

No depreciation is provided on land and works of art for which their useful life cannot be determined.
Depreciation methods, useful lives and residual values are reassessed at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written
down immediately to its recoverable amount through the income statement.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the income statement in
the year in which it is incurred. The cost of major renovations and other subsequent expenditure are included in
the carrying amount of the asset when it is probable that future economic benefits in excess of the originally
assessed standard of performance of the existing asset will flow to HRDA. Major renovations are depreciated over
the remaining useful life of the related asset.
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3. ZHMANTIKEZ AOFIITIKELZ APXEZX (ouvéxela)
AKivnTa, eykataoctacelg Kat eEonAopog (ouvéxeia)

‘Eva oTowxeio Twv aknTwy, EYKATaCTACEWY Kal e€onAlopou dlaypageTat katd Tn 61aBeon Tou n oT1av dev_avapeverat
va NPoKUYWOUV HEAAOVTLKA OLKOVOULKG OQEAN and TN OUVEXN XPNON TOU OTOLXELOU EVEPYNTLKOU. To KEPSOG h ZnyLa
Mou MPOKUMTEL KATG TNV MWANGN A TNV andoupon VoG OTOXEIOU TWV AKWVATWY, EYKATAOTACEWV KAl €§0NALGHOU,
kaBopizeTal wg n Slapopa PETAEU TWV ELONPAEEWY TwWV NWANCEWY KAl TN AOYLOTIKN a§la TOU OTOLXELOU EVEPYNTLKOU Kal
avayvwpizgeTal oTnv KATAoTaon AoyapLaopou anoTEAECHATWY.

Aoylopika npoypappara

Aandaveg nou €xouv dueon oxéon Pe Esxwgtmd )\ogtopth n{goypdppom nou avikouv aTnv Apxn KAl Nou avap€veTat
o0TL Ba Onploupyncouv oLlKovopLlkd o@€ANn nou Ba unepBaivouv TIG dandveg yLa NEPLOCOTEPO ANO €va €T0G,
avayvwpizovral wg Gula neplouctlakd oTolxeia. MeTénelta Ta Aoylopikd npoypdauyata napouctdzovral 6To KOOToG
HELOV OUCOWPEUPEVEG XPEOAUOELG KAL PEiOV 0MoLadNMnoTeE CUCOWPEUPEVN anopeiwan otnv agia.

Aandveg nou BeATlvouv n enekTeivouv TNV anddoon TwV AOYLOHLK@OV NPOYPAUHATOV NEPAV AN TIG APXLKEG
npodlaypa@eg, kepaAatonotouvrat. Aanaveg Nou GXETiZOVTAL HE TN CUVTAPNON AOYLOHIK®WY MPOYPAUHATWY XPE@VOVTAL
OTNV KATAOTAON GUVOALK®WV E00OWV OTO £T0G NMOU NPOKUMTOUV.

Ta Aoylopikd npoypdpupara anooBévovratl cUp@wva pe Tn otaBepn pEBodo o€ nepiodo nou dev unepBaivel Ta névre
£TN. XTLG NPOCGBAKEG AOYLOPLK®WV MNPoypappaTwy unoAoyizovrat anooBEoelg yla oAOkAnpo Tov xpoévo ave§apTnta ano
TNV NUEPOPNVia ayopdg, Ve yLa TLG EKMOLACELG OV UNOAOyiZovTal anooBECELG yLa TO OXETIKO £T0G.

Anopgiwon pyn XpNHATOOLKOVOHLK®WYV NEPLOUGLOK®V OTOLXEIWV

Ta neplouciaka oTolxeia Nou €xouv anpoodLopLloTn WPEALPN Zwn, dev anooBEvovTal KAt UNOKELVTAL O€
€Aeyxo anopeiwong €TNOLWG, ONWG ENLONG 6TAV KANola yeyovoTa n aAAayEG oTLg cuvBnKeg KaTadeLkvUouy OTL
n AoyloTikn a§ia pnopei va pnv eivat avaktholpn. Ta neplouclakda oTolxeia nou anooBévovtal UNOKELVTAL O€
€Aeyxo anopeiwong TnG a§iag Toug 6Tav unapxouv evdeifelg O6TL n AoyloTikn a§ia Toug dev Ba avakTnBei. Znpia
anopeiwong avayvwpizeTtal yta 1o nood yia 1o onoio n AoyloTikn a&ia Tou nayiou unepBaivel Tnv avakThcLun
afia Tou. H avaktnowpn aia givat n peyaAUtepn a&ia petagu evAoyng a&iag YELWPEVN PE TO ANALTOUPEVO yLa TNV
nwAnon K60To¢g Kat afiag xpnong (napovca a€la xpnuaTopo®v nou avapéveral va dnuloupynBouv pe Baon tnv
eKTIUNGN TNG ALoiKNONG yLa TLG HEANOVTIKEG OLKOVOULKEG Kal AELTOUPYLKEG 0UVONKeg). Ma TNV eKTIPNON TWV ZNHLGOV
anopeiwaong, Ta NEPLOUCLAKA OTOLXELD EVTACOOVTAL OTLG PIKPOTEPEG OUVATEG PHOVADEG dNPLOUPYLOG TAUELOK®MV POWV.
Mn XpnpaToOLKOVOULKA oTolxela ekTOG and unepagia nou €xouv unooTel anopeiwaon, enavekTipgolvTat yla nbavn
avTloTpo@n TNG anopeiwong o KABe nUepopNVia KATAOTAONG OLKOVOULKNG BEang.

XpnpaToOLKOVOHLKA péca

Ta XpNUaTooLlKOVOULKA NEPLOUCLAKA GTOLXELD KAL OL XPNUATOOLKOVOHULKEG UNOXPEWOELG KATAXWPLZovTal 6TV
KaTaoTaon olKovopLkng Beong, ano Tn oTtypn nou n Apxn kaBiotatal €va Hépog ek Twv oupBaAlopévwy Tou
XPNPATOOLKOVOULKOU HETOU.

Anatrnoelg and egnoptkég 0paoTNELOTNTEG

Ot anawtnoetlg and epnoptkég dpagTnpldOTNTEG ApXika entpeTpolvTal otnv eUAoyn aia kat peTayevegrepa
enLeTpolvTaL 0To avandéoBeoTo KOOTOG pe TN xphon Tng peBodou Tou npaypatikoU entrokiou. KataAAnieg
nPoBAEWELG ylO EKTLHOPEVA PN AVAKTACLPA MNOGA avayvwpizovral oTa anoTeAECPATA XPAONG OTAV UMAPXEL
QVTLKELLEVLIKN anodeLEn OTL TO MEPLOUOLOKO OTOLXELO €xel anopelwBel. H avayvwpizdpevn npoBAeyn enwpetpeirtal
wG n dlapopad petagu Tng AoyloTikng ailag Tou neplouctakoU OTOLXELOU KAL TNG NApoucag a&iag Twv EKTIHWUEVWY
HEANOVTLKGV TAPELOK®V POWV NPOEEOPANPEVWY PE TO MPAYHATIKO EMTOKLO MOU LOXUE KATA TNV APXLKN avayvopLon.

Advela nou napaxwpnbnkav

Ta davela nou dnploupyolvTal and Tnv Apxn pe Tnv napoxn xpnuatwyv anguBeiag otov davelzdpevo Tagvopgouvial wg

ddvela kal napouctdzovral oe anooBecBeioa Tpn KTAONG. AuTth n TN eival n dikawn a&ia Twv xpnpdTwv nou d66nkav

glo va 5nptoup\éhoouv Ta 0dvela 6nw¢ npoadlopizgetal and TG TLHEG TNG ayogdq TNV npepopnvia nou dnptoupyeitat To
avelo. OAa Ta 0dvela avayvwpizovial 6Tav napaxwpoUuvTal Ta XpNHATa 0ToV OQVELZOHEVO.

lMveral np6BAeywn yla anopeiwon otnv agia Tou daveiou dTav unApxeL avrlkelpevikn €voet§n o1L n Apxn dev Ba eival
oe Béon va elonpdget 6Aa Ta Noga Nou TNG 0PEIAOUV CUHGWVA HE TOUG APXLKOUG OUPBATIKOUG 6pOUG TwV daveiwy.
To nood Tng npdBAewng eival n dagopd peTagu Tng AOYLOTIKNG agiag Kal Tou avakTNGLpou nooou, To oroto eivat n
napouca aia Twv aVaPEVOUEVWV TAPELOKWY POV oupnspt)\ugJBavopévwv KOl TwV QVOKTAGLUWY MOOWV anod €yyunoelg
kal e€ao@aAioelg NnpoeEoPANPEVA UE TO APXLKO EMLTOKLO TWV Oaveiwv.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Property, plant and equipment (continued)

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of
an item of property, plant and equipment is determined as the difference between the sales proceeds and the
carrying amount of the asset and is recognised in the income statement.

Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled by HRDA
and that will probably generate economic benefits exceeding costs beyond one year are recognised as intangible
assets. Subsequently computer software is carried at cost less any accumulated amortisation and any
accumulated impairment losses.

Expenditure which enhances or extends the performance of computer software programmes beyond their original
specifications is capitalised. Costs associated with maintenance of computer software programmes are charged
to the income statement of the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not
exceeding a period of five years. On additions of computer software amortization is calculated for the full year
irrespective of the date of purchase, while for disposals no depreciation is charged for the year of disposal.

Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortization and are tested annually for impairment as
well as whenever events or changes in circumstances indicate that the carrying amount may not be recoverable.
Assets that are subject to depreciation are reviewed for impairment when there are indications that the carrying
amount may not be recoverable. An impairment loss is recognised for the amount by which the asset’s carrying
amount exceeds its recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs
to sell and value in use (present value of cash flows expected to be generated based on management’s estimates
of future economic and operating conditions). For the purposes of assessing impairment, assets are grouped at
the lowest levels for which there are separately identifiable cash flows. Non-financial assets, other than goodwill,
that have suffered impairment are reviewed for possible reversal of the impairment at each reporting date.

Financial instruments

Financial assets and financial liabilities are recognised on HRDA's statement of financial position when HRDA
becomes a party to the contractual provisions of the financial instrument.

Trade receivable

Amounts receivable are initially measured at fair value and are subsequently measured at amortised cost using
the effective interest rate method. Appropriate allowances for estimated irrecoverable amounts are recognised in
profit or loss when there is objective evidence that the asset is impaired. The allowance recognised is measured
as the difference between the asset’s carrying amount and the present value of estimated future cash flows
discounted at the effective interest rate computed at initial recognition.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at
amortised cost. This is defined as the fair value of the cash consideration given to originate those loans as it is
determined by reference to market prices at origination date. All loans are recognised when cash is advanced to
the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to
collect all amounts due according to the original contractual terms of loans. The amount of the provision is the
difference between the carrying amount and the recoverable amount, which is the present value of expected cash
flows ]lnﬁlu[jing amounts recoverable from guarantees and collateral, discounted at the original effective interest
rate of the loans.
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3. ZHMANTIKEZ AOFILTIKEX APXEZ (ouvéxeta)

XpnpaTtoolKovopika péaa (ouvéxeta)

Enevouoelg

H Apxn ta&wvopel Tig enevoUOELG TNG O€ HETOXEG Kal opdAoya oTLG akOAouBeg KaTnyopleg: XpNPATOOLKOVOHLKA
MePLOUCLOKE aTolxela mou anoTipouvTal o€ dikatn agia HEOW TwV anoTEAECHATWY, ENEVOUCELG MOU KPATOUVTAL PEXPL
™ AREN KAl XpNPATOOLKOVOULKA MePLoucLlaka otolxeia otaBeotya npog nwAnon. H ta§wopnon Twv enevoloewy
e€apraral and Tov okond yia Tov onoio anoktnBnkav ot enevduoelg. H Apxn ano@acizel Tnv kataAAnAn Tagwopnaon
TWV ENEVOUCEWY KATA TNV apXLKh avayvaplon kat enava§loloyei auto Tov kaBoplopo oe kaBe npepopnvia avagopdc.

e XpNUATOOLKOVOULKG NEPLOUTLAKA GTOLXELD Mou anoTigouvTal og dikatn a€ia YEOW TWV aNOTEAEOUATWY

Auth n katnyopia éxel dU0 UNOKATNYOPLEG: XPNUATOOLKOVOULKA MEPLOUGLOKA GTOLXELD MPOG EUNopia Kal autd nou
oploTnkav o€ dikatn aia p€ow Twv anNoTEAEOUATWY KATA TNV APXLKA avayvwplon. Ta NEPLOUCLAKA OTOLXEla oThv
katnyopia autn Ta§lvopolvTal w¢g KUKAopopoUVTa NEPLOUGLAKA OTolXela av elval npog epnopia h avapévetat va
nwAnBouv péca oe dWAEKA PAVEG AMO TNV NUEPOUNVIA TOU LGOAOYLOHOU.

e Enevduoelg nou kpatouvral péxpL tn AnEn

Enevduoelg pe otaBepég n npoodilopiolpgeg NAnpwpéG kat pe otaBepn AnEn Tig onoieg n Apxn €xeL Tn BeTkN
npoBeon kat GuvaTOTNTA va KPATACEL HEXPL TN AREN TOUG, EKTOC and dnploupyoUPeva SAVELD KAl ELONPAKTEQ,
Talvopouvtal wg eNevAUCELG MOU KpaTtouvTatl HExpL Tn AnEn. AuTeg ol enevoloelg neplthapBavovTatl ata yn
KUKAO(QOPOUVTa NEPLOUCLOKA GTOLXELD €KTOG aMO AUTEG Mou €xouv AnEN evrog dmwdeKa Unvwv and tTnv npepopnvia
TNG KATAOTAONG OLKOVOPLKNG B€0ng nou neptAapBavovTal ata KUKAO(POPOUVTA MEPLOUCLAKA OTOLXELD.

e XpNUATOOLKOVOULKA NEPLOUCLAKE oTolxeia 0laBEaua Nnpog NwAnacn

Enevdloelg nou anokToUvTal yia anepLépLoTo XPovLKo dLdaTnpa, ot onoieg pnopel va nwAnBoluv Adyw avaykng
PEUOTOTNTAG K aAAay®V oTa enNLToKLa, Ta§lvodoUvTal WG XPNUATOOLKOVOHLKA NEPLOUGLAKA oTolxeia dtaBéatpa npog
nwAnon Kat nepthapgBavovTal 6Ta Pn KUKAOPOPOUVTa MEPLOUCLOKA aTolXEld EKTOG av n Apxn éxeL Tn dednNAwpEVN
npoBeon va KpatnoeL TG enevoUOELG AUTEG yLla AlydTepo anod OWOEKA PAVEG ANO TNV NPEPOMNVLA TNG KATAGTAGNG
OLKOVOULKNG BEang n ekTOG av Ba xpetaoTei va nwAnBouv yla al§non Tou AelToupyLlkoU Kepahaiou nou o TETola
nepinTwon neplthapyBavovral 6Ta KUKAOQOPOUVTA NEPLOUCLAKA OTOLXELD.

Ayopég kal nwAnoelg enevouoewv pe Badon cupBoAalo kavovikng napddoong, avayvwpizovial Katda Tnv ngepopnvia
nou dle€ayetat n ocuvaAAayn, nou €ivat n npepopnvia Katd Tnv onoia n Apxn deOPEVETAL va ayopacoEL h va NWANCEL
T0 Neplouctako ototxeio. Ot enevouoelg avayvwpizovtal apxikd oe dikain a&ia, NA€ov To KOGTOG GUVAAAAYNG yLa
OAa TO XPNPATOOLKOVOULKA MEPLOUCLOKA GTOLXELD Mou OEV NapoucLazovTal o€ dikaln agia PECW TwWV anoTEAECUATWV.
Ot enevouoelg dlaypagovTat otav 1o dlkaiwpa va elonpaxBouv XxpnpaTikeég poeg and TLg enevoloelg éxel AnEeL n
€xeL HeTapePBel Kal n Apxn €XEL OUCLOOTLIKA PETAPEPEL OAA Ta ploKa KAl o@EAN LOLOKTNGLAG. Ta XPNPATOOLKOVOULKA
MePLOUCLOKA oTolxela 0LaBEéoLpa Npog NWANGN Kal XPNHATOOLKOVOULKA NeEPLOUGLAKE oTolXeld mou anoTipouvTat 6
dikatn aia péow Twv anoTeheopdrtwy, napouctdzovral peTénetta oe dikatn agia. Ta ddvela Kal ELGNPAKTEA KAl oL
enevoUOELg Nou KpatoUvTal HEXpL Tn AnEn, napouactdzovral oe anocBeopévo KOGTOG Xpnotponolwviag Tn péBodo Tou
npaypaTtikoU eNLTokiou.

Ot enevdUoelg mou kpatouvTat HEXPL Th ANEN NapoucLaZovTal aTnv KatdoTaon OLKOVOLKNG BEONG oTnvV OVOUAOTIKA
Toug a&la nA€ov Tn dtapopd unép To dpTlo N peiov TNV EKNTwon nou Oev €xel anocBeoTtel. Onotadnnote dlapopd unép
TO APTLO N EKNTWON MOU NPOKUNTEL and TNV ayopd TETolwV eNevOUCEwY, anodBéveTtal pe otabepn Baon oTto dlacTnua
anoé Tnv npepopnvia anokTNong PHEXPL TNV npepopnvia Angng.

MpaypatonownBévra Kat pn npaypatonotnBévra KEPON Kat ZnpLég nou npogpxovrtat ano allayeg otn dikaiwn a&ia
TWV XPNHATOOLKOVOHLK®Y NEPLOUCLAKWY OTOLXELWV Mou anoTidouvTtal o€ dikatn agia pEow Twv anoTEAECHATWY,
neptAapBavovTal oTnv KATAoTAoNn Aoyaplacpou anoTeAecydTwyv oTnv nepiodo nou npokunTouv. Mn
npaydatonotnBévra kKEPAN N ZnULEG NMou NnpokUNTouv and aAkayég otn dikain a&ia Twv XpNHATOOLKOVOULK®V
MEPLOUCLAOK®Y OTolXelwv dlaBéolpwy npog nwAnaon, avayvwpizovrat ota i0ta ke@daiata. Otav XxpnpaATooLlKOVOULKA
neplouctakd otowxeia dtaBéoipa npog nwAnon nwAnBouv N unooToUV anogeiwan oTnv agia, ol CUGOWPEUPEVEG
avanpooappoyeg otn dikatn ala cupneplhapBavovtal oTnv KatdoTaon AoyaplacpoU anoTEAECHATWV.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Financial instruments (continued)

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair
value through profit or loss, held to maturity investments and available for sale financial assets. The classification
depends on the purpose for which the financial assets were acquired. HRDA determines the classification of
financial assets at initial recognition and re-evaluates this determination at every reporting date.

Financial assets at fair value through profit or loss

This category has two sub categories: financial assets held for trading and those designated at fair value
through profit or loss at initial recognition. Assets in this category are classified as current assets if they are
either held for trading or are expected to be realised within twelve months from the reporting date.

Held-to-maturity investments

Investments with fixed or determinable payments and fixed maturity that HRDA has the positive intent and
ability to hold to maturity, other than loan and receivables, are classified as held to maturity investments. Such
investments are included in non current assets, except for those investments with maturities within twelve
months from the balance sheet date which are classified as current assets.

Available-for- sale financial assets

Investments intended to be held for an indefinite period of time which may be sold in response to needs for
liquidity or changes in interest rates, are classified as available for sale; these are included in non current
assets unless management has the expressed intention of holding the investment for less than twelve months
from the date of the statement of financial position or unless they will need to be sold to raise operating
capital, in which case they are included in current assets.

Regular way purchases and sales of investments are recognised on trade date which is the date on which HRDA
commits to purchase or sell the asset. Investments are initially recognised at fair value plus transaction costs
for all financial assets not carried at fair value through profit or loss. Investments are derecognised when the
right to receive cash flows from the investments has expired or has been transferred and HRDA has transferred
substantially all risks and rewards of ownership. Available for sale financial assets and financial assets at fair
value through profit or loss are subsequently carried at fair value. Loans and receivables and held to maturity
investments are carried at amortised cost using the effective interest method.

Held-to-maturity investments are recognised in the statement of financial position at their nominal value plus
any premium or minus any discount that has not been amortised. Any premium or discount arising from the
acquisition of such investments is amortised on a fixed basis for the period from the date of acquisition to
maturity.

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value
through profit or loss are included in the income statement in the period in which they arise. Unrealised gains
and losses arising from changes in the fair value of available for sale financial assets are recognised in reserves.
When available for sale financial assets are sold or impaired, the accumulated fair value adjustments are included
in the income statement.
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3. ZHMANTIKEZ AOTILZTIKEX APXEZ (ouvéxetia)
Xpnpartoowkovoptkd péoa (cuvéxela)

Enevduoelg (ouvéxetla)

H dikain aia Twv enevducewv nou dlanpaypaTtevovral o€ PLa evepyo ayopd BacigeTal oTn XpNPaATLOTNPLAOKN TLUA
npoo@opdg. Edv n ayopd yla €va xpnpaToolkovouLkd neplouclakd aTolxeio 0ev eivat evepyog, 6NwG €niong Kat yia
HN €ElONYPEVEG PETOXEG, N Apxn npoadlopizel Tn dikatn a&ia xpnotponowwvrtag eBodoug anotipnong. Ot peBodot
anotipgnong neptAapBavouv Tn xphon npocpaTtwyv cuvallaywyv nou €ywvav oe kaBapd epnopikn Baon, avagopd
o€ NapopoLoug TiThoug Kat peBodoug NPoe§OPANPEVWY TAPELOKOV POWV KAVOVTAG HEYLOTN Xphon d€dOPEVWY TNG
ayopag Kat EAAXLOTN XpAon ecwTepLK®V 0edopevwy TnG Apxng. Ot geTox€G Twv onoiwv n dikatn a&ia dev pnopel va
unoAoyloTel pe alonioTia, avayvwpizovral oe KOGTOG peiov onotadnnoTe anopeiwaon otnv aia.

H Apxn a§loloyei oe kKGBe npepopnvia ava@opdc KaTa NOGOOV UNAPXEL AVTLKELPHEVIKA anodet§n OTL €va
XPNHATOOLKOVOULKO NMEPLOUGLAKO OTOLXELO N PLld OpAda XPNUATOOLKOVOHULKWY NEPLOUCLAK®MY OTOLXELWV EXEL UNOOTEL
anopeiwon otnv agia.

Itnv nepintwon Tithwv nou ta§wvopnBnkav wg dlaBeatpol Mpog NWANGN, Pla GNPAVTIKA N NApaTeTaPéVN Yeiwaon 6Tn
oikatn a&ia Tng geTOXNG KATW and 1o KOGTOG TNG, AapBaveTat undoywn wg évoelEn niBavng anopeiwong otnv a&la. Av
UMApxouv TETOLEG EVOEIEELG YLO XPNPATOOLKOVOULKG NEPLOUCLAKG aTolxeia dlaBeotpa Npog NWANGCN, N CUCCWPEUPEVN
Znyla n onoia npoodlopizeTal wg n dlagopd PETAEU TOU KOGTOUG andKTNONG Kal Tng napouoag oikaing a&iag peiov
ZNULEG aNOPEIWONG TOU MEPLOUCLAKOU OTOLXELOU MOU MPONYOUHEVWG avVayvwpioTNKav 0Ta anoTEAECUATA, HETAPEPETAL
and ta idla kKePAAala kat avayvwpizeral oTnv Kataotacn Aoyaplacyou anoteAecpatwyv. Ol gnplég anopeiwong nou
avayvwpioTnkKav oTnv KataoTaon AoyaplacpoU anoTEAECOPAT®Y yld HETOXLKOUG TITAOUG, OEV QVTLOTPEPOVTAL HEGW TNG
KaTadoTaong AoyaplacpoU anoTeAECUATWV.

la Ta XxpNUATOOLKOVOULKA GTOLXELD TOU EVEPYNTLKOU Nou napouclazovrat oe avandoBeoto kdoTOG, yiveTatl a§loAoynaon
KaTa NOOOV UNAPXEL AVTLKELPEVIKN EVOELEN anopeiwang Toug, €iTe yla To KABe oTolxeio exwploTa, ite yla opadeg
oToXElwV OUANOYLKA. Av UNApXouv avTLKELPEVLKEG eVOELEELG OTL UNAPXEL ZNPLA anopPelwaoNG, To NOGO TNG ZNHLAG
unoloyizetat wg n dtapopa PeTagu TnG AoyLloTikng a§iag Tou neplouclakoU oTolXelOU Kal TNG napoucag agiag Twv
UMOAOYLZOPEVWY HEMOVTIKGOV TAPELAK®Y po@V (Un nepth\apBavouevav HEANOVTIKMY QVAHEVOUEVMV MIOTWTIKWOV ZNHLGOV
nou dev €xouv akopa npayparonownBei). H napotoa aia Twv HEANOVTIK®V TAPELOKGOV POV urnoAoyizeTal A\apBavovrag
UNoYN TO APXLKO NMPAYHATLKO ENTOKLO TOU XPNHATOOLKOVOULKOU MEPLOUCLAKOU GTOLXELOU.

Tapeio kal Tapelaka toodUvapa

To Tapeio kal Ta Tapelaka Looduvapa neptAapBavouv PeTpnTa Kal kataBeoelg dywewg Kat AAAeg BpaxunpdBeopeg
UYNANG PEUCTOTNTAG ENEVOUCELG, OL OMOLEG €ival EUKOAO PETATPEWYLHEG OE Eva YVWOTO NOCGO PHETPNTWV KAl UNOKELWVTAL
o€ aognpavro kivouvo petaBoAng otnv aia.

Ynoxpewoelg and eunoptkég 6paoTnELOTNTEG

OL unoxpewaoelg anod ePNOPLKEG OpACTNPLOTNTEG APXLKA EMLUETPWVTAL 0TNV €UAoyn afia Toug Kal HETAYEVEDTEPA
EMPETPOVTAL 0TO avandcoBeoTo KOGTOG PE T Xpnotponoinan Tng peBo6dou Tou NPayyaTikou ENLTOKLOU.

Enmpérpnon o€ guloyn aia

EUAoyn a&ia eival To noco pe To onoio €va neplouctakd otolxeio Ba pnopouce va nwAnBel h pla unoxpéwan va
olakavovioTel HETAU OUO PEPQV MoU evepyoUv He TN BEANGN TOUG Kal HE MANPN yVWON TV cuVBNK®Y TNG ayopdg, oTo
nAaiclo ylag cuvaAiayng nou dlegayetal oe kaBapd egnopikn Baon katd Tnv ngepounvia eNPUETPNONG.

H Apxn entpetpd Tnv eUAoyn aia VoG OTOLXELOU XPNOLUOMOLWVTAG TIG XPNHUATIOTNPLAKEG TIHEG OE L EVEPYO ayopd
yla ekeivo 1o oTowxeio, av eivat dtaBéoipeg. Mia ayopd Bewpeltal evepydg av xpnpaTioTNPLOKEG TLHEG €ival Kavovika
OlaBECLUEG KaL avVTLNPOOWNEVUOUV NPAYHATIKEG Kal CUXVEG ouvaAhayeg oe kaBapa epnoptkn Baon.

Av n ayopd yla €va XxpnPaToolKOVOULKO pEao dev eival evepyog, n Apxn kaBopizel Tnv eUAoyn aia xpnolgonolwvTag
pla péBodo anotipnong. Autég ol péBodot pnopei va Bacizovral anokAeloTiKG 6€ napatnpnolpa dedopéva TnG
ayopdc. (0oT600, CUYKEKPLUEVA XPNPATOOLKOVOULKA PETa anoTipouvTal pe Baon peBodoug nou xpnotponolouy éva n
nepLocoTepa onpaviikd dedoyéva Ta onola dev eival napatnpnotpa. Ot yéBodol anotigynong nou BacizovTal og pn
naparnpnaotpa dedopéva anatTtouv NePLocOTEPN Kpion and NAeupag Tng Apxng yla Tov unoAoylopd Tng evloyng afiag,
0€ 0XE0N PE QUTH nou anatreital yla peBddoug nou oTnpizovTal ANnoKAELOTIKA 0 NapaTnpAGLUa 0edopéva.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

Investments (continued)

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not
active (and for unlisted securities), HRDA establishes fair value by using valuation techniques. These techniques
include the use of recent arm’s length transactions, reference to other instruments that are substantially the
same and discounted cash flow methods, making maximum use of market inputs and relying as little as possible
on HRDA's specific inputs. Equity investments for which fair values cannot be measured reliably are recognised at
cost less impairment.

HRDA assesses at each balance sheet date whether there is objective evidence that a financial asset or a group of
financial assets is impaired.

In the case of equity securities classified as available-for-sale, a significant or prolonged decline in the fair
value of the security below its cost is considered as an indicator that the securities may be impaired. If any such
indication exists for available for sale financial assets, the cumulative loss which is measured as the difference
between the acquisition cost and the current fair value, less any impairment loss on that financial asset previously
recognised in profit or loss, is removed from reserves and recognised in the income statement. Impairment losses
recognised in the income statement on equity instruments are not reversed through the income statement.

For financial assets carried at amortised cost, HRDA assesses whether objective evidence of impairment exists
individually for financial assets that are individually significant, or collectively for financial assets that are not
individually significant. If there is objective evidence that an impairment loss has been incurred, the amount of the
loss is measured as the difference between the asset’s carrying amount and the present value of estimated fu-
ture cash flows (excluding future expected credit losses that have not yet been incurred). The present value of the
estimated future cash flows is discounted at the financial asset’s original effective interest rate.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and demand deposits and other short term highly liquid
investments that are readily convertible to a known amount of cash and are subject to an insignificant risk of
changes in value.

Amounts payable

Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the
effective interest rate method.

Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for
that asset, if available. A market is considered to be active when quoted prices are regularly available and they
represent real and frequent transactions on a strictly commercial basis.

If the market for the financial instrument is not active, a valuation technique is used to measure fair value. These
techniques could only use observable market data. However, certain financial instruments are valued on the basis
of valuation techniques that feature one or more significant inputs that are not observable. Valuation techniques
that rely on non-observable inputs require a higher level of management judgement to calculate a fair value than
those based wholly on observable inputs.
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3. IHMANTIKEZ AOFIZTIKEL APXEZX (ouvéxeia)
XpnpaTtoolKovopika péaa (ouvéxeta)
Enwpétpnon oe eUAoyn aia (ouvéxeta)

Ot péBodol anoTignong Nou xpnaotyonolouvTdal yia Tov UunoAoylopo Tng evAoyng a&lag neplthapBavouv ouykpioelg
HE NapOPOLO XPNUATOOLKOVOULKA JECQ yla TA 0Moid UNAPXoUV NApaTNPACLUEG TLPEG, XPNOLHONOiNaN POVTEAWY
npoeEoPANUEVWY TAPELAKWV powV Kal aAAeg peBddoug anoTignong nou xpnatpgonotouvral cuvnBwg anod Toug
OUpPETEXOVTEG aTnv ayopd. Ot peBodot anotipnong nepthapBavouv napadoxeg nou Ba xpnaolponoloucav Kat aAlot
OUPETEXOVTEG OTNV ayopd, KaBwg Kal napadoxEg yla Tny KaunUAN anéooong entTokiwy, TG HETABANTOTNTEG Kal Tov
puBuod pn NnAnpwung oetdcwyv. Katd tnv anotipnon géowv ge Tn yEBodo auykplong pe GAAa napopola peaa, n Apxn
AapBaveLunoyn Tn AdEN, Tn dopn Kat Tn dtaBaBbuion Tou HECOU TO 0Moio XPNGLUOMOLELTAL WG GUYKPLOLHO.

‘ONa Ta NepLOUCLOKAG OTOLXELD KAl UNOXPEWOELG yla Ta onoia n eVAoyn a&ia entpeTpeital n yvwoTtonoteital oTLg
OLKOVOMLKEG KATAOTACELG, KATNyopLOMolouvTal oTnv Lepapxia eVAoyng aglag wg akoAoUBwg:

e X1nv kaTtnyopia Eninedo 1, neptAapBavovtal enevdUoELG Nou entdeTpouvTal aTny evhoyn a§ia pe Baon
XPNHATLOTNPLAOKEG TIHEG OE EVEPYEG AYOPEG.

e X1nv KaTtnyopia Eninedo 2, nepthapBavovTat enevoloelg nou entpeTpolvTtal atnv evAoyn afia pe Baon aiia
pHovTéEAa KaTa Ta onmoia 6Aa Ta aTolxeia Mou eNnNPeAzouv onPavTlka Tnv evAhoyn agla eival Baolopéva oe
napatnpnaolpa oTolxela TnG ayopdag.

e Xtnv katnyopia Eninedo 3, nepthapBavovtat enevoloelg nou entpeTpolvTal otnv eUAoyn a&ia pe Baon povréha
KaTG Ta onola Ta OTOLXELO Mou eNnpedzouv onpavTika Tnv eVAoyn a&ia dev eival Baolopéva oe napatnpnolpa
otowxela Tng ayopdg. Auth n katnyopia nepthapBavel enevoUOELG GE PN ELGNYHEVEG PETOXEG.

MpoBAéyelg

Ou npoBAéyeLg avayvwpizovrat 6Tav n Apxn €xel Jia napoload VoULKNA A TEKUALPOPEVN UNOXPEWON NoU NPOKUMTEL Ano
nponyoUpeva yeyovoTa, eivat niBavo va unapEeL pon MNEPLOUCLOKWY OTOLXELWV yLa €§6PANGN QUTAG TNG UMOXPEWGONG
KAl TO N000 TNG UNOXpEWONG Hnopel va unoAoylotel agontoTa. Otav n Apxn avapével n npoBAewn va anonAnpwBet,
yla napddelypa pe Baon €éva acpaAloTikd cupBoAalo, n anonAnNpwPN avayvwpizeTal wg EEXWPLOTO MEPLOUCLAKO
oTolxelo povo 6Tav n anonAnpwpn eivat oxedov BeBaia.

MakponpoOECUEG UNOXPEWTELG

Ot pakponpoBeoPEG UNOXPEWOELG AVTLNPOCWMNEVUOUY Nood Ta onotla elval NANpwTéa NEpav Twv OWIEKA PNVWV Ano Tnv
npepopnvia avagopdag.

LUYKPLTLKEG NAnpo@opieg

‘Onou xpeLazeTal, Ta OUYKPLTLKA MOCA €XOUV aVANPOCAPHOOTEL yLla va cuvadouv Pe TIG aAAayEG GTNV Napouciacn oTo
TPEXOV £T0C.

4. AAAA EIOAA 2015 2014
€ €

Adpopa €00da 62.012 14.232
Anokongg epyodoToupévwy pe oUpPBaaon yla kataBoAn @hodwpnuatog (Eny.23) 915 -
XpedAuon €KNTwong enNevoUCEWY 96 11.714
[MAedvaopa and eknoinon NEPLOUCLAKGOV OTOLXELWV 50 =
63.073 25.946
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

Fair value measurement (continued)

Valuation techniques used to calculate fair values includes comparisons with similar financial instruments for
which market observable prices exist, discounted cash flow analysis and other valuation techniques commonly
used by market participants. Valuation techniques incorporate assumptions that other market participants would
use in their valuations, including assumptions about interest rate yield curves, volatilities and default rates. When
valuing instruments by reference to comparable instruments, HRDA takes into account the maturity, structure

and rating of the instrument with which the position held is being compared.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised

within the fair value hierarchy as follows:

e Level 1 includes investments measured at fair value based on quoted (unadjusted) market prices in active

markets.

e Level 2 includes investments measured at fair value based on other valuation techniques for which the lowest

level input that is significant to the fair value measurement is directly or indirectly observable.

e Level 3 includes investments measured at fair value based on valuation techniques for which the lowest level
input that is significant to the fair value measurement is unobservable. This category includes non-quoted

equity shares.

Provisions

Provisions are recognised when HRDA has a present, legal or constructive obligation as a result of past
events, it is probable that an outflow of resources will be required to settle the obligation, and a reliable
estimate of the amount can be made. Where HRDA expects a provision to be reimbursed, for
example under an insurance contract, the reimbursement is recognised as a separate asset only when the

reimbursement is virtually certain.

Non-current liabilities

Non-current liabilities represent amounts that are due in more than twelve months from the reporting date.

Comparatives

Where necessary, comparative figures have been adjusted to conform to changes in the presentation in the

current year.

4. OTHER INCOME 2015 2014
€ €

Sundry income 62.012 14.232
Deductions from contractual employees for gratuity benefits purposes (Note 23) 915 -
Amortisation of investments 96 11.714
Surplus from disposal of assets 50 -
63.073 25.946
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5. ANANTYEH ANOGPQMINOY AYNAMIKOY 2015 2014

€ €
Mpoypappata Apxikng KatdpTtiong 3.588.952 3.309.045
Mpoypdpupata Xuvexizdpevng Kataptiong 8.822.831 6.991.369
Evioxuon twv Ynodopwv KatdpTtiong 155.458 81.676
A&loAdynon kat MoTtonoinon Twv Luvteheotwy MNapoxng Kataptiong 70.170 98.922
Ix€0La XuyxpnparodoToupeva ano 1o Eupwnaikd Kowwviko Tapeio kal tnv Apxn 6.594.704 11.419.817
‘Epeuveg kat MehéTeg 2.856

19.234.971 21.900.829

Ané 11¢ danaveg avantuéng avBpwnivou duvapikou nou éxouv kataBAnBel oTo NAaiclo Twv ZuyxpnUaTodoToUPEVWY IXEOIWV
ano 1o Eupwnaiko Kowwvikd Tapeio kat Tnv Apxn, €xel avaktnBel nood Uyoug €6.182.664 katd Tn dLAPKELD TOU €TOUG
(€10.032.147 kata 10 2014).

6. KOXTOX MPOzaMIKOY 2015 2014

€ €
Mool 3.143.658 3.292.797
‘EkTakTEG UNNpPEDiEg 298.138 285.402
Awapopa endopata KaL UNEPWpPLeEG 5.947 7.319
Ewopopég ota dtagpopa Tapeia kat LxEdla 1.034.047 1.071.834
EnwBapuvon yia weehnpata agunnpétnong (Inp. 22) 938.865 946.467

5.420.655 5.603.819

0 ouvolkog apBpog epyodotoupevwy otny Apxn oTig 31 AekepBpiou 2015 nrav 86 (87 otig 31 AskepBpiou 2014).

7. AMOIBH AIOIKHTIKOY ZYMBOYAIOY 2015 2014
€ €
ApoBn AlotknTikou ZupBouliou 8.524 6.740

Ztov Mpoedpo kat Ta MéAn Tou AtotknTikoU ZupBouliou kataBaAAetat apolBh cUu@wva pe Tn vopoBeaia. To Uyog Tng
kaBopizetat anod 1o Ynoupytkd ZupBoUALo.

8. LYNEPTAZIA ME AIEGNEIZ OPFANIZMOYZ 2015 2014
€ €
LuppeToxn o npoypappara Tng Eupwnaikng Evwong 1.601 -

To nto navw nood agopd oTn guppeToxn TG Apxng oto 2nd Transnational Meeting oto nAaioto Tou ERASMUS kat ECVET.
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5. HUMAN RESOURCE DEVELOPMENT COSTS 2015 2014

e €
Initial Training Programmes 3.588.952 3.309.045
Continuing Training Programmes 8.822.831 6.991.369
Training Infrastructure Support 155.458 81.676
Assessment and Certification of Training Providers 70.170 98.922
Schemes Co-funded by the European Social Fund and HRDA 6.594.704 11.419.817
Research and Studies 2.856

19.234.971 21.900.829

In relation to the subsidies paid for the schemes that are co-funded by the European Social Fund and HRDA, an amount
of £€6.182.664 has been recovered during the year (€10.032.147 during 2014).

6. PERSONNEL COST 2015 2014

€ €
Salaries 3.143.658 3.292.797
Temporary staff services 298.138 285.402
Various allowances and overtime 5.947 7.319
Contributions to various Funds and Schemes 1.034.047 1.071.834
Retirement benefit charge (Note 22) 938.865 946.467

5.420.655 5.603.819

The total number of HRDA's employees on 31 December 2015 was 86 (87 at 31 December 2014).

7. BOARD OF DIRECTORS REMUNERATION 2015 2014
€ €
Board of Directors’ remuneration 8.524 6.740

Remuneration is paid to the Chairperson and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.

8. COOPERATION WITH INTERNATIONAL ORGANISATIONS 2015 2014
& &
Participation in EU Programs 1.601 =

The above amount relates to the participation of HRDA at the 2nd Transnational Meeting in the content of
ERASMUS and ECVET.
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9. EEOAA AEITOYPTIAZ FPA®EIOY

2015 2014

€ €

Taxudpopika TEAN 3.133 9.014
TnAépwva 26.212 30.412
QwTlopdg, BEppavon Kat kauotpa 91.005 105.255
KaBapiotnta ypagpeiou 69.330 68.141
Evoikla kat Kowvoxpnota 13.360 13.920
TéAn kat T€An YdatonpounBelag 16.361 16.710
Epnpepideg kal neplodika 2.023 2.023
Ekdo60o¢elg kKat dnpoateloelg 6.640 9.402
lpapikn UAN 11.405 17.090
YALKG NAEKTPOVLKOU UMOAOYLOTN 28.942 25.252
Mwkpoe€onAlopog ypagpeiou 408 648
BiBAwoBnkn 3398 5.549
Acpalela Mpageiwv 16.217 18.463
AMa 4.211 1.241
292.642 323.120

10. AIAOOPA ETZO0AA 2015 2014
€ €

MpounBeta yia eionpagn tou TéAoug AvantuEng AvBpanivou Auvapikou 165.735 165.735
ApoBn oupBoUAwy Kal dLKALWHATA Yyl MPOOPEPOUEVEG UNNPECIEG 49.375 72.190
TéAn kat €§0da pnxavoypd@naong 2.801 5.663
AnpoooTtnTa 19.426 23.827
AcpaloTpa 33.204 34.103
AleBvng ouvepyaoia KaL UNNPECLOKEG ENOKEWPELG OTO EEWTEPLKO 7.322 10.511
Exnaideuon npoownikou 16.766 22.262
X1oAéG BonBav Mpageiou 849 835
LuvOpOUEG OE 0PYaVIOHOUG TOU EEWTEPLKOU 565 405
®\okevia 13.477 9.926
Ayopd unnpeotmv 122.320 138.881
‘EAAewpa and diaypa@n NEPLOUCLAKMY OTOLXELWV - 56
AnooBeon 0Lapopdg TLHAG ayopag odoAdYwv UMEP To ApTLo 2.518 -
ANAa 2.304 628
436.662 485.022

11. EFTKATAZTAZEIZ, ENIAIOPONXEIZ, ZYNTHPHZIH KAI AEITOYPrIA 2015 2014
€ €

ZuvTnpnon KTnpiwv 59.326 30.724
EnwdiopBwoetg kat cuvthpnon e§onAlopol ypapeiwy, ENNAWY KAt GKEUMV 17.646 18.209
EnwdiopBwoelg kat cuvtnpnon €§onAlopoU NAEKTPOVLIKOU UNOAOYLOTN 1.786 5.680
ZuvTnpnon NpoypappaT®wy NAEKTPOVIKOU UNoAoyLoTh 82.037 82.494
Zuvthpnon Kat AeLToupyia NxavokivnTwy oxnudartwy 2.972 5.654
ZuvTnpnon KANWv 5.633 6.151
169.400 148.912
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9. OFFICE EXPENSES 2015 2014
€ €

Postage 3.133 9.014
Telephone 26.212 30.412
Lighting, heating and fuel 91.005 105.255
Cleaning expenses 69.330 68.141
Rents and charges 13.360 13.920
Waterboard and other fees 16.361 16.710
Newspapers and magazines 2.023 2.023
Publications 6.640 9.402
Stationery 11.405 17.090
Computer supplies 28.942 25.252
Office minor equipment 408 648
Library 3.395 5.549
Office Security 16.217 18.463
Other 4.211 1.241
292.642 323.120

10. SUNDRY EXPENSES 2015 2014
€ €

Commission for the collection of Human Resource Development Levy 165.735 165.735
Consulting and other services provided 49.375 72.190
Office automation 2.801 5.663
Publicity 19.426 23.827
Insurance 33.204 34.103
International cooperation and official visits abroad 7.322 10.511
Staff training 16.766 22.262
Office Assistants uniforms 849 835
Subscriptions to organisations abroad 565 405
Hospitality 13.477 9.926
Purchase of services 122.320 138.881
Deficit from the write off of assets - 56
Bonds premium amortisation 2.518 -
Other 2.304 628
436.662 485.022

11. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATION 2015 2014
e ©

Buildings maintenance 59.326 30.724
Repair and maintenance of office equipment, furniture and fittings 17.646 18.209
Repair and maintenance of computer equipment 1.786 5.680
Computer software maintenance 82.037 82.494
Maintenance and running costs of motor vehicles 2.972 5.654
Garden maintenance 5.633 6.151
169.400 148.912
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12. AKINHTA, EFKATALTAZEIZ KAl EZOMAIZMOZ

'n Krnpla E€onAwopog E€onMopég  Mnxavokivnta Eknadeutikog ‘Epya ZOvoho
lpageiou,  HAektpovikol Oxnpata Kat Téxvng
‘EnwnAa kat YnoAoyiotn EpyaoTnplakog
Ikeln E€onAopog

€ € € € € € € €

1 lavouapiou 2014 654.394 5.259.759 552.129 369.502 59.850 91.516 16.955  7.004.105
MpooBnkeg - - 3.435 2.259 - - - 5.694
Eknotnoetg/Alaypageg - - - (93) - - - (93)
31 AekepBpiou 2014 654.394 5.259.759 555.564 371.668 59.850 91.516 16.955  7.009.706
1 lavouapiou 2015 654.394 5.259.759 555.564 371.668 59.850 91.516 16.955  7.009.706
MpoaoBnkeg - 417 10.271 23.158 - - - 33.846
Exnotwnoetg/Alaypa@eg - - (11.006) (569) - - - (11.575)
31 AekepBpiou 2015 654.394 5.260.176 554.829 394.257 59.850 91.516 16.955  7.031.977
amoseETEZ
1 lavouapiou 2014 - 2.460.166 531.767 277.143 59.850 91.516 - 3.420.442
EnuBdapuvaon étoug - 157.569 8.741 32.883 - - - 199.193
Exnotnoetg/Alaypagég - - - (37) - = - (37)
31 AekepBpiou 2014 - 2.617.735 540.508 309.989 59.850 91.516 - 3.619.598
1 lavouapiou 2015 - 2.617.735 540.508 309.989 59.850 91.516 - 3.619.598
EnBapuvon €1oug - 157.582 7.673 33.585 - - - 198.840
Eknownoelg/Alaypapeg - - (10.905) (569) - - - (11.474)
31 AekepBpiou 2015 - 2.775.317 537.276 343.005 59.850 91.516 - 3.806.964
31 AekepBpiou 2015 654.394 2.484.859 17.553 51.252 - - 16.955 3.225.013
31 AekepBpiou 2014 654.394 2.642.024 15.056 61.679 - - 16.955 3.390.108

H yn kat ta kThpta anoteholv eAeuBépa WOlokTNGla TNG ApXNG KAl XpNGLPOMNOLOUVTaL yld Th OTEYAON TwV €pYACLOV TNG.
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12. PROPERTY, PLANT AND EQUIPMENT

Land

Buildings

Furniture
and Fittings
and Office
Equip-ment

Computer
equipment

Motor
Vehicles

Laboratory
and
Educational
equipment

Art
work

Total

@
a
(]
a
(]
a
a
@

1 January 2014 654.394 5.259.759 552.129 369.502 59.850 91.516 16.955  7.004.105
Additions - - 3.435 2.259 - - - 5.694
Disposals/Write-offs - - - (93) - - - (93)
31 December 2014 654.394 5.259.759 555.564 371.668 59.850 91.516 16.955  7.009.706
1 January 2015 654.394 5.259.759 555.564 371.668 59.850 91.516 16.955  7.009.706
Additions - 417 10.271 23.158 - - - 33.846
Disposals/Write-offs - - (11.006) (569) - - - (11.575)
31 December 2015 654.394 5.260.176 554.829 394.257 59.850 91.516 16.955  7.031.977

1 January 2014 -
Charge for the year =
Disposals/Write-offs -

31 December 2014 -

1 January 2015 -
Charge for the year -
Disposals/Write-offs -

31 December 2015 -

2.460.166 531.767 277.143 59.850 91.516 - 3.420.442
157.569 8.741 32.883 = = = 199.193

- - (37) = - = (37)
2.617.735 540.508 309.989 59.850 91.516 - 3.619.598
2.617.735 540.508 309.989 59.850 91.516 - 3.619.598
157.582 7.673 33.585 = = = 198.840

- (10.905) (569) - - = (11.474)
2.775.317 537.276 343.005 59.850 91.516 - 3.806.964

31 December 2015 654.394

2.484.859

17.553

51.252

16.955

3.225.013

31 December 2014 654.394

2.642.024

15.056

61.679

16.955

3.390.108

The Land and Buildings are freehold property of HRDA and are used for the housing of its operations.
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13. AYAA MEPIOYZIAKA ITOIXEIA Mpoypappata
HAekTpovikou
YnoAoylotn
€
KOZTOX
1 lavouapiou 2014 1.915.792
MpooBnkeg 76.172
Eknotnoeic/Alaypapeg -
31 AekepBpiou 2014 1.991.964
1 lavouapiou 2015 1.991.964
MpooBnkeg 2.380
Exknotwnoetg/Ataypageg -
31 AekepuBpiou 2015 1.994.344
XPEOAYZEIX
1 lavouapiou 2014 1.585.504
EnwBapuvon €Toug 140.344
Exknotwnoeig/Ataypageg -
31 AekepuBpiou 2014 1.725.848
1 lavouapiou 2015 1.725.848
EnwBapuvon €T1oug 139.999
Exknownoeig/Aaypageg -
31 AekeuBpiou 2015 1.865.847
KABAPH AOTIZTIKH AZIA
31 AekepuBpiou 2015 128.497
31 AekepBpiou 2014 266.116
14. EMENAYZEIZ ZE AIKAIH AZIA MEZO TON ANOTEAEZMATON 2015 2014
€ €
Ynohotno 1 lavouapiou 1.229.993 1.444.900
Meiwon otn dikatn a&ia Twv petoxav Tng Tpdnezag Kunpou A.E. ATd (72.405) (14.907)
Meiwaon otn dikatn a€ia Twv Metatpéyipwv Aloypaguv Kepalaiou 2 (120.000) (200.000)
Tng EAnvikng Tpdnezag A.E. A1
Ynohotno 31 AekepuBpiou 1.037.588 1.229.993

Ta xpnpaToolKoVOpLKG MEPLOUCLAKE OTOLXEla Mou anoTipouvTal o€ dikatn afia pEcw TwV anoTeAecPATWVY NapouacLazovratl
OTNV KATAOTAON TAPELAK®Y POWY, OTN «PON HETPNTGOV ANO £PYACIEG», WG PEPOG TwV AANAYWY 0TO KEPAAALO Kivnong.

AN\ay€g oTLg dikaleg a&leg TwV XPNUATOOLKOVOULK®WY NEPLOUGLAKWY OTOLXELWV Nou anoTidouvtat o 6ikatn a&ia péow
TWV ANOTEAEOPATWV KATAXWPLZOVTAL OTNV KATAOTAOGN OUVOALK®Y €L000NPATWY Tou €Toug. Kata 1o 2015, n dikain aia Tawv
XPNHUATOOLKOVOULK®WV MEPLOUCLAKWV OTOLXELwV TNG ApXNG nou anoTidouvtal o€ dikatn a&la PECW TV aNoTEAECUATWY
napouociace peiwon €192.405 (€214.907 yua 1o 2014).
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13. INTANGIBLE ASSETS Computer
Software
€
CoSsT
1 January 2014 1.915.792
Additions 76.172
Disposals/Write-offs -
31 December 2014 1.991.964
1 January 2015 1.991.964
Additions 2.380
Disposals/Write-offs -
31 December 2015 1.994.344
AMORTISATION
1 January 2014 1.585.504
Charge of the year 140.344
Disposals/Write-offs -
31 December 2014 1.725.848
1 January 2015 1.725.848
Charge for the year 139.999
Disposals/Write-offs -
31 December 2015 1.865.847
CARRYING AMOUNTS
31 December 2015 128.497
31 December 2014 266.116
14. INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS 2015 2014
€ €
Balance 1 January 1.229.993 1.444.900
Reduction in the fair value of Bank of Cyprus P.C. Ltd shares (72.405) (14.907)
Reduction in the fair value of Convertible Capital Securities 2 (120.000) (200.000)
of Hellenic Bank P.C. Ltd
Balance 31 December 1.037.588 1.229.993

Investments at fair value through profit and loss are presented in the statement of cash flows, in “cash flows from
operations”, as part of working capital changes.

Changes in the fair value of investments at fair value through profit and loss are recognised in the statement of

comprehensive income. During 2015, a reduction of €192.405 occurred in the fair value of HRDA's investments at fair
value through profit and loss (2014: €214.907).
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15. KABAPA EZOAA XPHMATOAOTHIHE 2015 2014
€ €

TokoL ano Kpatika OvopaoTika Xpedypaga AvantuEewg 740 90.000
TokoL ano 4,25% Opdloyo Kunplakng Anpokpartiag 2025 52.257 -
Tokol ano kataBéoelg oto Ynoupyeio OlKovopLKGV 1 B
Tokol ano Mpappatia Tou Anpoaiou 608.078 828.896
TokoL ano epnpoBeopeg kKaTaBeaeLg 367.180 214.912
Tokol ano TpexoUpevVoUG AoyaplacpoUg Kat Aoyaplacpoug npogtdonoinong 8.819 96.400
Tokol ano eknaltdeuTIka davela oe unaAAnAoug 181 904
Tokol ano oTeyaoTika davela o€ unainAoug 245 510
1.037.501 1.231.625

Tpanezika €€0da (532) (379]

1.036.969 1.231.246

16. ®OPOAOIIA 2015 2014

€ €
ApUVTLIKA €LGQOPA TPEXOVTOG £TOUG 309.858 346.684
Xp€won éToug 309.858 346.684

Me Baon TG npovoleg Tou ApBpou 8(13) Tou nepi ®opolroyiag Tou Etcodnuatog Nopou [N.118(1)/2012], onwg éxet
TpononownBei, To eTholo NAedvacpa Tng Apxng dev popoAoyeital.

Me Baon Tig npovoleg Tou nepi EkTakTou Elogopdg yia Tnv Apuva Tng Anpokpatiag (Tpononowntikou) Nopou tou 2013
[N.29(1)/2013], n Apxn katéBale Extaktn Ewopopd yia tnv Apuva Uyoug 30% eni Twv ToOkwv nou £AaBe kata Tn dLapkeLa Tou
£TOUC.

17. ENENAYZEIZ NOY KPATOYNTAI MEXPI TH AHEH 2015 2014
€ €

Ynohotno 1 lavouapiou 21.689.346  21.530.060
AnonAnpwpn Kpatikwv OvopaoTikawv Xpeoypapwv Avantuewg 2015 (1.500.000) -
Ayopa lpappatiwv Tou Anpociou 5.566.777 311.837
AnonAnpwun Mpappartiwv Tou Anpoociou (25.756.219) (164.265)
Ayopa 4,25% OpoAoywv Kunplakng Anpokpartiag 2025 7.917.460 =
AnodoBeon dtapopdg TLPAG ayopdg OpoAdywy unép To dpTLo (2.518) -
XpebAuon €KNTwoNG eNeVOUCEWY 96 11.714
Ynohotno 31 AekeuBpiou 7.914.942  21.689.346
2015 2014

€ €

Mn KUKAOQOPOUVTA NEPLOUCLAKA OTOLXELD
4.25% Opodloyo Kunplakng Anpokpartiag 2025(*) 7.914.942
6,0% Kpatika OvopaoTika Xpeodypapa Avantu€ewg 2015(**)

- 1.499.904
7.914.942 1.499.904

KukAo@opouvTa neploucLlaka oToxeia
[papparia Tou Anpoociou - 20.189.442
- 20.189.442
7.914.942 21.689.346

(*) To nood TLung unép 1o dpTio To onoio dev éxel anooBeotel oTig 31 AekepBpiou 2015 avépxetal oe €155.942 (€0 oTig
31 AekepBpiou 2014).

(**) To noo6 éknTwong nou dev éxel anooBeotel oTig 31 AekepBpiou 2015 avépxetat oe €0 (€96 oTig 31 AekepBpiou
2014).
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15. NET FINANCE INCOME 2015 2014
€ €

Interest from Government Registered Development Stock 740 90.000
Interest from 4,25% Government Bond 2025 52.257 -
Interest from deposits held with the Ministry of Finance 1 3
Interest from Treasury Bills 608.078 828.896
Interest from fixed term deposits 367.180 214.912
Interest from current and notice accounts 8.819 96.400
Interest from educational loans to employees 181 904
Interest from housing loans to employees 245 510
1.037.501 1.231.625

Bank charges (532) (379)

1.036.969 1.231.246

16. TAX 2015 2014

€ €
Defense contribution - current year 309.858 346.684
Charge for the year 309.858 346.684

Under the provisions of Article 8(13] of the Income Tax Law [N.118(1)/2012], as amended, the annual surplus of HRDA is
not subject to tax.

Under the provisions of the Special Defense Contribution (Amendment) Law of 2013 [N.29(1)/2013], HRDA paid Special
Defense Contribution of 30% on interest received.

17. HELD-TO-MATURITY INVESTMENTS 2015 2014
€ €

Balance 1 January 21.689.346  21.530.060
Repayment of Government Registered Development Stock 2015 (1.500.000) =
Purchase of Treasury Bills 5.566.777 311.837
Repayment of Treasury Bills (25.756.219) (164.265)
Purchase of 4,25% Government Bonds 2025 7.917.460 -
Bonds premium amortisation (2.518) -
Amortisation 96 11.714
Balance 31 December 7.914.942  21.689.346
2015 2014

€ €

Non-current assets
4,25% Government Bond 2025(*) 7.914.942
6,0% Government Registered Development Stock 2015(**)

- 1.499.904
7.914.942 1.499.904

Current assets
Treasury Bills - 20.189.442
- 20.189.442
7.914.942 21.689.346

(*) The unamortised amount of premium at 31 December 2015 amounts to € 155.942 (€ 0 at 31 December 2014).
(**) The unamortised amount of discount at 31 December 2015 amounts to €0 (€96 at 31 December 2014).
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17. EMENAYZEIZ MOY KPATOYNTAI MEXPI TH AHZH (ouvéxeta)

Ta Mpappatia Tou Anpociou eival elonypéva oto Xpnpatiotnplo A§twv Kunpou, eve 10 4,25% OpdAloyo Kunplakng
Anpokpartiag 2025 eivat etonypévo oto Xpnpatiotnplo Tou Aovdivou. Ot dikaleg a&ieg Twv enevoUoewY Nou KpaTouvTaL HEXPL
Tn ANEN Kal nou avTinpoownevovTal ano Tig TLHEG oTa ev Aoyw xpnuaTiotnpla oTig 31 AekeuBpiou 2015, eival katd 1,6%
nepinou YnAGTEPEG anod TG AoyLOTIKEG a&leg Mou epavizovral no Navw.

Ot ayopég Kat NWANGCELG TwV eNeVOUCEWY MOU KpaTouvTatl HEXpL Th ANEn avayvwpizovral Kata Tnv ngepopnvia nou dte§ayetat
n ocuvaAlayn, nou €ivat n ngepopnvia Kata Tnv onoia n Apxn d€oPEVUETAL va ayopacel h va NWANCEL TO MEPLOUCLAKO
otowxelo. To kKOOTOG TNG ayopdg nepthapBavel kat To kK6oToG cuvaAAayng. Ot enevduoeLg napoucLdzovTal JETEMELTA GTNV
anooBeoBeioa TIPN KTAGNG XpNGLUONOLwVTAG Th HEB0DOO TNG NPAYHATIKNG anodoong.

Ot enevdloelg nou kKpatouvTal Péxpt Tn AnEn Ta§vopolvtal wg Hn KUKAOQOPOUVTA MEPLOUCLAKA OTOLXELD, EKTOG AV €XOUV
AnEN €vtég 12 pnvav anod Tnv ngepounvia TG KATAOTAONG OLKOVOULKNG Béong n ekTOG av Ba xpelaoTei va nwAnBouv yla
AavtAnon AELTOUPYLKOU KEPaAAaiou.

18. AAAA EIZNMPAKTEA MOZA 2015 2014
© ©

Advela elonpakréa:
[MpokataBoAég og unaAnioug Tng Apxng yLa ayopa oxnparog 51.763 95.739
Eknatdeutika davetla oe unalnioug Tng Apxng 368.298 361.622
ZTeyaoTika 0dvela og unaAAnAoug Tng Apxng 3.675 10.348
423.736 467.709
Meiov KUKANOQOPOUV PEPOG (101.456) (114.969)
Mn KukAopopoUv pépog 322.280 352.740

Ta ddveta eivat anonAnpwTéa wg akoAoUBwG:

EvToc evog £Toug 101.456 114.969
MeTa€U dUo Kal NEVTE ETAOV 231.183 258.493
Mépav Twv Névre TV 91.097 94.247

423.736 467.709

MpokaTtaBoAéc og unaAAnAoug Tng ApXNG yld ayopd oxNuaTog

H npokataBoAn oe unaAnAoug Tng ApxNng yla ayopd oxApPATog Napaxwpeital Xxwpig TNV entBoAn TOKOU €Nt TOU OPELAOPEVOU
nooou cUp@wva pe Toug nept AvantuEng AvBpanvou Auvapikou (Opot Ynnpeoiag Ynalniwv) Kavoviopoug tou 1977 £wg
2009. Kata n dwapketa Tou 2015 kat 2014, dev napaxwpnBnkav véeg NpokaTaBoAEG.

EknawdeuTika davela

Ta eknaldeuTikG dAvela NapaxwpouvTat cUPPwva Pe Toug nept Apxng Avantugng AvBpanvou Auvapikou (EKnatdeutika
Advela otoug Ynalnloug kat Ta Tékva Toug) KavoviopoUg Tou 1990. Kata tn Siapketa Tou 2015 kat 2014, Ta eknatdeuTika
odvela entBaplvOnkav Pe Ta NLo KATW ENLTOKLA:

2015 201
Mepiodog Enudkio Mepiodog Enurdkio
1/1/2015-31/12/2015 0,05% 1/1/2014 - 10/6/2014 0,50%
11/6/2014 - 9/9/2014 0,15%
10/9/2014 - 31/12/2014 0,05%

L1eyaoTika davela
Ta oteyaoTika davela napaxwpouvrat cUp@wva pe Toug nept Apxng AvantuéEng AvBpmnvou AuvapikoU (ZTeyaoTika

Advela otoug YnaAAnloug) Kavoviopoug tou 1987 éwg 1998. Kata tn duapketa Tou 2015 kat 2014, Ta oTeyaoTika davela
enBaplvBnkav pe Ta akdAouBa entrokia:

2015 2014
Mepiodog Enudkio Mepiodog Enurdkio
1/1/2015-31/12/2015 3,55% 1/1/2014 - 10/6/2014 3,75%
11/6/2014 - 9/9/2014 3,65%
10/9/2014 - 31/12/2014 3,55%
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17. HELD-TO-MATURITY INVESTMENTS (continued)

The Treasury Bills are listed on the Cyprus Stock Exchange, while the 4,25% Government Bond 2025 is listed on the Lon-
don Stock Exchange. The fair values of investments held to maturity, which are represented by the values in the above
mentioned stock exchanges on 31 December 2015, are about 1,6% higher than the carrying amounts shown above.

Purchase and sales of held to maturity investments are recognised on the trade date, which is the date that HRDA com-
mits to purchase or sell the asset. The cost of the purchase includes transactions costs. The investments are subse-
quently carried at amortised cost using the effective yield method.

Investments held-to-maturity are classified as non current assets, unless they mature within twelve months from the
reporting date or unless they will need to be sold to raise operating capital.

18. OTHER RECEIVABLES 2015 2014
€ €
Loans receivable:
Advances to HRDA's employees for car purchase 51.763 95.739
Educational loans to employees 368.298 361.622
Housing loans to employees 3.675 10.348
423.736 467.709
Less current portion (101.456) (114.969)
Non-current portion 322.280 352.740
The loans are repayable as follows:
Within one year 101.456 114.969
Between two and five years 231.183 258.493
After five years 91.097 94.247
423.736 467.709

Advances to HRDA's employees for car purchase

Advances to HRDA's employees for car purchase are granted without interest in accordance to the Human
Resource Development (Employees’ Terms of Service] Regulations of 1977 to 2009. During 2015 and 2014, no new ad-
vances have been granted.

Educational loans

Educational loans are granted in accordance with the Human Resource Development Authority (Educational Loans to
Employees and their Children) Regulations of 1990. During 2015 and 2014, educational loans were charged with the fol-
lowing interest rates:

015 2014
Period Interest Rate Period Interest Rate
1/1/2015 - 31/12/2015 0,05% 1/1/2014 - 10/6/2014 0,50%
11/6/2014 - 9/9/2014 0,15%
10/9/2014 - 31/12/2014 0,05%

Housing loans
Housing Loans are granted in accordance with the Human Resource Development Authority (Housing Loans to Employ-

ees) Regulations of 1987 to 1998. During 2015 and 2014, housing loans were charged with the following interest rates:

2015 2014
Period Interest Rate Period Interest Rate
1/1/2015 - 31/12/2015 3,55% 1/1/2014 - 10/6/2014 3,75%
11/6/2014 - 9/9/2014 3,65%
10/9/2014 - 31/12/2014 3,55%
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19. EMMPOGEXIMEX KATAGEXEIL E NIXZTOTIKA IAPYMATA 2015 2014

e e
KataBéoelg otnv Tpaneza Kunpou A.E. ATd 3.992.903  3.658.881
KataBéoelg otnv Alpha Bank Cyprus Ltd 3.692.845 804.240
KaTaBeoeig atov Opyaviopo XpnpaTtodoThoewg XTEYNG 2.763.711 2.716.265
KataBéoelg ato Zuvepyatikd Tapteutnplo Aepecol Atd 1.602.188 1.564.408
KataBeoetg atnv EMnvikn Tpaneza A.E. ATd 350.000 1.100.060
KaraBéoetg otnv Kunplakn Tpaneza Avantu€ewg A.E. A1d 4.000.000 -
KataB¢oetg otnv EBvikn Tpaneza tng EAAGdog (Kunpou) ATd 4.000.000 -
KataBeoelg otnv RCB Bank Ltd 3.000.000 -
KaraBeoeig atnv Eurobank Cyprus Ltd 4.000.000

27.401.647  9.843.854

Ou nwo navw kataBéoelg €xouv dLapkela 3-12 pnveg kat gépouv oTaBepd entToKLO, TO onoio oUPPwveiTal
nponyoupé\]/wc. la 1o 2015, Ta enwrokia nou npoa@epBnkav kupavBnkav ano 1,05% péxpt 3,45% (2,60% péxp 3,45%
yta 1o 2014).

20. XPEQXITEZ KAl NPONAHPAMEZ 2015 2014
€ €

Ynoupyeio Epyaaiag, lNpovolag & Kowwvikwv AcpaAioewy -
Téhog Avantugng AvBpwnwvou AuvapikoU 1.098.381 1.334.845
Eupwnaiké Kowwviko Tapeio - ZuyxpnpatodoToUpeva Ixedla 2.772.554  3.474.019
AMa 13.609 17.151
Aoyaplaopog EKKPEPOTATWV NPOYPANHATOV 2.508 2.681
MponAnpwpuég e§00wv 5.670 -
3.892.722  4.828.696
Tokol ano kataBéoelg o NOTWTIKA WOpUPaTa oThv Kunpo 280.915 145.584
Tokot ano papparia Tou Anpociou - 397.097
Tokol ano Kpatika Ovopaotika Xpedypapa AvantuEewg 89.260

Tokot ano OpdAoya Kunplakng Anpokpatiag 52.257 -
4.225.894  5.460.637

21. METPHTA KAI ANTIZTOIXA METPHTQN 2015 2014

€ €
KataBéoelg oto Ynoupyeio Otkovopikav 1.266 1.265
KataBéoelg oe noTwTika WOpupata otnv Kunpo 12.145.950 10.172.098
Metpnta oto Tapeio 601 598

12.147.817 10.173.961

Mo avTLPHETONLON TWV TPEXOUO®V AVAyK®V TNG Apxng, TnpouvTal TpexoUpevol Aoyaptacpoi kKat Aoyaplaopot
npoewdonoinang (pexpt 3 pnveg) ota akolouBa nioTwTika Wpuuata: Tpdneza Kunpou A.E. A1, EMnvikn Tpanegza
A.E. A18, EBvikn Tpaneza tng EANGSog (Kunpou) AT3, Zuvepyatikd Tapteutnplo Agpecou Atd kat Alpha Bank
Cyprus Ltd. Ot Aoyaplacpot auToi pEpouv Kupawvopeva entTokla Baoet Twv ekdaToTe entTokiwv nou kaBopizel To kaBe
noTwTLkO dpupa yla kaBe eidog Aoyaplacpou. Ta entrdkia nou npoo@epOnkav kupavBnkav and 0,0% pexpt 1,75%
yta 10 2015 (0,25% pexpt 2,75% ya 1o 2014r.
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19. FIXED TERM BANK DEPOSITS 2015 2014

€ €
Deposits at Bank of Cyprus P.C. Ltd 3.992.903  3.658.881
Deposits at Alpha Bank Cyprus Ltd 3.692.845 804.240
Deposits at Housing Finance Corporation 2.763.711 2.716.265
Deposits at Limassol Cooperative Savings Bank Ltd 1.602.188 1.564.408
Deposits at Hellenic Bank P.C. Ltd 350.000 1.100.060
Deposits at Cyprus Development Bank. P.C. Ltd 4.000.000 -
Deposits at National Bank of Greece (Cyprus) Ltd 4.000.000 -
Deposits at RCB Bank Ltd 3.000.000 -
Deposits at Eurobank Cyprus Ltd 4.000.000

27.401.647  9.843.854

The above deposits have 3-12 months duration and bare a fixed interest rate, which is agreed prior to each
deposit. During 2015 the interest on HRDA's fixed term deposits ranged from 1,05% to 3,45% (2,60% to 3,45% for

2014).
20. AMOUNTS RECEIVABLE AND PREPAYMENTS 2015 2014
€ €
Ministry of Labour, Welfare and Social Insurance - Human Resource
Development Levy 1.098.381 1.334.845
European Social Fund - Co-funded Schemes 2.772.554 3.474.019
Other 13.609 17.151
Advances for training programs 2.508 2.681
Prepayments 5.670 -
3.892.722  4.828.696
Interest from deposits at credit institutions in Cyprus 280.915 145.584
Interest from Treasury Bills - 397.097
Interest from Government Registered Development Stock 89.260

Interest from Government Bonds 52.257 -
4.225.894 5.460.637

21. CASH AND CASH EQUIVALENTS 2015 2014

€ €
Deposits held with the Ministry of Finance 1.266 1.265
Deposits at credit institutions in Cyprus 12.145.950 10.172.098
Cash in hand 601 598

12.147.817 10.173.961

To address its working capital needs, HRDA has current accounts and notice accounts (up to 3 months) with
the following banks: Bank of Cyprus P.C. Ltd, Hellenic Bank P.C. Ltd, National Bank of Greece (Cyprus) Ltd,
Limassol Cooperative Savings Bank Ltd and Alpha Bank Cyprus Ltd. These accounts bear floating interest rates
based on current interest rates set by each bank for each type of deposit. During 2015 these interest rates ranged
from 0,0% to 1,75% (0,25% to 2,75% during 2014).
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22. ENIBAPYNZH TIA Q®EAHMATA A®YMHPETHZHZ MONIMON YITAAAHAQN

H Apxn Aettoupyel 2x€010 Zuvtagewv kat Xopnynudtwy yla Toug govipgoug unaAlnioug Tng Baolzopevo navw oTLg
ouvta€lpeg anohaBég Kat Ta xpovia unnpeoiag (ox£dio kaBoplopévwy napoxwv) cupPwva pe Toug nepi Apxng
Avantuéng AvBpanwvou Auvapikou (Zuvta€elg kat Xopnynuata otoug YnaAknioug) Kavoviououg tou 1985 £wg
1995. O elopopég TnG ApxNnG yivovTal HE CUYKEKPLUEVO MOOOGTO NAVW OTLG CUVTASIMEG anoAaBEg Twv unaAAnAwv
pe Baon avaloyloTikh HeAETN nou Ole§ayeTal ano aveEaptnto avaloyloth kaBe Tpia xpovia. Ano 1n OkTwBpiou
2011, TeppatioTnke n €viagn TwVv VEOELOEPXOPEVWYV UNAAANAWY 0TO XXEOL0, CUPPWVA PE TLG MPOVOLEG TOU
nept Zuvta&lodoTikwv Q@eAnpatwv Twv Kpatikawv YnaAAnAwy kat YnaAAnAwv Tou EupUtepou Anpoctou Topéa
FsptAa{p}}Bovop]Jévwv kat Twv Apxwv Tontkng Autodioiknong (Atata€eig Mevikng Epappoyng) Nopou tou 2012
N.216(1)/2012].

la petraBiBaon Tng ouvta&ng o€ nepinTwon BavaTtou, yivovrav péxpt 30 ZentepBpiou 2011 elopopég and Toug
unaAnioug pe noooaTd 0,75% navw oTig acpaloTeeg anodoxég Kat 1,75% navw o€ onolodnnoTe Nocd NEPAv Twv
ao@aAiloTéwv anodoxwv. Anod 1n OktwBpiou 2011, pe Baon Tov nto ndvw Nopo, To N0000TH TNG ELOPOPAC AVEPXETAL
o€ 2% eni Tou ouvoAou Twv ouvTagipwy anoAaBav Twv unaAAnAwy.

Anoé 1n OktwBpiou 2011, anokonTteTal and TG Pnviaieg ouvta§iueg anoAaBeg Twv unaAANAwy PEXPL TNV NPHEPOUNVia
aQuUNNPETNONG/NApPaiTnong Toug, MOCO MOU AVTLOTOLXEL 0 M0G00TO 160 pe 3% Twv cuvTaElpwy anoAaBwv Toug,
oUPd@Qwva Pe TIG Npovoleg Tou nepi ZuvraglodoTtikwv QeeAnpdtwy Twv KpaTik®v YnaAAnAwv kat YnaAAhAwv
Tou EupUtepou Anpdolou Topéa neplthapBavopévwy Kat Twv Apxav Tonkng Autodioiknong (Atatagetg Mevikng
E(pappoythNépou Tou 2012 [N.216(1)/2012]. And 1n OktwBpiou 2011 péxpt 30 ZentepBpiou 2012, oL aNoKoMEG
autég kataBaAAovrav oto MNaylo Tapeio Tng Anpokpatiag, evad and 1n OktwBplou 2012 kataBdAlovtal oe €L0LkO
Aoyaptacpod yia 1o IXEDLO.

YUppwva Pe Tnv TeheuTtaia avaloyloTikn peAETn nou die§axBnke Tov MapTio Tou 2016 and ave§dpTnTo avaloyloTh,
10 UYOG TNG AVAAOYLOTIKNG UMOXPEWONG yla wPeAnyata apunnpérnong katd tnv 31n AekepBpiou 2015, avhpxeTo o€
€26.254.600 (€25.468.283 071G 31 AekepBpiou 2014).

Ta noocd mou €xouv avayvwploTel 6TNV KATAOTAON OLKOVOULKNG BEONG OXETIKA PE TO XXE0L0 ZUVTAEEWY Kal
Xopnynpatwy otoug YnaAnAoug Tng Apxng (ox£d0 kaBoplopévwy napoxmv), napouctazovrat no KaTw:

2015 2014
€ €
Mapouca aia Twv unoxpewoewv Tou Xxediou 26.254.600 25.468.283
Ynoxp€won yla w@eANPATa apuNNPETNONG NOU GaiveTal gTnv KaTaoTaon 26.254.600 25.468.283
OLKOVOHLKNG B€ong
Ta nood nMou MapoucLazovrat aTa KEPAN/ZNPLEG OXETIKA pE To IXESL0 (Znp.6), £xouv wg e€ng:
2015 2014
€ €
KdaoTog TpExoucag unnpeaoiag 321.845 224.329
Tokog ent Twv UNoxpewoewv Tou Ixediou 617.020 722.138

938.865 946.467

Ta nood nou napouctdzovrtal oTa AoLNA GUVOALKA €000a OXETLKA HE TO ZXEOLO, £XOUV WG €§NG:

2015 2014

© ©

AvaloyloTikn Znptd - AnpoypapLkeég napadoxeg - -
AvaloyloTikn Znpd - OtKovopLKEG NapadoxEg (216.451)  (3.632.048)
AvaloyloTikn Znyta - Epnetpla (520.429) (135.560)

(736.880) (3.767.608]
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22. RETIREMENT BENEFIT OBLIGATION

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable
earnings and years of service (defined benefit plan) in accordance with the Human Resource Development
(Employees Pensions and Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a
specific percentage over the pensionable earnings of employees based on the actuarial valuation carried out by
an independent actuary every three years. From 1 October 2011, the entry of new employees in the Scheme was
terminated in accordance with the provisions of the Pension Benefits of Government Officials and Employees of
the Broader Public Sector including Local Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable
earnings and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights
in case of death. As from 1 October 2011, according to the above mentioned Law, the rate of contribution is 2% on
total pensionable earnings of employees.

From 1 October 2011, an amount equal to a percentage of 3% of pensionable earnings is deducted from the
monthly pensionable earnings of employees, up to the date of retirement/resignation, in accordance with the
provisions of the Pension Benefits for Government Employees and Broader Public Sector including Local
Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012]. From 1 October 2011 until 30 September
2012, these deductions were deposited to the Consolidated Fund of the Republic, and from 1 October 2012 they
are deposited in a separate account for the Scheme.

According to the latest actuarial valuation that was carried out in March 2016 by an independent actuary, the
amount of the actuarial obligation for retirement benefits at 31 December 2015 amounted to €26.254.600
(€25.468.283 at 31 December 2014).

The amounts included in the statement of financial position in relation to the Employees’ Pension and Gratuities
Scheme of HRDA (defined benefit plan), are shown below:

2015 2014

€ €

Present value of Scheme’s liabilities 26.254.600 25.468.283
Retirement benefit obligation in the statement of financial position 26.254.600 25.468.283

The amounts recognised in the income statement related to the Scheme (Note 6) are shown below:

2015 2014

€ €

Current service cost 321.845 224.329
Interest cost on Scheme’s liabilities 617.020 722.138

938.865 946.467

The amounts recognised in other comprehensive income related to the Scheme are shown below:

2015 2014

€ €

Actuarial Loss - Demographic assumptions - -
Actuarial Loss - Economic assumptions (216.451])  (3.632.048)
Actuarial Loss - Experience (520.429) (135.560)

(736.880]  (3.767.608)
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22. EMIBAPYNZIH lA QOEAHMATA AOYMHPETHIHZ MONIMQON YMAAAHAQN (cuvéxetra)

H kivnon otnv napoloa agia Twv UNoxpewoewv Tou IXedlou €xel wG €ENG:

2015 2014

€ €

YnoAowno 1 lavouapiou 25.468.283  21.500.175
KdaTog TpExoucag unnpeoiag 321.845 224.329
ToKog eni TWV UNOXPEWOEWY ToU IXediou 617.020 722.138
Zuvta€elg Kal @Lhodwpnpara nou nAnpaBnkav (1.004.147) (891.649)
Anokonég unaAANnAwv évavTt ouvTaglodoTIK®V WPEANPATWV 85.524 91.149
Elopopég unaAniwy yia peraBiBaon Tng ouvtagng 56.420 60.568
Anoznpiwon yla HETaQopa ouvTaELOdOTIKMY WPEANPATOV (27.225) (6.035)
Avayvwplopévn avaloyLoTikn znpd 736.880 3.767.608
YnoAowno 31 AekepBplou 26.254.600 25.468.283

Ot KupLoTEPEG UNOBETELG MOU XpnaoldonotnBnkav yla TLG avaAoyLOTIKEG EKTIMNOELG givat oL €ENG:

2015 2014

€ €

Mpoe€o@AnTLKO €MTOKLO 2,40% 2,45%
MAnBwplopog 2,50% 2,50%
levikn algnon plobav 2016: 0% 2015-2016: 0%
2017+: 0,25% 2017+:0,25%

OAkn au€non plobaov 2016: 0% 2015-2016: 0%
2017+: 1,50% 2017+: 1,50%

AUEnon ouvtd€ewv 2016: 0% 2015-2016: 0%
2017+: 1,25% 2017+: 1,25%

Au€Enon Baoikwv AopaAloTéwv Anodoxawv 2,00% 2,00%
Mivakag BvnolpotnTag 75% Tou PA90 75% Tou PA90

Ta nood nou avapévovtal va NapouclacTouVv 0TNV KATAGTAON OUVOALK®WY £L00ONPATWY OXETIKA JE TO IXEOQLO yld TO
2016, eivat Ta €€ng:

2016
MpoBAewn
€
KooTog TpExoucag unnpeaciag 403.812
ToKoG €Nt TWV UNOXPEWOEWY TOU IXediou 630.110
KaBapd avahoyloTikd (kEpdog)/znuta KaTaxwpnopEvo aTo £T0G -
1.033.922
Aapoponolnoelg oTig napadoxeg Ba eixav TNV Mo KATw eNOPACN OTNV AVAAOYLOTIKA UNOXPEWON:
AUEnon napadoxng Meiwon napadoxng
kata 0,50% kata 0,50%
Mpoe€o@ANTIKO EMTOKLO Meiwon 7,8% Au€Enon 8,9%
Augnoelg pLobwv Au€non 5,7% Meiwon 5,2%
Au€noelg ouvtagewv AuUEnon 8,3% Meiwon 7,6%
AuEnon kata Meiwon kata
1 é10C 1 é10C
MpoodoKLo Zwng AUEnon 2,9% Meiwon 3%
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22. RETIREMENT BENEFIT OBLIGATION (continued)

Movements in the present value of the Scheme’s liabilities are as follows:

2015 2014

€ €

Balance 1 January 25.468.283  21.500.175

Current service cost 321.845 224.329

Interest cost on Scheme’s liabilities 617.020 722.138

Pensions and gratuities paid (1.004.147) (891.649)

Employee deductions for retirement benefits 85.524 91.149

Employee contributions for pension transfer 56.420 60.568

Compensation for transfer of pension benefits (27.225) (6.035)

Recognised actuarial loss 736.880 _3.767.608

Balance 31 December 26.254.600 25.468.283
The main assumptions used in the actuarial valuations are the following:

2015 2014

€ €

Discount Rate 2,40% 2,45%

Inflation 2,50% 2,50%

General annual salary increases 2016: 0% 2015-2016: 0%

2017+: 0,25% 2017+: 0,25%

Total annual salary increases 2016: 0% 2015-2016: 0%

2017+: 1,50% 2017+: 1,50%

Increase in pensions 2016: 0% 2015-2016: 0%

2017+: 1,25% 2017+: 1,25%

Increase in basic insurable earnings 2,00% 2,00%

Mortality Tables

75% tou PA90

75% Tou PA90

The amounts expected to be presented in the statement of comprehensive income for 2016 related to the Scheme
are shown below:

2016
Projection
e

Current service cost 403.812
Interest cost on Scheme'’s liabilities 630.110
Net actuarial (gain)/loss recognised - -
_1.033.922
Changes in the assumptions would have the following impact on the actuarial obligation:
Assumption increase Assumption decrease
by 0,50% by 0,50%
Discount rate Decrease 7,8% Increase 8,9%
Salary increases Increase 5,7% Decrease 5,2%
Pension increases Increase 8,3% Decrease 7,6%
Increase by Decrease by
1 year 1 year

Life expectancy Increase 2,9% Decrease 3%
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23. ENIBAPYNZH I'A KATABOAH ®IAOAQNPHMATOZ XE EPFTOAOTOYMENOYZ MOY AMAZXOAOYNTAI ME XYMBAZH

To AtotknTikd ZupBoUAto Tng Apxng, otn cuvedpia Tou oTig 8 MeBpouapiou 2016, anopacioe 6NWG NAPAXWPNACEL TO
Owkaiwpa oe kataBoAn @lodwpnpartog oToug unaAAnAoug nou epyodoTouvtatl e cUPBaon otnv Apxn. H kataBoAn
TOU PLA0dwpnpaTog yivetal cUPQwva e Toug 6pouc nou kaBopizovrat and 1o AolknTikd LupBoUAlo Tng Apxng Kat TLg
olatagelg Tou nepi KataBoAng ®lodwphpatog oe Epyodotoupévoug nou Anaoxolouvratl e XUpBaon otnv KpaTikn
Ynnpeoia kat atov EupUtepo Anpooio Topea MepthapBavopévawy kat Twv Apxav Tonkng Autodioiknong (Atata€etg
levikng E@appoyng) Nopou tou 2014 [N. 14(1)/2014], onwg autdg ekaoTote Tpononoteital n aviikaBioTarat.
EnwnpooBeta, n Apxn kataBaiel glhodwpnpa kat otov Meviko AteuBuvTtn, o onolog epyodoTeital oTnv Apxn pe
oUpBaon WLWTIKOU dilkaiou.

H Apxn anokonTel ano TL¢ gnviaieg anoAaBeg kaBe epyodoTolpevou nou anacxoAeital pe ocUpBaon nood nou
avTLOTOLXEL 0€ Noo0aTo {00 pE Tpia ent Tolg ekaTtod (3%) ent Twv pnviaiwy anoAaBav.

H avaAoyloTikn unoxpewon yla Ta w@eAnyaTta Twv unaAAnAwv nou epyodoTtouvTatl pe cupBaon atnv Apxn, dev
avayvwploTNKE OTLG OLKOVOPLKEG KATaoTAOELG yia To €ToG nou Anyetl Tnv 31n AekepBpiou 2015, dedopévou OTL N
anégaon Tou ALOLKNTIKOU XupBouliou yla napaxwpnaon Tou v AOyw w@eANPATOG NAPONKe o€ HeTAyEVEDTEPN
npepopnvia.

Ta nood nou avapévovral va napouctacToUV 6TNV KATAGTAGN CUVOALKGWV ELGOONPATWY OXETIKA HE TNV KaTaBoAn
QA0dWPNHATOG OE EPYOOOTOUHEVOUG Nou anacxoAoUvTal pe cupBaon yia 1o 2016, eival Ta e€ng:

2016

[poBAewn

€

KooTog Tpéxoucag unnpeaiag 15.527
ToKog ent Twv UNOXPEWOEWY TOU LXediou 2.396
KaBapn avaloyloTikn gnpld KaTaxwpnopEvn 0To €T0G 99.847
117.770

24. NIZTOTEZ KAl OOEIAOMENA EX0AA 2015 2014
€ £

Anoznpiwon yla HETAQOPA oUVTAELOOOTIKWY WPEANHATWY - 99.537
Ave€apyUpwTeG ENLTAYEG 432 9.117
MpopnBeuTég 51.906 62.639
MpooBetn waTpopappakeuTikn nepiBaAyn oToug unaAAnioug 35.514 37.522
ANot 2.694 3.219
90.546 212.034

Elopopd Apuvag ndvw aToug T6KOUG 100.079 190.007
190.625 402.041

25. EKKPEMOYZEZ OOEIAEZ EIZ®OOPON TEAOYZ AMNO EMIAIKAZMENEZ EIX®O0OPEZX

Ot Ynnpeoieg Kowvwvikwv AopaAicewy, yia Aoyaplacyo Tng Apxng, 0€ TOKTA XpOVIKA dLaoTAPATA EVTOMNIZOUV TOUG
€pY0d0TEG oL onoiol €xouv unoxpéwaon KataBoAng elopopwv TéAoug AvanTuEng AvBpawnivou AuvaptkoU Kat oL oroiot
0ev avtanokpiBnkav oTLG UNOXPEMOELG TOUG, KalL aokoUv, eKel OMOU KPIvETAL anapaiTnTo, NOWLKEG OLWEELG yLa
eionpa&n Twv opelAdpEVWY.

Z1ig 31 AekepBpiou 2015, ol eKKpepoUoEeG eNOLKAGHEVEG OPEIAEG and epyodoTeg oTo Tapeio AvantuEng AvBpwnivou
AuvapikoU, avépxovrtav ota €2.826.126, ek Twv onoiwv ta €2.470.939 apopoucav elopopég kat ot €355.187
XPNUATLKEG Notveg. AvtioTouxa, oTig 31 AekeuBpiou 2014, ol ekkpepoUOEG EMOIKAOUEVEG OPELAEG AN pY0dOTEG
oto Tapeio Avantugng AvBpmwnivou Auvaptkou, avépxovtav ota €2.504.899, ek Twv onoiwv 1a €2.153.856 apopoloav
elopopeg kat €351.043 xpnpaTikEg NoLveG.

26.ENAEXOMENEZX KAl ANEIAHMMENEZ YMNOXPEQXEIZ
(a) Ke(paAdLOUXLKEG UNOXPEWOELG

I11g 31 AekepBpiou 2015, oL avelAnpPUEVEG UNOXPEWOELG Yld KEPAAALOUXLKEG danaveg Tng Apxng yla TG onoieg Oev
£ylve NPOBAEYN OTLG OLKOVOULKEG KaTaoTdoelg avépxovrav ot €0 (€6.023 otig 31 AekepuBpiou 2014).
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT

The Board of Directors of HRDA, at its meeting of 8 February 2016 decided to grant gratuity benefits to contractual
employees. The payment of the gratuity will be in accordance to the conditions specified by the Board of Directors
of HRDA and the provisions of Payment of Gratuities to Employees employed under Contract by the Government
and the Broader Public Sector (General Application Provisions) Law of 2014 [L.14(1)/2014], and its amendments
thereon. In addition, HRDA pays a gratuity to the Director General who is employed by HRDA under a private law
contract.

HRDA deducts from the monthly salary of each employee employed under contract, an amount corresponding to a
percentage equal to three percent (3%) on monthly salaries.

The actuarial liability for the benefits of staff employed under contract by HRDA, was not recognised in the
financial statements for the year ended 31 December 2015, since the decision of the Board of Directors to grant
the benefit was taken at a later date.

The amounts expected to be presented in the statement of comprehensive income for 2016 in relation to the
payment of gratuity benefits to employees employed under contract are shown below:

2016

Projection

©

Current service cost 15.527
Interest cost on Scheme’s liabilities 2.396
Net actuarial loss recognised 99.847
117.770

24. AMOUNTS PAYABLE AND ACCRUALS 2015 2014
€ e

Compensation for transfer of pension benefits - 99.537
Unpresented cheques 432 9.117
Suppliers 51.906 62.639
Additional medical care benefits to employees 35.514 37.522
Other 2.694 3.219
90.546 212.034

Defense contribution on interest 100.079 190.007
190.625 402.041

25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals employers who have failed to meet their
obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the
collection of the outstanding amounts.

On 31 December 2015, the outstanding adjudicated amounts due by employers to the Human Resource
Development Fund, amounted to €2.826.126, of which €2.470.939 related to contributions and €355.187 related

to fines. On 31 December 2014, the corresponding adjudicated amounts outstanding amounted to €2.504.899, of
which €2.153.856 related to contributions and €351.043 to fines.

26. COMMITMENTS AND CONTIGENCIES
(a) Capital commitments

On 31 December 2015, commitments for capital expenditure of HRDA for which no provision has been made in the
financial statements amounted to €0 (€6.023 on 31 December 2014).
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26.ENAEXOMENEZX KAl ANEIAHMMENEZ YMOXPENZXEIX (ouvéxeia)
(B) YnoXpe@oeLg yLa ENLXOPNYNGELG MPOYPAUHATWY KATApTIONG

Kata tnv 31n AekepBpiou 2015, eixav unoBAnBel kat Bpiokovrav akdpn uno €€€Taon alThoelg yla kKataBoAn
£MNXopnynong unoloylzopevou Uyoug €926.900 (€2.050.000 otig 31 AekepBpiou 2014, yia Tig onoieg dev éyve
NPOBAEYN OTLG OLKOVOULKEG KATAOTAGELG.

(y) Nopikég dradikaoieg

Tooo otig 31 AekepBpiou 2015, 600 kat o1ig 31 AekepBpiou 2014, unnpxav EKKPEPELG AYWYEG KAl MPOGPUYEG EVAVTiOV
™G Apxng. H Apxn nioTeUel 6TL UNAPXEL ENAPKNG UNEPAGNLON €VAVTL 0NolacdnnoTe ENWOLWKOPEVNG anaiTtnong
Kal 0ev avapévetal 0Tt n Apxn Ba unooTel onotodnmnoTe onNPavTike kKoéoTog. (g €k TouTou, Oev €ylve NPOBAewnN oTLG
OLKOVOMLKEG KATAOTACELG YU AUTEG TIG UNOBETELG.

27. ENAEXOMENH ENIZTPO®H KATABAHOENTQN EMIXOPHIMHZIEQN

H Apxn, oto nAaiclo Tou 2xediou Movoenixetpnotakwy lMpoypappartwy 2uvexizopevng Katapriong atnv Kunpo,
kareBale kata Tnv nepiodo 2010 - 2011 otig Kunplakeg Aepoypappég Anpoaota Atd (" Kunpiakeg Aepoypappég” ]
EMLXOPNYNOELG YLd KATAPTLON EpYOdOTOUPEVWY TNG Uyoug €269.318. LUppwva e andgaon Tng Eupwnatkng
Enurponng nou ekd0Bnke o1ig 9 lavouapiou 2015, To nto ndvw nood Ba npénet va avaktnBei, kaBwg katd Tov oucLl®dn
xpovo ot Kunplakeg Aepoypappeg nTav npoB)\npaTLKh ENXELPNON Kal, wG EK TOUTOU, SeV £3LKALOUTO ONOLAdANOTE
KpaTkn evioxuon.

Y€ OUVEXELD TNG AVAOTOANG TWV £pyact®v Twv Kunplakwv Agpoypappayv Kat Tng evepyonoinong tng dtadikaoiag
yla ekouola ekkaBapion, n Apxn uneBaAe otig 6 Maptiou 2015 aitnpa anaitnong npog Toug ekkaBaploTeg Twv
Kunplakav Aepoypapp@®v yia eNLOTPO@N TOU MLo NAvw nocoU, yia To onoio dev €ylve NPOBAEWN GTLG OLKOVOULKEG
KaTaoTaoeLg.

28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY

MapdyovTeg 0LKOVOHLKOU KLvdUvou

H Apxn ekTiBeTal oToug akdAouBoug KivdUvoug, Nou NPOKUMTOUV ANoO Ta XPNHATOOLKOVOULKA PHECA MOU KATEXEL:
MoTWTIKOG Kivouvog

Kivouvog peuototntag

Kivduvog ayopag
Kivouvog ouoTNHATWY KAl E0WTEPLKMV EAEYXWV

To AtotknTikd XupBoUALo €xel TN oUVOALKN guBuvn yla Tnv UtoBeTnon kat eniBAeyn Tou nAatciou dlaxeiplong Tou
XPNHATOOLKOVOULKOU KLvOUVOU.

Ol NOALTIKEG OLOXELPLONG XPNUATOOLKOVOULK®WY KLVOUVWY ULloBEeTOUVTAL yla va evionigovTal Katl va avaAlovTal ot
Kivduvol mou avTipeTwnizel n Apxn, va TiBevrat katdAAnAa dpLa KIvOUVwyY Kal eAEyxwy, va napakolouBouvral ot
Kivouvol Kat va TnpouvTal Ta opta autd. Ot NOALTIKEG Kal Ta cUOTARATA OLAXEIPLONG XPNUATOOLKOVOHLKWV KLVOUVWY
avaBewpouvTal cuxva yla va aviavakAoUv TG aAAayEg oTLg ouvBNKeG TNG ayopdg Kat TLG OpacTnPLOTNTEG TNG ApXNG.

(a) MoTwTIKGG Kivéuvog

0 NoTWTIKOG Kivduvog NpokUNTeL 0Tav N aduvapia Twv cupdBalhopévav HeEp®Y va eE0PANTCOUV TIG UNMOXPEWTELG TOUG
Ba pnopouce va PELWOEL TO NOGO TWV HEAAOVTIKMV TAUELOKMY ELOPOMV ANO XPNHATOOLKOVOULKA MEPLOUGLAKA OToLXELD
Katd Tnv nuepopnvia ava@opag. H Apxn epappozel dladlkacoieg nou neplopizouv Tnv €KBECNH TNG O€ MIOTWTLKO
KivOuvo o€ oxE0N PE KABE XpNUATOOLKOVOHLKO opyaviopd oTov onoio KpaTouvTal TpAnezLka unoAotnd Tng.

H Apxn 0ev €xel EINOPLKOUG XPEWOTEG KAl TOo HeyaAUTepo nocd agopd oTLG opelAdpeveg elonpa&elg TEAoug
Avantugng AvBpwnivou Auvapikou ano TG Ynnpeoieg Kowwvikwv Acpaiicewy.
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26. COMMITMENTS AND CONTIGENCIES (continued)
(b) Commitments for training programmes subsidies

As at 31 December 2015, applications for subsidies of an estimated amount of €926.900 (€2.050.000 at 31
December 2014) were submitted but not yet reviewed. No provision has been made for these in the financial
statements.

(c) Litigation

As at 31 December 2015, as well as at 31 December 2014, there were pending lawsuits and claims against HRDA.
HRDA believes that there is sufficient defense against these claims and no loss is expected to arise for HRDA.
Therefore, no provision has been made in the financial statements in relation to these claims.

27. POSSIBLE REFUND OF PAID SUBSIDIES

During the period 2010-2011, HRDA paid a total amount of subsidies of €269.318 to Cyprus Airways Public Ltd
(“Cyprus Airways”], as part of the Scheme of Single-Company Continuing Training Programmes in Cyprus, for
the training of its employees. According to the European Commission’s decision published on 9 January 2015,
this amount must be claimed back, since at the time that the subsidies were paid Cyprus Airways was a firm in
difficulty and therefore it was not eligible for any state aid.

Following Cyprus Airways’ suspension of operations and the activation of the procedure for voluntary
liquidation, HRDA has submitted, on 6 March 2015, a claim request from the company’s liquidators for the above
mentioned amount, for which no provision has been made in the financial statements.

28. FINANCIAL RISK MANAGEMENT
Financial risk factors
HRDA is exposed to the following risks arising from the financial instruments it holds:

e Credit risk

e Liquidity risk

e Market risk

e Systems and internal controls risk

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk
management framework.

HRDA's risk management policies are established to identify and analyse the risks faced by HRDA, to set appropriate
risk limits and controls, to monitor risks and ensure adherence to the limits set. Risk management policies and
systems are reviewed regularly to reflect changes in market conditions and HRDA's activities.

(a) Credit risk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of
future cash inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount of
credit exposure to any financial institution in which its cash balances are held.

HRDA has no trade receivables and a significant portion of amount receivable relates to Human Resource
Development Levy due from Social Insurance Services.
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)
MapayovTeg olkovopLkoU KivdUvou (ouvéxeta)
(a) MoTwTiKOG Kivduvog (cuvéxela)

H AoyloTikn aia Twv XpNHATOOLKOVOULK®V NEPLOUCLAK®Y OTOLXELWV QVTLIPOOWNEUEL TN PEYLOTN €KBECN O€ NOTWTLKO
kivouvo. H peylotn €kBeon oe MoTwTIKO Kivouvo Kata Tnv 31n AekepBpiou 2015, nTav:

2015 2014

€ e

Enevduoelg mou kpatouvral gexpt tn AnEn (Zny. 17) 7.914.942 21.689.346
Enevdloelg o€ dikatn a&ia péow Twv anoteeopatwy (Enp. 14) 1.037.588 1.229.993
EpnpoBeopeg kataBeoelg o notwtika Wpupata (Zny. 19) 27.401.647 9.843.854
Alapopol xpewoteg (Znp. 20) 4.225.894 5.460.637
AMa elonpakTéa nooa Fan. 18) 423.736 467.709
MetpnTa aTnv Tpdneza kat oto Tapeio (Znp. 21) 12.147.817 10.173.961

53.151.624 48.865.500

(B) Kivéuvog peuaToTnTag

0 kivouvog peuoToTnTag €ivatl o Kivduvog Nou NPoKUNTEL 6TAV N AREN TWV NEPLOUCLOKWY OTOXELWV KAL UNOXPEWOEWV
oev oupnintouv. OTav ot An&elg dev cupninTouy, n anodoTikoTNTa prnopel va aug§nBel aAha Tautdxpova pnopel va
augnBei o kivouvog gnptwv. H Apxn epappozel dladlkacieg e oKoMoO TNV EAAXLOTONOLNGN TETOLWY ZNHLMV, 6NWG N
OLATAPNGON LKAVOMOLNTIK®WY MOV HETPNTOV KAl AAAWV NEPLOUCLAKWY OTOLXELWV PE UYNAR PEUCTOTNTA KAL PE TO va
oLaTnpel €va LkavonolnTLKO Nooo o€ OEOUEUNEVEG NIOTWTIKEG OLEUKOAUVOELG.

Ot akoAouBol nivakeg napouctdzouv TNV avapevopevn Xxpovoloylkn AnEn Twv XpNUATOOLKOVOHLKWY UNMOXPEWCEWY
NG Apxng. Ot nivakeg €xouv eTolpaoTel Pe Baon TLG cUPBATIKEG PN NPOoeEOPANPEVEG TAPELAKEG POEG TWV
XPNHATOOLKOVOHLK®Y UMOXPEWMOEWY Kal TNG EVWPLTEPNG NPEPOUNViag KaTta Tnv onoia n Apxn pnopei va unoxpewBei
va NANPWOEL.

& € & & & &
31 AekepuBpiou 2015
Epnopikol kat GANoL MOTWTEG (51.906] (51.906) (51.906) - - -
31 AekepBpiou 2014
Eunoptkoi Kat Aol NoTwTEG (62.639) (62.639) (62.639) - - -

(y) Kivduvog ayopdg

0 kivduvog ayopdg eivat o Kivduvog anod aAAayEg oTig TIHEG ayopdg, OnwG ouvaAhaypaTikeég agieg, agieg entrokinv
KaL TIHEG HETOXWV Kal a§loypapwy. H Apxn ekTiBeTal o kivouvo entTokiou Kat kivduvo and HeTaBoAEG TwV TIHGOV TwV
HETOXWV Kal a§loypapuv.

Kivéuvog entrokiou
0 kivduvog entrokiou eivat o Kivduvog 6mou n a§ia TwV XPNUATOOLKOVOULK®WV HECWV dlakupaiveTal e§attiag aAaywv
oTa €nwrokla Tng ayopag. H Apxn dev 6laBéTtet ddvela NANPWTEA KAl 0 povadikog Kivouvog ENLTOKLOU NPOKUNTEL aNo

HELWON OTA EMTOKLA KUKAOPOPOUVTWVY MEPLOUCLAK®Y aToxeiwv. H Apxn napakoAouBel Tig dlakupdvoeLg ota enTokLa
o€ ouvexn Baon Kat evepyei avaioya.
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28. FINANCIAL RISK MANAGEMENT (continued)
Financial risk factors (continued)
(a) Credit Risk (continued)

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure
to credit risk at 31 December 2015 was:

2015 2014

€ €

Held-to-maturity investments (Note 17) 7.914.942 21.689.346
Investments at fair value through profit or loss (Note 14) 1.037.588 1.229.993
Fixed deposits held with credit institutions (Note 19) 27.401.647 9.843.854
Sundry debtors (Note 20) 4.225.894 5.460.637
Other receivables (Note 18) 423.736 467.709
Cash at bank and in hand (Note 21) 12.147.817 10.173.961
53.151.624 48.865.500

(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched
position potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with the
objective of minimising such losses such as maintaining sufficient cash and other highly liquid current assets and
by having available an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities. The table has been
drawn up based on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA can
be required to pay.

& € © & € &
31 December 2015
Trade and other payables (51.906) (51.906) (51.906) - - -
31 December 2014
Trade and other payables (62.639) (62.639) (62.639) - - -

(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and
securities prices. HRDA is exposed to interest rate risk and equity and securities price risk.

Interest rate risk
Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market
interest rates. HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest

rates on interest-bearing current financial assets. HRDA monitors the interest rate fluctuations on a continuous
basis and acts accordingly.
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxela)
MapayovTeg otkovoptkoU Kivduvou (cuvéxeia)
(y) Kivduvog ayopag (cuvéxeia)
Kivduvog entrokiou (ouvéxela)
Kata tnv 31n AekepBpiou 2015, n avdAuon Twv TOKOQOPWY XPNUATOOLKOVOULKWY HECWY OE GXEON WE TA ENLTOKLA ATAV:
2015 2014
€ €

XpnuaTtoolkovouLkd NepLouatlakd oTolxeia otaBepol entrokiou
4,25% Opohoyo Kunpiakng Anpokpartiag 2025 (Znp. 17) 7.914.942

20.189.442

Mpappatia Tou Anpociou (Zny. 17)

6,0% Kpatika Ovopaotika Xpedypagpa Avanti€ewg 2015 (Znp. 17) - 1.499.904

MeTatpéyipa A§dypapa Kepahaiou 2 Tng EAAnvikng Tpanezag A.E. A1d 880.000 1.000.000

EpnpoBeopeg katabBéoelg og MoTwTKG Wdpupata atnv Kunpo (Znp. 19) 27.401.647 9.843.854
36.196.589 32.533.200

XpNUATOOLKOVOULKA MEPLOUOLAKA OTOLXELD KUJAWOUEVOU ENTOKIOU - -

KataBeoelg oto Ynoupyeio Owkovopikav (Zny. 21) 1.266 1.265

KataBéoelg oe Tpexoupevoug AoyaplacpoUg kat Aoyaplaopoug

npogtdonoinong o NOTWTIKAG WpUpata otny Kunpo (Zny. 21) 12.145.950 10.172.098
12.147.216 10.173.363

48.343.805 42.706.563

H EMnvikn Tpaneza A.E. A1d, otn Baon Twv npovolwv Tou Evnpepwtikou AeAtiou npepopnviag 30 ZentepBpiou 2013,
ewdonoinoe otig 9 AekepBpiou 2013 Toug katoxoug MAK 1 kat MAK 2 yia epappoyn Twv NpovoLmV UMOXPEWTLKNG
akUpWONG NANPWHNAG TOKOU WG anoTEAeopa TNG Pn Unap§ng Twv anatroupevewy AtaBéoigwy npog Atavopn oToxelwv
yla T€Tola NANPwWHA TOKOU Kat KaTta Tnv andAutn kpion TnG. H unoxpewTikn akUpwaon nAnpwpng TOkou Ba LoxUel
pEXpLG 6Tou n Tpdneza eldonotnoet Toug katoxoug MAK 1 kat MAK 2 dla@opeTika. MéxptL Tnv nyepopunvia eTolpaciag
TWV OLKOVOULKGV KaTaoTdoewy, 0ev unnp&e onotadnnote aAAn eldonoinon ano tnv Tpaneza.

AvdAuon gualoBnoiag

H au€non Twv enrokinv kata 100 Baotkeg povadeg otig 31 AekepBpiou 2015, Ba eixe wg anoteleopa Tnv at€non/
(ueiwon) ota idla ke@aAala Kal Ta anoTeAEoPATa ONWG NAPoOUCLAZETaL Mo Katw. O unoAoylopog autog npolnoBETet
OTL GAAoL napayovTeg napapévouv otaBepol. Xe nepinTwon peiwong Twv entrokiwv kata 100 Baoikeg povadeg, Ba
npokUyeL n idta aAAd avtiBeTn enidpaon oTa idla kepaAata Kal Ta anoTeAéopara.

10wa ke@aAala AnoteAéopara
2015 2014 2015 2014
€ e e €
XPNPOTOOLKOVOPLKA HECO KUPALWVOUEVOU EMLTOKLIOU 121.472 101.734 121.472 101.734
121.472 101.734 121.472 101.734

Kivduvog anoé HeTaBoAEG TWV TIHWV HETOXWV Kal a§loypdpwv

H Apxn ekTiBeTal oe kivouvo ayopdg o onoilog npoépxetal and aBeBaldTnTeg avaPopLKa Pe TIG HEANOVTLIKEG TIHEG TWV
enevOUOE®@V TNG OE PETOXEG Kal agloypapa. Enonpaiveral 6Ty, n KAToXN YETOXWV KAl a§loypagwyv nTav andéppola
TwV npovolwv Tou nepi E€uyiavong MwotwTikwv kat AMwv 18pupatwyv Nopou Tou 2013 kat Twv nepi AvadiapBpwong
Xpnpatootkovoptkawv Opyaviop®v Nopwv Tou 2011 €wg 2013. H Apxn dev npotiBetal, pe peANOVTIKEG TNG anoPACELG,
va ekTeBel NneplocdTEPO O€ KivOuvo and PETABOAEG TWV TIHMV HETOXWV KAl a§Loypapwv.
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28. FINANCIAL RISK MANAGEMENT (continued)
Financial risk factors (continued)
(c) Market risk (continued)
Interest risk (continued)
At 31 December 2015, the interest rate profile of interest bearing financial instruments was:
2015 2014
€ €

Fixed rate financial assets
4,25% Government Bond 2025 (Note 17) 7.914.942

20.189.442

Treasury Bills (Note 17)

6,0% Government Registered Development Stock 2015 (Note 17) - 1.499.904

Hellenic Bank P.C. Ltd Convertible Capital Securities 2 880.000 1.000.000

Fixed-term deposits with credit institutions in Cyprus (Note 19) 27.401.647 9.843.854
36.196.589 32.533.200

Variable rate financial assets —_— —_—

Deposits held with the Ministry of Finance (Note 21) 1.266 1.265

Deposits in current and notice accounts held with credit institutions

in Cyprus (Note 21) 12.145.950 10.172.098
12.147.216 10.173.363

Hellenic Bank P.C. Ltd, on the basis of the provisions of the prospectus dated 30 September 2013, informed
the holders of CCS 1 and CCS 2 on 9 December 2013 about the implementation of the provisions of obligatory
cancellation of interest payment, as a result of the non existence of sufficient available to distribute assets in its
absolute judgement. The obligatory cancellation of interest payment will be effective until the holders of CCS 1
and CCS 2 are otherwise informed. Until the date that these financial statements were prepared, there was no
other announcement by the Bank.

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2015 would have increased/(decreased) reserves
and profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant.
For a decrease of 100 basis points there would be an equal and opposite impact on the profit and other equity.

Equity Profit or Loss
2015 2014 2015 2014
€ € € €
Variable rate financial assets 121.472 101.734 121.472 101.734
121.472 101.734 121.472 101.734

Equity and securities price risk

HRDA is exposed to market risk which derives from uncertainties about future values of its investments in shares
and securities. It is noted that the possession of shares and securities was a result of the provisions of the Law on
the Resolution of Credit and Other Institutions of 2013 and the Law on the Restructuring of Financial Institutions
of 2011 to 2013. HRDA has no intention to make any future decisions that will increase its exposure to equity and
securities price risk.
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxera)
MapayovTeg otkovopLKoU KvdUvou (guvéxela)

(y) Kivduvog ayopag (cuvéxeta)

Kivduvog ané peTaBoAéG TwV TLH®V HETOX®YV Kat a§loypd@wyv (cuvéxela)

Avaluon gualgBnoiag

H at€non Twv TIH®V Twv HeToXwVY Kat a§loypdpwv kata 15% otig 31 AekepBpilou 2015, Ba eixe wg anotéAeopa Tnv
av€naon/(peiwon) ata idla kepaiata kat Ta OI'IOTS)\éOé.IOTO Onwg napouctazetat no Katw. O unoAoylopog autog
npolnoBeTel 6TL AANOL NnapayovTeg napapévouv oTabepol. Ze NePLNTWON PHELWONG TWV TIHOV TWV HETOXWV Kal
ogtoypd(pwv katd 15%, Ba npokUwel n idla aAAG avtiBeTn enidpaacn oTa idla KePaAaila Kat Ta anoTeAéopaTa:

1610 kepaAata AnoteAeéopata
2015 2014 2015 2014
€ € € €
MeTtoxég Tpanezag Kunpou A.E. ATd 23.638 34.499 23.638 34.499
MeTatpeyiya AELdypapa Kscgu)\ulou 21ng
EMnvikng Tpanezag A.E. At 32.000 50.000 32.000 150.000
155.638 184.499 155.638 184.499

(8) Kivduvog GUGTNHATWY KAl ECWTEPLKWV EAEYXWV

0 Kivduvog ouoTNPATWY Kal ECWTEPLKWV EAEYXWV Elval 0 Kivduvog nou anoppéel and aduvapia Twv cucTNHATWV
TEXVoAoyiag Kat eAEyxwv Tng Apxng, kaBmg kat o Kivduvog nou npoépxeTal and avbpwnivo AaBog Kal QUOLKEG
KataoTpoeG. Ta cuatnpata TNG Apxng eAgyxovTal, cuvTnpoUvTal kat avaBaBpizovTal oe ouvexn Baon.

Awaxeiplon kepalaiou

H Apxn dlaxelpizetal Ta ke@dAaila Tng oUTWG WOTE va dlacopaligel 0Tt Ba ouvexioel va AetToupyel wg dpwoa
OLKOVOMLKA povada kat Tautdoxpova Ba éxel Tnv anms)\eckmmbmpn Kal anodoTlkOTEPN EQAPUOYA TOU 0KoMoU TNg, 0
onoiog ivat n avantugn Tou avBpwnivou duvapikoU o€ 0Aeg Tig BaBuideg kat Topeig anaoxoAnong péoa ota nAaiola
KAl NPOTEPALOTNTEG TNG EKACTOTE OLKOVOULKNG KAl KOW®WVIKNG MOMTIKAG TNG Anpokpatiag. H yevikh oTpatnykn tng
Apxng dev éxel aAAAEeL and To NPoNyoUUEVO ETOG.

29. EYAOTEX AZIEX

Ot eUAoyeg a&ieg Twv XpNPATOOLKOVOULKMY MEPLOUCLAKMY OTOLXELWV KAl UNOXPE®@OEWV TNG APXAG eival nepinou ot
idleg ONWC Kal Ta Mood Nou ePPavizovTal 6TNV KaTaoTaon OLKOVOULKAG B€ong.

H Apxn ektipnoe 611 oL eUAoyeG a€ieg KaTaBEOEWV OTLG TPANEZEG, TWV PHETPNTWV KAL QVTIOTOLXWV HETPNTAOV, TWV
XPEWOTWY KAl MIOTWT®Y, NPOCEYYIZOUV TN AOYLOTLKA a&ia Adyw Kupilwg Tng BpaxunpdBeoung guong Toug.

Ot AoyLoTikéG agieg nou entpeTpvTal oe eVAoyeg a§leg apopouv 0TI enevoUoelg oe dikatn aia YEow Twv
anoTeAEOPATWY KAl KatnyoplonotouvTat pe Baon Tnv tepapxia TpL@v ennedwv avaloya Pe To €100G TWV OTOLXELWV
nou xpnaolponolouvTal yia Tov Npoodloplopd Tng euAoyng agiag. Ta enineda tepapxnong Tng eUAoyng agiag, kaBwg
KaL TO NEPLOUCLAKA OTOLXElD Nou KaTavépovTat o kaBe eninedo, eival Ta akdAouba:

e Eninedo 1: MepthapBaveral n enévduon oe MeTatpeyipa AiLéypocpq KegpaAaiou 2 1ng EAAnvikhg Tpanezag A.E.
AT0 KaL n enévduon oe PETOXEG TNG TpAnezag KUnapou A.E. A1d, ol onoieg entpetpolvTatl otnv eUAoyn a&ia Baoet
XPNHATLOTNPLOKEG TIHEG. Mepatépw nAnpogopieg divovral oTn Znpegiwon 14 nwo navw.

e Eninedo 2: MeplhapBavovTal neplouotakd otoxeia Twv onolwv n eudoyn aia entpeTpeital Bdoel oTolxelwy
EKTOG XPNUATLOTNPLOK®YV TIP@Y, Ta onoia pnopouv va napatnpnBolv yla To NEPLOUCLOKO OTOLXE(O, €iTE ApEDa eiTE
¢ppeca. H Apxn Ogv KaTEXeL NEPLOUCLAKA OTOLXeld nMou va kathyoplonolouvtal oto Eninedo 2.

e Eninedo 3: MNeplthapBavovtal neplouclakd oTolxeia Twv onoiwv n agia entdeTpeital oTnv evloyn Ogg.d pe Baon
HoVTéAQ Twv onolwv oL napapeTpot 0ev Bacizovral ce napatnpnolpa oTolxeia TG ayopdg. H Apxn 0ev KaTExel
NePLOUCLOKA oToLXELD Nou va katnyoptonotouvTatl oo Eningdo 3.

30. TETONOTA METATENELZTEPA THX KATALTAZIHX OIKONOMIKHZ 6EXHX

EkTOG Twv 60wV avagépovtal oTn Inueiwon 23, dev unnp&av GAAa onpavTLka yeyovoTa HETAYEVEDTEPA TNG KATAOTACNG
OLKOVOULKNG BEONG NOU va €X0UV GXEGN UE TNV KATAVONGON TWV OLKOVOULK®MY KATAOTAGEWV.
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28. FINANCIAL RISK MANAGEMENT (continued)
Financial risk factors (continued)

(c) Market risk (continued)

Equity and securities price risk (continued)

Sensitivity Analysis

An increase in the price of shares and securities by 15% on 31 December 2015, would result in an increase/
(decrease] in reserves and profit or loss by the amounts shown below. This analysis assumes that all other
variables remain constant. A decrease in the price of shares and securities by 15% would result in an equal but
opposite impact on reserves and profit or loss:

Equity Profit or Loss
2015 2014 2015 2014
€ € € €
Bank of Cyprus P.C. Ltd Shares 23.638 34.499 23.638 34.499
Hellenic Bank P.C. Ltd Convertible
Capital Securities 2 132.000 150.000 132.000 150.000
155.638 184.499 155.638 184.499

(d) Systems and internal controls risk

Systems and internal controls risk derives from the deficiencies relating to HRDA's information technolog
and control systems as well as the risk of human error and natural disasters. HRDA's systems are evaluated,
maintained and upgraded continuously.

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as adqoinE; concern while maximizing the
efficiency and effectiveness in accomplishing its mission, which is the development of human resources in
Cyprus at all levels and in all sectors within the framework and priorities of the economic and social policy of the
Republic. HRDA's overall strategy remains unchanged from the previous year.

29. FAIR VALUES
The fair values of HRDA's financial assets and liabilities approximate their carrying amounts at the reporting date.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables,
approximate their accounting value due to their short term nature.

Accounting values measured at fair value relate to investments at fair value through profit or loss and are
categorised within the fair value hierarchy based on the lowest level input that is significant in the fair value
measurement. The fair value hierarchy levels, as well as the assets categorised at each [evel, are the following:

e Level 1: It includes the investment in Hellenic Bank P.C. Ltd Convertible Capital Securities 2 and the
investment in Bank of Cyprus P.C. Ltd shares, which are measured at fair value based on quoted prices.
Further information is given in Note 14 above.

e Level 2: It includes investments measured at fair value based on valuation techniques for which the lowest
level input that is significant to the fair value measurement is directly or indirectly observable. HRDA does not
have any investments categorised at Level 2.

e Level 3: It includes investments measured at fair value based on valuation techniques for which the lowest
level input that is significant to the fair value measurement is unobservable. HRDA does not have any invest-
ments categorised at Level 3.

30. POST BALANCE SHEET EVENTS

Other than those disclosed in Note 23, there were no other material events after the reporting period which have a
bearing on the understanding of the financial statements.
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